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Pursuing our Vision 2025, our strategic focus is on 

enhancing customer experience through provision 

of value-added services, offering multi-category 

products across all ages, genders and abilities, 

manufactured responsibly, meeting the 

highest standards of social and 

environmental performance.
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USA
SERVICES

SRI LANKA
MANUFACTURING

PAKISTAN
MANUFACTURING

CHINA
SERVICES /

MANUFACTURING

JAPAN
SERVICES

NETHERLANDS
SERVICES

OUR
FOOTPRINT

Total Annual Sales 
(USD Million)

COMPANY
PROFILE

Being the largest listed textile company 

on Pakistan Stock Exchange by market 

capitalization & among Pakistan’s largest 

exporters, with a current sales of USD 476 

million, Interloop employs 31,986 highly 

motivated and engaged people from 15 

nationalities, including 3,400 women. It 

enjoys an organizational network spread 

across 3 continents, with an extensive, well-

equipped industrial infrastructure based in 

Pakistan, an associate manufacturing facility 

in 

Renowned globally for its manufacturing 

excellence, Interloop is also a pioneer in 

environmental consciousness and at the 

forefront of social change. Aiming for Race 

to Zero, it focuses on circular by choice, 

reducing carbon footprint, and using less 

water. Interloop Hosiery Plant 4 is South 

manufacturing facility. Interloop Denim is 

one of the seven greenest buildings in

the world by PlaceTech. Interloop Hosiery 

manufacturing facility, and Interloop’s all 

that existing operations are carried out 

as per industry best practices, and new 

initiatives are pursued to digitize operations, 

enabling our people to work faster and 

better. We have already deployed Robotic 

Process Automation across repetitive tasks. 

Looptrace is our proprietary traceability 

solution to provide end-to-end traceability 

from product to the farm level, covering 

man, material, and machine.

Interloop is a Business with Purpose! 

Following the Triple Bottom Line approach 

focused on People, Planet & Prosperity. Our 

Mission & reason for existence is to bring 

about a positive change in the community. 

We aim to transform lives, improve well-

being, build a diverse, inclusive, and 

engaged workforce and conserve the 

decisions & practices. Being a signatory 

to United Nations Global Compact and 

joining the UN Fashion Industry’s Charter 

for Climate Action to drive net-zero GHG 

emissions by 2050, Interloop is fully 

committed to sustainable development.

6.0 MW installed capacity till FY21 
1.9 MW Solar Parking Shed

added in FY22

Interloop Limited, headquartered in Pakistan, is a vertically 

integrated multi-category Full Family Clothing company, 

manufacturing Hosiery, Denim, Knitted Apparel & Seamless 

Activewear products for top international brands and 

retailers, endeavoring to become a Partner of Choice for all. 

20
20

349

229

476

20
22

476$MILLION
SALES

31,986
Employees including

3400 Women

20
21

7.9 MW
SOLAR
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OUR
MISSION

Vision 2025 charts out our strategy from 

strategic focus on offering multi- category 

products, manufactured responsibly 

meeting the highest standards of social and 

environmental performance.

Our strategic focus will be to maintain 

leadership in hosiery and build credibility 

To be an agent of positive change for 
the stakeholders and community
by pursuing an ethical and sustainable 
business.

OUR CORE 
VALUES

POSITIVE CHANGE
ETHICAL
SUSTAINABLE

of our new categories, offering products 

across all ages, genders and abilities, 

becoming a full family clothing supplier.

We aim to be a partner of choice through 

exceptional customer service delivered by 

our value added services and responsible 

business practices.

To successfully deliver our strategy, we will 

unleash the potential of our people by

building a diverse, inclusive and engaged 

workforce creating a high performing 

organization. This will be enabled by our 

digital transformation and by an agile 

and lean mindset across all aspects of our 

business.

Vision 2025 is our growth led strategy which will enable Interloop to be a 
Full Family Clothing Partner of Choice
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Our Vision
2025
To Become a Full Family Clothing
Partner of Choice

PEOPLE
A diverse, inclusive and engaged workforce
creating a high performing organization

HOW WE’LL DO IT

$700M
REVENUE BY FY 2026

Transforming into a full family clothing
business will build further credibility with

our customers

2.5x
REVENUE THROUGH

VALUE ADDED SERVICES
Providing value added services creating

strong lasting partnerships

25%
LOWER CARBON FOOTPRINT

AND RESOURCE CONSUMPTION
Lead the way in responsible

manufacturing meeting highest standards
of environmental and social performance

DIGITAL TRANSFORMATION

and provide transparency to our customers
with real time information

AGILE MANUFACTURING
Drive an agile organization retaining our
competitive position as a responsive high
quality manufacturer
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KEY PERFORMANCE 
INDICATORS

12.36B

90.89B

1.30

PROFIT AFTER TAX IN PKR

TURNOVER

CURRENT RATIO IN TIMES

FY 2021         7.0

FY 2021    
54.96B

FY 2021    
6.29B

FY 2021    
1.22

FY 2021     30.67%

13.76

41.28%

EARNINGS PER SHARE IN PKR

RETURN ON EQUITY

LARGEST LISTED 
TEXTILE COMPANY 

ON PAKISTAN STOCK EXCHANGE
BY MARKET CAPITALIZATION

TURNOVER IN PKR

HIGHLIGHTS 2022

Kicked-off construction of fully vertically 
integrated Apparel Manufacturing 

Complex worth 100 Mil USD at 
Interloop Apparel Park

100M$
APPAREL MANUFACTURING COMPLEX36%

Successful commissioning of LEED Gold 

ramp up of 1200 knitting machines

GOLD CERTIFIED PLANT 5
LEED

YEAR ON YEAR 
Revenue growth in USD

* INCLUDES PKR 2 PER SHARE FINAL DIVIDEND AND 4% BONUS SHARES.

FY 2021
2.50

FY 2021
3%

BONUS ISSUE PER SHARE*

CASH DIVIDEND PER SHARE IN PKR*
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ORGANIZATIONAL
STRUCTURE

RECOGNITIONS 2022

PERFORMANCE AWARD 
BY ADIDAS 
Interloop Limited won the A&G Performance Award 2022 in the 

People Category during a video presentation at the adidas Brand 

Leadership Summit 2022. adidas recognized its global suppliers in 

six categories, including Manufacturing Excellence, Quality, Speed, 

Sustainability, Digital, and People. The citation during the award 

presentation quoted, “Interloop is maintaining industry-leading 

practices regarding Employees and Community Welfare. Increased 

women’s participation in leadership roles and hiring more women 

in the overall workforce are appreciable. Interloop strives to have 

a balanced gender mix in its management, and its current talent 

acquisition mix is 50 / 50 for males and females and pays a lot of 

attention to employees’ learning and development. 

MOST PREFERRED EMPLOYER AWARD
 
Interloop has been accorded the Most Preferred Employer in 

Textile Industry Award by the Pakistan Society of Human Resources 

Management (PSHRM) and Engage Consulting. The award was 

based on the results gleaned from the BPTW 2021 survey, taken up 

by over 40,000 employees across Pakistan, excluding employees of 

the nominated organizations, positioning Interloop as the Employer 

of Choice.

UN GCNP SUSTAINABILITY AWARD 

Interloop has been recognized for Living the Global Compact 

Principles and Championing UN’s SDGs and awarded the 1st prize 

in the Large National Enterprises category at The Global Compact 

Business Sustainability Awards 2021 held during the UN Leaders 

Summit 2022, Global Compact Network Pakistan.
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Over the last 30 years, Interloop Limited 

has maintained its position as one of the 

largest suppliers of socks to international 

brands and retailers globally, including 

Nike, adidas, STICHD, Target, H&M, C&A, 

Amazon, and Uniqlo, to name a few. With 

5 vertically integrated manufacturing 

facilities spread across Pakistan. Interloop 

Hosiery is equipped with the latest Italian 

& Chinese Knitting Machines, Spanish 

Processing Machines, and Italian Dyeing 

Machines, having quick changeover 

capability and highly skilled staff to produce 

HOSIERY

795M
high volumes of multi types and complex 

products. Interloop Hosiery Plant 4, located 

at Interloop Industrial Park, is Pakistan’s 

Socks Production Facility, and the recently 

established Hosiery Plant 5 at Interloop 

Socks Manufacturing Facility. 

Interloop has the capacity to produce 795 

million pairs of socks annually, including 

athletic, performance, fashion, and casual 

wear for all genders and sizes, and one of 

the largest capacities for infant socks. The 

company is on a responsible manufacturing 

trajectory, ensuring sustainable production 

from farm to factory and the customers. 

As Interloop works towards becoming a 

full-service company for its customers, it 

has the edge of having in-house end-to-end 

services for product development, quality 

assurance, research & innovation, and 

digital sampling. It is aggressively investing 

in its digital capabilities to transform its 

way of working across product design 

and development, manufacturing, and 

customer services. Interloop is in the 

process of expanding its capacity to 7,502 

knitting machines at its manufacturing 

locations across Pakistan.

BUSINESS
CATEGORIES

Garments Annual 

started its Denim Apparel manufacturing 

operations in Dec 2019. Interloop Denim is 

one of the most technologically advanced 

facilities in South Asia and represents what 

the future of the Denim Industry will look 

US Green Building Council and in line with 

Lean concepts. The operations generate 

minimal environmental impact and prioritize 

worker well-being through commitment 

towards United Nations Sustainable 

Development Goals. With over 3,500 

associates, Denim intends to achieve a 1:1 

male to female ratio in its workforce in the 

long run. The plant has a current production 

capacity of 500,000 pcs per month and 

aims at enhancing it to 1 million pcs per 

month by 2023. The product line includes 

bottoms, shorts, skirts, jackets, and work 

wear cargos for all ages, genders, and sizes, 

providing services to brands and retailers 

such as Guess, Hugo Boss, Mustang, Diesel, 

and INDITEX by maintaining a balanced 

geographical mix. Eco-friendly technologies 

have been used to replace traditional 

polluting processes and chemicals. Water 

conservation has been the key initiative for 

our Denim project, we are maintaining a 

liquor ratio of 1:3 across the board. Laser 

and Ozone machines have replaced manual 

processes to minimize the impact on 

workers and to ensure precision and quality. 

and environmentally friendly technologies 

will have favorable impacts, both on our 

people & planet. Interloop Denim is set 

to become a model for Sustainability and 

manufacturing practices across Denim 

apparel manufacturing in the region.

DENIM

6M
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BUSINESS
CATEGORIES

Garments Annual 

Expanding further into the Apparel 

segment, Interloop established its Knitwear 

Apparel Business in 2019 as a cut & sew 

pilot project, which is now backed by a 

modern dye house and state-of-the-art 

knitting facility commissioned in August 

2021. 

Our Apparel business has a dyeing capacity 

of 10 tons per day and a knitting capacity of 

15 tons per day. Since Dec 2021, Interloop 

has become a fully vertically integrated 

Knitwear Apparel facility equipped 

with in-house knitting, dyeing, cutting, 

embellishment, and sewing capabilities. 

At the same time, we offer value-added 

printing and embroidery services to our 

customers. 

Knitwear Apparel has a production capacity 

of 1.8 million garments per month. The 

product mix includes T-Shirts, Innerwear, 

Polo, Sweatshirts, Pants, Fleece Hoodies & 

retailers in the USA, UK, and EU, including 

A hi-tech and fully vertically integrated 

Apparel Manufacturing Complex will start 

its operations at Interloop Apparel Park, 

Faisalabad, in Q2 2023 with 50 tons of 

knitting/dyeing capacity per day, producing 

over 3 million garments per month.

APPAREL

22M
Garments Annual 

Interloop has set up a state-of-the-art 
vertically integrated Seamless Activewear 
facility at the Interloop Industrial Park. The 
business has an annual production capacity 
of 4 million pcs in various styles across 
high-performance Activewear to basic 
Underwear, offering ten different sizes to 
cover a wide range. 

Top-notch equipment, including Italian 
knitting and dyeing machines to sewing 

optimum quality with a vast capability in 
fabrics, dyeing techniques, and stitching 
operations.

Each garment is designed to blend style 
and performance seamlessly. We offer 360 
stretches enabling freedom of movement. 

comfort and sweat management. Our 
body-mapping fabric construction provides 
ideally suitable fabric in line with body zone 
requirements, be it compression, ventilation, 
or rejuvenation, all with no seams between 
them.

Sourced from reliable supply partners, 
we use a wide range of performance 
yarn, including polyamide, polyester, 
polypropylene, and spandex, with a choice 
to opt for a recycled version.

development department ensures quick 
sample turnaround while an in-house design 
team stays abreast with trends and fashion. 

with PD, Design, and Customer to co-create 
the next best seller working up from yarn to 
end product.

Interloop Activewear is a proud partner 
of world-leading brands and retailers, 
including Adidas, Reebok, Guess, Zara, 
H&M, K-Mart, and Aldi.

ACTIVE WEAR

4M
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SPINNING

Interloop produces 29.9 million Lbs of top-

quality Yarn annually for a range of textile 

customers, following strict testing standards 

on automated spinning plants, equipped 

machines. 

Raw Materials include:

• Pakistani and Imported Cotton

• BCI, Organic, and PSCP Cotton

• Acrylic, Viscose, Polyester, Modal & Tencel

• Re-Cycled Synthetic Fiber 

Multiple varieties of yarn produced include: 

YARNS

29.9M
Plain, Slub, Multi Count, Slub Lycra, Siro 

Slub Core, Polyamide Core, Siro & Blended 

Yarns etc.

More than 50% of yarn is consumed 

in-house with remaining serving world’s 

renowned weavers, knitters, denim and 

towel manufacturers.

YARN DYEING & AIR COVERING

A state-of-the-art Yarn Dyeing & Elastomeric 

Yarn facility, equipped with modern 

machines including highly automated dyeing 

operations, automatic dyestuff, chemical 

dispensing system, etc., is providing a 

wide variety of colors in Spun and Filament 

Yarns. With an annual dyeing capacity of 

5.07 million kgs, Interloop is providing a 

wide variety of colors in yarns including 

Polyester, Nylon, Acrylic, Coolmax, Modal, 

Tencel, Viscose, Wool, Bamboo, Blended, 

Italian Air Covering Machines with annual 

BUSINESS
CATEGORIES

CUSTOMERS

Some of our top clients across , USA and 

production capacity of 1 million kgs is been 

used for covering all types of in-house dyed, 

dope dyed, and raw white yarns with various 

brands of spandexes like Lycra and Creora 

at different customized percentages.

Keeping in view the vision 2025, the 

company is also planning to further add 

an in-house capacity of 5.5 tons per day 

of 2.0 tons per day and 3.1 tons per day 

of elastomeric yarns to cater to Interloop 

Limited’s all business categories and speed 

to market.
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CORPORATE
INFORMATION
BOARD OF DIRECTORS

 
Chairman / Non-Executive Director

Muhammad Maqsood
Executive Director / Group CFO

Jahan Zeb Khan Banth
Non-Executive Director

Shereen Aftab
Non-Executive Director

Saeed Ahmad Jabal
Independent Director

Independent Director

CHIEF FINANCIAL OFFICER
Muhammad Maqsood

COMPANY SECRETARY

HEAD OF INTERNAL AUDIT

CHIEF INFORMATION OFFICER
Yaqub Ahsan

LEGAL ADVISOR

AUDITORS

Chartered Accountants

AUDIT COMMITTEE

Chairman 

Saeed Ahmad Jabal 
Member

Jahan Zeb Khan Banth 
Member

HUMAN RESOURCE & 
REMUNERATION COMMITTEE
Saeed Ahmad Jabal
Chairman 

Member

Jahan Zeb Khan Banth
Member

NOMINATION COMMITTEE

Chairman 

Member

Muhammad Maqsood
Member

RISK MANAGEMENT
COMMITTEE

Chairman 

Muhammad Maqsood
Member

Yaqub Ahsan
Member

Member

Member

 

Share Registrar Department CDC House, 

99-B, Block-B, S.H.C.H.S, Main Shahra-e-

Faisal, Karachi -74400

Tel: (92-21) 111-111-500 

Fax: (92-21) 34326031

Mezzanine Floor

South Tower, LSE Plaza, 19-Khayaban-e-

Aiwan-e-Iqbal, Lahore - 54000

Tel: (92-42) 36362061-66

BANKERS
• Allied Bank Limited

• Askari Bank Limited

• Bank Alfalah Limited

• Faysal Bank Limited

• Habib Bank Limited

• United Bank Limited

• Habib Metropolitan Bank Limited 

• MCB Bank Limited

• MCB Islamic Bank Limited

• Meezan Bank Limited

• National Bank of Pakistan

• Standard Chartered Bank Pak Limited 

• Summit Bank Limited

• The Bank of Punjab 

REGISTERED OFFICE

Al – Sadiq Plaza, P – 157,

Railway Road, Faisalabad, Pakistan

Phone: (92-41) 2619724

Fax: (92-41) 2639400

Email: info@interloop.com.pk

Website: www.interloop-pk.com

CORPORATE OFFICE

Khurrianwala, Faisalabad, Pakistan

Tel: (92-41) 4360400

Fax: (92-41) 2428704

PLANT SITES

Khurrianwala, Faisalabad, Pakistan

Khurrianwala, Faisalabad, Pakistan

8 Km Manga Raiwind Road, Raiwind, Lahore, 

Pakistan

6 Km Bypass Road, Khurrianwala, 

Faisalabad, Pakistan

8 Km Manga Raiwind Road, Raiwind, Lahore, 

Pakistan

Website: www.interloop-pk.com

LinkedIn: Interloop Limited

Twitter: @InterloopLtd

Instagram: interlooplimited

YouTube: Interloop Limited
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TARIQ IQBAL KHAN
INDEPENDENT DIRECTOR

Tariq Iqbal Khan is an Independent Director on the Board of Interloop Limited. He is serving as the 
Chairman of Audit Oversight Board (AOB) of Pakistan and Packages Converters Limited. He is also 
on the Boards of various eminent listed and non-listed companies. Previously, he has served on the 
Boards of multiple banks, pharmaceutical, chemical & petroleum companies, and also as the Chairman 
of SNGPL and ARL, etc.

A fellow member of the Institute of Chartered Accountants, Pakistan, Tariq has served the country for 
more than four decades by holding prominent positions in the private and public sectors. He played 
a pivotal role in founding the Islamabad Stock Exchange and subsequently served as its President. He 
also served as Member Tax Policy & Co-ordination at the Central Board of Revenue, followed by working 
as Commissioner, Securities & Exchange Commission of Pakistan (SECP) and later as Chairman SECP 
(acting) for a brief period where he was instrumental in restructuring SECP. Tariq served as the Chairman 
& MD of NIT for more than 8 years, which played a key role in establishing and stabilizing the capital 
markets.

SHEREEN AFTAB
NON-EXECUTIVE DIRECTOR

Shereen Aftab is currently a Non-Executive Director on the Board of Interloop Limited and has served 
on the Board as a Director since 1999. In the past, she has also been associated with Interloop as 
Director Merchandising. She holds a Ph.D. in Immunology from the University of Manchester, UK, and is 
an MBBS Medic. She is a self-taught artist working in acrylic and mixed media. She has a keen interest 
in animal welfare. She works with the Ayesha Chundrigar Foundation, which runs a large animal rescue 
center, among other activities. Currently, she is serving on the ACF board as Vice President.

JAHAN ZEB KHAN BANTH
NON-EXECUTIVE DIRECTOR

Technical, strategically leading the maintenance of Hosiery manufacturing equipment, expansion 

Zeb has spent the last 24 years with Interloop.

SAEED AHMAD JABAL
INDEPENDENT DIRECTOR

Accountant by profession and carries four and a half decades’ rich and versatile experience working in 
Pakistan and overseas, in leadership positions throughout as CFO, Director Finance, Executive Director, 

Textile sector industries including Spinning, Weaving, Fabrics Processing, Apparels, Home Textiles & 
Hosiery industries.

platform. He also supervised the implementation of the Oracle ERP System and converted accounting 

overseas employment, Saeed had been a member of a big computerization project in the mid-80s and 

system. He was also responsible for developing contracts and cost management and control of the 
contracted projects.

MUSADAQ ZULQARNAIN 
CHAIRMAN / NON-EXECUTIVE DIRECTOR

Musadaq Zulqarnain is the Chairman of Interloop Limited and Interloop Holdings & its subsidiaries. 

sponsored by FCDO and Bill & Melinda Gates Foundation, and is President of Interloop Welfare Trust 
and Lyallpur Literary Council. He also serves on the Board of & is actively associated with The Citizens 

to underprivileged children in Pakistan. He has served on the Board of Faisalabad Industrial Estate 
Development & Management Company (FIEDMC) for six years and also held the position of its CEO.  
Musadaq has also been a Member of the Board of Port Qasim Authority.

A mechanical engineer turned entrepreneur, Musadaq, through his vision & commitment, successfully 
led Interloop over the last 30 years to become a world leader in hosiery manufacturing, backed by a 
strong purpose of creating positive change. His leadership played an important role in expanding the 
business into Denim, Knitted Apparel, and Seamless Activewear manufacturing, turning Interloop into 
the largest apparel goods company on PSX and among the largest exporters of Pakistan. 

A development enthusiast and philanthropist, Musadaq is actively engaged in nurturing the youth of 
Pakistan through education, women empowerment, and sports. He has always been at the forefront of 
providing free healthcare services for deserving patients and relief activities during disasters.

NAVID FAZIL 
CHIEF EXECUTIVE OFFICER / EXECUTIVE DIRECTOR

Navid Fazil, a Founding Director and CEO of Interloop Limited, enjoys three decades’ experience as 
an entrepreneur and has played a key role in developing Interloop Limited as one of the world’s largest 
Hosiery manufacturers and a Full Family Clothing supplier for top international brands and retailers. 
He also serves on the Boards of TCPL and Interloop Holdings (Pvt.) Limited and is the Vice President of 
Interloop Welfare Trust, engaged in numerous philanthropic activities across the country.

An Electrical Engineer by training and a Masters in Management from Oxford, Navid puts great emphasis 
on Lean Manufacturing, Research & Innovation, and Sustainability. A strong supporter of Diversity, 
Inclusion & Equity, Navid is actively involved in many social responsibility programs and is part of the 
global Champions of Change Coalition; nurturing gender equality, women leadership, and respectful 
and inclusive workplaces. He is passionate about protecting the environment for future generations and 
keenly follows developments in regenerative agriculture worldwide.

MUHAMMAD MAQSOOD
EXECUTIVE DIRECTOR

Muhammad Maqsood is Executive Director Interloop Limited. He is also a Member of the Boards of 
Interloop Dairies, Texlan Center (Pvt.) Limited, Interloop Assets Management Limited, and Interloop 
Welfare Trust. With an overall experience of 27 years, Maqsood’s association with Interloop spans 
19 years. He is also performing his duties as Group CFO. His current responsibility portfolio includes 

Accountants of Pakistan & Institute of Financial Accountants, UK, and trained at INSEAD on Strategic 
Financial Management in Global Markets. 

BOARD OF
DIRECTORS
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MANAGEMENT
COMMITTEE

YAQUB AHSAN

CHIEF INFORMATION OFFICER

MASOOMA ZAIDI

VICE PRESIDENT HOSIERY 

SALES

AQEEL AHMAD

VICE PRESIDENT PEOPLE & OD

TAYYAB MASOOD

VICE PRESIDENT APPAREL

AHSAN PERVAIZ SHEIKH

VICE PRESIDENT CONTROLS & 

BUSINESS CONTINUITY

SAIRA KHAN

SR. GENERAL MANAGER 

STRATEGIC HR / L&D

NAVID FAZIL

CHAIRMAN

TARIQ RASHID MALIK

PRESIDENT YARNS & 

SOURCING

MUHAMMAD MAQSOOD

PRESIDENT/GROUP CFO

AZHAR SADIQ

PRESIDENT HOSIERY 

ZAIN SADIQ

VICE PRESIDENT OPERATIONS

FEROZE AHMED

VICE PRESIDENT DENIM

FARYAL SADIQ

VICE PRESIDENT SALES & 

MARKETING

BOARD
COMMITTEES
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CHAIRMAN’S
REVIEW REPORT
“It is a privilege to be entrusted with Chairmanship of the Board of Interloop Limited 

FY2022 is laced with landmark achievements and positive developments for the Company 

and its stakeholders.”

BUSINESS PERFORMANCE

performance of your Company remained 

extraordinary. The Company was able to 

successfully achieve highest ever net sales 

of Rs. 90.894 billion, compared to Rs. 54.962 

billion during the previous year. Similarly, 

from Rs. 6.292 billion to Rs. 12.359 billion, 

showing YoY increase of 96.45 %. The net 

(EPS) of Rs. 13.76 per share against Rs. 7.00 

per share (restated) for the previous year. 

The Management is encouraged by the 

future prospects and expects to continue 

to demonstrate satisfactory performance 

through its efforts and strategic directions 

provided by the Board.

COMPOSITION OF THE BOARD OF 
DIRECTORS AND ITS COMMITTEES

The composition of the Board depicts 

reasonable balance and diversity including 

Executive Directors, Non-Executive 

Directors and Independent Directors 

possessing the requisite skills, core 

competencies and industry knowledge to 

lead the Company.

During the year under consideration, 

the Board performed its duties as 

required under the Companies Act, 2017 

and the Listed Companies (Code of 

Corporate Governance) Regulations, 2019 

(Regulations) effectively and diligently. 

corporate governance processes are vital 

for enhancing accountability. The Board 

is committed to ensure high standards 

of corporate governance to maintain 

stakeholder value. 

The Board has constituted its Audit 

Committee, Human Resource & 

Remuneration Committee, Nomination 

Committee, and Risk Management 

Committee. These committees provided 

valuable input and assistance to the 

Board. The Audit Committee particularly 

statements and effectiveness of its internal 

controls. The Company also has an 

independent Internal Audit department and 

follows a risk-based audit methodology. 

The committees held meetings and 

reported to the Board as per stipulations 

of the Regulations. Apart from the Board 

Committees’ meetings, the Board met 

several times during the year for the review 

results, and for the endorsement of the 

strategy and the annual budget.

ROLE OF THE BOARD OF DIRECTORS

As the Chairman, I endeavor to make sure 

that the Board stays proactive and works 

closely with the Management to oversee the 

implementation of the Company’s strategy 

and provide counsel wherever required. 

The Board and the Management are fully 

conscious of the challenges ahead and 

are well prepared to tackle them with the 

required vision, knowledge and experience.

I would like to put forward my 

appreciation for the admirable efforts of 

our Management, particularly the Chief 

leadership the Company maintained its 

growth trajectory regardless of the global 

& economic challenges. I am also grateful 

for the valuable contributions of my fellow 

Board members, who offered valuable 

strategic guidance and direction in paving 

a prosperous way forward for the Company. 

Moving ahead together, we are committed 

to work earnestly  for steering the Company 

towards accomplishment of its objectives, 

and deliver sustained results while ensuring 

value creation for the shareholders. 

I would also like to share that all the 

Directors, including Independent Directors, 

fully participated and contributed in the 

decision making process of the Board. 

The Board performed its duties and 

responsibilities diligently in areas mention 

below, inter-alia:

• Mission & Vision 

The Board members are mindful of the high 

level of ethical and professional standards 

laid down in our Mission which are adopted 

by the Company, and fully support the same 

in attaining the objectives dilated under 

Vision 2025. 

• Strategic Decision Making

Overall corporate strategy and objectives 

have been set in line with the strategic 

vision of the Board from which the annual 

business plan has been derived, as well as, 

been set by the Management (Vision 2025), 

covering all functional and operational 

areas by utilization of available resources, 

modernization and expansion of production 

facilities to ensure continued growth. 

• Adequate Governance

The Board has framed the Code of Conduct, 

has been disseminated throughout the 

Company, along with supporting policies 

and procedures. Adequate controls and 

robust systems are in place to ensure 

MUSADAQ ZULQARNAIN
Chairman

effective control environment so that 

compliance with best practices of corporate 

governance is achieved. The Board  has set 

high standards for honesty and integrity 

which we consider vital for success of the 

business. 

• Risk Management 

The Board undertook overall review of 

business risks ensuring effectiveness of risk 

controls to safeguard assets and interest of 

the company and shareholders.

• Presentations

The Board Members were updated by the 

results through regular presentations based 

on incisive and strategic analysis of all 

functional areas related to core business 

of the Company. Accordingly, the Board 

provided appropriate and timely directions 

and oversight.

• Diligence

The Board reviewed the quality and 

the Company, reporting and transparency of 

disclosures, Company’s accounting policies, 

corporate objective plans, budgets and 

other reports. The Board meetings were 

held at the required frequency, and the 

agenda along with the working papers were 

circulated well in time prior to the Board and 

Committees’ meetings.

EVALUATION OF BOARD & COMMITTEE

Pursuant to the requirements of the 

Listed Companies (Code of Corporate 

Governance) Regulations, 2019, a 

mechanism has been put in place for annual 

evaluation of the performance of the Board 

of Directors of ILP. The main objective of 

this exercise is to evaluate the performance 

of the Board and its Committees internally. 

Strategic goals for the Management have 

been earmarked for the coming year and 

the Board’s effectiveness is measured in the 

context of achievement of such objectives. 

Accordingly, the Board has completed its 

annual self-evaluation for the year 2022 

and I am pleased to report that the overall 

performance benchmarked as per the 

criteria set for the year 2022, remained 

satisfactory. This assessment was based on 

standards set by the Board, in line with best 

corporate governance practices.

SUSTAINABILITY AS MISSION

Our Company’s business is built on ethics, 

hard work, and concern for others and 

community has and will always be a measure 

of our success. We remain dedicated to our 

core values and strive to maintain long-term 

relationships with all stakeholders. Looking 

ahead, the Company will remain committed 

to contributing to the economic prosperity 

of all stakeholders and delivering strong 

value by investing in long-term reliability of 

existing operations, digital transformation 

initiatives, promoting gender diversity, 

improving environmental sustainability by 

reducing our carbon footprint, conserving 

natural resources and investing in 

community development
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opportunity to thank our valued global 
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its products. I would also like to express 

my gratitude to all our shareholders and 

employees for their continued patronage 

and encouragement in building Interloop 

Limited into an outstanding organization.
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2022 2021

Sales – net 90,894.05 54,962.27

26,066.17 14,212.28

EBITDA 18,488.22 10,175.59

13,423.47 6,872.86

Tax expense (1,063.97) (581.29)

12,359.50 6,291.57

Other comprehensive loss                        
(263.12) (71.65)

Total comprehensive income 12,096.38 6,219.92

8,001.04 4,766.12

Transfer upon amalgamation – (804.5)

 20,097.42 10,181.54

Appropriations   

- Final dividend 2020  ( 872.20)

- Interim dividend 2021   (1,308.30)

- Final dividend 2021 (872.20)                   

- Interim dividend 2022 (1,796.73)                

17,428.49 8,001.04

Earnings per share – Basic (PKR) 13.76 7.00

Earnings per share – Diluted (PKR)  13.76 7.00

SALES NET PROFIT

DIRECTOR’S
REPORT

ECONOMIC & INDUSTRY 
OVERVIEW

The global economic recovery momentum 

slowed down in 2022, led by demand-

supply imbalances post-pandemic, 

prolonged commodity upcycle as a 

Consequently, the global central banks 

opted for monetary tapering and 

contractionary policies, which led IMF 

to revise the expected global growth to 

3.2% in 2022 from 6.1% in 2021. Pakistan’s 

monetary environment, managed to grow by 

6.0% in FY22 versus 5.7% growth witnessed 

in FY21 and was mainly supported by the          

‘Manufacturing’ sector’s growth of 9.8% year 

on year (YoY) basis, followed by 6.2% YoY 

surge in ‘Services’ sector’s productivity. 

The overheated economy and demand led 

to USD 39.6 billion in FY22, and continuous 

depreciation in the PKR exerted pressure on 

FY22, higher than single digit CPI of 8.91% 

recorded in FY21. To curtail the demand 

of Pakistan reversed the interest rate cycle 

and raised the policy rate by 675 basis 

points cumulatively to close the outgoing 

Balance of Payments (BOP) as they jumped 

by 6% YoY to USD 31.2 billion in FY22.

The government has implemented various 

policy measures and sectoral reforms 

under the IMF program to control further 

balances, which has paved the way for 

restoring the IMF installments. This will also 

from other international institutions to ramp 

up the country’s foreign reserves and create 

a resultantly stable economic outlook. 

However, given the current global 

recessionary pressures coupled with 

domestic macro hurdles and recent 

prospects are also expected to remain 

lukewarm, with expected GDP growth below 

3.5% in FY23, as per IMF.

Pakistan’s government has a keen focus 

on pro-growth policies and incentives for 

the exports oriented sectors, especially 

textiles, given it is generating 60% of the 

country’s total exports. Pakistan’s textile 

sector’s performance maintained its upward 

trajectory, and as per the Pakistan Bureau 

of Statistics (PBS), the industry witnessed 

record textile exports of USD 19.3 billion 

during FY22, showing 26% growth over 

the last year. The volumetric growth of 

16% YoY in the value-added segment and 

record cotton prices primarily supported 

the double-digit export surge. Under the 

value-added division, the knitwear segment 

remained the top performer, growing by 

a substantial 34% YoY to USD 5.1 billion in 

FY22 due to a sharp rise in global demand, 

especially in the US and European countries. 

Readymade Garments and Bedwear also 

posted growth of 29% YoY and 19% YoY 

to USD 3.9 billion and USD 3.3 billion, 

respectively.

FINANCIAL AND OPERATIONAL 
PERFORMANCE

to be a challenging one. These challenges 

emerged from multiple fronts; various waves 

of the pandemic, surge in commodity prices, 

rising interest rates, weakening Pak Rupee, 

already distressed economy. While global 

supply chain bottlenecks persist, your 

company was able to navigate well through 

challenges. As a result, the company 

achieved several all-time high-performance 

benchmarks, including record revenues, 

during FY22 delivered exceptional results 

by achieving the highest ever sales revenue 

of PKR 90,894 million compared to PKR 

54,962 million during the corresponding 

year (FY21).

Despite the continuous surge in operational 

costs, the management’s commitment to 

manufacturing excellence led the company’s 

amounting to PKR 26,066 million in FY22 

as compared to PKR 14,212 million in the 

corresponding year. Volumetric growth, cost 

savings initiatives across the value chain and 

portfolio, and better pricing management 

also contributed to the notable 

to PKR 6,292 million last year. This translated 

into earnings per share of PKR 13.76 in FY22 

compared to PKR 7.00 per share in FY21.

The operating results of the company are 

summarized as follows:
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The Basic and Diluted earnings per share 
after tax is PKR 13.76 per share (2021: PKR 
7.00 per share - restated)

DIVIDEND

The Board of Directors has recommended 

PKR 2 per share (i.e., 20%), subject to the 
approval of the  members at the Annual 
General Meeting to be held on October 18, 
2022. Including an interim dividend of PKR 
2 per share (i.e., 20%) already paid, total 
cash distribution stands at PKR 4 (i.e., 40%) 

EVENTS AFTER THE STATEMENT 
OF FINANCIAL POSITION DATE 

I. DIVIDEND

The Board of Directors, in its meeting held 
on September 15, 2022, has proposed a 

30, 2022, @ PKR 2 per share, for approval 
of the members in the Annual General 
Meeting. 

II. BONUS SHARES

The Board of Directors, in its meeting held 
on September 15, 2022, has proposed the 
issue of bonus shares in the proportion of 
4%, i.e., 4 bonus shares for every 100 shares 

for approval of the members in the Annual 
General Meeting.

BUSINESS SEGMENTS

The company’s management has 
determined the following operating 
segments based on the information 
presented to the company’s Board of 
Directors for allocation of resources and 
assessment of performance. Segment 
performance is generally evaluated based 
on certain key performance indicators, 

Based on the internal management 
reporting structure and products produced 
and sold, the company is organized into the 
following operating segments:

Hosiery being the company’s primary 
business, Interloop has the capacity to 
produce 795 million pairs of socks annually. 
Its manufacturing facilities are spread 
across Pakistan and are equipped with the 
latest Italian knitting & dying machines and 
Spanish processing machines. The company 
is in the process of expanding its capacity to 
7502 knitting machines in Pakistan.

:
Interloop Denim is one of South Asia’s most 
technologically advanced facilities and 
represents the denim industry’s future. The 
plant has a  current production capacity of 6 
million garments annually. Interloop Denim 
is set to become a model for sustainability 
and manufacturing practices across Denim 
apparel manufacturing in the region.

Interloop Apparel has 22 million garments 
annual production capacity. Apparel 
segment established its Knitwear Apparel 
Business as a cut & sew pilot project in 
2019, which is now backed by a modern dye 
house and state of the art knitting facility 
with a dyeing capacity of 10 tons per day, 
and knitting capacity of 15 tons per day. It 
has in- house fabric knitting, dyeing, and 

services are expanded to printing and 
embroidery. A hi-tech and fully vertically 
integrated Apparel Manufacturing Complex 
will start its operations at Interloop Apparel 
Park, Faisalabad in Q2 2023 with 50 tons of 
knitting/dyeing capacity per day, producing 
over 3 million garments per month.

Interloop has set up a state-of-the-art 
vertically integrated Seamless Activewear 
production facility at the Interloop Industrial 
Park, with the latest Italian knitting machines 
having an annual production capacity of 

machines provide a large variety of sewing 
capabilities, as well as a variety of styling 
from basic to high tech. The Seamless 
garments offer 360 stretch with no 
restricting seams.

development department ensures quick 
sample turnaround while an in-house design 
team stays abreast with trends and fashion.

• Spinning:

Interloop produces 29.9 million Lbs of top 
quality Yarn annually for a range of textile 
customers, following strict testing standards 
on automated spinning plants equipped with 
the latest European machines.

• Yarn Dyeing & Air Covering 
Interloop has a dyeing capacity of 5.07 
million kgs annually, and Modern Italian 
Air Covering Machines with an annual 
production capacity of 1 million kgs. The 
company is also planning to add further 
an in-house capacity of 5.5 tons per day 

of 2.0 tons per day and 3.1 tons per day 
of elastomeric yarns to cater to Interloop 
Limited’s all business categories and speed 
to market.

CORPORATE AND FINANCIAL 
REPORTING FRAMEWORK

The company is committed to maintaining 
high standards of Corporate Governance 
without any exception. The Directors 
are pleased to state that the company 
is compliant with the provisions of the 
Listed Companies (Code of Corporate 
Governance) Regulations, 2019, issued by 
the Securities and Exchange Commission 
of Pakistan (SECP) and form a part of the 
Listing Regulations of the Pakistan Stock 
Exchange (PSX).

the management of the company present 
its state of affairs fairly, the results of its 

equity;

2. The company has maintained proper 
books of account;

3. Appropriate accounting policies have 
been consistently applied in the preparation 

estimates are based on reasonable and 
prudent judgment;

4. International Financial Reporting Standards, 

as applicable in Pakistan and the requirements 

of the Companies Act 2017, have been duly 

statements. Any departure thereof has been 

adequately disclosed and explained; 

The Company remains committed to delivering its long-term sustainable growth and value creation objectives. This is achieved through 

VERTICLE ANALYSIS

PARTICULARS 2022 VS 21 2021 VS 20

Sales 65% 51%

83% 81%

98% 147%

95% 225%

96% 250%

EBITDA 83% 99%

HORIZONTAL ANALYSIS

PARTICULARS 2022 2021

29% 26%

18% 15%

15% 13%

14% 11%

EBITDA 20% 19%
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5. There has been no material departure 

from the best practices of Corporate 

Governance, as detailed in the listing 

regulations of the Pakistan Stock Exchange;

6. The internal control system is sound 

in design and has been effectively 

implemented and monitored. The process 

of monitoring internal controls will continue 

as an ongoing process to further strengthen 

the controls and bring improvements to the 

system; 

company’s ability to continue as a going 

concern;

8.  Information regarding outstanding 

taxes and levies, as required by the listing 

regulations, is disclosed in the notes to the 

9. The company operates a contributory 

provident fund scheme for all employees 

for its management/non-management 

employees. The unaudited value of 

Provident Fund: PKR  104,680,973

10. Statements regarding the following are 

annexed in this Annual Report: 

•  

six (6) years 

• Pattern of Shareholding

STATEMENT OF COMPLIANCE WITH THE CODE OF CORPORATE 
GOVERNANCE

The company has fully complied with the Listed Companies (Code of Corporate 

Governance) Regulations, 2019. A statement to this effect is annexed with this Annual 

Report. 

BOARD OF DIRECTORS AND ITS COMMITTEES

THE BOARD

Interloop Limited has a Seven-Member (6 Male & 1 Female) Board of Directors, which 

comprises individuals with diverse backgrounds, core competencies, knowledge, and 

expertise relevant to the company’s business. Moreover, none of the Executive Directors of 

the Company is serving as a Non-Executive Director in another Listed Company. Our Board 

composition represents the interests of all categories of Shareholders and consists of: 

Independent Directors   2

Other Non-Executive Directors  3

Executive Directors   2

Mrs. Shereen Aftab is the only female Director on the Company’s Board of Directors.

The Board of Directors has constituted Board’s Audit Committee (AC), Human Resource 

& Remuneration Committee (HR&R), Nomination Committee (NC), and Risk Management 

Committee (RMC) as follows:

controls to Shareholders and the audit processes. During the FY 2022, Eight (8) Committee 

meetings were held. The name of the Directors and the number of meetings attended by 

each Director are as follows:

The Committee meets to review and recommend all elements of compensation, 

organization, and employee development policies related to the senior executives. During 

the FY22, Four (4) Committee meetings were held. The name of the Directors and the 

number of meetings attended by each Director are as follows:

BOARD EVALUATION

The Board has a comprehensive mechanism 

for evaluation of its performance complying 

with Listed Companies (Code of Corporate 

Governance) Regulations, 2019, and based 

on emerging and leading best practices. 

The Board is required to evaluate its 

performance in accordance with the Best 

Practices. The Board’s overall performance 

and its subcommittees measured on 

the basis of approved criteria remained 

satisfactory.

DIRECTORS’ REMUNERATION

The Board has implemented a formal policy 

supported by transparent procedures 

accordance with the Code of Corporate 

Governance, no Director is involved in the 

determination of his/her own remuneration 

package. The  Company  does not pay 

remuneration to Non-Executive Directors 

except fees for attending the meetings. 

To retain the best talent, the Company’s 

remuneration policies are structured in 

line with prevailing industry trends and 

business practices. For information on 

the remuneration of Directors and CEO 

FY22, please refer to notes in the Financial 

Statements.

DIRECTORS’ TRAINING PROGRAM

The Directors’ on the Board are well 

aware of their duties and responsibilities 

as outlined in the Corporate Laws and 

Regulations. In compliance with the 

Listed Companies (Code of Corporate 

Governance) Regulations, 2019, all our 

Directors, including the Chief Executive 

Directors Training Program or are exempt 

from the Directors’ Training Program by 

experience. 

The Board is kept up-to-date on legal, 

regulatory, and governance matters through 

Company Secretary and presentations by 

internal and external advisors. Directors 

are responsible for upholding Corporate 

Governance and giving the Company 

a strategic direction. To optimize the 

effectiveness of the Board, it is pertinent

A Board Nomination Committee has been constituted to assist the Board, primarily in 

keeping the structure, size, and composition of the Board under regular review and for 

making recommendations to the Board regarding any changes necessary therein. One (1) 

Committee meeting was held during the FY22. The names of Directors & Members who 

attended the meeting are as follows:

The Risk Management Committee assists the Board in providing oversight on the adequacy 

and effectiveness of the risk management framework and internal control system. It includes 

evaluating operational, strategic, and external risks; and reviewing all material controls 

held. The names of Directors & Members who attended the meeting are as follows:

MEETINGS 
ATTENDED

Musadaq Zulqarnain Chairman/Non-Executive Director 6

Navid Fazil  6

Non-Executive Director 6

Muhammad Maqsood Group CFO/Executive Director 6

Shereen Aftab Non-Executive Director 1

Independent Director 6

Tariq Iqbal Khan Independent Director 6

MEETINGS ATTENDED

Tariq Iqbal Khan (Chairman) 3

Muhammad Maqsood 3

Yaqub Ahsan 3

Ahsan Pervaiz Sheikh 3

Syed Hamza Gillani 3

MEETINGS ATTENDED

4

Navid Fazil 4

4

MEETINGS ATTENDED

Tariq Iqbal Khan (Chairman) 8

8

8

MEETINGS ATTENDED

Musadaq Zulqarnain (Chairman) 1

Navid Fazil 1

Muhammad Maqsood 1

Directors and the number of meetings attended by each Director are as follows:
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for new members to learn about the 

dynamics and operations of the Company. 

Your Company conducts various training 

programs to ensure that the entire Board is 

aligned with the Organization’s Mission and 

Corporate Governance.

REVIEW OF CEO’S PERFORMANCE

The Board of Directors regularly evaluates 

the performance of the CEO, and this 

evaluation is based on the quantitative 

Board of Directors, which includes various 

Indicators (KPIs). The principle KPIs of 

business processes, compliance, business 

excellence, and people management. It also 

includes the accomplishment of objectives 

building, succession planning, and 

corporate success. The CEO also appraises 

the Board regarding assessing senior 

management and their potential to achieve 

the Company’s objectives.

CHAIRMAN’S REVIEW

The Chairman’s review included in the 

Annual Report deals inter-alia with the 

economic outlook, performance of the 

Company, role of the Board of Directors and 

future prospects, and uncertainties.

ROLES AND RESPONSIBILITIES OF 
CHAIRMAN AND CEO

To promote a culture of transparency and 

good governance, the positions of the 

Chairman of the Board of Directors and the 

held by separate incumbents with a clear 

demarcation of roles and responsibilities.

Chairman represents the Non-Executive 

Directors of the Board and is entrusted with 

the overall supervision and direction of the 

Board’s proceedings, and has the power to 

set the agenda, give directions and sign the 

minutes of the Board meetings. 

Director who also acts as the head of the 

Company’s Management. He is authorized 

to implement the Board’s policies within 

delegated limits besides the responsibilities.

REVIEW OF RELATED PARTIES 
TRANSACTIONS

The company has executed all transactions 

with its related parties at an arm’s length 

price except where it has been disclosed 

with the Companies Listed (Code of 

Corporate Governance) Regulations, 2019, 

and applicable laws and regulations, details 

of all related party transactions are placed 

before the Audit Committee, and upon 

recommendation of the Audit Committee, 

the same are placed before the Board for 

review and approval. 

For information on the transaction with the 

related party in 2021-22, please refer to the 

notes in the Financial Statements.

TRADING IN THE SHARES OF THE 
COMPANY

about the trading and holdings of the 

company’s shares by Directors & Executives 

or their spouses, along with the price, the 

and nature of the transaction, which were 

Board, SECP & PSX, within the stipulated 

time. All such holdings have been disclosed 

in the Pattern of Shareholding.

EMPLOYEE STOCK OPTION SCHEME

The company had introduced the “Interloop 

Limited Employees Stock Option Scheme, 

2016 (ESOS or Scheme)” to offer Company 

Shares to its eligible Executive Employees, 

pursuant to the Public Companies 

(Employees Stock Option Scheme) Rules, 

2001 (repealed), transforming them from 

Stakeholders to Shareholders. These shares 

qualify for bonus shares, dividends, or 

company from time to time. The scheme 

long-term growth and prosperity of the 

employees. The members initially approved 

the scheme in the general meeting held on 

December 31, 2015, and by SECP through 

its letter no. SMD/CIW/ESOS/01/2016 

dated September 01, 2016. Upon listing on 

the Pakistan Stock Exchange (PSX) during 

the year 2019, certain amendments to the 

Scheme within the context of the listed 

company’s regulations were approved by 

the Shareholders of the Company in its 

Annual General Meeting held on October 

15, 2020, and by SECP through its letter 

no. SMD/CIW/ESOS/01/2016/184 dated 

February 25, 2021. 

The scheme is now fully operative 

and applicable under the prescribed 

amendments; however, no fresh grant of 

options and/or allocation of shares under 

the scheme have been made during the 

WHISTLEBLOWING POLICY

In line with the company’s commitment to 

open communication, the whistleblowing 

policy through non-conformance reporting 

was designed to provide an avenue 

for employees to raise concerns and 

reassurance that they will be protected. 

As an aware and attentive organization, 

Interloop believes in the conduct of 

the affairs of its business in a fair and 

see-through approach by adopting the 

uppermost principles of professionalism, 

truthfulness, reliability, and principled 

manners.

CREDIT RATING

The management believes in 

information. In this regard, the company 

approached VIS Credit Rating Company 

Limited (VIS); a ‘Full Service’ rating 

agency providing independent rating 

services in Pakistan, which in its press 

initial entity rating of ‘A+/A-1’ (Single A 

plus/Single A-One) to Interloop Limited 

(ILP). Outlook on the assigned ratings 

was ‘Stable Long-term.’ The rating of 

adequate protection factors. The risk may 

vary slightly from time to time because 

of economic conditions. The short-term 

rating of ‘A-1’ indicated high certainty of 

timely payment and excellent liquidity 

factors supported by good fundamental 

protection factors. 

capital structure, a very low expectation of 

credit risk, and a strong capacity for timely 

foreseeable events.

RISK GOVERNANCE AND 
INTERNAL CONTROLS 

The Board of Directors is responsible for 

the governance of risk and for determining 

the company’s level of risk tolerance by 

establishing Risk Management Policy. For 

this purpose, the Board has established 

of operations, safeguarding company 

assets, compliance with applicable laws 

reporting. Management monitors such 

systems effectively while the Board Risk 

Management Committee reviews the 

internal control systems based on the 

assessment of risks and reports to the

Board of Directors.

ADEQUATE INTERNAL FINANCIAL 
CONTROLS

The Board of Directors has established a 

and compliance with applicable laws and 

regulations. The company’s independent 

Internal Audit function regularly monitors 

the Risk Management & Audit Committee 

continuously reviews the internal control 

effectiveness.

INTERNAL AUDIT AND CONTROL

The Board has set up an independent 

Internal Audit Function headed by a 

internal auditing within the company broadly 

involves reviewing and evaluating its internal 

control system.

CHANGE IN THE NATURE OF BUSINESS

FY22 concerning the nature of the business 

of the company.

PATTERN OF SHAREHOLDING 

30, 2022, is annexed to this report, which 

is required to be disclosed under the 

reporting framework.

DEBTS SERVICING 

regularly. This comprehensive strategy has 

always empowered your company in smooth 

hopes to cater to any and every challenge 

that will come in its way. In compliance 

with the above, the management has 

put constant endeavors to rationalize 

borrowing costs by managing a balanced 

a practice of settling obligations timely, 

and accordingly, there is no history of any 

default concerning payment of debts, 

including this year.

COMMUNICATION

The company focuses on the importance 

of communication with all the stakeholders 

and ensures timely distribution of Annual, 

Half-yearly, and Quarterly Reports and 

in the Companies Act, 2017. The company 

engaged the Shareholders & Analysts 

The activities of the company are timely 

updated on its website at www.interloop-pk.

com.

Interloop Limited conducted a Corporate 

2021, on November 11, 2021, through a 

Zoom video link to apprise the stakeholders 

about the company’s operational and 

understand views of shareholders. Chief 

company’s current year performance 

along with the future prospects. Investors, 

research analysts, fund managers, and 

management representatives attended 

the event and showed great interest in 

followed by a Question & Answer session 

to explain further the matters stated in 

set the intentions, and the management 

November 2022.

BUSINESS CONTINUITY MANAGEMENT

The company has embraced the concept 

and the need for a Business Continuity 

Management (BCM) framework. It 

encompasses all aspects of planning, 

preparation, and operational management 

necessary to provide continuance of 

business operations under disaster 

circumstances. Business Continuity is 

integral to a company’s operations to 

improve resilience and protect against 

disruptive incidents, reduce the likelihood, 

and ensure business recovery. It is the 

company’s policy to maintain a BCM 

program and recovery plans to ensure 

operations of its products and services 

from any incident or physical disaster the 

company may face from time to time. 

Further, the company has a complete 

and help minimize losses arising from 

catastrophic incidents.  

APPOINTMENT OF STATUTORY 
AUDITORS

The present auditor’s M/S. Kreston Hyder 

Bhimji & Company, Chartered Accountants., 

have completed their tenure for the year 

(FY22) and will be retiring at the conclusion 

of the forthcoming Annual General Meeting 

(AGM). Being eligible, they have offered 

themselves for re-appointment. The Audit 

Committee has recommended their re-

appointment as company auditors for the 

year (FY23).
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HEALTH, SAFETY & ENVIRONMENT

Your Company is committed to safeguarding 

a healthy environment for everyone by 

reducing the environmental impacts of 

its business through compliance with all 

environmental standards at the production 

facilities and is fully cognizant of its 

responsibility in this regard. We focus on 

sustainability by minimizing our carbon 

footprint and undertaking projects that 

help conserve water and energy. Moreover, 

the Company has been investing in green 

energy projects to protect the environment 

by reducing environmental footprints and 

has also collaborated with World Wide 

Fund (WWF) for a plantation drive. We 

are committed to responsible business 

practices, both within the Company and 

throughout our value chain.

Further, the Company is completely 

aware of its responsibilities toward joining 

pandemic. For the cause, we have been 

conducting regular awareness sessions, 

providing vaccination facilities (including 

Booster Dose) to the employees and 

workers at the factory premises, and 

ensuring that all staff is vaccinated in time. 

In addition, a dedicated clinic/dispensary, 

available on each factory premises for 

wellbeing of the staff

CORPORATE SOCIAL RESPONSIBILITY

Pakistan is currently facing calamitous 

unprecedented. Having lost everything, 

our countrymen are in desperate need of 

help. Interloop has always been conscious 

of its responsibility to help our people when 

needed. ILP, its sponsors, and employees 

have allocated PKR 200 million for relief 

through thousands of Rashan Bags, Dry 

meals, and cash distribution to the affected 

families. We pray that people devastated 

by this catastrophe can be rehabilitated as 

soon as possible.

We strongly believe in giving back to the 

community by actively supporting various 

social initiatives, including education, 

health care, sports, and literary activities. 

Interloop Welfare Trust, in partnership with 

The Citizens Foundation; the largest non-

quality education to the disadvantaged, 

has established 32 school units since 2009, 

educating over 4,300 children, 50% girls 

from underprivileged communities, in an 

environment that encourages intellectual, 

moral, and spiritual growth. We are also 

providing around 620 young women 

and men access to technical and higher 

education through scholarships, promoting 

local talent by enabling 4,000 people 

to participate in sporting events and 

sponsoring literary events and activities 

for more than 10,000 people, especially 

the youth, for their intellectual and moral 

grooming.
 

Furthermore, your Company, in 

Foundation, launched Women on Wheels 

(WOW) program in Faisalabad. This 

program has already commenced and is 

expected to be completed by December 

2023. The WOW initiative aims to empower 

1000 women by equipping them with the 

necessary skill-set and means to increase 

their mobility and independence through 

free motorcycle training lessons. It will also 

include road safety and anti-harassment 

workshops and prepare them for driving 

license testing. A detailed analysis of CSR 

activities is presented in the Annual and 

Sustainability Reports of the Company.

RISKS AND UNCERTAINTIES

Risks & Opportunities are discussed in detail 

in the Annual Report.

MATERIAL CHANGES DURING THE 
CURRENT YEAR

There are no material changes and 

commitments affecting the Company’s 

and the date of this report.

BUSINESS CHALLENGES AND FUTURE 
OUTLOOK

Pakistan’s business landscape is uncertain 

amidst a global recessionary outlook and 

domestic structural reforms. The recent 

to the misery. The government abolished 

imposed a Super tax in the current budget 

FY23 in order to meet revenue targets under 

the IMF program that has substantially 

raised the cost of doing business in the 

country. Moreover, the State Bank of 

Pakistan, in its recent Monetary Policy, 

has linked the interest rates on Long Term 

Financing Facility (LTFF) and EFS (Export 

Financing Scheme) loans with the Policy Rate 

to strengthen monetary policy transmission, 

however, while it has continued to 

incentivize exports by presently offering a 

discount of 500 bps relative to the policy 

coupled with a highly volatile forex regime 

will likely dampen the new exports-oriented 

CAPEX projects.

Interloop Limited remains committed to 

its customers and major stakeholders. The 

Company will continue to offer best-in-class 

and sustainable products. Moreover, we are 

also on track with our Apparel segment’s 

expansion plans, which are expected to be 

completed as per the committed timeline.

Interloop understands its responsibility 

for creating a positive change to combat 

climate change. We are working in multiple 

directions to minimize our impact on the 

planet. These efforts include but are not 

limited to state-of-the-art technological 

advancements, green buildings, and GHG 

emissions reduction via an increasing share 

of renewable energy across all businesses:

• We have set an ambitious target of 

reducing GHG emissions by 25% by 2026. 

So far, we have added 7.8MW installed 

solar capacity in our system, which is more 

than 25% of our total requirement, and 

we plan to increase this capacity by two 

to three times. In addition, we are also 

working on switching to biomass fuels 

from conventional fossil fuels for steam 

our emission reduction.

• Water conservation is also among our top 

focus areas. We have inducted equipment 

based on nano-bubble technology for the 

wash process. Based on this technology, 

we have designed our Hosiery Plant 4 

and 5 on zero process liquid discharge to 

support achieving a 25% water consumption 

reduction by 2026.

• Building a Sustainable World is deeply 

rooted in Interloop’s mission to ensure the 

wellbeing of our people and planet. In FY22, 

our hosiery Plant 5 became LEED Gold 

The unusually heavy monsoon rains and 

year (FY23), as the calamity has badly 

hurt agricultural activities in Sindh and 

Balochistan. While it is too early to assess 

the actual impact, Pakistan’s economic

 growth, where agriculture has a 23% share 

in the gross domestic product (GDP), will 

remain highly vulnerable in the aftermath 

The cotton growing area has been 

destroyed to a large extent and this 

situation may force the government to 

make additional cotton imports, negatively 

On the other hand, the unavailability of 

imported raw cotton or other unprocessed 

textiles will adversely affect the country’s 

textile exports.
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STATEMENT OF 
COMPLIANCE

Name of Company:  Interloop Limited

The company has complied with the requirements of the Regulations in the following manner:

1. The total number of directors are Seven (7) as per the following:

a) Male : Six (6)

b) Female : One (1)

2. The composition of Board is as follows:

CATEGORY NAMES 

Independent Directors 
Tariq Iqbal Khan

Other Non-Executive Directors

(excluding female director)

Musadaq Zulqarnain

Executive Directors 
Navid Fazil

Muhammad Maqsood

Female Directors

(Non-Executive)
Shereen Aftab

For a Board comprising of seven member, one-third equates to 2.33. Two independent directors have been appointed, however, the 

fraction of 0.33 in such one-third is not rounded up as one since the fractions is below half (0.5) ;

Company;

4. The Company has prepared a code of conduct and has ensured that appropriate steps have been taken to disseminate it throughout 

the Company along with its supporting policies and procedures;

by the Company;

6. All the powers of the Board have been duly exercised and decisions on relevant matters have been taken by the Board/Shareholders 

as empowered by the relevant provisions of the Act and these Regulations;

7. The meetings of the Board were presided over by the Chairman and, in his absence, by a director elected by the Board for this 

purpose. The Board has complied with the requirements of Act and the Regulations with respect to frequency, recording and 

circulating minutes of meeting of the Board;
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13. The terms of reference of the aforesaid committees have been formed, documented and advised to the committee for compliance;

14. The frequency of meetings (quarterly/half yearly/yearly) of the committees was as follows:

a)  Audit Committee – Quarterly

b)  Human Resource and Remuneration Committee – On requirement basis

c)  Nomination Committee - On requirement basis

d)  Risk Management Committee – On requirement basis 

purpose and are conversant with the policies and procedures of the Company;

Review program of the Institute of Chartered Accountants of Pakistan and registered with Audit Oversight Board of Pakistan, that they 

and all their partners are in compliance with International Federation of Accountants (IFAC) guidelines on code of ethics as adopted 

Internal Audit, Company Secretary or Director of the Company;

17. The statutory auditors or the persons associated with them have not been appointed to provide other services except in accordance 

guidelines in this regard;

TARIQ IQBAL KHAN MUHAMMAD MAQSOOD  
DIRECTOR DIRECTOR 

 

Musadaq Zulqarnain     Chairman 

Navid Fazil                  Member

Muhammad Maqsood   Member

Tariq Iqbal Khan          Chairman 

Muhammad Maqsood   Member

Yaqub Ahsan               Member

Ahsan Pervaiz Sheikh                  Member

Syed Hamza Gillani                      Member

Chairman 

Navid Fazil                  Member

Member

Tariq Iqbal Khan            Chairman

Member

Member

8. The Board has a formal policy and transparent procedures for remuneration of directors, in accordance with the Act and these 

Regulations;

their remuneration and terms and conditions of employment and complied with relevant requirements of the Regulations;

12. The Board has formed committees comprising of members given below:
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INDEPENDENT REVIEW 
REPORT TO THE MEMBERS ON 
STATEMENT OF COMPLIANCE 
We have reviewed the enclosed Statement of Compliance with the Listed Companies (Code of Corporate Governance) Regulation, 2019 

with the requirements of regulation 36 of the Regulations.

The responsibility for compliance with the Regulations is that of the Board of Directors of the Company. Our Responsibility is to review 

it does not and to highlight any non-compliance with the requirements of the Regulations. A review is limited primarily to inquiries of the 

Company’s personnel and review of various documents prepared by the Company to comply with the Regulations.

Statement on internal control covers all risks and controls or to form an opinion on the effectiveness of such internal controls, the 

Company’s corporate governance procedures and risks.

The Regulations require the Company to place before the Audit Committee, and upon recommendations of the Audit Committee 

place before the Board of Directors for their review and approval, its related party transactions. We are only required and have 

ensured compliance of this requirement to the extent of the approval of the related party transactions by the Board of Directors upon 

recommendation of the Audit Committee. 

Based on our review, nothing has come to our attention which causes us to believe that the Statement of Compliance does not 

KRESTON HYDER BHIMJI & CO.                               
CHARTERED ACCOUNANTS 

Engagement Partner: Syed Aftab Hameed

Date: September 15, 2022                                                  

Place: Faisalabad

Email: hyderbhimjifsd@gmail.com  Website: www.krestonhb.com

A member of Kreston International- A Global Network of Independent Accounting Firms
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RISK & 
OPPORTUNITIES



  

RISK 
MANAGEMENT
Risk management is an integral part of all management and decision-making functions within Interloop. The company’s Board of Directors 
is responsible for the governance of risk and determining the company’s level of risk tolerance by establishing the Risk Management 
Policy. The Risk Management Department (RMD) is responsible for developing, implementing and monitoring the Risk Management 
Policy and supporting framework. The Policy aims at management of risks by identifying them early on and minimizing their impact on the 
business through mitigation strategies.

RISK 
GOVERNANCE
The Board of Directors is responsible 
for establishing the risk management 
framework and provides oversight through 
the Board Committees. They also determine 
the risk appetite and sets the culture of 
risk management including new initiatives 
and emerging risks. The Risk Management 
Committee assists the Board, primarily for 
monitoring and approving the risk policies 
and associated risk management framework. 
The Risk Management Committee is also 
responsible for:    

exposures and the steps that business heads 
take to identify, measure, monitor, control 
and report such exposures, including risks 
such as strategic, credit, market, liquidity, 
operational (including technology risks) in 
consultation with the RMD

strategy and associated framework. They 
are responsible for providing support 
and monitoring for the development, 
implementation, and continuous 
improvement of risk management practices 
including internal controls at all levels. RMD 
also collaborates with other departments 
to identify and evaluate risks related to 
their areas and devise suitable mitigating 
strategies.

It regularly provides analysis and reports 
on the adequacy and effectiveness of risk 
management and internal controls to the 
RMC and Management Committee as 
required. In addition, RMD’s role is to foster 

mitigated effectively.

by RMD and the Internal Audit department 
with respect to risk management and 
compliance activities

regulatory compliance risks and the Internal 
Audit function provides independent and 
objective analysis of the company’s controls 
and governance processes. The Human 
Resource & Remuneration Committee 
reviews succession planning for availability 
of adequate competent human resource 
for key company operations and assesses 
compensation programs to evaluate the risk 
of escalation of expense on Salaries & Wages.

The Board has setup a dedicated Risk 
Management Department for effective 
implementation of risk management policy, 

RISKS & 
MITIGATION STRATEGIES
The Board of Directors carried out an in-depth analysis of the major risks faced by the company business that could threaten the 
business model, future performance, solvency or liquidity of the company. The types of risks include strategic, commercial, operational, 

to manage these risks. 

TYPES RISK SOURCE NATURE MITIGATION STRATEGIES

Political and 
Economic Instability

Impact: H
Likelihood: M

Interloop Limited regularly participates in and provides 
valuable inputs to regulatory bodies, government trade and 
economic committees, think tanks and advocacy bodies. We 
continue to monitor the impact of government policies on 
Pakistan’s economy at large and textile sector in particular. 
We continue to optimize country of production opportunities 
to minimize impact of political instability

Regulatory Regime
Impact: M
Likelihood: M

Our Corporate and Legal Affairs and EHS teams continue 
to closely monitor any regulatory changes advised by SECP, 
Excise & Taxation, FBR, Customs and Labour Dept. and take 
appropriate measures accordingly

Changing Tariff 
Regimes/Near 
Shoring

Impact: H
Likelihood: M

We continue to closely monitor competitive forces in the 

quality, service delivery and ethical practices to maintain our 
deep relationships with global brands and retailers.

Customer Bankruptcy
Impact: M
Likelihood: M

news and conducts credit risk analysis of our customer base. 
We regularly monitor our credit period and receivables 
amount and manage the risks associated with in tolerance 
levels

Claims
Impact: M
Likelihood: L

We continue to monitor and strongly emphasize on quality 
control and have strong measures in place to produce quality 
at source and have regular technical and proc ess audits to 
avoid passing on any critical defects to the customer

Environment, Health 
and Safety (EHS)

Impact: H
Likelihood: L

Interloop has a comprehensive EHS framework in place and 
proactively monitors all its processes that affect EHS with 
a robust mechanism in place, to ensure compliance with all 
EHS laws (local and international). In addition, all our physical 

theft and so forth

Attrition Rate
Impact: M
Likelihood: L

Interloop  continues to provide sustainable employment 
to more than 30,000 people. We have stringent workplace 
standards in place complying with international labor laws, 
however, our aim is to go beyond the minimum, break the 
class barriers and empower our team members, providing an 
equitable, inclusive and respectable workplace, keeping our 
people motivated and engaged

* H = High  M = Medium  L = Low
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TYPES RISK SOURCE NATURE MITIGATION STRATEGIES

Cyber Security Risk
Impact: L
Likelihood: L

Interloop depends heavily on Information Technology for 
its business, therefore, an IT Risk Management Framework 
is followed to mitigate IT Risks. IT policies and controls 
are in place and IT Security is addressed using tools and 
techniques to secure infrastructure, applications, and 
data. IT Security and incidence response procedures are 
documented while the resiliency and support for business 
continuity are ensured through a disaster recovery site, 
real-time data replication, and periodic testing. Data 
backup policies exist as per best practices to protect 
against data loss. An IT Program Management unit exists 
to mitigate IT program execution risks. A Digital Agenda 
has been formulated and is being executed to protect 
against technology obsolescence. Technology operations 

Currency Risk
Impact: H
Likelihood: H

The company is a net exporter so the devaluation of PKR 
has a positive impact overall. However, in order to manage 
it effectively, the company closely monitors sentiments and 
market moves and from time to time uses different kinds of 
derivatives to minimize the risk

Monetary Policy 
Changes

Impact: M
Likelihood: M

The Company’s interest rate risk arises from long term 

subsidiary companies and bank balances in saving accounts. 
The Company management pro-actively manages its 

borrowing through utilizing LTFF/ILTFF and ERF in order to 
avoid any adverse impact of monetary policy

Credit Risk/Market Risk

Impact: M
Likelihood: L

The Company’s exposure to credit risk and impairment 
losses relates to its trade debts. This risk is mitigated by the 

standing and we have long-standing business relationships 
with all our customers. We do not expect non-performance 
by our customers; hence, the credit risk is minimal

Liquidity Risk
Impact: H
Likelihood: L

The company management is diligently managing its cash 

and borrowing. The management thoroughly reviews key 

Capital risk
Impact: M
Likelihood: L

When managing capital, it is our prime objective to safeguard 
the Company’s ability to continue as a going concern in 
order to provide returns for shareholders. Therefore, the 
Company management diligently opts for optimal capital 
structure to reduce the cost of capital. The Company 
maintains a low leveraged capital structure and monitors the 
capital structure on the basis of the gearing ratio
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OPPORTUNITIES & 
MATERIALIZATION 
STRATEGIES

OPPORTUNITIES SOURCE CAPITAL MITIGATION STRATEGIES

Financial, Social and 
Relationship, Human 
Capital

Expanding our apparel products portfolio will be a key growth opportunity 
for us, as global apparel supply chains reorganize themselves amidst 
changing tariff regimes and the pandemic. Our strategy is to continue to 
build credibility with our customers and leverage our relationships offering 
a broader set of products including hosiery, denim, apparel and seamless 
active-wear products for all ages, sizes, genders and abilities.

Human and Financial 
Capital

Our market intelligence and research and innovation teams focus on 
evaluating new demand patterns, buying behaviors and trends to stay ahead 
of the curve releasing new product concepts, identifying white spaces and 
capitalizing on untapped opportunities

Financial, Social and 
Relationship, Human 
Capital

We aim to be a partner of choice for our customers by offering value added 
services including trends and analytics, design services, collaborative 
planning, forecasting, warehousing and logistics. We will build on our 
existing long term relationships and bring on board new customers, offering 
superior customer experience and service

Human, Manufactured 
and Financial Capital

We are investing in our digital capabilities and transforming the way we 

across product design and development, manufacturing and customer 
services processes

Human, Financial and 
Social & Relationship 
Capital

As demand patterns shift, the move towards more sustainably manufactured 
products has been accelerated by COVID-19 outbreak. We are investing in 
our capabilities to competitively source sustainable raw materials (organic, 
BCI, recycled), invest in technology and processes that minimize our impact 
on the environment (GHG emissions reduction, water and energy saving), 
and invest in upgrading our people as well as community well-being
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LIQUIDITY 
RISK STRATEGY
LIQUIDITY AND CASH 
FLOW MANAGEMENT 
STRATEGY  

The company is diligently managing its cash 

In addition to that, the company maintains 

funded lines from the Financial Institutions

LIQUIDITY 
GENERATION

Internal cash generation is ensured through 
revenues and income from deposits / 
short term investments. Receipts from 
customers are effectively managed through 
optimized control on customers’ credit. The 
management diligently monitors operating 

planned vs actual results and takes steps 

forecasting and considers optimal returns. 

cost of capital and minimal reliance over 
external sources.

INVESTMENTS AND 
PLACEMENT OF 
FUNDS

its portfolio overtime to maintain maximum 

risks and exposure. The company prefers 
premium credit-rated institutions for 
investment and placement of funds 
to minimize liquidity and credit risk 

investments in the money market / 
Government securities, term deposits 

other investment schemes to enhance 

return. Further Liquidity risk-related 

statement.

INADEQUACY IN THE CAPITAL 
STRUCTURE & PLANS TO 
ADDRESS SUCH INADEQUACY
The Company manages its capital structure in the context of economic conditions and the risk characteristics of the underlying 

projections indicate the adequacy of capital structure for the foreseeable future. 
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PERFORMANCE 
& POSITION



PARTICULARS 2022 2021 2020 2019 2018 2017

% 28.68 25.86 21.66 31.90 29.37 26.48

% 13.60 11.45 4.95 13.86 12.48 11.35

Return on Equity % 41.28 30.67 10.40 29.05 42.78 20.85

Current Ratio Times 1.30 1.22 1.14 1.27 0.86 1.26

Quick/Acid Test Ratio Times 0.77 0.77 0.59 0.84 0.56 0.85

Earnings per share - basic Rs 13.76 7.00 2.00 6.45 5.06 3.92

Earnings per share - diluted Rs 13.76 7.00 2.00 6.45 5.06 3.92

Dividend Yield Ratio % 3.28 3.57 4.55 6.78 – –

Cash dividend per share - declared Rs 4.00 2.50 2.00 3.00 5.00 5.21

Market Price - at year end Rs 61.00 70.03 43.92 44.27 – –

Break up value per share Rs 33.33 23.52 19.81 20.50 47.78 76.04

Leverage Ratio Times 1.74 1.50 1.27 0.93 2.04 0.74

Interest Cover Times 7.16 8.29 3.15 7.09 10.62 10.81

Operating Cycle Days 151.97 135.56 144.66 124.04 117.58 103.86

KEY 
FINANCIAL RATIOS

LAST SIX YEARS STATEMENT OF 
FINANCIAL POSITION

PARTICULARS 2022 2021 2020 2019 2018 2017

Assets

Non Current Assets

Property, plant and equipment  34,730,382  26,193,029  22,744,239  18,256,474  15,451,969  13,639,799 

Intangible Asset  227,457  209,623  171,459  66,161  42,410  47,205 

Long term investments – –  1,853,735  1,008,735  380,549  1,400,159 

Long term loans  179,626  144,673  113,823  65,762  60,747  50,027 

Long term deposits  86,955  60,478  38,337  28,019  25,055  29,372 

Total non current assets  35,224,420  26,607,803  24,921,593  19,425,151  15,960,730  15,166,563 

Current Assets

Stores and spares  1,866,417  1,199,116  1,062,524  887,659  779,198  696,743 

Stock in trade  23,142,048  11,276,308  8,810,625  6,282,491  5,121,718  3,565,881 

Trade debts  28,603,965  15,052,940  7,207,391  8,247,740  7,293,008  4,814,220 

Loan and advances  1,633,562  1,034,836  485,930  1,063,342  617,743  1,007,837 

Deposit, prepayment and other receivables  998,491  318,708  193,182  194,544  179,864  480,505 

Accrued Income  4,570  2,131  2,239  10,441 – –

Tax refunds due from government  4,224,938  4,328,555  2,408,014  1,925,439  2,451,806  1,971,626 

Short term investments  500,000  500,000  125,044  1,207,251  147,425  716,526 
Deferred employee share option compensation 
expense – – – –  5,014  968 

Cash and bank balances  117,119  374,442  150,787  1,538,564  193,687  58,599 

Total current assets  61,091,110  34,087,036  20,445,736  21,357,471  16,789,463  13,312,905 

Total Assets  96,315,530  60,694,839  45,367,329  40,782,622  32,750,193  28,479,468 

Issued, subscribed and paid up capital  8,983,635  8,721,975  8,721,975  8,721,975  1,901,104  1,899,385 

Reserves  3,528,149  3,791,602  3,791,602  3,791,602  38,863  21,052 

 17,428,486  8,001,035  4,766,115  5,366,207  7,142,570  12,522,990 

 29,940,270  20,514,612  17,279,692  17,879,784  9,082,537  14,443,427 

 14,396,116  8,213,978  6,861,130  3,628,745  2,247,936  1,916,475 

Lease liabilities  93,973  152,969  102,158 –  615  1,084 

Deferred liabilities  5,048,654  3,816,001  3,140,682  2,482,623  1,925,612  1,572,461 

 19,538,743  12,182,948  10,103,970  6,111,368  4,174,163  3,490,020 

Trade and other payables  9,084,790  5,551,641  3,031,231  3,576,861  2,730,414  1,815,056 

Unclaimed dividend  3,006  4,004  2,952  130,935  475,276 –

Accrued mark up  702,689  221,674  191,136  110,483  137,856  83,140 

Short term borrowings  35,007,908  19,636,066  14,354,861  11,726,000  15,180,937  7,636,573 

 94,154  33,074 – – – –

Current portion of non current liabilities  1,943,970  2,550,820  403,487  1,247,191  969,010  1,011,252 

 46,836,517  27,997,279  17,983,667  16,791,470  19,493,493  10,546,021 

 96,315,530  60,694,839  45,367,329  40,782,622  32,750,193  28,479,468 
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HORIZONTAL ANALYSIS ON
STATEMENT OF FINANCIAL 
POSITION

PARTICULARS
2022 VS 2021 2021 VS 2020 2020 VS 2019 2019 VS 2018 2018 VS 2017 2017 VS 2016

PERCENTAGE

Assets
Non Current Assets

Property, plant and equipment 33% 15% 25% 18% 13% 16%

Intangible Asset 9% 22% 159% 56% -10% 35%

Long term investments 0% -100% 84% 165% -73% 0%

Long term loans 24% 27% 73% 8% 21% -21%

Long term deposits 44% 58% 37% 12% -15% -39%

Total non current assets 32% 7% 28% 22% 5% 14%

Current Assets

Stores and spares 56% 13% 20% 14% 12% 19%

Stock in trade 105% 28% 40% 23% 44% 12%

Trade debts 90% 109% -13% 13% 51% 1%

Loan and advances 58% 113% -54% 72% -39% 62%

Deposit, prepayment and other receivables 213% 65% -1% 8% -63% 111%

Accrued Income 114% -5% -79% 100% 0% 0%

Tax refunds due from government -2% 80% 25% -21% 24% 107%

Short term investments 0% 300% -90% 719% -79% 100%
Deferred employee share option compensation 
expense 0% 0% 0% -100% 418% 100%

Cash and bank balances -69% 148% -90% 694% 231% 14%

Total current assets 79% 67% -4% 27% 26% 28%

Total Assets 59% 34% 11% 25% 15% 20%

Issued, subscribed and paid up capital 3% 0% 0% 359% 0% 0%

Reserves -7% 0% 0% 9656% 85% 100%

118% 68% -11% -25% -43% 19%

46% 19% -3% 97% -37% 16%

75% 20% 89% 61% 17% -39%

Lease liabilities -39% 50% 100% -100% -43% 100%

Deferred liabilities 32% 22% 27% 29% 22% 25%

60% 21% 65% 46% 20% -21%

Trade and other payables 64% 83% -15% 31% 50% -16%

Unclaimed dividend -25% 36% -98% -72% 100% 0%

Accrued mark up 217% 16% 73% -20% 66% -7%

Short term borrowings 78% 37% 22% -23% 99% 135%

185% 100% 0% 0% 0% 0%

Current portion of non current liabilities -24% 532% -68% 29% -4% -22%

67% 56% 7% -14% 85% 55%

59% 34% 11% 25% 15% 20%

VERTICLE ANALYSIS ON
STATEMENT OF FINANCIAL 
POSITION

PARTICULARS
2022 2021 2020 2019 2018 2017

PERCENTAGE

Assets
Non Current Assets

Property, plant and equipment 36% 43% 50% 44% 47% 48%

Intangible Asset 0% 0% 0% 0% 0% 0%

Long term investments 0% 0% 4% 2% 1% 5%

Long term loans 0% 0% 0% 0% 0% 0%

Long term deposits 0% 0% 0% 0% 0% 0%

Total non current assets 36% 43% 54% 46% 48% 53%

Current Assets

Stores and spares 2% 2% 2% 2% 2% 2%

Stock in trade 24% 19% 19% 15% 16% 12%

Trade debts 30% 25% 16% 21% 23% 17%

Loan and advances 2% 2% 1% 3% 2% 4%

Deposit, prepayment and other receivables 1% 0% 1% 1% 1% 2%

Accrued Income 0% 0% 0% 0% 0% 0%

Tax refunds due from government 4% 7% 5% 5% 7% 7%

Short term investments 1% 1% 1% 3% 0% 3%
Deferred employee share option compensation 
expense 0% 0% 0% 0% 0% 0%

Cash and bank balances 0% 1% 1% 4% 1% 0%

Total current assets 64% 57% 46% 54% 52% 47%

Total Assets 100% 100% 100% 100% 100% 100%

Issued, subscribed and paid up capital 9% 14% 19% 21% 6% 7%

Reserves 4% 6% 8% 9% 0% 0%

18% 13% 11% 13% 22% 44%

31% 33% 38% 43% 28% 51%

15% 14% 15% 9% 7% 7%

Lease liabilities 0% 0% 0% 0% 0% 0%

Deferred liabilities 6% 7% 7% 7% 6% 6%

21% 21% 22% 16% 13% 13%

Trade and other payables 9% 9% 7% 9% 8% 6%

Unclaimed dividend 0% 0% 0% 0% 1% 0%

Accrued mark up 1% 1% 0% 0% 0% 0%

Short term borrowings 36% 32% 32% 29% 47% 26%

0% 0% 0% 0% 0% 0%

Current portion of non current liabilities 2% 4% 1% 3% 3% 4%

48% 46% 40% 41% 59% 36%

100% 100% 100% 100% 100% 100%
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PARTICULARS
2022 2021 2020 2019 2018 2017

Sales  90,894,049  54,962,265  36,302,794  37,478,321  31,138,736  26,529,786 

 26,066,169  14,212,280  7,863,718  11,954,714  9,144,499  7,026,284 

Operating expenses  (10,149,751)  (6,192,379)  (4,610,725)  (5,538,024)  (4,655,082)  (3,520,071)

 15,916,418  8,019,901  3,252,993  6,416,690  4,489,417  3,506,213 

Finance cost  (2,492,950)  (1,147,038)  (1,137,162)  (995,707)  (483,654)  (391,940)

 13,423,468  6,872,863  2,115,831  5,420,983  4,005,763  3,114,273 

Taxation  (1,063,972)  (581,292)  (319,428)  (226,216)  (119,954)  (103,188)

 12,359,496  6,291,571  1,796,403  5,194,767  3,885,809  3,011,085 

PARTICULARS
2022 VS 2021 2021 VS 2020 2020 VS 2019 2019 VS 18 2018 VS 2017 2017 VS 2016

PERCENTAGE

Sales 65% 51% -3% 20% 17% 1%

83% 81% -34% 31% 30% -6%

Operating expenses 64% 34% -17% 19% 32% 14%

98% 147% -49% 43% 28% -19%

Finance cost 117% 1% 14% 106% 23% -17%

95% 225% -61% 35% 29% -20%

Taxation 83% 82% 41% 89% 16% -52%

96% 250% -65% 34% 29% -18%

PARTICULARS
2022 2021 2020 2019 2018 2017

PERCENTAGE

Sales 100% 100% 100% 100% 100% 100%

28.68% 25.86% 21.66% 31.90% 29.37% 26.48%

Operating expenses -11.17% -11.27% -12.70% -14.78% -14.95% -13.27%

17.51% 14.59% 8.96% 17.12% 14.42% 13.22%

Finance cost -2.74% -2.09% -3.13% -2.66% -1.55% -1.48%

14.77% 12.50% 5.83% 14.46% 12.86% 11.74%

Taxation -1.17% -1.06% -0.88% -0.60% -0.39% -0.39%

13.60% 11.45% 4.95% 13.86% 12.48% 11.35%

LAST SIX YEARS
STATEMENT OF CASH FLOWS
PARTICULARS

 2022 2021 2020 2019 2018 2017

Cash Flows from Operating Activities  (7,205,843)  (707,684)  2,602,454  5,856,137  (2,790,766)  1,238,798 

Cash Flows from Investing Activities  (11,390,899)  (4,618,250)  (7,283,840)  (5,224,627)  (4,467,281)  (3,152,722)

Cash Flows from Financing Activities  18,339,419  5,413,852  2,477,398  1,654,622  7,369,132  1,945,152 

 87,918  2,286,132  111,085  31,228 
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SUSTAINABILITY 
& CORPORATE 
SOCIAL 
RESPONSIBILITY



PEOPLE

A diverse, inclusive and engaged workforce creating a high performing organization.

ACHIEVEMENTS VS TARGETS 2022

REDUCE CARBON FOOTPRINT

IN GHG EMISSIONS BY

INCREASE USE OF SUSTAINABLE 

RAW MATERIALS UPTO

REDUCE WATER CONSUMPTION BY

ENVIRONMENTAL TARGETS 2025

ENVIRONMENTAL ACHIEVEMENTS VS TARGETS 2022

IMPACT
AREAS

WATER GHG
EMISSIONS

SOLID 
WASTE

SUSTAINABLE
MATERIAL

CHEMICAL
MANAGEMENT

(Liters/KG) (KG CO2/KG)
(Diversion 

from 
(% of total 
Material 

Procured)

TARGETS 5% 
Reduction 

10% 
Reduction 50% 55%

ZDHC Supplier 
to 

Zero Compliance

ACHIEVE-
MENTS -2.80% -1.35% 50% 69.80% Achieved

100%
DIVERT WASTE FROM LANDFILL ZDHC (SUPPLIER TO ZERO COMPLIANCE)

Lead the way in responsible manufacturing meeting highest standards of environmental & 
social performance.

*Individual Development Plan
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IMPACT AREAS TARGETS ACHIEVEMENTS 

WORKFORCE
DIVERSITY 10%  10.7%

EMPLOYEE 
ENGAGEMENT 64.8% 64%

WORKFORCE 
TRAINING 

 Events 64 101 158%

 Man Hours 22,896  30,350  132%

 *IDPs 70% 86% 



Particulars FY 2022
PKR in Million

FY 2021
PKR in Million

Revenue a  92,118  55,933 

Operating Cost b  54,071  33,762 

c  19,165  12,327 

Payment to Providers of Capital d  6,071  3,326 

Payment to Government e  3,819  2,149 
Investments in Community f  490  330 

g=a-b-c-d-e-f  8,502  4,039 

ECONOMIC PERFORMANCE 

INVEST IN

COMMUNITY WELL-BEING

IMPACT 
AREA TARGET ACHIEVEMENT INITIATIVES

Invest % of 
 

Community 
Well-Being

4% 4%

• Affordable, equitable quality education to 4300 children by sponsoring 32 TCF 

schools 

• Technical & higher education scholarships for 620* young women & men  

• Equal access to education for 1500* children with disabilities

• Early childhood development and pre-primary education to at least 152** 

children at Interloop’s childcare centers

• Enabling 4000 local talent from grassroots through Sports events

• Organized literary & cultural activities for 10,000*** people 

• Free healthcare for over 15,000* patients

SOCIAL ACHIEVEMENT VS TARGET 2022

*Approximate Figure   **Children enrolled so far   *** In FY2022, Literary Events were conducted virtually due to COVID-19 pandemic   

SOCIAL TARGET 2025 CERTIFICATIONS
ENVIRONMENTAL

SOCIAL OTHERS

COMMITMENTS &  COLLABORATIONS CHEMICAL MANAGMENT

PROSPERITY
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INDEPENDENT AUDITOR’S REPORT 
TO THE MEMBERS OF INTERLOOP 
LIMITED
Report on the Audit of Financial Statements

Opinion 

Basis for Opinion 

Key Audit Matters

S. No Key Audit Matter(s) How the Matter was addressed in audit

1. Borrowings:

• 
to ascertain the terms and conditions of 

• 

• 

82
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S. No Key Audit Matter(s) How the Matter was addressed in audit

• 

• 

• 

• 

2. Capital expenditures 

S. No Key Audit Matter(s) How the Matter was addressed in audit

3. Inventory existence and valuation

4. Revenue recognition
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Information Other than the Financial Statements and Auditor’s Report Thereon

Responsibilities of Management and the Board of Directors for the Financial Statements

 

Auditors’ Responsibilities for the Audit of the Financial Statements 

 
Report on Other Legal and Regulatory Requirements:

Date: September 15, 2022 KRESTON HYDER BHIMJI & CO.
Place: Faisalabad                      CHARTERED ACCOUNTANTS
UDIN: AR2022104757S2YZRBxn 
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STATEMENT OF 
FINANCIAL POSITION
   2022
 

ASSETS 

NON CURRENT ASSETS 

CURRENT ASSETS 

TOTAL ASSETS
EQUITY AND LIABILITIES 

SHARE CAPITAL AND RESERVES 

 

NON CURRENT LIABILITIES 

CURRENT LIABILITIES 

CONTINGENCIES AND COMMITMENTS
TOTAL EQUITY AND LIABILITIES
    

      Director Director Chief Financial Officer

STATEMENT OF
PROFIT OR LOSS
   2022
  

 
Operating expenses 

 

 
      Restated 
 
Earnings per share - basic and diluted (Rupees)

      Director Director Chief Financial Officer
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STATEMENT OF 
COMPREHENSIVE INCOME
   2022
  

 
Other comprehensive loss: 
 

 
 

Total comprehensive income for the year
 
 

      Director Director Chief Financial Officer

STATEMENT OF 
CHANGES IN EQUITY

Balance as at July 01, 2020

Total comprehensive income for the year

Transactions with owners: 

Balance as at June 30, 2021

Total comprehensive income for the year

Transactions with owners: 

Balance as at June 30, 2022

Share
capital Share premium

Unappropriated

      Director Director Chief Financial Officer
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STATEMENT OF 
CASH FLOWS
   2022
  

a) CASH FLOWS FROM OPERATING ACTIVITIES  

 Adjustments for:  

  

 Increase in current assets  

 Increase in current liabilities  

 Cash (used in) / generated from operations

 Net cash used in operating activities

   2022
  

b) CASH FLOWS FROM INVESTING ACTIVITIES 

 Net cash used in investing activities
 
c) CASH FLOWS FROM FINANCING ACTIVITIES  

 Net (decrease)/increase in cash and cash equivalents
 Add: Transfer upon amalgamation
 Cash and cash equivalents at the beginning of the year
 Cash and cash equivalents at the end of the year
     

      Director Director Chief Financial Officer
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1. LEGAL STATUS AND OPERATIONS 

2. BASIS OF PREPARATION 
2.1 Statement of compliance 

 

 

 

 
2.2 Basis of measurement 

 
2.3 Functional and presentation currency 

3. NEW AND REVISED STANDARDS, INTERPRETATIONS AND PRONOUNCEMENTS 

3.1 Standards, interpretations and amendments to approved accounting standards which became 
effective during the year

3.2 Standards, interpretations and amendments to approved accounting standards that are issued but 
not yet effective and have not been early adopted by the Company
– Amendment to IAS 16 ‘Property, Plant and Equipment’ - Proceeds before Intended Use 

(effective for annual period beginning on or after January 01, 2022): 

 
 

– Amendment to IAS 37 ‘Provisions, Contingent Liabilities and Contingent Assets’ - Onerous 

January 01, 2022): 

  
– 

(effective for the Company’s annual period beginning on January 01, 2022): 

 
– Annual Improvements to IFRS Standards 2018–2020 Cycle. The new cycle of improvements 

addresses improvements to following approved accounting standards  (effective for annual 
period beginning on or after January 01, 2022): 
–  IFRS 1 First-time Adoption of International Financial Reporting Standards:

 
  
–  IFRS 9 Financial Instruments:

 
–  IAS 41 Agriculture:

 

2- Disclosure of Accounting Policies (effective for the Company’s annual period beginning on 
January 01, 2023): 

– 
Current or Non-current (effective for the Company’s annual period beginning on January 01, 
2023):
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– Amendments to IAS 8, ‘Accounting policies, changes in accounting estimates and errors’  - 

January 01, 2023):  

– IAS 12 Income Taxes -Amendments regarding deferred tax on leases and decommissioning 
obligations (Effective for annual periods beginning on or after 1 January 2023): 

 
 Further, the following new standards have been issued by the International Accounting Standards 

 

 
4. CRITICAL ACCOUNTING ESTIMATES AND JUDGMENTS 

 

 
5. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

 
 

 

  
 

 

 
5.3 Intangible assets - Computer software 

 

 

 
5.3.1 Development costs 
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5.5 Stores and spares 

 
 

 

 

 
5.7 Trade debts and other receivables 

 

5.8 Cash and cash equivalents 

 
5.9 Leases 

 Right of use assets 

 

 
 Lease liabilities 

 

 
 

 

 

 

 
5.10 Share capital 
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(c) Employees’ Share Option Scheme (ESOS)                  

 
5.12 Government grants 

 

 

 

5.13 Trade and other payables 

 
5.14 Contract liabilities 

 

5.15 Provisions 

 

 
5.16 Contingencies 

5.17 Foreign currency translation 

 
5.18 Revenue recognition 

 

a) Sale of goods 
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b) Rendering of services 

 
c) Interest income 

d) Other revenue 

5.19 Borrowing costs 

 
5.20 Taxation 

 Current 

 
 Deferred 

 

 

 
5.21 Earnings per share 

 
5.22 Dividend 

5.23 Segment reporting 

 
5.24 Related party transactions 

 
5.25 Financial Instruments: 
5.25.1 Financial assets 
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 Measurement: 

 

 
 Debt instruments 

 
 Amortized cost 

 
 Fair value through other comprehensive income (FVTOCI) 

 

 

B. Derecognition 

 

 

 
C. Impairment 

 

 

 
 

 
5.25.2 Financial liabilities 
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ii) Loans and borrowings 

 

 

 
B. Derecognition 

 
 

   2022
  

6. PROPERTY, PLANT AND EQUIPMENT 

 

2022

As on   Rate 
 As On  

 Additions  
As on  As on   For the As on  

 Owned

2021

As on  
 Rate 

 As On  
Additions

As On  As On   For the   As on  

 Owned 
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Accumulated 
Value

Sale 

 

 Plant and Machinery 

 Sub Total

 Tools and Equipments 

 Sub Total

 Vehicles 

Accumulated 
Value

Sale 

 Sub Total

 

    value below Rs. 500,000 each 

 Total - 2022

 Total - 2021

   2022
  

6.1.2 Depreciation expense for the year has 
  been allocated as under; 

 
 

 
6.2.1 

 
6.2.2
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   2022
  

6.3 Right of use assets 

 Buildings 

 Cost: 

 
 Accumulated depreciation: 

133,559 182,179

6.3.1  Depreciation on right of use assets has been            
     allocated as under;

6.4 Details of immovable property in the name of the Company:

 

 

 

 
 

 

  

   2022
  

7. INTANGIBLE ASSETS

7.1  Computer Software 
 Cost: 

 Amortization: 

 
 
 Amortization rate
 

   2022
  

7.2 Amortization on intangible assets has been allocated as under;                      
  

8. LONG TERM LOANS 
Considered good - Secured 

   
8.1 Loans to employees 

 
8.1.1
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   2022
  

8.2 Loan to director 

 
8.2.1

   2022
  

9. LONG TERM DEPOSITS   

 Considered good:   

10. STORES AND SPARES

 
11. STOCK IN TRADE 

 
12. TRADE DEBTS  
 Considered good: 
 Foreign 

 Local 

 
12.1 
 Foreign 

 Local 

 
12.2

12.3

   2022
  

13. LOANS AND ADVANCES  
 Considered good: 
 Loans - secured 

 Advances - unsecured 

 
13.1

13.2 

 

   2022
  

13.3 

   2022
  

14. DEPOSIT, PREPAYMENT AND OTHER RECEIVABLES 
 Deposit 

 Prepayment 

 Other receivables - considered good 
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14.1

   2022
  

14.2 Receivables from related parties: 

 
14.2.1

14.3

 
14.4

   2022
  

 
15. ACCURED INCOME  

 
16. TAX REFUNDS DUE FROM GOVERNMENT 

17. SHORT TERM INVESTMENTS 

  

 
17.1

 

   2022
  

18. CASH AND BANK BALANCES 

 
19. AUTHORIZED SHARE CAPITAL 

  2022 2022

 
 
19.1

20. ISSUED, SUBSCRIBED AND PAID UP CAPITAL 

  2022 2022

 

  

20.1  Movement in issued, subscribed and paid up capital 

 
20.1.1

20.2 

20.3  Employees share option scheme (ESOS) 
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   2022
  

21. RESERVES 
 Capital reserve 

 
21.1

   2022
  

21.2 Movement in share premium 

22. LONG TERM FINANCING  
 

  

 
 

22.1

 22.2

 
22.3

 
22.4

 
22.5

 
22.6

22.7

 
22.8
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22.9

 
22.10

 
22.11

 
22.12

   2022
  

23. LEASE LIABILITIES

 
23.1 

23.2

  

   

 At 30 June 2022

 
 At 30 June 2021 

   2022
  

24. DEFERRED LIABILITIES

 
24.1 Staff retirement gratuity 

   2022
  

24.1.1 Movement in the present value of 
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   2022
  

24.1.2 Expenses recognized in the statement 
 

 
24.1.3 Amounts charged in the statement of 

 

 
24.1.4 Total remeasurement chargeable to 
  other comprehensive income 

   2022

24.1.5 Principal actuarial assumptions used

 

 

     

 
24.1.6

24.1.7 Sensitivity analysis 

   2022
  

 

 

   2022
  

24.2 Deferred income - Government grant 

 
24.2.1

   2022
  

25. TRADE AND OTHER PAYABLES 



NOTES TO THE 
FINANCIAL STATEMENTS
For the year ended June 30, 2022

NOTES TO THE 
FINANCIAL STATEMENTS
For the year ended June 30, 2022

122  123FINANCIAL STATEMENTS

   2022
  

25.1 

 
25.2

 
25.2.1

 

 
25.2.2

 
 

25.3

25.4

   2022
  

 

 
26. ACCRUED MARK UP  

27. SHORT TERM BORROWINGS 

 

  

  

27.1
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   2022
  

 
28. CURRENT PORTION OF NON CURRENT LIABILITIES 

 
29. CONTINGENCIES AND COMMITMENTS  

29.1 Contingencies
29.1.1

 

   2022
  

29.1.2

 

 

 

 

 

 
29.1.3

29.2 Commitments 

 Under letters of credit for: 

   2022
  

30. SALES - NET

 
30.1
 
30.2

   2022
  

31. COST OF SALES 
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   2022
  

31.1 Raw material consumed 

 
31.2 Stores and spares consumed 

 
31.3

   2022
  

32. DISTRIBUTION COST

 
32.1

 

   2022
  

33. ADMINISTRATIVE EXPENSES 

 
33.1

   2022
  

33.2 Auditors’ remuneration 

34. OTHER OPERATING EXPENSES 

34.1 Loss on disposal of non current assets
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34.2 Charity and donations 

 
 2022

   2022
  

35. OTHER INCOME 

  

36. FINANCE COST

37. TAXATION 

 
37.1

37.2

    Restated
   2022

38. EARNINGS PER SHARE - BASIC AND DILUTED
38.1 Earnings per share - Basic 

 

38.1.1 

38.2 Earnings per share - Diluted 

39. RECONCILIATION OF MOVEMENT OF LIABILITIES TO CASH FLOWS ARISING FROM FINANCING ACTIVITIES

Balance
as on June
30, 2022

   2022

40. NUMBER OF EMPLOYEES
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   2022
  

41. SHARIAH SCREENING DISCLOSURE
 Loans/advances as per Islamic mode 

 
 

 
 Revenue earned from a shariah compliant business
 Loss/Gain or dividend from shariah compliant investments 

 

 

 

 

Name of institutions Relationship with institutions 

 

 

42. REMUNERATION TO CHIEF EXECUTIVE, DIRECTORS AND EXECUTIVES 

   2022
  

   

   2021
  

   

 

43. TRANSACTIONS WITH RELATED PARTIES

     2022

 Interloop Holdings
  (Pvt) Limited
 Texlan Center
  (Pvt) Limited
 Momentum Logistics        
  (Pvt) Limited 
 PrintKraft (Pvt) Limited
 Global Veneer         
  Trading Limited 
 Eurosox Plus BV
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     2022

 Octans Digital
  (Pvt) Limited
 
  (Pvt) Limited

 Interloop Provident     
  Fund Trust 
 Key management personnel
  and other related parties

 
43.1

 

 

 

 

 

 

 

 

 

 

 
44. PROGRESS OF THE PROJECTS FROM INITIAL PUBLIC OFFERING 

 

      

45. OPERATING SEGMENTS 

 
a) Hosiery 

 
b) Spinning 

 
c) Denim 

 
d) Energy 

 
e) Apparel 

f) Other operating segments 
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46. PLANT CAPACITY AND ACTUAL PRODUCTION
 Hosiery 

 
 Spinning 

 
 Yarn Dyeing 

 
 Denim 

 
 Active Wear and Apparel 

 
46.1 Reason for increase 

 

 
47. FAIR VALUE OF FINANCIAL INSTRUMENTS 

 
 Fair value hierarchy 
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2022

Fair Value

cost

  

 Financial assets measured at fair value – – – – – – –

 Financial assets not measured at fair value 

 
 Financial liabilities measured at fair value 

 Financial liabilities not measured at fair value 

2021

Fair Value

cost

 

 Financial assets measured at fair value –  – –  –  –  –  –   

 Financial assets not measured at fair value 

 
 Financial liabilities measured at fair value 

 Financial liabilities not measured at fair value 

48. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES
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 Fixed rate instruments 

 
 Variable rate instruments 

 

   2022
  

 

 

 
 2022

 

 

 On Balance sheet Exposure
 

 Off Balance Sheet Exposure
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 2022
  

Rupees Rupees

 
 Currency rate sensitivity analysis 

   2022
  

 Foreign Currency 
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 Financial Liabilities: 

 
 

   2021

 Financial Liabilities: 

 

 
 

 

 

   2022
  

 



NOTES TO THE 
FINANCIAL STATEMENTS
For the year ended June 30, 2022

144

49. EVENT AFTER THE BALANCE SHEET DATE 

 

 
50. DATE OF AUTHORIZATION FOR ISSUE 

 
51. GENERAL

 

 
51.2 Rounding

  

      Director Director Chief Financial Officer
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Notice is hereby given that the 30th Annual General Meeting (“AGM”) of Interloop Limited (the “Company”) will be held 
on Tuesday, October 18, 2022 at 11:30 a.m. at the Interloop Executive Club, Interloop Industrial Park located at 7-KM 
Khurrianwala- Jaranwala Road, Khurrianwala, Faisalabad, to transact the following businesses:

ORDINARY BUSINESS:

2022.

2. To receive, consider and adopt the Annual Audited Financial Statements of the Company for the year ended June 
30, 2022, together with the Auditors’ and Directors’ Report thereon and Chairman’s Review Report.

3. To approve Final Cash Dividend @ 20% [i.e. Rs. 2/Share], for the year ended June 30, 2022 as recommended by the 
Board of Directors.

that Audit Committee and the Board of Directors have recommended the name of retiring auditors, M/s Kreston 
Hyder Bhimji & Company, Chartered Accountants for re-appointment as Auditors of the Company.

SPECIAL BUSINESS:

5. To consider and approve as recommended by the Board of Directors of the Company, the issue of bonus shares in 

Resolutions: 

 RESOLVED THAT

the Company.

 FURTHER RESOLVED THAT the above bonus shares shall rank pari passu in all respects with the existing ordinary 
shares of the Company, as regards to future dividend(s) and in all other respects.

 FURTHER RESOLVED THAT fractional entitlements of the members shall be consolidated into whole shares and 
sold in the stock market and the sale proceeds shall be donated to a charitable institution as permissible under the 
law.

 FURTHER RESOLVED THAT

things that may be necessary, incidental or required for issue, allotment and distribution of the said bonus shares 
and payment of sale proceeds of the fractional shares.

at its discretion from time to time, irrespective of the composition of the Board of Directors.

 The resolutions to be passed as special resolutions are as under:

  RESOLVED THAT

NOTICE OF 30TH

ANNUAL GENERAL MEETING
 FURTHER RESOLVED THAT

Related Party transactions from time to time, irrespective of the composition of the Board, and in compliance with 
the Company’s policy pertaining to Related Party transactions and notwithstanding any interest of the Directors of 
the Company in any Related Party transactions which have been noted by the Shareholders.

is being circulated to the members along with the Notice of the Meeting.

OTHER BUSINESS:
7. To transact any other business with the permission of the Chair.

    
 By Order of the Board

 
Place: Faisalabad (Rana Ali Raza)
Dated: September 26, 2022 Company Secretary

Notes:

1. Closure of Share Transfer Books:
 The Share Transfer Books of the Company will remain closed from October 11, 2022 to October 18, 2022 (both 

M/s. CDC Share Registrar Services Limited, CDC House, 99 –B, Block B, S.M.C.H.S., Main Shahrah-e- Faisal, 

above entitlement(s) to the transferees and/or to attend the AGM.

2. Virtual Participation in the AGM Proceedings:
 Shareholders interested in attending the AGM virtually are hereby advised to get themselves registered with the 

Name of 
Shareholder

CNIC No. Folio No./CDC 
Account No.

No. of Shares Contact No. Email Address

 Online meeting link and login credentials will be shared with only those Members whose emails, containing all the 
required particulars, are received at the given email address by the end of business on Monday October 17, 2022. 
The login facility shall remain open from 11:00 am till the end of the Meeting on October 18, 2022.

3. Participation in the AGM:
 All members, entitled to attend and vote at the meeting, are entitled to appoint another person in writing as 

their proxy to attend and vote on their behalf. A proxy must be a member of the Company. In case of corporate 
entities, a resolution of the Board of Directors / power of attorney with specimen signature of the person nominated 
to represent and vote on behalf of the corporate entity and an attested copy of CNIC shall be submitted to the 
Company at the meeting or along with a completed proxy form. The proxy holders are required to produce their 
original valid CNICs or original passports at the time of the meeting.

 In order to be effective, duly completed and signed proxy forms must be received at the Company’s Registered 

 CDC account holders will further have to follow the below mentioned guidelines as laid down by the Securities and 
Exchange Commission of Pakistan.
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a) For Attending the Meeting
i. In case of individuals, the account holders or sub-account holders whose registration details are uploaded 

as per the Regulations shall authenticate his/her original valid CNIC or the original passport at the time of 
attending the meeting.

ii. Members registered on CDC are also requested to bring their particulars, I.D. numbers and account numbers 
in CDS.

iii. In case of corporate entity, the Board of Directors’ resolution/power of attorney with specimen signature of 
the nominee shall be produced (unless it has been provided earlier) at the time of the meeting.

b) For Appointing Proxies
i. In case of individuals, the account holders or sub-account holders whose registration details are uploaded as 

per the Regulations shall submit the proxy form as per above requirements.

the proxy form.

iii. The proxy shall produce original valid CNIC or original passport at the time of the meeting.

iv. In case of corporate entity, the Board of Directors’ resolution / power of attorney with specimen signature shall 
be submitted (unless it has been provided earlier) along with proxy form to the Company.

v. Proxy form will be witnessed by two persons whose names, addresses and valid CNIC numbers shall be 
mentioned on the form.

4. Mandatory Submission of CNIC Copies:

dated August 18, 2011, the Members/ Shareholders who have not yet submitted photo copy of their valid CNIC 
to the Company are required to send the same at the earliest directly to the Company’s Share Registrar M/s. CDC 

In case of non-receipt of the copy of valid CNIC and noncompliance of the above mentioned SRO of SECP, the 
Company may be constrained to withhold transfer of dividend in the future, if any.

5. Dividend Bank Mandate:

account details including name of the bank, address of bank branch and International Bank Account Number (IBAN) 
to receive their cash dividend directly into their bank account. Therefore, all members who have not yet provided 
their CNIC and Bank Account details are once again reminded to immediately submit a copy of their CNIC and duly 

of valid bank account details and CNIC, dividend amount will be withheld in compliance with the provisions of 

Company’s website i.e. www.interloop-pk.com 
 
 Members who hold shares in CDC accounts are required to provide their bank mandates to their respective 

participants.

6. Deduction of Income Tax from Dividend under Section 150 of the Income Tax Ordinance, 2001 (“Income tax 
Ordinance”):

 The rates of deduction of withholding tax for Filers and Non-Filers as prescribed under Section 150 of the Income 
Tax Ordinance 2001, are as under:

 For Filers of income tax returns        15.00%
 For Non-Filers of income tax returns 30.00%

 Withholding tax on Dividend in case of Joint Account Holders
 Members who have joint shareholdings held by Filers and Non-Filers shall be dealt with separately and in such 

particular situation, each account holder is to be treated as either a Filer or a Non-Filers and tax will be deducted 
according to his/her shareholding.

 If the share is not ascertainable then each account holder will be assumed to hold equal proportion of shares and the 
deduction will be made accordingly. Therefore, in order to avoid deduction of tax at a higher rate, the joint account 
holders are requested to provide the below mentioned details of their shareholding to the Share Registrar of the 
Company latest by the Annual General Meeting date.

Folio No/  
CDC Account No

Total No of 
Shares

Name of Principal 
Shareholder and 
CNIC #

Share Holding Name of Joint 
Shareholder and 
CNIC #

Share Holding

to the Income Tax Ordinance, 2001 and wish to seek an exemption must provide a copy of their valid tax exemption 

according to the applicable law.

7. Unclaimed Dividend / Shares under Section 244 of the Companies Act, 2017: 
 An updated list for unclaimed dividend / shares of the Company is available on the Company’s website 

www.interloop-pk.com. These are unclaimed dividend / shares, which have remained unclaimed or unpaid for a 
period of three (3) years from the date these have become due and payable.

 Shareholders are requested to ensure that their claims for unclaimed dividend and share are lodged promptly. 
Shareholders, who by any reason, could not claim their dividend, if any, are advised to contact our Share Registrar 
M/s. CDC Share Registrar Services Limited, CDC House, 99 –B, Block B, S.M.C.H.S., Main Shahrah-e- Faisal, 

shall proceed to deposit the unclaimed/unpaid Account and shares with the Federal Government pursuant to the 

8. Consent for video conference facility:

from Shareholders holding aggregate 10% or more shareholding residing at geographical location to participate in 
the meeting through video conference at least 7 days prior to the date of meeting, the Company will arrange video 
conference facility in that city subject to availability of such facility in that city. To avail this facility please provide 

 I / We, __________________________________ of _________________, being a member of Interloop Limited, holder of 
__________________________ ordinary share(s) as per Registered Folio / CDC Account No. ______________________ 
hereby opt for video conference facility at ______________________.

          ___________________
          Signature of Member

9. Transmission of Audited Financial Statements / Notices Through Email:

223(6) of the Companies Act 2017, circulation of Audited Financial Statements and Notice of Annual General 
Meeting has been allowed in electronic format through email.

 In compliance with the above mentioned requirements, members who wish to receive the Annual Report 2022 in 

subject SRO. The members who have provided consent to receive Annual Report 2022 can subsequently request 
any other media including hard copy which shall be provided free of cost within seven days.
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10. Transmission of Annual Audited Financial Statements Through CD/DVD/USB:

can send request for printed copy of the Annual Report to the Company on standard request form placed 
under the Investor Information section on its website https://www.interloop-pk.com. 

11. Placement of Financial Statements on Website:
 The Financial Statements of the Company for the year ended June 30, 2022 along with reports have been 

placed on the website of the Company:

 https://www.interloop-pk.com. 

12. Intimation of Changes of Address and declaration for non-deduction of Zakat:
 Shareholders are requested to promptly notify any changes in their registered addresses and provide their 

hold shares in CDC / participant accounts are required to update their addresses and submit their declarations 

13. Information required under SRO 1240(1)/2017 dated December 06, 2017 in respect of Statement under 
Regulation no. 4(2) of the Companies (Investment in Associated Companies or Associated Undertakings) 
Regulations, 2017:

Sr# Name of Investee Company TAPAL YDF (PRIVATE) LIMITED. (TYDF)

a) Total Investment Approved. Equity investment up to Rs. 200.0 Million was 
approved by members in EOGM held on February 

b) Amount of Investment Made to date. Nil

c) Reasons for deviations from the approved timeline 
of investment,
where investment decision was to be implemented 

No investment has been made in investee Company 
after the approval.
Investment will be made depending on market 
conditions at appropriate time.

d)
associated Company or associated undertaking 
since date of the resolution passed for approval of 
investment in such Company.

Tapal YDF (Private) Limited was incorporated on 

Rs. 10 Million & paid up capital of Rs. 0.3 Million, 
respectively. At present, its Annual Audited Accounts 
are not yet available.

This statement sets out the material facts concerning the Special Business given in agenda items No.5 & 6 of the Notice 
of AGM, which will be considered to be passed by the members. The purpose of this statement is to set forth the material 
facts concerning such Special Business.

Agenda Item No. 5 of the Notice – 
To consider and approve issue of fully paid bonus shares.

rank pari passu with the existing ordinary shares of the Company, as regards to future dividend and in all other respects.  

The Directors are not interested in this business except as shareholders of the Company. 

Agenda Item No. 6 of the Notice – 

To authorize the Board of Directors of the Company to approve potential transactions with the Related Parties 

The Company shall be conducting transactions with its Related Parties during the year ending on June 30, 2023 in the 
normal course of business. The majority of Directors are interested due to their common directorship in the associated 

Directors to approve transactions with the related parties from time-to-time and on case to case basis for the year ending 
on June 30, 2023, which transactions shall be deemed to be approved by the Shareholders, irrespective of the composition 
of the Board, and in compliance with the Company’s policy pertaining to Related Party transactions and notwithstanding 
any interest of the Directors of the Company in any Related Party transaction which has been noted by the shareholders.

The Directors are interested in the resolutions to the extent of their common directorships and shareholding in the 
associated companies and the privileges attached thereto only.

STATEMENT OF 
MATERIAL FACTS 
CONCERNING SPECIAL 
BUSINESS PURSUANT TO 
SECTION 134(3) OF THE 
COMPANIES ACT, 2017
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PATTERN OF SHAREHOLDING 
AS ON JUNE 30, 2022

SHAREHOLDING

Number of Shareholders From To Total Shares Held

SHAREHOLDING

Number of Shareholders From To Total Shares Held

  256   5,001   10,000  1,800,119

  13   50,001   55,000  675,882
  15   55,001   60,000  873,102

  8   70,001   75,000  576,830
  5   75,001   80,000  389,990

  6   90,001   95,000  551,955

  3   105,001   110,000  318,661
  1   110,001   115,000  113,590
  1   115,001   120,000  119,800

  3   125,001   130,000  385,003
  5   130,001   135,000  660,365

  2   155,001   160,000  313,565

  2   165,001   170,000  332,305

  1   210,001   215,000  215,000

  1   260,001   265,000  263,680
  1   275,001   280,000  279,626

  1   280,001   285,000  281,667
  1   285,001   290,000  287,560
  3   300,001   305,000  906,169
  1   305,001   310,000  306,000
  1   325,001   330,000  325,950

  2   385,001   390,000  772,969

  1   500,001   505,000  501,221
  1   510,001   515,000  515,000

  1   580,001   585,000  580,833
  1   610,001   615,000  611,813

  1   650,001   655,000  651,585

  1   760,001   765,000  761,700
  1   775,001   780,000  777,306
  1   790,001   795,000  793,709
  1   860,001   865,000  862,686

  1   1,020,001   1,025,000  1,020,113
  1   1,280,001   1,285,000  1,282,770
  1   1,290,001   1,295,000  1,292,000

  1   1,520,001   1,525,000  1,520,959
  1   1,725,001   1,730,000  1,726,955
  1   1,910,001   1,915,000  1,913,315
  1   2,025,001   2,030,000  2,025,752
  1   2,085,001   2,090,000  2,086,832
  1   2,250,001   2,255,000  2,251,189
  1   2,555,001   2,560,000  2,556,295

  1   6,230,001   6,235,000  6,230,606
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Associated Companies, undertakings and related parties  –   –     –   

NIT and ICP  –   –     –   

Banks Development Financial Institutions, Non-Banking

Insurance Companies  12   16,327,503   1.82 

General Public 

Foreign Companies  2   11,783,180   1.31 

Others  137   9,908,055   1.10 

Totals  4,282   898,363,374   100.00 

INFORMATION FOR 
SHAREHOLDERS
COMPANY REGISTERED OFFICE
Interloop Limited

Railway Road, Faisalabad, Pakistan

SHARE REGISTRAR
CDC Share Registrar Services Limited

Share Registrar Department
CDC House, 99-B, Block B,
S.H.C.H.S, Main Shahra-e-Faisal, 

Tel: (92-21) 111-111-500

19-Khayaban-e-Aiwan-e-Iqbal, Lahore.

COMPANY WEBSITE

at www.interloop-pk.com. The website contains the latest 

EXCHANGE LISTING
Interloop Limited became listed on Pakistan Stock Exchange 
(PSX) on April 5, 2019.

STOCK SYMBOL
The stock symbol for dealing in equity shares of Interloop 
Limited is “ILP”.

ANNUAL LISTING FEE 

paid within the prescribed time limit.

FINANCIAL CALENDAR

September 2022 Audited annual results for the 
year ended June 30, 2022

September 2022 Mailing of annual reports

October 2022 Annual General Meeting

October 2022

February 2023 
results duly reviewed by 
Auditor

April 2023 

STATUTORY COMPLIANCE
During the year, the Company has complied with all applicable 

particulars as required under the Companies Act, 2017 and 
allied rules, the Securities and Exchange Commission of 
Pakistan (SECP) Regulations and the Listing regulations of PSX.

SHARE TRANSFER SYSTEM
Share transfers received by the Company’s Share Registrar are 
registered within the prescribed period.

ANNUAL GENERAL MEETINGS
Pursuant to Section 132 of the Companies Act, 2017, the 
Company holds a General Meeting of shareholders at least 
once a year. Every shareholder has a right to attend the 
General Meeting. The notice of such meeting is sent to all 
the shareholders at least 21 days before the meeting and also 

having circulation in Karachi, Lahore & Islamabad. 

AGM 2022 will be held as on:

Date: October 18, 2022

Time: 11:30 A.M.

Venue: Interloop Executive Club, Interloop Industrial Park, 
7 KM, Khurrianwala-Jaranwala Road, Khurrianwala, Faisalabad

DATES OF BOOK CLOSURE
The register of the members and shares transfer books of 
the Company will remain closed from October 11, 2022 to 
October 18, 2022 (both days inclusive).

Categories of Shareholders  Shareholders Share Held Percentage

  1   11,085,001   11,090,000  11,089,219
  1   11,665,001   11,670,000  11,669,590

  1   17,585,001   17,590,000  17,588,687
  1   35,780,001   35,785,000  35,782,251
  1   57,150,001   57,155,000  57,151,226
  1   290,970,001   290,975,000  290,973,803

  4,282     898,363,374

SHAREHOLDING

Number of Shareholders From To Total Shares Held
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DATE OF DIVIDEND PAYMENT
The payment of dividend, upon declaration by shareholders 
at the forthcoming Annual General Meeting, will be made on 
or after October 18, 2022.

on October 22, 2021 after approval from shareholders at the 
29th Annual General Meeting.

PROXIES
Pursuant to Section 137 of the Companies Act, 2017 and 
according to the Memorandum and Articles of Association 
of the Company, every shareholder of the Company who 
is entitled to attend and vote at a general meeting of the 
Company can appoint another person as his/her proxy to 
attend and vote on his/her behalf. Every notice calling a 
general meeting of the Company contains a statement that a 
shareholder entitled to attend and vote is entitled to appoint 
a proxy who sought to be a member of the Company. 
The instrument appointing a proxy (duly signed by the 
shareholder appointing that proxy) should be deposited at 

hours before the said general meeting.

CIRCULATION OF ANNUAL REPORTS THROUGH CD / 
DVD / USB

the Companies Act 2017 and approved by the Shareholders. 
The Company shall circulate Annual Report 2022 to its 
shareholders in the form of CD. Any member requiring 
printed copy of Annual Report 2022 may send a request 
using a Standard Request Form placed on Company website.

DIVIDEND MANDATE (MANDATORY)

any dividend payable in cash shall only be paid through 
electronic mode directly into the bank account designated by 

(as amended) directed all shareholders to provide their 
valid International Bank Account Numbers (IBAN) to receive 
cash dividend electronically. Company shall be constrained 
to withhold the payment of Dividend to the shareholders, 
in case of non-availability of IBAN of the shareholder or 

UNCLAIMED DIVIDEND 
Shareholders, who by any reason, could not claim their 
dividends / shares, if any, are advised to contact our Share 
Registrar to collect / enquire about their unclaimed dividend/

Act, 2017, after having completed the stipulated procedure, 
all such dividend outstanding for a period of 3 years or more 
from the date due and payable shall be deposited to the 
Federal Government in case of unclaimed dividend and in 
case of shares, shall be delivered to the SECP.

WITHHOLDING TAX/ZAKAT ON DIVIDENDS:
As per the provisions of Section 150 of the Income Tax 
Ordinance, 2001, withholding tax is deductible at source on 
the amount of dividend paid by the Company at the rate of 

all the shareholders who intend to seek exemption from 
withholding of taxes on payment of dividend under clause 

Ordinance, 2001, are requested to provide valid Exemption 

2001 duly issued by the concerned Commissioner of Inland 
Revenue in order to claim the said exemption. Zakat is also 
deductible at source from the dividend at the rate of 2.5% 
of the face value of the share, other than corporate holders 
or individuals who have provided an undertaking for non-

REDRESSAL OF INVESTOR COMPLAINTS
Investors approach the Company for their queries and 
complaints generally through Company Secretarial Section. 

website. Investors’ complaints /queries are usually related to 
receipt of latest dividends, request for hard copies of annual/
quarterly reports, updation of bank account details to receive 
dividends, change of address, transfer/transmission of shares 
and unclaimed dividends etc. These queries / complaints are 
handled with utmost priority meeting the expectations of 
investors to their satisfaction.

OUTSTANDING EMPLOYEE STOCK OPTIONS, 
CONVERSION DATE AND LIKELY IMPACT ON EQUITY 
SHARE CAPITAL

NIL 

STOCK MARKET DATA OF HIGH AND LOW PRICE OF 
EQUITY SHARES ON PAKISTAN STOCK EXCHANGE 
DURING FY2022

Highest Lowest

80.32 60.74

INTERLOOP LIMITED
FORM OF PROXY
ANNUAL GENERAL MEETING
I/We_______________________________________________________________________________of_______________________ 

CDC A/C NO./ FOLIO NO. ______________________________ being a shareholder of Interloop Limited (“The Company”) 

hold ______________________________ Ordinary Shares do hereby appoint_____________________________________

Mr./Ms./Miss_______________________________________________________of___________________________________ 

CDC A/C NO./ FOLIO NO. ____________________________ and or falling him/her_____________________________ 

of ___________________________ who is/are also a shareholder of the said Company, as my /our proxy in my /our absence to 

attend and vote for me /us at the 30th Annual General Meeting of the Company to be held on October 18, 2022 (Tuesday) 

at 11:30 A.M. at Interloop Executive Club, Interloop Industrial Park, 7-KM Khurrianwala-Jaranwala Road, Faisalabad and/

or any adjournment thereof in the same manner as I/we myself /ourselves would vote if personally present at that meeting.  

At witness my/our hand this ____________________ day of __________________ 2022.  

Witness 1:

1. Signed: 

 Name: 

 Address: 

 C.N.I.C/Passport NO.

Witness 2:

1. Signed: 

 Name: 

 Address: 

 C.N.I.C/Passport NO.

Important:

meeting.

b. If a member appoints more than one proxy and more than one instruments of proxies are deposited by a member 
with the Company, all such instruments of proxy shall be rendered invalid. 

c. The proxy form shall be witnessed by two persons whose names, addresses and CNIC/SNIC (Computer National 
Identity Card/Smart National Identity Card) numbers shall be mentioned on the form.

e. In case of corporate entity, the Board of Directors resolution/power of attorney with specimen shall be submitted 
(unless it has been provided earlier) along with proxy form to the Company.
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CORPORATE OFFICE

Khurrianwala, Faisalabad, Pakistan

Tel: +92 41 4360400

Fax: +92 41 2428704

REGISTERED OFFICE

Al-Sadiq Plaza, P-157, Railway Road, 
Faisalabad, Pakistan

Tel: +92 41 2619724

Fax: +92 41 2639400

Email: info@interloop.com.pk


