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One Team, Many Possibilities




ICI Pakistan Limited is part of your life in ways

you may not even be aware of. The Company’s
essential products have applications across
sectors, from glass, detergents, bicarbonates, pulp
and paper, to iron and steel, aluminum, cleaning
compounds, and textile dyes. ICI Pakistan Limited
takes immense pride in manufacturing, marketing
& distributing some of the leading pharmaceutical
products available today, including drugs that fight
life-threatening diseases, catering to an expansive
range including cardiology, oncology, gynaecology,
neuroscience, psychiatry and nutraceuticals. Over
four decades of pioneering technologies have
positioned the Company as complete
farm-management solution providers to livestock
and poultry stakeholders across Pakistan. The
essential chemical ingredients and agri sciences
products manufactured by the Company are a
part of your life at every step. From food items to
medical applications, from crop and farming
practices to sports shoes, and from vehicle
transmissions to the cooling and refrigeration
industries, ICI Pakistan Limited creates and
provides the vital ingredients for many personal,
household care, and industrial products, as well as
for agricultural uses.

The Company aspires to provide best-in-class

solutions and design innovations for its customers.

As such, ICI Pakistan Limited embraces a truly
collaborative environment where people grow,
develop their skills and come together as a team
to provide sustainable solutions for its customers,
the country and beyond.

At ICI Pakistan Limited, the guiding principle is
its Employee Value Proposition (EVP), One Team
Many Possibilities. The Company’s One Team
engages in a variety of challenging assignments
in which they have the opportunity to make real
impact. The breadth and diversity of businesses
contribute in different ways to achieving the
Company’s purpose of Cultivating Growth, while
offering many kinds of opportunities and challenges
for its employees.

ICI Pakistan Limited’s varied businesses offer a
varied experience to its One Team, where they
are empowered to take responsibility and explore
Many Possibilities.
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A Rich Legacy of
Corporate Leadership

ICI Pakistan Limited is proud of its incredible history and the journey
that it has made over the last 75 years.

1944

1982

1987

1994

The Khewra
Soda Ash
Company,
established in
1929, started its
production with a
single soda ash
manufacturing
unit.

ICI Pakistan
Manufacturers
Limited sets up a
Polyester Plant at
Sheikhupura with
a capacity of
12,000 tonnes

The Company
changes its name
to ICI Pakistan
Limited.

ICI Pakistan
Limited increases
capacity of its
Soda Ash Plant
by 50,000
tonnes.

ICI Pakistan
Limited
commissions its
PTA Plant at Port
Qasim, Karachi.
The PTA
Business
demerged to
form a separate
entity in 2000.

ICI Pakistan
Limited increases
capacity of
Polyester Plant
by 44,000 tons.

AkzoNobel, one
of the largest
coatings and
chemicals
companies in the
world becomes
the ultimate
holding Company
of ICl Pakistan
Limited.
AkzoNobel
demerged the
Paints Business
into a separate
legal entity, Akzo
Nobel Pakistan
Limited, in 2011.




The Yunus
Brothers Group
(YBG) acquires a
75.8% stake in
ICI Pakistan
Limited from the
Dutch paints
giant AkzoNobel
for USD 152.5
million.

Subsequently, in
2013, ICI
Pakistan Limited
launches its new
Blue Pearl
corporate
identity, vision
and values.

ICI Pakistan
Limited signs an
MoU with
UniBrands (Pvt)
Ltd. for
investment in
NutriCo Pakistan
(Pvt) Ltd.

The Company
increases its
equity
participation in
NutriCo Pakistan
(Pvt) Ltd by 10%
to bring the total
shareholding to
40% in 2016.

ICI Pakistan
Limited
completes the
acquisition of
certain assets of
Wyeth Pakistan
Limited and
Pfizer Pakistan
Limited in
accordance with
the Asset
Purchase
Agreements.

ICl Pakistan
Limited
incorporates joint
venture company
NutriCo Morinaga
(Pvt) Limited and
holds
groundbreaking
ceremony of the
manufacturing
facility in
Sheikhupura.

Successful
commissioning of
Phase 1 (75,000
tonnes per
annum) Light Ash
capacity
expansion at the
Soda Ash Plant,
Khewra.

Inauguration of
the
state-of-the-art
Chemicals
Technical Centre
at West Wharf,
Karachi.
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The Phase 2 of
150,000 tonnes
per annum Light
Ash expansion of
the Soda Ash
Plant, being
expansion of
75,000 tonnes
per annum, gets
underway.

Successful
commissioning,
launch of
commercial
operations at the
state-of-the-art
Masterbatches
manufacturing
facility.

Successful
commencement
of commercial
operations at
NutriCo Morinaga
(Pvt) Limited, a
joint venture
between ICI
Pakistan Limited,
Unibrands

(Pvt) Limited and
Morinaga Milk
Industry Co Ltd.

ICI Pakistan
Limited renews its
longstanding
relationship in the
cardiovascular
and oncology
segment with
AstraZeneca UK

ICI Pakistan
Limited
announces the
successful
amalgamation of
Cirin
Pharmaceuticals
(Pvt.) Limited into
ICI Pakistan
Limited.
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ICI Pakistan Limited at a Glance

With arich history pre-dating the formation of Pakistan itself,

ICI Pakistan Limited is a dynamic, growing Pakistan-based
manufacturing and trading Company that provides essential
products for a diverse range of applications in aimost every industry.

The diverse product portfolio of ICI Pakistan Limited includes Soda
Ash, Polyester Staple Fibre (PSF), Pharmaceuticals, Nutraceuticals,
Animal Health products, General and Specialty Chemicals, and
Agricultural products (including chemicals, field crop seeds,
vegetable seeds and more). In the infant growing up formula
category, the Company has a majority stake in NutriCo Morinaga
(Private) Limited, which locally manufactures, markets and
distributes selected Morinaga products in Pakistan. ICI Pakistan
Limited has 40% stake in NutriCo Pakistan (Private) Limited.

The Company remains focussed on its brand promise of Cultivating
Growth and to continually create greater value for its shareholders,
employees, suppliers, customers and the communities.

Growth and Expansion

In recent years, ICl Pakistan Limited has embarked on an
exciting journey of growth, expansion and innovation, in line with
its brand promise of Cultivating Growth.

In 2015, a phased capacity expansion of 150,000 tonnes

per annum (TPA) of Light Soda Ash was announced at the
Company’s Khewra Plant. The successful commissioning and
commencement of operations of Phase 1 of 75,000 TPA took
place in 2018, whereas in 2019, the Company announced
commencement of Phase 2 of its expansion by 75,000 TPA.
During the year, the Company has approved the expansion with
additional 50,000 TPA, taking total capacity expansion of the
Soda Ash Plant in Phase 2 at 125,000 TPA. This is yet another
development towards the Company’s growth aspirations by
enhancing the total installed capacity of its Soda Ash Business

to 550,000 TPA. During the year, the Soda Ash Business also
completed Dense Ash expansion of 70,000 TPA which will position
the Company to cater to the growing needs of the market. This is
in addition to 14,000 tons per annum Refined Sodium Bicarbonate
(RSB) expansion project which is already underway and is
expected to come online in First Quarter of Financial Year 2020-21.

The Polyester Business has modernised its Plant to enhance
production capacity and operational efficiencies, and developed
innovative varieties. These steps have started to bear fruit, with a
considerable improvement in business results during the year.

The Pharmaceuticals business witnessed a successful business
model transition with the acquisition of Cirin Pharmaceuticals
(Priave) Limited, selected assets and brands of Wyeth Pakistan
Limited and Pfizer Pakistan Limited and commercialization of the
Nutra facility. During the year, in line with its growth aspirations,
the Pharmaceutical Business successfully completed the
amalgamation of Cirin Pharmaceuticals with ICl Pakistan Limited
effective March 1, 2020. This entailed complex regulatory
approvals & HR integration processes which were completed in
record time without any business interruption and with minimal
cost. This project and transition to a manufacturing concern have
enabled the business to further diversify its product portfolio,

develop best-in-class systems, competencies and value creation
while providing the right platform for future business growth.

Last year, the Chemicals and Agri Sciences Business announced
successful commissioning and launch of commercial operations
of the Masterbatches (a colourant and additive for plastics)
manufacturing facility. During the year, the Masterbatches
business delivered impressive performance supported

by customer acquisitions, successful repeat orders and

new technical developments which helped build a positive
momentum. In line with strategic aspirations, the Chemicals and
Agri Sciences Business continued R&D for specialised products
to meet specific customer needs.

The construction of a state-of-the-art NutriCo Morinaga
manufacturing facility (ICI Pakistan Limited’s majority-owned infant
formula joint venture) was completed and the plant inaugurated

in September 2019. Following the inauguration, commercial
production commenced during the second quarter of the

year under review with the commercial release of products in
January 2020. The project is a key strategic step towards further
diversification of product portfolio and adheres to international
standards, with the objective of ensuring that consumers are
provided with high quality products at competitive prices.

Ownership / About YBG

In December 2012, when Lucky Holdings Limited acquired the
shareholding of ICI Omicron B.V,, ICl Pakistan Limited became a
proud national company as part of the Yunus Brothers Group (YBG).

Yunus Brother Group (YBG), with a wide range of business
interests, has grown remarkably over the last 50 years and
today, it is one of the largest industrial conglomerates and
export houses in Pakistan. With the aim to nurture development
and redefine the contours of Pakistan’s economy, YBG has
made diversified investments in the cement, textiles, chemicals,
pharmaceuticals, real estate, power/energy generation and
automobile sectors. The Group proudly boasts the most
sustainable and effective business partnerships with leading
private and public sector entities in Pakistan.

People and Locations

ICI Pakistan Limited continues to rise as an employer of choice
and currently has a diverse workforce of over 1,600 people. The
Company has been honoured with global awards in recognition
of its overall approach to conducting business and its brand
influence in the marketplace, culture of employee engagement
and adherence to corporate sustainability principles; namely the
“Best Place to Work” award in the “Manufacturing & Engineering
Industries” category by Pakistan Society of Human Resources
Management (PSHRM) and Engage Consulting in October
2019. In July 2020, ICI Pakistan Limited won in a category at the
#BetterNormalAwards which were organised by Disruptive HR, a
UK based HR Consultancy.

ICI Pakistan Limited operates across Pakistan, with several key
manufacturing facilities in Sindh, Punjab and KPK province, as
well as extensive sales and distribution networks spread across
the country.
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Total Turnover by Business

m Polyester

= Chemicals & Agri Sciences

Total turnover

PKR 64.7

billion

m SodaAsh = Pharmaceuticals

B Animal Health

Principal Lines of Business & Products

The principal activity of the Company is manufacturing, marketing
and trading of the diverse essential products that its primary
businesses, including Soda Ash, Polyester, Chemicals & Agri
Sciences, Pharmaceuticals, Animal Health and NutriCo Morinaga

(Pvt.) Limited produce.

The product portfolio comprises Soda Ash, Polyester Staple
Fibre (PSF), General and Specialty Chemicals, toll-manufactured
Pharmaceuticals, Nutraceuticals, Animal Health products and

Agricultural products. It provides an array of drugs in the area of
cardiology, oncology, probiotics and others. The company also
commercialises field crop seeds and vegetable seeds. It also
manufactures infant and growing up formula.

The products of the Company find application in various markets

including textiles, paints, footwear, food and beverage, personal
care, pharmaceuticals, paper, ceramics, decorative, chemical
processing resins, fertilizers, refinish, automotive and industrial.

Polyester

Textiles

Industries Served

Soda Ash

Textiles

Footwear

Oil/Petroleum

Food and Beverage
Personal Care
Pharmaceuticals

Chemical Processing/Resins
Plastics/Rubber/Tanneries
Detergents/Laundry Soaps
Paper/Ceramics/Glass
Livestock and Poultry

Chemicals & Agri Sciences

Textiles

Paints

Appliances
Construction
Automobile
Footwear

Edible Oil
QOil/Petroleum

Food and Beverage
Personal Care
Metal Cleaning/Engineering
Agro Chemicals
Pharmaceuticals
Cement

Chemical Processing/Resins
Plastics/Rubber/Tanneries
Crops

Coatings/Inks
Detergents/Laundry Soaps
Surgical

Fertilisers

Furniture and Mattresses
Sporting Goods

Dairy

Hotels, Restaurants and Cafes
Sugar

Glass and Ceramics
Agriculture

Pharmaceuticals

Cardiology
Oncology
Anti-Infectives
Pain Management
Gynaecology
Pulmonology
Paediatrics
Gastro-Intestinals
Cardio Metabolic disorders
Neurosciences
Psychiatry
Nutraceuticals

Animal Health

Livestock
Poultry
Bovine Genetics




8 ICI Pakistan Limited Annual Report 2019-20

Facility
Head Office, Karachi

Geographical Locations

@ Head offices and Corporate offices
@ Plants and manufacturing sites
@ Regional and Business offices

Address
ICI House, 5 West Wharf, Karachi

Phone

021-31313717-22

Chemicals Plant

ICl House, 5 West Wharf, Karachi

021-31313717-22

Nutraceuticals Plant

ICl House, 5 West Wharf, Karachi

021-31313717-22

Hawke’s Bay Pharmaceutical Plant

S-33 Hawke’s Bay Road, Karachi

021-32354651-6

Corporate Office, Lahore

63 Mozang Road, Lahore

042-36311271-3

Animal Health Manufacturing Plant

Animal Health Plant & Warehouse 45km Multan Road, Lahore

061-4781343

Soda Ash Plant

Soda Ash Works Khewra, District Jhelum

054-4231495-99

Polyester Plant

Polyester Works, 30km Lahore Sheikhupura Road, Sheikhupura

056-3406091-5

Silage Plant

Bypass Nazam Pura Road, Kasur

Islamabad Corporate Office

2nd Floor, Islamabad Corporate Centre, Golra Road, Islamabad

051-5495860-5

Hattar Plant

32, 2A, Phase 3, Hattar Industrial Estate, Hattar

0995-617098

Faisalabad Office

Faisalabad Serena Hotel, Club Road, Faisalabad

041-2617037

Sahiwal Office Opp: AL Noor CNG Station, Multan Road, Sahiwal 040-4505288
Multan Office Siddig Trade Centre (SHAPE), Abdali Road, Multan 061-4781344
Peshawar Office State Life Building 2nd Floor ‘A’ Block The Mall, Peshawar 091-5276475
Sukkur Office 2nd Floor, EDFORT Building Queen’s Road, Sukkur 071-5612814

Hyderabad Office

State Life Building, 7th Floor, 50 Thandi Sarak, Hyderabad

022-2781142




ICl Pakistan Limited Annual Report 2019-20

Group Structure

Lucky Cement Limited *

v

ICl Pakistan Limited ) Associate p

v
Subsidiaries
v

NutriCo Morinaga ICl Pakistan **Cirin Pharmaceuticals NutriCo Pakistan
(Private) Limited PowerGen Limited (Private) Limited (Private) Limited

* Consequent to a Scheme of Arrangement shareholding transfered from Lucky Cement Holdings (Private) Limited to Lucky Cement Limited.
* * Effective March 1, 2020 Cirin Pharmaceuticals (Pvt.) Ltd. stands amalgamated into ICI Pakistan Limited.

Organisational Structure

Chief Executive

Chief Financial Corporate Engineering

Officer & Technical Department
Stra‘Fegy < Soda Ash
Business

Development

Human Polyester

Resources

] Pharmaceuticals
Company Secretariat,

Legal & Corporate
Communications

Animal Health

Chemicals &
Agri Sciences

The details of total and average number of employees are given in Note no.38.3 of the Financial Statements.
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Key Performance
Indicators

Statement of Profit or Loss

-8%
Net
turnover

13%

Operating
result

33%

Profit before
tax

31%
Profit after
tax

9%

EBITDA

18%
EBITDA
margin

31%

Earnings
per share

In PKR million
2018-19 58,329
2019-20 53,599

In PKR million
2018-19 4,935
2019-20 5,575

In PKR million
2018-19 3,181
2019-20 4,236

In PKR million
2018-19 2,305
2019-20 3,029

In PKR million
2018-19 7,589
2019-20 8,256

% of Net Turnover
2018-19 13.01
2019-20 15.40

In PKR
2018-19 24.96
2019-20 32.80

Ratios

-1%
Price
earning

9%
Return

on capital
employed

12%

Return on

fixed assets

-2%

Operating
result per
employee

-36%

Capital

expenditures

In PKR million
2018-19 19,207
2019-20 20,763

In times
2018-19 21.34
2019-20 21.18

In %
2018-19  17.72
2019-20 19.31

% of revenue
2018-19  23.21
2019-20 25.89

In PKR million
2018-19 2.85
2019-20 2.79

In PKR million
2018-19 2,425
2019-20 1,548
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Operating result and EBITDA

PKR million

2017-18 15.50
2018-19

2019-20 19.30

m Operating result ~ mEBITDA = ROCE

Shareholder’s equity and EBITDA per share
In PKR

2017-18

2018-19

2019-20
89.40

B Shareholder’s equity per share = EBITDA per share

Net Debt and equity
PKR million

18,081
16,557
19,207
15,511
20,763
10,756

B Equity ™ Debt

2017-18

2018-19

2019-20
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As a partner of choice, ICI Pakistan
Limited aspires to build its local
and international footprint through

sustainable growth and by creating
value for all stakeholders.

Mission
Improving lives across the socio-

economic fabric through best-in-
class solutions.
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Values

ICI Pakistan Limited lives by its values. In the changing,
expanding world of ICI Pakistan Limited, core values remain
an enduring constant. They are what define the Company.

Customer Centricity
We are committed to the success of our customers and their needs are at the centre of our universe -

we exist because of them.

Integrity & Responsibility
Ethical and responsible behaviour is our license to operate. Uncompromising integrity in all our dealings

is the backbone of our DNA. We have a zero tolerance policy to violations of our Code and beliefs.

Innovation
To be responsive to the challenges of change and to new and existing opportunities, we need to

constantly come up with better, smarter and simpler solutions.

Passion for People
Our success is based on the multiplier effect of our people. Our Passion for People drives us to harness
their energies, cultivate and nurture their talent, manage their well-being and, most importantly, create a

learning environment conducive for development and growth.

Delivering Enduring Value
Delivering sustained growth and enduring value to benefit our shareholders, employees,

suppliers, customers and the communities in which we operate.
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Overview & Strategy

Possibilities to Grow

Innovation opens the door to a universe

of possibilities. True to our brand promise
of Cultivating Growth, we are on a constant
quest to grow and diversify in line with our
strategic objectives. As we explore new

solutions and charter new territories, we
aim to improve lives every step of the way.

This section highlights our strategic priorities, provides
an overview of key performance areas, and features
the Chairman and Chief Executive’s messages.
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Code of Conduct

ICI Pakistan Limited has always believed in adhering to the
highest ethical standards while doing business. The Code
of Conduct encompasses business principles and the ethical
standards that the Company is committed to uphold. It
guides ICI Pakistan Limited every step of the way.

A brief overview of the Code:

1. ICI Pakistan’s Policy is to comply with all applicable laws and regulations. Each
employee should implement the core values, comply with and observe applicable laws
and regulations.

2. ICl Pakistan Limited supports the principles of free enterprise and fair competition. The
Company aims to meet customers’ needs faster, better and more distinctively than its
competitors. To this end, we will compete vigorously but fairly and within the framework
of applicable competition laws.

3. Bribery and any other forms of unethical business practice are prohibited. Under no
circumstances, shall any ICI Pakistan Officer, employee, agent or representative make,
offer, promise or authorize any payment or gift, in relation to the Company’s operations
to gain any business advantage, influence the policy of any Government, or that bears
the appearance of impropriety.
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4. ICl Pakistan’s employees must at all times act in the Company’s best
interest and avoid putting themselves in a position where their personal
interest conflicts with that of the Company.

5. ICl Pakistan is committed to creating an attractive working environment
for its employees. The Company recruits, hires and promotes employees
solely on the basis of merit and suitability for the job. The Company
is committed to facilitating employees’ individual and professional
development through training/ learning opportunities as well as
mentorship from the departmental management.

6. The Company provides a safe and healthy work environment, in order to
prevent harm to and promote the health and well-being of all employees
and other stakeholders. It is the responsibility of each employee to comply
with HSE Regulations outlined by the Company.

7. Openness, integrity and reliability are essential to foster bilateral
communication between employee and superior in all aspects of the
working environment.
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Review of the
Chairman

Dear Stakeholders,

On behalf of the Board of Directors, | am pleased to present
to you the Annual Report of ICI Pakistan Limited highlighting
the Company’s performance and achievements for the year
ended June 30, 2020.

ICl Pakistan Limited started the year on a strong note, having
completed 75 years of successful operations in Pakistan

and achieving several milestones during the year. In line with
its growth aspiration, the Soda Ash Business continues to
expand its product capacity to cater to market demand with
an expansion of the Dense Ash Plant by 70,000 tonnes per
annum during the year. Furthermore, the Pharmaceuticals
Business exhibited commendable growth in the operating
result and launched eight new branded generic products in
the period under review. The later half of the financial year
under review saw the world deal with a significant global
challenge — the COVID-19 outbreak — which impacted
everything from the way we live to the way we operate. ICI
Pakistan Limited was also affected; therefore, it has impacted
the year-end results.

I would like to extend my gratitude to everyone for your
support to the Company during these unprecedented times,
with the reassurance that as a Company we are resilient. Over
the course of 76 years, ICl Pakistan Limited has encountered
and overcome many challenges.

In the initial phase of the lockdown, many of ICI Pakistan’s
plants remained open as these provided essential products to
the market such as:

e Soda ash for the formulations of soaps, detergents and
other cleaning compounds, which are right now essential
in fending off germs and saving lives

e Chemical ingredients and Agri Sciences for food items
and medical applications

e Pharmaceutical products including drugs that fight life-
threatening diseases

e Animal and veterinary care via Animal Health Business

e NutriCo Morinaga infant and growing up formula for our
children

This means that business continuity was paramount and the

employees displayed commitment and determination to keep
the plants operational.

Although economic activity has gained some momentum
post relaxation of the nationwide lockdown in May 2020,

the recovery will be more gradual than anticipated due to
international economic pressures. The Company, however,
remains upbeat, as COVID-19 and its consequent disruptions
will also bring opportunities. Our vision and mission of
improving lives will continue to be the driving force for the
Company as we build on our strengths to achieve our
business goals in order to build a company with a sustainable
future.

Sustainability is at the heart of everything we do at ICl
Pakistan Limited, as we believe that a focus on sustainability
ensures long term success; it drives business growth,
innovation, helps to attract talent and builds company image
through responsible behaviour towards the planet. During the
period under review, the Polyester Business developed and
launched recycled Polyester Staple Fibre for the first time in
Pakistan.

As a progressive and socially responsible company, ICl
Pakistan Limited has a crucial role in promoting greater
awareness and action about the UN Sustainable Development
Goals (UNSDGs) such as climate change, economic inequality
and responsible consumption and production. In June

2019, under the “SDG Leadership Programme” of Pakistan
Business Council’s Centre of Excellence in Responsible
Business (CERB), ICI Pakistan Limited was nominated as an
SDG Leader for United Nations Sustainable Development
Goal 12 — Responsible Consumption and Production. In this
regard, the Company has conducted workshops to share
best sustainability practices and work with other organisations
to ensure alignment to UN SDG 12.

In line with our mission of Improving Lives and commitment
to the communities in the areas where we operate, we

are focusing our corporate social responsibility (CSR)
initiatives to provide health and education, promote women’s
empowerment and protect the environment. Following

the outbreak of COVID-19, ICI Pakistan Limited also made




donations of personal protective equipment (PPE) for frontline
workers across the nation.

The Board and management of ICl Pakistan are focused on
creating enduring value for all stakeholders through improved
operational efficiencies, cost rationalisation, portfolio
diversification and maintaining strong customer relationships.

At this point, | would also like to acknowledge the
contribution of the Board, which has been instrumental in
providing effective guidance and far-sightedness to meet
the expectations of all stakeholders, deliver on business
objectives and ensure that ICl Pakistan Limited maintains its
strong reputation for corporate governance and responsible
behaviour.

On behalf of the Board, | once again express my sincere
appreciation to our customers, employees, suppliers, the
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Government and all other stakeholders, who have supported
the Company. As they say — tough times don't last forever,
tough people do. | am confident that we will get past this
crisis and re-emerge stronger for having overcome one of the
gravest crises of our lives. Please do look after yourselves and
your families.

Regards,

Muhammad Sohail Tabba
Chairman
|ICl Pakistan Limited
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Message from the
Chief Executive

Dear Stakeholders,

ICl Pakistan Limited is one of the few Corporates in Pakistan
with such a diverse amalgam of businesses housed within one
entity, providing essential products to almost every industry in
the Country. In line with our aspiration of growth and moderate
diversification, we established our footprint in the infant and
growing up formula business through the inauguration and
commencement of commercial operations of our state-
of-the-art joint venture, NutriCo Morinaga (Private) Limited
manufacturing facility. We also successfully commissioned
and commenced commercial operations at the Masterbatches
facility whilst also completing the amalgamation of Cirin
Pharmaceuticals (Private) Limited thereby expanding our
footprint in pharmaceuticals manufacturing. In the period under
review, our longstanding relationship with AstraZeneca UK
Limited in the cardiovascular and oncology segment and other
therapeutic areas was renewed, giving ICI Pakistan Limited
continued access to proprietary therapies for the Pakistan
market.

The Businesses are focused on improving operational
efficiencies through optimisation of manufacturing processes,
cost rationalistaion, new product development and further
enhancing customer relationships. The Company continues

to focus on innovation, developing solutions that are agile and
responsive to an ever-changing environment. In line with this,
during the period under review, we launched the second edition
of our employee idea generation challenge — Explore 2020 and
received a large number of ideas from employees focusing

on operational efficiencies, customer needs, conservation of
resources and sustainable growth. | believe it was our innovative
mindset, reliance on technology and openness to change and
adaptability that enabled us to continue our results momentum
in these COVID-19 times.

Any business strategy is, however, only as good as the people
who execute it. The drive and commitment of our people

is second to none, and continues to be our greatest asset.
During the year, ICI Pakistan Limited invested heavily in the
development and coaching of its staff. Through ongoing career
development, continuous learning, diversity and inclusion

initiatives, and, wellness programmes, we continue to develop
and empower our employees. In the period under review,

over 14,200 hours were invested in employee learning and
development courses or other types of training. The COVID-19
outbreak greatly impacted the way we work and we had

to move to agile working, including but not limited to work
from home (WFH), to minimise the spread of COVID-19. As
employees adapted to the new work from home arrangement,
we offered online wellness support and trainings to help them
cope with stress and the changing situation. The Company also
arranged online doctor consultations for staff and their families
as hospital OPDs were closed.

Earlier this year, we launched the Employee Value Proposition
(EVP) entitled “One Team, Many Possibilities.” The essence of
our EVP captures the diverse nature of our businesses which
provide products for aimost every sector of the economy and
as a consequence provide our employees varied experiences
and opportunities during the course of their career. The EVP is
a reflection of the unique and diverse possibilities present within
the Company.

These efforts have earned us multiple accolades. In October
2019, ICI Pakistan Limited was honoured with the “Best

Place to Work” award in the “Manufacturing & Engineering
Industries” category by Pakistan Society of Human Resources
Management (PSHRM) and Engage Consulting. We also won
an award in July 2020 at the #BetterNormalAwards which were
organised by Disruptive HR, a UK based HR Consultancy,

that aimed to showcase how established HR practices were
adapted in the current global situation to respond to the
physical and emotional needs of employees. A shining example
of effective teamwork and oneness of purpose.

Collectively, our company rose to the challenges following the
outbreak of the COVID-19 pandemic and displayed flexibility,
resilience, courage and compassion. Most of our businesses
continued to operate as they were manufacturing essential
products and as such, during the pandemic, our purpose
became ever more compelling. Rising to the challenge on

all fronts, the Businesses were quick to adapt in meeting the
needs of our customers and stakeholders. Additionally, we went
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beyond the everyday imperatives, looking at broader initiatives %
including the revival of the multi-disciplinary Sustainability "20
Council. This reflects the possibilities before us and the g
milestones we can achieve if we continue to work together. §
3
The times may be unusual but we have emerged better and )

stronger through them and | am confident that we will continue
this momentum as we continue to work together as One Team
and explore the Many Possibilities before us.

Warm Regards, [—

Bt Srmne

'_..-rl"

Asif Jooma
Chief Executive
ICl Pakistan Limited
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Financial Statements
at a Glance

Assets

PKR million

50,000

40,000

30,000

20,000

10,000

2018-19

Equity and Liabilities

PKR million

50,000

40,000

30,000

20,000

10,000

2018-19

269
(651) (510) (99) (1.109)
Operating fixed Other long term Inventory Trade debts Other current 2019-20
assets assets assets
_ 67) _ — —
1,623 (3,657) 1,046 (1,096) 51
42,123
T T T T T T 1
Unappropriated Surplus on Short-term Trade and other Long-term loans Others 2019-20
profit revaluation of financing payables

property, plant
and equipment
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Statement of Profit or Loss g
PKR million k-1
5
=]
o
60,000 ©
50,000
40,000
30,000
os)
g
20,000 4,887 =
o
] -
10,000 2,295
' 955 1,207 o
s — 3,029 %
0 L S
Net turnover Cost of sales Operating Other charges and Other income Taxation Profit after g
expenses finance cost taxation 8
Cash flow =
PKR million a
g
2
4,000 =2
E
2,000 c?
729 =
’ — 3
278 [
(2,000) @r8) (3,159) a
Operating activities ! - o
Investing activities
4,000
(4.000) PKR 7,548 m PKR (1,007m) o
Financing activities
(6,000) PKR (2,617m)
Transfer upon amalgamation
(8,000) PKR (258m)
(10,000)
Cash & Cash equivalents Cash & Cash equivalents
2018-19 2019-20
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Financial Highlights

The 2019-20 results compared to same period last year at a glance
2019-20 turnover down by 8%

2019-20 gross profit up by 10.69%

2019-20 profit after taxation up by 31.42%

2019-20 earnings per share: PKR 32.80 (June 30, 2019: PKR 24.96)

Total turnover by Business Operating result by Business

13% _ 10%

Total turnover PKR 64.7 billion Total operating result PKR 5.6 billion
04%
% %

08%

Polyester 36 Polyester 09 09%
Soda Ash 30 Soda Ash 64

1%
Pharma " Pharma 10

64%

Animal Health 08 Animal Health 04

Chemicalsand 15 Chemicalsand 13

Agri Sciences Agri Sciences

mPolyester mSodaAsh mPharma m Animal Health = Chemicals and Agri Sciences m Polyester = Soda Ash mPharma m Animal Health = Chemicals and Agri Sciences
Turnover

PKR million

2014-15 7,167

2015-16 7,783

2016-17 13,804

2018-19 7,029 4,491

2019-20 19,166 7,348 4,856

mPolyester mSodaAsh mPharma m Animal Health = Chemicals and Agri Sciences m Life Sciences
Gross profit

PKR million

2014-15

2015-16

2016-17

S

2018-19
2019-20 902

mPolyester mSodaAsh mPharma m Animal Health = Chemicals and Agri Sciences m Life Sciences



ICl Pakistan Limited Annual Report 2019-20 27

o
<
(v
S
s.
o
g
Q0
(7}
=3
)
=
(1}
(]
<

3
3
=
=
oQ
=]
i 3
Earnings per share 9
PKR 9
2014-15 S
°
2015-16 §
2016-17 35.69 8
2017-18 33.13
2018-19
2019-20 32.80
o)
c
@,
=]
(1]
(7]
(7}
)
g
Revenue development (Business-wise) Operating result development (Business-wise) §
PKR million PKR million g
8
2018-19 s 2018-19 o
Polyester (534) Polyester B 4c5
Soda Ash (1.027) | Soda Ash (©0) |
. 365 | . (54)
Animal Health Animal Health
Pharma 318 | Pharma . 276
Chemicals and 283 Chemicals and 34 wn
Agri Sciences 64,794 Agri Sciences 5,576 =
2019-20 2019-20 &
g.
=
é_.
)
g
EBITDA Profit after taxation §
PKR million PKR million %
(1]

2014-15 2014-15 2,126

2015-16 2015-16

201617 2016-17 3,296
201718 2017-18 3,060

2018-19 7,589 2018-19
2019-20 2019-20

8,256
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Profitability ratios

Gross margin
%

2014-15 15.43
2015-16 17.53
2016-17 18.77
2017-18 17.42
2018-19 16.20
2019-20 19.52

Profit after taxation margin
%

2014-15
2015-16 7.69
2016-17 7.97
2017-18
2018-19

2019-20

Return on capital employed

%

2014-15 18.96
2015-16 17.04
2016-17 17.45
2017-18 15.52
2018-19 17.72

2019-20 19.31

Operating result margin
%

2014-15 8.11

2015-16 9.41
2016-17 9.78
2017-18 8.96
2018-19 8.46
2019-20 10.40

Return on assets
%

2014-15
2015-16
2016-17 9.12
2017-18
2018-19

2019-20

Revenue per employee

(PKR million)

2014-15 30.21
2015-16
2016-17 29.84
2017-18 29.563
2018-19
2019-20

9.30

33.74

Profit before taxation margin
%

2014-15
2015-16
2016-17 10.62
2017-18
2018-19

2019-20

Return on equity
%

2014-15 | 5 5°
2015-16 | 12 65
2016-17 [ 19.47
201716 | 6 o2
2018-19 | 1200

2019-20 14.59

Net income per employee

(PKR million)

2014-15
2015-16 215
2016-17 2.38
2017-18
2018-19

2019-20




Price earning ratio
(Times)

2014-15

2015-16

2016-17 30.67

2017-18

2018-19

2019-20

Cost ratios

Administration cost
as % of net turnover

2014-15 2.57
2015-16 2.39
2016-17 2.70
2017-18 2.46
2018-19 2.31
2019-20 2.79

Operating cost as % of net
turnover*

2014-15 91.89
2015-16
2016-17
2017-18
2018-19 91.54

2019-20

Liquidity and other ratios

Current ratio

(Times)
2014-15 1.02
2015-16 1.15
2016-17 1.01
2017-18 117
2018-19 1.13
2019-20 1.27

Stockholder’s equity per
common share
(PKR)

2014-15
2015-16
2016-17 183.28
2017-18 195.77
2018-19 207.96

2019-20 224.81

Market value per share
(PKR)

2014-15

2015-16

2016-17 1,094.55

2017-18

2018-19

2019-20
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Efficiency ratios

Inventory turnover ratio

(Days)
2014-15 61.65
2015-16 69.97
2016-17 69.52
2017-18 73.29
2018-19 76.34
2019-20 89.45

Debtor turnover ratio

(Days)

2014-15
2015-16
2016-17 18.48
2017-18 19.15
2018-19

2019-20

Creditor turnover ratio
(Days)

2014-15 50.52

2015-16 54.08
2016-17 53.03
2017-18
2018-19

2019-20

* Operating cost includes cost of sales, selling, distribution, administration and general expenses
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Operating & Financial

Highlights

‘ January to December ‘ July to June
Ratios 2011 2012 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Profitability Ratios
Gross margin % 12.97 11.51 11.23 1217 16.43 17.53 18.77 17.42 16.20 19.62
Gross profit turnover % 12.01 10.56 10.28 10.89 13.59 16.18 16.33 16.39 14.46 16.15
Operating result margin % 6.70 4.68 5.48 5.82 8.11 9.41 9.78 8.96 8.46 10.40
Profit after taxation margin % 4.31 2.81 3.19 4.45 5.67 7.69 7.97 6.23 3.95 5.65
Profit markup % 14.90 13.01 12.66 13.85 18.25 21.26 23.11 21.09 19.34 24.25
Profit before taxation margin % 6.46 4.31 4.82 5.18 7.21 9.47 10.62 7.43 5.45 7.90
Return on equity % 15.48 9.97 11.05 14.33 15.99 18.65 19.47 16.92 12.00 14.59
Return on capital employed % 21.18 14.30 14.66 14.49 18.96 17.04 17.45 16.62 17.72 19.31
Return on assets % 7.47 4.70 5.53 7.42 7.97 9.30 9.12 7.09 5.21 719
Return on fixed assets % 28.55 156.99 18.75 19.00 21.34 20.39 20.60 20.45 23.21 25.89
Growth Ratios
Net turnover % 1.10 (2.35) 5.83 5.42 (1.88) (1.50) 11.93 18.72 18.78 8.11)
Operating results %  (35.94)  (31.69) (5.07) 12.04 36.76 14.28 16.24 8.76 12.22 12.96
EBITDA % (28.89) (18.38) 1.82 156.20 31.89 14.39 16.54 8.80 11.30 8.79
Profit after taxation % (3695  (36.42) (9.35) 46.91 24.88 33.75 15.93 (717)  (24.67) 31.42
Efficiency Ratios
Asset turnover Times 1.78 1.67 1.73 1.67 1.41 1.21 114 1.14 1.32 1.27
Fixed asset turnover Times 4.26 3.41 3.42 3.26 2.63 217 2.1 2.28 2.74 2.49
Inventory turnover Times 715 518 6.27 6.53 5.69 4.99 5.02 4.22 4.51 4.18
Current asset turnover Times 3.13 3.53 3.77 3.66 3.47 3.16 3.14 2.84 3.14 3.18
Capital employed turnover Times 3.41 3.33 2.92 2.78 2.65 2.09 2.05 1.96 2.35 2.24
Operating working capital turnover Times  (10.90) 26.59 12.24 19.88 20.74 16.99 14.65 5.76 6.76 7.57
Debtor turnover ratio Days 5.91 4.88 7.23 8.23 11.14 1617 18.48 19.156 16.62 15.93
Creditor turnover ratio Days 37.17 46.87 42.23 37.55 50.52 54.08 53.03 36.37 22.21 30.52
Inventory turnover ratio Days 50.53 60.93 62.67 55.83 61.65 69.97 69.52 73.39 76.34 89.45
Operating cycle Days 19.28 18.94 27.66 26.51 22.27 31.05 34.96 56.17 69.75 74.85
Revenue per employee PKR'000 32,025 31,644 34,022 33,160 30,206 27,890 29,844 29,530 33,736 26,866
Net income per employee PKR'000 1,381 888 1,086 1,476 1,712 2,146 2,378 1,840 1,333 1,618

2011, 2012 and 2012-13 numbers have been restated due to IAS 19 revision

Years 2011 onwards exclude the effect of Paints business due to demerger

Year 2012-13 is based on twelve months performance for a meaningful comparison
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January to December July to June

Ratios 2011 2012 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Cost Ratios
Operating costs (%o0f net turnover) % 93.30 95.32 94.52 94.18 91.89 90.59 90.22 91.04 91.54 89.60
Administration costs (%of net turnover) % 3.42 3.75 2.86 2.34 2.57 2.39 2.70 2.46 2.31 2.79
Selling costs (% of net turnover) % 2.85 3.08 2.90 4.00 4.75 5.73 6.30 6.01 5.44 6.32
Finance costs (%o0f net turnover)* % - 0.36 0.76 1.01 1.07 1.03 0.93 2.19 2.50 2.96
Equity Ratios
Price earnings ratio Times 9.08 16.49 13.26 21.18 18.63 14.46 30.67 24.19 21.34 21.18
Earnings per share PKR 13.25 10.54 12.55 18.43 23.02 30.78 35.69 33.13 24.96 32.80
Dividend per share PKR 9.00 5.50 2.00 8.00 11.50 15.50 18.00 16.50 9.00 16.00
Dividend cover Times 1.47 1.92 6.27 2.30 2.00 1.99 1.98 2.01 2.77 2.05
Dividend yield % 6.13 3.63 1.24 3.05 2.45 3.31 2.00 1.93 1.30 2.71
Dividend payout % 81.57 5217 15.94 43.41 49.97 50.35 50.44 49.81 36.06 48.79
Market value per share at the end of year PKR 120.27 173.89 166.40 390.34 428.87 445.02 1,094.55 801.50 532.47 694.71
Market value per share at the start of year ~ PKR 144.24 120.27 129.85 166.40 390.34 428.87 44502 1,094.55 801.50 532.47
Highest market value per share PKR 170.34 180.01 185.67 395.71 597.56 566.94 1,219.70 1,092.63 814.90 728.13
Lowest market value per share PKR 112.00 119.81 135.37 160.99 366.39 410.00 447.92 735.93 516.82 436.57
Break-up value per share with

surplus on revaluation PKR 85.58 106.73 113.55 128.59 143.93 165.07 183.28 196.77 207.96 224.81
Cost of debt at year end % - 10.45 10.17 9.49 7.16 5.67 5.56 5.97 10.44 8.86
Liquidity Ratios
Current ratio Ratio 1.22:1 1.06:1 1.31:1 1.38:1 1.02:1 1.156:1 1.01:1 1171 1.13:1 1.27:1
Quick ratio / Acid test ratio Ratio 0.76:1 0.42:1 0.61:1 0.70:1 0.49:1 0.55:1 0.50:1 0.52:1 0.47:1 0.49:1
Cash ratio Ratio 0.50:1 0.09:1 0.10:1 0.11:1 0.01:1 0.01:1 0.01:1 0.01:1 0.01:1 0.01:1
Leverage Ratios
Debt to equity % - 2.97 17.99 26.83 18.43 26.54 32.81 50.88 44.02 35.43
Total debt to capital ratio Ratio 0:100 3:97 15:85 21:79 16:84 21:79 25:75 47:53 44:56 34:66
Operating leverage ratio % 2.81 4.26 3.50 3.64 3.18 3.12 3.13 3.34 3.17 3.79
Interest cover* Times - 12.83 7.34 6.12 7.72 10.18 12.03 6.68 3.18 3.65

Dividend includes both approved and recommended during the year

2011, 2012 and 2012-13 numbers have been restated due to IAS 19 revision
Years 2011 onwards exclude the effect of Paints business due to demerger

Year 2012-13 is based on twelve months performance for a meaningful comparison
Interest cover and finance costs (% of net turnover) is zero in 2011 and 2012 due to net interest income
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Six Year
Analysis

Statement of Financial Position Analysis

Assets

Over 6 years the asset base of the Company has increased

at a CAGR of 10% mainly due to investment in Property, plant
and equipment. During the year ended June 30, 2014-15
Company invested PKR 720 million in Nutrico Pakistan (Private)
Limited, followed by further PKR 240 million investment during
2015-16 resulting in 40% ownership. Acquisition of Cirin
Pharmaceuticals in 2015-16 made through an investment of
PKR 981.3 million. During 2017, the Company entered in joint
venture with Morinaga Milk Industry, and invested PKR 510
million. During the year 2018, the Company acquired selected
assets and brands of Wyeth Pakistan Limited and Pfizer
Pakistan Limited. The Company also subscribed for right
issue of ordinary shares of Nutrico Morinaga (Private) Limited
amounting to PKR 958.8 million retaining their percentage in
holdings. Investment was also made in existing business for
expansion projects like Light Ash (LA) capacity expansion
projects, 150 KTPA phase 1 of which 75 KTPA has been
capitalized and operational. During 2019 assets increased on
account of capitalization of Master batch facility and increased
investment on expansion project like 75 KTPA (out of 150
KTPA) phase 2. In the current year assets decreased due to
reduction in current assets and Cirin amalgamation which was
partially offset by the capitalisation of right of use assets and
70 KTPA Dense Ash project and investment of PKR 255 million
in Nutrico Morinaga (Private) Limited.

30,000

25,000

25,000

20,000

15,000

10,000

5,000

2014-15  2015-16  2016-17  2017-18 2018-19  2019-20

e CUrTeNt assets Non-Current assets

Equity and liabilities

The shareholder's equity comprises of share capital and
reserves. The equity has increased at a CAGR of 11.82% over
the past 6 years primarily due to increase in retained profits
of the company and revaluation surplus. Last revaluation was
conducted by an independent valuer in 2016.

Liabilities of the Company have increased at a CAGR of 14%
in the past 6 years. This is majorly due to the increase in
long-term loans obtained for multiple acquisition / expansion
projects in Soda Ash and Chemical and Agri Sciences
Business, Life Sciences Business and investment in Nutrico
Morinaga Limited. In the Current year, Long term loan
relating to payroll finance was obtained which was off set by
repayments of loans on account of better cash generation
during the year.

25,000
20,000
15,000
10,000

5,000

2014-15  2015-16  2016-17  2017-18  2018-19  2019-20

e EQUItY s Current liability  ews Non-Current liability



Statement of Profit or Loss Analysis

Net turnover
Net turnover of the Company has increased at a CAGR of 7% in
the past 6 years.

Over the 6 years, an increasing trend was achieved in two
consecutive years 2013-14 and 2014-15. In both years the
increase was due to higher revenues in Polyester and Soda Ash
business driven by volumetric growth and pricing impact. During
2015-16, the Net turnover declined due to lower revenues in the
Polyester Business, which declined 15% in line with a downward
correction of prices across the petrochemical chain. During
2017-18 the Company has shown robust performance across

all businesses as the net turnover increased 19% as compared
with SPLY mainly driven by growth in Polyester, Soda Ash and
Life Sciences Businesses. In 2018-19 the net turnover of the
company exponentially grew by 19%, mainly in Polyester and
Soda Ash Business on account of increasing PSF prices and
expansion of 75 KTPA Light ash project. In 2019-20, Net turnover
decreased due to decline in revenues across all businesses
except for the Animal Health Business. The economic slowdown
and uncertainty induced by COVID-19 pandemic along with
consequential country wide lockdown were the primary factors
which affected the revenues in the later part of this year.

Cost of sales

Cost of sales reflected an increasing trend till 2013-14 primarily
due to reliance on expensive fuel alternatives and increased
prices. However, Company successfully achieved dip in cost of
sales from 2013-14 onwards due to commissioning of in-house
steam, power and heating systems easing off the energy cost
burden coupled with reduction in fuel prices. Subsequent to
2015, the increase in cost have been in line with the increase in
sales although its volatility majorly depends on oil and commaodity
prices and is greatly affected by changes in exchange rates from
2017- 2019 due to dependency on imported goods.

During the current year, cost of sales have declined due to cost
efficiencies brought about in the manufacturing processes

and lower sales volumes on account of lockdown imposed by
COVID-19 pandemic.

56,000
53,000
50,000
47,000
44,000
41,000
38,000
35,000
32,000
29,000
26,000
23,000
20,000

2014-15  2015-16  2016-17  2017-18 2018-19  2019-20

Net turnover e COst Of sales
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Operating result

Consistent increase is achieved mainly driven by growth

in all businesses led by expansion projects, acquisitions,
introduction of new products and cost efficiencies managed
across all the businesses.

The operating profit for the current year at PKR 5,575 million
was 13% higher than the Same Period Last Year due to
improved performances in the Polyester, Pharmaceuticals
and Chemicals & Agri Sciences businesses by 711%, 99%
and 5% respectively, which was achieved mainly due to
operational excellence and improved margins, manufacturing
efficiencies, stringent cost controls initiatives, better product
mix and increase in market share.

6,000
5,000
4,000
3,000
2,000

1,000

2014-15  2015-16  2016-17  2017-18 2018-19  2019-20

e Operating result
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Financial charges / Exchange Losses

The Company maintained its financial charges and exchange
losses from 2013- 2017 despite increase in Financing facilities
obtained to fund Business expansions projects and increased
working capital requirements. Business expansions enhanced
the Company's profile with the addition of selected assets and
brands of Wyeth Pakistan Limited and Pfizer Pakistan Limited
and investment in 75 KTPA Light Ash capacity expansion
projects, 70 KTPA Dense Ash capacity expansion, Master
batch facility under Chemical and Agri Sciences Business and
investment in Nutrico Morinaga ( Private ) Limited.

During 2018-19 Company converted to Sight LC and relied

on Short term borrowings to minimize exchange loss which
resulted in increase in Finance Cost. Further significant rupee
devaluation during this year also resulted in exchange losses.
During the year 2020, increase in Financial charges was mainly
attributable to the increase in the policy rate by the State Bank of
Pakistan, which was partially offset by the repayments of Long
term and short term financing.

Furthermore, during the current year, the Pakistani rupee
faced devaluation against the US dollar by 5% resulting in net
exchange losses of PKR 367 million.

Other income
Other income stood at CAGR of 27% over 6 years.

Dividend of PKR 40 million and PKR 150 million was received
from investment in equity shares and Associate in year 2014-
15 respectively and PKR 458 million and PKR 150 million
was received from Associate and PowerGen in 2015-16
respectively. During the year 2017 , dividend of PKR 668
million and PKR 125 million was received from Associate and
PowerGen respectively. During 2017-18 dividends received
were PKR 120 million by PowerGen and PKR 420 million

by Associate respectively. During 2019, dividends received
were PKR 135 million by PowerGen and PKR 180 million

by Associate respectively, however, during the current year
other income increased by 134% mainly on account of higher
dividend from Associate amounting to PKR 800 million and
from PKR 30 million from PowerGen.

2,500
2,000
1,500
1,000
500
_
2014-15  2015-16 2016-17 2017-18  2018-19 2019-20

e Financial charges / Exchange LOSS  wsssss Other income

Statement of Cash flow analysis

Operating activities

The cash used in Operating activities has increased at a
CAGR of 15% over the past 6 years. Company's operating
cash flow has constantly increased over the past years,
however in 17/18 cash generated from operating activities
face a reduction on account of payments made to creditors
due to the shift from LC at Usance to LC at sight to better
manage the devaluation of Rupee.

In Current year, Cash generated from operating activities
increased on account of Improved working capital with
reduction in current assets and improved cash generation
across the businesses.

Investing activities

The cash used in investing activities comprises mainly of
investment in Capital expenditure and investment in associate
and subsidiaries. The Company invested PKR 960 million in
Nutrico Pakistan (private) Limited during 2014-15 and 2015-16.
During 2016-17, the Company invested PKR 981.3 million in Cirin
and PKR 510 million in Nutrico Morinaga (Private) Limited while
during the year 2017-18 the company invested in the expansion
of Soda Ash plant to increase its capacity by 75 KTPA, coupled
with the acquisition of selected assets and brands from Wyeth
Pakistan Limited and Pfizer Pakistan Limited and subscribing
towards the right issue of Nutrico Morinaga (Private) Limited.

During the current year, Company invested in the right share
issue of Nutrico Morinaga (Private) Limited and in the 70 KTPA
Dense Ash project which was offset by higher dividends
amounting to PKR 800 million received from Associate.

Financing activities
Financing activities comprises mainly of long-term loans
repaid and dividends paid to shareholders.

During 2018-19, long term loans were repaid which improved
the gearing ratio of the company which was further reduced
during the current year due to repayment of loans as a result
of better cash generation. The dividend payments were
increased against Same Period Last Year on account of
higher interim dividend paid.

10,000

8,000

6,000
4,000
2,000
0
(2,000)
(4,000)

(6,000)

2014-15  2015-16  2016-17  2017-18 2018-19  2019-20

B Operating activities W Investing activities 1 Financing activities

Free Cash Flows PKR M

2020 2019 2018 2017 2016 2015

Profit before taxation 4,236 3,181 3,650 4,394 3,498 2,703
Adjustment for
non cash items 3,636 4,060 2,788 1,966 1,711 1,933

Changes in
working capital 2,173 (201)  (6,020) (772) (386) 453
Less : Capital
Expenditure (1,604) (2,539) (3,419 (4,239) (4,518) (3,855)

Free cashflows 8,441 4,501 (3,001) 1,349 305 1,234
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SWOT
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STRENGTHS

e Diversified product portfolio, with
Businesses closely aligned to the
needs of the country and local
population. Portfolio includes
Soda Ash, Polyester Staple Fiber,
Pharmaceuticals, Animal Health,
Chemicals and Agri and investments
in Nutrico Pakistan (Private) Limited
(Associate) and Nutrico Morinaga
(Private) Limited.

e Supplying products to almost every
industry in the country

9oueldwo) @ 89UBUIDAOY)

e Strong brand equity

e Geographical presence in the Local
and International markets

® Increasing base in the
Pharmaceutical, Chemicals and Agri,
Animal Health and Nutrico through
extensions in Product Portfolio

e Part of the renowned Yunus Brothers
Group (YBG), with competent
management and vast experience of
multiple sectors

souUBWLIOdd Ssauisng

e Competent and committed human WEAKNESSES

resources e Dependence on consistent
supply of imported raw
materials, such as PTA,
Coke and MEG

e Dependence of major

° Strong Balance Sheet with lower operating segments on fuel
debt sources such as Coal, Gas

e Strong and diversified cash and Furnace oll
generating ability

e Leading manufacturing concern with
over 75 years of successful operation

® |Leading Soda Ash producer

Volatile international raw
material and fuel prices and
government levies

e Expansion in the consumer market
with locally manufactured infant
as well as growing up formula with
the state of the art manufacturing
facility of Nutrico Morinaga
(Private) Limited

e Continuous ways of seeking cost

aouewoudd Ajjiqeuleisng

e Increasing Interest rates
e \Volatility of exchange rates
e Depleting natural resources,

saving initiatives through various e.g. Gas

platform's within the organisation e Dumping of imported e
e Lucrative business alliances with products

International Organisations e Economic, Political and
e Enhanced export competitiveness Environmental uncertainty

due to devaluation of the rupee

THREATS

e Increasing demand of Soda Ash,
Pharmaceuticals, Animal Health,
Chemicals and Agri products

OPPORTUNITIES
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Vertical and Horizontal

Analysis

Statement of Profit or Loss

Vertical Analysis

Net sales, commission

&tollincome
Cost of Sales
Gross profit

Selling & Distribution
Expenses

Administration &
General Expenses

Operating Result

Financial Charges/

Exchange Losses
Other Operating Charges
Other Operating Income
Profit before taxation
Taxation

Profit after taxation

Horizontal Analysis

Net sales, commission

& toll income
Cost of Sales
Gross profit

Selling & Distribution

Expenses

Administration &

General Expenses
Operating Result
Financial Charges
Other Operating Charges
Other Operating Income
Profit before taxation
Taxation

Profit after taxation

July to June
2014-15  2014-15 2015-16 2015-16  2016-17 2016-17  2017-18 2017-18  2018-19  2018-19 2019-20 2019-20
PKR m % PKR m % PKR m % PKR m % PKR m % PKR m %
37,515 100.0 36,954 100.0 41,364 100.0 49,108 100.0 58,329 100.0 53,599 100.0
31,726 84.6 30,476 825 33,598 81.2 40,553 82.6 48,877 83.8 43,136 80.5
5,790 15.4 6,479 17.5 7,765 18.8 8,554 17.4 9,452 16.2 10,462 19.5
1,782 4.8 2,118 5.7 2,607 6.3 2,949 6.0 3,170 5.4 3,389 6.3
964 2.6 882 2.4 1,115 2.7 1,207 2.5 1,346 2.3 1,498 2.8
3,044 8.1 3,479 9.4 4,044 9.8 4,398 9.0 4,935 8.5 5,575 10.4
403 1.1 383 1.0 398 1.0 1,071 2.2 1,891 3.2 1,962 3.7
231 0.6 285 0.8 144 0.3 304 0.6 272 0.5 333 0.6
294 0.8 688 1.9 893 2.2 627 1.3 409 0.7 955 1.8
2,703 7.2 3,498 9.5 4,394 10.6 3,650 7.4 3,181 5.5 4,236 7.9
578 1.5 655 1.8 1,098 2.7 591 1.2 876 15 1,207 2.3
2,126 5.7 2,843 7.7 3,296 8.0 3,060 6.2 2,305 4.0 3,029 5.7
July to June
2014-15  2014-15 2015-16 2015-16  2016-17 2016-17  2017-18 2017-18  2018-19 2018-19 2019-20 2019-20
PKR m % PKR m % PKR m % PKR m % PKR m % PKR m %
37,515 (1.9) 36,954 (1.5) 41,364 11.9 49,108 18.7 58,329 18.8 53,599 8.1
31,726 (5.5) 30,476 (3.9) 33,598 10.2 40,553 20.7 48,877 20.5 43,136 (11.7)
5,790 24.5 6,479 11.9 7,765 19.9 8,554 10.2 9,452 10.5 10,462 10.7
1,782 16.5 2,118 18.9 2,607 23.1 2,949 13.1 3,170 7.5 3,389 6.9
964 7.6 882 (8.5) 1,115 26.4 1,207 8.3 1,346 1.5 1,498 11.3
3,044 36.8 3,479 14.3 4,044 16.2 4,398 8.8 4,935 12.2 5,575 13.0
403 44 383 (4.8) 398 3.9 1,071 169.0 1,891 76.7 1,962 3.7
231 27.8 285 23.1 144 (49.5) 304 111.2 272 (10.4) 333 22.4
294 9.2) 688 134.3 893 29.8 627 (29.8) 409 (34.8) 955 133.6
2,703 36.5 3,498 29.4 4,394 25.6 3,650 (16.9) 3,181 (12.9) 4,236 332
578 107.3 655 13.4 1,098 67.7 591 (46.2) 876 48.2 1,207 37.8
2,126 24.9 2,843 33.8 3,296 15.9 3,060 (7.2) 2,305 (24.7) 3,029 31.4
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Statement of Profit or Loss Analysis
(Income)
(%)

2019-20

2018-19

2017-18

2016-17

2015-16

2014-15

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Net turnover m Other income

Statement of Profit or Loss Analysis
(Expenses)
(%)

- [ . |
== | |

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Cost of sales W Selling and distribution expenses Administration and general expenses W Finance cost/ m Other charges Taxation
Exchange Loss
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Statement of Financial Position

Vertical Analysis

July to June

2014-15 2014-15 2015-16 2015-16 2016-17 2016-17 2017-18 2017-18 2018-19 2018-19 2019-20 2019-20

PKR'm % PKR m % PKR'm % PKR m % PKR m % PKR m %

Total Equity and

Revaluation Reserve 13,294 50 15,246 50 16,928 47 18,081 42 19,207 43 20,763 49
Non Current Liability 2,763 10 5,174 17 6,243 17 10,248 24 8,650 20 8,107 19
Current Liability 10,614 40 10,168 33 12,985 36 14,819 34 16,366 37 13,258 32
Total Equity

and Liabilities 26,670 100 30,588 100 36,156 100 43,148 100 44,223 100 42,123 100
Non Current Assets 15,843 59 18,910 62 22,996 64 25,882 60 25,647 58 25,265 60
Current Assets 10,827 4 11,678 38 13,160 36 17,266 40 18,575 42 16,858 40
Total Assets 26,670 100 30,588 100 36,156 100 43,148 100 44,223 100 42,123 100

Horizontal Analysis

July to June

2014-15 2014-15 2015-16 2015-16 2016-17 2016-17 2017-18 2017-18 2018-19 2018-19 2019-20 2019-20

PKR m % PKR m % PKR m % PKR m % PKR m % PKR m %

Total Equity and

Revaluation Reserve 13,294 12 15,246 15 16,928 1Al 18,081 7 19,207 6 20,763 8
Non Current Liability 2,763 21) 5,174 87 6,243 21 10,248 64 8,650 (16) 8,107 ©6)
Current Liability 10,614 40 10,168 (4) 12,985 28 14,819 14 16,366 10 13,253 (19)
Total Equity

and Liabilities 26,670 16 30,588 15 36,156 18 43,148 19 44,223 2 421123 (5)
Non Current Assets 15,843 27 18,910 19 22,996 22 25,882 13 25,647 (1) 25,265 1)
Current Assets 10,827 4 11,678 8 13,160 13 17,266 31 18,575 8 16,858 9)

Total Assets 26,670 16 30,588 15 36,156 18 43,148 19 44,223 2 42123 (5)
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Statement of Financial Position Analysis

(Assets)

(%) o
3
=
=
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=3
g.
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0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% g
3

M Property plant and equipment H Intangible assets Long-term investments 1 Other non-current assets M Current assets %
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Statement of Financial Position Analysis

(Equity and Liabilities)

(%)

(2]
&
g
o
=
'E_.
]
o
=
Q
=
Q
(]

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

M Equity M Long-term loans Other non-current liabilities M Short-term borrowing and running finance M Other current liabilities
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Quarterly
Analysis

100%

80%

60%

40%

20%

0%

Quarter 1

Quarter 2

Quarter 3

Quarter 4

Net Turnover

14,315,266

14,971,764

13,930,056

10,381,451

53,598,537

Net turnover

Cost of Sales

11,548,340

11,941,445

11,073,771

8,572,763

43,136,319

Cost of sales

m Quarter 1

Operating Result

1,605,476

1,796,730

1,545,706

627,165

5,575,077

Operating result

m Quarter 2

m Quarter 3

Profit After
Taxation

926,374

1,143,220

689,173

270,236

3,029,003

Profit after taxation

m Quarter 4

In PKR '000

Capital
Expenditure

479,197

364,766

386,583

317,120

1,547,667

Capital expenditure



Net Turnover

Quarter 1

Net turnover for the quarter at PKR 14,315 million was
9% higher as compared to the same period last year
(SPLY) due to higher revenues across all Businesses,
except for Life Sciences Business which remained in
line with the SPLY.

The major increase in the Polyester Business was
due to volumetric growth, coupled with an increase
in PSF prices.

The Chemicals business with their Masterbatches
Division achieved a milestone of 100 tones sales in
the first quarter. The Division has been successful in
market penetration through product development and
extended focus on customer acquisition.

The Soda ash market grew by 5% over SPLY,
primarily driven by the Glass and Detergent segments.
The growth in Glass was mainly on account of
downstream expansions in installed capacities, while
the Detergent segment grew with a shift in preference
for laundry powder over soap for washing.

Quarter 2

9oueldwo) @ 89UBUIDAOY)

Net turnover for the quarter at PKR 14,972 million

is 1% higher than the SPLY due to higher revenues
in Soda Ash and Chemical and Agri business. This
increase was partially offset by lower revenues in the
Pharmaceuticals and Animal Health Businesses. The
Polyester business remains in line with SPLY.

The increase in Net turnover for Soda Ash Business
was due to Glass, Silicate and Detergent segment
which showed a continued growth.

The enhanced performance of the Chemicals and
Agri Sciences business are attributed to the Seeds
segment, in particular due to increased sowing of
sunflower this season and healthy margins.

souUBWLIOdd Ssauisng

The net turnover for the quarter amounted to 13,930
million that was 8% lower than the SPLY due to lower
revenues in Polyester, Soda Ash and Chemical and
agri business. The Net turnover declined by 18%,1%
and 11% respectively, which was partially offset

by increase in Animal Health and Pharmaceuticals
Businesses.

The improved net turn over in Pharmaceuticals was
due to the amalgamation of Cirin and better sales
mix during the quarter. Animal health's revenue grew
mainly on the back of livestock segment.

Quarter 4

aouewIopad

The net turnover for the quarter amounted to 10,381
million which is 31.65% lower than the SPLY due

to decline in revenues across all business except
Animal Health business. The economic slowdown and
uncertainty induced by COVID-19 pandemic along
with consequential country wide lockdown were the
primary factors affecting earnings in the later part of
the year under review.

The Polyester Business, was mostly effected by
their reliance on exports, with order cancellations
and delays from European and US buyers leading to
declining demand.

Soda Ash market was heavily impacted due to the
outbreak. Soda Ash demand from glass manufactures
declined due to sluggish demand which was further
exacerbated following the complete lockdown.

Animal Health business showed improved
Performance mainly in livestock segment. Products
like Vanda and Silage also remained on track despite
COVID-19, improving the locally manufactured mix of
the business.

Cost of Sales

The cost of sales for
the quarter stood at
PKR 11,548 million,
5.2% higher than
SPLY remained in line
with the increase in
turnover coupled with
increase in gas, coal
and furnace oil prices
pushing up the energy
cost.

The cost of sales for
this quarter amounted
to PKR 11,941 million
with a decrease of
6.3% from SPLY,
mainly due to decline
in cost of sales across
all businesses. This
decline was partially
offset by increase

in cost of sales of
Chemical and Agri
Business.

The cost of sale for
the third quarter stood
at 11,073 million with
an decrease of 11.6%
compared to the
SPLY which was due
to decline in cost of
sales of all businesses
except Soda ash

and Animal health
businesses.

The cost of sale for the
fourth quarter stood

at PKR 8,572 million
which is lower by 32%
compared to SPLY.
Mainly, Cost of sales
declined due to lower
sales.

ICl Pakistan Limited Annual Report 2019-20

Operating Results

The company's operating result for the quarter
stood at PKR 1,605 million was 52% higher as
compared to the SPLY, mainly due to improved
performances in all businesses.

The Polyester Business successfully managed
to improve its operating result due to higher unit
margins.

Operating results of Soda Ash Business driven by
a higher sales volume and prices.

The Life Sciences Business delivered improved
performance on the back of favorable efficiencies
and a better sales mix, while Chemicals & Agri
Sciences Business performed better due to
healthier margins.

The Company's operating result for the second
quarter stood at PKR 1797 million which was
higher by 100%. Improved performances was
seen in all businesses except Animal Health.

Operating result of the Soda Ash Business was
PKR 1,124 million which is 24.1% higher than
the SPLY mainly driven by improved margins
on account of energy cost optimisation through
effective plant operations and effective cost
control.

The improvement in Chemical and Agri Sciences
division is mainly attributable to Agri Sciences
Division due to higher margins and cost
optimisation.

The operating result for Pharmaceutical was
Higher by 366% from SPLY, despite having a lower
net turnover the business managed to increase
operating result. This performance was largely
delivered on the back of favorable manufacturing
efficiencies, better sales mix and strict cost
control.

The company's operating result for third Quarter
stood at PKR 1,545 million and is 0.5% higher
than SPLY due to improved performance across
all businesses except Animal health business and
higher dividend income from Associate.

The increase in the Polyester Business operating
result is mainly attributable to the healthy margins
and various cost optimisation initiatives.

The Pharma division showed an growth in
operating result because Cirin Pharmaceutical
was merged with ICI Pakistan. The division also
improved manufacturing efficiencies which
contributed in operating result.

Chemicals and Agri Business improved its
performance mainly due to healthy margins and
acquisitions of new customers.

The decline in the performance of Animal

Health business was due to downturn of Poultry
segments. Higher feed prices also contributed to
the declining margins for poultry farmers.

The operating profit for the fourth quarter at PKR
627 million is lower by 56.5% compared to the
SPLY.

The major reason of decline in operating result
for Soda Ash Business was the outbreak of
COVID-19, resulting in lower sales volume.
However the impact was partially offset by
improved margins and optimisation of energy
costs.

Despite the Global Pandemic and Government
regulations, Chemical And Agri Business was able
to manage profitability through enhanced focus on
margin optimisation and operational excellence.

Profit After Taxation

Profit after tax of PKR 926
Million for the quarter is 41%
Higher than the SPLY owing
to Higher operating result
along with exchange gain in
comparison to the SPLY and
higher dividend income from
Associate.

Earnings per share for the
quarter is PKR 10.03 is 41%
higher than the SPLY.

Profit after Tax (PAT) for

the quarter was PKR 1,143
million which is 371%

higher than SPLY, mainly
due to higher operating
profit across all Businesses
except for the Animal Health
Business, along with stable
exchange rate in comparison
to the SPLY and higher
dividend income from
Associate. This increase
was partially offset by higher
finance cost during the
period under review due to
higher interest rates.

Earning per share (EPS) for
the quarter is PKR 12.38,
which is 371% Higher than
SPLY.

Profit after tax stood at PKR
689 Million which is 8.62%
lower than SPLY, Mainly due
to declining net turnover in
Polyester, Soda Ash and
Chemical and Agri business.

Also, Higher finance cost
due to high interest rates
and significant devaluation of
PKR against dollar resulted
in higher exchange losses
which impacted PAT. This
was partially offset by higher
dividend income from
Associate.

Earning per share (EPS) for
Q3 is PKR 7.46 which is
8.5% lower than SPLY.

Profit after tax for the fourth
quarter at PKR 270 million is
lower by 58.4% as compared
to SPLY.

The PAT declined due to
reduced sales from Soda
Ash Business and Animal
health business due to

the challenges faced by
Poultry segments. Further,
Exchange losses also
impacted PAT adversely. This
effect was partially offset by
decline in finance cost as
interest rates declined in Q4.

Earning per share (EPS) for
Q4 at PKR 2.93 is 58.4%
lower than the SPLY.
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DuPont Analysis

DuPont Analysis 2019-20 2018-19

Tax burden 28.49% 27.53%
Interest burden 25.26% 28.70%
Operating result margin 10.40% 8.46%
Asset turnover (Times) 1.27 1.32
Gearing (Long term debt/Equity) 35.43% 44.02%
Return on equity 14.59% 12.00%

Commentary on DuPont Analysis

The net turnover of PKR 53,599 million for the year under
review was 8% lower than PKR 58,329 million recorded for
the year ended June 30, 2019 due to decline in revenues
across all businesses except for the Animal Health Business.
The economic slowdown and uncertainty induced by
COVID-19 pandemic along with consequential country

wide lockdown were the primary factors which affected the
revenues in the later part of the year under review.

Operating result of the Company improved by 13% despite
lower revenues and economic challenges due to improved
performances in the Polyester, Pharmaceuticals, and
Chemical and Agri Sciences Business driven through
operational excellence and improved margins coupled with
manufacturing as well as cost efficiencies, expansion in the
product range with a better mix and increase in market share.

The profit after tax (PAT) for the year ended June 30, 2020 at

PKR 3,029 million was 31% higher against SPLY as a result of
higher operating results coupled with higher dividend income

. Net Profit Margin
' 5.65%

Return on Assets
7.19%

Assets Turnover ‘
1.27 times

Return on Equity .
14.59%

Ownership Ratio

Net Sales
Net Profit 53,599m
3,029m
Total Cost
50,570m
Net Sales
53,599m 1

Owner’s Equity ;

r 20,763m 4
Owners Equity ‘
20,763m ;

L Total Liabilities

“1 Total Assets
42,123m

from Associate and lower exchange losses as compared to
the SPLY. This was partially offset by increase in financing
cost by 10% as compared to the SPLY due to higher average
interest rates during the year.

Tax expense for the year slightly increased due to
unavailability of tax credits as were available in the prior year
coupled with increase in line with increased profitability.

Total Assets of the Company witnessed a decline of 4.75%,
mainly due to decline in long term investments due to the
amalgamation of Cirin Pharmaceuticals (Private) Limited which
was partially offset by the investment in Nutrico Morinaga
(Private) Limited. Current assets declined due to reduced
inventory levels coupled with reduction in recoverable taxes.

Ownership ratio increased by 13% as compared to the SPLY
due to a higher increase in total equity as compared to total
assets. Owner's equity increased due to un-appropriated
profit partially offset by dividends paid during the year.
Resultantly, the return on equity of the Company was
recorded at 14.59%.

Raw material
consumption
25,472m

Salaries, wages &
benefits
4,390m

Depreciation &

Amortization
2,681m
= Current Assets
16,858m
L Total Assets
42,123m Taxes
; 1,207m

Finance Cost /
Exchange Loss

Non-Current Assets
25,265m

3 1,962m
Total Liabilities . '
21,360m Hl  Current Liabilities [l
: 13,253m '
L | Other Costs
14,858m

' Non-Current
+ - Liabilities
8,107m

21,360m
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Share Price Sensitivity

Analysis

Share price senstivity
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PSX 100 Index

During the financial year ended June 30, 2020 ICI Pakistan
Limited outperformed the PSX 100 Index by 28.93% (ICl's
share price increased by 30.47% in comparison to PSX 100
Index which increased by 1.53%). ICl's share price was PKR
532.47 on 28th June 2019 as compared to PKR 694.71

on 30th June 2020. This was mainly due to ICl's existence
in diversified and robust businesses which are core to the
fundamentals of the Country which resulted in increased
investor confidence in ICI especially at a time when COVID-19
along with the ensuing lockdowns were damaging the
economy.

In recent years, ICI Pakistan Limited has embarked on an
exciting journey of growth, expansion and innovation, in line
with its brand promise of Cultivating Growth. Few of the major
feats that the company accomplished during the year are
given below:

1) Heavy Capital Expenditure:

ICI Pakistan Limited continue to make strides in fulfiling its brand
promise — Cultivating Growth. During the year, the Company has
approved the expansion with additional 50 KTPA, taking total
capacity expansion of the Soda Ash Plant in Phase 2 at 125
KTPA. This is yet another development towards the Company’s
growth aspirations by enhancing the total installed capacity of its
Soda Ash Business to 550 KTPA.

During the year, the Soda Ash Business also completed Dense
Ash expansion of 70 KTPA which will position the Company to
cater to the growing needs of the market. This is in addition to 14
KTPA Refined Sodium Bicarbonate expansion project which is
already underway and is expected to come online in First Quarter
of Financial Year 2020-21.

The construction of a state-of-the-art Nutrico Morinaga
manufacturing facility (Subsidiary of ICI Pakistan Limited) was
completed and the plant inaugurated in September 2019.

= |C| Pakistan Limited share price

2) Diversification in new Markets:

In order to make consistent progress towards the Company’s
corporate strategy of growth, the Company ventured into
various expansionary and diversifying projects.

During the year, following the inauguration of the Nutrico
Morinaga facility, commercial production commenced

during the second quarter of the year under review with

the commercial release of products in January 2020. The
project is a key strategic step towards further diversification of
product portfolio and adheres to international standards, with
the objective ensuring that consumers are provided with high
quality products at competitive prices.

3) Improved performance:

Company reported operating profit for the year at PKR 5,575
million which was 13% higher than the Same Period Last
Year (SPLY), with improved performances in the Polyester,
Pharmaceuticals and Chemicals & Agri Sciences businesses
by 711%, 99% and 5% respectively. The Profit After Tax (PAT)
for the year ended June 30, 2020 at PKR 3,029 million was
31% higher than the SPLY due to higher Dividend Income
from Associate and sustained performance despite COVID-19
related lockdown during later part of the year.

4) Ownership by Yunus Brother Group:

The acquisition of ICI Pakistan Limited by YBG in December
2012 has improved the prospects of the Company multiple
folds. While making progress towards continuing growth
the Company embarked on further expansion projects

as explained above with endeavor to serve Local and
International markets and living to its brand promise of
cultivating growth.

YBG will continue to build upon the legacy of being one of
Pakistan’s leading groups today and endeavor to continue
gaining momentum in the years to come.
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Explanation of negative changes in
performance against last year and
analysis of variation in interim results
with final accounts

The net turnover of PKR 53,599 million for the year under
review was 8% lower than PKR 58,329 million recorded for
the year ended June 30, 2019. The sales revenue decline was
observed across all Businesses, except for the Animal Health
Business. The economic slowdown and uncertainty induced
by COVID-19 pandemic along with consequential country
wide lockdown were the primary factors which affected the
revenues in the later part of the year under review.

In times of unprecedented COVID-19 circumstances and
despite lower revenues and economic challenges, the
operating profit for the year at PKR 5,575 million was 13%
higher than the Same Period Last Year (SPLY), with improved
performances in the Polyester, Pharmaceuticals and
Chemicals & Agri Sciences businesses by 711%, 99% and 5%
respectively.

The Profit After Tax (PAT) for the year ended June 30, 2020

at PKR 3,029 million was 31% higher than the SPLY. This
increase was primarily driven through higher operating results
by 13% coupled with higher dividend income from Associate
and lower exchange losses. This was partially offset by
increase in financing cost by 10% compared to the SPLY due
to higher average interest rates.

The major reason for high variation in the final accounts with
interim accounts is the outbreak of the global pandemic and
the resulting slowed economic activity in the latter part of the
year.

Strategy to overcome liquidity problem and the
company's plan to manage its repayment of
debts and meet operational losses

ICl Pakistan has constituted a team of professionals and cash
flow management is being done prudently and on a regular
basis by forecasting the future receipts and payments. Risks, if
any, are highlighted on timely basis to safeguard the Company
against any cash flow risks and precautionary actions are taken
immediately. The company has a cumulative running finance
facility limit of PKR 14.25 billion with various banks out of which
only PKR 3.3 billion or 23% of the total limit has been utilized.
With robust and diversified cash generation ability of Company,
it repays its debts very quickly which can be witnessed from its
significantly lower level of debts despite consistent expansion
projects being undertaken in recent past, increased working
capital requirements due to recent growth & expansion and
consistent dividends payments over the years.

Business rationale of major capital
expenditure / projects during the year
and for those planned for next year

Soda Ash Business

The Soda Ash Business continued to expand its production
capacities to cater the market demand, with expansion

of Dense Ash plant by 70 KTPA during the year. This is in
addition to 14 KTPA Refined Sodium Bicarbonate expansion
project which is already underway and is expected to come
online in First Quarter of Financial Year 2020-21.

The Board of Directors of the Company announced a further
capacity expansion of Light Soda Ash by 125 KTPA. This is
yet another development towards the Company’s growth
aspirations by enhancing the total installed capacity of its
Soda Ash Business to 550 KTPA to cater for the future market
demand.

Nutrico Morinaga

The construction of a state-of-the-art Nutrico Morinaga
manufacturing facility (Subsidiary of ICI Pakistan Limited)
was completed and the plant inaugurated in September
2019. Following the inauguration, commercial production
commenced during the second quarter of the year under
review with the commercial release of products in January
2020.

The project is a key strategic step towards further
diversification of product portfolio and adheres to international
standards, with the objective ensuring that consumers are
provided with high quality products at competitive prices with
local manufacturing.

Defaults in payment of any debts

With robust cash generating ability and prudent cash flow
management practices in place, ICl Pakistan has never faced
any default in payment of its loans over the years.

Methods and assumptions used in compiling
the indicators

Company normally considers the economic data published
by State Bank of Pakistan, Economic Survey of Pakistan and
reports published by top economists. With the help of past
data and forecasts of relevant business experts and Strategy
function, indicators are then debated and finalized between
Executive Management Team after careful discussions and
considerations.

Composition of local versus imported material
and sensitivity analysis in narrative form due to
foreign currency fluctuations

The company imports 60% of its inventory in the form of raw
and packing material as well as finished goods. Transactions
are carried out in CNY, EURO, USD and GBP. Material related
exchange loss of PKR 156 million was incurred during the year
which included the impact of 5% devaluation of the Pak rupee.
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Forward Looking Statement

The pandemic has already infected the Pakistan economy, pushing
GDP growth into negative territory coupled with higher inflation and
unemployment rates. These downturns are expected to reverse
years of progress toward development goals and push tens of
millions of people back into extreme poverty.

Although the economic activity has gained some momentum
post relaxation of the nationwide lockdown, the recovery will be
gradual and measured. The recovery of global oil prices and
consequential tariff hikes are expected to result in a second
wave of inflation. Moreover, keeping the policy rate stable and
managing rupee value will be a challenge, which is crucial for the
suitable economic and investment climate. The surge in external
debt and geopoalitical tensions further cloud the outlook.

These social and economic disruptions whilst posing threats

to the economy, will also bring opportunities. The increased
activities on China Pakistan Economic Corridor (CPEQC), initiation
of construction work on major dams and special considerations
for the construction industry should bode well for the economy.

The Company, therefore, remains confident and focused on
minimizing the negative impacts and delivering top quartile results
by leveraging its diversified product portfolio along with proactively
exploring opportunities for both organic and inorganic growth in
line with its brand promise of Cultivating Growth.

Explanation as to how the performance of

the entity meets the disclosures made in the
previous year

The Company's performance was inline with the targets

until the outbreak of COVID-19. The economic slowdown

and uncertainty induced by COVID-19 pandemic along with
consequential country wide lockdown were the primary
factors which affected the performance in the later part of the
year under review. Detailed business wise achievements are
disclosed as part of the Directors' Report.

Status of the projects disclosed in the previous year
Dense Ash project has come online during the period as per
plan. Further the construction of a state-of-the-art NutriCo
Morinaga manufacturing facility was completed and the plant
inaugurated in September 2019. Following the inauguration,
commercial production commenced during the second quarter
of the year under review with the commercial release of products
in January 2020.

Source of information and assumption used for
projections / forecasts

The projections are based on historic trends, latest information
available and views of relevant business experts and strategy
department. There are certain areas where Company has all the
expertise available internally due to having the legacy business
and knowledge base. Company subscribes to important
international business publications and representatives of
businesses attend the important conferences around the world
to get the latest trends and emerging updates on International
Level. Assistance of external consultants is only taken for

areas where Company feels that it does not have the adequate
required level of expertise internally. These projections are then
reviewed and agreed amongst the Executive Management Team
of the Company and then presented for review and approval by
the Board of Directors.

Response to critical challenges and
uncertainties (If any)

Organisation has a robust Business Continuity Plan which
highlights the situations and actions to be taken in case if any
uncertain situation arises. Company also updates the Risk
registers on regular basis and documents the mitigation plan
which are then reviewed and approved by Executive Management
Team (EMT) and Board Audit Committee. Trainings are regularly
conducted for disseminating the information to critical members
of the team. EMT takes the final decision before responding to any
challenge or uncertainty faced within the Company.
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Year in Review 2019-20

July — September 2019

e July 25 Board of Directors Meeting

August 14 |Cl Pakistan Limited celebrates 75 years
of successful operations in Pakistan

August 19 ICl Pakistan Limited publishes special
supplement to mark 75th Anniversary

October - December 2019

e October 3 ICl Pakistan Limited honoured with “Best
Place to Work” award in “Manufacturing & Engineering
Industries” by PSHRM and Engage Consulting

e October 28 Board of Directors Meeting

¢ November 4 ICl Pakistan Limited launches Masterbatches film

September 20 Inauguration of the joint venture
NutriCo Morinaga manufacturing facility in
Sheikhupura

September 21 Board of Directors Meeting

e November 22 Company redefines Mission Statement

* November 24 Employees organise carnival to raise funds
for TCS and NJV schools as part of the Pehchan Volunteer
Programme

September 21 Annual General Meeting

e December 7 Board of Directors Meeting

e December 7 Company hosts exhibition in Karachi
to showcase its history, growth story and Business
operations as part of 75th Anniversary celebrations

* December 17 ICl Pakistan Limited strengthens
partnership with AstraZeneca UK Limited in Pakistan

e December 18 ICl Pakistan Limited launches Soda Ash film

e December 27 PSX honours ICI Pakistan Limited with Top
25 Companies award
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e January 14 NutriCo Morinaga infant and growing up e April 20 Board of Directors Meeting
formula manufacturing facility commences commercial
operations e April 30 Company reconstitutes its multi-disciplinary

Sustainability Council

e January 28 Board of Directors Meeting

e May 11 Extraordinary General Meeting

e January 29 |C| Pakistan Limited Pharmaceuticals
inaugurates CAM Line Project at Hawkesbay Plant; ¢ June 1 |Cl Pakistan Limited and AstraZeneca collaborate

commences manufacturing of Acuflex tablet to donate 10,000 KN95 masks to Ministry of National
Health Services for COVID-19

e January 30 Company’s 75th Anniversary exhibition
launched in Lahore ¢ June 5 Employees plant trees at home/neighbourhood to

mark World Environment Day as part of Pehchan Volunteer
e February 9 Employees participate in TCF’s walk to raise Programme
funds for education of children

oouewLIOpad Ssauishg

e February 13 ICl Pakistan Limited partners with CERB to
highlight the importance of sustainability practices

e February 23 Camps held for free renal check-up at Soda
Ash Plant in Khewra

e February 26 Explore Challenge, ICl Pakistan’s
entrepreneurship programme launched for the second
consecutive year.

Employee Value Proposition launched

e February 27 Company forms Pandemic Watch Committee
to monitor COVID-19 situation in Pakistan

e March 2 ICl Pakistan Limited completes amalgamation of
Cirin Pharmaceuticals (Private) Limited

e March 5 Company’s 75th anniversary exhibition launched
in Sheikhupura

aoueuLopad Ajjiqeuieisng

e March 8 International Women’s Day celebrated across
Company sites under banner of Company’s diversity and
inclusion programme, IMPACT

e March 19 ICl Pakistan Limited moves to a work-from-
home arrangement following COVID-19 outbreak
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Achievements

Top 25 Companies Award — PSX

Every year, the Pakistan Stock Exchange (PSX)
acknowledges the performance of top companies on the
basis of the highest score obtained as per the criteria set
by the Exchange. The criteria is based on Capital Efficiency,

CE Asif Jooma receives the PSX Top 25 Companies Awards
from Dr. Abdul Hafeez Shaikh, Adviser to the PM on Finance
and Revenue.

Profitability, Free-Float of shares, Transparency, Corporate
Governance & Investor Relations and Compliance with Listing
of Companies & Securities Regulations.

ICl Pakistan Limited was awarded the Top 25 Companies
Award for the year 2018 from PSX in an award ceremony held
on December 27, 2019.

Best Place to Work Award - PSHRM

In October 2019, ICI Pakistan Limited was honoured with

the “Best Place to Work” award in the “Manufacturing &
Engineering Industries” category by Pakistan Society of Human
Resources Management (PSHRM) and Engage Consulting.

(o /
‘\6 BESTisii

This achievement complemented the “Gallup Great Workplace”
award won by the Company in 2018 & 2019. Every year,

Gallup nominates and solicits applications for the Gallup

Great Workplace award from a select few companies from its
extensive global database. A panel of workplace consultants
and experts evaluate applicants to select the winners.

|Cl Pakistan Limited has been named as one of the Gallup

Great Workplaces for two consecutive years in 2019 and 2018.
In addition, ICI Pakistan introduced the first ever real-time

survey platform in collaboration with Butterfly Al to gauge the
mood of the organization and provide a feedback tool to the
employees, alongside a means of staying connected during
these unprecedented times. Based on our results for the quarter
and in comparison with Butterfly Al's benchmark, ICI Pakistan is
recognized as ‘Engaged’; while our driver scores indicate that we
fall in the top 25% of the global company scores.

#BetterNormalAwards

In July 2020, ICI Pakistan took part and won in a category
at the #BetterNormalAwards which were organised by
Disruptive HR, a UK based HR Consultancy, which aimed to
showcase how outdated HR practices were innovated in the
current global situation for good.

This achievement was in line with the Company’s core value
of innovation and displayed how the Company is constantly
evolving to stay up to date with current times. The COVID-19
outbreak disrupted the way everything operates, however,
ICI Pakistan Limited was quick to adapt and move to an agile
workforce showing its commitment to all stakeholders.
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Innovation at Work

To be responsive to the challenges of change and to new and existing opportunities,
ICI Pakistan Limited is committed to its core value of Innovation. To serve customers
better, the Company is constantly driven to come up with better, smarter and simpler

solutions.

Technology and innovation are disrupting many industries
across the globe and the Businesses of ICI Pakistan Limited
are not immune to these disruptions. An ever-increasing
competitive business environment makes it critical to discover
innovative solutions to existing problems and identify new

and unique opportunities. These developments, along with
the increasing proportion of millennials in our workforce

and their attitudes towards dynamism and innovation, have
provided the necessary impetus to promote the core value of
Innovation at ICI Pakistan Limited.

In October 2018, the Strategy, Business Development &
Innovation (SBD&) team launched the Explore Challenge,
a Company-wide idea generation competition. In line with
global best practices, the initiative was aimed at leveraging
the external ecosystem to drive a sustainable cultural shift
towards innovation.

To say the least, the program has been immensely beneficial
for ICI Pakistan Limited. The financial impact realized from the
first edition of Explore has been more than PKR 150 million
and more impact is yet to materialize! The entire organisation
has risen to the Challenge and has now started placing more
importance to innovation at workplace.

The competition is not only infusing innovation in the
organisation, but it has led to more positivity around the
organisation by empowering each employee to bring forward
his/her thoughts to the Explore platform and be heard as ‘no
¥\ idea is;é' bad idea’. Employees have used this opportunity

;__.'q.- Jl,.':u‘l

to -build on'their skills and get a chance to directly present
o the-senior management. Moreover, it has encouraged
crgss functional.collaboration and helped people create
relationships across the organiza%ion-\qhhich ultimately enable
s better synergies. TR

Our latest edition of this competition, Explore Challenge
2020 is ongoing and is turning out to be a great success.
Even in the Covid-affected time, employees have found the
time, energy and motivation to put their creative hats on
and think of ways in which they can take the organisation
further with their innovative ideas, as a result we have been
able to generate a higher number of ideas than the previous
year! The support of the EMT, Innovation Champions and
Innovation Catalysts from across the organisation has been
key to the success of this initiative to date.

The Polyester and Chemicals & Agri Businesses led the
participation with 66 and 41 idea submissions respectively.
In the first round of this competition, all teams will be given a
chance to pitch their ideas to a panel of judges, comprising
of the Senior Management. The panel will then short list 20
ideas for the final stage. The ideas received this year fall in
the areas of business and product development, process
improvement, plant efficiency and employee engagement.

In the competition’s final round, the shortlisted teams

will refine their ideas and pitched them to the Executive
Management Team (EMT) for selection of the top ten winning
ideas. The winning teams were recognised and rewarded with
exciting prizes and will commence the implementation phase
of their ideas.

In the year 2020-21, the Company plans to launch various
other initiatives under the umbrella of Explore to further build
on the momentum for continuous improvement. These will
be focused on further internalizing the aspect of innovation in
our culture so that our employees are always on the lookout
for making a positive and innovative contribution towards the
success of ICI Pakistan Limited.
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Driving Business Growth
Through Technology

To become more agile, maintain its leadership position and remain adaptable, the
Company embraces technology. This has given it a competitive edge during the
pandemic by enabling connectivity and unhindered operations.

Realising the rising significance of IT Governance in overall
Corporate Governance, ICl Pakistan Limited’s Information
Technology Department undertook major steps towards
establishment of Information Security Management System
(ISMS) during the year under review. Major milestone in

this perspective have been achieved by compliance of
1SO27001:2013.

e Detailed risk treatment plan against risks and threat to
digital assets.

e Continual improvement of IT assets’ security and
strengthening of associated controls.

o Securing Company data through IT Security initiative
o Office 365 Multi-factor Authentication (MFA)
o Secured communication for business Applications
o Data retention policies

o |mproving user awareness on IT Security and threat
detection.

o Active Monitoring for Roles and Authorizations.

* Implementation of cloud based data governance.

e Transforming the IT function to proactively work on
innovative solutions with the businesses and sharing
ideas with them.

* Aligning with business stakeholders to prioritize
technology investments that are aligned with the
organisational goals and objectives. Such initiatives
not only ensure efficient use of Information Technology
resources but also aid in achieving overall Company’s
operational and strategic objectives while increasing
shareholder value.

Expanding SAP

During the year under review, the IT team rolled out SAP for ICI
Pakistan’s Pharmaceuticals plant in Hattar, previously known
as Cirin Pharmaceuticals (Pvt). Limited, which has helped the
Business in further synergizing processes and controls. A state-
of-the-art S4 Hana implementation is also underway for the joint
venture of NutriCo Morinaga (Pvt). Limited.

Expense Claim Management System

ICl Pakistan Limited took digitalisation as a strategic objective

in year 2019-20. In collaboration with the Human Resources
function, the team launched the Digital Expense Claim
Management System (ECMS). Along with the regular benefits of
autormation, including digital archiving and on-the-fly reporting,
the development of the ECMS was focused to streamline

the underlying processes, efficiency enhancement and the
introduction of centralised entitlements and reporting tools.

File Servers on Cloud

With the promise to continuously upgrade and strengthen the
Company’s IT systems, the team migrated legacy Fileservers
data to cloud based cutting-edge platform. This was one

of a kind migration in Pakistan due to its complexity and
uniqueness for all businesses and locations.

Application Migration to Cloud

In line with ICI Pakistan Limited’s commitment to innovation,
business applications with varying resource needs have
migrated to cloud to minimise the cost of hardware and
maintenance.
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Employee Portal area during the year under review, where over 200 employees ®
Single Mobile Application based access to all business have been trained to develop analytics and analyse the g
applications has been launched by IT for mobile based users data available with best of class analytical and business g
as well during last year. warehouse solutions from SAP and Microsoft. %
Analytics
Transforming the Analytics at ICI Pakistan Limited and
developing champions of data analytics has been a key focus
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Governance & Compliance

Possibilities to Lead

It is our passion to lead by example. In the changing,
expanding world of ICl Pakistan Limited, our core values
and commitment to governance and compliance frameworks,

remain a constant. They form the foundation of all our
efforts making us lead by example while ensuring that we
adhere to the highest standards of ethical and
responsible behaviour.

This section includes the Board of Directors report Governance and
Compliance updates as well as details of Risk Management and HR policies.
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Corporate Governance
and Compliance

At ICI Pakistan Limited, good corporate governance is one of the most fundamental
cornerstones of operations. The Company has a long history of adherence to high
standards of ethical practice, and it continues to uphold these standards going forward.

The corporate governance structure of ICI Pakistan Limited

is based on the Company’s Articles of Association as well

as statutory, regulatory and other compliance requirements
applicable to companies listed on the Pakistan Stock Exchange
(PSX). It is complemented by several internal procedures
including a risk assessment and control system, as well as a
system of assurances on compliance with the applicable laws,
regulations and the Company’s Code of Conduct..

Corporate Governance Statement

ICl Pakistan Limited is a public limited Company established
under the laws of Pakistan. The shares of the Company are
listed on the PSX.

Corporate Governance Structure of ICI Pakistan
Limited

Shareholders
Board

Audit Committee Banking Committee

HR & Remuneration Committee Share Transfer Committee
External Audit
Internal Audit

Bl Chief Executive

Functions

Businesses

Major External Major Internal
Regulations Regulations
e Companies Act, 2017 and e The Articles of
other allied laws Association of the
e Rule Book of the Pakistan Company
Stock Exchange e Code of Conduct
e Listed Companies (Code e Significant policies
of Corporate Governance) e Financial Remits
Regulations 2019
e Securities Act, 2015
e CDC Regulations
e Other SECP Regulations,
Circulars, Notifications and
Guidelines
e Income Tax Ordinance 2001

Code of Conduct

ICl Pakistan Limited continues to hold in high esteem the

best practices of corporate governance and believes in widely
propagating its values and ethics for strict adherence by all
employees, contractors, suppliers and others while doing business
for the Company. The Company’s commitment to encouraging
ethical and responsible practices is demonstrated by the fact that ICI
Pakistan Limited had a comprehensive Code of Conduct in place
well before the introduction of the Stock Exchange requirement. In
order to apprise employees of the Code of Conduct, the Company
organises training sessions and induction programmes on a regular
basis to ensure compliance at all levels. Furthermore, upon joining
the Company, all employees are required to read and understand the
Code of Conduct, and sign a declaration of compliance with it. As a
refresher on the Code, renewal of the declaration is also carried out
electronically on a regular basis.

Compliance with the Best Practices of
Code of Corporate Governance:

The Company adheres to the best practices of governance.
The Statement of Compliance with the Code of Corporate
Governance by the Chairman Board and Chief Executive along
with Auditor’s review report thereon also form part of the Report
and are available therein.

Roles and Responsibilities of the Board of
Directors:

The Board of Directors is responsible for corporate governance
and is committed to creating enduring value for all stakeholders
of the Company. The Board performs its functions in conformity
with applicable statutes including the Companies Act, 2017.
Some of the key functions of the Board include approval of
Company’s vision and mission, yearly budgets, strategies,
policies of the Company, financial statements, appointment

of key management positions, sanction of major capital
expenditures and investments, periodic review of the risks facing
the business, periodic review of the Company’s operational
performance. The Board is also assisted by a number of sub-
committees composed mainly of independent/non-executive
Directors.

Matters Delegated to the Management:

The Company’s Management is responsible for implementation
of the goals, strategies and policies laid down by the Board.
In order to facilitate the smooth execution of the day-to-day



affairs of the Company, the Board entrusts the Chief Executive
(CE) with necessary powers and responsibilities in this regard.
The CE is in turn assisted by an Executive Management Team
comprising of the Chief Financial Officer, Company Secretary
and the other Heads of Businesses and functions. The
Management is also responsible to keep the Board informed
of all relevant matters including key risks and changes in the
operating environment and to seek approvals as appropriate.

Board Composition

The present Board of ICI Pakistan Limited comprises a well-
balanced mix of executives, non-executive and independent
Directors. The Company has eight Directors: two executive
Directors, four non-executive Directors including one female
Director and two independent Directors. The Chairman of the
Board is a non-executive Director.

In compliance with best practice of corporate governance, the
positions of Chairman Board and Chief Executive are held by
separate incumbents. The detailed profiles of Directors including
the Chairman and Chief Executive are available in this Report.

At ICI Pakistan Limited, the Audit committee and an HR &
Remuneration Committee of the Board were established well
before the introduction of the Code of Corporate Governance;
these committees are composed mainly of non-executive
Directors, including the Chairman. In compliance with the
regulatory requirements, both the committees are chaired

by independent Directors The terms of reference of these
committees are available on page 76 of this Report.

Director’s Orientation

In line with the requirements mentioned in the Listed Companies
(Code of Corporate Governance) Regulation, 2019 (COCG
Regulations) following the elections of the Directors during the
year, the Chairman Board issued letters to all the Directors setting
out their roles and responsibilities as defined under the applicable
statutes, and the Articles of Association of the Company. Among
other details, the letter also contains the disclosure requirements,
term of office, details of remuneration.

Moreover, detailed orientation is conducted upon induction of
each new Board member to acquaint them with Company’s
Vision, Mission, Core Values, strategy, financial projections,
policies and other necessary details. The Company arranged an
orientation for Syed Muhammad Shabbar Zaidi on July 6, 2020
after his election as an Independent Director.

Directors’ Training Program (DTP):

The majority of the Board members have the prescribed
qualification and experience required for exemption from
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training programs of Directors pursuant to section 19 of Listed
Companies (Code of Corporate Governance) Regulations 2019
(COCG Regulations). All the Directors are fully conversant with
their duties and responsibilities as Directors.

Two (2) senior female executives attended the Directors training
program of Pakistan Institute of Corporate Governance (PICG) as
required under section 19 of COCG Regulations.

Director’s Remuneration Policy:

As required by the Articles of Association, the Board of
Directors have approved a formal policy for determining the
Non Executive’s and Independent Director’s remuneration for
attending Board and sub committee meetings.

The Policy states that the level of remuneration shall be
appropriate and commensurate with the level of responsibility
and expertise required of the Board members. The Policy
intends to attract and retain appropriate professionals needed
to successfully add value to the Company. In line with Policy, the
remuneration shall not be at a level that it could be perceived to
compromise the independence of the relevant Directors.

The Company also provides indemnity coverage to its non-
executive and independent Directors to the extent provided in
the Companies Act, 2017. A non-executive or an independent
Director is entitled to claim reasonable travelling, hoteling and
other ancillary expenses incurred on account of attending the
meetings of Board/ sub committees/ general body meeting and/
or business of the Company.

No remuneration is paid to any executive or non-executive
Director who is on the Board of other Subsidiaries/ Associates
of ICI Pakistan Limited for attending Board meetings of these
Companies. No extra services were taken from any non-
executive Director and no fee paid for the extra services.

For details of remuneration paid to the CEO and Non-Executive
Directors during the year, please refer note no. 38 of the un-
consolidated financial statements.

Board Performance Evaluation:

In line with regulatory requirements, the Board undertakes

a formal process of performance evaluation along with the
evaluation of executive Directors, independent Directors and
sub committees on an annual basis. In line with the best global
practices and local regulatory requirements, the performance of
the Board is evaluated against the following broad parameters:

a. Structure of the Board
b. Integrity, credibility, trustworthiness in decision making
c. Clarity in setting the Board’s own performance targets.
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Preparedness for the Board meetings.

Agility and effectiveness of the Board.

Quiality of contribution by the Members.

Timely communication of information to the Board by
Management.

@ "o o

The overall performance of the Board measured on the basis of
above broad parameters remained satisfactory.

The process for this evaluation entails evaluation proformas being
circulated to the members of the Board; each member is required
to return the duly filled proforma , including comments, to the
Company Secretary, who is required to maintain confidentiality.
Differences of opinion and areas requiring improvement are

duly identified for resolution. The results are compiled and,
subsequently, shared in the subsequent Board meeting with the
intent to frame strategies for addressing the highlighted areas,
and bringing about improvement in the Board’s performance.

Security Clearance of Foreign Directors:

The Company does not have any foreign Director on the Board.

Board meetings Held Abroad:

No meeting of the Board was held abroad during the year.

Companies Where Executive Directors are
Serving as Non-Executive Directors:

The Company has two executive Directors, Mr. Asif Jooma
(CEQ) and Mr. Muhammad Abid Ganatra. The details of their
directorships on the Board of other companies is mentioned in
their respective profiles in this Report.

Role of External Search Agency in the
Appointment of the Chairman or Non-
Executive Director:

The Directors were elected unopposed in the Extraordinary
General Meeting (EOGM) held on May 11, 2020. The justification
with regard to independent Directors has stated in statement
under section 166(3) of the Companies Act, 2017 accompanying
the notice of EOGM. No search or consultancy firm was involved.

Material Interests of Board Members

Directors are required to disclose, at the time of appointment
and on an annual basis, the directorships or memberships they
hold in other corporate bodies. This is in pursuance with section
205 of the Companies Act, 2017, which also requires Directors to
disclose all material interests. We use this information to maintain
an updated list of related parties. In case any conflict of interest

arises, the matter is referred to the Board’s Audit Committee and
then to the Board.

Offices of the Chairman and CE

In compliance with the good governance practices, the position
of the Chairman of the Board of Directors and the office of the
Chief Executive are held by separate incumbents with clear
demarcation of roles and responsibilities.

Brief Roles and Responsibilities of
Chairman and Chief Executive

The primary role of the Chairman is to ensure that the

Board of Directors remains effective in its tasks of setting

and implementing the Company’s direction and strategy.

The Chairman is responsible for assessing and making
recommendations regarding the effectiveness of the Board,

the committees and individual Directors in fulfilling their
responsibilities, including avoidance of conflicts of interest. The
Chairman represents the non-executive Directors of the Board
and is entrusted with the overall supervision and direction of the
Board’s proceedings, and has the power to set the agenda, give
directions and sign the minutes of the Board meetings.

The Chief Executive is the senior most full-time executive of the
Company to whom all Business and Functional Heads report.
He is responsible for presentation of the Company’s aims and
policies to the Government and all stakeholders.

The Chief Executive is responsible for the performance of
the Company, in accordance with the business strategy as
adopted by the Board. The Chief Executive reports to the
Board of Directors.

The responsibilities of the Chief Executive include:

e  Formulating and implementing Company policy following
Board approval.

e Directing strategy towards the profitable growth and
operation of the Company.

e Developing strategic operating plans that reflect the long
term objectives and priorities established by the Board

e Maintaining an ongoing dialogue with the Chairman of
the Board to keep him fully informed of all significant
developments.

e  Putting in place adequate operational planning and
financial control systems.

e  Ensuring that the operating objectives and required
standards of performance are understood by all
Company employees.

e Monitoring of operating and financial results against
budget

e Taking remedial action where necessary and informing
the Board of significant changes.



e Ensuring that the Company remains in compliance with
all applicable laws.

e  Building and maintaining an effective executive team
and appropriate succession plans.

Evaluation of the Chief Executive’s
Performance

The performance of the Chief Executive is evaluated on a

blend of quantitative ‘value’ and qualitative ‘values’ driven
objectives. Quantitative value-driven objectives relate to growth
and financial performance of the Company while qualitative
values relate to the Company’s performance on sustainability
parameters. Underpinning both these objectives is the “how”
component, which measures what processes and policies were
implemented and complied with.

Chairman’s Significant Commitments:

Mr. Sohail Tabba was appointed as a non-executive Director
on the Board of ICI Pakistan Limited on December 28, 2012
and appointed as the Chairman of the Board of Directors of
ICl Pakistan Limited on April 29, 2014. Mr. Sohail Tabba is

the CEO of Lucky Energy (Pvt,) Ltd, Gadoon Textile Mills Ltd,
Lucky Knits Private Limited, Yunus Wind Power Ltd, Lucky
Landmark (Private) Ltd, Asrit Kedam Hydro Power Project Ltd,
Lucky One (Private) Ltd.

The details of his other engagements as Director, Trustee are
given in his profile. He does not have any significant commitment
other than the one mentioned in his profile.

Conflict of Interest:

As soon the Directors are elected, a formal disclosure of interest
is obtained as required under the Companies Act, 2017. The
disclosures are then updated on quarterly basis. The letter
issued by the Chairman Board to all Directors following the
elections also contains the details of the disclosure requirements
of the vested interests and conflict of interests.

Under the approved Related Party Transactions Policy of the
Company, the Directors are required to disclose the relationships
falling under Related Party as soon as these are established.
The Board also evaluates the element of conflict of interest while
approving any Related Party transaction. The Board Members
do not take part in the discussion, whenever, any situation of
actual or perceived conflict of interest arises and the fact is
clearly documented in the minutes of the meeting.

As required under section 208(1) of the Companies Act, 2017
approval from the Shareholders to enter into Related Party
Transactions in the ordinary course of business on an arm’s
length basis is sought on an annual basis.
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Insider Trading

The Company has a policy on insider trading and securities
transactions. Closed periods are announced by the Company
prior to the announcement of financial results during which
“Executives” (as defined by the Board to be an employee
drawing a basic salary of PKR 2.4 million or more annually) and
some finance & connected staff are barred from dealing in the
Company’s shares. They can deal in the Company’s shares
only outside the closed periods. Any transaction carried out by
an Executive in the shares of the Company has to be reported
to the Company Secretary within two days of execution of the
transaction with relevant details of purchase/sale of shares.

Competition Law

As embodied in the Code of Conduct, ICI Pakistan Limited
supports the principles of free enterprise and fair competition.
The Company competes vigorously but fairly with its
competitors within the framework of applicable laws - all to
provide better and increasingly useful products and more
efficient services to our customers.

The Company had conducted a comprehensive Competition
Law Training through a renowned law firm for relevant
employees in 2019-2020. We continue ensuring compliance
with competition laws. Additionally, all employees are apprised
of relevant competition laws in the Code of Conduct, for which
each employee signs a declaration of compliance upon joining
the Company and on a regular basis thereafter.

Governance Practices Exceeding Legal
Requirements:

ICl Pakistan Limited is dedicated to creating long term,
sustainable value based on strong principles of governance
and accountability. The Company has voluntarily adopted
and implemented the following best governance practices in
addition to compliance with the regulatory requirements.

1. Voluntary adoption of best reporting practices as
prescribed by ICAP/ICMAP/ SAFA with a view to making
the Company’s financials more transparent.

2. Adoption of Global Reporting Initiatives (GRI) Standards.

3. Implementation of robust Health, Safety and Environment
Policy for employees, contractors, customers and
neighbours.

4. Supporting and partnering with Communities to
improve lives as part of Company’s Corporate Social
Responsibility.

5. Adoption of Framework for UN Global Compact “Ten
Principles”.

6. Adoption of International Integrated Reporting Council
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A Depiction of the Whistleblowing Process

Open communication

with the line manager,

next higher manager
or HR

Employee
needs to report a
suspected breach

of the Code of

Conduct

Contact Head of
Internal Audit

Contact
External Independent
Consultant via dedicated
e-mail address

Attempt to solve within
the department

If not solved use option
(b) or (0)

Head of Internal Audit to
receive all reports and
carry out investigations

involving relevant parties,

as necessary

Present a summary to the
ICI Pakistan Limited
Board Audit Committee
and ensure closure within
eight working weeks

Maintain anonymity and
inform relevant authority
at ICl Pakistan Limited

Speak Up Reports During the Year

Number of Speak Ups reported to Audit Committee during the year ended June 30, 2020 9

Number of Speak up investigations Completed and Cases closed

4

(IRC) Integrated Reporting Framework.
7. Voluntary adoption of Sustainability Reporting.

United Nations Global Compact (UNGC)

ICI Pakistan Limited remains committed to making the UNGC'’s
Ten Principles part of its strategy, culture and day-to-day
operations. The Ten Principles form a set of core values in the
areas of human rights, labour standards, the environment and
anti-corruption.

Related Party Transactions

A complete and updated list of related parties has been
maintained. All transactions with related parties are carried
out on an unbiased, arm’s length basis as per Policy approved
by the Board of Directors. A complete list of all Related Party
Transactions is compiled and submitted to the Board Audit
committee every quarter. The Internal Audit Function verifies
that all Related Party Transactions are conducted on an arm’s
length basis and releases a quarterly report to that effect to
the Board Audit Committee. After review by the Board Audit
Committee the transactions are placed before the Board for
their consideration and approval. All transactions with related
parties where majority of Directors of ICI Pakistan Limited are
interested, are referred to the shareholders in a general meeting
for ratification/approval. An approval in advance on an annual
basis is also taken from the shareholders.

Internal Control

ICI Pakistan Limited has a sound system of internal control and
risk management. The Board assumes the overall responsibility of

overseeing the internal control processes. The Risk Management
and internal control processes are designed to safeguard the
Company’s assets and to appropriately address and/or mitigate
emerging risks being faced by the Company. The Company
maintains a clear organisational structure with a well-defined chain
of authority. Senior management is responsible for implementing
procedures, monitoring risk and assessing the effectiveness

of various controls. Comprehensive details regarding the Risk
Management System are separately disclosed in the financial
statements of the Company.

Speak Up (Whistleblowing Policy)

To ensure highest levels of transparency and an environment to
promote integrity & responsibility, employees have access to a
robust whistle blowing programme called “Speak Up” which is
overseen by the Board Audit Committee.

Through the Speak Up programme, any employee can
confidentially report any suspected unethical dealings, any
suspected fraud, bribery, any case of conflict of interest,
discrimination, harassment or any other breaches of the Code of
Conduct by any of the Company’s employee(s), via telephone or
e-mail to the relevant HR manager or Head of Internal Audit.

In addition, to further enhance anonymity, an independent third
party (a renowned firm of Chartered Accountants) has also been
engaged, which can be approached (either via email or post) for
filing a complaint. This greatly encourages employees to report
with confidence without fear of any suppression/ repercussion.

All complaints are thoroughly investigated within a timeline
of 8 weeks from the date of speak up and the results of the



investigation are communicated to the complainant (if the
contact is available) following which appropriate remedial

action is taken by the senior management of the Company and
endorsed by the Board Audit Committee. In case a speak up
cannot be completed, such fact is communicated to the whistle-
blower with reasons.

The policy also addresses any abuse of the procedure, including
but not limited to the reporting of suspected breaches of the
Code of Conduct maliciously or for the purposes of benefiting
the reporting employee’s own interest, and it prescribes
disciplinary action against such employee.

Internal and External Audit

The Internal Audit function of the Company plays a pivotal role

in providing the Board with the required objectivity in evaluating
and improving the effectiveness of risk management and related
control systems throughout the Company. The Head of Internal
Audit independently reports to the Board Audit Committee

and administratively to the Chief Executive. A renowned firm of
Chartered Accountants, KPMG Taseer Hadi & Co., has been
hired to perform the internal audits within the Company. The
Head of Internal Audit ensures that the audit plan, as approved by
the Board Audit Committee, is effectively implemented in close
coordination with KPMG Taseer Hadi & Co.

Internal Audits are executed across all Businesses by
independent internal auditors and all findings are reported

to the Senior Management and the Board Audit Committee.
Action plans are followed up rigorously to ensure that timely
corrective action is implemented for the effective functioning
of controls. The Board, through the Audit Committee
reviews the assessment of risks, internal control and
disclosure procedures and suggests remedial actions where
applicable. The role of the Audit Committee is to assist the
Board in fulfilling its oversight responsibilities regarding the
integrity of ICl Pakistan Limited’s financial statements, risk
management and internal control, compliance with legal and
regulatory requirements, the external auditors’ performance,
qualifications and independence, and the performance of
the internal audit function. External auditors are appointed
by the shareholders on a yearly basis at the AGM on the
recommendation of the Board of Directors, while the partner
in charge of Company’s audit is rotated every five years as per
the local regulations.

Diversity and Inclusion

e Embedding diversity and inclusion into an organisation
through a systematic approach to ensure inclusive
environment free from discrimination

e Pre-defined gender diversity targets across the businesses to
ensure a strong percentage of females into an organization

e Developing polices and learning modules to raise awareness
and embed the D&l framework

e Conducting Women Development Programme to provide
internship opportunities in technical and commercial streams
to female students belong to tier 2 universities of Pakistan

e Sponsoring education of 4 deserving female students while
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partnering with Pakistan’s top universities including (IBA,
LUMS, GIKI and NUST)

e Ensuring a diverse selection panel for hiring and supporting
participation in development and mentoring opportunities

e Continue to educate our employees on what diversity means
in a broader sense.

e Establishing employee resource groups (impact circles)
across the organization to continue to have conversations
around D&l and create awareness around unconscious
biases.

e Emphasising the importance of inclusive diversity efforts by
utilizing a wide range of communication strategies and tools
that demonstrate their support for these initiatives.

e Building a diverse talent pipeline; pursue a comprehensive
strategy to build and maintain a high-performing workforce
drawn from all businesses of ICI Pakistan.

Governance and Implications of D&l
Targets

The Company’s diversity and inclusion frame work is aimed

at increasing the awareness and understanding of diversity &
inclusion within the workplace through various mediums, while
increasing the gender representation in commercial and technical
streams at the same time. Our leadership team is committed
towards this objective by cascading the D&l goals and targets

in performance plans of the key business stakeholders whilst
keeping the business human resources in loop.

The D&l Objectives are assessed and executed by taking the
following measures:

e Monitoring targets through D&l dash board and ensuring that
the gender diversity targets are met by the businesses

e |dentifying roles and hiring female workers at plant

e Conducting monthly D&l committee meetings

e Ensuring the equal representation of females while
conducting the succession planning activity

e Assessing organisation’s demographics and diverse profiles;
identifying the positions to develop a plan to advance and
onboard the next generation of diverse talent.

While having a gender diversity ratio of 6% across the Company,
ICI Pakistan Limited is committed to increase this ratio to 10 %
by the end of 2022 to create equity, and ensuring that our D&I
Objectives have a meaningful impact on our Company’s growth
and environment as well as the society as a whole.

Ownership & Control Structure

Complete disclosure of ICI Pakistan Limited’s shareholding
structure is given in the pattern of Shareholding, pursuant to
the Companies Act, 2017 and the Listed Companies (Code of
Corporate Governance) Regulations, 2019. The share capital
is comprised of ordinary shares. No other class of shares is
issued by the Company. During the year 50,798,000 ordinary
shares (constituting approximately 55% of the share capital) of
ICI Pakistan Limited held by its substantial shareholder Lucky
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Cement Holdings (Private) Limited were transferred to the CDC
investor account of Lucky Cement Limited by operation of law
and consequently vested in Lucky Cement Limited.

The said transfer/vesting has taken place pursuant to the merger/
amalgamation of Lucky Cement Limited and its wholly owned
subsidiary Lucky Cement Holdings (Private) Limited under
section 284 of the Companies Act, 2017. There is no change

in the ultimate beneficial ownership of the said shares; instead
Lucky Cement Limited has become the direct substantial
shareholder of ICI Pakistan Limited. The details of shareholding
are disclosed in the pattern of shareholding in this Report.

Shares Held by Sponsor Directors/
Executive:

The details are available under disclosure of pattern of
Shareholding on page no F67 of this Report.

Adequacy of Capital Structure:

The equity comprised of share capital amounting to PKR
928,590, 500 representing 92,359,050 ordinary shares of PKR
10/- each. Lucky Cement Limited is the major shareholder of the
Company with an equity stake of 55%. Overall, the YBG Group
Companies hold 84.93% equity stake in the overall capital.

The Company primarily manages its long- term investment
requirements and working capital funding mainly through its

own cash generation and partly through financing facilities from
various banks. Company has significant amounts of unutilized
banking facilities due to strong cash generating ability through its
diversified and strong businesses which are core to the Country’s
requirements.

The strong EBITDA generation capacity of the Company
along with prudent liquidity management is also reflected in
the Company’s current and quick ratios which were 1.27 and
0.49 as at June 30, 2020. The Company believes that it is
maintaining an optimal capital structure.

Details of Taxes, Duties, Levies:

Details of contingency related to taxes, duties are available in note
no. 47.1 of the financial statement.

Investor Grievance Policy:

To address the shareholder and investor complaints, and
also in line with the regulatory requirements, the Company
has provided a dedicated section for investor complaint on its

corporate website. The sections contains the contact details of
the concerned manager and also a dedicated email address
(investor.relations@ici.com.pk) has also been provided on the
website. Besides that the fax number and the postal details have
also been provided.

The Company Secretariat department regularly monitors
complaints and strives to resolve these within a period of seven
(7) working days. Investors can also lodge their complaints
directly to the Share Registrar of the Company. For contact
details of Share Registrar please refer page no 77 of this Report.

The grievances requiring attention of the senior management/
Board of Directors are escalated to the relevant forum with full
details of the case.

Investor Relations Section on ICI Pakistan
Website:

ICl Pakistan Limited is committed to maintain strong and
transparent relations with all stakeholders including the
investors and shareholders. Accordingly, the Board has also
approved the Investor Relations Policy to provide mechanism
to manage investor relations. In an effort to harvest the
relationship with the investors and shareholders and to provide
them the accurate, transparent and timely information, the
Company has provided a dedicated section on its website
(http://www.ici.com.pk). To facilitate the stakeholders and in
compliance with the regulatory requirements, the website is
being maintained in English and Urdu.

The website is regularly updated to ensure that the Company
meets its regulatory requirements and provides all information
relevant to all stakeholders including customers.

Annual General Meeting (AGM)

The Company holds its Annual General Meeting (AGM) of the
shareholders in light of the Companies Act, 2017, Rule Book of
Pakistan Stock Exchange (PSX), Listed Companies (Code of
Corporate Governance Regulations), 2019 and 2017 (repealed)
and its Articles of Association.

Presence of Chairman at the Annual
General Meeting:

The Company’s Annual General Meeting (AGM) was held on
September 21, 2019 which was attended by the Chairman Board
along with the other Board members including CEO and other
senior Management.



Issues Raised in Last Annual General
Meeting

As mentioned above, Annual General Meeting (AGM) of the
Company was held on September 21, 2019. Queries regarding
the operational and financial performance including the future
profitability were raised by the shareholders and answered to the
satisfaction of the shareholders. The Company will implement
the shareholder’s suggestions made in the AGM of providing the
details of Auditors fee on an annual basis.

Stakeholders Engagement Process:

Company believes in providing fair and timely information to

its stakeholders. The Company regularly interacts with the
shareholders through Stock Exchange announcements, press
releases, corporate briefings, notices to shareholders and its
website The Company’s financial and other information is also
available in the Annual Report and also on the Company’s
corporate website (http;/ici.com.pk).

A dedicated email ID has been provided on the corporate website
(ccpa.pakistan@ici.com.pk) to encourage all stakeholders to
share their queries and feedback. Further the Company also
maintains a dedicated section on the corporate website for
investor relations to facilitate shareholder queries.

The Company also conducts regular analyst briefing sessions.
During the year, the Company arranged a corporate briefing
session at Pakistan Stock Exchange on August 28, 2019 which
was attended by shareholders, analysts and PSX representatives.

Customer centricity is a core value for the Company and the
Businesses remain engaged with their customers through
various modes throughout the year. The Pharmaceuticals
business engages with its customers strictly in line with
regulatory policies. All other businesses use multiple customer
engagement channels including regular customer meetings,
customer visits, technical advice, participation in trade fairs
and organise distributor/ customer conferences to further
strengthen business relationships.

ICI Pakistan Limited engages with the Community in the

areas around which it operates through it's CSR programme.
The broad areas of CSR work include healthcare, education,
vocational training and women’s empowerment. Further details of
Company’s CSR work are available in this Report.

The Company maintains regular, effective and open
communication with its employees through a bi-annual CEO
Review, in-house newsletters, surveys, employee portals, regular
town halls and other events.
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Steps Taken by the Management to
Encourage Minority Shareholders:

The Company encourages all shareholders including minority
shareholders to attend the Annual General Meeting (AGM).
The Company complies with all the regulatory requirements to
facilitate the shareholders to attend the AGM.

Notice is sent to all shareholders within the regulatory timeframe.
Upon request, the notices are also sent to the Shareholders
electronically. Besides that the notice is published on Pakistan
Stock Exchange Portal and also printed in English and Urdu
Newspaper having nationwide circulation. The notices are also
placed on Company’s corporate website as soon as the same
are announced.

Dividend Policy:

The Company declares dividend in line with its policy as
approved by the Board.

Policy for Safety Records of the Company:

In compliance with the regulatory requirements, the Company
maintains relevant records both in physical and electronic form.

In addition to that, IT Disaster Recovery Plan has also been
prepared and implemented by the Company to ensure smooth
functioning of the business in case of any disaster. The Company
has provided I.T solutions for retrieving the record in electronic
form with no rights of deletion.

Business Continuity Plan/ Disaster
Recovery Plan:

The Company has a detailed disaster recovery plan and
business continuity plan for each business. The plan outlines
the strategies and processes to ensure timely restoration and
smooth functioning of the business in case of any catastrophe
or calamity. The plan aims to ensure that all critical Business
functions continue to operate during a calamity on an interim
basis without disruption. The plan and is reviewed by the Board
and changes are suggested, if any.
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Report of the Board Audit
Committee on Compliance with
the Regulatory Requirements

Composition of the Board Audit
Committee:

The Board of directors constituted the Board Audit Committee
which for initial ten (10) months from July 2019 to April 2020
comprised of three (3) directors and subsequently from May
2020 onwards consisted of four directors. Two members of
the Committee including the Chairman are independent non-
executive directors, whereas the remaining two members are
non-executive directors.

Mr. Shabbar Zaidi joined the Committee in May 2020 as
Chairman in place of Mr. Khawaja Igbal Hassan and he fulfills

the requirement of being financial literate as prescribed by the
Code of Corporate Governance. All the Committee members are
qualified professionals with immense experience in the fields of
finance, taxation, governance and business management.

The names and profiles of the Audit Committee members are
given on Page 77 of this Report.

The Head of Internal Audit serves as the secretary to the
Committee and convenes all its meetings. Chief Financial

Officer of the Company attends the meeting by invitation and

the external auditors attend the meetings on requirement basis,
usually where half yearly financials (reviewed by external auditors)
and yearly financial statements (audited by external auditors) are
considered by the Committee.

Financial Statements

The Committee has concluded its annual review of the
Company'’s performance, financial position, and cash flows
during 2020, and reports that:

e The standalone and consolidated financial statements of ICI
for the year ended June 30, 2020 have been prepared on a
going concern basis under requirements of the Companies
Act 2017, incorporating the requirements of the Code of
Corporate Governance, International Financial Reporting
Standards and other applicable regulations.

e These financial statements present a true and fair view of
the Company state of affairs, results of operations, profits,
cash flows and changes in equities of the Company and its
subsidiaries for the year under review.

e The auditors have issued unmodified audit reports in respect
of the above financial statements in line with the Auditors
(Reporting Obligations) Regulations, 2018 issued by SECP. The
Committee had detailed interactions with the external auditors
before the start of the audit to get an insight on the approach
and scope of external audit and key risk areas. Furthermore,
post completion of the external audit, the Committee also got
understanding of the significant issues in relation to the financial
statements and the treatment by the external auditors and
actions of management against those issues.

e Appropriate accounting policies have been consistently
applied except for the changes, if any, which have been
appropriately disclosed in the financial statements.

e The Chairman of the Board, Chief Executive Officer and the
Chief Financial Officer have endorsed the standalone and
consolidated financial statements of the Company, while
the Directors’ Report is signed by Chairman and the Chief
Executive Officer. They acknowledge their responsibility
for true and fair presentation of the Company’s financial
condition and results, compliance with regulations and
applicable accounting standards and establishment
and maintenance of internal controls and systems of the
Company.

e Accounting estimates are based on reasonable and prudent
judgment. Proper and adequate accounting records have
been maintained by the Company in accordance with the
Companies Act, 2017. The financial statements comply with
the requirements of the fourth schedule to the Companies
Act, 2017 and the external reporting is consistent with
management processes and adequate for shareholder
needs.

e Allrelated party transactions have been reviewed by the
Committee prior to approval by the Board.

e The Company has issued a statement of compliance
with the Code of Corporate Governance which has also
been reviewed and certified by the external auditors of the
Company.

e Understanding and compliance with the codes and policies
of the Company has been affirmed by the members of the
Board, the management and employees of the Company.
Equitable treatment of shareholders has also been ensured.

Risk Management and Internal Control

The Board of Directors have established a robust framework of
Enterprise Risk Management-ERM with a clearly documented
policy and detailed procedures defining therein the roles &
responsibilities of the Board, senior management as well as
individual managers of the Company. The framework defines

a formal and uniform process for risk identification, capturing
relevant details, categorization, assessment of likelihood and
impact, prioritization based on risk exposure, appropriate
assignment of ownership and the pertinent action plan. The
ERM process is diligently effected in the organization and is
reviewed and monitored annually by the Board Audit Committee
for further recommendation to the Board.

The Company has devised and implemented an efficient internal
control framework including financial remits, state of the art ERP
system with built-in controls and governance framework, significant
policies & procedures defining all controls including system controls
as well as manual controls (to further strengthen the system



controls) as well as an independent internal audit function.

The Internal Audit function is responsible for providing assurance
on the effectiveness and adequacy of internal controls and risk
management framework in managing risks within acceptable
levels throughout the Company.

The Company'’s approach towards risk management has been
detailed in the risk assessment portion of the Directors Report.

The types and detail of risks along with mitigation measures are
disclosed in relevant section of the Annual Report.

Internal Audit

The Company'’s system of internal controls is sound in design
and is continually evaluated for effectiveness and adequacy
through a comprehensive internal audit process.

The Audit Committee has ensured the achievement of
operational, compliance, risk management, control objectives,
safeguarding of the assets of the Company and shareholders’
wealth, through assurances provided by internal audit function.

The Internal Audit function has carried out its assignments

in accordance with annual audit plan approved by the Audit
Committee during the year. The Committee has reviewed material
Internal Audit findings, taken appropriate action where necessary or
brought the matters to the Board'’s attention where required.

Audit Committee has provided a proper means for staff and
management to report to Audit Committee in confidence,

of concerns, if any, about actual or potential improprieties in
financial and other matters like code of conduct breaches. This
is ensured by a formal approved Speak up policy. Adequate
remedial and mitigating measures are applied, where necessary.

The Head of Internal Audit has direct access to the Chairman of
the Audit Committee and the Committee has ensured that the
function has necessary access to the management and the right
to seek information and explanations. The necessary governance
in this regard is formally documented in the shape of Internal
Audit Charter which outlines the regulatory requirement relating
to independence and all other rights and duties of Internal Audit
function. This Charter was approved by the Audit Committee
during the year. The performance of the Head of Internal Audit is
assessed jointly by the Chairman Audit Committee and the Chief
Executive Officer.

Coordination between the external and internal auditors was
facilitated to ensure efficiency and contribution to the Company’s
objectives including a reliable financial reporting system.

External Auditors

The statutory Auditors of the Company, EY Ford Rhodes,
Chartered Accountants, have completed their assignment

of the external audit of the Company’s Financial Statements,

the Consolidated Financial Statements and the Statement

of Compliance with the Code of Corporate Governance for

the financial year ended June 30, 2020 and shall retire on the
conclusion of the 69th Annual General Meeting of the Company.
The Audit Committee has discussed the audit process and the
observations of the auditors regarding the preparation of the
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financial statements including compliance with the applicable
regulations or any other issues.

The external auditors attended all the audit committee meetings
where their reports were discussed. The Audit Committee met
the external auditors in the absence of the Chief Financial Officer
and the Head Internal Audit as required by the code of Corporate
Governance. The Auditors also attended General Meetings of the
Company held during the year.

The Committee is satisfied with the performance of the external
auditors. The engagement partner on the audit was Mr Arif
Nazeer. Being eligible for reappointment, EY Ford Rhodes,
Chartered Accountants have offered themselves to be
reappointed as external auditors of the Company for the financial
year ending June 30, 2021 and the Audit Committee has
recommended their reappointment.

Annual Report 2020

The Annual Report issued by the Company is detailed and in

line with the regulatory requirements. It includes the financial
statements and the Directors’ Reports of the Company as well
as other relevant information to offer a comprehensive view of the
Company and its operations as well as the policies set in place
by the Company, its performance and future prospects.

The information has been disclosed in the form of ratios, trends,
graphs, analysis, explanatory notes and statements etc. and the
Audit Committee believes that the Annual Report 2020 gives a
detailed view of how the Company’s historical trends, current
state of affairs and future prospects.

Self-Assessment of the Board Audit
Committee

The Audit Committee believes that it has carried out
responsibilities to the full, in accordance with the Terms of
Reference approved by the Board as further elaborated

herein. In order to improve its focus and functioning, the Audit
Committee reviewed its Terms of Reference this year and those
were updated and approved by the Board. Furthermore, self
evaluation of the Board’s performance as well as that of the Audit
Committee was carried out separately and is included in this
Annual Report.

Syed Muhammad Shabbar Zaidi
Chairman Audit Committee

Dated: August 26, 2020
Karachi

ABajens 3 mainanQ

(9]
=]
3
[©]
=
=}
Y
=}
2]
(0]
°
(2]
o
3
=2
Q
3
Q
(1]

ooueWLIOLIDd Ssauisng

aouewLIoLIdd Apjiqeulelsng

aouewLIOpad [e1ouBUl]



66 ICI Pakistan Limited Annual Report 2019-20

Significant Factors
Affecting the External

Environment

The performance of ICI Pakistan Limited is directly and indirectly impacted by changes
in the political, economic, social, regulatory and technological environment. The
Company continuously identifies, evaluates and monitors changes in the external
environment. ICl Pakistan Limited’s well-integrated and holistic strategy seeks to
proactively manage the risks and take advantage of any arising opportunities.

Macroeconomic conditions

The global economy witnessed significant volatility and
uncertain economic conditions because of COVID-19
pandemic. Economies around the world are buffeted by
economic headwinds from multiple quarters: pressure
on weak health care systems, loss of trade and tourism,
dwindling remittances, subdued capital flows, supply-
demand disruptions, and tight financial conditions amid
mounting debt.

As for Pakistan, the pandemic severely infected the economy
of Pakistan, with negative GDP growth to historic inflation,
unemployment rates and significant rupee devaluation. The
economic slowdown, constant rupee devaluation and high
inflation have impacted the Company with higher inventory
levels, increased raw materials and packaging cost and
declining revenues.

However, as a result of various initiatives undertaken by the
Government to support businesses such as concessional
loans, reduction in policy rate, special package for
construction industry and “Ehsaas Program”, the economic
conditions showed improvement in the last months of

the financial year under review. These factors, along with
increased activities on China Pakistan Economic Corridor
(CPEC) should bode well for the economy with increased
power availability and infrastructure development projects.

Social and Environmental

While the Government is committed to undertake economic
reforms and improve ease of doing business, Pakistan is
however faced with serious economic challenges including
those created by COVID-19, which are anticipated to
maintain an upward pressure on inflation and interest rates,
whilst also keeping the rupee under stress.

As aresult, it is expected to adversely impact the business
and investment climate is expected to be adversely
impacted. The slowdown and uncertainty in the economy
could result in rising inequality, further weakening of job
market and a decrease in the disposable income. However,
the measures taken by the Government such as Ehsaas
Program, package for smaller traders in the shape of
deferment / waiver of utility bills and concessional loan
specifically to meet payroll requirements are expected to
mitigate these adverse impacts.

Moreover, as Pakistan is amongst the most vulnerable
countries to be affected by climate change and water
scarcity, the Company’s corporate social responsibility
programmes will be critical to uplift the socio-economic
status of communities.

Significant Changes from Prior Years

During the year, the Company faced a considerable increase
in the financing costs due to higher average interest rates,
while the devaluation of the Pakistani rupee also adversely
affected the cost of production. Moreover, the economic

uncertainty triggered by COVID-19 impacted the revenues in
the later part of the year. All these factors adversely affected
the overall profitability of the company.



ges

Regulatory

In recent months, the continued depreciation of Pakistani
rupee against the US dollar has negatively impacted the
financial results of the Company through erosion of margins
and increase in the cost of inputs. Moreover, temporary trade
suspension with India also impacted the Pharmaceuticals
and Chemicals & Agri Sciences Businesses.
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Technology

Information Technology has been the backbone of ICI
Pakistan during Work from Home scenarios of the COVID-19
pandemic. Digitalization and technology teams ensured that
the employees stay connected and have all the necessary
tools and support to collaborate with each other during these
challenging times.

The Company has continued to embrace technology with
the introduction of mobile applications for various business
purposes. Recently the company has decided to introduce
digital procurement to bring efficiency, transparency and
optimization in the sourcing process.

Mobile-based Analytical reports and dashboards have been
provided to decision makers and Analytical Champions
training program was rolled out across the organization to
empower the employees to better utilize the available data
and make decisions based on data driven insights.
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Risk Management

The ability to effectively identify, evaluate and manage risks is a vital element of

success for all parts of the business.

At ICI Pakistan Limited, risk management occurs at the
functional, business and corporate level to provide a
three-dimensional view of risk. The overall responsibility

of overseeing risk management processes, including risk
management and controls procedures, lies with the Board of
Directors. The Company’s risk management processes are
designed to protect ICI Pakistan Limited’s assets, safeguard
shareholders’ investment/ interests and address possible
risks to the Businesses, including any possible impact

on business continuity. The identified risks, which could
potentially affect the achievement of strategic, operational,
financial and/ or compliance objectives, are promptly
reported to the Board and senior management.

Risk

As a result, the risks are timely mitigated to ensure efficient
business operations.

|CI Pakistan Limited is built on a strong organisational
structure with a well-defined chain of authority. The
Company’s senior management teams are responsible for
implementing procedures, monitoring risks and assessing the
effectiveness of various controls through internal controls self-
assessment exercise.

ICI Pakistan Limited employs a robust Enterprise Risk
Management (ERM) framework, which is integrated across
the organisation to ensure that all potential risks are

\dentiﬁCation

RISK
MANAGEMENT
SYSTEM




proactively identified and addressed. The ERM framework
utilises comprehensive interactive systems and processes,
enabling the Company to systematically identify, evaluate and
assess risks. The highlighted risks are prioritised according to
their impact and likelihood, and remedial actions are devised
accordingly.

Risk management is an ongoing need and, therefore, this
annual process includes interim updates on the risks as well
as remedial and/or corrective actions.
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Our ERM framework encompasses the following

elements:

e Atransparent process providing necessary insight into
risks faced by the Company

e A common language utilised for defining & measuring
& prioritizing risks and related mitigating actions — this
facilitates clear communication and decision-making by
ensuring a clear understanding across the board

e  Clear accountability and governance structure in relation
to risk management
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Likelihood

Changing economic conditions, External Strategic High High
government policies and law and
order situation

e Local competition

e  Risk of ad-hoc tariff adjustments
on imports impacting local
producers, such as ICl Pakistan
Limited

e Large scale, cheap imports at
uneconomical prices or dumped
imports by major international
manufacturers

Exposure to liabilities arising from Internal Compliance Low High
non-compliance with laws and
regulations

Inability to attract, engage and Internal Strategic Medium High
retain high potential/promotable
talent

Overdependence on single source Internal and Operational/ Low Medium
suppliers and major principals External Commercial




Risk Exposure

Rating*

High

Timeline

Medium to Long
Term

ICI Pakistan Limited Annual Report 2019-20 e

Risk Mitigation Plan

Continued commitment to customer-centricity, product quality, innovation and
supply chain efficiencies, along with a strong market footprint, can help ICI Pakistan
Limited appropriately respond to challenges posed by weak economic and demand
conditions. The Board and management endeavour to define and implement a
clear strategy to overcome these strategic external risks by regularly benchmarking
production efficiencies against the competitors to minimise costs. The Board

and management continuously seek dialogue with policy makers through various
business forums in the overall interest of domestic industries, and are actively
vigilant with policies and proceedings of cases filed against anti-dumping. Training
is also provided to update the concerned stakeholders about the law and order
situation.

Medium

Long Term

ICI Pakistan Limited closely monitors changes in the regulatory environment and
adapt to all significant changes in a timely manner. The Company is dedicated
to compliance with all legal and regulatory requirements with a special emphasis
on conformity to the Code of Conduct. ICI Pakistan Limited operates under a
comprehensive Competition Law compliance programme that includes training,
monitoring and assessment.

Medium

Long Term

ICI Pakistan Limited’s key focus remains on the growth and well-being of intellectual
capital. The relaunch of ICI Pakistan Limited’s value-driven competency framework
(SuccessFactors) provides the roadmap for talent acquisition and development
activities, ensuring that the right talent is available for delivery of strategic ambitions.
Advancing the well-being and engagement of the workforce is a high priority and
the Company considers it a commitment that encompasses employee satisfaction
and competitive benefits. The Board and management place great emphasis on
attracting, educating, motivating and retaining our workforce, through tools such as
the Performance and Development Discussion, organisational health surveys and
ensuring robust succession planning in the Company.

Medium

Long Term

The Company continuously engages its principals in a strategic view of the business
in Pakistan. ICI Pakistan Limited emphasises the satisfaction of its suppliers and
works hard to outperform their expectations. ICl Pakistan Limited safeguards the
Company’s position through secured contracts and continues to seize opportunities
to launch its own range of products/brands to reduce dependency on the
principals. The Company explores alternate suppliers and performs concrete and
thorough research on their product ranges to meet any contingencies, if required.
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Likelihood

Product Quality Internal Operational/ Low High
Commercial

Commodity Risk External Operational/ Low Low
Commercial

Failure to keep pace with Internal Strategic Low Low

technological advancements

HSE&S compliance risk Internal Health & Safety Low Low

Fluctuation in exchange rates External Financial Medium Low

Continued depreciation of the Pakistani

rupee against the US dollar has a

negative impact on the financial results

of the Company’s Businesses through

erosion of margins, particularly in the

Life Sciences Business, where prices

of pharmaceutical products are capped

by the Ministry of Health.

Interest rate risk External Financial Low Low

An increase in interest rates will result in
higher borrowing costs and impact the
Company’s profitability.



Risk Exposure

Rating*

Medium

Timeline

Long Term
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Risk Mitigation Plan

ICI Pakistan Limited maintains a continued focus on quality control at both the
principal and business level (e.g. storage/transportation at correct temperatures,
etc.). The Company also ensures detailed information is available on packaging
and training needs of the staff are regularly monitored for reporting of adverse
events. The Company also has defined standard operating procedures for crisis
management and media handling. Moreover, ICI Pakistan Limited’s customer
complaint management system aids in conducting a timely review of the customer
feedback. The Company further conducts gap analysis to improve our testing
methodologies so as to comply with our core value of Customer Centricity.

Low

Short Term

The business plan is reviewed on an ongoing basis and in case of any changes
in the market dynamics, the issues/scenarios are highlighted to the principal in
advance to negotiate quantities and the prices.

Low

Long Term

ICI Pakistan Limited’s management highly values data security, automation of
operations and technological advancement in the relevant industries. The Company
has invested in a robust management reporting system, research and development,
and lab infrastructure to improve in-house capabilities. ICI Pakistan Limited
maintains close ties with customers and consults them to remain updated on the
changes taking place in the industry. The Company’s Business Development team
regularly issues a news bulletin based on new developments in the local and global
industry.

Low

Medium

Low

Long Term

Medium to Long
Term

Short Term

For ICI Pakistan Limited, compliance with HSE&S standards is the license to
operate. The Company continues to focus on energy conservation, waste and
operational efficiencies and eco-efficiency footprint reduction. A detailed report on
HSE&S performance and development is available in the report.

ICl Pakistan Limited’s centralised treasury function closely monitors and manages
the exposure to foreign currency risk and uses various available mechanisms,
such as locking forward contracts, minimising the foreign currency credit and
resorting to natural hedging, wherever possible. Further mitigation is done through
the introduction of generic brands, assessing the economic situation frequently
for informed decision-making and continuous engagement with external parties to
assess their viewpoint.

The Company continuously monitors and negotiates viable deals to minimise the
interest rate risk. Wherever possible, the residual risk is passed on as part of the
product pricing. Further, the Company tries to remain at a lower level of gearing

to minimise the impact of financing costs. With its strong ability to generate cash
flows, the Company tries to pay off its debts to minimise the impact of an increase
in interest rates.
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Failure to keep pace with Internal
technological advancements

Credit Risk External

The risk of default in payments by credit
customers in the current challenging
economic conditions, leading to
adverse financial impact on the
Company.

Liquidity Risk Internal
The risk of Company being unable to
fulfil its financial obligations due to non-

availability of sufficient funds

*Risk exposure rating is based on likelihood & impact of risk.

Strategic

Financial

Financial

Likelihood

Low

Low

Low

Low

Low

Low
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Risk Exposure Timeline

Rating*

ABajens 3 mainanQ

Low Long Term ICl Pakistan Limited’s management highly values data security, automation of
operations and technological advancement in the relevant industries. The Company
has invested in a robust management reporting system, research and development,
and lab infrastructure to improve in-house capabilities. ICl Pakistan Limited maintains
close ties with customers and consults them to remain updated on the changes

taking place in the industry. The Company’s Business Development team regularly

issues a news bulletin based on new developments in the local and global industry.
Low Medium to Long The Company’s counter party risk is sufficiently diversified with established limits
Term for key customers. Credit reviews are regularly conducted to align the exposure in

line with the changing conditions, while remaining within the bounds of overall risk
appetite of the Company.
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Low Short Term The Company ensures optimum utilisation of cash generated by operations and has
sufficient financial lines with various institutions to meet any funding requirements.
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Board and Management

Committees

Committees of the Board

Audit Committee with brief terms of reference

The Audit Committee ensures that the Company has a sound
system of internal financial and operational controls. Chaired

by an Independent Director, the Committee serves as the eyes
and ears of the Board, assisting it in the discharge of its fiduciary
responsibilities.

The Audit Committee reviews the periodical financial statements
of the Company and announcements of results to the stock
exchange. An important responsibility of the Committee is to
recommend to the Board the appointment of external auditors,
facilitate the external audit and discuss with the external auditors

major observations arising from interim and final audits. In doing so,

the Committee also reviews the Management's response thereto.

Other main responsibilities of the Audit Committee include risk
management; compliance with relevant statutory requirements;
review of legal matters which may significantly impact financial
statements; reviewing all related party transactions; monitoring
compliance with the best practices of corporate governance,
and investigating any violations thereof and, ensuring
coordination between internal and external auditors.

While carrying out the duties, the Audit Committee has the
authority to discuss directly with the management, internal
auditors or external auditors any issue within its remit. The
Committee may obtain outside legal or professional advice on
the matter, if necessary. The Board of Directors constituted the
Board Audit Committee which for the initial ten (10) months from
July 2019 to April 2020 comprised of three (3) Directors and
subsequently from May 2020 onwards consisted of four Directors.
Two members of the Committee including the Chairman are
independent non-executive Directors, whereas the remaining two
members are non-executive directors. The Head of Internal Audit
acts as the Secretary to the Committee. The Chief Executive,
Chief Financial Officer and representatives of internal auditors
attend Audit Committee meetings only by invitation.

The Audit Committee meets at least four times a year. At least
once a year, it mests external auditors independent of the CFO
and the internal auditors.

Human Resource and Remuneration Committee
The Human Resource and Remuneration Committee is a sub-
committee of the Board and is responsible for reviewing and
recommending the selection, evaluation and compensation of
the Chief Executive, the Executive Management Team (including
the CFO and Company Secretary) and the Head of Internal Audit.
Additionally, it also reviews and recommends HR management
policies and the succession planning process for the position of
the Chief Executive and his direct reports.

The Committee also takes into consideration the
recommendations of the Chief Executive on such matters as
remuneration and performance of key management positions
and in particular managers who report directly to the Chief
Executive, and recommends the same for Board approval.

The Committee comprises five members; three Non-Executive
Directors, one Executive Director and an Independent Director
who is also the Chairman of the Committee. The General Manager
Human Resource & Administration acts as the Secretary to the
Committee. The Committee meets at least once a year.

Banking Committee

This Committee comprising two Executive Directors and one
Independent Director, and has been constituted to approve
matters relating to opening, closing and day-to-day operations
of bank accounts. The resolutions passed by the Banking
Committee are subsequently ratified by the Board.

Shares Transfer Committee

The Share Transfer Committee consists of two Executive
and one Non-Executive Director. This Committee approves
registrations, transfers and the transmission of shares.
Resolutions passed by the Shares Transfer Committee are
subsequently placed at Board meetings for ratification.

Management Committees

Executive Management Committee

The Chief Executive is the Chairman of the Executive
Management Committee. The Committee comprises all
Business and Functional Heads. This Committee meets once
a month under the chairmanship of the Chief Executive and is
responsible for strategic business planning, decision making
and overall management of the Company.

HSE&S Management Committee

The Health, Safety Environment and Security Committee
monitors Companywide HSE&S practices. It oversees the health,
safety, environment and security functions of the Company

and is also responsible for ensuring that all of the Company’s
operations remain environmentally conscious and compliant with
the prevalent regulatory framework. The Committee is chaired by
the Chief Executive.

Succession Planning Forum

This forum is chaired by the Chief Executive and meets periodically
to review the Company’s succession planning and talent pipeline.
This forum is supported by the following capability groups:

e Commercial capability group

e Technical Capability group

e HRand Legal Capability group
e  Finance and IT capability Group
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Company
Information

Board of Directors

Muhammad Sohail Tabba
Muhammad Ali Tabba

Jawed Yunus Tabba
Amina A Aziz Bawany

Chairman (Non-Executive) Asif Jooma Chief Executive
Vice Chairman (Non-Executive) Khawaja Igbal Hassan Independent
Non-Executive Muhammad Abid Ganatra Executive
Non-Executive Syed M. Shabbar Zaidi Independent

Audit Committee HR & Remuneration Committee
Syed M. Shabbar Zaidi Chairman Khawaja Igbal Hassan Chairman
Khawaja Igbal Hassan Member Muhammad Sohail Tabba Member
Muhammad Ali Tabba Member Muhammad Ali Tabba Member
Jawed Yunus Tabba Member Jawed Yunus Tabba Member
Asif Jooma Member

Chief Financial Officer
Muhammad Abid Ganatra

Company Secretary
Nausheen Ahmad

Head of Internal Audit

Muhammad Ali Mirza

Executive Management Team

Asif Jooma Chief Executive

Nauman Shahid Afzal* Vice President, Polyester Business

Nausheen Ahmad General Counsel, Company Secretary and Head of
Corporate Communications & Public Affairs

Vice President, Chemicals and Agri Sciences Business
Chief Financial Officer

Senior Business Consultant &

Vice President, Soda Ash Business

General Manager, Strategy,

Business Development & Innovation

Vice President, Pharmaceuticals Business

Arshaduddin Ahmed
Muhammad Abid Ganatra
Suhail Aslam Khan

Egan Ali Khan

Aamer Mahmud Malik

Fariha Salahuddin
*Alphabetised by last name

General Manager, Human Resources & Administration

Bankers

Allied Bank Limited

Allied Bank Limited-Islamic Banking
Group

Askari Bank Limited

Askari Ikhlas Islamic Banking

Bank Al Habib Limited

Bank Al Habib Islamic Banking
Bank Alfalah Limited

Bank Alfalah Limited — Islamic
Banking Group

Bank of Khyber

Bank of Punjab

Citibank N.A.

Faysal Bank

Faysal Bank - Islamic Banking
Habib Bank Limited

Habib Bank Limited - Islamic Banking
Habib Metropolitan Bank Limited
Habib Metropolitan Bank Sirat Islamic
Industrial and Commercial Bank of

China Limited

MCB Bank Limited

MCB Islamic Bank Limited

Meezan Bank Limited

National Bank of Pakistan

Samba Bank Limited

Standard Chartered Bank (Pakistan) Limited
Standard Chartered Bank (Pakistan)
Limited-Saadig

United Bank Limited

UBL Ameen

Auditors

Internal Auditors
KPMG Taseer Hadi & Co.,
Chartered Accountants

External Auditors
EY Ford Rhodes
Chartered Accountants

Registered Office

ICl House, 5 West Wharf,
Karachi-74000

Tel: 111-100-200, (021) 32313717-22
Fax: 32311739

Website: www.ici.com.pk

Shares Registrar

FAMCO Associates (Pvt) Ltd.

8-F, Next to Hotel Faran, Nursery,
Block-6, P.E.C.H.S. Shahrah-e-Faisal,
Karachi.

www.famco.com.pk

Tel: (021) 34380101-5

Fax: (021) 34380106

Legal Advisor

Imran Mushtag & Company
78-B, Mozang Road (opp. British
Council), Lahore

Tel: (042) 36298184-5

Fax: (042) 36298186
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oard of Directors

Muhammad Sohail Tabba

Chairman

Mr. Muhammad Sohail Tabba - Pakistan’s business mogul and philanthropist,
owes his prosperity to a conglomerate of businesses and export houses
bearing the YBG brand name. His proficient leadership in diverse sectors —
manufacturing, cement, energy, entertainment, real estate and philanthropy

- spanning over almost three decades - has earned laurels and accolades for

his group and country.

Mr. Muhammad Sohail Tabba - the CEO of Gadoon Textile Mills Limited, Lucky
Knits (Private) Limited and Director of Yunus Textile Mills Limited, Lucky Textile
Mills Limited - is spearheading Pakistan's leading group-YBG- in the arenas

of textiles globally. Gadoon Textile Mills Limited, Lucky Knits (Private) Limited
Yunus Textile Mills Limited and Lucky Textile Mills Limited are Pakistan’s leading
vertically integrated manufacturing houses providing employment opportunities
to over 15,000 people.

He was appointed as a Non-Executive Director on Board of ICI Pakistan Limited
in 2012 and since 2014, with his laudable leadership, he acquired the position of
Chairperson ICI Pakistan Limited. His position was further accelerated when he
became the Chairperson of NutriCo Morinaga (Private) Limited. In 2016, state-
of-the-art NutriCo Morinaga manufacturing facility was established in Pakistan

as a joint venture to produce infant formula/growing up formula.

His vision enabled the manifestation of Lucky One Mall, which is the largest
mall in South Asia. The magnificent edifice, in the heart of Karachi, provides
shopping facilities and entertainment at Onederland, to children and people
from all walks of life.

Besides being the CEO of Lucky Energy (Pvt,) Ltd, Yunus Energy Limited,
Lucky One Private Limited; Mr. Muhammad Sohail Tabba is a Director of Lucky
Cement Limited, Kia Lucky Motors, and several other companies. His social
engagements include being the Founding Member of Italian Development
Council and playing an instrumental role in contributing to the educational
landscape of Pakistan by serving on the Board of Governors at Textile Institute
of Pakistan and serving on the board of Hamdard University in the past.

Driven to contribute to the community, Mr. Muhammad Sohail Tabba became

the Founding Trustee of Childlife Foundation Pakistan in 2012. His magnanimous
contribution to the healthcare sector of Sindh is treating almost 2,000,000 patients
annually through contemporary children’s emergency rooms in 7 government
hospitals. He is also a Director of Aziz Tabba Foundation that funds Tabba Heart

and Kidney Institutes besides several other welfare projects.

Muhammad Ali Tabba

Vice Chairman

Appointed as Vice Chairman of ICI Pakistan Limited on December 28, 2012,
Mr. Muhammad Ali Tabba has been the Chief Executive Officer of Lucky
Cement Limited, succeeding his late father in 2005. He also serves as the Chief
Executive Officer of Yunus Textile Mills Ltd (YTM), a state-of-the-art home textile

mill with subsidiaries in North America and Europe.

He started his career with Yunus Brothers Group (YBG), a family conglomerate,
in 1991. YBG is one of the premier business houses in Pakistan with diversified
interests in Building Materials, Chemicals, Pharmaceuticals, Energy, Textiles,
Automotive and Real Estate Development. Muhammad Ali Tabba serves on
the Board of Trade Development Authority of Pakistan (TDAP) — a global trade

development arm of Pakistan’s Ministry of Commerce.

He is also a Trustee of the Fellowship Fund for Pakistan (FFFP) which sponsors
a top Pakistani Scholar every year to Woodrow Wilson International Center for

Scholars, a think tank based in Washington D.C. Additionally, Mr. Muhammad

Ali Tabba was the former Chairman of Pakistan Business Council (PBC), a

business advocacy forum comprising of leading private sector businesses.

He has also served in the past as the Chairman of All Pakistan Cement
Manufacturing Association (APCMA), a regulatory body of cement

manufacturers in Pakistan.

With extensive engagements in many community welfare projects, Mr.
Muhammad Ali Tabba serves on the Board of Governors at numerous
renowned universities, institutions and foundations. He is the Vice Chairman of
a not-for-profit organisation, Aziz Tabba Foundation. The Foundation is working
extensively in the field of social welfare, education, health and housing. The
Foundation runs two state-of-the-art hospitals in Karachi; the Tabba Heart
Institute (THI) which is a dedicated cardiac care hospital and the Tabba Kidney
Institute (TKI), a specialised institution providing comprehensive treatment for

nephron-neurological disorder.

Mr. Muhammad Ali Tabba has been bestowed with many accolades during the
course of his career in recognition of his outstanding services and contributions
in the business and social development sector of Pakistan, including World
Economic Forum’s (WEF) Young Global Leader (YGL) in 2010, Karachi
Chamber of Commerce and Industry “Businessman of the Year” Gold Medal
Award for 2012-2013, and the country’s third highest honour and civilian award
in 2018, Sitara-e-Imtiaz, by the Government of Pakistan.



-

Amina Abdul Aziz Bawany

Non-Executive Director

Appointed as a Non-Executive Director on the Board of Directors of ICI
Pakistan Limited on December 28, 2012, Amina Abdul Aziz Bawany is a
postgraduate in Early Years Education with over ten years’ experience

in the education sector. She has held a key oversight position within the
Yunus Brothers Group (YBG) and possesses a versatile skill set with
experience in customer relations and sales and is known for her attention
to detail and excellent communication skills.

She is also on the boards of various charities that successfully raise funds
for medical and educational needs of underprivileged citizens of Pakistan.
In addition, Ms. Amina also serves as Director on the Board of Y.B.
Pakistan Limited and Lucky Textile Mills Limited.
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Jawed Yunus Tabba

Non-Executive Director

Appointed as a Non-Executive Director on the Board of Directors of ICI
Pakistan Limited on April 29, 2014, Jawed Yunus Tabba has a rich experience
in the textile industry and is currently the Chief Executive Officer and Director
of Lucky Textile Mills Limited. His untiring efforts helped him acquire deep
insight and expertise into export and manufacturing activities. He has been
instrumental in managing the textile concerns of the Yunus Brothers Group
(YBG) and has transformed Lucky Textile Mills into one of the premier Textile
Companies in Pakistan. Lucky Textile Mills is among the top five home

textile exporters from Pakistan and has been a story of rapid expansion and
diversification in the textile industry under his leadership and guidance. Mr.

Jawed Tabba is also the Vice Chairman of Yunus Brothers Group.

He is on the Board and related sub-committees of Lucky Cement Limited,
Gadoon Textile Mills Limited and Kia Lucky Motors Pakistan Limited. He
is keenly involved in the formulation of vision, strategies & governance

structures of these companies.

Mr. Jawed Yunus Tabba is also managing the real estate project LuckyOne,
which is the largest mall in Pakistan. LuckyOne is currently touted as a multi-
faceted, first of its kind regional shopping mall which has revolutionised the

shopping experience in Pakistan.

Mr. Jawed Yunus Tabba is also extensively engaged in community welfare
projects which include the Aziz Tabba Foundation (ATF). The Foundation
works extensively in the field of social welfare, education, health and housing.

He is also a member of the Young President Organization (YPO).
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oard of Directors

Asif Jooma

Chief Executive

Asif Jooma started his career in the corporate sector with ICI Pakistan
Limited in 1983 and has over 35 years of extensive experience in senior
commercial and leadership roles. Following his early years with ICI Pakistan
Limited and subsequently Pakistan PTA Limited, he was appointed
Managing Director of Abbott Laboratories Pakistan Limited in 2007. After
serving there for nearly six years, he returned to ICl Pakistan Limited as
Chief Executive in February 2013.

Mr. Jooma has previously served as President of the American Business
Council, President of the Overseas Investors Chamber of Commerce and
Industry (OICCI) and Chairman of the Pharma Bureau. He has also served

as a Director on NIB Bank Limited, Engro Fertilisers Limited and Director and
Member Executive Committee of the Board of Investment (BOI) — Government
of Pakistan. Mr. Jooma currently serves on the Board of National Bank of
Pakistan, Systems Limited and Pakistan Tobacco Company Ltd. and is the
Chief Executive of NutriCo Morinaga (Private) Limited.

He is on the Board of Governors of the Lahore University of Management
Sciences (LUMS) and a Trustee of the Duke of Edinburgh’s Awards
Programme whilst previously also serving on the Board of Indus Valley
School of Art and Architecture (IVSAA). Mr. Jooma graduated cum laude
from Boston University with a Bachelor of Arts in Development Economics.
He has attended Executive Development Programmes at INSEAD and
Harvard Business School.

Khawaja Iqgbal Hassan

Independent Director

Khawaja Igbal Hassan was appointed as an Independent Director on the
Board of ICI Pakistan Limited on January 18, 2013.

Mr. Hassan graduated cum laude from the University of San Francisco in 1980
with majors in Finance and Marketing. He started his career with Citibank N.A.
where he worked in Saudi Arabia, Turkey and Pakistan. After leaving Citibank

in 1994, Mr. Hassan co-founded Global Securities Pakistan Limited, a former
joint venture partner of UBS, and then established NIB Bank Limited which was
subsequently majority-acquired by Temasek Holdings of Singapore. He served

as the Chief Executive Officer of both institutions.

Mr. Hassan presently serves on the Board of Directors of Engro Corporation
Limited, as well as the Board of Governors of the Karachi Grammar School.
He is also a Trustee of the Layton Rahmatullah Benevolent Trust (LRBT),

the Cardiovascular Foundation and the Tauheed Trust. Mr. Hassan is also
Chairman of the Advisory Committee of the Development Corporation
Advisers Pakistan (Private) Limited, a wholly owned subsidiary of the CDC
Group Plc of the UK.

He has served as a member of the Monetary Policy Committee of Pakistan,
including the Boards of the State Bank of Pakistan, the Civil Aviation Authority
of Pakistan (CAA), Pakistan Steel Mills Limited, Habib Bank Limited, National
Fullerton Asset Management Company Limited, Citicorp Investment Bank
Pakistan, Pakistan Fund, Global Securities Pakistan Limited, NIB Bank Limited,
Lahore University of Management Sciences (LUMS), the Central Depository
Company of Pakistan Limited, and the Pakistan Centre for Philanthropy (PCP).

Mr. Hassan is a former Vice Chairman of the Pakistan Bankers’ Association
and has served as Chairperson, Banking Sector Committee on Reform of
Pakistan’s Banking Companies Ordinance. He has also been a member of
the Prime Minister of Pakistan’s Task Forces on Foreign Exchange Reserves
Management, Corporate Tax Reform and Capital Markets Reform.

In 2007, Mr. Hassan was awarded the Sitara-e-Imtiaz by the Government of
Pakistan for meritorious contributions to national interests.



Muhammad Shabbar Zaidi

Independent Director

Syed Muhammad Shabbar Zaidi was appointed as an Independent
Director on the Board of Directors of ICl Pakistan Limited in May 2020.

A Chartered Accountant by profession, Mr. Zaidi served as the 26th
Chairman of the Federal Board of Revenue (FBR) from May 2019 till April
2020. He previously also served as a Provincial Minister for Finance,
Board of Revenue and Excise & Taxation, in the Government of Sindh

during the 2013 caretaker setup.

Mr. Zaidi was also a member of the Federal Government Task Force for

Reform of Tax Administration in 2002 and authored the report.

A retired senior partner at A. F. Ferguson & Co, he also serves as
Chairman on the Securities & Exchange Commission Committee formed
for Corporate Industrial Rehabilitation Reform and is a member of the

Economic Advisory Council.

He is a fellow member of the Institute of Chartered Accountants of
Pakistan and has also served as President of the Institute from 2005-
2006. Mr. Zaidi has also served as member of Developing Nations
Committee of International Federation of Accountants, President South
Asian Federation of Accountants, Founder Director of Pakistan Institute
of Corporate Governance, member Central Audit Committee of the State
Bank of Pakistan and was the Director of the Karachi Stock Exchange
Limited from 2012-2015.

Among his non-profit work, he is a trustee of the Sindh Institute of Urology
& Transplantation (SIUT) and member of Boards of Governors of Liaquat
National Hospital and Karachi School of Business and Leadership (KSBL).

Mr. Zaidi has also authored books, including ‘A Journey for Clarity’ and
‘Pakistan: Not a Failed State’.
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Muhammad Abid Ganatra

Executive Director & CFO

Appointed as a Director on the Board of Directors of ICI Pakistan Limited on
December 28, 2012, and as the Chief Financial Officer of the Company in
April 2013. Mr. Abid Ganatra has been associated with the Yunus Brothers
Group since 1994. He has more than 20 years of diversified experience in
senior management positions with an emphasis on financial management,
operational management, capital restructuring, mergers and acquisitions,

corporate and legal affairs as well as taxation.

Mr. Abid Ganatra is a fellow member of the Institute of Chartered
Accountants of Pakistan and the Institute of Cost and Management
Accountants of Pakistan. He has also gained a Masters’ degree in
Economics and Bachelors in Law. Mr. Ganatra is also a Certified Director

from Pakistan Institute of Corporate Governance.
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Asif Jooma
Chief Executive

Asif Jooma started his career in the
corporate sector with ICl Pakistan
Limited in 1983 and has over 35
years of extensive experience in
senior commercial and leadership
roles. Following his early years with
ICl Pakistan Limited and
subsequently Pakistan PTA Limited,
he was appointed Managing
Director of Abbott Laboratories
Pakistan Limited in 2007. After
serving there for nearly six years, he
returned to ICI Pakistan Limited as
Chief Executive in February 2013.

Mr. Jooma has previously served as
President of the American Business
Council (ABC), President of the
Overseas Investors Chamber of
Commerce and Industry (OICCI) and
Chairman of the Pharma Bureau. He
has also served as a Director on NIB
Bank Limited, Engro Fertilisers
Limited and Director & Member
Executive Committee of the Board of
Investment (BOI), Government of
Pakistan. Mr. Jooma currently serves
on the Board of National Bank of
Pakistan, Systems Limited and
Pakistan Tobacco Company Ltd.
and is the Chief Executive of NutriCo
Morinaga (Private) Limited.

He is on the Board of Governors of
the Lahore University of Management
Sciences (LUMS) and a Trustee of
the Duke of Edinburgh’s Awards
Programme whilst previously also
serving on the Board of Indus Valley
School of Art and Architecture
(IVSAA). Mr. Jooma graduated cum
laude from Boston University with a
Bachelor of Arts in Development
Economics. He has also attended
Executive Development
Programmes at INSEAD and
Harvard Business School.

o

Muhammad Abid Ganatra
Executive Director & CFO

Appointed as a Director on the
Board of Directors of ICI Pakistan
Limited on December 28, 2012, and
as the Chief Financial Officer of the
Company in April 2013. Mr. Abid
Ganatra has been associated with
the Yunus Brothers Group since
1994. He has more than 20 years of
diversified experience in senior
management positions with an
emphasis on financial management,
operational management, capital
restructuring, mergers &
acquisitions, corporate and legal
affairs as well as taxation.

Mr. Abid Ganatra is a fellow member
of the Institute of Chartered
Accountants of Pakistan and the
Institute of Cost and Management
Accountants of Pakistan. He has a
Master’s degree in Economics and
Bachelors in Law. Mr. Ganatra is
also a Certified Director from
Pakistan Institute of Corporate
Governance.
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Nausheen Ahmad

General Counsel

Company Secretary & Head Of
Corporate Communications and
Public Affairs

Nausheen Ahmad is the Company
Secretary and General Counsel of ICI
Pakistan Limited. She also oversees
the Corporate Communications
functions. Prior to moving to ICl
Pakistan Limited she spent 12 years
as Company Secretary and Head of
Legal at Habib Bank Limited.

Nausheen is a UK qualified Barrister
with over three decades of corporate
law experience. She presently serves
on the Board of Meezan Bank
Limited and International Steels
Limited as an Independent Director.
She is a certified Mediator from
CEDR UK and on the panel of IBA
DRF. She also provides corporate
governance trainings through
Pakistan Institute of Corporate
Governance, Institute of Business
Administration and Institute of
Business Management.
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Suhail Aslam Khan
Senior Business Consultant and
Vice President

Soda Ash

Suhail Aslam Khan is the Vice
President Soda Ash Business and
has over 30 years of professional
experience in diverse fields such as
Human Resources, Corporate
Communications & Public Affairs as
well as Project Development. He has
also served as the Vice President for
the Polyester Business, Vice
President Manufacturing Pakistan
PTA Limited and the CEQ of ICI
Pakistan PowerGen Limited, a
wholly owned subsidiary of ICI
Pakistan Limited.

An alumnus of the INSEAD Business
School, Suhail holds a Master’s
degree in Chemical Engineering
from Aston University in

Birmingham, UK.

Nauman Afzal Khan
Vice President
Polyester

Nauman Afzal is the Vice President
of Polyester Business, with over 25
years of international leadership and
strategic management experience in
commercial and manufacturing
areas.

He started his career with ICl
Pakistan Limited in 1993 as a
Management Trainee. Subsequently,
he joined Procter & Gamble where
he held several positions in
Operations, Safety, Planning,
Logistics and Engineering, across
countries like Russia, Saudi Arabia
and Romania.

In 2008, Nauman Afzal joined
Reckitt Benckiser, Dubai, in the
capacity of Supply Director, where
he was responsible to look after all
aspects of supply to over 26
countries in the Middle East & North
Africa (MENA) region. In 2013,
Nauman Afzal joined British
American Tobacco as Head of
Manufacturing and later, he took
over the charge as Area Head of
Supply Chain Services. Before
joining ICI Pakistan Limited in June
2019, he was associated with TCS
Logistics Limited as Country Head,
Corporate.

Nauman Afzal holds a Master’s
Degree in Electrical Engineering from
University of California, Los Angeles,
USA and a Bachelor’s Degree from
Imperial College of Science &
Technology, London. Nauman Afzal
is a member of City & Guilds Union
(UK), IEE (UK) and IEEE (US).

0

Aamer Malik
Vice President
Pharmaceuticals

Aamer Malik is Vice President of the
Pharmaceuticals Business at ICI Pakistan
Limited and is a seasoned professional
from the Pharmaceuticals industry, having
served in diverse roles in Pakistan and
abroad. He possesses over 30 years of
senior managerial experience across
multiple industries in both local and
international markets.

He started his career as an Audit Senior
in May 1987 with Clarke & Co., Chartered
Accountants, London. In 1988 he joined
Citroen Wells, Chartered Accountants,
LLondon and in 1990 moved back to
Pakistan. Upon his return he joined
AF.Ferguson & Co. (PWC), Chartered
Accountants, as Assistant Manager
Audit. In February 1992, he took over the
role of Senior Executive Finance with
Attock Oil Group of Companies and later
in November 1992 joined AB Electrolux
as Finance Manager. In November 1994,
Electrolux seconded him to Malaysia as
Internal Audit Manager.

Aamer Malik is no stranger to ICI Pakistan
Limited. In January 1997 he joined ICI
Pakistan Limited in the capacity of
Finance Manager, Paints Business
(currently AkzoNobel Pakistan Limited)
and in January 1999 his services were
transferred to the PTA Business (currently
known as Lotte Chemical Pakistan
Limited) in the capacity of Vice President
Finance, CFO and Company Secretary. In
February 2005, Aamer Malik joined
Abbott Laboratories as Host Finance
Director / CFO, Pakistan and in July 2008
he was seconded to Japan as CFO for
Abbott’s Japan operations. In January
2011 he took over the responsibilities as
Area Finance Director, Established
Pharmaceuticals, Asia Pacific in the same
company. In May 2018, Abbott appointed
him as Director, International Finance,
Strategic Projects, Emerging Markets,
Established Pharmaceuticals. Aamer
holds a Chartered Accountancy degree
from England & Wales, UK.



Arshaduddin Ahmed
Vice President
Chemicals & Agri Sciences

Arshaduddin Ahmed is the Vice
President of the Chemicals and Agri
Sciences Business. A Chartered
Accountant and engineer by
profession, Arshad started his
career with Deloitte Touche
Tohmatsu International. In
November 1997 he joined ARTAL
Pakistan (a Belgian conglomerate)
as Finance Manager and later took
on the roles of Financial Analyst and
Operations Manager. In May 2001,
he joined Nestle Pakistan as
Operations Manager where he was
later elevated to the position of
Financial Controller. Arshad joined
Engro Polymer and Chemicals in
2005 where he served as Chief
Financial Officer and Vice President
Marketing. Arshad has been with
ICI Pakistan Limited since 2015.

He has over 23 years of highly
diversified cross functional
experience. He has worked in
sales, marketing, finance, supply
chain. His general and strategic
management exposure spans over
different industries covering both
B2B and B2C organisations.

Fariha Salahuddin
General Manager
Human Resources and
Administration

Fariha Salahuddin is the General
Manager Human Resources and
Administration at ICl Pakistan Limited
and possesses over 20 years of
experience in her field. She is an
accomplished commercially focused
Global HR Leader with deep
expertise in analysing organisational
needs; and designing and
implementing practical and innovative
HR Strategies.

Fariha Salahuddin has spent a major
part of her career with
GlaxoSmithKline (GSK), where she
has enjoyed working on all aspects of
the HR Function on a local, regional
and global level. She began her HR
career in 2003 as an Assistant HR
Business Manager at Unilever. In
2004 she joined GlaxoSmithKline as
Senior Human Resources Manager,
followed by numerous senior roles
which included HR Director —
Pakistan, Vice President HR, Middle
East Africa and Vice President HR,
Emerging Markets and Australasia. In
2016, she took over the role of Vice
President, Global Talent Business
|eader, Consumer Healthcare based
in the UK, after which in December
2017, she left GSK to pursue an
opportunity with Méinlycke Health
Care, Sweden as Global HR
Business Partner.

Fariha Salahuddin’s primary strengths
remain in building and leading HR
teams, delivering customer-centric
HR Solutions, and adding sustainable
and measurable value to ICI Pakistan
Limited and its people. She holds a
Master’s degree in Human Resources
Development from Pittsburg State
University, USA, and a second
Master’s degree in MS, Family
Relations and Child Development
from Karachi University.
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Eqgan Ali Khan

General Manager

Strategy, Business Development &
Innovation

Egan Ali Khan has over two
decades of leadership experience in
corporate strategy, commercial,
business development and finance
working in foods, agribusiness,
chemicals and commodities sectors.

Prior to joining ICI Pakistan Limited,
he held senior management
positions at Engro Corporation as
Business Director - Consumer
Staples; Head of Strategy, Business
Development & Finance; and
Business Head — Commodities as
well as Secretary to the Board
Investment Committee. He
implemented the turnaround of
Engro’s staple foods business by
revisiting its business model.

He has been instrumental in
developing the Mission Statement,
Corporate Strategy and Strategic
Aspiration 2025 for the company
working with the leadership team
and the Board. He also led the team
which launched ‘EXPLORE’ - a
platform to drive innovation and
‘Lean Six Sigma’ - an initiative to
drive operational excellence.

He holds a Master in Business
Administration from IBA, Karachi
and has also received executive
education at the Harvard Business
Schooal, Kellogg School of
Management and the Indian School
of Business.

He is a member of the OICCI
Subcommittee on Regulatory, Digital
& Ease of Doing Business in
Pakistan and was a jury member for
the first EFFIE awards held in
Pakistan.
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Report of the

Directors

for the year ended June 30, 2020

The Directors are pleased to present their report, together with the audited financial
statements of the Company, for the year ended June 30, 2020.

Overview

The net turnover of PKR 53,599 million for the year under review
was 8% lower than PKR 58,329 million recorded for the year
ended June 30, 2019, due to decline in revenues across all
businesses except for the Animal Health Business. The economic
slowdown and uncertainty induced by COVID-19 pandemic along
with consequential country wide lockdown were the primary
factors which affected the revenues in the later part of the year
under review.

The net turnover of the Polyester Business was lower by 16%
on account of decreased prices across the petrochemical
chain. Moreover, the complete lockdown of non-essential
industry which included textile spinning mills and polyester
fibre manufacturing, following the COVID-19 outbreak
negatively impacted the business for two months. Soda Ash
Business revenues reduced by 5% mainly due to global and
local lockdowns, which significantly disrupted the global Soda
Ash demand resulting in decline of Soda Ash prices and
volumes. The Pharmaceuticals Business recorded a decline of
3% in revenues, mainly due to disruption in supply of key raw
materials coupled with closure of Out Patient Departments
(OPDs) owing to the COVID-19 outbreak, eventually impacting
overall industry volumes. The net turnover of the Chemicals &
Agri Sciences Business declined by 1%, mainly due to sharp
reduction in demand for polyurethanes, textile chemicals and
non-essential industrial chemicals. The Agri segment was
relatively unaffected by the COVID-19 related measures. The
net turnover of the Animal Health business was higher by

5% despite the adverse economic impact of COVID-19, with
growth mainly driven by the livestock segment.

Despite lower revenues and economic challenges, the operating
profit for the year at PKR 5,575 million was 13% higher than the
Same Period Last Year (SPLY), with improved performances in
the Polyester, Pharmaceuticals and Chemicals & Agri Sciences

ﬂ[//)f?ll';«léi‘”di.fﬁ/:ul

businesses by 711%, 99% and 5% respectively. The Polyester
Business showed a complete turnaround and delivered a growth
of 711% in operating profit in comparison to the SPLY, achieved
mainly due to operational excellence and improved margins. The
Pharmaceutical Business also showed a remarkable growth in
the operating result, being higher by 99% against the SPLY. This
growth is mainly attributable to the manufacturing efficiencies,
stringent cost controls initiatives, better product mix and increase
in market share. The Business launched eight new branded
generic products during the year. The Chemicals & Agri Sciences
Business showed improved operational performance primarily
driven by better margins in the Agri Business. The operating
result of Soda Ash Business reduced by 2% as compared to

the SPLY due to substantial decline in sales volumes owing to
COVID-19 outbreak. Lastly, the Animal Health Business, reported
a decline of 21% in operating profit compared to the SPLY, mainly
due to challenges faced in the poultry segment.

The Profit After Tax (PAT) for the year ended June 30, 2020 at
PKR 3,029 million was 31% higher than the SPLY. This increase
was primarily driven through higher operating results by 13%
coupled with higher dividend income from Associate and lower
exchange losses. This was partially offset by increase in financing
cost by 10% compared to the SPLY due to higher average
interest rates. The Earnings Per Share (EPS) at PKR 32.80 is 31%
higher compared to PKR 24.96 for the SPLY.

On a consolidated basis, including the results of the

Company’s subsidiaries, ICl Pakistan PowerGen Limited, Cirin
Pharmaceuticals (Private) Limited and NutriCo Morinaga (Private)
Limited, PAT for the year was PKR 2,362 million of which loss

of PKR 166 million was attributable to non-controlling interests.
The profit attributable to the Group translated into an EPS of
PKR 27.37. During the year, the Company recognised PKR 431
million as a share of profit from NutriCo Pakistan (Private) Limited
(Associate), as compared to PKR 526 million for the SPLY.
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EBITDA (PKR m)
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PKR’ 000
June 30, 2020 % June 30, 2019 %
Net Sales 53,598,537 58,328,849
Sales Tax 6,747,024 3,502,977
Net Sales including sales tax A 60,345,561 98% 61,831,826 99%
Other operating Income 955,328 2% 408,768 1%
61,300,889 100% 62,240,594 100%
Raw Materials and Services B 44,020,601 72% 48,872,247 78%
Government Exchequer and duties  C 5,527,628 9% 3,045,921 5%
Employee remuneration & benefits D 4,390,834 7% 3,817,715 6%
Operating and other expenses E 4,317,429 7% 4,199,799 7%
Dividends 1,431,566 2% 1,200,668 2%
Profit Retained F 1,612,831 3% 1,104,244 2%
61,300,889 100% 62,240,594 100%




Dividend

In view of the Company’s earnings, the Board of Directors has
recommended a Final Cash Dividend in respect of the financial
year ended June 30, 2020, at the rate of PKR 5/- per share of

PKR 10/- each, subject to the approval of the Shareholders at the
forthcoming Annual General Meeting. Including the interim dividend
of PKR 11/- per share already paid, this makes a total dividend of
PKR 16/- per share for the full year ended June 30, 2020.

Health, Safety, Environment and
Security (HSE&S)

ICI Pakistan Limited has a longstanding HSE commitment to
ensure the highest levels of health and safety for its employees,
customers and contractors, as well as environment protection in
the communities in which it operates. The Company’s focus has
been on assessing the effectiveness of the existing regulatory
framework and the approaches to management of hazards and
risks within Businesses to ensure they are sufficiently robust to
protect workers and the public from accidents and ill health.

The Company continued to deliver high performance in safety.
Collectively, ICI Pakistan Limited has worked around 28 Million
Safe Manhours with Soda Ash at 22.04; Chemicals & Agri
Sciences at 3.07; Pharmaceutical at 0.58 and Animal Health
Businesses at 2.10 Million Safe Manhours.

During the year, there were four reportable injuries to permanent
employees and no reportable injury to third party service
provider on ICI Pakistan Limited premises. These incidents were
investigated, and action plans were formulated and implemented
against each finding to avoid recurrence. The total reportable
injury rate of employees and supervised contractors was 0.47,
while for independent contractors it was O.

The employees’ understanding on ICI Pakistan's Limited
sustainability requirements and its compliance is guided through
four books: ICI Pakistan Limited's HSE&S Management System,
Occupational Health Manual, Corporate Engineering Procedures
and Information Notes for Managers. These books include best
practices followed globally. At ICI Pakistan Limited, sustainability is
managed in line with a clear sustainability strategy deployed with
the help of a multi-disciplinary Sustainability Council, which acts as
a governing body on matters relating to sustainability targets and
performance.

Sustainability at ICI Pakistan Limited is led by the top leaders and
its performance is discussed in the Executive team and Board
meetings. Critical HSE procedures are reviewed in accordance
with global developments in the field of HSE. The aim is to
provide all employees with updated information and to help them
understand ICI Pakistan Limited HSE&S Management System.
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The basic document for this purpose is the Information Notes for
Manager Series which is a guideline for managers to carry out
HSE activities in their respective fields.

Learning Event (LE) log tool has always been a system which
proactively identifies the hazards and risks associated with
them beforehand. This year in order to further improve and
make this system more robust, LE Dashboard was developed
and launched across the Company. LE Dashboard presents
data in analysis mode, efficient tracking, and better visualization
of the learning events. LE dashboard gives an analysis for

each business LE’s in real time and provides deep insights for
capturing any area for improvements.

|Cl Pakistan Limited operations are compliant with both international
and local standards. The Company became a pioneer in taking
initiative to report its sustainability compliance in line with United
Nation Sustainable Development Goals (SDGs). Companywide
campaign on SDGs requirements and training of relevant person
was conducted this year. Sustainability projects for 2019-20 were
based on the SDGs requirements. ICI Pakistan Limited is not

only concentrating on implementation of SDGs requirements

at Company level but has also offers support to multiple other
organisations which include Ministry of Planning, Development and
Reforms in preparation of Pakistan’s Voluntary National Review
(VNR) report.

Health Assessment Performance Index (HAPI) and Hygiene
Performance Index (HYPI) are two unique programs which are
implemented at all Company sites. These relate to the health
assessment and monitoring of employees’ exposure to any
hazards. During the year, the Company reviewed its Occupational
Health Manual to update it with international standards. The
concept of HAPI and HYPI is to minimize the risks of occupational
diseases. Data collected is monitored even after employees retire
with annual/biannual assessment of employee’s health that includes
audiometry and spirometry tests. No occupational illness was
reported during the year under review.

Trainings at all levels on HSE is of primary importance for the
development of employees and contractors. This year training
course modules on high hazardous activities were reviewed in
conjunction with the operational requirements. 24000 man-hours of
training was done by external and internal HSE specialists.

To create a healthy competition, awareness on risk assessment,
motivating/engaging employees on HSE performance and

hazard identification, the Chief Executive best HSE initiative award
was continued in 2019-20, helping in identifying and eliminating
significant hazards and ultimately reducing the number of incidents.

EPM database was modified to enhance the reporting of KPIs
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for H&S, Environment and Energy. Performance reports are now
extracted directly through the database. Deviations from 2019-
20 targets and initiatives from previous years was immediately
highlighted, analysed and discussed with each Business. OEE
footprint reduction remained a high priority. Energy conservation,
waste reduction, water conservation and NEQS compliance
through implementation of sustainability plans continued.

All Businesses at ICl Pakistan Limited reported compliance
with National Environmental Quality Standards, despite the
new projects across the Company that also includes NutriCo
Morinaga (Private) Limited.

COVID-19 and Related Measures

Given the developing situation of the coronavirus in Pakistan
from February 27, 2020, ICl Pakistan Limited established a
Pandemic Watch Committee (PWC) to monitor the situation
closely. The PWC and EMT reviewed the situation carefully
and implemented necessary controls to minimize the impact of
COVID-19 on employees, their families, and the businesses.

The PWC works with all businesses to develop comprehensive
pandemic management guidelines and business continuity
plans. The EMT and PWC are regularly reviewing the developing
situation to reinforce and strengthen controls continuously. The
Company has implemented more than 40 controls at all locations
to manage the impact of this pandemic. Mandatory SOPs include,
for all employees and service providers, wearing of facemasks
and maintenance of social distance of 6 feet at all times when
they are on Company premises. Other controls include passive
and active health screening, mandatory temperature checks,

use of respiratory and hand hygiene PPEs, deep cleaning

and disinfection of premises and vehicles, limiting face to

face meetings, and work from home policies. An aggressive
communication strategy was designed and implemented under
the banner of the Company’s wellness program.

These early, bold, and practical actions reduced short-term
risks to the health and safety of employees and long-term costs
to the businesses. These efforts resulted in the high morale of
employees, as evident from the results of the Butterfly survey
and minimized business disruptions.

Community Investment (Corporate Social
Responsibility)

ICI Pakistan Limited maintains a strong focus on investing in its
communities, with most of its Corporate Social Responsibility
(CSR) and community investment initiatives carried out through
the ICI Pakistan Foundation, a registered Trust, run and
managed by a Board of Trustees. Guided by its CSR Policy, the
Foundation’s initiatives (under the umbrella of the Hamgadam

Programme) primarily focus on the following areas: education,
health, community and environment. The Foundation also
supports civic development through investment in community
projects, disaster relief and rehabilitation activities as needed.

During the year, the major initiatives supported by the ICI
Pakistan Foundation include:

Education

Vocational Training

The Ladies Welfare Centre (LWC), established in 1973 by

ICI Pakistan Limited to empower women from the Khewra
community, continues to flourish. The Centre also offers
internships and teacher training programmes, and currently
employs five instructors, all of whom are former students. So far
1360 community students have graduated.

In Karachi, the Roshan Lyari programme was launched to
promote literacy and enhance capacity-building skills within
the Lyari youth community. The programme offers short-term
vocational training courses of fashion designing, stitching and
tailoring, beauty and makeup, to the female population of the
community. To date, more than 350 girls have benefited from
this programme.

Primary Education Support

For the past 18 years, the Polyester Business’ CSR team has
overseen the Govt. Boys and Girls Primary School in Tibbi Hariya,
Sheikhupura. Currently, 120 students are enrolled at the school.

The Foundation’s long-term support of the Govt. Boys and Girls
Primary School, Kakapir Village, Karachi, has included the 2008
renovation of the entire school building, including provision of
new classroom furniture and outset of sixth grade classes. More
than 200 students are enrolled at the school, which has helped
the community’s female students to continue their education. In
2017, we informally started middle level classes for community
girls as the parents were not allowing them to study in nearby co-
education based school. Now there are over 20 community girls
studying in grade 6, 7, and 8.

Montessori Teachers Training

Besides regular teachers training sessions for the school

faculty, in August 2019, ICI Pakistan Limited kicked off a six-
month Montessori Teachers Training course. In addition to the
school faculty, the surrounding school teachers were invited to
participate in the course. A total of 34 participants attended this
course, with an attendance rate of 95%. The training course now
boasts a waiting list of nearly 40 students for the second batch.

Higher Education Support
The ICI Pakistan Foundation provided funds to upgrade the
Karachi-based Murshid Hospital School of Nursing and Midwifery’s



Nursing Skills Lab, with sophisticated training equipment, which
includes life-sized working models that enable nursing students to
practice vital medical techniques. The Foundation’s support also
upgraded the school’s library and faculty computer lab. These
improvements have now allowed the Nursing School to upgrade its
three-year diploma programme to a college-level, four-year degree
programme; raising education standards for future nurses.

In continuation of the engagement with Murshid Hospital School
of Nursing and Midwifery, the Foundation awarded 16 merit-
based scholarships to deserving students enrolled in the two-
year Community Midwifery Diploma programme.

IMPACT Scholarship Programme

The ICI Pakistan Foundation has started an IMPACT scholarship
programme with the leading educational institutes namely IBA,
LUMS, GIK and UET. It is a four year undergraduate degree
programme focusing on females.

The Foundation continues to provide funds to the Pakistan
Agricultural Coalition (PAC) for the establishment of an
agricultural technical institute to aid in agricultural research and
impart quality education to farmers.

Health

After the establishment of a successful mother and child healthcare
community clinic in Khewra in FY 2016, a similar clinic for the
Sheikhupura community was formally inaugurated in October

2018. The clinic has proven to be a valuable addition to the local
healthcare infrastructure. So far, close to 10,000 children have been
monitored for immunisation and nutrition, with over 2290 awareness
sessions conducted for pregnant women. Since inception, the clinic
has successfully catered to 40,630 OPD cases with 335 emergency
trips recorded by the ambulance service.

The Foundation’s longest-running monthly eye care programme
continues to operate sustainably and reached the milestone

of completing 312 camps in February 2020. This eye care
programme has benefitted thousands of deserving patients from
Khewra and beyond, for more than 28 years.

Furthermore, a two-days kidney health awareness camp was
also organised at the Company’s Winnington Hospital, Khewra,
Civil Hospital, Khewra and Tehsil Headquarters Hospital, Pind
Dadan Khan with the assistance of Tabba Kidney Institute,
Karachi. Over 500 community people suffering from various
renal, nephrology and kidney issues attended these camps. This
has paved the way for ICI Pakistan Foundation to conduct health
awareness camps on a regular basis in the future.

In addition, the ICI Pakistan Foundation has pledged a
three-year support to the Lyari General Hospital Paediatric
Emergency OPD unit.
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Community

To engage ICl Pakistan Limited’s employees in various
community-based CSR initiatives, the Pehchan Volunteer
Programme was launched in June 2018. The programme is
guided by the Company’s CSR policy. Under the Pehchan
programme, and in line with the Company’s culture, values, and
brand promise of Cultivating Growth, the Company enables
employees to devote up to two working days (or 16 working
hours) annually on Company time in pursuit of volunteer work.
The Pehchan activities organised this year include tree plantation
drives, blood donation camps, Independence Day celebrations
at SOS Village and The Citizens Foundation, Rehbar programme.
Nearly 2000 saplings were planted during the year in Khewra,
Sheikhupra and Karachi.

During the year under review, employees overwhelmingly
participated in the Pehchan Volunteer activities. During the year,
over 200 employees spent more than 1050 hours in 18 different
activities. So far, a total of 560 employees have dedicated 1780
volunteer hours in 25 various activities.

Environment

During the year, the Company distributed over 12,000 Banyan
tree seed paper tags with the despatch of our Annual Report for
FY 2018-19. During the NutriCo Morinaga Plant inauguration and
other occasions people were encouraged to plant a tree.

Given the growing pressure on the environment, the Company
continues to participate in tree plantation drives.

For more detailed information on CSR and community investment
initiatives, please see pages 176 to 179 of this Report.

Human Resources

Employee Value Proposition

|ClI Pakistan Limited as a Company is known for its legacy
and rich history, it believes in providing different possibilities
to employees, which can enable them to achieve their goals
and pursue their passion. The Employee Value Proposition
(EVP) - ‘One Team, Many Possibilities’ is a reflection of the
unique, inspirational, and diverse possibilities existing within
ICl Pakistan Limited.

One of the core values of ICI Pakistan Limited is ‘Passion for People’
that underpins its EVP, ensuing that the Company continues to
provide ‘possibilities’ to both existing and future employees to tap
their potential and increase prosperity. Through the diversity of its
businesses and people, ICI Pakistan Limited gives to its employees
the opportunities to grow, develop, build, and explore.

Talent Management

|Cl Pakistan Limited has strong brand equity with 75 years of
legacy in the country and a reputation for developing well-
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rounded leaders in the industry. It helps attract and retain
top-tier talent. There is instant recognition of ICI Pakistan Limited
anywhere you go, which drives people to work for the Company.

One of the core values of ICl Pakistan Limited is ‘Passion

for People’ that underpins the people and culture roadmap,
ensuring the right talent is available and retained for the
sustained delivery of the Company’s business ambition. The
Company has been awarded the Gallup Best Workplace
Award twice for fostering a culture of engagement and
inclusion that drives business results. ICl Pakistan Limited

is the only company from Pakistan to be honoured with this
recognition for two consecutive years. It is locally recognised
as the Best Place to Work in the Manufacturing and
Engineering Industry by Pakistani Society of Human Resource
Management (PSHRM) and Engage Consulting.

ICl Pakistan Limited places a great emphasis on attracting,
developing, and retaining its workforce; several programs
have been deployed to ensure that talent is nurtured under
the Wellness programme to the Learning Academy; the
Company is focused on providing teams with possibilities to
learn, grow and deliver.

Succession Planning

At ICI Pakistan Limited, there is a robust succession planning
forum, which is led by the EMT.

Reviewing talent is as regular and integral as reviewing the
Company's financials. Regular meetings and check-ins are
conducted to discuss the health of the succession pipeline. The
focus is on capability building by encouraging internal lateral
moves. Last year, 31% of the senior and mid-level talent moved
through succession and career planning discussions.

With ICI Pakistan Limited having a diverse range of businesses,
employees can move across different businesses to expand
their job experience through exposure to other businesses- it is a
win-win situation.

Individuals highlighted for succession are developed through
stretched assignments, involvement in the task force, through
internal /external network and leadership training, and on the job
coaching interventions.

Interestingly, ICI Pakistan Limited has always been known as
anursery of talent and a leader feeder. The brand promise,
Cultivating Growth, is at the core of everything the Company does,
be it business strategy, talent management, or its CSR efforts.

Diversity & Inclusion

As an organisation, the Company understands the importance
and value of a diverse workforce & an equal opportunity

organisation. As such, the Human Resources Division
encourages diversity in the form of age, gender, ethnicity,
physical and mental ability, and other such characteristics that
make the employees a unique blend of cultural diversity.

The organisation takes pride in taking the following initiatives
which helps in driving its diversity agenda, and all initiatives
within the scope of diversity are parked under the Impact
banner. The Impact Scholarship Programme aims to provide
scholarship opportunities to females with financial limitations
to pursue their undergraduate degree from prestigious
universities of Pakistan. The Impact Women'’s Development
Programme (WDP) is a 4-week internship programme for
female students from diverse backgrounds. The aim of the
program is to provide high calibre students an opportunity
to gain direct exposure to a wide range of opportunities for
learning, networking and first-hand corporate exposure.

ICI Pakistan Limited also conducts Impact Circles which are
sessions with a group of 812 employees (gender inclusive) who
meet regularly to brainstorm and discuss on D&, support one
another, and learn new skills. The aim of these Impact Circles is to
encourage open dialogue about D&l and to create a personal bond
and trust amongst employees through team building activities.

Under Talent Acquisition, the gender diversity ratio is monitored
through “Gender Diversity Dashboard” through which an
analysis is conducted to determine the annual target (business-
wise) for the percentage increase in female employee population.
Therefore, regular D& Committee mestings are conducted to
discuss the mapping of positions on which the Company can
hire potential female candidates.

Compensation and Benefits

At ICI Pakistan Limited, employee achievements are celebrated
and rewarded for their successful contributions to the Company
and its success. Recognising employees who help deliver

on strategic priorities in line with the Company values is the
cornerstone of the Company’s reward philosophy. The reward
packages are designed to meet the needs of the Company’s
geographically diverse workforce and are benchmarked against
industry standards. Furthermore, ICI Pakistan Limited offers

its employees a complete lifestyle with special attention to
retirement plans after a fulfiling career with the organisation.
Apart from monetary benefits, health and welliness of the
employees is supported along with their families through

a comprehensive medical coverage policy and wellness
programmes.

Industrial Relations

At ICI Pakistan Limited, working in harmony with all employees
is stressed upon. The plant sites follow the same philosophy
and share an amicable relation with the Collective Bargaining



Agent. The Company continues to form timely conclusion of
biennial peace agreements with them. Any collective or individual
grievances are resolved harmoniously through consultative process
using designated forums and defined procedures to maintain
industrial peace and operating disruptions.

We continue to set peaceful agreements and set Human
Resource policies with the consultation of the legal department
that helps the Company in ensuring that the labour remains
engaged and motivated

Risk Management

Managing risk is one of the fundamentals of sustainable
growth and development. At ICI Pakistan Limited, the Board
of Directors has the overall responsibility of overseeing risk
management processes, and internal control procedures.

The Company’s risk management processes are designed to
safeguard assets and address possible risks to the Businesses,
including the possible impact on business continuity. These
processes are documented and regularly reviewed. Any
identified risks that could potentially affect the achievement of
strategic, operational, financial and/or compliance objectives
are promptly reported to the Board and senior management
for timely action where required, to ensure that the Company’s
operations continue smoothly.

At ICI Pakistan Limited, a clear organisational structure with a
well-defined chain of authority is in place. The senior management
teams are responsible for implementing procedures, monitoring
risk and assessing the effectiveness of various controls.

The Company employs a robust Enterprise Risk Management
(ERM) framework, which is integrated within the organisation

to ensure that the risks are identified and addressed in a timely
manner. The ERM framework is based on comprehensive,
interactive systems and processes, which enable the Company
to systematically identify, evaluate and assess risks. All
highlighted risks are prioritised according to their impact and
likelihood, with remedial actions devised accordingly.

Risk management is an ongoing need and, therefore, this
annual process includes interim updates on both the risks and
remedial and/or corrective actions.

|Cl Pakistan Limited’s ERM framework encompasses the
following elements:

e A clear and transparent process providing necessary
insights into the risks faced by the Company.

e A common language utilised for risk and its related actions —
this facilitates clear communication and decision-making by
ensuring understanding across the Board.
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e Clear accountability and governance structure in
relation to risk management.

Business Updates
Polyester Staple Fibre Business (PSF)

Net Turnover (PKR m)

June 2019 I 23,629

June 2020 NN 10,887
Operating Results (PKR m)
June 2019 aw 65

June 2020 IINNNENENNENNEEEEEEEEE 530

During the year under review, global markets were rattled by
economic shocks set by the on-going COVID-19 pandemic.
During first six months of FY 2019-20 i.e. the pre-COVID period,
markets were already dampened due to trade war between the
world’s two largest economies, The United States of America
and The People’s Republic of China. In January 2020, short-
lived optimism returned as USA-China signed a trade phase
one agreement. However, soon the world was engulfed with the
pandemic that forced governments across the globe to enforce
stringent lockdowns. Minimal or no business activity plunged
the world towards an economic recession as International
Monetary Fund forecasted market contraction by 4.9% for
2020. From May 2020 onwards, countries started easing their
lockdowns to revive business activities and restore their financial
well-being. The world is adjusting itself to the “new normal” as
markets open with caution and standard operating procedures
(SOPs) in place. As the gradual return process towards
normalcy was initiated only near the end of year under review,
the last quarter was adversely impacted.

In the year under review, average Crude oil prices fell by 24%
(USD 52.26/bbl vs USD 68.99/bbl). PX prices went down by
34% (USD 706/MT vs USD 1076/MT). In line with Crude Oil and
PX prices, PTA prices decreased by 34% (USD 580/MT vs USD
876/MT) and MEG prices decreased by 29% (USD 510/MT vs
USD 716/MT). Domestic PSF price fell only by 7% as compared
to last year (PKR 178/kg vs PKR 190/kg). On the other hand,
the regional PSF prices fell by 26% ($0.89/kg vs $1.19/kg). The
increased price differential between domestic and imported
PSF led to a surge in PSF imports.

Fuel prices followed an upward trajectory whereby a hike of
9% and 10% was observed in gas/RLNG, and furnace oil,
respectively. Coal prices on the other hand remained stable.
Consequently, energy cost also rose by 6% against the SPLY.
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Pakistan domestic textile industry specifically the Polyester/
Cotton and Cotton Segments were affected the most, due to their
heavy export reliance, with order cancellation/delays by USA and
European buyers in light of declining demand for textile-related
products impacting sales. Besides this, the domestic textile
industry remained in lockdown for 45 days which led to loss of
potential sales volume for the PSF industry. In May 2020, as the
lockdown was eased there was a sharp rebound to replenish
the inventory pipeline, however the real situation will be accessed
once the market stabilises in the coming quarter. Despite the
unprecedented market environment, the business managed

to close the year with only 12% reduction in sales volume as
compared to the previous year.

Going forward, as the countries across the globe continue to
adapt to the new normal, global markets are expected to improve,
but at a gradual pace. Feedstock prices are expected to remain
stable to firm. However, there is a concerning trend for the textile
industry as market demand recovery for this sector has been
slower than anticipated, which has left regional PSF players with
high inventories. These manufacturers will continue to look for
export markets to liquidate their stocks to maintain operating rates.
Leading analysts predict that by end of 2021, fibre demand will
return at a pre-COVID 2019 level. Against high unemployment, pay
cuts, slow business growth and fear of second wave of coronavirus
cases, consumers are expected to contain discretionary spending
which is forecast to delay recovery of textile/apparel sales.

Soda Ash Business
Net Turnover (PKR m)

June 2019 I 16,538

June 2020 NN 15,647

Operating Results (PKR m)

June 2019 I——— 3,631
June 2020 NN 3,551

The soda ash market contracted during the year under review,

due to the outbreak of COVID-19 which forced lockdowns that
completely stalled market activity. Resultantly, the net turnover of
the business dropped by 5% over the SPLY with total sales volume,
including exports being lower by 12% compared to the SPLY.

All segments barring detergent were negatively impacted due
to the outbreak. Soda Ash demand from glass manufacturers
declined due to sluggish downstream demand which was
further exacerbated following the complete lockdown of non-
essential sectors of the economy. As activity in the construction

sector came to a standstill, demand for float glass contracted.
Similarly, following closure of restaurants, wedding halls, and

dip in customer’s purchasing power, the demand for tableware
and beverage bottles also remained subdued. The paper
segment was adversely affected due to change in academic
session which meant reorganising of production schedules.
Accordingly, the manufacturers operated at low rates. Silicate
segment was also impacted by the outbreak as demand from
textile industry was affected due to the lockdown. The detergent
segment, however, showed strong growth as demand for soaps
and detergents increased due to focus on hygiene during the
outbreak. The market for refined sodium bicarbonate remained
subdued as well due to closure of tandoors and stalled market
activity which lowered demand.

Despite falling international prices, the business managed to
retain a foothold in the regional export markets on back of
relationships and customised packaging. The Business exported
material to Bangladesh, Sri Lanka, UAE, Afghanistan, Qatar,
Tanzania, and Egypt. Post the imposition of 200% import duty
into India for Pakistan exports, the Business moved quickly to
establish footprint in other markets and introduce ICI Pakistan
Soda Ash brand to the region.

In line with the growth aspiration, the Soda Ash Business
continues to expand its production capacities to cater the
market demand, with expansion of Dense Ash plant by 70,000
tons per annum during the year. Work is underway on the 14,000
tons per annum Refined Sodium Bicarbonate expansion project
which is expected to come online in Q1 of FY 2020-21.

The operating result at PKR 3,551 million was 2% lower than the
SPLY. The outbreak of COVID-19 severely impacted the business
in the latter part of the year under review, resulting in lower sales
volume. However, the impact was partly offset through improved
margins on the back of optimization in energy cost through
effective plant operations coupled with lower energy prices
during the period.

Going forward, growth is dependent on the overall economic
situation of the country as well as the world economy. The global
economy is gradually opening as governments are running out
of fiscal and monetary to sustain the economic and social costs
of the lockdown. The Government of Pakistan is particularly
pushing for “Naya Pakistan Housing Scheme” as well as
multiple CPEC projects. These steps will provide a boost to the
construction sector which in turn will improve sales to the glass
segment. Likewise, due to continued focus on hygiene, sales to
soap and detergent industry are likely to remain strong. Lastly,
with the lockdown restrictions now mostly easing, it is expected
that market activity will move towards normalisation which would
mean improvement in sales for all segments.



Pharmaceuticals

Net Turnover (PKR m)

June 2019 I 6,325

June 2020 NN 6,145

Operating Results (PKR m)

June 2019 I——— 277
June 2020 NN 553

During the year, market share of the Pharmaceuticals Business
increased from 1.38% to 1.54%, making ICI Pakistan Limited the
second fastest growing organization in the Pharmaceuticals Industry.

The Pharmaceuticals Business is transforming to become a
customer-centric business with the goal of fostering a positive
customer experience at every stage of their decision journey. The
Business activated 4 new digital channels and leveraged them to
create greater impact and reach larger audiences. Webinars and
digital activations have enabled the Business to remain relevant
and engaging for the customers at a time when COVID-19 has
limited access of our field force to customers.

On amacro level, the Pharmaceutical industry was faced with
several challenges during the year, including temporary trade
suspension with India, tax reforms announced in the Federal
Budget and most recently, the outbreak of COVID-19. The
temporary trade suspension with India disrupted the supply chain
and resulted in a significant loss of sales for the Business. Moreover,
the tax reforms led to a significant slowdown in the wholesale
segment in the early part of the year. The spread of COVID-19,
intermittent lockdowns and closure of OPDs across Pakistan has
adversely impacted pharmaceutical industry volumes. Although
the government has relaxed the lockdown to some extent, but very
few OPDs have opened, with reduced patient flow, thus hampering
prescription generation. All of this led to a shortage of number of
medicines and consequently lost sales for the Business.

The above challenges resulted in a decline of 3% in net turnover,
however, the decline was partially offset by the launch of eight
new products during the year with Merpen (Meropenem) being
recognized as the second-best launch of the industry among
450 new products launched this year.

Operating profit for the year was PKR 553 million, a sterling
performance compared to the operating profit of PKR 277 million
for the same period last year. This performance was largely
delivered by smart management of costs, while simultaneously
delivering better product mix, increased factory efficiencies and
higher toll volumes.
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The Business successfully completed the amalgamation of Cirin
Pharmaceuticals (Private) Limited in ICI Pakistan Limited effective
March 1, 2020 which entailed complex regulatory approvals

& HR integration processes. Since the merger, the SAP —
Information system has been successfully deployed at Hattar
plant in June 2020 integrating it with the ERP systems of ICI
Pakistan Limited. Both the amalgamation & the ERP deployment
were completed in record time without any business interruption
and with minimal cost. These projects have enabled the
Business to further diversify its product portfolio while providing
the right platform for future business growth.

The prevailing pandemic has upset supply chains across the
world. Apart from the loss of sales to hospitals and clinics due
to current pandemic, raw materials supply delays particularly
from India will further negatively impact both the Business and
wider industry sales and profitability in the coming months. The
recent devaluation of the Rupee has already negatively affected
the overall profitability of the business. Further devaluation will
make imports even costlier at a time when cost and freight for
imported raw materials are increasing across the globe. This
will ultimately increase cost of manufacturing the products, likely
impacting both our sales and profitability.

Facing an unpredictable economic and regulatory environment,
the Business will continue its focus on bringing new products
to the market to fulfil unmet patient needs. Further, efforts will
continue towards improving the manufacturing cost base and
reducing the costs to serve for the Business.

Animal Health

Net Turnover (PKR m)

June 2019 I 3,733

June 2020 IIEENEENENEGNGNGNGNGNGNGGGGEGEE— 3,009

Operating Results (PKR m)

June 2019 I 257

June 2020 NN 203

During the year, the Animal Health Business delivered net
turnover of PKR 3,909 million, 5% higher than the SPLY and an
operating result of PKR 203 million, 21% lower than the SPLY. In
terms of revenues, the livestock segment grew by 21% whereas
the poultry segment observed a negative growth of 27% during
the year under review.

During a major part of the year, Poultry sector profitability
was negatively impacted owing to increased supply of day-
old chicks, higher feed prices and low day-old chick and
marketable chicken prices. During the last quarter of the year
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under review, breeder companies rationalised inventory of
broiler capacity. Huge financial losses to farmers resulted in
liquidity crises and payments cycle was adversely impacted.

Corrective measures taken during the period to manage the credit
exposure also impacted the poultry sales. Implementation of strategy
to lower the credit exposure to poultry trade customers and convert
them to cash or alternate arrangements encountered resistance
from customers, resulting in loss of sales and market share.

The Business has been focusing on its locally manufactured
portfolio and the performance of locally produced MSD
anthelmintic and Farmer’s Choice portfolio is reflection of that.
Vanda and Silage also remained on track, improving the locally
manufactured mix of the business.

The market has now started adjusting itself to COVID-19, however,
in the Poultry segment, due to reduced Broiler Breeder and day-
old chicks, supply has been reduced considerably compared

to the demand of chicken meat in the market. Going forward,
bridging the demand-supply gap will be gradual.

With increased milk demand, farmers are demanding more feed
to keep milk production aligned. Shortage of Green fodder has
sustained demand for Vanda during warm weather. Increase in
prices for Silage will continue to be a challenge for the market.

Off-season for breeding will continue for a couple of months but
market players continue to negotiate and engage with corporate
customers as contracts for next breeding season are near
finalisation with supplies beginning from October 2020.

Chemicals & Agri-Sciences

Net Turnover (PKR m)

June 2019 I 8,109

June 2020 NN 3,023
Operating Results (PKR m)

June 2019 I 705
June 2020 NN /39

Despite unprecedented COVID-19 circumstances and challenging
economic conditions impacting consumer demand across
multiple segments, the Chemicals & Agri Sciences Business
achieved a net turnover of PKR 8,023 million for the year under
review, being lower by only 1% compared to the SPLY.

The operating result of the business for the year was recorded
at PKR 739 million which is 5% higher than the SPLY. Despite
the challenging situation amidst the COVID-19 pandemic and

stringent government regulations, the Business was able
to manage profitability through enhanced focus on margin
optimisation and operational excellence.

The positive results were mainly attributed to effective margin
management and cost optimisation across the business
portfolios, especially in the Agri Sciences Business. Despite
ban of imports from India and strict government regulations,
Agri Sciences strove to effectively drive the Business through
strategic improvisation. The Chemicals Business results were
impacted by depressed economic conditions which were
further aggravated in the last quarter due to COVID-19.

During the year, the newly commissioned Masterbatches
business was supported by new customer acquisition,
successful repeat orders and new technical developments
which helped built a positive momentum in this. In line
with strategic aspirations, the Business continued R&D for
specialized products to meet specific customer needs.

Going forward, the Business will continue to create enduring
value for existing and new customers, by attaining operational
excellence and embracing innovation, whilst remaining focused
on robust Business results. In view of the ongoing pandemic,
Chemicals & Agri Sciences will continue to capitalize on
opportunities arising in the market due to restricted imports of raw
materials. Normalising consumer demand post lockdown and
minimising uncertainty in the market will also provide a boost to
the overall business performance in the coming quarter.

The Business’ projections are based on assumptions based
on historical trends, market indicators and expected conditions
in the market. Due to prevailing uncertainty in the market, the
Business has taken moderate assumptions in line with the
strategic goals of the Company.

Finance

The Company’s balance sheet as of June 30, 2020, remains on
a strong footing, with a current ratio of 1.27 (2019: 1.13) and a
quick ratio of 0.49 (2019: 0.47).

The net turnover of PKR 53,599 million for the year under
review is 8% lower compared to the SPLY, due to decline
in revenues across all businesses except for Animal Health
Business.

Despite lower revenues, the gross profit for the year under
review is 11% higher than the SPLY, achieved on the back of
manufacturing efficiencies, effective margin management and
strict cost controls.

The sales and distribution expenses for the year are 7% higher
than the SPLY, whereas the administrative and general expenses



for the year are 11% higher than the SPLY. The rise in these
expenses is essentially due to increased staff costs, increased
outward freight and inflationary impact on other expenses.

The Company continued its financing facilities, both long-term
and short-term, from various banks during the year to manage
working capital funding and business expansion. During the
year, the Company also resorted to cheaper Foreign Exchange
loans for its import LCs to minimize the finance cost. However,
due to higher interest rates during the year, finance cost was
increased by 10% as compared to the SPLY. Furthermore,

the Pakistani rupee depreciated by around 5% against the US
dollar, resulting in exchange losses of PKR 367 million. These
factors impaired, to some extent, the overall performance and
profitability of the Company.

Other operating income for the year is 134% higher than the
SPLY mainly due to a higher dividend from NutriCo Pakistan
(Private) Limited - an associated Company.

The Profit After Tax (PAT) amounting to PKR 3,029 million is
31% higher than the SPLY.

The Earnings per share (EPS) of PKR 32.80 for the year is 31%
higher than the SPLY.

Future Outlook

The year 2020 is seeing the world grapple with the effects of the
COVID-19 pandemic, with high certainty of an uncertain future
with deaths ranging in hundreds of thousands and reported
cases in millions, no country from the most developed to the
poorest, has been spared.

The pandemic has had far-reaching consequences beyond the
spread of the disease itself, being an emergency of international
concerns resulting in health, lives, and economic losses. With
the virus showing no signs of easing, the crisis seems far from
over. Economies around the world are buffeted by economic
headwinds from multiple quarters: pressure on weak health
care systems, loss of trade and tourism, dwindling remittances,
subdued capital flows, supply-demand disruptions, and tight
financial conditions amid mounting debt.

The pandemic has already infected the Pakistan economy,
pushing GDP growth into negative territory coupled with higher
inflation and unemployment rates. These downturns are expected
to reverse years of progress toward development goals and push
tens of millions of people back into extreme poverty.

Although the economic activity has gained some momentum
post relaxation of the nationwide lockdown, the recovery will be
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gradual and measured. The recovery of global oil prices and
consequential tariff hikes are expected to result in a second
wave of inflation. Moreover, keeping the policy rate stable and
managing rupee value will be a challenge, which is crucial for the
suitable economic and investment climate. The surge in external
debt and geopolitical tensions further cloud the outlook.

These social and economic disruptions whilst posing threats

to the economy, will also bring opportunities. The increased
activities on China Pakistan Economic Corridor (CPEQC), initiation
of construction work on major dams and special considerations
for the construction industry should bode well for the economy.

The Company, therefore, remains confident and focused on
minimizing the negative impacts and delivering top quartile
results by leveraging its diversified product portfolio along with
proactively exploring opportunities for both organic and inorganic
growth in line with its brand promise of Cultivating Growth.

Acknowledgment

The results of the Company are a reflection of the unrelenting
commitment and contribution of its people, and the trust placed
in the Company by its customers, suppliers, service providers
and shareholders. The Company acknowledges and thanks all
stakeholders for the confidence reposed in it.

Auditors

The present auditors M/s EY Ford Rhodes, Chartered
Accountants retired and being eligible, have offered themselves
for reappointment for the new financial year.

As recommended by the Audit Committee, the Board has
approved the proposal to appoint M/s EY Ford Rhodes
Chartered Accountants as the statutory auditors of the
Company, subject to the approval of the Shareholders at the
forthcoming Annual General Meeting of the Company.

Related Party Transactions

During the year, the Company carried out transactions

with its related parties. Details of these transactions are
disclosed in note 39 to unconsolidated financial statements
attached therein.

Compliance with the Code of
Corporate Governance
The Company has taken all necessary steps to ensure Good

Corporate Governance. As part of Compliance of Listed
Companies (Code of Corporate Governance) Regulations,
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2019 (“CCG”), the Directors are pleased to state as follows:

e The financial statements prepared by the management of
the Company present fairly its state of affairs, the results of
its operations, cash flows and changes in equity.

e Proper books of account of the Company have been
maintained.

e Appropriate accounting policies have been consistently
applied in preparation of financial statements and
accounting estimates are based on reasonable and
prudent judgment.

e |nternational Financial Reporting Standards, as applicable
in Pakistan, have been followed in preparation of financial
statements and any deviation from these has been
adequately disclosed.

e The system of internal control is sound in design and has
been effectively implemented and monitored.

e There are no doubts upon the Company’s ability to
continue as a going concern.

e There has been no material departure from the best
practices of corporate governance.

e Key operating and financial data for the last 10 years is
summarised on pages 30 and 31 of this Report.

e OQutstanding taxes and levies are given in the Notes to the
Financial Statements.

e The management of the Company is committed to good
corporate governance, and appropriate steps are taken to
comply with best practices.

Investment in Retirement Benefits

The value of net assets available for benefits with respect to staff
retirement funds operated by the trustees of the funds, as per their
financial statements (un-audited) on June 30, 2020 were as follows:

30-Jun-20  30-Jun-19
Value Value
(PKR '000)  (PKR ‘000)
1 ICI Pakistan Management
Staff Pension Fund 917 907
2 ICl Pakistan Management
Staff Gratuity Fund 555 496
3 ICl Pakistan Management Staff
Defined Contribution
Superannuation Fund 1,038 924
4 |Cl Pakistan Management
Staff Provident Fund 1,144 999
5 ICl Pakistan Non-Management
Staff Provident Fund 570 484

Election Of Directors

Extraordinary General Meeting (EOGM) of the Company
was held on May 11, 2020 for election of Directors. Eight (8)
Directors including two (2) Independent Directors were elected

unopposed for a term of three (3) years effective May 11, 2020 in
the said EOGM. While selecting the Independent Directors, core
competencies, qualifications, diversified work experience, skill set
and knowledge of the individuals was considered.

Composition of the Board

In line with the requirements of the CCG, the Company
encourages representation of Independent and Non-Executive
Directors, as well as gender diversity on its Board.

The current composition of the Board is as follows:

Total number of Directors:
(@) Male: 7
(b) Female: 1

Composition:

(i) Independent Directors: 2
(iiy Non-executive Directors: 4
(iiiy Executive Directors: 2

Committees of the Board

Audit Committee

Syed Muhammad Shabbar Zaidi Chairman
Khawaja lgbal Hassan Member
Mr. Muhammad Ali Tabba Member
Mr. Jawed Yunus Tabba Member
HR & Remuneration Committee

Khawaja lgbal Hassan Chairman
Mr. Muhammad Sohail Tabba Member
Mr. Muhammad Ali Tabba Member
Mr. Jawed Yunus Tabba Member
Mr. Asif Jooma Member
Banking Committee

Mr. Asif Jooma Chairman
Mr. Muhammad Abid Ganatra Member
Khawaja lgbal Hassan Member
Share Transfer Committee

Mr. Jawed Yunus Tabba Chairman
Mr. Asif Jooma Member
Mr. Muhammad Abid Ganatra Member

Directors’ Attendance

During the period under review, six (06) Board meetings,

five (05) Audit Committee meetings and three (03) Human
Resource Remuneration Committee (HR&RC) meetings were
held. Attendance by each Director/Member/CFO/Company



Secretary of the respective Board/Sub-Committees was as
follows:

Board of Audit HR &

Directors Committee = Remunerations

Meetings Meetings Committee
Meetings

Name of
Director

& Secretary

Mr. Muhammad Sohail Tabba

Mr. Muhammad Ali Tabba

Mr. Jawed Yunus Tabba

Mrs. Amina A Aziz Bawany

Mr. Asif Jooma

Mr. Khawaja Igbal Hassan

Mr. Muhammad Abid Ganatra
Director & CFO

Mr. Kamal A Chinoy * 3 - -

Syed Muhammad Shabbar - - -
Zaidi **

Ms. Nausheen Ahmad 6 - -
Company Secretary

Ms. Fariha Salahuddin - - 3
Secretary to HR&RC

Mr. Muhammad Ali Mirza - 5
Secretary to the BAC

*Mr. Kamal A. Chinoy retired from the Board w.e.f. April 28, 2020.
**Syed Muhammad Shabbar Zaidi elected Independent Director w.e.f. May 11,
2020. Subsequent to the election, no meeting was held during the year.

Directors Remuneration

A formal Director’s Remuneration policy approved by

the Board is in place. The policy includes transparent
procedure for remuneration of Directors in accordance

with the Companies Act, 2017 and CCG. As per the said
policy, Directors are paid a remuneration of PKR. 75,000 for
attending each meeting of the Board or its sub-committees.

Appropriate disclosure of remuneration paid during the year
to Directors and Chief Executive has been provided in Note
38 to the Financial Statements.

Board Evaluation

As required under the Code of Corporate Governance, the
Board conducts a self-evaluation of its performance on an
annual basis. The assessment also includes the assessment
of the performance of the Executive Directors, Independent
Directors, its Sub Committees. The Board of Directors
believe that continuous assessment is critical to assess how
effectively the Board has performed against the objectives
and goals that they have set for themselves. Based on

the results, the areas of improvements are identified, and
corrective action plans are prepared.
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The assessment of the Board is conducted against the
defined parameters including but not limited to the overall
structure and size of the Board, integrity, credibility and
trustworthiness in decision making, clarity in setting the
Board’s own performance targets, preparedness for the
Board meetings, agility and effectiveness of the Board and
quality of contribution by the members.

The overall performance of the Board and its sub-
committees measured on the basis of approved criteria
remained satisfactory.

Directors’ Training

The majority of the Board members have the prescribed
qualification and experience required for exemption from
training programmes of Directors pursuant to Regulation
18 of the CCG. All Directors are fully conversant with their
duties and responsibilities as Directors of corporate bodies.

Risk Assessment Framework

Appropriate disclosure of Company’s risk framework and
internal control system have been made on Pages 68 to 75.

Pattern of Shareholding

In April 2020, Lucky Cement Limited became the Holding
Company by acquiring 55% shareholding of the Company.
Previously Lucky Cement Holdings (Private) Limited held
54.73%.

As at June 30, 2020 the Parent Company Lucky Cement Limited
together with Yunus Textile Holdings Private Limited, Gadoon
Textile Mills Limited, Lucky Textile Mills Limited, YB Pakistan
Holdings Private Limited and Gadoon Holdings Private Limited
held 84.93% (June 30, 2019: 84.94%) while institutions held
8.74% (June 30, 2019: 7.42%) and individuals / others held the
balance of 6.33% (June 30, 2019: 7.64%). Voting rights, board
selection, & other shareholder’s rights are in proportion to their
shareholding.

A statement showing the pattern of shareholding in the Company
along with additional information as at June 30, 2020, appears
on page numbers F66 to F69.

The highest and lowest market prices of ICI Pakistan Limited’s
shares during FY 2019-20 were as follows:

PKR 754.98
PKR 432.00

Highest
Lowest

January 29, 2020
September 4, 2019

During the year, Knawaja Igbal Hassan bought 5,000 and 500
shares in different lots on January 13, 2020 and February 26, 2020 at
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the average rate of PKR 712.50 per share and PKR 680.00 per share The other Directors, CFO, Company Secretary and their spouses
respectively. On June 17, 2020, Mr. Hassan sold 3,500 shares at the and minor children did not carry out any transaction in the shares of
rate PKR 696.70 per share. the Company during the financial year.

A, Frn s

-
Muhammad Sohail Tabba Asif Jooma
Chairman Chief Executive

Dated: August 20, 2020
Karachi
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Statement of Compliance with the
Listed Companies (Code of Corporate
Governance) Regulations, 2019

For the year ended June 30, 2020

This statement is being presented to comply with the Listed
Companies (Code of Corporate Governance) Regulations 2019
(CCG / Regulations) for the purpose of establishing a framework
of good governance, whereby a listed company is managed in
compliance with the best practices of corporate governance.

ICI Pakistan Limited (“the Company”) has applied the principles
contained in the CCG in the following manner:

1. The total number of directors are 8 as per the following:
a. Male: 7
b. Female: 1

2. The composition of the Board is as follows:
Names

Category

Independent Directors Khawaja Igbal Hassan

Syed Muhammad Shabbar Zaidi

Mr. Asif Jooma
Mr. Muhammad Abid Ganatra

Executive Directors

Mr. Muhammad Sohail Tabba
Mr. Muhammad Ali Tabba

Mr. Jawed Yunus Tabba

Mrs Amina Abdul Aziz Bawany

Non-Executive Directors

Female Director
(Non-Executive Director)

3. The Directors have confirmed that none of them is serving
as a director on more than seven listed companies, including
ICl Pakistan Limited.

4. The Company has prepared a ‘Code of Conduct’ and
has ensured that appropriate steps have been taken to
disseminate it throughout the Company along with its
supporting policies and procedures besides being placed
on the Company’s website.

5. The Board has developed a vision/mission statement,
overall corporate strategy and significant policies of the
Company. The Board has ensured that complete record
of particulars of significant policies along with their date of
approval or updating is maintained by the Company.

6. Allthe powers of the Board have been duly exercised and
decisions on relevant matters have been taken by Board/
Shareholders as empowered by the relevant provisions of
the Companies Act, 2017 and these Regulations.

7. The meetings of the Board were presided over by the
Chairman. The Board has complied with the requirements of
the Companies Act, 2017 and the Regulations with respect
to frequency, recording and circulating minutes of meeting of
the Board.

8. The Board have a formal policy and transparent procedures
for remuneration of Directors in accordance with the
Companies Act, 2017 and these Regulations.

9. The Company is compliant with Regulation 19(1) of the CCG
as more than half of the Directors along with the Company
Secretary have either completed the Director’s Certification
from authorized institutions or have the prescribed qualification
and experience pursuant to Regulation 19 of the CCG.

10. The Board has approved appointment of Chief Financial
Officer, Company Secretary and Head of Internal Audit,
including their remuneration and terms and conditions of
employment and complied with relevant requirements of the
Regulations.

11, Chief Financial Officer and Chief Executive Officer duly
endorsed the financial statements before approval of the
Board.

12. The Board has formed committees comprising of members
given below:
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Audit Committee

Syed M. Shabbar Zaidi (Chairman)
Muhammad Ali Tabba (Member)
Jawed Yunus Tabba (Member)
Khawaja Igbal Hassan (Member)
HR & R Committee

Khawaja Igbal Hassan (Chairman)
Muhammad Sohail Tabba (Member)
Muhammad Ali Tabba (Member)
Jawed Yunus Tabba (Member)
Asif Jooma (Member)
13. The terms of reference of the aforesaid committees have

14.

15.

16.

been formed, documented and advised to the committees
for compliance.

The frequency of meetings (quarterly/half yearly/yearly) of the
committees were as per following:

a) Audit Committee: 05
b) HR and Remuneration Committee: 03

The Board has outsourced the internal audit function to

M/s KPMG Taseer Hadi & Co. Chartered Accountants

who are considered suitably qualified and experienced

for the purpose and are conversant with the policies and
procedures of the Company. They are involved in the internal
audit function on a full time basis. The Head of Internal Audit
coordinates with the internal auditors and reports directly to
the Board Audit Committee.

The statutory auditors of the Company have confirmed

that they have been given a satisfactory rating under the
Quiality Control Review program of the Institute of Chartered
Accountants of Pakistan (ICAP) and registered with

Audit Oversight Board of Pakistan, that they and all their
partners are in compliance with International Federation of
Accountants (IFAC) guidelines on code of ethics as adopted
by the Institute of Chartered Accountants of Pakistan and

Muhammad Sohail Tabba
Chairman

Dated: August 20, 2020
Karachi

17.

18.

19.

that they and the partners of the firm involved in the audit
are not a close relative (spouse, parent, dependent and
non-dependent children) of the Chief Executive Officer, Chief
Financial Officer, Head of Internal Audit, Company Secretary
or any Director of the Company.

The statutory auditors or the persons associated with
them have not been appointed to provide other services
except in accordance with the Companies Act, 2017, these
Regulations or any other regulatory requirement and the
auditors have confirmed that they have observed IFAC
guidelines in this regard.

We confirm that all requirements of Regulations 3, 7, 8, 27,
32, 33 and 36 of the Regulations have been complied with.

With regard to compliance with Regulation 6 of the CCG

it may be noted that all the steps for election of Directors
took place during the lockdown phase of COVID-19 and
due to the paucity of time and logistic difficulties the Board
of Directors, while fixing the number of Directors in their
362nd Board meeting held on January 28, 2020 discussed
that, given the diversified nature of ICl Pakistan Businesses
ranging from Pharmaceuticals to Soda Ash/ Polyester

and Agri Sciences, and restrictions due to COVID-19, it
would be difficult to identify persons with the requisite
varied skill set and experience required in a short period of
time. Considering the same, the Board decided to take a
cautious approach and had agreed to keep the number of
Independent Directors at 2. The number of Independent
Directors could be reviewed after 3 years for the next
election of Directors.

The shareholders in Extraordinary General Meeting held on
May 11, 2020 elected 8 Directors for the next term of 3 years
effective May 11, 2020.

The Board was also guided by the fact that as per
Regulation 6 rounding up was not mandatory and the
Regulators had placed Regulation 6 rounding up under the
‘comply or explain” approach which enabled the Board to
explain its reasoning.

bl‘-‘l-"“""-':—__,,-*

Asif Jooma
Chief Executive
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Review Report

Review Report on the Statement of Compliance contained in the Listed Companies
(Code of Corporate Governance) Regulations, 2019

We have reviewed the enclosed Statement of Compliance
with the Listed Companies (Code of Corporate Governance)
Regulations, 2019 (the Regulations), prepared by the Board of
Directors of ICI Pakistan Limited (the Company) for the year
ended 30 June 2020 in accordance with the requirements of
regulation 36 of the Regulations.

The responsibility for compliance with the Regulations is that
of the Board of Directors of the Company. Our responsibility
is to review whether the Statement of Compliance reflects the
status of the Company’s compliance with the provisions of
the Regulations and report if it does not and to highlight any
non-compliance with the requirements of the Regulations.

A review is limited primarily to inquiries of the Company’s
personnel and review of various documents prepared by the
Company to comply with the Regulations.

As a part of our audit of the financial statements we are
required to obtain an understanding of the accounting and
internal control systems sufficient to plan the audit and
develop an effective audit approach. We are not required
to consider whether the Board of Directors’ statement on
internal control covers all risks and controls or to form an
opinion on the effectiveness of such internal controls, the
Company'’s corporate governance procedures and risks.

The Regulations require the Company to place before the
Audit Committee, and upon recommendation of the Audit
Committee, place before the Board of Directors for their
review and approval, its related party transactions. We

A member firm of Ernst & Young Global Limited

are only required and have ensured compliance of this
requirement to the extent of the approval of the related party
transactions by the Board of Directors upon recommendation
of the Audit Committee.

Based on our review, nothing has come to our attention which
causes us to believe that the Statement of Compliance does
not appropriately reflect the Company's compliance, in all
material respects, with the requirements contained in the
Regulations as applicable to the Company for the year ended
30 June 2020.

G P’ Ldipades

EY Ford Rhodes
Chartered Accountants

Date: September 2, 2020
Karachi
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Business Performance

Possibilities to Deliver

|Cl| Pakistan Limited is driven by a vision to deliver
best-in-class solutions. Through our diverse business
portfolio, we are constantly exploring possibilities to
grow and actualise to improve lives for a stronger
Pakistan. To do this, we are constantly developing
solutions that are sustainable, agile and responsive
to ever-changing environments and customer needs.

This section outlines the performance and growth of ICI Pakistan Limited’s
five core business during 2019-20.




Soda Ash

The Soda Ash Business of ICI Pakistan Limited remains synonymous with quality and longevity, having been a steady contributor to the
national economy since 1944, when soda ash production first commenced at the Khewra Plant.

The Plant’s original capacity of 18,000 tonnes per annum (TPA) has increased to 425,000 TPA, and undergoing further expansion to
meet the growing market needs.

Since its inception 76 years ago, the Business has continued to grow from strength to strength. As production capabilities have
evolved, so have the various markets and applications for soda ash. Today, soda ash consistently ranks as one of the top ten inorganic
chemicals produced in the world and is an essential raw material to a variety of industries, including detergents and glass.

The Soda Ash Business caters to a major portion of the country’s total soda ash requirement. The domestic consumers of soda ash in
Pakistan rely upon ICI Pakistan Limited as a trusted and reliable supplier for high quality soda ash.

ICI Pakistan Limited utilises indigenous raw materials to ensure substantial foreign exchange savings through import substitution. The
Business is regularly exporting soda ash and is a established player in the regional market with Fortune 500 companies amongst its clientele.




Market Overview

The soda ash market contracted during the Fiscal Year 2019-
20 due to the outbreak of COVID-19 which forced lockdowns
that brought market activity to a standstill. All segments barring
detergent were negatively impacted due to the outbreak. Soda
ash demand from glass manufacturers declined due to sluggish
downstream demand. As activity in the construction sector
remained stalled, demand for float glass remained low. Similarly,
due to closure of restaurants, wedding halls, and dip in the
purchasing power of customers, the demand for tableware and
beverage bottles also remained depressed. The paper segment
was adversely affected due to the change in academic sessions
which meant reorganising of production schedules. Accordingly,
manufacturers operated at low rates. Silicate segment was

also impacted by the outbreak as demand from textile industry
remained poor due to closure of mills. The detergent segment
however, showed strong growth as demand for soaps and
detergents increased due to focus on hygiene as a means to
reduce the spread of the deadly virus. The market for refined
sodium bicarbonate remained subdued as well due to closure of
tandoors and stalled market activity which lowered its demand.

Business Performance and key
developments/highlights

The Business sales remained lower compared to last year
due to the COVID-19 pandemic. The sales were impacted
due to sluggish demand from downstream markets of
each segment. The Business continued to improve its
customer serviceability levels to remain the ‘Supplier of
Choice’. In this regard, the Business took various initiatives
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to cater to customers’ requirements and redesigned its
export packaging by introducing two new SKUs in 750KG
and 1250KG size. The Business has aggressively pushed
for exports to top global brands in detergents and glass
segments and has established a strong export presence in
Afghanistan, Bangladesh, Egypt, Oman, Qatar, Sri Lanka,
Tanzania, and the United Arab Emirates. Despite stiff
competition from global soda ash producers, ICl Pakistan
has managed to offer competitive prices while maintaining
global quality standards and has established itself as a
trusted supplier.

Customer Engagement

ICl Pakistan’s Soda Ash Business strives to uphold its
customer centric approach and takes initiatives to foster

a stronger relationship with its customers. In line with
these efforts, the Business celebrated its 75th anniversary
by engaging with its customers. The Business launched

its corporate film which highlighted the strong bond with
its customers while also providing details regarding its
various initiatives taken to improve the livelihood and
health of the local community in Khewra. In September
2019, the customers were invited to the inauguration
ceremony of the manufacturing facility of NutriCo Morinaga
in Sheikhupura. This invitation was intended to improve
customer involvement in the operations and ventures of
ICI Pakistan and further strengthen the relationship. During
the year, the Business also organised visits and meetings
with distributors in Sindh and shared the company’s best
practices concerning product stewardship, HSE&S etc.

Suhail Aslam Khan, Vice President Soda Ash with Works Manager Umar Mushtaq and other team members at
Ladies Welfare Centre.
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Works Manager Umar Mushtaq along with Soda Ash team members and locals from Khewra at the annual cricket match

organised for community members in Khewra.

Challenges

The global economy is hit by its worst recession which was
last seen during the Great Depression. As the world is still
gauging the extent of the impact of COVID-19, the sentiments
in the soda ash market are also of wait-and-see. Although the
global prices dropped from March till June 2020 due to closure
of economies, the lockdown restrictions are gradually being
eased . This will help push up the demand for soda ash which
in turn will increase prices. Although China has come out of the
outbreak, three big economies namely Brazil, India, and the
United States of America are still struggling with the outbreak.
These economies in turn are also amongst the top ten largest
consumers of soda ash. The key determinant factor in prices
and demand would be how fast a vaccine is developed and
rolled out so that businesses resume normal operations.

On the domestic front, although the national economy

has reopened, the market is still perplexed due to the
implementation of smart lockdowns. Despite the discount rates
being slashed by almost half, the market is yet to respond to

it since there are liquidity issues. The exchange rate which
remained stable during H2 of FY 2019-20 has begun to
deteriorate as well which has added to the uncertainty and
adversely affected the market sentiment. Managing sales and
inventory in this scenario will be challenging.

On the raw materials front, the volatility in the exchange rate
and prices of raw material will pose a challenge as planning
becomes difficult in times of economic uncertainty.

The annual graduation ceremony at the Ladies Welfare Centre
in Khewra.

Group photo of the graduating girls with the teachers and
Chief Guest Mrs. Suhail Aslam Khan



Soda Ash Commercial team at the Company's 75th
Anniversary Exhibition, Lahore launch.

Future Outlook

Moving forward into FY 2020-21, the growth is dependent
on the overall economic situation of the country as well as
the world economy. The objective would be to stop any
contraction in sales and stabilise it at previous levels. The
Government has provided an attractive bailout package,
which coupled with a lax monetary policy, and assurance

of no new taxes in Federal Budget 2020-21 are expected

to yield positive results on the domestic economy. On the
exchange rate front the declining energy prices, narrowing of
current account deficit, and donor commitments for the fight
against COVID-19 will bring much-needed stability to the
currency and hopefully stop further fall in the exchange rate.

Soda Ash team members pose with the team of Videographers
during the shoot of the Soda Ash film at the Khewra Plant.
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Suhail Aslam Khan, Vice President Soda Ash, addressing the
gathering at Company's 75th Anniversary Exhibition, Lahore
launch.

The Government is particularly pushing for “Naya Pakistan
Housing Scheme” as well as multiple CPEC projects. These
steps will provide a boost to the construction sector which in
turn will improve sales to the glass segment. Likewise, due
to continued focus on hygiene, sales to soap and detergent
industry will continue to remain strong. Lastly, with the
lockdown restrictions now mostly eased and surfacing of

an encouraging number of recoveries of those who tested
positive for COVID-19, it is expected that market activity will
soon be buzzing which would mean improvement in sales for
all segments.
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Polyester

The Polyester Business is a leading player in Pakistan’s textile sector providing Polyester Staple Fibre (PSF), a vital raw material that
contributes to the growth of the local textile industry. Over four decades ago, ICI Pakistan Limited introduced PSF in Pakistan. Since
then, the Business has continued to meet the growing demands of the local textile industry by providing PSF and various specialised
fibre variants to enrich the industry’s product offering.

Today, the Polyester Business continues to strengthen its position and brand not just in the domestic market, but also internationally.

It has formed strategic global partnerships for new innovative products to ensure that it is well-equipped to meet the ever-changing
demands of the global marketplace. The Polyester Business has introduced a number of speciality products based on a four-tier
strategy: health and hygiene, sustainability, versatility, and traceability. Currently, the Business is manufacturing a wide variety of products
including variants of original Terylene, Black recycled, Antimicrobial etc., to support its strategy. These innovative products will pave the
way for the sustainable growth of the Polyester Business as well as strengthen the export-oriented textile value chain of the country.
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Polyester Team at the flag hoisting ceremony to mark Pakistan Day at the Sheikhupura Plant.

Market Overview

Polyester Staple Fibre (PSF) is a synthetic fibre manufactured
from derivatives of crude oil: Pure Terephtalic Acid (PTA) and
Mono-Ethylene Glycol (MEG). After Cotton, PSF is the second
most critical raw material for the textile industry. In recent
times, polyester has become the most sought-after fibre for the
production of speciality and innovative value-added products.
Such type of specialisation is not possible to achieve with
natural fibres.

The PSF market is mainly impacted by the change in the price
of Crude Oil and the demand of textile-related products. Market
dynamics of cotton also affect the PSF market to a certain
extent as cotton, in some applications, can be used as a
substitute for PSF.

In 2019-20, petrochemical markets remained adversely
affected. In the first six months of the period under review,

the markets were weighed down by the trade war between

the two biggest economies of the world, the USA and China.

In January 2020, as USA and China signed phase one trade
agreement, optimism returned to the markets but it was short-
lived as Saudi-Russia price war coupled with the emergence
of COVID-19 pandemic sent economic shockwaves across
global markets. In light of the pandemic, consumer preferences
changed and governments enforced prolonged lockdowns
which plunged the world into an economic recession. Although
from April 2020 onwards some countries across the world
eased lockdowns, the textile sector continues to witness very
slow recovery. Analysts predict that the textile demand will
return to its pre-COVID-19 level by 2022.

In line with the decline in crude oil prices, Paraxylene (PX), PTA
& MEG prices decreased by 35%, 33% and 28% respectively
as compared to the Same Period Last Year (SPLY). The
regional PSF market was marred with weak feedstocks

and high inventories. This caused the regional players to
aggressively price themselves in the export market and to
dump their stocks in a bid to maintain their operating rates.
Such aggressive pricing by regional competitors led to a surge

of PSF imports into Pakistan as the price differential between
the domestic and the imported PSF increased substantially.
The Pakistani Rupee (PKR) depreciated by approximately 16%
against major currencies negating some effect of the reduced
feedstock prices for the domestic PSF industry.

Similarly, the international cotton market remained adversely
impacted by both, USA-China trade war and the pandemic.
However, on average, the domestic cotton price, as compared
to last year, remained around the same level due to shortage
of fine quality cotton caused by the lowest domestic cotton
production seen in the last three decades.

Key Developments

ICI Pakistan’s Polyester Business has always been at the
forefront of innovation by adapting itself to the changing
global consumer demands. Based on its philosophy, the
Polyester Business has enhanced its product portfolio
on a four tier strategy: Health & Hygiene, Sustainability,
Versatility and Traceability.

In line with its commitment towards sustainability, ICI Pakistan
Polyester in collaboration with Intrinsic Advanced Materials
USA introduced Terylene Powered by GiCLO for its domestic
and export customers. Products made with CiCLO® fibre
effectively reduce the microfiber pollution and synthetic textile
accumulation in oceans and landfills. Terylene powered by
CiCLO, is an easy-to-implement solution that allows synthetic
fibre to behave more like natural fibre leaving less waste behind
to create a more healthy and happy planet. With Terylene
powered by CiCLO, the textile industry and the end-consumer
can continue to play their part in protecting the environment
without compromising on the quality of the product.

Back in 2017-18, ICI Pakistan Polyester fibre business
launched antimicrobial fibre (Terylene Powered by
SILVERDbac) in collaboration with a UK-based company,
Novel Technologies Holdings (NTH), for the health &
hygiene segment. However, the real pull for this product
came from the downstream industry following the
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The Polyester team on an engagement event at the Poet's
Cafe at Greater Igbal Park, Lahore

COVID-19 outbreak. The product encapsulates silver ions
into the base of the polymer making the polyester fibre
inherently anti-microbial and odour-reducing. Terylene
powered by SILVERbac has an unmatched antimicrobial
efficacy (as per International Antimicrobial Council) and
gives product protection for life. SILVERbac has also been
registered by Environmental Protection Agency (EPA) in the
USA giving it credibility as opposed to its competitors.

Customer Engagement

Based on its customer centric approach, ICl Pakistan
Polyester continued to work to ensure effective customer
relationship management. The Business is humbled to share

The Polyester Team at the scavenger hunt organised at the
Lahore Fort to create engagement.

that the relationship with some of its oldest customers goes
back to the year 1982.

In FY 2019-20, as the world was hit by the COVID-19
pandemic, ICI Pakistan Polyester took the initiative to
produce antimicrobial towels and socks (with its Terylene
powered by SILVERbac), which were distributed free of cost
to customers, partners and employees to help protect them
from harmful effects of various bacteria and viruses.

Besides this, the Business in line with emerging digital
trends introduced Terylene Express, an online newsletter,
for customers to keep them updated on a daily basis about
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Group photo of Nauman Afzal, Vice President Polyester with team members at Company's 75th Anniversary Exhibition,

Sheikhupura launch.

changes and new trends in the textile market value chain. The
online circulation covered news from crude oil to the yarn market
helping customers make informed and timely decisions.

Challenges

The regional PSF market remained affected by the high
level of finished goods inventory amid slow off-take from
the downstream market. The regional players adopted
aggressive pricing strategy to dump their stocks and

to maintain their high operating rates. Pakistan, in the
absence of a level playing field, experienced a great influx
of PSF imports from these countries.

On the domestic front, growth was seen in exports in the
first half of the period under review, as the government
took steps to encourage and facilitate exporters; however,
in the second half, there was a drastic drop due to the
pandemic. Since April 2020, export orders started to
improve but as mentioned earlier, the recovery process has
been quite slow. Besides this, near the end of March 2020,
the Government of Pakistan enforced a 45-day lockdown
which forced most of the textile industry to either close
down or with some exemption, curtail their operations.

Future Outlook

Going forward, as countries across the globe continue to
adapt to the new normal, global markets will improve but at a
gradual pace. Feedstock prices are expected to remain stable
to firm. However, there is a concerning trend for the textile
industry as market demand recovery for this sector has been
slower than anticipated, which has left regional PSF players
with high inventories. These players will continue to look for
export destinations to liquidate their stocks and maintain their

operating rates. Against high unemployment, pay cuts, slow
business growth and fear of a second wave of coronavirus
cases, consumers are now more careful with their spending. In
these uncertain times, consumers have directed their spending
more towards essential products and this trend is expected to
continue for at least two to three years.

The US Department of Agriculture (USDA) anticipates that the
cotton production in FY 2020/21 will exceed consumption,
raising world stocks to the highest in 6 years. The cotton
production in Pakistan is forecast at around 8 million bales
while there will be a continued need for the downstream
industry to import cotton to fulfil the demand.

Going forward, the Government’s policy framework will

play a key role in protecting the domestic industry (not only
polyester but others as well), given a huge supply overhang in
the regional market caused by the COVID-19 pandemic.

Even though there are number of challenges from both,
domestic and international fronts, ICI Pakistan Polyester
Business possesses the agility to mitigate the impact of these
new challenges in order to deliver on its strategic objectives.

Other information

Principal business activities and markets local and
international including key brands, products and
services.

In 1982, ICI Polyester set up Pakistan’s first-ever polyester
manufacturing site. The Business takes pride in the fact that
it introduced Terylene Polyester Staple Fibre (PSF) in the
country. Since then, ICI Pakistan Polyester has continued
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Polyester Business organised Quality Week at Sheikhupura Plant to share the measures the Business takes to ensure the highest

quality of all products.

to evolve to meet the growing demands of the domestic
textile industry by providing standardised products as

well as specialised fibre variants to enrich the industry’s
product offering. Today, the Polyester Business continues

to strengthen its brand not only at the domestic front but

also at the export front as it continues to export some of its
products to the USA, Turkey and Bahrain. The Business has
aligned itself with the emerging needs of the textile industry by
forming strategic global partnerships to introduce a number
of innovative products based on its four-tier strategy: Health &
Hygiene, Sustainability, Versatility and Traceability. The diverse
product portfolio of ICI Pakistan Polyester includes Terylene
Semi-Dull Polyester Staple Fibre, Terylene Optical Bright
Polyester Staple Fibre, Black Dope Dyed Polyester Staple
Fibre, Terylene Powered by SILVERbac, Terylene Clean and
Terylene Powered by CICLO. With this product portfolio, the
Polyester Business ensures that it is well-equipped to meet
the ever-changing demands of the global marketplace.

Geographical location and address of all business
units including sales units and plants

Polyester Manufacturing Site

30 Km

Sheikhupura-Faisalabad Road

Sheikhupura, Pakistan

ICI Polyester Business - Regional Office
ICl House

63 Mozang road

Lahore, Pakistan

ICI Pakistan Limited Head Office
ICl House

5 West Wharf

Karachi, Pakistan

Porter’s Five Forces for Polyester Business

The Porter’s Five Forces framework has been applied to
determine the attractiveness and the current market dynamics
for the Polyester Staple Fiber industry in Pakistan.

Rivalry among Existing Competition
Medium to High

Currently, in Pakistan, there are three domestic players whose
total PSF installed capacity is sufficient to cater to local
demand. However, due to lack of tariff and non-tariff barriers
in Pakistan, there has been a surge in dumping from regional
players where there is supply overhang.

With these market dynamics, in recent times, competitive
rivalry has increased. Although ICI Pakistan Polyester is the
only domestic player to diversify into value added specialised
variants but still more than 90% of the market demand comes
from a non-specialised variant (Semi-Dull Polyester Staple
Fiber) hence competition remains high.

Threat of New entrants
Low

Polyester Staple Fibre plants are capital intensive and there is
already surplus PSF capacity available in the market. Hence,

it is unlikely that new investors will be attracted towards this
industry. The threat from new global entrants also remains low
as big regional PSF players continue to increase their market
penetration into Pakistan’s domestic market through aggressive
pricing. With the size of these players, it will be difficult for any
new global entrant to compete with them on a commercial scale.

Threat of Substitutes
Low

On a global level, there has been a growing demand for PSF
as a man-made fibre and replacement for cotton. As per

PCl Wood Mackenzie, by 2030, PSF’s global demand share
will increase to 58% from 55% while cotton’s global demand
share will decrease to 21% from 25%. Besides this, in light of
new emerging consumer trends focused on health & hygiene
and sustainability, there will be an increased demand of
specialised value-added variants which will be fulfilled by the
usage of PSF. Based on these facts, the threat of substitutes
for the industry remains low.



Nauman Afzal, Vice President Polyester, at the launch of the
Company’s 75th Anniversary Exhibition in Sheikhupura.

Bargaining power of Suppliers
Medium

PSF is manufactured from crude oil derivatives: Pure
Terephthalic Acid (PTA) and Mono-Ethylene Glycol (MEG).
For PTA, the domestic PSF industry has the option to either
import or buy from a local source. While on the other hand,
for MEG, there is no local availability in the domestic market
hence the industry has to import. As both raw materials

are crude-oil derivatives and are commonly traded hence
their price benchmarks are set and followed by the industry.
Domestic PSF manufacturers have a cushion for discounts
on bulk buying as there are options to import from different
suppliers.

Bargaining power of Customers
Medium

Domestic PSF customers have the option to either import
the fibre or procure from the local market. With lack of tariff

OEKO-TEX®

CONFIDENCE IN TEXTILES

STANDARD 100 ¢
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A tree plantation drive was organised at the Sheikhupura
Plant under the umbrella of the Company’s Pehchan
Volunteer Programme.

protection and dumped pricing by the regional players, the
domestic PSF customers have more suppliers to select
from. However, owing to supply chain and reliability related
issues, customers are generally reluctant to shift completely
to imported fibres unless there is significant price differential
between imported and domestic PSF. Hence, the bargaining
power of customers remains medium for this industry.

Certifications received by the Business

For the period under review, ICI Pakistan Polyester
successfully granted renewal by relevant certification body for
the following:

e OEKO-TEX (Standard 100)

e Global Recycled Standard Certification

¢ |SO 9001:2015
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Pharmaceutlcals

In line with its mission of Improving Lives, the Pharmaceuticals
Business of ICI Pakistan Limited manufactures, markets and
distributes some of the leading pharmaceutical products, including
drugs that fight life-threatening diseases.

Having acquired Cirin Pharmaceuticals (Private) Limited, and
some brands and assets of Wyeth Pakistan Limited (Wyeth) and
Pfizer Pakistan Limited, this year Cirin Pharmaceuticals (Private)

Limited amalgamated into the Company. These acquisitions have
substantially strengthened the manufacturing capability of the
Company and diversified its pharmaceuticals product portfolio.

The Business is committed to making a positive impact on the
lives of millions across Pakistan and providing options for improved
health and well-being.




Market Overview

In 2019-20, the pharmaceuticals industry of Pakistan
registered sales of PKR 441 billion. The industry

currently comprises of 617 companies, with the top 100
pharmaceuticals companies accounting for approximately
98% of the industry’s market share.

The industry’s performance over the last five years has
shown steady growth at a Compound Annual Growth Rate
(CAGR) of 11%, determined by socio-economic factors such
as changing lifestyles, increased awareness of health issues,
growing population and a high occurrence of acute illnesses.
This year, however, the industry faced a volume slow down
primarily due to three factors: (i) tade ban on imports from
India, (ii) the COVID -19 pandemic and (i) documentation
drive by the tax authorities.

Business Performance

The Pharmaceuticals Business achieved net sales income
of PKR 6.3 billion for the fiscal year 2019-20. The highlight
of the year has been ICI Pakistan’s ascent to becoming

the 2nd fastest growing organisation among the Top 21
pharmaceutical corporations in Pakistan, demonstrating a
remarkable turnaround across the Business. ICI Pakistan
has grown faster than the market, at a growth of 25.9%,
achieving a market share of 1.56%. New launches by the
Business this year are demonstrating a strong trajectory, with
Merpen (meropenem) being recognised as the second best
launch of the industry among 402 new product entrants.

The turnaround can be attributed to strategic initiatives
introduced across the Pharmaceuticals Business. A new
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Promotional Grid and Brand Planning Process was established,
strengthening the focus on fifty priority brands to leverage
customer segment synergies and enhance the capabilities

of the sales team. During the period under review, marketing
competencies were strengthened through capability building
programmes, and the team successfully transitioned from

a single channel model to a robust Multi-Channel Marketing
Model. Through its Launch Excellence Process, the Business
was also able to deliver 8 new product launches during the
current fiscal year.

The Commercial Excellence function deployed a new Sales Call
Model, called “Best Sell Outcome” to strengthen key message
delivery and improve selling outcomes. Despite restrictions in
the latter half of the year due to the COVID-19 outbreak, the
team did not compromise on developing sales force capabilities
and instead leveraged digital platforms to engage a team of over
400 territory managers in the Virtual Upskilling Programme on
knowledge excellence and selling skills.

The Distribution and Sales Operations function implemented
a new discount policy to effectively manage channel mix
and improve the gross to net ratio for the Pharmaceuticals
Business. The team also optimised the distributor network
and strengthened the forecasting process to bring in
predictability to the business.

The Pharmaceuticals Business has witnessed a remarkable
transformation this year and is on track with its vision to
become the “most trusted, quality-conscious and innovative
pharmaceuticals company”. By achieving its mission to
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Aamer Malik, Vice President Pharmaceuticals addresses the
audience at the Annual Pharmaceuticals Sales Conference.

“improve lives and provide innovative and quality healthcare
products”, the Business will continue to aim to drive
sustainable, competitive and profitable growth.

Key Developments

The amalgamation of Cirin Pharmaceuticals (Private) Limited into ICI
Pakistan enabled the Company to expand its manufacturing base
and further diversify its product portfolio while providing the right
platform for future business growth. The Business also strengthened
its partnership with AstraZeneca UK Limited by confirming the
renewal of their longstanding relationship in the Oncology and
Cardiology segments, while also exploring potential new avenues of
partnership to build a platform for patients and caregivers to treat the
high burden of diseases in Pakistan.

In line with its commitment to put patients first, the Pharmaceuticals
Business executed 8 new product launches namely: Xenecor, Viltin,
Viltin-Met, Merpen, Dorinem, Avaam, Avaam Plus and Fortexone
2g. Dorinem (doripenem), is the newest addition to the Business’
injectable antibiotic portfolio, which is the latest Carbapenem
approved by the U.S. Food and Drug Administration (USFDA).

The Manufacturing and Supply Chain function has taken major
initiatives to improve efficiencies and ensure the Business is

able to deliver the highest quality of healthcare products. The
function successfully delivered 8 new products for launch and

also internalised the production of two key brands, Alcuflex and
Fortexone. Plant capacities were also enhanced by successfully

Aamer Malik, Vice President Pharmaceuticals and
Ali Masood, General Manager Pharmaceuticals at the Annual
Pharmaceuticals Sales Conference.

installing the new CAM-Line and upgradation of the Sterile
manufacturing.

Customer Engagement

The Business' engagement model for healthcare professionals
is built on three foundational pillars: (i) Advocacy Mobilisation,
(i) Scientific Cascades, and (i) Public Awareness. The
Pharmaceuticals Business is transforming to become a
customer-centric business with the goal of fostering a positive
customer experience at every stage of its decision journey.

The focus has shifted to building customer experiences and
delivering value as, when, and how the customer/patient wants.

The Business’ new customer engagement strategy is built
on three foundational pillars: (i) Advocacy Mobilisation, (i)
Scientific Cascades, and (jii) Patient & Community Awareness.
Advocacy Mobilisation remained a key focus this year with
multiple portfolios taking the lead and driving scientific
discourse with top medical professionals in the industry.
Realigning the medical function to become the “Medical

of the Future” helped the Business increase engagement
levels with key opinion leaders and drive discourse on the
science behind the medicines. Scientific Cascades at major
conferences, symposia series and round table discussions
have ensured relevancy while spreading disease awareness
has remained an integral part of the engagement model. The
Business activated 4 new digital channels and leveraged

Ali Masood, General Manager Pharmaceuticals with the sales
and marketing leadership at the NSM Summit 2020.

II
=
Marketing team members along with Ali Masood, GM
Pharmaceuticals, at an awareness session on Breast Cancer.



them to create greater impact and reach larger audiences as
compared to before. Webinars and digital activations have
enabled the Business to remain relevant and engaging for the
customers at a time when COVID-19 has limited access of
field force to customers.

Challenges

The year started with the Government’s drive to document
the economy, which brought resistance from the unorganised
segments and led to a slowdown of volumes in various
channels. A significant challenge during the first quarter

of the year was the trade ban on imports from India. While
the ban was lifted in early September, due to limited import
activity, it posed a significant challenge for the Business.

The Supply Chain team has effectively responded to the
situation and is developing alternative sources to avoid future
challenges. The Pharmaceuticals Industry has also witnessed
a volume slowdown this year due to the COVID-19 outbreak.
COVID-19 has significantly impacted the industry at large,
where lockdowns to reduce the spread of the deadly virus
have disrupted supply chains of raw materials across the
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world. Regular working routines have also been impacted

as hospitals and OPDs across the country were closed to
outpatients. The Business was able to quickly regroup as
the Manufacturing, Quality, and Supply Chain teams ensured
the plants remained fully operational during this time, whilst
complying with multiple safety protocols and SOPs. The
Distribution team ensured life-saving medicines continued

to be available across the country, while the digital customer
engagement activities were scaled up to remain connected
with the customer base.

Future Outlook

ICl Pakistan’s Pharmaceuticals Business aims to thrive
despite the current challenging environment, by continuing
to embrace the agile mindset and through focus on
innovative new solutions to meet the demands of patients
across Pakistan. The Business, in line with its core value
of sustainable growth, will continue to launch best-in line
products for the Pakistani health care system and continue
to develop and build capabilities of its teams to better
serve patients in the times to come.
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Animal
Health

ICI Pakistan Limited’s Animal Health Business
is a complete farm management solution
provider for livestock and poultry stakeholders
across Pakistan. The Business offers superior
quality products encompassing a wide range of
therapeutic categories, including anti-bacterials,
restoratives, dairy and poultry nutrition, and
biologicals.

International collaborations have allowed

the Animal Health Business to bring global
advancements to Pakistan and forge partnerships
with leading animal health companies of the
world. In addition to global collaborations, the
Animal Health Business adds value to local
farmers’ lives with an exciting range of high-quality
branded generics portfolio offered under the
brand umbrella of Farmer’s Choice. The Business
is also involved in and is a leading player in the
production of its own cattle-feed (Vanda) and
Silage. With these products, the Business aims

to improve animal nutrition and veterinary care in
Pakistan, thus enabling the growth of dairy and
poultry farmers.




Market Overview

The Animal Health Business contributes to the development
of the livestock and poultry segments as part of the overall
agriculture sector. In 2019-20, the livestock sector recorded a
growth of 2.58%, contributing 60.6% to the overall agriculture
sector and 11.7% to the GDP. The livestock sector has
surpassed the crop subsector as the biggest contributor to
value addition in agriculture, supporting more than 8 million
rural families and contributing 3.1% to the total export. Pakistan
is also the fourth largest milk producer in the world and, in
2019; its production is estimated to have expanded further by
about 3 percent.

In Pakistan, the expansion and profitability of the Livestock
sector has been affected by lack of modernisation and
technological advancements. However, an increase in input
costs, competitive milk prices and improved awareness
about productivity has resulted in the shift of farmers from
indigenous to high yielding crossbreed animals and an
increase in commercial farming. The focus on modernisation
and diversification is also emerging in new commercial and
corporate dairy entrants.

The product categories of the Business'’s Livestock segment
include anthelmintic, antibiotics, intra-mammary and intra-
uterine products, antiprotozoal, bovine genetics, bypass
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fat, reproductive hormones, nutritional portfolio including
restoratives, Silage and Vanda.

The product categories of the Poultry segment include
antibiotic growth promoters (AGPs), moisture optimisation
and grain treatment, antibiotics (imported and locally
manufactured), biologicals, disinfectants, organic acids,
enzymes and nutritional products.

The Livestock sector has the potential of phenomenal growth
as Pakistan is geographically close to the Middle East and
South-East Asian countries. Both regions are deficient

in livestock products and depend on imports from other
countries, which presents a sizeable export opportunity for
Pakistan. These exports comprise of many products including
hides, bones and bone products, live animals and wool. In the
fiscal year 2019-2020, the sector earned foreign exchange of
USD 179.5 million through meat and meat products exports.

During the year, efforts for improving nutrition, breeding and
health management, biosecurity and genetics were carried out
in the livestock sector.

Similarly, massive vaccination campaigns were conducted to
lower incidences of disease outbreaks. During the year the
MNFS&R collaborated with international (Office International
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The Animal Health Team at the Annual Performance Excellence Award ceremony.

des Epizooties OIE, Food and Agriculture Organization FAO)
and regional organisations (SAARC,ECO, APHCA and EU)

for Human Resource Development and capacity building of
national and provincial livestock institutions for diagnosis and
control of animal diseases to further improve the animal health
status of Pakistan.

Poultry is one of the most important and vibrant segment of
Pakistan’s animal health sector. The industry is progressing

at an impressive growth rate of 8 percent per annum over the
last few years with a current investment of more than PKR 700
billion. Pakistan has become the 11th largest poultry producer
in the world with an annual production of 1,163 million broilers.

The poultry industry of Pakistan is making a tremendous
contribution in bridging the gap between supply and demand
of meat protein. With the continuous depletion of red meat
supply, poultry is the cheapest available animal protein source
for the masses and an effective check on the spiraling animal
protein prices. The poultry industry generates direct and indirect
employment for more than 1.5 million people of Pakistan.

The poultry development strategy is based on disease

control, intensive production, processing, value-addition and
improving poultry husbandry practices through technological
advancements. Poultry today has been a balancing force to
keep a check on the prices of mutton and beef. Poultry meat
contributes 35 percent of the total meat production of 4,708
thousand tons in the country. Poultry meat production showed
a growth of 9.1 percent whereas egg production showed a
growth of 5.6 percent during 2019-20.

Business Performance and Key Developments
Despite a challenging year owing to an unprecedented rise
in grain prices, low day-old and marketable chicken and
uncertainty associated with the COVID-19 outbreak, the
Animal Health Business posted net sales of PKR 3.9 billion
with a growth of 5% compared to Same Period Last Year
(SPLY). The Livestock segment made a major contribution
(76%) to the top-line with a robust growth of 21%, while the
Poultry segment contributed 24% to the top line.

The Farmer’s Choice portfolio crossed the milestone of PKR
2.37 billion in net sales and has become a major contributor
to the revenues of Animal Health Division. This is in line with
the Business strategy to focus on locally produced portfolios,
reduce dependence on foreign principals and mitigate the
impact of Pakistani rupee devaluation. The Farmer’s Choice
Vanda crossed PKR 1.78 billion in net sales, which was
followed by Silage that posted a healthy growth of 87% over
the SPLY.

Customer Engagement

Through customer engagement activities, the Animal Health
Business puts into practice the Company’s core value of
Customer Centricity on a regular basis. In 2019-20, the
Division organised more than 900 professional meetings
and 1,700 farmer gatherings. These sessions engaged over
15,000 farmers and 6,000 professionals every month. Farm
economics was a recurring topic at the farmer gatherings,
while the gathering of professionals focused on sharing
information about the management of any disease outbreak.
The Business also organised conferences and meetings for
key customers to build and enhance relationships.

During the lockdowns owing to the COVID-19 outbreak,

the Division continued to engage key customers online in
collaboration with international partners Berg + Schmidt and
Elanco. The sessions focused on product trainings and best
dairy development practices.

The Animal Health Business team also participated in the
International Poultry Exhibition (IPEX), Dairy and Livestock
Expo held in Sindh & Balochistan, & the Annual Para Vetoath
taking ceremony in Hyderabad.

Challenges

COVID-19 has disrupted economic activities globally and
posed a negative impact on Pakistan’s economy. The increase
in cases and subsequent lockdown across the country had
restricted movement of goods and people. Both supply and
demand for livestock and poultry products (meat, milk, eggs)
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Quality Control remains the main focus at Veterinary Medicine Facility complying GLP

reduced due to reduction in demand, and logistics issues/
movement restrictions. As a result, the livelihoods of farmers
and livestock holders generated through sale of crops and
livestock produce, and of those associated with agriculture and
food, related business is adversely affected.

The poultry industry was hit hardest by the country’s COVID19
response. Demand and prices of poultry products has reduced
considerably due to lockdowns. Ban on events

and closure of marriage halls has forced companies to reduce
the production of meat and eggs.

During the year, dollar adjustment and subsequent Pakistani
rupee devaluation resulted in an increase in input costs that
negatively impacted margins. As a result of persistent price
increases and restricted cash flows due to COVID-19, there
was an increase in preference for low-priced generics.

The entry of organised feed manufacturers in the cattle feed
segment has changed the market landscape as new entrants
are offering extended credit to traders to gain market share.
The Division is actively engaged with dealers to avoid loss of
market share.

With an increase in awareness on Anti-Microbial Resistance
(AMR) and restrictions on the use of Antibiotic Growth
Promoters (AGPs) through the amendment of Punjab Feed Act,

the use of AGPs has been limited to starter and grower feed
applications.

Future Outlook

Despite the challenges, the Animal Health Business is
poised to deliver strong results in the future. The Business

is focused on localisation to mitigate the impact of currency
devaluation and increasing import costs. Collaborations with
Trouw Nutrition portfolio and ST-Genetics are a steppingstone
towards establishing ICI Pakistan Limited as a top solutions-
provider in the dairy farm, animal nutrition, salmonella control
and poultry gut health segments. The market for poultry
vaccines has responded well to the CAVAC range and the
Poultry segment has initiated specialised sales efforts for
greater market penetration.

In the Poultry segment, the restructuring and rationalisation

of portfolio is planned to improve focus, increase customer
engagement, and expand market share, especially by building
the Farmer’s Choice portfolio. Collaboration with Trouw
Nutrition for feed formulation in areas of Aqua Feed is expected
to allow the Business to grow its market share by providing
high quality and value-added solutions to the customers.

Overall, despite a challenging external environment, the Animal
Health Business is well prepared to capitalise on the growth
opportunities with its enhanced product portfolio.
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Chemicals &
Agri Sciences

The Chemicals & Agri Sciences Business has been improving lives
across Pakistan for decades. The Business consists of five Divisions:
General Chemicals (GC), Polyurethanes (PU), Specialty Chemicals (SC),
Masterbatches and Agri Sciences.

The Chemicals Division (GC, PU, SC and Masterbatches) import,
manufacture and market its own products, brands and variants from
international trading partners for industrial use. The Agri Sciences Division
contributes to the agriculture sector, the lifeline of Pakistan’s economy, by
offering highest quality seeds, Agro Chemicals and micronutrients.

Through innovative approaches, such as commencement of commercial
operations at its state-of-the-art Masterbatches manufacturing facility, the
Business continues to contribute significantly to the growth aspirations
of the Company. Today, the products of the Chemicals & Agri Sciences
Business are used across practically every industry in Pakistan, and
continue to enhance the many comforts of modern life.
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General Chemicals

Market Overview

The General Chemicals Division is the trading segment of the
Business, supplying important chemicals to various sectors,
including beverages, food, dairy & meat, HORECA, edible oil
manufacturers, agricultural sector and many others. The Division
consists of two key segments, Consumer Chemicals and

Adhesives. The Adhesives segment manufactures and distributes

adhesives throughout the country with specialty lying in the wood
working adhesives, locally produced at our plant in Karachi and
the distribution of hot melts procured from a renowned supplier.

This year, in the Consumer Chemicals segment, the portfolios
of food, dairy, meat and HORECA emerged to show promising
results and developments whereas, the Beverage Segment
continued to be the volume leader for the segment. Whereas
the Adhesives Segment successfully revamped the distribution
network with professional and stable distributors in place

and focused on increasing numeric distribution to achieve
geographical coverage.

Customer Engagement

In line with the Company’s core value of customer centricity,
various initiatives are taken every year to enhance relationships
with customers and focus on their requirements. During the
year, get-togethers and launch events were held across Pakistan
engaging the end-users. Regular distributor meet-ups were

also made part of the decorum for relationship building and
addressing economical concerns.

Challenges

The GC Divison faced challenges owing to a slowdown of
business activity, closure of restaurants, educational institutions,
catering companies etc. due to the COVID-19 outbreak and the
resultant lockdown. Going forward, enhancing product portfolio
for sustainable business development will remain a challenge.

Future Outlook

The Division has a clear plan in place to continue achieving
growth while maintain focus on being customer centric and the
supplier of choice. Going forward, the Adhesives Segment will
focus on product development, increase in numeric distribution
and engage end users through various marketing activities to
enhance brand equity. The Hygiene and Care portfolio picked
up pace during COVID-19 and the future looks promising for this
category of chemicals given the high awareness and demand.

Arshaduddin Ahmed, Vice President Chemicals, addresses the
HEED 2020 - Sustainable Development Conference.
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Market Overview

The Polyurethanes (PU) Division remains a major supplier to key
customers, with a strong focus on product quality and service at
the heart of its operations. During the year, methylene diphenyl
diisocyanate (MDI) prices remained weak; the second half of
the fiscal year observed a decline in the prices as a result of the
shrunken global demand.

Capitalising on the strong customer relationships, the Division
successfully managed to enhance its market presence despite
an increasingly clutching competitive landscape.

Customer Engagement

The Business took the initiative of arranging a full- day Technical
Training session with key accounts at the state-of-the-art
Chemicals Technical Center in Karachi, which resulted in the
strengthening of existing relationships and development of
further business.

Challenges

The Polyurethanes Division faced several challenges, including
an overall economic slowdown, immense de-growth in the
automotive segment, slashed quotas for 141B gas, exchange
rate fluctuations followed by halting of business activity due to
the COVID-19 lockdown.

Future Outlook

The Division plans to explore new business opportunities to
continue to deliver enduring value for all stakeholders. The
focus is to enhance presence and profitability by converting
challenges into opportunities. The Business is looking forward
to introducing alternative technology for 141B gas.
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Specialty Chemicals Team at a ceremony organised by
Raaziq Group in Lahore.

Specialty Chemicals

Market Overview:

The Specialty Chemicals Division directly serves the pillars of
the economy — textiles and agriculture. Furthermore, the trading
arm of the Division feeds numerous other local industries to
expand the Division’s presence in the chemicals market.

In the Textiles industry, exports increased marginally year-on-
year in the first seven months as value-added exports showed
sign of improvement during the period. In January, the sector
spiked to full capacity after the government withdrew duties
and taxes on import of raw cotton, witnessing a 26% volumetric
growth in export. However, March onwards things took a turn
for the worse. Major retailers faced liquidity issues, and the
withdrawal of the zero-rated regime, fluctuating value of the
rupee against the dollar and imposition of 17% sales tax applied
continuous pressure on the industry.

The government’s CNIC documentation drive at the start of
the year particularly affected the market for traded industrial
chemicals. It disrupted the business of unregistered traders in
the market and created a supply gap, which was capitalised by
formal entities like ICI Pakistan Limited.

The ban on imports from India affected the market for crop
protection emulsifiers, and shorted supply of surfactant
chemicals in the market. Elsewhere, a countywide locust
infestation damaged crops, with 52 districts coming under the
fold of the attack.

I

i !

v

CE Asif Jooma, Arshaduddin Ahmed, Vice President
Chemicals, along with members of the Chemicals Team pose
with Evonik President Asia Pacific South Peter Meinshausen
during his visit to the Head Office.

Masterbatches Team celebrate the milestone of achieving the
100 tonnes sales mark.

Key Developments

Over the year, our partnership with Huntsman Textile Effects
enabled us to increase our customer base, especially among
export players. With a new product portfolio at hand, the
Textiles sub-segment also entered into reactive printing dyes
for the women'’s wear segment. As advocates of innovation,
we enabled customers to enter the American market of fire-
retardant products by using customisable services. Also, of
note, trials of the Huntsman medical textiles portfolio gained
momentum at the end of the fiscal year, in response to the
demand increase for isolation gowns and masks, globally.
The Industrial Chemicals and Crops sub-segments remained
resilient in the face of challenges including the pandemic and
industrial lockdown and were able to deliver higher-than-
expected profits. Both Businesses also did promising work on
supplier development through the year, which is expected to
reap rewards as the company enters the new fiscal year.

Challenges

The lockdown had far-reaching effects on the Textiles industry,
where experts estimate that postponed or cancelled orders to
the local industry were worth over $1.3 billion. Capacity utilisation
was lower across the chain. In particular, domestic men's fashion
wear was reported to be operating at 30% capacity because of
the lockdown. As a result major retailers faced significant liquidity
problems. Furthermore, following COVID-19, the industry is facing
price volatility for different raw materials. In the Crops segment,
one of the biggest challenges was the low production of cotton
in FY19-20. Lastly, low industrial growth, especially in the Paints
& Coatings industry, proved to be a significant headwind for the
Industrial Chemicals Business.

Customer Engagement:

Textiles facilitated visits of global technical experts from Huntsman
Textile Effects at key customer sites in Lahore, Faisalabad and
Karachi. These experts advised on important technical aspects
like trials, and optimal product usage. Moreover, with their firm grip
on global best practices, they were able to add significant value to
customers by advising on production processes.

In Industrial Chemicals, the Business demonstrated its
commitment to customer centricity by conducting HSE&S
trainings at Diamond Paints, General Tires and Allied Paint
Industry. The focus of the sessions was to outline chemical
handling best practices.



Over the year, the Crops sub-segment continued to stand out
amongst its competitors by being a source of technical support
to its customers. By leveraging the facilities and knowledge at
the Chemicals Technical Centre, the business aided in recipe
development for customers all over Pakistan.

Future Outlook

Going forward, technical and commercial innovation will
continue to drive the division’s goals, as we make consistent
strides in enhancing market share through value creation for our
existing and new customers. Customer engagement will remain
key in differentiating ICI Pakistan Limited from its competitors
even amidst an impending recession.

The Textiles Business will be looking to further augment its
partnership with Huntsman by introducing new products in line
with market trends and increasing penetration at major players.

The industrial chemicals sub-segment will remain vary of the
industrial de-growth in Pakistan during FY20, and will avail the
advantages of its agile, trading-house set up to grow further into
relatively stable industries like pharmaceuticals and foods and
beverages.

The Crops business will leverage its novel strategic partnerships
with global suppliers to drive further growth and build upon its
consistently stellar performance.

Masterbatches

Market Overview

In May 2019, ICI Pakistan announced the successful
commissioning and launch of commercial operations at its state-
of-the-art Masterbatches manufacturing facility in Karachi.

The market for Masterbatches has shown promising growth
in Pakistan and this trend is expected to continue in the future
as wel Idue to the increase in plastic consumption as plastic
continues to be the preferred choice for packaging and due to
rapid urbanisation and changing lifestyles.

Moreover, the industry has moved towards responsible
consumption, with smart plastic for various applications

across diverse industries. This changing trend also provides
opportunities for product development and innovation in order
to create value across the plastic and packaging industries and
thereby establishing ICI Pakistan’s strong foothold in the market.

Operating in a competitive environment with respect to a vast
number of manufacturers, ICI Pakistan Masterbatches has have
positioned itself as a quality conscious premier manufacturer.
Our Masterbatch brand, Shades, has placed ICI Pakistan’s core
values of “Innovation” and “Delivering Enduring Value” at its centre
to develop a wide product range that includes both standard and
specialised colours and additives, catering to various industries
such as packaging, construction, tents and tarpaulin, food,
appliances, —fiber/yarn, automotive and consumer goods. With
the latest European technology and a well-equipped R&D lab, ICI
Pakistan Limited is well positioned to continuously innovate and
develop high quality, specialised solutions for customers. The
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modern production facility is backed by well-trained and qualified
technical staff for ongoing customer support. Within the first year
of entering the market, ICI Pakistan Masterbatches is serving
customers across Pakistan.

Business Performance and Key Development
Upholding our promise of “Bringing Substance to Life”, our
market development is focused on offering innovative, premium
quality and strong value based products to the industry that
satisfy our customers’ business needs. Keeping “Customer
Centricity” value at the core of our operations, a positive
response has been received from customers that provides
confidence for ICl Pakistan Limited to penetrate and add value
to the masterbatches market of Pakistan.

Customer engagement

In order to better connect with customers, the Business
successfully co-sponsored and participated in ‘PakPlas — The
International Plastics Expo 2019’ in Lahore. The Business
observed great footfall at its stall which provided an opportunity
to meet new customers, receive inquiries, and sample orders
across all plastic applications. The Business also continues to
expand its presence digitally. We successfully launched the
Shades Masterbatches facility video on all major digital platforms
to showcase our manufacturing, technical and R&D capabilities
to our customers.

Challenges

The current economic outlook and structural reforms have posed
challenges in short to medium term to almost every industry. The
slowdown of GDP growth and consistent weakening of the rupee
mean the cost of production and working capital will be directly
affected. Moreover, following the COVID-19 outbreak, many
industries we serve such as stationery, Polypropylene (PP) bags,
hard packaging, Polyethylene (PE) bags, sheets and films were
affected adversely.

Future Outlook

Compared to other regional markets, Pakistan’s plastics
industry is still in an infant stage. The per capita consumption
of plastic is one of the lowest in the region, which offers high
potential for new product development and growth of the
Masterbatches Division. The size of plastics industry is driven
by multiple sectors across the economy, which provides a
platform for sustainable growth of the Masterbatches Business.
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Agri Sciences, Cycle Meeting and Product Training.

Agri Division

Market Overview:

Agriculture is the lifeline of Pakistan’s economy accounting for
19.3 percent of the Gross Domestic Product (GDP), employing 39
percent of the labour force and providing raw material for several
value-added sectors. It is also an important source of foreign
exchange earnings and stimulates growth in other sectors,
thereby playing a central role in national development, food
security and poverty reduction. The growth and output of the
agriculture sector is dependent on a number of external factors
including environment, farm economics and weather. During FY
2019-20, the performance of agriculture sector improved over the
Same Period Last Year (SPLY) and it also performed better than
other sectors. However, the challenges due to climate change,
pest attacks, shortage of water etc., kept agriculture production
far less than its actual potential.

The recent outbreak of COVID-19 coupled with the Locust attack
poses extraordinary challenges for almost all sectors of the
economy of Pakistan. The need for maintaining food security and
livelihoods has also gained more importance. The cereal markets
are expected to remain balanced and comfortable despite
uncertainties over the impact of COVID-19. As logistic issues may
pose challenges to food supply, it is important to take measures
for boosting agriculture production which will contribute in
mitigating the socio-economic impact of the pandemic.

During the year under review, the performance of agriculture
sector remained remarkable. On the aggregate, the sector
recorded growth of 2.67 percent considerably higher than 0.58
percent growth achieved over the same period last year. The
crops segment, overall, experienced a growth of 2.98 percent
due to an increase in growth of important crops by 2.90 percent
mainly owing to sufficient availability of inputs (adequate water,
certified seeds, pesticides, and an uptick in credit disbursement)
despite lower fertilizer off-take.

The seeds industry has been dominated by the open pollinated
variety (OPV) seed market with more than 73% share. Major
crops such as wheat, sugarcane, cotton, and rice continue to be
the primary contributors to the crops segment. Within the seeds
industry, a growing trend of hybridisation is observed.

The pesticides industry continues to focus largely on the
insecticides segment, with awareness for herbicides and

fungicides remaining low but increasing gradually. The import ban
from India impacted the availability of certain agrochemicals and
hybrid seeds for farmers in current year.

Rice production increased by 2.9 percent to 7.410 million tonnes
and Maize production by 6.0 percent to 7.236 million tonnes,
while Cotton production declined by 6.9 percent to 9.178 million
bales and Sugarcane production declined by 0.4 percent to
66.880 million tonnes. Wheat is the most important crop of
“Rabi”, which showed growth of 2.5 percent and reached to
24.946 million tonnes. Other crops having a share of 11.53
percent in agriculture value addition and 2.23 percent in GDP,
showed growth of 4.57 percent mainly due to increase in
production of pulses, oilseeds and vegetables.

Business Performance

Despite all challenges, Agri division showed a tremendous
growth during the year under review. Seeds Segment performed
exceptionally well, as sales of sunflower seeds, corn, fodder and
hybrid rice were significantly higher than the same period last
year. The Agrochemicals Segment also remained under impact
of stock shortages due to import ban from India, however the
alternate sourcing of products enabled business to register
significant growth over last year. Despite challenging market
conditions, Agri division successfully converted all customer
transactions from unsecured credit to secured credit and cash.

During 2019-20, Agri Division focused on its agrochemical

and seeds portfolios management while maintaining and
strengthening its position in existing product portfolio with the
addition of new products. Four new products were launched by
the Agri division during FY 2019-20.

Customer Engagement

Agri division continues to focus on providing best-in-class
solutions to its customers, adopting to the varying needs of the
customers across the country. Our sales and development team
regularly train farmers on the latest production technologies

to improve farm economics while adopting efficient farm
management practices.

Agri division team have demonstrated resilience and innovation
during the unprecedented times and have shown how to stay
connected in a socially distant world during COVID-19. While so
many people and businesses were adversely impacted by the
COVID-19 crisis, ICI Pakistan Limited’s team helped sustain farming
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communities and food supply. Keeping a razor sharp focus on to invest in farm inputs. Liquidity crunch due to COVID-19 and g
that, the team continues to fulfil this mission, with health and safety Locust attack situation also impacted farmer ability to invest. c?
at the forefront of everything they do. Adopting to the new normal g
and bringing to life innovative ways of reaching to the Company’s Unorthodox market practices along with the complex supply 3
valued customers, they demonstrated results of the products to chain model of the agricultural industry continue to be a major %
ensure the Company’s contribution towards uninterrupted food challenge. Farmers have limited access to formal credit and o
supply for the population of the country. The team ensured that not therefore, lack the financial capacity required to enhance the
only the toll-free helpline number continues to provide guidance to quality and yield of the crop.
the farmers during lockdown situation but also the field team kept
a strong connection with them through effective usage of available Future Plans
technology &tools. Although the COVID-19 outbreak has forced The Agri Division is geared to continue its aggressive growth
many to work remotely, customer relationship was maintained and in the coming years as well. Several strategic actions have ®
the team remained motivated to continue doing what they did best. been taken to prepare it for the realities of today, and the %
ICI Pakistan Limited teams are agile, customer focused and fully opportunities ahead of it. ICI Pakistan Limited’s Agri division =
operational. is committed to consolidating its position with regards to its 9_';
existing brands, and diversifying its portfolio to cater to the unmet %
In the agriculture industry, retail partners play a pivotal role in needs of farmers going forward. The Seeds Segment will be %
ensuring the availability of product to farmers. The Division strengthened by minimizing reliance on sunflower seeds and §
undertook a series of business partner trainings to ensure close with a focus on creating footprint in other crops. At the same 2
customer connect and improve partnerships. time, the Agrochemicals Segments will drive stronger business o
development, supported by an expected pipeline of new partners
Challenges and products in the segment. Going forward, the Company
Challenges faced during the period under review included import believes that it is positioned to deliver value-added products to
ban from India, abrupt weather changes, slow economic growth, growers and farmers, enabling us to expand its business and
high input prices due to continuous exchange loss of local return value to its shareholders. —

currency and a decrease in global agriculture commodity prices,
all of which have jointly led to a decline in the ability of farmers
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Sustainable Performance

Possibilities to Create
a Sustainable Future

Sustainability is at the heart of everything
we do. Upholding our mission of Improving
Lives, we are constantly working smarter
and better to conserve our resources and
protect our planet. We are driven to create a
future that is more sustainable and equitable
for the generations to come.

This section contains a comprehensive report on the
Company’s sustainability strategy, KPIs, annual and
long-term targets and performance.
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Message from the Cl

& V.

Dear Stakeholders,

In line with its mission
statement of improving
lives and brand promise

of cultivating growth, ICI
Pakistan Limited has
always been a thought
leader and innovator in

the area of sustainability.
The Company’s values

of Customer Centricity,
Integrity & Responsibility,
Innovation, Passion for
People and Delivering
Enduring Value are what
define the Company and ensure that it constantly strives to make the
world more sustainable and equitable for the coming generations. It
is our belief that sustainable development strengthens brand image
and therefore ensures long-term success; attracts capital, drives
business growth and attracts top talent.

Today, more than ever, when we are all living through these
unprecedented times and battling the COVID-19 pandemic, the
need for sustainable development is crucial. The COVID-19 outbreak
has been a lesson on the interdependency between the different
elements of sustainability — from ecosystem integrity to, health and
wellbeing and responsible consumption and production. As leaders
in the corporate landscape of Pakistan, it is our responsibility to

look ahead and assess how the pandemic and the global recovery
from it willimpact the way we live and operate. From shifting
workforces to work from home arrangements to locally sourced
production owing to closed borders, the need for responsible
consumption and production has accelerated. Employers — public
and private —and individuals have now tested alternative ways of
working and consuming at a scale that can lead to more responsible
consumption and production.

As a growing and socially responsible business, | believe that ICI
Pakistan Limited has a crucial role to play in promoting greater
awareness and action about UN Sustainable Development Goals
(SDGs), such as climate change, economic inequality, innovation
and responsible consumption. The Company has made tangible
progress in its commitments to becoming a more sustainable
organisation. In June 2019, under the “SDG Leadership Programme”
of Pakistan Business Council’s Centre of Excellence in Responsible
Business (CERB), ICI Pakistan Limited was nominated as an SDG
Leader for United Nations Sustainable Development Goal 12 —
Responsible Consumyption and Production.

Roughly 11 years ago, ICl Pakistan Limited pioneered the voluntary
adoption of sustainable reporting. The Company’s sustainability
reporting is now aligned with the GRI standards and UNSDGs. This
year to further its focus on sustainable development, the Company
reconstituted its Sustainability Council. Sustainability is a shared
responsibility and through this Council, ICI Pakistan Limited will
enhance focus and establish best practice in the area.

Inline with its mission statement of improving lives and commitment
to reduce its impact on the planet, ICI Pakistan Limited Polyester
launched two products: Terylene Clean and Terylene Powered by
CiCLO. These recycles products perform like virgin Polyester Staple
Fibre whilst maintaining impact on the environment.

Further, | am pleased to announce that ICI Pakistan Limited has
achieved the milestone of over 28 million safe man hours, which
reflects the robustness of its Heath, Safety, Environment & Security
systems. To supervise containment measures at all locations, the
Company has established the Pandemic Watch Committee which
meets regularly. Safety remains ICl Pakistan Limited’s top priority and
there will be no compromise on this principle.

During this uncertain time where we have seen arise in
unemployment and inequality, the ICI Pakistan Limited employees
continued their drive to give back to the community. Under the
employee volunteer programme, Pehchan, employees collected
funds and ran donations drives for those affected by the outbreak.
This year, over 200 employees committed over 1,050 voluntary
hours in 18 different activities which included tree plantation, blood
donation drives and efforts to raise funds for The Citizens Foundation
and NJV Government Higher Secondary School, Karachi.
Therefore, in the truest sense, the Company’s people have practiced
Cultivating Growth outside the office space as well. The Company
continues its CSR efforts focusing on health, education and
women’s empowerment in all the locations where it operates. The
Company has contributed to establishing a state-of-the-art pediatric
emergency at Lyari General Hospital, Karachi.

This year, the Company for the second consecutive year ran its
employee intrapreneurship programme, Explore. Several ideas to
adapt to the changing economic and social landscape following the
COVID-19 outbreak, conservation of energy and water and initiatives
and products to reduce environmental impact were submitted. This
gives me confidence that if we all work together we can continue to
have a positive impact on the planet.

This publication highlights how ICI Pakistan Limited is leading

in sustainability and becoming a catalyst of change as a large
manufacturing Company. This is critical for the long term sustenance
of the Company and the community. As we all rethink the way we
live, celebrate and operate, we promise to strive to stand by you
during difficult imes and create a world that is more sustainable.

I hope you find ICI Pakistan Limited’s actions and vision for a
more a sustainable world inspiring. Together, we all can overcome
any difficulty and contribute to the SDGs to make this world a
better place.

Warmest regards

hor Frm

-

Asif Jooma,
Chief Executive
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Sustainability
Performance

2019-20 Highlights

Product Stewardship
2,597,000 kg of post-consumer recycled PET material
converted into one of the finest polyester products.

J

250,000+

community members benefit directly and indirectly from
Corporate Social Responsibility programmes each year.

o

Q

100 m3/day Effluent Treatment Plant

commissioned at Hattar Industrial Estate to recycle water for
irrigation.

O

28+ miillion
Safe man-hours

>
e
@

e Received Pakistan Stock Exchange’s (PSX) Top 20 Companies
award

® Recognised as the Best Place to Work in the Manufacturing
and Engineering Industry by Pakistani Society of Human
Resource Management and Engage Consulting.

e |Cl Pakistan Limited won an award at the #BetterNormalAwards
in the category of ‘Who knew our managers were this human?’
which were organised by Disruptive HR, a UK based HR
Consultancy.

No occupational illness
reported in 2019-20

@

24,000+

man-hours invested in employee training on health and safety

O

Occupational Health Manual
analysed based on global best practices

Q

477 tonnes
of emissions eliminated due to conversion of post-consumer
recycled PET material into fine polyester.

Learning Event Dashboard
launched for easy logging, marking of learning events and
prompt communication of any significant events

ISO
NS

©

ISO 45001 & ISO 14001 certifications:
The two manufacturing sites of the Pharmaceuticals
Business: Hattar Industrial Estate & Hawkes Bay; obtained
ISO 45001 & ISO 14001 certification in the year 2019-20.
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Creating Shared Value

In line with its core values and brand promise of Cultivating Growth, ICI Pakistan Limited
believes in delivering sustained growth and creating enduring value for all key stakeholders.
The Company’s triple-bottom line concept of the sustainability framework is focussed on
creating shared value, based on social, environmental and economic parameters.

Key Inputs

Social

e 1,600+ employees nationwide

e Pioneer in adopting principles of sustainability (Health, Safety
and Environment)

e Employee and leadership development

® Partnerships with communities and universities

e PKR 30 million allocated to corporate social responsibility
(CSR) programmes last year

e Strong culture of corporate governance and business ethics

® Reduced environmental impact of operations

e Tree plantation drives

* Improvement in biodiversity

Environmental

Supply Chain Manufacturing
e Reduced environmental impact of operations e Project investments
® Tree plantation drives e Delivered strong and

healthy return on equity
* 100,000+ vendors

* Improvement in biodiversity

ﬂ[[[t Economic

® Project investments
e Delivered strong and healthy return on equity
e 100,000+ vendors

Value Creation and Addition
’ The Company’s sourcing and manufacturing 7~ |Cl Pakistan Limited manufactures,

processes are sustainable, safe and continuously 4 markets and produces high-quality and
optimised innovative products
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Key Outputs/Impact

(lebﬁﬂ Social

e 28+ million safe man-hours

e Approximately 24,000 hours dedicated to learning and
development of employees

e PSX’s Top 20 Companies Award

e Farmer and customer awareness sessions

* Impact Women’s Development Programme

e 250,000+ direct and indirect beneficiaries of CSR
programmes

e 18 CSR projects funded in 2019-20 by the ICI Pakistan
Limited Foundation

Environmental

e Project Green (tree plantation drive in Khewra) covers

Distributors Customers 41.30 acres and has approximately 300,000 thriving
plants

e 33% improvement in biodiversity as compared to 2003

e 2113+ birds of 82 species and 293+ species of plants
are found at the ICI Pakistan Limited site in Khewra, as
per WWF Flora and Fauna Study

e 477 tonnes of emissions eliminated due to conversion of
post-consumer recycled PET material into fine polyester
at ICl Pakistan Limited Polyester Business
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Economic

o PKR 4.59 billion contributed to the national exchequer in
taxes and duties

e 48.78% payout ratio to shareholders

e 100,000+ vendor relationships

PKR 2.53 consolidated profit after tax

The Company maintains a strong focus on i ICI Pakistan Limited’s brand promise of
supporting and investing in communities Cultivating Growth creates
sustainable value for all stakeholders
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Sustainability Strateg

ICI Pakistan Limited is committed to reducing its environmental impact on the planet by
delivering more sustainable products and solutions to its customers.

Approach

Sustainability is integrated in all areas of the Company’s
operations — for the benefit of customers, shareholders,
employees and, the world around it. The Company’s
sustainability strategy is simple and compelling. It is divided into
the following underlying principles, which it aims to uphold and
adhere to:

Fostering a Culture of Excellence: ICl| Pakistan Limited aims
to build an environment in which people constantly strive to
deliver more and endeavours to achieve this through attracting
and retaining the best talent. This mind-set encompasses
sustainability-related practices and performance.

Operating Responsibly: ICl Pakistan Limited strives to operate
with due respect and consideration for the environment, the
communities in which it operates, and other stakeholder groups.
[t endeavours to create and put into practice processes which
evolve with changing needs, while ensuring that it operates
responsibly.

Environmental Stewardship: ICl Pakistan Limited is a leader
in innovation and developing solutions for cleaner, greener
systems to reduce its impact on the environment.

Creating Socioeconomic Value: IC| Pakistan Limited is
working to create value in local communities by providing the

tools and assistance required for capacity building and improving
quality of life.

Transparency: ICl Pakistan Limited ensures that processes
and operations at its Businesses and functions are transparent.
The Company believes that its stakeholders have a right to
information; transparency in this regard promotes and increases
trust.

c.stering a C“’tUr
of Excellencg

Sustainability

Strategy

Stakeholder input
Materiality

8

Environmental

Human rights

i

Employees and
wider workforce

O

Materials, water,
and energy

Customers

iy

Community Business
ethics
Emissions Plantations

and land use

& N,

Suppliers Investors

Total Contribution
to Society (TCS)

ICI Pakistan Limited’s triple-bottom line concept of sustainability framework based on social, environmental and economic parameters
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Structure and Operation of the Sustainability Process at ICI Pakistan Limited

ICI Pakistan Board

HSE Management
Committee
(CE + Business /
Function Heads)

ICIP Sustainability Council
(Verification / Follow-up / Monitoring)

I Verification

Environment Protection
Management (EPM)
Database Quarterly
Reporting

Implementation

I Tracking / Follow-up

HSE Improvement

HMQM Forum
(Sites / Locations
HSE Managers)

Business / Location
HSE&S
Committees

I Monitoring

Corporate
Initiatives
Monitoring

Businesses / Locations

Sustainability Council

The Sustainability Council is a multi-disciplinary team from all
Businesses and Functional areas of the Company. The Council
was established to foster sustainable growth of ICI Pakistan
Limited.

The Council’s objective is to assist the Board in fulfilling its
overarching responsibility to shareholders regarding the
Company'’s sustainability practices. The Council’s scope
includes development, implementation and monitoring of the
Company’s Health, Safety, Environment and Security (HSE&S)
policies and practices.

Responsibilities of the Council

Within the overarching areas of Corporate Social
Responsibility, environmental stewardship of operations and
economic impact & growth, the Council will act to:

e Define sustainability KPIs, measurement matrices, and
establish sustainability targets.

e Review partnerships and relationships, both current and
proposed, with stakeholders, i.e., customers, regulators,
communities, shareholders and suppliers.

e Formulate and execute communication strategies relating
to the Company’s sustainable growth.

e Introduce new and innovative technologies that will
further the goal of sustainability within the Company and
implement actions to promote such technologies.

e Set guidelines for managing sustainable change.

e Define broad parameters for enhancing product
responsibility.

e Prioritise sustainability goals towards areas where the
Company can make the most meaningful impact and

generate the biggest results.

e FEvaluate to adopt global sustainable practices namely
“LEED”, “Energy Star”, “Green Building”, and UNFCCC
Clean Development Mechanism.

e Review the environmental footprint and develop strategies
to mitigate impact.

In accordance with requirements of the ICI Pakistan Limited
HSE&S Management System, all Businesses and Functional
locations are required to monitor and report parameters that
directly affect the Company’s Operational Eco-Efficiency
(OEE) footprint. Besides this, all Businesses are also required
to report their health and safety performance. The reporting
is governed through a state-of-the-art application called the
Environmental Performance Management (EPM) database.

The Corporate HSE&S department functions as an
independent authority within the organisation and is the
custodian of the EPM database. The Corporate HSE&S team
analyses data to extract trends for each sustainability KPI and
benchmarks performance against the baseline. These trends
are then presented to the Sustainability Council for review.
After discussion, the Council agrees on a suitable mechanism
for control of the KPIs based on global sustainability
guidelines. The Council also briefs the Company’s Executive
Management Team (EMT) regarding the OEE footprint,
potential technological requirements and the financial impact
that these may have on the Company and its communities.
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Adopting the Sustainable
Development Goals

ICI Pakistan Limited’s brand promise of Cultivating Growth is at the heart of all that it does
and aligns well with the SDGs for a brighter and more exciting future.

While the Company supports all seventeen SDGs, it is prioritising its actions where it can create the most impact.

GOOD HEALTH
AND WELL-BEING

e

1 PARTNERSHIPS QUALITY
FOR THE GOALS EDUCATION

]
1 CLIMATE

GENDER
ACTION EQUALITY

¢

12 RESPONSIB GLEAN WATER
CONSUMPT AND SANITATION
AND PRODUCTION

L

DECENT WORK AND
ECONOMIC GROWTH

o

& oevtiomment GLIALS
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Leadership in Sustainability

Implementing Sustainable Development
Goals (SDGs)

In line with its core values of Integrity & Responsibility, as well

as Delivering Enduring Value, ICl Pakistan Limited began the
practice of voluntary sustainability reporting in 2008. The
Company regularly engages with the government, civil society
and other businesses to promote the adoption of UN SDGs and
sustainability principles in all aspects of operations.

In December 2019, the Corporate HSE&S team represented

ICI Pakistan Limited in “Corporate Conversation on SDGs”
conducted by FFC Limited in collaboration with UNDP, Planning
Commission Government of Pakistan and CSRCP highlighting
the need for alignment of business strategies with SDGs and
reporting business contributions in meeting SDGs. The event

was themed on “Climate change SDG 13 and chemical sector
SDG's" in line with World Business Council for Sustainable
Development (WBCSD).

In February 2020, the Corporate HSE&S team of ICI Pakistan
Limited also participated in the “HEED” conference arranged
by Pakistan Society for Training and Development (PSTD) in
Karachi. Mr. Arshaduddin Ahmed, Vice President Chemicals &
Agri Sciences Business was a panelist at the conference.

The objective of this year’s Health, Safety and Environment,
Sustainable Development conference was to establish a platform
where top HSE professionals from diverse sectors gather to
share their success stories and inspire others to achieve and
implement the latest HSE&S trends in their workplaces.

W owy

Participants at the UN SDG 12 workshop organised at the Marriott Hotel in Karachi.
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Mr. Arshaduddin Ahmed, Vice President Chemicals & Agri
Sciences Business, was a panelist at Heed2020- PSTD’s annual
HSE and Sustainable Development Conference.

ICI Pakistan Limited nominated as SDG
leader for SDG-12

Under the “SDG Leadership Programme” of Pakistan Business
Council’'s Centre of Excellence in Responsible Business (CERB)),
ICI Pakistan Limited was nominated as an SDG Leader for

SDG 12: Responsible Production and Consumption. The SDG
Leadership Programme aims to invest in building business
networks and a learning environment to encourage businesses to
adopt sustainable business practices.

As a SDG Leader, ICI Pakistan Limited will be collaborating

with CERB over a two-year period to share its experience of
implementing sustainability principles, raise awareness about
SDGs and encourage decision-makers to better understand the
business case for adopting responsible business practices.

ICI Pakistan Limited partners with
CERSB to highlight the importance of
sustainability practices

ICl Pakistan Limited partnered with

CERB to organise a workshop and panel
discussion highlighting the importance

of sustainability practices. The workshop
was attended by participants from leading
companies in Pakistan, including Lucky
Cement, Pakistan Cables, Industrial Steels, Tundra Fonder
and International Finance Corporation among others.

1 RESPONSIB
CONSUMPT
ANDPRODU

QO

Sabir Mahmood, Corporate HSE Manager, and participants from
Lucky Cement, Pakistan Cables, and Industrial Steels, were part
of the panel moderated by Fahad Yousaf, Operations Manager,
Chemicals & Agri Sciences Business.

The workshop and panel discussion were the first of a series
of workshops on UN SDG 12 that ICI Pakistan Limited will
organise in collaboration with CERB over a two-year period.

World Water Day

On March 22, World Water Day was celebrated under the
slogan “Water & Climate Change”. ICI Pakistan Limited
celebrated World Water Day across all locations and
conducted awareness sessions to reduce water consumption
and to avoid water leakages. Pledges were taken by
employees to save water.

ICl Pakistan Limited has undertaken various water
consumption projects which are carried out at various
locations across the Company.

Participation in the 6th HSE Conference at

Attock Refinery Ltd

The HSE department of ICI Pakistan Limited participated in the
6th HSE conference organised by Attock Refinery Ltd (ARL).



About the Report

This is the twelfth annual Sustainability Report of ICI Pakistan
Limited and has been prepared in accordance with the Global
Reporting Initiative (GRI) Standards: Core option. This report also
contains a reference to the UN SDGs. ICI Pakistan Limited began
the practice of voluntary sustainability reporting in 2008, and this
continues to be an important part of the Company’s commitment
1o sustainable practices and transparency.

Report Boundary

The report covers the five core Businesses and corporate
functions of ICI Pakistan Limited, including manufacturing
sites, corporate offices and regional/Business offices. The
data in this report does not cover subsidiaries or associated
companies of ICI Pakistan Limited.

Employee data includes management and non-management
staff. Community investment is handled by the ICI Pakistan
Foundation, which is a separate legal entity registered as

a Trust. All monetary amounts in this report are given in
Pakistani rupees, unless otherwise indicated.

Reporting Period

The reporting period corresponds with the Company’s
financial year 2019-20 (from July 1, 2019 to June 30, 2020).
The cycle of reporting is annual.

Report Content

This report provides information on topics that have been
assessed to be material to the Company, based on significance of
impact on the economy, environment and society, and

are significant for stakeholder interests and decision-making.

The content of this report has been developed keeping in
consideration the GRI 101 Foundation (2016) Reporting Principles,
which include principles that govern both the content and quality.

Developed in accordance with the Company’s Sustainability
strategy (outlined in this document), this report also presents Key
Performance Indicators (KPIs) relating to the material topics that
have been set internally by the Company’s sustainability reporting
governing body, the Sustainability Council. The KPIs shared in this
report were set during 2016-17 and presented for the first time

in that year’s report, alongside presenting achievements on the
previous five years’ targets.

The five-year target will serve to guide the Company in its
sustainability efforts going forward. However, given the Company’s
growth and expansion, as well as the changing economic and
political landscape, these targets may be subject to review and
revision going forward.

Data Collection
The data to compile this report has been obtained from our
financial management reporting systems, the Corporate
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HR Information Management System, and the Company’s
Environmental Performance Management (EPM) database,
which is a tool for the collection and reporting of Health,
Safety, Environment & Security (HSE&S) parameters.

ICI Pakistan Limited’s reporting cycle takes place on a
quarterly basis and related information is gathered and input
by the respective Businesses and functions for review by the
Corporate Health, Safety, Environment and Security (HSE&S)
department. The Corporate HSE Manager is responsible for
the overall data of ICI Pakistan Limited. The data pertaining
to integrity management, employment practices, sourcing
and community investment is compiled and monitored by
the Sustainability Council members responsible for each
area. Where limitations in collecting data exist, appropriate
explanations have been added to the report.

Assurance

Independent review of this report was conducted by CSRCP, in
accordance with GRI Standards, ISAE 3000 (Revised) standard
and principles of inclusivity, materiality and responsiveness. A
statement from the independent external reviewer is included
at the end of this sustainability report, and outlines the scope of
the assurance, activities carried out and opinion.

Contact Us

To share any feedback or comments related to the
Sustainability Report, please email at:
sustainability.council@ici.com.pk

For any further information, please contact the following:

Sabir Mahmood
Corporate Health, Safety and Environment (HSE) Manager
Sabir.mahmood@ici.com.pk

Corporate Communications and Public Affairs
Department
ccpa.pakistan@ici.com.pk

Muhammad Ibraheem Shah
Assistant Manager Corporate HSE
ibraheem.shah@ici.com.pk

A soft copy of this report and additional information on the
Company, including the business units and products, is
available on the website at www.ici.com.pk
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Materiality Assessment

ICI Pakistan Limited focusses its sustainability efforts on those
areas which are deemed to be of the greatest value to the
Company’s continued growth, performance and success, and
could potentially have a significant impact on the economy,
environment, communities and other vital stakeholder groups.
This section shares information on these critical or material topics
and aims to explain how they have been chosen and why they
are critical to the Company’s operations.

Material topics for sustainability performance have been identified
based on several factors, including alignment with the Company’s
strategy, objectives, vision, values and brand promise (Cultivating

Growth); the past practice of the Company; and internal analysis,
debate and discussion on issues raised by the multi-functional
Sustainability Council. Material topics are also chosen based on
stakeholders’ concerns and feedback, general relevance and
likely impact in the broader social, economic and environmental
context, such as the markets in which the Company operates,
energy availability, environmental issues and climate change.

The Sustainability Council reviewed the list of material topics
and agreed to add disclosures on compliance, anti-competitive
behaviour, child labour and freedom of association.

List of Material Topics and their Boundaries

Area Material Topic

Economic

Economic Performance

Boundary

ICl Pakistan Limited

Indirect Economic Impacts

Local community

Market Presence

ICl Pakistan Limited

Compliance

ICl Pakistan Limited

Anti-Competitive Behaviour

ICl Pakistan Limited

Environmental Energy ICl Pakistan Limited, our customers
Water |Cl Pakistan Limited, our local communities,
our customers
Emissions |Cl Pakistan Limited, our suppliers,
our local communities
Effluents & Waste ICl Pakistan Limited, our suppliers,

our local communities

Social

Employment and labour relations

IClI Pakistan Limited

Training and Education

ICl Pakistan Limited

Occupational Health and Safety

ICl Pakistan Limited

Diversity and Equal opportunity

ICl Pakistan Limited

Non-Discrimination

ICI Pakistan Limited

Freedom of Association

ICl Pakistan Limited

Child Labour

ICl Pakistan Limited

Local Communities

|Cl Pakistan Limited, our local communities

Relevance of Material Topics to
ICI Pakistan Limited

ECONOMIC

Economic Performance: Deemed to be material as disclosures
under this topic relate directly to the Company’s value creation
agenda as embodied by our vision, values, and brand promise of
Cultivating Growth. ICI Pakistan Limited is committed to providing
enduring growth and value for the stakeholders, and this growth
and value can be quantified and assessed accurately through

complete, audited financial statements of the Company, which
are attached with this report. In addition, economic performance
carries implications for all other material topics reported upon.

Indirect Economic Impacts: Disclosures under this topic
illustrate the Company’s economic impact on a wider socio-
economic front than if it were simply to take the customers
and suppliers into consideration. ICl Pakistan Limited’s intent
to support growth and development is not limited to the
Company. Additionally, the Company considers itself as a



responsible corporate citizen and, therefore, it is important to
monitor and measure its ongoing indirect economic impact in
the wider context.

Market Presence: The Company’s presence in the market

has a significant impact in terms of the provided employment
opportunities, numbers and level of professionals employed,
regional employment prospects, and compensation and benefits
provided. Information in this regard is, therefore, highly relevant to
the Company’s operations and its value creation agenda.

Compliance: Compliance is a material topic due to its
significance on license to operate and economic impact in form of
fines and penalties in the case of violation. Non-compliance also
negatively impact brand image.

Anti-Competitive Behaviour: Anti-Competitive Behaviour is
a material topic due to its significance on license to operate and
economic impact in form of fines and penalties in the case of
violation. Non-compliance also negatively impact brand image.

ENVIRONMENTAL

Energy: Due to energy shortages in the country, this topic is
deemed material as energy costs directly impact the cost of doing
business and manufacturing products. More efficient energy
usage is, therefore, not only vital in terms of the environment, but
also because it can provide the Company a competitive edge in
terms of the cost factor.

Water: This is deemed a material topic based on not only the
water usage requirements of the Company’s operations, but also
the current state of water availability in the country. According

to a recent report by the International Monetary Fund (IMF),
Pakistan ranks third in the world among countries facing acute
water shortage. The United Nations Development Programme
(UNDP) and the Pakistan Council of Research in Water Resources
(PCRWR) have also warned that the country will reach absolute
water scarcity by 2025.

Emissions: Emissions control relates directly to climate change
and the impact of gaseous emissions on the ozone layer. As a
manufacturing concern, this is of vital importance. Disclosures
in this regard also provide an overview of the Company’s
compliance to national and governmental regulations, such as
National Environmental Quality Standards (NEQS).

Effluents and waste: As a manufacturing concern, this is an
important topic as it has an impact not only on the Company’s
operations, but also on local communities where waste is
generated and disposed of. The management and minimisation
of waste materials is also important with respect to biodiversity of
the relevant areas.

SOCIAL

Employment and labour relations: The employment topic is
critical to ICI Pakistan Limited and is driven by its core value of
Passion for People. ICI Pakistan Limited aspires to be an employer
of choice and recognises that development of employees in terms
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of training and education, growth opportunities, compensation
and benefits are of utmost importance. The Company maintains
a strong focus on providing skills and value to employees, while
its policies and employment practices ensure an environment
that encourages diversity, engagement, personal growth and
professional development. To attract, retain and bring out the
best in its people, ICl Pakistan Limited invests in leadership

and development training and offers rewarding careers where
employees can continuously learn and grow.

Training and Education: Closely linked to the material topic of
employment, training and education remains an ongoing focus for
ICl Pakistan Limited, in pursuit of the Company’s ambition to be
an employer of choice, recruiting and retaining the brightest talent.
Training, education and development of its people is, therefore,

a topic of critical importance to the Company. It is an area where
|Cl Pakistan Limited works on an ongoing basis with formal
training, development and growth opportunities, effective, timely,
performance appraisals and feedback systems, and by creating
an open culture that encourages feedback and discussion.

Occupational Health and Safety: This topic carries tremendous
significance in relation to ICI Pakistan Limited as health and safety are
a primary concern and an overarching responsibility of the Company
under its values (Passion for People; Integrity and Responsibility)

and the HSE&S policy. The topic affects not only employees of the
Company, but also service providers, contractors, suppliers and
members of the communities. ICIP also focus on customer Health

& Safety and provide trainings sessions to their customers covering
aspects of products safety, environmental compliance & general
health and safety orientation.

Diversity and Equal Opportunity: As an equal opportunity
provider, ICI Pakistan Limited takes great pride in its commitment
to fostering diversity and inclusion and valuing the contributions
of its diverse workforce. The Company’s commitment to diversity
and inclusion is driven by its core values (Passion for People;
Integrity and Responsibility), the brand promise of Cultivating
Growth and Code of Conduct.

Non-discrimination: IC| Pakistan Limited is committed to
ensuring fair, free of bias and equal treatment of employees.
This belief is driven by its core values (Passion for People;
Integrity and Responsibility), the brand promise of Cultivating
Growth and Code of Conduct.

Local communities: Disclosures on this topic, which consider
initiatives for the development of communities, are important
because they provide an overview and impact of these
initiatives. As a result, various stakeholders can assess the
value added by such initiatives.

Freedom of Association & Child Labour: Upholding
international proclaimed human rights is the cornerstone of ICI
Pakistan Limited’s values and code of conduct. The Company
supports and abides by international charters on freedom of
association, ILO Conventions and local regulations in its sphere
of influence.
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Stakeholder Engagement

ICI Pakistan Limited’s approach to engaging with key stakeholders is underpinned by the
Company’s core values of Customer Centricity and Passion for People, in line with its vision

to be the partner of choice and brand promise of Cultivating Growth.

Being a pioneer in responsible stewardship, the Company continuously engages with key
stakeholders to build strong relationships, better understand the material issues that affect
them and align its sustainability strategy with their needs to create shared value.

Major initiatives carried out during the year for stakeholder groups include:

Shareholders/Investors

AGMs and EoGMs were
carried out as required to
inform and obtain consent
of the shareholders. The
Board members and
senior management of the

Company were also available :
at these occasions to answer

queries and address any

concerns of the shareholders, :

investors and analysts. An
Investor Relations Policy

is also in place to govern
the timely, accurate and
comprehensive release of
information for shareholders
and investors.

Employees

To cascade the corporate

strategy and share updates
about key business
initiatives, Chief Executive
communication sessions

are held bi-annually at

ICl Pakistan Limited.

Each Business Head also
organises town hall and
skip-level meetings to ensure
strategic alignment across

¢ the Company and create

a culture of engagement.
For the second consecutive

year, ICl Pakistan Limited

has received the prestigious
Gallup Great Workplace

Award and this recognition
: was celebrated with

all employees through
engagement sessions. ICl
Pakistan Limited’s first-ever
intrapreneurship programme,

the Explore Challenge, also

received an overwhelming

: Customers

: Customer-centricity is one

: of the Company’s key values
¢ and all Businesses are

: committed to the success of
: their respective customers.
The Businesses continued to
focus on multiple customer
engagement initiatives,

© including regular customer

: meetings, customer visits to
: the manufacturing facility,
technical assistance and

: the Distributors/Customers

: Conference to further

: strengthen their strong
business relationships.

Local community
In 2019-20, new projects

were launched in addition to
the ongoing, longstanding

initiatives that benefit local
communities, particularly

in the areas of healthcare

provision, education/

vocational training and
women empowerment.
: Throughout the vear,

employees continued to

: take part in various activities

organised under the Pehchan

: Volunteer Programme. Some

of these activities included

tree plantation in Sheikhupura

and Khewra, blood donation
drive and generation

of funds for schools in
underprivileged areas.

response from the employees
and being implemented on all
our businesses.



The Company’s core groups of stakeholders are identified by
the Business and functional teams, based on the nature and
scope of their operations. These are endorsed by the EMT and
the Sustainability Council as significant groups to engage with,
and engagement objectives and strategies are formulated and
carried out accordingly.

Customer engagement is monitored at the level of each
Business by surveys and feedback collected through various
channels. Community engagement is maintained and
monitored by the CSR contacts in each Business, and through
effective coordination with labour unions at the Plants and
manufacturing sites. Employee engagement is driven across

: Media
¢ During the year, wherever

Government and other
regulatory bodies

During the year, the Company :
: Limited entertained media

* requests to interview the

© Chief Executive about the
Company’s operations,

plans, future outlook and
economic prospects. A
streamlined process is also

: in place to share timely

and prompt updates on

¢ the Company website

¢ regarding any disclosure

¢ of material information,

i such as financial results,

¢ acquisitions, expansions, or
new partnerships and product
launches. The channels of
communication open to media
and the general public include
: email, as well as social media
. platforms. The Company

: significantly leveraged its

: social media presence in

: 2019-20 to better inform the
media and the general public

* about its operations and key

© initiatives.

worked with government and
regulatory bodies to provide
inputs, both directly and
through relevant platforms
and forums, on draft
legislations and regulations,
where required. Additionally,
ICl Pakistan Limited makes
it a practice to share
information on industry-
related matters which

could potentially impact the
business and economic
landscape of the country.

possible, ICI Pakistan
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the Company at a corporate level. The Chief Executive (CE)
communication sessions are conducted Company-wide as a
platform to cascade the business strategy, performance and
key updates to employees. The Company’s annual employee
engagement survey, as well as performance appraisal and
management systems, serve as vital channels for feedback
and monitoring of progress against the set engagement
targets. In each area of stakeholder engagement, concerns and
suggestions are registered and actions outlined accordingly.

Academic Institutions
ICl Pakistan Limited’s
employees also participated
in multiple guest speaker
sessions and recruitment
drives in different universities
across Pakistan. These
events provided the
employees an opportunity
to share their professional
experiences and mentor the
students.

Civil Society/NGOs
In response to ongoing
socio-economic gaps, the
ICl Pakistan Foundation
continued to fund and
partner with reputed
NGOs and other non-profit
organisations to support
community development
initiatives in the areas

of health, education,
environment and women
empowerment.
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Key Stakeholder Groups

Stakeholder

group

Engagement
frequency

ICl Pakistan Limited Annual Report 2019-20

Mode of
consultation

Topics identified by
stakeholders

ICI Pakistan Limited’s
response

Shareholders/ Regular Corporate Finance, Ongoing economic Commitment to ongoing
Investors Company Secretary, viability, growth prospects, growth and value creation;
Corporate petrochemical market continuing transparency of
Communications and situation, new projects and  financial and other information;
Public Affairs Department,  expansions timely public disclosures;
analyst briefings, meetings clarifications, if any required
Employees Regular CE Sessions, internal Training and education; Career roadmap launched;
events, annual career development; increased transparency of HR
engagement survey, processes; focus on capacity-
discussions, internal building trainings
communications
Customers Regular Technical Support Cost, quality and product Customer capacity-building,
Services, surveys, field availability expanding/increasing product
visits, advisory services offerings, efficiencies in supply
chain, HSE-related support
to customers for optimisation
of systems, efficiencies and
energy conservation.
Suppliers Regular Code of conduct Favourable terms and The suppliers are given ample
compliance, surveys, visits  conditions opportunity for discussion
& negotiation. ICI Pakistan
Limited strives to provide fair
and market compatible rates
Local Regular Manufacturing site Manufacturing sites’ Understanding and ensuring
Community employees, CSR teams impact; employment all legal and regulatory
prospects; community requirements are complied
development with.
Government and Regular/Case Relevant Business or Compliance with Understanding and ensuring
other regulatory Basis functional representatives,  regulations and laws all legal and regulatory
bodies meetings with officials, requirements are complied
submissions of data for with.
review and compliance Engaging with the Government
to address matters impacting
the business.
Media Occasional Press Releases, one-on- Information on the Press and media releases
one media engagement operations of the Company, on relevant subjects, Chief
growth prospects and Executive’s statements/
sustainability practices, interviews, responsiveness to
economic contribution media queries
Academic Occasional Guest speaker sessions, Career development, The Company’s employees
Institutions recruitment drives, opportunities and participated in multiple guest
internship programme, placements, leadership speaker sessions that enable
participation in career fairs  and workplace insights sharing of experiences
and advice imparted by
professionals to the student
body. The Company also
holds regular recruitment
drives at various universities.
Civil Society/ Regular Meetings, one-on-one Funding for programmes; |Cl Pakistan Foundation-led
NGOs engagement logistical and technical and funded partnerships

support.

to support community
development initiatives;
volunteer programme and
activities
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2019-2020: e
Customer engagement is vital simply because customers create value for a business.

ICI Pakistan Limited recognises the importance of retaining customers and thus, identifies
‘Customer Centricity’ as a core value. o
]
Soda Ash Business: §
During 2019-20, the Soda Ash Business continued to engage Customer Testimonials: o
with customers through regular meetings and provided “We are in the business of glass manufacturing for 8
technical assistance and advisory services to its customers. almost the last 35 years. We have been associated f;
In addition, the Business took multiple initiatives in order to with ICI Pakistan Limited from the very first day and g
enhance customer engagement and build and retain strong have never had a problem with their quality. The '%
relationships. quality is consistent, and they go all the way to make §
us comfortable.”
e Inthe year under review, the Business organised visits Mr. Omar Baig
and meetings with the distributors in Sindh and shared Managing Director — Tarig Glass Industries Limited
the Company’s best practices concerning product
stewardship, HSE&S etc. “l am a distributor of ICI Pakistan Limited. We have
been in this business for more than 60 years and | e
e In September 2019, customers were invited to the am the third generation. Our business relationship is
inauguration ceremony of the manufacturing facility based on trust and even today, our core business is 2
of NutriCo Morinaga (Private) Limited in Sheikhupura with ICI Pakistan Limited.” 2
(collaboration of Morinaga Milk Industry Co. Ltd., Mr. Khawaja Adnan Vanood ﬁ
Unibrands (Private) Limited and ICI Pakistan Limited. Distributor — Khawaja Abdul Hafeez & Sons 3
=4
e In November 2019, ICI Pakistan Limited launched the Soda Polyester Business: §
In 2019-20, ICI Pakistan Limited Polyester Business in line %
(1]

Ash corporate film to mark the Company’s 75th anniversary.
The film provided an overview of the Company’s history, the with its customer centric approach continued to work to
businesses, development of the Khewra community etc. but ensure effective customer relationship management.

most importantly, it featured the testimonials of its long-
standing customers and distributors. e The Polyester Commercial Team continuously engages
and visits customers to gauge their requirements and

e Striving to provide bespoke solutions, the Business on address any concerns or queries about the product. The
request of its customers created new forms of packaging visits and interactions are planned in a manner that within
i.e. the 750 kg bags of soda ash light, 1,200 kg and 1,250 customer organisation, each hierarchical level is engaged
kg bags of soda ash dense. to ensure customer satisfaction and attain candid

feedback.

Distributor Conferences are held every year whereby the
distributors are taken on international trips. In April 2019,
the Distributor Conference was held in Ho Chi Minh City,
Vietnam. However, the Conference was cancelled in 2020

owing to the COVID-19 outbreak.

On a daily and monthly basis, reports (Terylene Talk and
Terylene Express) are sent to customers to ensure that
they have information on feedstock and downstream

market conditions.
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e To protect customers and their families following the

DENSE So COVID-19 outbreak, the Polyester Business made
1250 KG?,?TAS antimicrobial towels and socks from its own Terylene
P Powered by SILVERbac and distributed them.
() * Inline with emerging digital trends, the Polyester

§
Q‘ Business introduced Terylene App for its customers
@ ;i’ to ensure convenience and comfort. The app allows
4 ; customers to easily access their consumption patterns,
g market information & trends, register their concerns and
g access any information about ICl Pakistan Limited’s

Manutac,
5BY 101 Pakistgy .
imiteg

product portfolio.
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e Once every two years, the Polyester Business plans a
Customer Conference that is attended by the directors of
textile mills across Pakistan. The customer conference is
a great platform for the textile industry to come together
and have open informal discussions.

Pharmaceuticals Business:

The Pharmaceutical Business’ engagement model for
healthcare professionals is built on three foundational

pillars: (i) Advocacy Mobilisation, (i) Scientific Cascade,

and (i) Public Awareness. Despite the standstill and halt in
activities due to the COVID-19 pandemic, ICl Pakistan Limited
Pharmaceuticals Business ensured that its engagement with
healthcare professionals remained sustainable and took the
following steps:

To support and protect the front-line healthcare workers, the
Pharmaceuticals Business, in partnership with AstraZeneca,
donated 10,000 KN95 masks to the Ministry of National
Health Services for COVID-19 relief. Additionally, the
Pharmaceuticals Business donated Personal Protective
Equipment (PPE) to various healthcare institutions nationwide.

Driving scientific exchange and advocacy amongst healthcare
professionals remained a key pillar of the Pharmaceuticals
Business’ strategy in order to serve the patients better.
Despite the COVID-19 pandemic, the advocacy mobilisation
and scientific cascades continued through digital channels.

Esteemed faculty comprising of international
and local experts were engaged to facilitate
scientific discourse with the healthcare
community through webinars, where over
1000 attendees were engaged. During
COVID-19, the Business remained active to spread
awareness among the public and drive positive changes in
lifestyle.

The Business’ multichannel engagement strategy has

been a key driver in staying connected with the healthcare
community during the pandemic. The Business intends

to expand its digital footprint, with the aim of delivering
exceptional customer experience to healthcare professionals,
in line with the need of serving their patients better.

Chemicals & Agri Sciences Business:

Upholding the core value of Customer Centricity, the divisions
and sub-segments of the Chemicals & Agri Sciences
Business undertook various steps during the year under
review to strengthen their relationships with customers and
remain a partner of choice.

Specialty Chemicals Division:

e The Specialty Chemicals Division demonstrated its
commitment to customer centricity by conducting HSE&S
trainings at Diamond Paints, General Tires and Allied
Paint Industry. The focus of the sessions was to outline
chemical handling best practices.

e The Textiles sub-segment facilitated visits of global
technical experts from Huntsman Textile Effects at

key customer sites. The experts advised on important
technical aspects like trials, and optimal product usage.
Moreover, with their firm grip on global best practices,
they were able to add significant value to customers by
advising on production processes.

e QOver the year, the Crops sub-segment continued to
stand out amongst its competitors by being a source
of technical support to its customers. By leveraging the
facilities and knowledge at the Chemicals Technical
Centre, the Chemicals Business aided in recipe
development for customers across Pakistan.

Polyurethanes (PU) Division:

e Following the outbreak of COVID-19, the PU Division
distributed hygiene kits to all major customers. The
response was excellent, as the customers acknowledged
this initiative and recognised themselves as valued
partners of ICl Pakistan Limited.

e Further, the Division arranged a full-day Technical Training
session in the South region for two key accounts, which
resulted in the strengthening of existing relationship and
development of further business with them.

Masterbatches Division:

e Throughout the year, the Masterbatches team carried out
various customer engagement initiatives, across multiple
touch points. These included multiple customer visits to
our newly constructed Masterbatches facility throughout
the year. The customer visits were characterised by a
hands-on experience at the facility, briefing of our best
practices along with state-of-the-art equipment and
testing standards which are practiced by ICI Pakistan
Limited based on benchmarking with the international
community.

e Co-sponsored the 6th PAKPLAS
The Masterbatches Team co-sponsored the 6th
PAKPLAS - international plastics, chemicals, rubber &
machinery expo which was hosted by PPMA (Pakistan
Plastic Manufacturers Association). The theme of this
year’s event was responsible consumption of plastics
while setting a path for the future of plastics in Pakistan.
The event served as a great opportunity for ICI Pakistan
Limited to interact with key stakeholders, broaden
customer base, display the Company’s manufacturing,
technical and commercial capabilities and showcase the
entire product ranges.

e Atwo-phased Customer Satisfaction Survey was also
conducted to better understand and cater to the needs of
our customers.

e During the unprecedented times of COVID-19, the team
held regular virtual connects with the customers updating
them about the current situation and ensuring that
products are delivered safely to them while taking every
precaution and complying with Government directives.
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Employee
Engagement Acti

ICI Pakistan Limited is the only organisation in Pakistan to be named amongst the

winners of the Gallup Great Workplace 2018 and 2019 Awards, and Asia’s Most Influential
Companies at the Asia Corporate Excellence and Sustainability Awards 2019, organised by
MORS Group. ICI Pakistan Limited has also been recognised as the Best Place to Work in
the Manufacturing and Engineering Industry by PSHRM and Engage Consulting.

ABarens » mamanQ

e To continue our tradition of having a highly engaged
workforce and raising the bar with real-time insights,
this year ICI Pakistan Limited partnered with Butterfly
Al to introduce IMPOWER - our employee feedback
and engagement tool. Through this, we aim to give our
employees a voice and obtain real-time feedback on
a monthly basis. Butterfly is an anonymous employee
feedback tool.

iIMPOWER

e |n order to create employee engagement and familiarise
the new employees with ICI Pakistan Limited’s rich
legacy and growth story, the Company marked its 75th
Anniversary by hosting exhibitions across all locations.
Lunch and hi-tea were organised at all locations after the
exhibition, giving employees the opportunity to mingle
and socialise.

aoueldwo? @ 3oUBLIBAOY)

Employee Engagement Activity conducted by the
Soda Ash Business, Khewra

oouBWLIOUSd Ssauisng

e Gender Diversity and Sensitisation within our workforce is
a vital facet in our diversity agenda. In order to focus on
this, the Company has championed various programmes
to support the long term diversity strategy (for more
details, please refer to page — social management
approach diversity and inclusion). One such programme
is the Impact Circles, a session with 8-12 employees who
meet regularly to discuss diversity and inclusion. (For
more details, please refer to page on diversity in SR)

New Year Hi-Tea
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e This year ICI Pakistan Limited worked on the second
cycle of the Explore Challenge, a company-wide team-
based idea generation competition. By cultivating an
entrepreneurial mindset and skill set from within the
organisation, our employees are provided a platform to
develop and work on business ideas with the support
from the organisation. (for more details, please refer to
page — Innovation section in Annual report).

EXPLORE
Pakistan Limited’s Workplace Wellness Programme - 2020

e [nline with its core value ‘Passion for People’, ICI

(WWP) focuses on the mental, physical, and social e ontytimitisvalciEla

wellbeing of its employees. WWP has provided a platform

2ouUBWLIOLISd [BIoUBUI
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Company's 75th Anniversary Exhibition, Polyester office, Company's 75th Anniversary Exhibition, Polyester office,
Sheikhupura opening. Sheikhupura opening.
for developing activities that encourage a healthy lifestyle virtually to adapt to the new work from home arrangement.
and keep the employees engaged at the same time. encourage people to share their views on key issues and
engagement levels. This ensures alignment and helps create
This year, our wellness a culture of engagement.
oy o committee reinforced the
culture of care and engagement e QOur leadership team reinforces our caring culture
ﬂ by conducting various social and drives employee well-being through supporting
Workplace Wellness activities such as New Year’s initiatives like bake sales, Women’s Day, health & fitness
Programme Hi-tea, bowling night, musical programmes, HSE&S etc. to make ICI Pakistan Limited
night, Mother’s Day, Father’s a caring and fun place to work. Our Business Heads
Day and Children’s Day. WWP also conducted activities connect with employees through town hall meetings to
encouraging physical wellbeing such as, throw ball match, discuss strategic direction, business updates and key
badminton match, cycling and flu camp. people agenda. They also conduct skip level meetings
with employees who fall a step below in their reporting
Special focus was given to the mental wellbeing of the line to encourage people to share their views on key
employees during the COVID-19 pandemic. Stress reduction issues and engagement levels. This ensures alignment
activities such as mindful breathing, painting/ cooking/DIY and helps create a culture of engagement.

competition were conducted to help employees cope with
stress. All the activities during COVID-19 were conducted

Beach Day Certificates were distributed to top performers
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Economic Performan
Management Approz

Management approaches for the following material topics are covered in this section:
Economic Performance, Indirect Economic Impacts, Market Presence, Compliance and
Anti-competitive behaviour. Other disclosures for these topics are presented in the GRI
Content Index, and/or in the Company’s Financial Statements 2019-20.

ICl Pakistan Limited’s performance is guided by its vision, relevant stakeholders across the organisational hierarchy. The
values and the brand promise of Cultivating Growth, which Company continues to demonstrate its commitment to fulfilling
underpins everything that the Company does. ICl Pakistan its promise of value creation and sustainable growth.

Limited recognises that its operations and activities have an The overall responsibility of governing the organisation, along
economic impact, at both the local and national level, and with driving its economic performance, lies with the Board of
is committed to sustainable growth and value creation for Directors. [For details on how the Board functions, please turn
all stakeholders. Economic performance is, thereby, a key to Page of the Annual Report].

driver of the Company’s aspirations, goals, strategy and
operations, and is proactively managed accordingly by all

ABarens » mamanQ
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Integrity Management

Key Performance Indicators

Integrity Management 2014-15 2015-16 2016-17 2018-19 2020-21
Target

Code of Conduct number 1 0 3 5 4 1 0

confirmed incidents

Code of Conduct % 100 100 100 100 100 100 100

acceptance employees

Management audits number 0 6 0 6 6 6 6

including reassurance

audits

Serious Incidents - number 0 0 1 1 0 0 0

Level 3

Serious Incidents - number 0 0 4 2 2 4 0

Level 1, 2

Serious loss of number 0 0 0 0 0 0 0

containment - Cat D

Regulatory action - number 0 0 0 0 0 0 0

Level 3

Overview 2019-20

Code of Conduct is a significant part of the employee induction
at ICl Pakistan Limited. Upon joining the Company, all new hires
are provided with an ICI Pakistan Limited Code of Conduct
document and are required to sign a declaration after having
read and understood the Code of Conduct as part of their
onboarding process on Success Factors. The Company

also has an e-module for the Code of Conduct and Health
Safety Environment (HSE) & Security training e-module that is
mandatory for all employees to go through and be well versed at.

The Company also has a whistleblowing policy, known as
Speak Up, through which all employees can confidentially
report any Code of Conduct violations. This programme
ensures that all checks and balances are in place with regards
to, not only the discriminatory practices, but also any other sort
of violations of the Code. In 2019-20, one case was reported
against Code of Conduct violations. The complaint was dealt
with in line with the Speak Up policy.

The frequent site audits and communication of Corporate
HSE&S with all businesses ensures company-wide
implementation and compliance of the ICI Pakistan Limited
HSE&S Management System. Quarterly review of all
businesses is based on the assessment of hazards, and the
recommendations from the previous review. (For details, please
refer to the Occupational Health and Safety KPI overview
section of this report).

This year, 4 incidents of level 2 were reported. (For details,
please refer to the Occupational Health and Safety KPI
overview section of this report on page no 170.

Socio-Economic Compliance

ICl Pakistan Limited has zero tolerance towards corruption. ICl
Pakistan’s business operations are subject to various domestic
federal and provincial laws and regulations. It is a core principle
of the Company, enshrined in its Code of Conduct that it will
comply with all applicable laws.

Freedom of Association & Child Labour

ICl Pakistan Limited respects the freedom of association

right of entitled employees. There were no cases in which
freedom of association, or the right-to-collective bargaining
were endangered or breached during the year under review.
ICl Pakistan Limited rejects any form of child labour, forced
labour or slavery and strictly complies with local regulations
concerning legal minimum age requirements for work permits.



Sourcing

Excellence in supply chain management
remains a key focus area for ICl Pakistan
Limited. Our objective is to secure competitive
advantage for ICl Pakistan Limited through
professional procurement structures. Our
suppliers are an important part of our value chain. Together

with them, we aim to create value and minimize risks. The
Company’s supply chain network includes the respective supply
chain managers of each Business, along with their teams. The
supply chain network aims to enhance the effectiveness of
procurement practices and material handling processes. This is
done by actively seeking out and applying best practices, and by
capitalising on opportunities for synergy between Businesses.

12 RESPONSIB
CONSUMPT
ANDPRODU

O

We believe in the cradle to grave approach, ensuring our
products are compliant with the ICI Pakistan Limited HSE&S
Management System at all stages of the life cycle. With respect to

Key Performance Indicators
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supplier evaluation and selection, we have stringent procedures in
place to ensure that only high-quality raw materials are purchased
through our local and international suppliers.

Through the ICI Pakistan Limited Vendor Policy, we continue to
engage new suppliers and communicate our expectations that
all suppliers are compliant with applicable laws and regulations
and ICl Pakistan Limited values. The Vendor Policy covers
compliance with human rights, labour and social standards,
and anti-discrimination and anti-corruption policies in addition
to protecting the environment. We also continually review and
refresh the Vendor Policy for Suppliers, completing a full analysis
of our current standards and industry best practices to ensure
that we are holding our suppliers to the highest standards
regarding sustainability, human rights, labour & social standards
and environmental health and safety.

Sourcing 2014-15 2015-16 2016-17 2017-18 2018-19 | 2019-20 2020-21
Target

Vendor Policy signed % 94 87 91.3 98 99 96 96

by key suppliers

Vendor Policy signed % 63 40 80.8 83.3 83 84 -

by Central NPR

Suppliers*

Supportive Supplier number 92 - 30 48 131 165 146

Visits

* Major public sector utility suppliers not included in this analysis.

Overview 2019-20

To achieve sustainable growth, ICI Pakistan Limited has a strong
policy in place to build relationships with suppliers whose working
practices meet our HSE&S Management System requirements.
We aim to do business with partners who endorse our ethical
values as well as our social and environmental standards.

|Cl Pakistan Limited’s defined target is 96% compliance to

it vendor policy and in 2019-20, the Company was able to
achieve the target along with the integration of suppliers of the
Pharmaceutical Businesses (including Cirin Pharmaceuticals)
(The Company was not able to reach 100% majorly due to

the process of amalgamation of Cirin Pharmaceuticals into ICl
Pakistan Limited’s Pharmaceuticals Business, which took place
in March 2020.

ICI Pakistan Limited further increased its engagement with key
suppliers of its Pharmaceuticals Business so that they are well-
versed with our vendor policy. As our businesses are continuing
to grow and expand, there has been a significant increase in the
percentage of key suppliers who are compliant with our vendor
policy. ICI Pakistan Limited’s programme of on-site visits to
critical suppliers aims to identify and develop critical suppliers
as sustainable business partners. Through formal feedback and

follow-up visits, we work together with our suppliers to improve
their overall sustainability.

The percentage of supportive supplier visits have increased

by 25%. Although we planned for more, due to the COVID-19
outbreak in Q3 of 2019-20, we were unable to do so. In Q4, focal
points of discussion with key suppliers and non- product related
suppliers (services) was sharing of best practices and SOPs
implemented at our and supplier end in the wake of COVID-19.

ICI Pakistan Limited is constantly pushing and enabling its
suppliers to eliminate the mutual carbon footprint by recycling
waste and adopting non-fossil based energy systems. ICI
Pakistan Limited’s HSE&S Team collaborates with their suppliers
in planting trees together in the communities where it operates.

25%

increase in supportive supplier visits

ABajens @ mainianQ
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Under ICI Pakistan Limited policies, the Company does not
employ child or bonded labour and it does not engage with
suppliers who cannot provide the same assurance. By visiting
our suppliers frequently, we ensure no such malpractice is taking
place. In addition to this, ICI Pakistan Limited is also providing
pro-bono trainings on HSE&S best practices in warehousing,
transportation and logistics, mainly in view so that none of our
suppliers face a loss-time injury or worse, a fatality.

In addition, HSE audits of supplier workplace are regularly
conducted and improvement plans are shared. Traditional
dimensions such as price, cost, time, delivery, punctuality,

and product quality no longer define a sustainable business.

Our vendor partnerships are linked to suppliers and vendors
accepting a code of behaviour similar to ours. Breaking this Code
of Conduct jeopardises future relationships and agreements.

Our efforts for the future entail continuing to bring all our direct
suppliers, both product and non-product related, under the
umbrella of our sustainability efforts.

In 2019-20, a significant change to the organisation and its

supply chain occurred following the amalgamation of Cirin
Pharmaceuticals (Private) Limited into ICI Pakistan Limited. This

ICI Pakistan Limited Spend Data

Procurement spend(pkr

Business

increased the number of the Company’s manufacturing facilities
in the country. The impact of this development on the Company’s
supply chain was the addition of several new suppliers, primarily
for raw material procurement, and in some cases for packaging.
For the rest of the Company’s operations, no significant changes
occurred in the structure or location.

Spend Analysis

Through our Businesses -- Polyester, Soda Ash, Pharmaceuticals,
Animal Health and Chemicals & Agri Sciences, we deal in a vast
portfolio of products, including light and dense soda ash, refined
sodium bicarbonate, polyester staple fibre, a wide range of
general and specialty chemicals, pharmaceuticals, nutraceuticals,
animal health products, and agricultural products. Our supply
chain operations are therefore complex and cover many suppliers,
across the country as well as internationally.

Our partnerships with suppliers are based on mutual value
creation, as well as a reliable supply of raw materials, technical
goods and services at competitive prices. We work together in an
open and transparent way to generate long-term benefits for both
sides. In doing so, we create value addition that goes above and
beyond procurement alone.

1 Polyester 7,716 6,970 14,687 53% 47%
2 Soda Ash 2,689 5,647 8,336 32% 68%
3 Chemicals & Agri 820 6,060 6,880 12% 88%
4 Pharma 961 2,424 3,385 28% 72%
5 Animal Health 1,862 1,017 2,879 65% 35%

Grand Total 14,048 22,118 36,167 39% 61%

Transportation

ICI Pakistan Limited is operating diverse businesses
having different transportation requirements for inbound
and outbound materials. On one hand there is a
requirement for the transportation of material in bulk

like Lime Stone, Salt, Coal, Met Coke, PTA, MEG, VAM,
Polyol and Finished Goods and on other hand, there is a
requirement for the transportation of temperature sensitive
pharmaceutical raw materials and finished products.

To reduce our carbon footprint, special efforts are made
to transport materials through railways. This year, 95% of

1766

trailers (22 wheelers)

coal used at our Polyester Plant and 12% coal used at our
Soda Ash Plant has been transported through Pakistan
Railways. A total quantity of 83,000 metric tonnes of
materials mainly coal has been moved through Pakistan
Railways. We will work towards increasing Soda Ash coal
transportation through Pakistan Railways by at least 15%.
To move 83,000 metric tonnes of material through train,
we used 58 train racks. To move this material by road we
would have needed 1,766 trailers (22 wheelers).

.

53

train racks
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Environmental

Performance

Management Approz

Management approaches for the following material topics are covered in this section:
Energy, Water, Emissions, Effluents and Waste. Other disclosures for these topics are
presented in the GRI Content Index or referenced therein if occurring elsewhere in the

Annual and Sustainability Report.

12 RESPONSIB 13 CLIMATE

CONSUMPT ACTION
ANDPRODU

environment. Monitoring

and evaluation of

environmental performance comes under the domain of the
Health, Safety, Environment and Security (HSE&S) department.
The Company’s enduring commitment to the highest standards
of health and safety for its employees, customers and
contractors, as well as protection of the environment, leads it
to abide by a set of HSE&S beliefs and principles. In line with
these principles, the Company strives to continually innovate
and improve its HSE&S performance, which is the collective
responsibility of every individual, from the Board of Directors,
Executive Management Team to each employee. Accordingly,
the Company strives to apply the most stringent HSE&S
standards at the workplace.

ICI Pakistan Limited
recognises that its
operations have a
significant impact on the

QO

ICl Pakistan Limited has in place an integrated HSE&S policy,
that governs all HSE&S-related matters, providing clear
provisions for environmental performance management. The
Corporate HSE department is responsible for overseeing
HSE&S for the Company. Along with this, each Business has
its own HSE&S department, which handles more Business-
specific, localised environmental and other HSE&S-related
matters. HSE&S is at the core of the Company’s operations,
and every employee or any person entering ICl Pakistan
Limited premises, is responsible for complying with HSE&S

Tree Plantation Drive 2020 - Soda Ash Khewra

policies and procedures and is held accountable accordingly.

The Company’s HSE&S Management System serves as a
guideline for all ICl Pakistan Limited operations, including
existing projects and operations as well as new investments,
and its scope extends to cover all Businesses and locations of
the Company.

The HSE&S Management System follows internationally
recognised systems such as ISO 14001:2004 Environmental
Management Systems Standard; OHSAS 18001:2007,
Occupational Health and Safety Management Systems; and
the Responsible Care Management System. Strict compliance
with HSE&S standards is a requirement at both the corporate
and individual level. The calculation of KPIs shared in the report
is based on the HSE&S Management System and the reported
KPIs cover all Businesses of ICI Pakistan Limited. The HSE&S
policies are approved by the Board of Directors, the ultimate
governing body of the Company. The currently applicable
HSE&S policy was issued in December 2013 and was reviewed
by the Sustainability Council in 2016-17.

The management of vital environmental performance
parameters is carried out not only in line with regulatory
compliance requirements such as NEQS, but also based on
best global practices and the Company’s belief in sustainable
development and growth, consistent with its vision and
brand promise. The environmental performance is monitored
and reported regularly (internally on a quarterly basis, while

|
\

P

Tree Plantation Drive 2020 - Soda Ash Khewra
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CE Asif Jooma, CFO Muhammad Abid Ganatra, General Manager Strategy Business Development & Innovation Eqan Ali Khan,
Works Manager Umar Mushtaq and General Manager Human Resources & Admin Fariha Salahuddin at the kick off of the Water
Conservation Drive initiated in Khewra

externally on an annual basis), through use of the state-of-the-
art Environmental Performance Management (EPM) Database,
an application for the collation and analysis of the Company’s
HSE&S data, and the reduction of the Company’s operational
eco-efficiency (OEE) footprint. The data collected via the EPM
Database is studied against relevant sustainability parameters
and utilised in various ways, including the analysis of each
Business’s sustainability performance and to set the goals and
targets for future sustainability performance.

The Company’s multi-functional Sustainability Council is tasked
with reviewing annual performance and setting voluntary
targets for future performance. Targets are set for five years,
with the current target for the financial year 2020-21 based

on the actual performance achieved in 2015-16 and approved
by Sustainability Council members. However, these targets
may require subsequent review and revision in line with the
Company’s changing business scenarios.

For the grievance and reporting mechanisms, ICI Pakistan
Limited has a guideline titled “Information Notes for Managers:
HSE 003 Arrangements for Reporting Health Safety
Environment and Safety performance to Corporate HSE.” This
is a reporting guideline for any HSE-related issue, such as injury
and iliness reporting, motor vehicle and distribution incidents,

1S0 14001

~—

occupational health performance reporting, environmental
reporting, product stewardship reporting and community
involvement reporting. It outlines the procedure for reporting
HSE&S violations and is available for all internal stakeholders.
The ownership of this mechanism lies with the Corporate HSE
Department and is intended for use by the HSE departments
of individual Businesses. The reporting guidelines are revised
regularly with the most recent revision in March 2018.

The Corporate Engineering Procedures (CEPs) based on

the international standards are guidelines for all hazardous
activities. The responsible Engineers for each of the procedures
ensure compliance to these guidelines for monitoring related to
energy, emissions, water and waste. Based on technological
changes globally, the responsible Engineers review their area
procedures and implement the changes. The Corporate HSE
department, which is the custodian of these CEPs, organises
trainings for the Responsible Executives and Engineers after
every two years to enhance their knowledge and competency.
The Company remains focussed on assessing the effectiveness
of existing regulatory HSE&S frameworks and methods on

an ongoing basis. This helps it to ensure that the systems

are sufficiently robust to safeguard both the people and the
environment.

ISO 14001

The Hattar and Hawkes Bay Plants were
audited and certified for ISO14001 -
Environmental Management System by
Ace Management System Consultants.



Product Stewardship

Product Stewardship is an environmental management
strategy that means whoever designs, produces, sells, or uses
a product takes responsibility for minimising the product’s
environmental impact throughout all stages of the products’ life
cycle, including end of life management. Product Stewardship
integrates all aspects of a product’s health, safety and
environmental management through its life-cycle, taking into
account existing and emerging regulatory requirement, societal
pressures and best business practices. An integral part of

the Sustainability, product stewardship provides a valuable
framework to improve on chemicals management.

ICl Pakistan Limited has been a strong advocate and
proponent of Product Stewardship since commencement of
operations in 1940s. At ICI Pakistan Limited, we act responsibly
to minimise the human health and environmental impacts of our
products throughout their complete life cycle.

Reducing Environmental Footprint

Our Polyester Business has been a great proponent of Product
Stewardship and has recently developed and launched recycled
Polyester Staple Fiber (PSF) for the first time in Pakistan.

The Animal Health Business launched a number of initiatives
to improve lives across the socio-economic fabric. At the
compound feed plant, the Animal Health Business increased
the efficiency of the boiler through improved controls on steam
wastage, recycling water and developing a strict compliance
criterion on furnace oil quality. As a result, the Business was
able to reduce furnace oil consumption by 27% and water
consumption by 30.7%, creating a product that is more
affordable and environmentally friendly.

Sharing of Best Practices

As part of the Product Stewardship plan, every Business is
encouraged to share best safety, health and environment
practices with their customers. The purpose is to increase
knowledge in this domain by learning from each other and
incorporating best industry practices.

The Soda Ash Business hosted representatives of the glass
and detergent powder industry at Khewra for a candid
discussion of HSE and Product Stewardship. The customers
were given a tour of the factory premises allowing them to
witness HSE policies in practice.

Our Agri Business continued to stand out amongst its
competitors by being a source of technical support to its

27%
reduction in furnace oil consumption
at Animal Health Business
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customers. By leveraging the facilities and knowledge at the
Chemicals Technical Centre, the Business aided in recipe
development for customers across Pakistan.

Moving Towards a Paperless Environment
At ICI Pakistan Limited we are making a coherent move
towards going paperless. In line with our goal to adapt a
green supply chain strategy, our supply chain and sales
administration teams have introduced digital invoicing to
replace paper.

Previously, invoices were sent to suppliers and customers

in hard copy through courier services, which resulted in
unnecessary wastage of paper and usage of fuel during
transport of the documents, resulting in emission of
greenhouse gases. Going paperless is more environmentally
friendly, reduces paper wastage, reduces our CO, emission
by an estimated 37 tonnes and reduces water usage by an
estimated 240,000+ liters.

Recycle, Reduce & Reuse

In 2019-20, ICI Pakistan Limited Polyester Business in line with
its value-added specialty fibers strategy expanded its product
portfolio based on four key elements: Health & Hygiene,
Sustainability, Versatility and Traceability. This allowed the
business to continue its operations and make a positive and
significant impact on the environment.

ICI Pakistan Limited Polyester Business in collaboration with
Intrinsic Advanced Materials USA introduced Terylene Powered
by CiCLO for its domestic and export customers. Products
made with CICLO® fibre effectively reduce the microfiber
pollution and synthetic textile accumulation in oceans and
landfills.

Terylene powered by CiCLO, is an easy to implement solution
that allows synthetic fibre to behave more like natural fibre leaving
less waste behind to create a more healthy and happy planet.

Textile products made with CiICLO® fibre have been tested

to show rapid decomposition as compared to no or minimal
decomposition for textile products without CiCLO technology.
Microbes assimilate the CiCLO textile material releasing

gases (such as methane) into the atmosphere. Methane gas

can be collected and can be used for electricity generation.

With Terylene powered by CiCLO, the textile industry and the
end-consumer can continue to play their part in protecting the
environment without compromising on the quality of the product.

48 million

PET bottles consumed
to produce Terylene Clean
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TERYLENE

WY ———

il =

ICl Pakistan Limited Polyester Business has continued to
pursue its sustainability goals by increasing the footprint of its
two other specialised variants: Terylene Clean and Terylene
Powered by SILVERbac.

e Terylene Clean is a Global Recycled Standard (GRS)
certified Recycled Polyester Staple Fiber salvaged from
40% PET Bottles. 30 PET bottles are consumed to produce
one kilogramme of Terylene Clean. In FY 2019-20, for its
Terylene Clean product, the business consumed 48 million
PET bottles and aspires to consume an additional 100
Million by 2021.

e Terylene Powered by SILVERbac is a patented technology
in which silver ions are encapsulated into the base of the
polymer making the fibre inherently anti-microbial and
odour- reducing. Hence, with SILVERbac, there is product
protection for life. Textile products made with Terylene
Powered by Silverbac need fewer washes and are washed
at significantly lower temperatures hence saving on both,
water and energy consumption by 20-30%.

SILVERbac has been approved by the Environment Protection
Agency (USA) and in these unprecedented times, it has
become paramount for infection control to protect against
harmful pathogens in an environment friendly manner.

The Polyester Business is focused on converting its waste into
recyclable material called “popcorn”. This material is sold to
customers who convert it into low grade PSF, thus replacing
virgin fiber with a low-cost substitute material. In 2019-20,

a total of 430,700 kilogrammes recyclable raw material was
produced by recycling polyester waste.

ICl Pakistan Limited Polyester Business’s contribution towards

A
<l

20-30%
Terylene Powered by Silverbac

saves, water and energy
consumption by 20-30%

TERYLENE

environment is not limited to its product offerings. In 2019-20,
ICI Pakistan Limited Polyester Business took the initiative to
improve the quality of the PET flakes available in the market.
Historically, Pakistan’s domestic industry used to lose its
export orders to regional competition on the quality of recycled
products. There was no option available to fulfil the demand of
the leading sustainability-driven fashion brands that required
high quality recycled content.

IClI Pakistan Limited Polyester Business collaborated with small
domestic PET flakes vendors who had the passion to bring
change but lacked technical expertise. ICl Pakistan Limited
unleashed new opportunities for the vendors by sharing
technical knowledge capital which ensured that the vendors
were able to invest in the right processes and machinery.

The vendors were then able to successfully upgrade assets
and produce high quality PET Flakes, one-of-its-kind for the
Pakistani market.

With the availability of high quality PET flakes, ICI Pakistan
Limited Polyester Business helped the downstream textile
players who wanted to shift their partial consumption on
recycled content without losing on product efficiency and
quality. This development set the right tone for the recycled
polyester fibre customers to grow in the export market. As the
segment grows, there will be growth in job opportunities and
more PET bottles will be recycled to fulfil the growing demand.

430,700 kg

recyclable raw material
was produced by recycling
polyester waste



Energy

Key Performance Indicators
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Energy Usage 2014-15 2015-16 2016-17 2017-18 2018-19 | 2019-20  2020-21
Target

Total energy 1000T]j 5.7 6.5 8.2 6.75 7.6 7.79 7.4

consumption

Per tonne production GJ/te 13.03 13.86 17.09 12.88 13.66 15.65 15.38

Overview 2019-20

ICl Pakistan Limited is focussed on reducing its energy
consumption by electronically monitoring it through the
EPM database. Any deviation in consumption is immediately
noted and conveyed to the relevant Business. Keeping

in view the energy crisis in the country, the Sustainability
Council proposes projects that reduce energy consumption,
and this can be seen in various energy reduction projects.

At the Soda Ash site, energy consumption was high due to
launch of new projects and unsteady plant operations owing
to the COVID-19 outbreak in Q4 of 2019- 20.

At the Polyester Business, energy consumption was higher
in 2019-20 mainly due to usage of coal for electricity and
steam generation at the recently re-commissioned CFB
plant. Coal is a less efficient fuel than HFO/gas so its
consumption is high and index is high as well. In addition
to this, the Polyester Plant remained shut down for around
45 days during COVID-19 lockdown with idle load energy
consumption.

The Chemicals Business was also shut down and
underwent unsteady plant rates due to the COVID-19
lockdown leading to high energy consumption.

However, energy saving initiatives were continued by each
Business.

Soda Ash:

The Soda Ash Business in addition to its other initiatives,
focussed on reduction in steam usage by optimising its
processes and replacing cooling water with low temperature
recycled condensate in various heat exchangers. An
insulation survey of all the high temperature process lines
was conducted and immediate actions were taken to
replace weak insulations.

Polyester:

At the Polyester Plant, Variable Frequency Drives (VFDs)
were installed on equipment to reduce energy consumption.
Thermographic audits of the Polyester Plant were also
conducted to reduce heat loses which leads to lower steam
consumption and prevents compressed air leakages hence
avoiding power consumption.

Pharmaceuticals:

Process optimsation at the Hawkesbay Plantand Hattar
Plant helped in substantial reduction of energy consumption.
This included replacement of equipment of higher rating with
low rating and replacement of conventional tube lights with
LED lights.
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Energy Conservation

Energy efficiency is a phrase we come across all the
time these days. Climate change and global warming has
dawned upon humanity and its role in the warming trend
of the globe has created a sense of realisation with an
urgency in all walks of life. In this context, governments
and organisations are focusing not only on cleaner fuels,
but also on ways to reduce energy consumption. Most
companies that are environmentally aware and take
sustainability seriously are making conscious efforts to
move towards a greener and better tomorrow.

Energy efficiency, is a vital part of the Sustainability
Framework followed by ICI Pakistan Limited and it is taken
extremely seriously in all day-to-day operations. As an
embodiment of this commitment, the Polyester Business
has been taking various initiatives in order to make a
tangible impact on the sustainability front.

W

3290 KJ/tonnes

total saving

Optimisation projects majorly covered installation of variable
speed drives, insulation improvement and reduction in
compressed air wastages. Reviewing and optimising design

of the raw water network from process as well as electrical
point of view enabled us to realise a CO, footprint reduction of
59.79 tonnes. Optimisation of processes where compressed air
consumption was high, led to a reduction in load at the source,
hence bringing the CO, footprint down by 199.30 tonnes.
Insulation improvement projects further resulted in a reduction
of CO, footprint by 33.22 tonnes.

As cost of energy for producing Soda Ash accounts for
almost 55% of variable cost of manufacturing, the Soda Ash
Energy Conservation Team continued its efforts in ensuring
the most optimum operating scenarios are always run.

In order to achieve these milestones, various energy
conservation projects were implemented including:

In FY 2019-20, multiple energy saving and optimisation
projects were identified and executed that resulted in gas
and coal consumption reduction, thereby reducing CO,
footprint by a total of 292.42 tonnes.

Optimisation projects majorly covered installation of
variable speed drives, insulation improvement and
reduction in compressed air wastages. Reviewing and
optimising design of the raw water network from process
as well as electrical point of view enabled us to realise a
CO, footprint reduction of 59.79 tonnes. Optimisation of
processes where compressed air consumption was high,
led to a reduction in load at the source, hence bringing
the CO, footprint down by 199.30 tonnes. Insulation
improvement projects further resulted in a reduction of
CO, footprint by 33.22 tonnes.

2600 kWh/month

reduction in
power consumption

e Installation of moisture separators & duplex strainers
® Process optimisation to reduce steam consumption
during calcination

In addition, the Pharmaceuticals Business undertook projects
which helped to reduce energy consumption.

e At the Hawkesbay plant, the installation of 37 KW Variable
Frequency Drive on the blower motor of air handling
unit to reduce frequency from 50 Hz to 45 Hz, resulted
in approximately 1000kWh/month reduction in power
consumption.

e At the Hattar plant, 122 LED lights were installed in place
of florescent tubes. For 12 hour operations, resulting in
saving of up to 1600 kW / month.
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:
Water 5
H]
X Q0
Key Performance Indicators %
>
g
Water Usage 2014-15 2015-16 2016-17 2017-18  2018-19 | 2019-20  2020-21
Target
Total fresh water use million m3 3.73 4.22 4.83 54 5.5 5.3 4.35
(@)
Per tonne production kg/te 8.47 8.91 10.01 10.48 9.78 10.62 8.9 )
3
% of sites with % 33 33 33 25 17> 66* 100 =
sustainable fresh 8
Qo0
water o
=]
3
*Newly acquired Cirin and Hawkes Bay Plants %.
g
Overview 2019-20 management states, Winnington Hospital and Winnington
Water consumption is slightly on the higher side as compared School. This initiative has resulted in conservation of millions
1o last year mainly due to expansion projects carried out in the of litres of drinkable water.
Soda Ash Business. Steam consumption increased at the Soda
Ash Plant due to Dense Ash Plant 3 and 75 KTPA expansion The Pharmaceuticals Business successfully concluded
project. Frequent plant start up and shut down due to COVID-19 projects to conserve water which are as follows:
situation also led to a higher consumption of water.
e At the Hawkes Bay Plant, recovery of relinquished water of g
At the Polyester Plant, water consumption was higher due RO stage 1 of purified water (PW) plant was transferred to %
to the operation of an additional Polyester Staple Fiber (PSF) the main water tank for usage. On average, 450 gallons/ ﬁ
manufacturing section of the Plant. day is reused by the purified water plant. 3
3
o
Going forward initiatives are underway that will optimise the e At the Hattar Plant, 100 cubic meter/day ETP (Effluent §
consumption of water. Treatment Plant) was installed in 2018-19 and this %
@

During the year, a water saving awareness campaign was
launched companywide and employees were encouraged to
come up with water conservation initiatives. Multiple projects
at various sites resulted in substantial savings. The break
down of these initiatives at each of our sites is as under:

Every Drop Counts!

The Soda Ash Business purposes potable water for watering
of plantation. In order to optimise water utility, a scheme

for the collection of recyclable water was devised and
implemented. Recyclable water mainly includes kitchen
wastewater from all houses in the residential estate. Water
collecting pits with pumping arrangements were established
at five different locations. All recyclable water is routed to
these pits and collected water is being used for watering

of plantation in Project Green, Management and Non-

100 m3/day

Effluent Treatment Plant
commissioned at Hattar Industrial
Estate to recycle water for irrigation

year treated water is being used to wash cars and for
gardening purposes. 650 gallons/week of water were
conserved which subsequently reduced the load on
ground water.

At the Chemicals Plant, average make up water for cooling

tower was 130 m3/month. To avoid this excessive leakage,
recycling of water in jacket of vessels took place and reduced
the water consumption by up to 23% (bringing the total water
consumption to 100 m3/month).

At the Masterbatches Plant, a freshwater cooling system was
used for cooling purposes which resulted in wastage of water.
After modification, a closed-circuit cooling tower along the
inline filtration system was installed which led to 6,600 tonnes
of water being saved annually.

650 gallons/week
of water conserved at Hattar Plant
after commissioning of ETP
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Emissions

Key Performance Indicators

Emissions Control 2014-15 2015-16 2016-17 2017-18 2018-19 | 2019-20 | 2020-21
Target

Total COD emissions metric te 18.05 15.99 20.04 26.90 29.72 24.73 16
Per ton production kg/te 0.04 0.03 0.04 0.05 0.05 0.05 0.03
Total VOC emissions te 3.45 3.56 3.52 3.31 3.22 2.85 3.20
Per ton production kg/te 0.01 0.01 0.01 0.01 0.01 0.01 0.01
Total NOx emissions te 1209.18 1611.00 2387.27 2017 2527.40 2878 2150
Per ton production kg/te 2.75 3.40 495 3.84 4.49 577 4.40
Total SOx emissions te 3091.74  3562.32  4251.98 3438 3454.29 3680 3827
Per tonne production kg/te 7.02 7.53 8.82 6.55 6.14 7.38 7.91
Total Direct CO, metric te 520,000 620,000 890,000 650,000 800,000 845720 800,000

emissions ( Scope 1)

Per ton production kg/te 1196.13 1318.70 1854.07 1247 1424.41 1696 1670

Total indirect C02 te 2384.20 15601.56 1275.63 1864 1938.22 2213 1123
emissions (Scope 2)

Per ton production kg/te 5.42 317 2.64 3.55 3.44 4.44 2.40
Overview 2019-20 levels within NEQS, ICI Pakistan Limited is now using low-
In 2019-20, one of the top priority deliverables of the sulphur-content coal. Process conditions / combustion ratios
Sustainability Council was to monitor and control emissions were also optimised to reduce SOx and NOx emissions.
related KPIs to ensure that they remained within the National
Quality Environment (NEQS) and global requirements. At ICI However to reduce CO2 emissions, energy audits were
Pakistan Limited, emissions are controlled through robust conducted across all sites and sources of inefficiencies and
Electronic Management System (EPM). loss were removed.
NOx, SOx & CO, emissions of ICI Pakistan Limited remained The manufacturing sites have taken the initiative to monitor
within the NEQs but slightly showing an increasing trend insulation surface temperature and wherever it was higher
due to the higher consumption of coal per unit production than the standard temperature, the weak insulation was
for electricity and steam generation at two of ICI Pakistan replaced. Indirect CO, emission is higher this year due to high
Limited’s major manufacturing sites -- the Soda Ash and production volumes of businesses and high usage of electricity
Polyester. Steam requirements increased at the Soda Ash across the businesses. Various projects were conducted to
Plant due to Dense Ash 3 plant expansion project which reduce the carbon footprints as mentioned below:

resulted in high consumption of coal. Due to COVID-19, at the
end of March 2020, the unplanned plant shut down and low
plant rate also led to higher emissions.

At the Polyester Business, a CFB Plant was re-commissioned
in the current year which resulted in increased emissions
during the year. Last year, HFO and gas were being used for
power and steam generation, which are much cleaner fuels
and produce less emissions as compared to coal.

ICI Pakistan Limited’s focus on the reduction of operational 326 Tonnes
eco-efficiency KPIs and in order to control these emission reduction in CO, footprint



Effluents and Waste

Key Performance Indicators
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Waste Management 2014-15 2015-16 2016-17 2017-18  2018-19 | 2019-20  2020-21
Target
Total waste kte 22.2 28.94 8.86 40.83 3419 375 8
Per ton production kg/te 50.44 61.13 18.38 77.88 60.74 75.2 16.4
Total hazardous waste kte 0.24 0.006 0 0.20 0.028 0.024 0
Per ton production kg/te 0.001 0.013 0 0.38 0.05 0.05 0
Total non-reusable kte 0.24 4.03 411 0.20 0.028 0.047 3.8
waste
Per ton production kg/te 0.001 8.76 8.53 0.38 0.05 0.094 8
Total non-reusable kte 0.24 0.006 0 0.20 0.028 0.024 0
hazardous waste
Per ton production kg/te 0.001 0.013 0 0.38 0.05 0.05 0
Total hazardous waste kte 0 0 0 0 0.00 0.00 0
to landfill
Per ton production kg/te 0 0 0 0 0.00 0.00 0

Overview 2019-20

Waste management and its control has been one of the
biggest challenges for each of the businesses. To control
waste, teams have been nominated on all sites.

This year, an increase in waste figures has been noted mainly
due to the amalgamation of Cirin Pharmaceuticals (Private)
Limited into ICI Pakistan Limited. On July 2019, the Life
Sciences Business was split into two parts: Pharmaceuticals
and Animal Health respectively. Previously, the sustainability
KPIs data of the Pharmaceuticals and Animal Health
Businesses was not incorporated in the Electronic Performance
Management System (EPMS) but from this year (2019-20), data
was regularly incorporated, monitored and analysed.

The other main reason for high waste figures is that ICl Pakistan
Limited’s two major manufacturing sites of Polyester and Soda
Ash Businesses are using large amounts of coal as fuel for their
steam and power generation which generates fly ash and slag
as a by-product of the process. Fly ash by-product is normally
sold to its respective consumers, but slag is not saleable yet.
However, the Businesses are taking initiatives to reuse the slag
and fly ash to reduce their overall waste.

Further, the unplanned shutdowns and inefficient scenarios
of plants owing to the COVID-19 outbreak and resultant
lockdowns also contributed to high waste.

In 2019-20, the Soda Ash Business optimised the utilisation of
waste at its site by reusing coal waste generated onsite as fuel

for two of its other coal-fired boilers. This allowed the Business
to extract the maximum possible energy from the existing
waste, thus reducing fresh coal consumption. The Business
opted to use better quality coal and utilised a mix of low and
high ash coal which resulted in significant reduction in waste.
The Company is striving to reduce its wastage through various
initiatives which are as follows:

Reuse of Waste and Scrap: The Pharmaceuticals
Business actively worked to reduce waste and recycle waste
products for beautification and cost-effective solutions at its
manufacturing sites. This is in line with the United Nations
Sustainability Development Goals (SDGs) for responsible
manufacturing and consumption practices.

Guard Huts: During the year, scrap wooden pallets and drums
were used for fabrication of guard rooms.

Foot Operated Dispensers: Using metal scrap, foot
operated sanitiser dispensers were fabricated to avoid
transmission of germs by hand contact.

Process Chiller for Blister Machines: Utilised discarded
split AC parts to fabricate mini process chillers for blister
machines.

Lifting Pulley: Fabricated manual pulley from scrap material to
lift bore water motor for maintenance.
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Biodiversity at ICl Pakistan Limited

Challenges

Biodiversity is under continuous pressure because of human
behaviour, overpopulation, pollution, climate changes
degradation and destruction of habitats is killing many species
or creating an invasion of alien species. Uncontrollable increase
of population means man needs more land and resources.

Agriculture is an expanding land use in about 70% of countries,
generally at the expense of biodiversity. According to the
World Health Organisation (WHO), many of the global health
challenges that we face today, including infectious diseases,
malnutrition and non-communicable diseases, are all linked to
the decline of biodiversity and ecosystems.

The challenge to biodiversity is also pertinent to Pakistan.
According to a study conducted by the UN, Pakistan is one of
the most vulnerable countries to the impact of climate change,
because of environmental degradation and loss of biological
diversity. A growing number of analysts consider climate
change a major security threat for Pakistan.

How ICI Pakistan Limited is helping in the biodiversity
crisis

As a responsible corporate citizen of Pakistan, the Soda Ash
Business of ICI Pakistan Limited continuously endeavours to
play a positive role in protecting and enhancing the biodiversity
of our country. The Soda Ash Plant is in a remote area called
Khewra in District Jehlum of Punjab. Khewra, also known as
the ‘City of Salt’, is located 250 kilometres north of Lahore. The
Soda Ash Business of ICI Pakistan Limited started commercial
operations in 1945. Due to abundance of salt deposits in the
area, Khewra was mostly a barren area when ICI Pakistan
Limited first started operations in the locality.

Over the years, ICI Pakistan Limited has undertaken various
initiatives to improve the biodiversity in the area. Before initiating

plantation, the Company had to undertake an extensive
exercise of replacing the top surface of the land with more
fertile soil in order to facilitate plantation. As they say, what
cannot be measured cannot be improved. Hence, in order to
monitor the change to biodiversity over the years, the Company
carries out regular surveys through the World Wildlife Fund
(WWEF), who are experts in the field of quantifying biodiversity.

With all these efforts, beginning from importing the most fertile
soils from different parts of the country to building a healthy
and fresh society, the Company fostered many species of
animals and birds of Khewra to not only survive but also grow
in a healthy environment.

During the year under review, the Soda Ash Business
undertook various initiatives related to promoting biodiversity at
Khewra, some of which are as follows.

Tree Plantation Drive:

In line with the Federal Government’s Ten Billion Tree Tsunami
Programme (TBTTP) and Prime Minister’s Green Initiatives, ICl
Pakistan Limited embarked upon an aggressive tree plantation
drive in and around Khewra. The Tree Plantation Drive 2020
was initiated by the Soda Ash Business in March this year. The
Business did not limit the tree plantations to factory premises,
but also involved the local community by planting trees at

local 1122 station, Government School Khewra, Civil Hospital
Khewra and Town Committee Khewra.

A total of 10,824 saplings were planted in 2019-20. These
plantations covered 29 different plant species, including Arjuna
Plant, Conocarpus, Moringa, Marva, Mitha, Mango, Sukh
Chain, Pilkhan and Ficus.



10,824 saplings

planted in 2019-20 in Khewra

Project Green: Project Green is a one-of-a-kind project that
converted the Company’s by-product area to a manmade
jungle. This is an ongoing initiative by the Soda Ash Business
aimed at the expansion of the plantation footprint on pieces of
land.

Through a detailed WWF survey on flora and fauna in 2018, it
was established that Project Green has helped attract birds of
different species to Khewra. The jungles established through
Project Green provided the ideal habitat for birds which were
otherwise never seen in Khewra.

e 82 species of birds, 8 species of mammals, 2 species of
reptiles and 12 species of butterflies were recorded from
|Cl Pakistan Limited Soda Ash Works, Khewra.

e Over 293 plant species were reported from different
locations of ICI Pakistan Limited Soda Ash Works’
residential and other allied areas. It was noted that the floral
diversity in the area has increased over the period and
marks a praiseworthy contribution by the Company.

82 species
of birds recorded at Soda Ash Plant

e More than 160,000 trees of different species have been
planted in adjoining areas.

e Afruit garden was inaugurated at the Pharmaceuticals
Business Hattar Plant with fifteen different varieties of trees.

More than 300 volunteers participated in the Pehchan Tree
Plantation drive
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293+ species
of plants reported at Soda Ash Plant

Pehchan Volunteer Programme:

Under the umbrella of ICI Pakistan Limited’s employee
volunteer programme, Pehchan, employees and members of
the community are encouraged to participate in activities to
support the communities in the areas where it operates (for
more details, please refer to Page of the Sustainability Report).
Tree plantation drives at Company sites are one of the most
popular and frequently held activities engaging hundreds of
employees every year and leading to hundreds of trees being
planted. The Company does not, however, limit itself to annual
tree plantation drives across all sites, but also inspires people
to make it a habit.

Celebrating biodiversity:

The Company celebrates important landmark days like Earth
Day, World Environment Day and Earth Hour to enhance
awareness on these important topics. To mark these
occasions, families assemble and light candles whereas
children write essays and participate in discussions on
environment, conservation, ethical consumption, biodiversity
and much more.

What can we do?

There are many things what we can do. On a personal level,
we can fight atmospheric and hydrologic pollution if we

start recycling, conserving energy at home and using public
transportation. This way we can save our environment for our
future generations.

We have a duty to preserve what we have for our future
generations.

Tree Plantation Drive at the Animal Health Plant.
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Social Performance
Management Approa

Management approaches for the following material topics are covered in this section:
Occupational Health & Safety, Training & Education, Diversity & Equal Opportunity,

Non- discrimination, Local Communities, Freedom of Association & Child labour Other
disclosures for these topics are presented in the GRI Content Index or referenced therein if
occurring elsewhere in the Annual and Sustainability Report.

As an employer of over 1,600
people across Pakistan,
ICl Pakistan Limited has
a significant impact on
livelihoods, opportunities
and growth prospects for
w125 AR
R the Company. As such, it is
important to the Company
g w to monitor and share
Social performance at the
Company is the joint responsibility of three stakeholders, each

responsible for their own specified area; HSE&S, Corporate
Social Responsibility (CSR) and Human Resources.

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

e

As a corporate entity that operates within the context of a wider
community, ICI Pakistan Limited is aware of its effects on, and
responsibilities to, the communities that are situated nearby or
are otherwise affected by the Company’s operations. These
include people from local communities that are geographically
close to the Company’s major manufacturing sites, for example.
As a responsible and ethical company driven by values such as
Passion for People and Integrity and Responsibility, ICI Pakistan
Limited places high value on the health and well-being of its
employees as well.

Driving and Road Safety Awareness session at Animal Health
Plant.

information on these aspects.

Community investments and CSR programmes at the Company
are managed primarily by the Corporate Communications and
Public Affairs Department, under the guidance and approval of
the Board of Trustees of the ICl Pakistan Limited Foundation.
Additionally, the multifunctional CSR teams of each Business or
location also carry out and manage CSR projects.

All CSR initiatives undertaken by the Company, as well as
all related major investments, are approved by the Board of
Trustees, and monitored regularly. The CSR initiatives are
planned out on an annual basis, with some projects having
a limited duration, while others being long-term, ongoing
projects. The Board of Trustees is empowered to approve
commitments to support social investment initiatives; this
approval is granted based on the criticality of need and a
thorough assessment of each proposal, in accordance with
the Board-approved CSR Policy. The Company makes an
annual contribution of a percentage of its profit after tax for
the year to the Foundation, with the approval of the Board of
Directors of ICl Pakistan Limited.

Guided by the Company’s CSR Policy, which was approved
by the Board of Directors in January 2017, the Foundation’s
initiatives (under the umbrella of the Hamgadam Programme)
focus primarily on the following broad areas: education,
health, community and environment. Through the Foundation,

Risk Assessment session at Karachi Head Office for
Chemicals & Agri Sciences team.
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Health Safety and Environment Awareness session at Soda An industrial fire-fighting training session was conducted at g
Ash Plant, Khewra. the Head Office o
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ICl Pakistan Limited also supports civic development setting targets in collaboration with other key stakeholders. 3
by investing in community projects, disaster relief and @
rehabilitation activities as needed. Clear grievance mechanisms exist in the Company to support
ethical and fair social performance. The whistleblowing
For the Human Resources department, practices and policies programme, Speak Up, is open to all employees and is a
are governed by the Company’s  Code of Conduct and provision made for the confidential reporting of Code of Conduct
applicable laws and regulations. Depending on the nature of the violations. Detailed information on the Code of Conduct can be
HR initiative, approval is given by either the Board of Directors or found in the Corporate Governance and Compliance section of
the Executive Management Team of the Company. the Annual Report (page ). Other complaints or issues can be E’
raised and discussed directly with line managers. %
Goals and targets for material topics are identified by the §
Company’s HR department through annual discussions by ICl Pakistan Limited has a robust policy enshrined in its Code of 5
the HR fraternity in which challenges, requirements, etc, are Conduct which prohibits child labour and any form of forced or g-
reviewed and medium and long-term organisational objectives compulsory labour. g
are identified. These goals then trickle down to become part %
of the performance and development (P&DD) system. Training Effectiveness of the Company’s social performance is gauged in @
needs, education, and growth are also assessed through the various ways. In the area of HSE&S, effectiveness is determined
Company’s annual performance appraisal tool, P&DD. through the Learning Event database, management audits and
the EPM database. For Human Resources, effectiveness is
Overall, voluntary targets for each of these areas of operation gauged through the Company’s performance appraisal system
are set by the heads of the respective departments, in and annual employee engagement surveys. For corporate
consultation and agreement with the Chief Executive, social responsibility, effectiveness is gauged on the successful
Executive Management Team or Board of Directors, as disbursement of the annual approved budget for the ICI Pakistan
and where applicable. In addition to these stakeholders, Limited Foundation, as well as the KPIs of individual ongoing
specific governing bodies / management teams (such as the CSR initiatives.
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Incident Reporting training conducted at the Karachi Head Health Safety Environment & Sustainability Forum Meeting at
Office for Chemicals & Agri Sciences team. Mozang Office, Lahore.
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Occupational Health and Safety

Key Performance Indicators

Health, Safety and 2014-15 201

2016-17  2017-18  2018-19 | 2019-20

Security

\million
hours 0.16 0

Total reportable injury
rate employees/
supervised contractors

0.44 0.10 0.10 0.47 0

\million 0 0
hours

Occupational iliness
rate employees

Total iliness absence % 1.23 117
rate employees

1.43 1.51 1.28 1.28 1.15

Fatalities: employees,
supervised and
independent
contractors

number 0 0

\million
hours 0 0

Total reportable injury
rate independent
contractors

0.33 0.45 0.28 0 0

Lost time injury
independent
contractors

number 0 0

% sites with BBS % 100 100
programme

100 100 100 100 100

Distribution incidents number 0 0

Motor vehicle incident number 1 0

with injury

Overview 2019-20

In 2019-20, there were four reportable injuries to permanent
employees. Service providers providing services at ICl Pakistan
Limited locations had no reportable injury.. The total reportable
injury rate of employees was 0.47.

The incidents of reportable injuries were investigated, and action
plans were formulated and implemented against each finding to
avoid recurrence.

Collectively, ICI Pakistan Limited recorded 28 million safe man-
hours with Soda Ash at 22.04; Chemicals & Agri Sciences at 3.07;

28 million

safe man-hours completed

Pharmaceuticals at 0.58 and the Animal Health Business at 2.10.
The Health & Hygiene Assessment and Monitoring Programme
was fully complied and practised in true sense across the
Company resulting in zero reportable occupational iinesses.
Furthermore, with the availability of the Occupational Health
Manual, more significant improvements are expected in workplace
safety and occupational health of employees. The training of
employees on vital HSE&S topics remained a key strategic item on
the corporate agenda this year.

Q!

0 reportable

occupational illnesses
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Training and Education

Key Performance Indicators

Training and 2014- 2015- 2016-17 2017-18 2018-19 2019-20 2020-21
Education 15 16 Target
Average Male: 38.1, Male: 14, Male: 86.7, Male: 6.8, 43.5
hours of Female: 30.5 Female: 28 Female: 13.2 Female:8.4,
training per G30: 28.9; G30: 15; G31: G30: 6.34; G30: 2.04 , G31:
employee G31: 36.8; 37;G32: 5,46  G31:4.52; G32: 5.1, G32: 2.9,G33:
(gender and G32: 29.8; ; G33: 18.08; 9.06; G38: 6.18
grade) (G33: 46.9; G34: 23.11; 18.23; G34: G34: 712 G35:
G34: 44; G35: G35: 38.13; 20.09; G35: 18.5; G36: 25.8;
39.6; G36: G36: 41.48; 32.31; G36: G37: 44.1; G38:
57.6; G37: 24.4; 27.35; 46.5; G39:
G37: 57.3; G38: 7.75; G37: 60.62; 30.8 G40: 24
(G38: 26.3; Trainee: 36.09; G38: 16.00; Trainee:6.2;
Trainee: 40.9; WL-4: 3.3 G39: 50.00 WL-4: 40
WL-4: 19.6 G40: 37.00
Trainee: 41.47;
WL-4: 42.00
On-line P&D % 98 98 98.5 98.5 85 98 100%
Discussion
participation
Management NO. of NR 572 743 643 238 439 90%*
Development Managers
Programme
Employee % 35 58 68 82 NR NR 75
engagement
index
* Percentage of total managers
Overview 2019-20 1. Leadership/Personal Effectiveness
Employee training and development holds paramount 2. Commercial
importance for ICl Pakistan Limited. Building on our value 3. Technical
of Passion for People, a renewed focus on learning and 4. Organisational Development
development prevailed in the year 2019-20 - both through digital 5. Employee, Health & Safety

as well as face-to-face blended trainings. In line with ICI Pakistan
Limited’s commitment to nurture and develop employees, a new
platform, the ICI Pakistan Learning Academy, was introduced in
October 2019 that centrally organises all the Company’s learning
and development needs and interventions.

The ICI Pakistan Learning Academy is a platform for the
capability building bespoke learning solutions for all levels
based on individual development plans of each employee
and the organisational capability needs. Under ICI Pakistan
Learning Academy, a variety of programmes are offered
which can be divided into the following streams:

%’4

ICl Pakistan Limited
Learning Academy

Learning interventions driven under the ICI Pakistan Learning
Academy are delivered through various platforms such

as face-to-face, instructor led, virtual, or blended. For the
leadership / personal effectiveness stream, subject matter
experts used the capability requirement of the current
strategy of 2025 and developed a leadership framework:
Enable to Achieve. In order to embed our leadership
framework, we developed bespoke interventions and
designed a leadership growth journey. The Leadership growth
journey was divided into three phases.

(i) Organisational Capability draws on the capabilities
required to deliver the strategic intent for 2025. We

ABajens @ mainianQ
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conducted sessions on the following to help develop
employee capability:

1. Lean Six Sigma
2. Analytics

(i) For the technical stream a team of subject matter
experts of the technical stream were brought together to
develop a curriculum for the technical stream. The Core
Development Programme for Engineers (CDP) acts as a
building block for future competence

(i) The Commercial Competency Framework acts as a
development tool for our Commercial Stream. It aims
on mapping out current skillset and enables to identify
the right development plan to build onto the current
capabilities of the Commercial Team. Corporate HSE&S
has developed a curriculum by training our employees
on the subject of health, safety, environment and
sustainability in the corporate world. These trainings will
be run across the organisation providing employees the
knowledge on the laws of HSE&S.

enablew
achieve

In June 2018, the iILEARN platform powered by SAP
Success Factors was launched which provided employees
with an internal library of courses from Coursera along

with e-books, podcasts, webinars, YouTube videos,
infographics, white papers etc These courses ranged from
finance, supply chain, strategy, leadership, HR, sales and
marketing to soft skill trainings by renowned professionals.
Moreover, additional in-house e-modules regarding Code
of Conduct and HSE were developed and assigned as
mandatory to all employees.

A total of 24,998 man-hours (face-to-face) were invested
in employee training, focusing on soft skills, functional and
leadership development.

Raising
the Bar

Furthermore, to build on and sustain successful training
and development of employees — a robust performance
management and feedback system plays a very significant
role. Our Performance and Development Discussion (P&DD)
process, accessed via an online application, continues to
be an essential tool in providing constructive and regular
feedback to employees at all levels. This comprehensive
measurement system allows employees and their managers
to assess performance against set targets and objectives,
gauging Company’s overall performance. We achieved an
98% participation rate for this process in June 2019-20, and
hope to raise this number even higher going forward.

00000

Define Measure Analyse Improve Control
the problem Quantify the |dentify the cause Implement and Maintin the
problem of the problem verify the solution solution

24,000+

man-hours invested in
employee learning and
development



Diversity and
Equal Opportunity

Key Performance Indicators

201718

Diversity and Equal Opportunity

Male 6, Female* 2
(75%M,25%F)

Percentage of governance body by
gender

ICl Pakistan Limited Annual Report 2019-20 173

2018-19

Male 6, Female
2(75%M,25%F)

Male 6, Female 2
(75%M,25%F)

Percentage of employees by
gender

Management — Male
1154,Female 49

Trainees - Male 26, Females

21
94.4% M 5.6% F

Management — Male 1351, Management — Male

Female 88 1520, Female 92
Trainees — 29 Male, 25 Trainees - Male 27,
Females Females 13

93.88 M 612 F M 93.6%, F 6.3%

Percentage of Governance body
by age

30-50:62.5% (5)
Above 50 37.5% (3)

Between 30 - 50 -
38% (3)
Above 50 - 63% (5)

30-50:62.5% (5)
Above 50 37.5% (3)

Percentage of Employees by age

206 (16.5%)

Under 30: 384 (30.7%). 30-
50: 660(52.8%) , Above 50:

Less than 30 - 483
(29.2%)

Between 30 & 50 -
1025 (62.0%)

Above 50 - 144 (8.7%)

Under 30: 426 (29.60%). 30-
50: 850 (59.07%) , Above
50: 1683 (11.33%)

*As of June 30, 2020

Overview 2019-20

ICI Pakistan Limited is committed to promoting diversity in the
workplace and equal opportunities for all, based on merit and
suitability. Our Code of Conduct and core values (Passion for
People; Integrity and Responsibility) clearly inculcate these
principles and are followed by everyone associated with ICl
Pakistan Limited.

Gender diversity as well as gender sensitisation within our
workforce is the growing demand of our diversity agenda.

Today, the Company has 25% female representation in its
Executive Management Team (EMT), the body responsible for the
management of the organisational affairs on an ongoing basis.
While the percentage of women in our overall workforce is still
relatively low (at 6%) it has increased from the year before.

The IMPACT Scholarship Programme aims to provide scholarship
opportunities to females with financial limitations to pursue their
undergraduate degree from prestigious universities of Pakistan.

% of governance
body by gender*
Management

6.3%

93.6%,

m Male: 6

B Female: 2 H Male: 1,520 ®m Female: 92

% of employees by gender

Trainee

m Male: 27 ® Female: 13

The IMPACT Women'’s Development Programme (WDP) WDP is
a 4-week internship programme for female students from diverse
backgrounds. The aim of the programme is to provide high
calibre students an opportunity to gain direct exposure to a wide
range of opportunities for learning, networking and first-hand
corporate exposure.

ICl Pakistan Limited conducts Impact Circles which is a session
with a small group of about 8-12 employees (men and women
both) who meet regularly to brainstorm and discuss diversity
and inclusions, support one another and learn new skills. The
objectives of the circle are:

(i) make ICI Pakistan Limited D&l friendly in terms of hiring,
performing, and interacting,

(i create a personal bond and trust amongst employees
through team building activities and open discussions, and

(iii) create think tanks where employees can share their ideas,
thoughts, and solutions on the discussion topic.

% of governance
body by age

% of employees
by age

62.0%

m 30-50:3 ®m Above50:5 B Under 30: 483 m 30-50: 1,025

Above 50: 144

ABajens @ mainianQ

aoueldwo?) B 90UBUIDA0L)

oouBWLIOUSd SSauisng

()
=
a
o
=
o
S
<
o
3
=]
=]
3
[
>
Q
[}

@ouBWLIOLIAd [BIoUBUI{



174  ICl Pakistan Limited Annual Report 2019-20

a. Total number and rate of new employee hires during the reporting period, by age group, gender and region.

1%

9%

48% 51%
91%

® Under 30: 222 ®m 30-50: 237
Above 50: 6
Total Number 465

B Male: 425 H Female: 40

b. Total number and rate of employee turnover during the reporting period, by age group and gender.

Attrition Rate 18%

295

m HC June 2020: 1,644
m Leaving: 295

% of Leavers
by gender

% of Leavers
by age group

9%

91%

® Under 30 m 30-50 m Male u Female

50 Above

Anti-competitive behaviour

There are no legal actions initiated or pending against the
Company during the reporting period before the Competition
Commission of Pakistan.

All'lCI Pakistan Limited personnel are expected to conduct
company business in compliance with applicable competition
laws. As such, compliance with competition laws falls within the
framework of the Company’s Code of Conduct and is dealt with,
in a detailed section. The Code is accessible to and read by every
employee of the Company.

The Company conducted an interactive training session in
October 2019 led by a renowned law firm from Karachi, which
was attended by managers and business heads from across
Pakistan. During the session, the participants were informed/
refreshed about the fundamental principles of competition
law, prohibitions under the Competition Act 2010 and the
consequences for non-compliance. The Company conducts
trainings on competition law on a periodic basis.



ICl Pakistan Limited Annual Report 2019-20 175

o
[}
s
@
g
Q0
@
g
[}
Q
<
(@)
2
0
=
[
=]
[+}
[}
R0
o
o
3
=3
5
=)
[+}
[}
Interns of the Impact Women's Development Programme at Soda Ash, Khewra
@
=
- - - - !’.
=)
Non-Discrimination :
»
: S
Key Performance Indicators 3
:
Non-Discrimination 2015-16 2016-17 2017-18 2018-19 g
[}

Total number No. NR NR NR 0 0 0 0
of Incidents of
discrimination

»

ensures that all checks and balances are in place with %

Non-Discrimination is an integral part of our Code of Conduct regards to, not only the discriminatory practices, but also any §'
and Values. The Code explicitly states that suitability of other sort of violations of the Code. In the year 2019-20 there "':I
candidates for job opportunities depends solely on the basis were no reported incidents of discrimination at the Company. ?u
of objective and non-discriminatory criteria. Moreover, ICl Our target is to maintain this status quo, which we will aim ‘:‘3“
Pakistan Limited also has a whistleblowing policy in place to strengthen our ongoing focus on ethical and responsible §
known as Speak Up - open to all employees for confidential behaviour in our organisation. 8
reporting of any Code of Conduct violations. This programme 3

No case of
discrimination
reported in 2019-20
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Local Communities

Key Performance Indicators

Community Investment 2014-15 2015-16 2016-17 2017-18 2018-19 | 2019-20 2020-21
Target

Community PKR Million 20 20 20 30 30 30 30

programme

investment

GOOD HEALTH
AND WELL-BEING

QUALITY GENDER CLEAN WATER

1 3 CLIMATE
EDUCATION EQUALITY AND SANITATION ACTION

ICl Pakistan Limited maintains a strong focus on supporting Pakistan Limited Foundation. The Foundation’s philosophy
and investing in communities around it through various focusses on four main areas: education, health, community
corporate social responsibility (CSR) projects. The Company and environment, while also supporting civic development
knows that helping communities develop today means through investment in community projects, disaster relief
shaping a sustainable future that will positively impact the and rehabilitation activities. (For more details, refer to page of
coming generations. Director’s Report).
Under the umbrella of Hamgadam Programme, the Company ICl Pakistan Limited donated PPEs to non-profit organisations
embraces its corporate citizenship by focussed community and district hospitals in Sindh and Punjab to assist health
investment activities that are managed through the ICI workers who are in the front line fighting COVID-19.
Education Health & Welfare Community Women’s Environment
Empowerment

These CSR projects support the development agenda of the Government and promote sustainable growth in the country.

PKR100 250,000+

million committed to projects were funded community members benefit
community investments under the community directly and indirectly from
over the last five years investment programme in the Company’s community

2019-20 programmes each year
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Pehchan Volunteer Programme

To engage ICI Pakistan Limited’s employees in various
community-based CSR initiatives, the Pehchan Volunteer
Programme was launched in June 2018. The programme is
guided by the Company’s CSR policy. Under the Pehchan
programme, and in line with the Company’s culture, values,
and brand promise of Cultivating Growth, the Company.
enables employees to devote up to two working days (or
16 working hours) annually on Company time in pursuit

of volunteer work. The Pehchan activities organised this
year include tree plantation drives, blood donation camps,
Independence Day celebrations at SOS Village and The
Citizens Foundation, Rehbar programme. Nearly 2000
saplings were planted during the year in Khewra, Sheikhupra
and Karachi.

During the year under review, employees overwhelmingly
participated in the Pehchan Volunteer activities. During the
year, over 200 employees spent more than 1050 hours in
18 different activities. So far, a total of 560 employees have
dedicated 1780 volunteer hours in 25 various activities.

1050 hours

dedicated to community
service by over 200
employees

177
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Testimonials

Murshid Hospital School
of Nursing & Midwifery

“As we all know that there is limited access to skilled birth
attendants in the underprivileged areas of Pakistan. The
Company'’s contribution to award scholarships to community
midwifery students will help them serve ailing humanity and is a
step towards accessible maternal care in Pakistan.”

Dr. Usman Mahmood Khan

Deputy Administrator

Murshid Hospital and Healthcare Centre

In line with its commitment to promoting education and women’s
empowerment, ICI Pakistan Limited in 2017 provided funds to
upgrade the Karachi-based Murshid Hospital School of Nursing
and Midwifery’s Nursing Skills Lab, with sophisticated training
equipment, which includes life-sized working models that
enable nursing students to practice vital medical techniques.
The Company’s support also upgraded the school’s library and
faculty computer lab. These improvements have now allowed the
Nursing School to upgrade its three-year diploma programme to
a college-level, four-year degree programme; raising education
standards for future nurses.

In continuation of the engagement with Murshid Hospital School
of Nursing and Midwifery, the Company in 2019, awarded 16
merit-based scholarships to deserving students enrolled in the
two-year Community Midwifery Diploma programme.

ChildLife Foundation

“ChildLife Foundation has been able to further its mission by
partnering with ICI Pakistan Limited. By supporting the fast
track block of ChildLife Foundation ER at the Lyari General
Hospital, providing technological advice from their IT experts

and providing personal protective equipment to healthcare
workers during COVID-19, ICI Pakistan Limited has been
an active supporter of the cause of saving innocent little
lives. More than 50,000 patients have benefited from this
partnership and we hope and pray that this partnership will
continue to flourish in the future.”

Tabish Shahzad

General Manager Communications

ChildLife Foundation

ICl Pakistan Limited in 2016 made a three-year pledge to the
ChildLife Foundation, a non-profit institution which operates
and manages the Paediatric Emergency wards in both Civil
and Jinnah Hospitals, Karachi. This pledge contributed in

the establishment of three additional pediatric emergency
facilities to the Child Life Foundation’s network, one at the
Lyari General Hospital, one at Korangi 5, and one at the
Abbasi Shaheed Hospital, totaling five state-of-the-art PEADS
ER units in Karachi.

In 2019, ICI Pakistan Limited signed a Memorandum of
Understanding (MoU) with the Child Life Foundation (CLF)
through which it is partially sponsoring the Fast Track
OPD (FTO) Block in the Sindh Government Lyari General &
Teaching Hospital Karachi’s new Children’s Emergency.

Marie Adelaide Leprosy Centre (MALC)

“The Khewra community had limited access or awareness of
basic health needs such as child nutrition. However, in 2016,
ICI Pakistan Limited in collaboration with MALC set up a child
and mother healthcare clinic which has benefited over 16,337
mothers and15,391 children.”

Rabia Riaz

Assistant Manager — Resource Mobilisation Dept./Eye
Coordinator

Marie Adelaide Leprosy Centre

Since 2016, ICI Pakistan Limited has been working closely
with MALC at its mother and child healthcare community
clinics in Khewra and Sheikhpura. After the establishment
of a successful mother and child healthcare community
clinic in Khewra in 2016, a similar clinic for the Sheikhupura
community was formally inaugurated in October 2018.

The clinic has proven to be a valuable addition to the local
healthcare infrastructure.



Roshan Lyari Programme

“The youth of Lyari was passionate to learn technical and
professional skills but had little opportunities to do so.
Through this programme, the youth of the area has been
empowered to stand on their feet and earn livelihood for
their families. The Sindh Skills Development Centre and the
youth of Lyari is thankful to the Company for initiating this
programme.”

Abdul Latif Dorai

Chairman

Sindh Skills Development Centre

In Karachi, the Roshan Lyari Programme was launched in
2016 to promote literacy and enhance capacity-building skills
within the Lyari youth community. The programme offers
short-term vocational training courses of fashion designing,
stitching and tailoring, beauty and makeup, to the female
population of the community. To date, more than 350 youth
have been benefitted from this programme. In which 85%
are girls. Over 60% of the graduates, including women, are
now employed or entrepreneurs with some running their own
beauty salons etc.
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Montessori Teachers Training Course —
Kakapir

“For me completing the Montessori Teachers Training Course
was a dream come true. | come from Younusabad which is
a remote area with limited facilities and no opportunities of
training courses for teachers especially women. ICl Pakistan
Limited initiated this programme and aided people like me in
polishing skills and enabling us to teach our students better.
I learned a lot during the course which will not help me in my
professional life but also my personal life. The best part was
that we were taught not only how to teach students but also
how to groom them to be better individuals and shape their
personalities. | am extremely grateful for this opportunity.”
Naheed Begum

Teacher

Bahria College Campus

SRE Khalid, Younusabad

Besides regular teachers training sessions for the school
faculty, in August 2019, ICI Pakistan Limited kicked off a six-
month Montessori Teachers Training Course in collaboration
of Global Education Consultants at the Government Girls and
Boys Primary School, Kakapir (Sandspit), Karachi. In addition
to the school faculty, the surrounding school teachers were
invited to participate in the course. A total of 34 participants
attended this course, with an attendance rate of 95%. The
training course now boasts a waiting list of nearly 40 students
for the second batch.
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GRI COI‘IteI ool —
Index T

GRI STANDARD CORE DISCLOSURES

Disclosures Response Compliance

General Disclosures

GRI 102: General Disclosures 2016
Organizational Profile

102-1 Name of the organisation Section: ICl| Pakistan Limited

at a Glance—- Page 6

102-2 Activities, brands, products and Section: ICl| Pakistan Limited at a Glance -
services Page 6-7

Section: Soda Ash Business - Page 106-
109

Section: Pharmaceuticals - Page 116-119
Section: Animal Health — Page 120-123
Section: Chemicals & Agri Sciences — Page
124-129

Section: Polyester - Page 110-115

102-3 Location of headquarters Section: IC| Pakistan Limited
at a Glance- Page 8

102-4 Location of operations Section: ICl| Pakistan Limited at a Glance
- Page 8

102-5 Ownership and legal form Section: : ICl| Pakistan Limited at a Glance
- Page 6-9

Section: Corporate Governance and
Compliance - Page 56-63, F68-F69

102-6 Markets served Section: IC| Pakistan Limited at a Glance -
Page 6-8

102-7 Scale of the organisation Section: ICI Pakistan Limited at a Glance -
Page 6-9

Section: Report of the Directors for the Year
Ended - Page 86-100

Section: ICI Pakistan Limited Unconsolidated
Financial Statement - Page F06-F09
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102-8 Information on employees and
other workers

Section: ICl Pakistan Limited
Unconsolidated Financial Statement - F50
Section: Diversity and Equal Opportunity -
Page 173

Response:

Permanent — 1644 (Male 1538, Female 106)
Temporary Staff — 154 (116 contractual and
38 Trainees)

Trainees (38) are employees on temporary
employment contracts.

Employees perform significant portion of ICI
Pakistan Limited’s activities.

No variations in the numbers reported.

Data was compiled by the Corporate

HR Department as per actual and no
assumptions are made.

ICI Pakistan Limited will be reporting Region
wise data in next year’s report

|

ABarens » mamanQ

102-9 Supply chain

Section: Sourcing - Page 155

102-10 Significant changes to the
organisation and its supply chain

Section: Sourcing - Page 155
Section: IA Rich Legacy of
Corporate Leadership- Page 5

Strategy

102-14 Statement from senior decision-
maker

Ethics and integrity

102-16 Values, principles, standards and
norms of behaviour

Governance

102-18 Governance structure

102-11 Precautionary principle or Section: Corporate Governance and
approach Compliance: Code of Conduct - Page 18,
56-63
102-12 External initiatives Response: GRI Standards adopted for the
2019-20 Sustainability Report and United
Nation Sustainable Development Goals.
102-13 Membership of associations Response: Chamber of Commerce, EPA

— All Provinces, Competition Commission
of Pakistan, National Board of Boilers and
Pressure Vessels, National Environmental
Quality Standards, Pakistan Business
Council (PBC), Pakistan Institute of
Corporate Governance, MAP, OICCI

Section: Message from CE - Page 22, 134

Section: Our Vision, Mission and Values

- Page 14

Section: Our Code of Conduct - Page 18
Section: Sustainability Strategy — Page 138

Section: Board and Management
Committees - Page 76

Section: Company Information - Page 77
Section: IC| Pakistan Limited at a Glance
- Page 9

Section: Sustainability Strategy &
Sustainability Council - Page 138-139

|1 ]
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Stakeholder Engagement

List of stakeholder groups Section: Stakeholder Engagement - Page
102-40 |
146
102-41 Collective bargaining agreements | Response: Response: 714 employees
(43%) covered by collective bargaining _
agreements (of employees) —
Total number of employees: management
1644; Contractual 116; trainees 38
102-42 Identifying and selecting Section: Stakeholder Engagement - Page
stakeholders 146-147 _
102-43 Approach to stakeholder Section: Stakeholder Engagement - Page
engagement 146147 |
102-44 Key topics and concerns raised Section: Stakeholder Engagement -Page _
148
Reporting Practice
102-45 Entities included in the Response: IC| Pakistan Limited at a Glance
consolidated financial statements | — Page 9 _
102-46 Defining report content and topic Section: About the Report - Page 143
Boundaries Section: Materiality Assessment - Page _
144-145
102-47 List of material topics Section: Materiality Assessment - Page _
144-145
102-48 Restatements of information Response: Not Applicable - no _
restatements of information given
102-49 Changes in reporting Section: About the Report - Page 143 _
102-50 Reporting period Section: About the Report - Page 143 _
102-51 Date of most recent report Response: August 16, 2019 _
102-52 Reporting cycle Section: About the Report - Page 143 _
102-53 Contact point for questions Section: About the Report - Page 143 _
regarding the report
102-54 Claims of reporting in accordance | Section: About the Report - Page 143 _
with the GRI Standards
102-55 GRI Content Index Section: GRI Index — Page 180-191 [
102-56 External Assurance Section: About the report - Page 143 _
Section: External Assurance — Page 194-195




Material Topics
Category: Economic

ECONOMIC PERFORMANCE
GRI 103: Management Approach 2016

ICl Pakistan Limited Annual Report 2019-20 183

GRI 201:

201-1

approach

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144-145

103-2 The management approach and its | Section: Economic Performance
components Management Approach - Page -153, 76

103-3 Evaluation of management Section: Economic Performance

Management Approach - Page 153
Section: Corporate Governance
and Compliance 56-63

Economic Performance 2016

Direct economic value generated
and distributed

MARKET PRESENCE
GRI 103: Management Approach 2016

See ICI Pakistan Limited
Financial Statements Page FO6-F08

approach

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144-145
103-2 The management approach and its | Section: Economic Performance
components Management Approach - Page 153 Section:
Corporate Governance and Compliance 56
103-3 Evaluation of management Section: Economic Performance

Management Approach - Page 153
Section: Corporate Governance and
Compliance 56

IR

GRI 202: Market Presence 2016

hired from the local community

Sheikhupura: Nil Khewra: Nil, Lahore: 100%
Senior Management — G37 plus excluding
EMT; Local: Residence and belonging to the
significant location identified

202-1 Ratios of standard entry level Response: |Cl Pakistan Limited adheres
wage by gender compared to local | to all local and federal laws with regards to ]
minimum wage minimum wage and the ratio of entry level
wage by gender is above than the minimum
wages at all location of operations.
202-2 Proportion of senior management | Response: Karachi: 75%, Islamabad: Nil, ]
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INDIRECT ECONOMIC IMPACTS

GRI 103: Management Approach 2016

ANTI-COMPETITIVE BEHAVIOR

103-1 Explanation of the material topic Section: Materiality Assessment - Page ]
and its Boundary 144-145
103-2 The management approach and its | Section: Economic Performance _:l
components Management Approach - Page 153
Section: Corporate Governance
and Compliance 56
103-3 Evaluation of management Section: Economic Performance _:|
approach Management Approach - Page 153
Section: Corporate Governance
and Compliance 56
GRI 203: Indirect Economic Impacts 2016
203-1 Infrastructure investments and Section: Local community - Page 176-179 _:l
services supported

Complia

behavior, anti-trust, and monopoly
practices

nce

103-1 Explanation of the material topic Section: Materiality Assessment - Page _
and its Boundary 144-145
103-2 The management approach and its | Section: Economic Performance _:l
components Management Approach - Page 153
Section: Corporate Governance
and Compliance 56-59
103-3 Evaluation of management Section: Economic Performance _:l
approach Management Approach - Page 153
Section: Corporate Governance
and Compliance 56-59
GRI 206: Anti-competitive Behavior
302-1 Legal actions for anti-competitive | Section: Diversity and ]

Equal Opportunity 174

GRI 419:

419-1

approach

Non-compliance with laws and
regulations in the social
and economic area

103-1 Explanation of the material topic Section: Materiality Assessment - Page ]
and its Boundary 144-145
103-2 The management approach and its | Section: Economic Performance ]
components Management Approach Page -153,
Section: Corporate Governance
and Compliance 56-63
103-3 Evaluation of management Section: Economic Performance ]

Management Approach Page -153
Section: Corporate Governance
and Compliance 56-63

Socioeconomic Compliance

Section: Integrity Management — 154
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o
:
Category: Environmental 5
3
ENERGY 2o
3
GRI 103: Management Approach 2016 &
<
103-1 Explanation of the material topic Section: Materiality Assessment - Page _
and its Boundary 144-145
103-2 The management approach and its | Section: Environmental Performance _
components Management Approach - Page 157-158
®
103-3 Evaluation of management Section: Environmental Performance ] 3
approach Management Approach - Page 157-158 §
o
@
GRI 302: Energy 2016 %0
£
302-1 Energy Consumption within the Section: Energy - Page 161 _:| °
organization Response: Standard calorific values of g
fuels are used for conversion 3
302-3 Energy intensity Section: Energy - Page 161 _:l
302-4 Reduction of energy consumption | Section: Energy - Page 162 [
WATER
GRI 103: Management Approach 2016 =
g
103-1 Explanation of the material topic Section: Materiality Assessment - Page é
and its Boundary 144145 %
]
)
103-2 The management approach and its | Section: Environmental Performance §
components Management Approach - Page 157-158 =
8
103-3 Evaluation of management Section: Environmental Performance

303-1

approach

Water withdrawal by source

Management Approach - Page 157-158

Section: Water - Page 163

GRI 303: Water 2016

303-3

Water recycled and reused

EMISSIONS
GRI 103: Management Approach 2016

Section: Water - Page 163

305-1

approach

Direct (Scope 1) GHG emissions

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144-145

103-2 The management approach and its | Section: Water - Page 163
components

103-3 Evaluation of management Section: Environmental Performance

Management Approach - Page 157-158

Section: Emissions - Page 164
Response: ICl Pakistan Limited reporting
is compliant with National Environmental
Quiality Standards (NEQs)

Factors used in the calculation of emissions
are based on the current International
Energy Agency

____ I
I
I
I
I

|
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305-2 Energy indirect (Scope 2) GHG Section: Emissions - Page 164
emissions

305-4 GHG emissions intensity Section: Emissions - Page 164

305-5 Reduction of GHG emissions Section: Emissions — Page 164

305-6 Emissions of ozone-depleting Section: No chemical classified as an ODS
substance (ODS) is listed in the Chemical Substance Inventory

of ICl Pakistan Limited
305-7 Nitrogen oxides (NOx), sulfur Section: Emissions - Page 164

oxides (Sox), and other significant
air emissions

EFFLUENTS AND WASTE
GRI 103: Management Approach 2016

306-2

approach

Waste by type and disposal
method

Category: Social
EMPLOYMENT AND LABOUR RELATIONS

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144-145

103-2 The management approach and its | Section: Environmental Performance
components Management Approach - Page 157-158

103-3 Evaluation of management Section: Environmental Performance

Management Approach - Page 157-158

Section: Effluents and Waste - Page 165

GRI 103: Management Approach 2016

I
s
I
|
I
|
|
|

GRI 306: Effluents and Waste 2016

approach

Approach- Page 168-169

103-1 Explanation of the material topic Section: Materiality Assessment - Page ]
and its Boundary 144-145

103-2 The management approach and its | Section: Social Performance Management ]
components Approach- Page 168-169

103-3 Evaluation of management Section: Social Performance Management ]

GRI 401: Employment 2016

402-1

employees that are not provided to
temporary or part-time employees

Minimum notice periods regarding
operational change

Disability Coverage, Parental Leave,
Retirement Provision

Significant locations of operation are all ICl
Pakistan manufacturing sites, offices and
warehouses.

Section: 4 weeks
Also mentioned in collective agreements

401-1 New employee hires and employee | Section: Diversity and ]
turnover Equal Opportunity — Page 174
401-2 Benefits provided to full-time Section: Life Insurance, Health Care, ]

GRI 402: LABOR/MANAGEMENT RELATIONS 2016
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OCCUPATIONAL HEALTH AND SAFETY

GRI 103: Management Approach 2016

approach

Approach- Page 168-169

103-1 Explanation of the material topic Section: Materiality Assessment - Page _
and its Boundary 144-145

103-2 The management approach and its | Section: Social Performance Management | | EGTczIENENIIE
components Approach- Page 168-169

103-3 Evaluation of management Section: Social Performance Management _

GRI 403: Occupational Health and Safety 2016

high risk of diseases
related to their occupation

TRAINING AND EDUCATION

activities that have a high risk of specific
diseases are trained on, and well-versed in,
the appropriate health and safety protocols,
provided appropriate equipment, and
regularly monitored. For example, laboratory
employees are provided with protective
equipment and training, and are assessed
for lung-related diseases that may rise due
to fume inhalation. Similarly, employees
working in high noise areas are provided
with appropriate protective equipment

and are annually checked for any hearing
loss. These procedures are as per the ICI
Pakistan HSE&S Management System and
the Company’s Occupational Health Policy.
Areas at all manufacturing sites have been
assessed for health risks and accordingly
Health Monitoring Programs have been
developed for employees.

GRI 103: Management Approach 2016

103-1

Explanation of the material topic
and its Boundary

Section: Materiality Assessment - Page
144-145

403-1 Workers representation in formal | Response: Our manufacturing sites have -
joint management-worker different systems in place to promote such
health and safety committees programs. Monthly joint management
and worker safety meetings are one such
process, steered by line managers and
occasionally section head of all functional
departments. The agenda is set by the
HSE&S department and feedback is
recorded.
These meetings ensure 100% participation
by the workforce
403-2 Types of injury and rates of injury, | Response: Occupational Health & Safety - _:|
occupational diseases, Page 170
lost days, and absenteeism, and
number of work-related fatalities
403-3 Workers with high incidence or Response: Workers involved in occupational | || EGcTcNENGNGNGNGE
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103-2 The management approach and its | Section: Social Performance Management _
components Approach- Page 168-169
103-3 Evaluation of management Section: Social Performance Management ]

GRI 404:

approach

Training and Education 2

Approach- Page 168-169

404-1

Average hours of training per year
per employee

Section: Training and Education — Page
171172

404-2

Programs for upgrading employee
skills and transition assistance
programs

Response: Leadership Essentials:

Code of Conduct, HSE Awareness,
Performance Management System, HR
for Non HR Managers, Discovering the
Leadership Within, Behavioral based
interviewing skills

Leadership Development Roadmap
Leadership Development Journey, Leading
Beyond, Leading and Developing Teams,
Self-development Program, Creative
Thinking & Collaboration, Greater Self,
Leading Teams for Impact

Functional skills development programs
Core Development Program for engineers
E-modules Toolkit

A core technical training program for
engineers comprises of e-modules on
Success Factors.

404-3

Percentage of employees receiving
regular performance and career
development reviews

Section: Training & Education - Page 171-
172

DIVERSITY AND EQUAL OPPORTUNITY

GRI 103: Management Approach 2016

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144-145

103-2 The management approach and its | Section: Social Performance Management
components Approach- Page 168-169

103-3 Evaluation of management Section: Social Performance Management

approach

Approach- Page 168-169
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GRI 405: Diversity and Equal Opportunity 2016

Diversity of governance bodies
and employees

Section: Diversity & equal Opportunity -
Page 173

189

NON-DISCRIMINATION

GRI 103: Management Approach 2016

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144145

103-2 The management approach and its | Section: Social Performance Management
components Approach- Page 168-169

103-3 Evaluation of management Section: Social Performance Management
approach Approach- Page 168-169

GRI 406:

406-1

Non-Discrimination 2016

Incidents of discrimination and
corrective actions taken

CHILD LABOUR
GRI 103: Management Approach 2016

Section: Non-discrimination — Page 175

408-1

approach

Operations and suppliers at
significant risk for incidents
of child labour

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144-145

103-2 The management approach and its | Section: Social Performance Management
components Approach- Page 168-169

103-3 Evaluation of management Section: Social Performance Management

Approach- Page 168-169

Section: Integrity Management — Page 154

I

GRI 408: Child Labour 2016

ABarens » mamanQ

aoueldwo? @ 3oUBLIBAOY)

oouBWLIOMad Sseuisng

()
c
g’._
B,
=
o
S
g
o
g‘
=]
=]
3
[
>
Q
[}

2ouUBWLIOLISd [BIoUBUI



190 ICI Pakistan Limited Annual Report 2019-20

FREEDOM OF ASSOCIATION

GRI 103: Management Approach 2016

103-1 Explanation of the material topic Section: Materiality Assessment - Page
and its Boundary 144-145

103-2 The management approach and its | Section: Social Performance Management
components Approach- Page 168-169

103-3 Evaluation of management Section: Social Performance Management
approach Approach- Page 168-169

GRI 407: Freedom of Association and Collective Bargaining 2016

407-1 Operations and suppliers in which | Section: Integrity Management — Page 154 [
the right to freedom

of association and collective
bargaining may be at risk
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LOCAL COMMUNITIES
GRI 103: Management Approach 2016 o
g
103-1 Explanation of the material topic Section: Materiality Assessment - Page ] §
and its Boundary 144-145 )
R0
103-2 The management approach and its | Section: Social Performance Management ] §
components Approach- Page 168-169 °
103-3 Evaluation of management Section: Social Performance Management _ o
approach Approach- Page 168-169
GRI 413: Local Communities 2016
413-1 Operations with local community | Section: Local Communities - Page 176- ] s
engagement, impact assessments, | 179
and development programs o
&
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SDGs PAGE NO. GRI STANDARDS DISCLOSURE
NO End poverty in all its forms everywhere 183 2021
1 POVERTY
7ER0 End hunger, achieve food security FO6-F08, 176-179 | 201-1, 203-1

HUNGER

and improved nutrition and promote
sustainable agriculture

GOODHEALTH Ensure healthy lives and promote well- 164, 165, 170, 305-1, 305-2, 305-6, 305-7, 306-2, 403-2,
el | Deing for all at all ages 187 403-3
_/\4/\.
T Ensure inclusive and quality education for | 171-172 4041
EDUCATION all and promote lifelong learning
p— Achieve gender equality and empower all | FO6-FO8 183, 201-1, 202-1, 203-1, 401-1, 404-1, 404-3,
EQUALITY women and girls 176-179, 174, 171- | 405-1, 406-1
172,173, 175
CLEANVATER Ensure access to water and sanitation 163, 165 303-1, 303-3, 306-2
AND SANITATION for all
T Ensure access to affordable, reliable, FO6-F08, 176- 201-1, 203-1, 302-1, 302-3, 302-4
CLEANENERGY sustainable and modern energy for all 179, 161, 162

(S

N
rd ~

[
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SDGs PAGE NO. GRI STANDARDS DISCLOSURE
Eégﬁrmogé(uw” Promote inclusive and sustainable F50, 173, 182, 102-8, 102-41, 201-1, 202-1, 202-2, 302-1,
economic growth, employment and FO6-F08, 183, 302-3, 302-4, 303-3, 401-1, 401-2, 402-1,
decent work for all 161, 162, 163, 403-1, 403-2, 403-3, 404-1, 404-2, 404-3,
174, 186, 187, 405-1, 407-1, 408-1
170, 171-172,
188, 154
et | Build resilient infrastructure, promote FO6-FO8 176-179 | 201-1, 203-1
sustainable industrialization and foster
& innovation
11 T l\/lake.cmes inclusive, safe, resilient and 176-179 203-1
AND COMMUNITIES sustainable
nE
1 RESPONSIBLE Ensure sustainable consumption and 161, 162, 163, 302-1, 302-3, 302-4, 303-3, 305-1, 305-2,
ka8 | broduction patterns 164, 185, 165 305-6, 305-7, 306-2
13 CLIMATE Take urgent action to combat climate 161, 162, 164 302-1, 302-3, 302-4, 305-1, 305-2, 305-4
ACTION change and its impacts
1 LIFE Conserve and sustainably use the 164 305-1, 305-2, 305-4, 305-5, 305-7
BELOWWATER oceans, seas and marine resources
Sustainably manage forests, combat 164 305-1, 305-2, 305-4, 305-5, 305-7

15 Il-]IIEElANI]

desertification, halt and reverse land
degradation, halt biodiversity loss

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

.
W

Y,

Promote just, peaceful and inclusive
societies

14,18, 138, 174,
175, 154

102-16, 206-1, 406-1,408-1, 4191

1 PARTNERSHIPS
FOR THE GOALS

Revitalize the global partnership for
sustainable development

141-142

Not Applicable
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Independent Assurance Statement for the ICI Pakistan Limited Sustainability Report 2020

Corporate Social Responsibility Centre Pakistan (CSRCP) was
engaged by ICl Pakistan Limited to carry out an independent
review of the ICI Pakistan Limited Sustainability Report 2020,
which was prepared ‘in accordance’ with Global Reporting
Initiative’s (GRI) Standards’ Core option. The objective of the
critical independent review is to provide ICI Pakistan Limited’s
Management with an independent opinion about the quality
of the report and adherence to the principles of Inclusivity,
Materiality, and Responsiveness.

Responsibility of ICI Pakistan Limited
and of CSRCP

The Management of ICI Pakistan Limited is responsible for the
preparation of the Sustainability Report and for the information
and statements contained within it. The Management is
responsible for determining the sustainability goals, performance
and for establishing and maintaining appropriate performance
management and internal control systems from which the
reported information is derived.

Our responsibility is to express independently a conclusion on
the Sustainability Report as defined within the scope of work

to The Management of ICI Pakistan Limited only in accordance
with the terms of reference agreed with them. We do not accept
or assume any responsibility for any other purpose or to any
other person or organization. Any reliance placed on the report
by any third party is entirely at its own risk

Scope of Assurance
CSRCP was engaged to express an opinion in relation to the
review scope, which includes the following aspects:

- Review of the policies, initiatives, practices and performance
described in the non-financial - qualitative and quantitative
information (sustainability performance) reported and
referenced in the report.

—  BEvaluation of the disclosed information in the report to
check adherence to the GRI’s Universal and Topic Specific
Standards.

—  Adherence to International Standard on Assurance
Engagement (ISAE) 3000 (Revised), ‘Assurance
Engagements Other than Audits or Reviews of Historical
Financial Statements’ to provide limited assurance on
performance data within the Sustainability Report.

— Adherence to the principles of Inclusivity, Materiality and
Responsiveness.

—  Review of the Sustainable Development Goals (SDG) linkage
with GRI Standards General and Topic Specific Disclosures
reported in the SDG Index.

Assurance methodology

We carried out a desk review of the final draft report. We
communicated with ICI Pakistan Limited to determine the accuracy
and authenticity of the report content, data points, methodologies

and policies around the organization’s social, environmental and
economic data and activities.

Our procedures on this engagement included:

—  Critical review of the Sustainability Repot 2020 and
respective Content Index to check consistency and
adherence to GRI's Universal and Topic-Specific
Standards

—  Evaluation of report adherence to the in accordance:
Core option

—  Critical review of the Sustainability Report to obtain
limited assurance about whether the Sustainability
Report is free from material misstatement

— Analysis of the report content against principles of
Inclusivity, Materiality and Responsiveness

—  Review of the SDGs Index to check correctness of
references with GRI Standards General and Topic
Specific Disclosures

—  Elaboration of the adjustment report

—  Final review of the report content

Our assurance activities were planned and conducted to
provide limited, rather than absolute assurance and we believe
that the desk review of the ICI Pakistan Limited Sustainability
Report completed by CSRCP provides an appropriate basis for
our conclusions.

Opinion

GRI Standards in accordance option

ICI Pakistan Limited declares the report to be in accordance with
GRI Standards: Core option. CSRCP evaluated the quality of the
application of GRI Universal and Topic Specific Standards. Based
on the evaluation, CSRCP made a series of recommendations to
compete the content or adjust the disclosure level in the Content
Index, which have been accepted by the company. Based on the
rectifications and acknowledging the fact that the Disclosures on
Management Approach (DMA) and specific standard disclosures
need a more detailed disclosure for achieving full compliance in
future reports, we can confirm that the report is attending the above
mentioned ‘in accordance’ option, giving a complete overview of
ICI Pakistan Limited’s sustainability governance and management
systems in place to report on a relevant set of disclosures related to
the identified material topics.

Main Conclusions on Adherence to Principles of
Inclusivity, Materiality and Responsiveness

Inclusivity — addresses the stakeholders’ participation in

the process of developing and implementing a transparent

and strategic sustainability management process.

e |Cl Pakistan Limited report addresses how company
identifies and engages with different stakeholders, including
ICI Pakistan Limited focus for engagement and ICI Pakistan



Limited response to stakeholders’ concerns. The material
issues emerging from the stakeholder engagement were
collected, prioritized and the results are fairly reflected in the
report.

e |t would be recommendable to carry out a report specific
stakeholders’ engagement to better align information
on material topics with stakeholders’ requirements and
demonstrate how stakeholders’ input is utilized in strategic
decision making at Sustainability Council.

Materiality - issues required by stakeholders to
make decisions on the organization’s economic,
environmental and social performance.

e Material issues have been identified by ICI Pakistan Limited,
considering the influence on stakeholder assessment and
decisions and the significance of environmental, social and
economic impacts, using a commonly accepted approach.
The parameters of risks and opportunities were considered
in the materiality determination process, which makes the
process more focused on prioritizing issues relevant to ICI
Pakistan Limited.

e The report demonstrates addition of new Material issues i.e.
Compliance, Anti-Competitive Behavior, Child Labor and
Freedom of Association. It would be recommendable to
refresh the list of material issues in the context of acquisition,
restructuring and input from report specific stakeholders’
engagement.

Responsiveness - addresses the action taken by the

organization as a result of specific stakeholders’ demands.

e |Cl Pakistan Limited has appropriate policies and externally
certified quality, environmental and health & safety
management systems, which involve a high level of analysis of
risks, non-compliance and corrective actions.

e Sustainability management at ICl Pakistan Limited maintains
high level support in the shape of Sustainability Council,
conforming ICI Pakistan Limited’s commitment to address
sustainability challenges, stakeholder concerns, and
promoting sustainable practices in its supply chain.

e The report demonstrates activities supporting safety, health
and environment practices at supply chain partners to reduce
environmental footprint. It would be recommendable to
include aspects of social impact while promoting sustainability
management practices in supply chain.

e |Cl Pakistan Limited reiterates its commitment with the UNGC
Ten Principles, has adopted SDGs relevant to ICI Pakistan
Limited operations and activities and exhibited alignment of
its activities with UN Sustainable Development Goals (SDGs).
ICI Pakistan Limited undertook a leading role to share best

Muhammad Arfan Nazir,
Director,
Corporate Social Responsibility Centre Pakistan.
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practices with industry on SDGs 12 and promote sustainability
practices among industry. It would be recommendable to
demonstrate how ICI Pakistan Limited is capitalizing the
opportunities offered by the SDGs and the impact of ICI
products and services to meeting SDGs.

Statement of conclusion

Based on the scope of our work and the assurance procedures
we performed using the International Standard on Assurance
Engagement (ISAE) 3000 (Revised), ‘Assurance Engagements
Other than Audits or Reviews of Historical Financial Statements, we
conclude that nothing has come to our attention that causes us to
believe that the information in ICI Pakistan Limited’s Sustainability
Report 2020 is in all material aspects not fairly stated.

We confirm that the report is aligned with the requirements of

the GRI Standards and reports its material topics in an adequate
manner. The compliance with GRI Standards has been disclosed in
more detail in the Content Index which provides overview of which
standards have been fully complied and which have been partially
complied in the report. In our opinion ICI Pakistan Limited has
appropriate systems for collection, aggregation and analysis of the
data presented in the report.

For the next report, we recommend the company to disclose
information of supply chain impacts related to material topics and
the approach and criteria used to screen its suppliers against the
most important social and environmental topics.

Limitations and exclusions

Excluded from the scope of our work is any verification of

information relating to:

e Physical verification of data, content of ICl Pakistan Limited’s
Sustainability Report;

e Positional statements (expression of opinion, belief, aim or
future intention of ICI Pakistan Limited) and statements of future
commitment.

Statement of independence, impartiality and competence
CSRCP operates strict conflict of interest checks and has
confirmed our independence to work on this engagement with
ICl Pakistan Limited. The members of the review team have
not provided consulting services and were not involved in the
preparation of any part of the report. CSRCP is a consulting
firm specialized in sustainability. The review team has the
required combination of education, experience, training and
skills for this engagement.

Islamabad, August 27, 2020

Muhammad Imran,
Muhammad Imran & Co.,

Cost & Management Accountants Pakistan.
ICMAP Membership # 1382
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Financial Performance

Possibilities to
Create Value

The performance of the Company

reflects our commitment to serve and
remain a partner of choice. Through our
growth and diversification objectives, we
create value not only for the Company
and its shareholders, but also for the
millions of lives we touch upon on a
daily basis.

This section provides a complete record of
ICI Pakistan Limited’s financials for 2019-20.
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Independent Auelltere Fiepert
To the members of ICI Pakistan Limited
Report on the Audit of unconsolidated Financial Staterments

Opinion

Wi harvo udited the annoxed unconsoidated fingncipl staternents of 1C1 Pakistan Limited {ihe Company). which comprse tho
sainmont of francal posilion &s at 30 June 20020, 1he staterment of profit or o3 and ofher comphshansh insoma, the stalemant of
changes in aguty, the siatomon of cash fows for th yoor thon ondad, and noles 1o B financial stalemants, INCluding & Summarny
of sgnificant acoountng poloios and othar explanatory indomation, and vwo sinto that wo R oblaingd & the inforrmation and
Eopianabons whach, 1o thd Dest of Our lnowiiagD and belal, wind nocessary for e Prposes: of By aut,

Iy o oo and 10 the Bast of our informuaton and Beording o the epianations given o us, the stptemant of fnancisl poaition, tha
glatement of profl or loss and other Comprahanshe ingoma, the statomen of changos in oguity and the statdment of cash Rows
togethor with tha notos formeng par Thareo! confoer with iha scoountng and roponing slandards 83 appheatin n Pakdstian and ghe
Eeey irfrrmntann recisnnd by tha Comparies Act, 2007 PEX of 2077, In the mannos S0 meduined and respectiaky gha & inu and Lair s
of th stato of the Compary’s aMairs as ol 30 June 2020 and of the profit and ofher compronanshm ks, th chanpes in eguity and
S cadh Aoneng Tor th yioad HsGn Ordad.

Basis for Opinion

W conductod our B in pooordaneg With Inbirmatonsd Standards on Auciting 15As) a8 apesenbhs i Pakistan, Our meponotdtiog
uncle those standands G furthdr Sosoibod ey i Audsons’ RespondbiFtes for tha Audit of tho Finoncnl Siatomants soction of ogr
repon. Wi ane independent of the Comparry B accondancs vith tha Intemational EThics Standards Board for Accouminns’ Coda of
Elrucs for Professasnal Accoumtants as adopiod by the institute of Chanomd Acoountants of Pasdstan fhe Codal and W haneer Rfilioc
o othier othecal recponshitns n acoordancs with tho Code, Wi bofeao That tho audst ovidenco wo have oblengd is suffcsant and
Bppropraln bo proide o s lor our opirson.

Koy Audit Matters

Koy puckt matiors: & thosa matiens that, o our professsonal juckgrmont, wond of most sgndscance i our aud of the inancial statements
Of the UMD pariod, Thesd mallons wire addnessad n ihe contaxd of our audt of the inoncial stafomonts &3 & whobp, and i fonmng
QU ppErEcn e, and we o not provide & sepdrate openson on thaso mattes.

Folcpaing ann The key s maniers:

Hay audit mather

1. First time adoption of IFRS 18

How our audit addreased the key audlt matter

As rofooned 10 n noto 48,1 10 thd unconsobdatsd nandil
stafomens, thi Company his adopbod IFRS 16 'Looses’ (hoe
shandand) with affect from July 1, 29,

Qur audil procedures to revew tha application of IFRS 16,
amongst others, nciude the fellcwing:

W svaieatod the apprepeiatenass of the new Bocounting

Tha standard hag infroduced & new decauniing Mo for
CEarling Wdsg conbmacts irom [h slendpoem of O B0, Ak
por the new roquUIFSMNts, tho Company 8 regund 10 ecognse
right-of e Bssals for inosod assots and kabdtios ko thiy Dess
PEyTONS ovir Bho iease Tomm.

Tmmﬂi i P 24 andiad mﬂﬂw o
e Sopvieed (tTEtes G REkporrorts ueh 6 SRTEREOn
ol s borrn and Spoeoneiite cdiseou ralo e rraagunsmonT of
ke Enbdiny.,

W otamesacientd Td ackapbion of B stncked &S 0 ey B ralter
dun 10 tho significance of e sccounting changs and the

irrohvamnt of Sghficant Managemiont Lagarminis in mapoct
of the applcation of the new standand.

4 et et o Bt B Tinorg Chode | il

policas for necognition, measunermend, presantaton and
ghecingre of loase conlracts n the vncorecidated firancsl
slatorments;

g oibiained s understandcing of I pocess and Coninos in
place dor dentiication of in-a00pe Base confracts foonsdaning
recopntion axemption avalable under the standard Le,
shoet-bim leases and ieases of low value ssetal:

wia corroboratad the compéotonass of leases wentifed by
ke managemant by fevdewing and analysing the axisting
ase arangoemonts as of tha date of nitéal appdcation and
reviraving tha nent expense ledgens Bor the year;

wia pariomead ndependent chacks of laace Bocounting
computations lor 8 sampls of lease contracts (hrough
rigperinrmance of such Somputations and tacing the leems
with the redewant conlracts:



EY

Bulding n better
working werld

Koy audit mattor

11 Posiston Limited Ancusad Roport 2019-20 FO3

How our pudit sddrassad tha Koy medit msthar

vl ervaluntind the appoopriatensss of the assumptions wsad
by the managemeant in messring kease sbiltes such as
elscoun rate, base lam elc.; and

wi assessed the adequacy and appropriatensss of
dissiosunes in e unconsofidaled financial stalements as
reguinad under |he standard and applicabla finsncial
eeporing frarmesaorie

2, Impact of COVID-18

Az disciosed in nota 1.7 10 the unconsolidated Brancial
stofomants, the CCAD-19 pancomic ciubod Sgnificant and
unprecodoriod curtaimant in econormis ind soci Dethilos bom
Murch 22 in o with tha deocives of e Govormmant. Ths
sltion posed & mngn of business and financial chalongis 1o
th businasses giobally and HErOSS VAroUS sectors of tho
DcononTy in Pakstan,

In miation 1o e socounting BNd repadting obigations, tha
manngemont aesssd B mpact of COVD=19 reatod ents in
s unoonioied fnencad Stalirnants Doy ofocts of tha
oDk on thi Company™s aesessmint of th  ROproDnisonEs
of tha: u5a of the going conoEm biks Including finoncial {debt
SOAINET COMPENG CONCTES, riragotiation of dobt agrodmonts,
ity -@nd funding conooms] v non-fnsncil [derupton of
Supoly chisn, Iogetics, Suchusting darmniva, workdonn maragomant
BN omployen hodlh S506) considonitions; ant ESEIMELons Ui
i st el SRl wili Fraeirirndnd Of vl Seelil S
nbitales i) Ol Trdenatall SAOBTRIRS.

v viirey OF BN wiicpoD Aadura of s vents and &5 posiia
RS O 1P D OOnliong Sl Braancil mporting, Wi
consdonid This rod 83 o Ky Dudt matier 10 iSonkity sapeciic
Fisskes i rodaBon 10 o SNancisl S1R10MOntS and GiSe our dludt

Stratogy BCoondngy.

D B ProcOcUNEES, HMOonNgst offens, mciudid th aaceang;

wit ODE e B Sl understanding of h et dua 1o
rOmalo workdng amaronmant on the financial rmgarting
PeDCEES And wirlying controls in ondr 10 dabarming tho
approprintn audtt shatogy;

S sSaas0d tha Duthnticity of the confimalions recohaed
through omais, by porforming call back prococunes;
i chcRond T iy b Covinants of thes loon groerents
and chacknd thal the Comparmy i i Sompianci with thass
CONERNNSG;

WD ekl Sdunnl PRGOS, Of B Sl D,
andd it B MaSONIaNESS of lonwind-ooking factorns
ushd by B MONAOGMGNT In Setdrrnanon of axpactod
Credy oss M tado dobils)

vl On e Wl iy TN indBCaToes it 1hil
el B0 Impairmant e 1angibk AssHs;

s e Cpchond Rl ssUMETons and Torecests used by thi
PrEROCRTIOnt For 1hi RSOSSNt of impainment 10ating of
wibngebal negats a&nd reRbed SUPRDe O ING GCOnoMIS
chita Lo,

wi chackod ho raasonnbionass of tha npula used Toe
calculation of NRY of inventories hold o nss0ss 1he
DOOCRIDCY Of POMIINS prowisions;

Wil Va0 MAnDGOMOnt's GoiNg concom assassmant
By ronidmving 1P Purfuan ErceRations and assmatsd wikithr
CRONN COMGHM S35mplion i appropriato; pnd

wa chockad the ioguacy of the decionures madg by the
Cormpdny undar the appicably rancl roparting EFamework.

Infarmation Other than the Financial Statements and Auditora” Report Thareon

MBI B mEponsiti for 1 oihor nformation. Th ot infomaion DompnsEs i miammation inciudod in b Aomisl Report,
Bt choss ot inechech i Bnccial STATHMOeNES Dnd Our AUEROng” roncrT hson

O parson on th Snoccal Stabements aoos noT cover T 040 oS and wi 0o Not GEDSS By 10 of DSt Concison

Il

i sra il Beres o it L Y g G0 |
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Independent Auditors’ Report

I COnNECINN Wilh our Budit of B frgncial stalomonts, our fespondEtdty & 10 raad tha othar NRoernolicn and, N 0ong 50, Conskion
wihather 1ha othe inlomiabon i msiekady inconssient with 1he fnancsl staloemonts of our Knowieogs obisnad i B 20 or othenatsa
appears o Do maleraly messtated, B, based on o work wa haee perfonmed, wa conciucks That thore 5 a maleral misstabemony o
his otfer informntcn, wea e regquarsd 1o nepont Thad fact. Wi e notieng 10 mepon i s regand,

Responsibilites of Management and Board of Directors for the Financial Statemonts

Manngemen i responsiie for 1he preparaton and far presenialion of tha fnancial statomens in acoordancs wilh th accaunting and
repoting Sianiands &5 appecabis in Pakistan and tho recuiremants of Companes Ack, 3017 (IX of 2017} and for such mema! control
S MANEpEmDN Gelemines is Necassary (o enabia thi preparalion of francial stalamants. that ara fes thom miblerkal messtatomont,
witathor chag 10 Trawd oF aeror

In prepanng the Snanceal stalements, manadgement (5 responsbia for B55655ng the Compan”s Dy 10 continue &3 A GOING CONCEM,
desciosing, 43 appacabls, matiers related to goeng concarm and usng thi gong concam Dasis of acoountng Unisss managameant oiths
mends T Squidals the Company of 1o 0easa oporations, of Nas no roaEsss aemative bt 10 6o 50

Boand of drectcds an responsibie Tor ovorseaing the Company’s financial reporting procass.

Auditors” Responsibilities for the Audit of the Financial Statemants

Cur oheactives oe 1) obtan masonatls pesurance aboud whister tha fnances! sintaments &5 a wiol am inea fom maleia msstalement,
wiather cus 10 Faud o armor, and 10 Ssue an Audions’ eport thal ncludes: our opinion. Reasonalie asswrance 5 a hagh evel o
assurancs, A & nod & guaranies 1hat an audi! conducted in accordanca with 348 a5 appdcabls in Pakasian wil sbaans Oeloct a
materal msslatement whon i eosts, Msstalemants can anise nom frawd of aror ind ane considanad matonal if, indhidealy o in tha
aogegate, they could reasonaindy be cxpecied (0 influsnce tha econamic dacisons of users 1aken on the Basis of these financial
salements.

As pan of an audt in accmdance with 15As a3 apphcatde n Pakistan, we axorcisa professonal judgment and mairan peolessonal
shepticism ThrolLgho the audil, We aiso:

= kianbly and assess the risks of matonal messtatemeant of the francial siatamants, whether dua o fraud o omor, design and
pesriomy gl procecures responsie 10 Thosa nsks, Bnd ottan sudk evdence thal i suffcient and appropnate (o provica a bass
Tor our opareon, The risk of nol cetectng 3 matenal messtatemend resulting kom fraud & fegher han for one resuiting from emor, a5
frapd Trmy ImmDive CORUSON, Forgery, mbenbonal DmMissons, misrepresemations, of the ovemds of intermal comtnol

*  Obtan an understanceng of intamal Control reevant 1o 1he audit iIn ofder 10 Jesign AU proceciured thal are appopnate in tha
croumsiancas, bul nof for th purpose of axpressing an opeson on the effectvenass of the Company™s intermal control.

=  Evaliate the appropriateness of acoaunting poscies used and the neasonableness of acoounting estimates &nd malaled deciosms

= Conciude on he appropraleness of management™s use o the gong concem basis of actountng and, Dased on The audd evidencs
obtaned, whather a matenal uncarainty exista relsled 10 events of condilions that may cast sgniicant doubt on the Company’s
Aty 1o conlinie &5 8 going concem. If we conciude that & materia! uncenainty exists, wa ane requenad to cranw atbanticn o or
Audion repo 10 tha refated decicaurss in the financial statemends o, if such discioswes an npdequats, 10 Mooy our OEEon
Dur conclusions ane based on the audt evidenco obisned up to the date of our Auditors” repor. However, lulure evenls of
Cconcitions may causa the Company 1o ceass o continue B3 a going concam,

& g Rov o [t B Yopuetoy GO0 |
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=  Evalmte the overall prasantation, mmww#wwtmm#,mmm and whathar tha
Ereanca stalamints nphesand 1he undesiying raneactons Shd evanE in 8 msnde il achernad el phoseniaion

We communicate with the bosrd of deactons regardng, among ofher matters, the plannod scope ard tmng of 1he audt and sgrificant
aut Trdngs, inckadng ary sigrfcant defciencies in imomal contre! that we identiy during our audt,

Wl ssbad priosdo the Bdard of dincion with & stalamen thil v have oonplsd with nildant offcsl neduinaniants negarding ndapandante,
and ia communicate with them all relationships ahd other matters that may reasenably ba thought 1o baar on our independance, and
whors apgbcablo, mioted salbguards,

From B mathirs communiciied with e bodrd of dnoctons, wir daterriing thods mations (hat woet of most sigriScinsa i 1he sudi
o the fnancial statemants of the cusranl pendd and ans theasdong the by suedl mattiens. We describd thisd mdatters in our Auditoes’
rport Urkess i or roguiation procludes public deciosure about tha matter o whan, In axtrormaly rang CIoUMStances, wo doleming

Bt & matter shootd not be commuanicabod iR Sur rapon Bt (He S Sonsoutroes of B0y S0 would nasanably b adqaestod
o Enrhwiigh W Db Etires] banalitd of Swch communitation.

Report on Other Legal and Regulatory Requirements

Basad on our audi, we furthar repand thad in ue opinion:

g proper books of acoount have beon kapt by the Company a5 mauined by the Companies Act, 204 7 (D of 2017};

b iha stabemen of fnancil postion, 1he tatsmen] of profil or kst and other compeahencie mooms, the siatamant of changes n
equity and the staternant of cash icws togethar with tha notes feracn have been drawn up I canformity with the Companias
Act, 2007 B of 201 7) and aed in agreamant with the bédks of socoum and mtums;

gl  Fnestmdets mioda, sapendituee ncyrmd Snd gueaseniegs exdandad duing the year wons o B purpose ol the Companys butiness;
ard

) zakat doducibes at source under the Zakal and Usty Ordinancs, 1860 0041 of 153800, was deduched bry tha Company and deposiod
in tha Cantral Zaka Fund estabished under saction T of that Crdinanca.

Tha ergugemand parteae on the asdt resuiting in B ndepondent Audiors” report & Aril Nazeor,

U Faeed Llyyoue
Date: 02 Seplamber, 2020 EY Ford Rnodas
Harachi Charterad ACOoUNLants

Ay v B ol [ ool (o Lt
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Unconsolidated Statement of Financial Position
As at June 30, 2020

Arrcaends in PRR 000

June 34, Jung 30,
Hole 2020 2015

ASSETS
Hon-cumment assets
Propamy, plant and equipmant & 18,521,939 20,339,159
intanginla assels T 1889611 231806
Peght-of-use ansels L] 318,278 e

21,529,828 21.261.005
Long-tem investmanks ] 3186776 3513076
Leng-lenm ioans 1 510,683 434,114
Long-tenm deposils and prepoymenis 11 37,885 3an

3,735,344 4,386,421

25,265,172 23 5T 475
Current assols
Shores. Spares o consumables 12 938,520 284.592
Shock-inirade i3 8337 845 4.Rd1, 185
Trade debls 14 2,785 998 2 388 3%
Loans and advances i 595,180 550 BED
Trade deposits and short-lerm prepaymanis 16 408,056 278087
Ditner recaivables i7 1,013,064 1,647 818
Taxaton - nat 1,990,113 2637613
Cash and bank balancas i 246,382 237374

16,858,214 18.575.241

Totsl assats 42,123,286 44 222 06T
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Amourts in PR 000

Jurne 3, June 30,
Hole A0 2018
EGUITY AND LIABILITIES
Share capital and reserves
Authorised capizal
1.500.000,000 (June 30 2015 1.500.000.000) ordinary
shares of PER 10 each 15000000 15, 000.0:00
issud, Subasingd and paid-up capital L] #2351 823,591
Copital rezerves 20 03043 H049, 543
Suphus on revaluation of propedy, pland and equipmient - nel of tax 20 531,249 554,103
Rovanue fEsinve - unappioptiated paaid 18,993,572 17,375,708
Total aguity 20,763,055 19,207 043
Han-current llabiitles
Fravishons for fon-mansgenent siaff qratusty 21 112,493 93,982
Long-term iaans 22 6,129,340 B, 763,257
Laasd labitivs g 253,551 .
Dafdmed tax Babiity - Aot 23 1,611,661 1,792 308
8.107.085 B.e49.547

Currant Habiitles
Trade and othir payables 24 8,231,459 T. 185,136
Arcruid fark-Up 2aTae 220,156
Shot-tarm financing -] 3,393,161 7.056,373
Curren] portion of long-term lonns 22 1,227,787 1,690,884
Currgnl potion of lado lagilites B 79,258 .
Unclairmdd didand 85,322 | 93,518

13,253,048 16,366 07T
Total egquity and labilities 42,123,388 44,232 65T
Contingancies and commitmants 26

The annexed nates | 1o 51 fedm an infegeal par of Ihess unconactdated financial sislements,

|- i B
Sohail Tabba Aail Jooma Muhammad Abid Ganatra

Chairman ¢ Direcior Crand Exocitivg Chief Financaal Officor



Foa

11 Pakistan Limitod snncal Repont 2018-20

Unconsolidated Statement of Profit or Loss

For the year ended June 30, 2020

Arnounts i PR 000

Fﬂd’ihu For the
year ended year ended
Mote June 20, 2020 June 30, 20198

Het turnover 2B 53,598,537 58,328 840
Cosl of sales 28.2 (43,136.319) (48 877.125)
Gross profit 10,462.218 9451 724
Sefling and distribution expenses 30 (3,369.472) {3.170.316)
Administration and general expenses 31 {1,407 669) {1,345.984)
Operating result 5575077 4.935.414
Cther charges 32 (332.930) (272.230)
Finante costs 33 (1,594,776) (1.455.747)
Exchange loss (366.978) (435,6%9)

(2.294.884) {2.163.676)
Other intonme 3 955.328 408.TE8
Profit before taxation 4. 235721 3,180,508
Taxabion 35 (1,206.718) {875.594)
Profit after taxation 3,029,003 2,304 912
Basic and diluled earnings per share (PKR) 36 32.80 24 96

The annexed notes 1 to 51 farm an infegral par of these unconsolidated financial statements.

!A»\-j:usntmllfabbu

Chairman § Derecior

Muhammad Abid Ganatra

Creed Financial Officor
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Unconsolidated Statement of Other Comprehensive Income

For the year ended June 30, 2020

Arfounls W PR 000

For the Fod T
your ended yii oriid
Jdura 30, 2020 N T TR, 1 B

Profit after taxation 3,038,003 & HE 02
Ciher comprehansive (loss) § incoma
(i ol o b reciassiasd o enoonsobdabd skabtormend ol prodil of lows
g ESunoment of ohissd e pans (52 516) 78 378
oo inx offoct 17,091 {r.ou

(47 425) 1365
Toinl comprohenslve income Tor the year 2887578 2R 2T

T finmomnd nados 1 B 53 Tonm o itogral padt of Beso unconsobdabod Bnancanl stitenmnls

Sohail Tabba Ask Jooma Muhammad Abid Ganatra

Chaiman § Direcior Crund Execythg Crunf Financial Orfficor
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Unconsolidated Statement of Changes in Equity
For the year ended June 30, 2020

s, Total
subscribed and
pad-up capital
A3 ot June 30, 3018 w235 ; 18,081,434
Firnall dirvaciend o the e ondkd
June 30, 3018 8 PRR 8.50 pod shado 785,050
Indisren dividond for tho yoor ondad
by 30, HO G PROR 0 e Shea i {15 G
- (L] 1
Pl gl (o e . I T RTF] TR TR
O eeampeGlarrisy encoeme i [ Y
ok of ] 21 365
Total comprahentive income 2328277 2326317
Troweten oy Saralge oof novadbusatecn of
oo ty, phand aed GoEpennd - i omanlal
R o ot S voal . e ol defotrosd i
Ao 703 P 11309
& = {78,352 T a8 .
Aa at June 30, 7018 23,59 305 643 588 103 17375, TOS 18 207043
o irymddara] T Thia pinehl rsiist]
s 30, P09 G PRI A 50 pid 1haen LEEET T
Ity divacansd or i yoor s
Jun 30, H000 o FER 1100 por shavo {1 0% $
= {1,431, 568)
vl el Byl 3, 0G0 D0
Crthar coampeahoresmg koss lor o year - nol
of tax {414
Tolal comprahenshve income - L5ET.6TE
Trenerefor fnoemy surpius on rowaluaalon of
prapdarty., plied e ocupereond - snchimnilnl
doproaption for M yoir - red of debormisg b
. ok 20 3 B £6, 854
- - (66,854} 56,854 £
Aa ot June 30, 2020 #2384 209,643 531,249 18,550,572 20, 763055
Ty anrsmen noies 15651 o i aiigral pa of Farse ascorrsoldiieg brnaniel sinomink
= = @
s
m-j; =
Sohail Tabba Azl Jooma Muhammad Abéd Genatra
Chasman / Dreclor Cirepd Expitien Chasf Financial Cfficor
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Unconsolidated Statement of Cash Flows

For the year ended June 30, 2020

Arntumls i PRR 000

For tha For the
yoar andoed yuar anded
Junrse 30, 2020 Juna 30, 7018
Sash Nows from aperaling sctivities
Cash generated from cperations - Male 27 0,584,563 7.034.555
Paymiahts for
Sitaff retiremant Bendf plans - Mole 21.3.2 [@3.358) (E3.804)
Hen-management siaff gratuity ond eligitle relired employees’ medical schome [30.454) [33.083)
Taxation (G606, 594) §1.044,333)
Interes! (1.676.272) {1,365,229)
Het cash generated from operating sctivities 7,547 855 4,528 506
Cazh flows from investing activitios
Capital expandiurg [1.604,229) (2.539.071)
Preceeds from disposal of operating Fred assets 11,772 15,658
Intareal received on bank depodis 10,093 1359
investment in subsidiary {255,000) -
Dividend from subshdary 30,000 TE000
Dividend from asaackate E00.000 160.000
Hat canh used in investing sclivities (1,007 464} (2. 267.022)
Gash Mows from financing activities
Paymeni of lease lisbility {78,058) -
Long-term loans obiained® 438,971 300,000
Long=term ioans repaid” [1.533,015) {1,046, 300
Dividends paid [1.436,76: {1.196.529)
Mot cash used in inancing activities [2.616.564) {1,942.919)
Mt increase in cash and cash egquivalents 3023827 865
Cash and cash equivaients at the beginning of the year [6.818.999) (7 137 E24)
Transher upan Amalsamation - Mole d (257 606} *
Caah and cash squivalants at thi end of the year [3,152,7T8) [5.818,559)
Cash and cash equivalents at the end of the year comprise of:
Cash and bank balances - Mole 18 246,383 237,374
Shor-term Snancing - Mobs 25 {3, 389,161) {7.056.373)
[3,152.778) {5,818, 550)
"ho nen-cash fems ane intluded in thise actvities
Tha annexed notes 1 1o 51 form an integral part of these weonsclidated fnancind stabaments.
_ 3 %
]
—_
L] Sohail Tabba Asif Jooma Muhammad Abid Ganatra
Chairman / Diracior Crie! Execiitive Cied Finanoia Cfficor
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Status and nature of business

IC1 Pakistan Limsed (the Company) s incorporated in Pakistan and is Ested on Pakistan Stock Exchange Limited, The
Company |s engaged in the manufacture of polyester staple fiore, POY chips, soca ash, spoecialty chemicals, sodum
Bicarbonate and polyurethanes: marketing of se6ds, ol manutaciured and Fmpsted pharmaceuticals and animal health
products: and merchantng of ganoral chemicals and mamdfactunng of master bateh, 11 alss acts as An indanting agent and
toll manufacturer, The Company's registered office is stuated at 5 West Whar. Karach!

Thesa org the separate financial statements of tha Company [0 which invastmant in subsidlaries and assoclales are staled
ot cost less mpatnment lsses. | any,

Goographical location and addresses of major business units including milis / plants of the Company are a3 under

Karachi Purpoze

IC] Housd, 5 Vet Whar Head Office and Produttion Plant
5-33, Havwkabay road, S1TE Prodisction Pland

Lahore

IC1 Howse, 63 Mozang rond Regional Office

30-Kim, Sheikhupum rosd, Lahora Regeonal Office and Production Plani
45-Km, Off Muitan road, Lahare Froducticn Planl

Khowra

IC1 Sada Ash, Tehsd Pind, Dadan Khan, District Jhalurm Regional Oifice and Production Plang
Haripur

Pigl Mo 32724 Phase 1ll, Industial Estale Hattar, Disbrict Harpur Froduchion Plant

Istamabad

isiampbod Corporate Cenler, 2nd Fioar, H-13, iIslamabad Regional Office

The COVID-1% pandemsc caused sgnificani and unprecedenisd curiailment in economic and social aciivites. dunng e
padbod from March 2020 in Ene with the direcives of the Government. This situation posed a range of business and
finaneisl chatenges i the businesses globally and across varkous sactors of the econamy in Pakistan The lockdawn
herwever excluded companies inveived in the business of necessary consumes supplies. Camplying with the lsckdown, the

Company ternporarily suspanded cperabions of cariain divisions.

The lockdown was subsequantly relaxed from the month of May, and the Company resumad operations in siages, aftes
implamaniting all the necessary Slandard Oparaling Procedures [SOPa] o snsure safely of employess. ThE mansgemani
nas @nsuengd all necesanny 3taps o enture smooth and sdeqguata continuation of 18 busingss in onder 1o maintan businass
paffarmancs Sospie slowdd down sconomis activity.

The Company's operations werne disrupted due (o the clroumstances arising from COWVID-19 including the suspenaion of
production, sales snd opemabons in ceraln divisions, Due ko this, the management has assessad ihe acoounling
implications of these developments on these unconsolidated financial stelemants, Including bul not Emited o expecied
credit losses under IFRS %, 'Fnancisl [nstruments’. the impairment of tangible and intanglble assets under 1AS 36,
“Impalmyant of non-financlal assats’, tha nat realisabie value of inventory under LAS 2, ‘Inventores’, daferred tax sssaty in
accordance with LAS 12, Income taxes’, provisions and contingent llabilites under LAS 37, including onercs contracts,
and going concadmn assumplion used fof the praparation of these unconsalidated financial statiements.

Acconding o management's assesament, there (8 no signdicant accounting impact of the eMecls of COVID-18 In thesa
unconsolidabed financial statements

Summary of significant acceunting policles
Statoment of complance

These unconsolidated financial stalements have been prepaned in acogrdance with the accounbng and reposting sinndands
as applcable in Pakistan for financlal reporting. The accounting and reporting standards as applicable in Pakisian
comprise of Inlarnaticnal Finsncial Reparting Standands (IFRS), ssued by [nfemationsl Accounting Standard Board (LIASE)
and liamle Financial Accounting Standards (|FAS) Issued by the Instiube of Charered Accountants of Pakistan (ICAP), as
neatifipd wndar Companies Act, 2017 ([t Act) and. provisions of and directives ($5ued under the Act. YWhire the provisions
of and dirgttives Baved undar the Act differ from tha IFRLS slandardy, the provisions of and directives Msued undar the Act
have baen folicwed,
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Basis of preparation
Thesa unconsoidatad fnancial slatements have been prepared undar the historical cost convention, except:

) Cedaln classes of propaerty, plant and equipment (Le. freahold lond. buSdings on freshald. leasehold land snd
plant and machingry) have been measured al revalued ameants;

b Provision for managemant staff gratuity and non-managemant stalf gratufy are stated af presant value;
e} Stofes and spares and stock-in-trade which are slated al the fower of casl or net realiasbie valus; and
i) Empiayn 10ans ane siabed ol prssant valiug

The preparation of unconsciidaled fnancial staterents in conformity with agproved accounting standards regquines
management 1o make esliimales. assumplions and use judgmants thal affecl the sppiicalion of policles and reporied
amounts of assels and labitkes and income and expenses. Estimales. assumpiions and |udgments g continealy
avaluated and ame based on histodc experience and other faciers, Including ressonable expeciations of future events.
Revisions o accounting estimates are recognised prospectively commencing from the period of revislon.

Judgmants and astifmaled made by thi mansgermant hal may nave & significant nak of matodinl sEUAtmMBMs 15 M
ntonsslidated financial sialémants in subsequent yoors ane staled in note &7,

Property, plant and equipmaent and deprociation

Proparty, plant and equipment (sxcept freahold land, buBidings on froehold and leasehold land and plant and machineny)
ane statnd At cost less accumulated depreciation and impairmant losses, i any. Freshold land, buldings on freahold and
leasehold land and plant and machinery are stated at revalued amounts less subsequent accumulated depreciation and
subsoquent impairment losses, If any. Capital wark-in-progress is stated at cost less impairment. if any, Cost of certain
proparty, plant and equipment comprises histoncal easl Such cosl includes the cost of replacing pans of the prepory,
plant and oquipmant and the cost of Bamewings for lang-tarm construstion projacts, if the recognition critania is mal,

A revaluation surplus fs reconded in other comprahensive Income [(OC1) and credied bo the assel revaluation surphus in
equity. However, the increase is recorded kn the unconsolidated siaterneni of profi or foss o the exteni it reverses a
revaluston dafleil of the same assst praviously. A decrasse 83 & resull of revalustion |8 recognized i the unconsolidalad
statement of profil or foss however, B docresss s necoided i he unconsolidated stalement of oiher comprahenste
income to the extent of any credit balance anlry in revaleation SiHphs in respact of same assets.

An annual transfer from the aasal revalupiion suipies 1o relained eamings s made for the diference between depreciaiion
based on the revalued cammying amount of 1he asset and the depraciabion based on nssets original cosl. Additianally,
sccumulaled deprociation ss af the revaluation date is etiminated againsi the gross camying amount of the assal and the
mat et s restated f0 ke revalued amowent of the asset Upon disposal. any ravaluathon sumpius relating 1o the partscular
assel balng sold & ransfemed fo unappropriated profil.

Depreciation changs 1S based on he siralght-ing mothed whareby he ot of nevalued amaunt of an assot 1S writhen off i
inconsolidated statermant of prof or bess over its estimated usoful ife after laking ints account reskdual vahug, § matasial,
Tha cosl of leasahold land is deprediated & equal nstalimants ovar the lease pinod. Dopraciation on addtions is charged
feam tha manth in which the asse! 5 available fof use and on disposals up to the monih of disposal

Spode parts and servicing equipment are clasafied as property, plani and equipment under plan! and machinery rathar
than alone. spares and oso ools whene they mael the definition of propady. plant and equipmant, Avallable for use
capital spares. and sefvicing equipment ane depreciated over thelr useful Ives. of the remalning Ide of principle asset.
whilchavar |8 lower,

The residusl value, depreclation meihod and the useful lives of each pan of properdy, plant and squipment thal fs
significant in ralation 1o the tetal cost of the asset are reviewsd a1 each reponing date and adjusted, if appraprate

Maintenance and normal repairs are charged o unconsolidaied staflement of profit of ko3s a3 and whisn Rowmed,
Imgrovemants ans capitalised whon i is probable that respectiva fubuhe egonomic bangfits will fiow o the Company and thi
cast of the [ben can be measured roliably. Assets replaced, It any, are derecognized.

Gains and losses on disposal of assels are Laken 1o the unconsclidated statement of proft of loss, and the related surpius
I dafict on revaluation of property. plant and equipmant is transfermad diroctly to unappropriated profit,
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2.5

2.8

i

intanglble assels and amortisation

Intangibie a55a1s acquined separalely are measured on inilal récogniton al cosl The cost of IMangible assals acquined in
business combinations s thelr fair value al the date of scquisition,

intangiole assets with finile useful ves are amonized over usedul lives and assessed for [mpairment whenover thers s
indication that the assat may e impaired, Inflangibie assafs with indefinile inves are not amordeed, but are tested for
impairmant annually, aifhie indivigeally o af the cash ganarated unit (CGEU) tevel, as appropriste. The atsssamant of
indafinite life & revisveed annually ks debsmming whather indefnis S conbnues o be supponable. |1 ned & chands in
wsafull life from indaefinite ba finite s made on & prespective basls.

Amortisation ks based on the cosl of an aidel less s residunl value. Amortisation 3 fecegnited in unvensolkdated
stfemant of profit or boas on & siraightling bosis ovor the eslimaled useful bves of inMangible assets. Amorisation
miathads, vielul ives and nesidual values are reviesad ot each reporting date and adjusied, if appropriate.

Stores, spares and consumables

Slores. spares and consumables are stated &l Bhve lower of weighled average cosi and nel realisable valvs Cosl
compiides all ooats of purthass, codty Of COMMME0N BN Othad OIS RCummed i BAnging the Mveriones 1 thidr preaan
lecatan and condiion, Rl realisable value & the estimaled selling price i the ordonary courss of Busingss lss nal
asbmatdd costs 10 S8l Which i genarally equivalent 10 replacemiant cost,

[tasmis in Branad ané valued a1 cost compiising inveite value plus other charges induned theneon up to the reponing date,

Stock-An-Arade

S1ock-in-1ade BB vakeed a1 1he éead of wibighled averags ¢o31 and eaimated nol rdalisable valus

Cost comprises all costs of purchase. costs of conversion and other costs incured in bringing the inventoras to thelr
presant location and condition. Nel realisable value signifies the sstimated seling price In the ordinary course of business
Hess not osBmaled costs of completion and soll

|feemis in fransil are valued ai cost compdising invoice value plus other charges incumad thersan up o the reporting date

Taxation

incoma iax expense comprises cument and defermed iax Income tax expense & mecognised in the unconsolidated
sintemant of profit or loss, except to the extant thal i relates fo lams recognisad directly in other comprahensive income,
Inwhich caso it s recognised in unconsolidaloed statemant of athas comprehansive INCome, mspectively,

Currant

Provision for cumint taxalion & based oan taxable ncome af the anached or substanthviely enacted rates of laxation afer
faking Inbe account avalabie lax credits and rebates, it any, The charge for curment tax includes adjusiments 10 charge for
priof years, f any,

Daferred

Datarrod tax is recognised using balance shest methad. providing for temporany dilidences Batween the camying amaounts
of assals and llabilites fed fnancial rporting purposes and the amaunis used for laxabion purposes. The smount of
deferred tax provided i3 based on the expecled manner of realisalion of saflemant of the camying amoun! of assets and
fiabiSties, using the enacted or substanthely enacled rates of taxation, In fhis regand, the effects on defermed taxation of the
podtion of Income axpacted to ba sublact to final tax regime s adjusied in sccordanca with the reqguirements of Accounting
Technical Relaase — 27 of the Instiute of Charered Accountanis of Pakisian

The Company febognises & defdnned tax assel b the extent that it i3 probable thal taxable profits for the forsseeable fuiure
will b avalabie against which the asssl can Do ulilsed. Doforred Ba assels ane reduchd 1o the exbent thal it 13 nd KNger
probablo that the refated tax Denefil will bo realised.
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Deforred fax relating lo toms recognised outside unconsolidated statement of proft or losa is recognesed outside
unconsclideied siaterment of profi or koss. Deferred tax iHems are recognised in cormelation to the wnderdying iransaction
eithar in unconcolidaiad siatemant of other comprehansive income or directly in equity.

Furthor, the Company nicognises defermed tox assel [ lisbilty on defict | surplus on revaluation of progarty. plant and
equipment which is adjusted against the related deficit / surplus.

Sales Tax
Expinsis and sasets an recognised net of the amount of salis fax, exchpt

« When the sales tax ncumed on o purchase of assels or sornces i3 not recoverable from the laxebon outhonty, in
which coda. the sales lox i recognised a8 par of the cosl of acquisition of the asset o 85 pad of the expenie tem.os
applicable

= When receivabias and payablas ane stated with the amounl of sales tax incleded the net amount of sales lax recoverable
froem, or payable 1o, the Taxabion authanty B included as part of receivables or paysties in tho unconcoldated siatermoent of
financial position.

Cash and cash equivalents

Thesa are camed at cost. Cash and cash equivalents compeise of cash in hand and current and deposit sccounts held vih
banks, which are sublect lo insignificant risk of change, Shor torm finance facilities availed by the Company, which ang
payable on demand and form an integral part of the Company’s cash managoment are included as pan of cash and cash
squivabonts for the purpose of stalemant of cash fiows,

Impalrment of non-financlal assats

The carrying amounts of non-financial assels are reviewed at each reporting date to determine whother there is any
indication of impasment. i any such indication sxists, or when annusl impairment Lesting for asset 8 regquired thon the
assal’s recovemmble amount 15 astimated. Tha recoverable amount of on assat or cosh-generaSng unit is the greater of its
valua-in-use and its fair value less costs to sell. In assessing valuve-in-use, tha estbmated future cash s are discounted
b0 theair present value using a pre-tax discount rate thal reflects current market assessment of the time vadue of money and
the risks specrfic to the asset In determaning the fair value less coal of disposal, recent market transacton are taken inlo
mccount, il no such transacton can be identified appropeisie valustion moded is used. These calculations are corroborated
by valuaicn multiples. quotad shere prices for publicty treded companies or available fair valve budgets. The company
bases its impairment cabculation on datailed bedget and forecast caleulation, which are prepased separataly for each of the
Company CGU o which indhidual gsseis are sllocated, For the purpose of impaimient besting, assefs thal cannot ba
tested indnadually ang-grouped logether into the smaliest group of assats that generates cash infiorss from continuing use
that are Largoly independent of the cash mfiows of other os30ts of groups of assots ("The cash-generating uni, gr GG

An impaiment loss s recegnesed if the camying amaunt of an a5l or its CGL exoesds s estimabed recoverable amount
Impairment iosses and recognised in the unconsclidated siatemaent of profit or loss

Impairment los3es recognised in prios panods ard 8350380 al oach reporting dabe for any indications that the s has
decrobsed of no longor exists, An impairment loss is reversed if thore has been & changs in the sstimates used o
detormmane the reooverable amount. An rmpaanment koss is mversed only 10 the edent that thi asset's Carmying amount Joos
ot aceed the carmying amount that would have been determingd, f nd mpairmend 1553 had been recognised.

Staft retinement Denefins

The Company’s reliremant benefit plans compriss of provident funds, pansions, gratuly schemes and & medical schamé
fet pligible rebined amployoss.

Definad benetil plans

The Company operales a funded pansion stheme and & funded gratulty schame for mansgemant stall. The ponsion and
graturty schormas are salary schomes poowiding pension and lumg sums, respactivaly. Pension and gratuity schames for
managament siaff are invested through teo approved trust funds. The Company also operates gratuity schems for nons
solary plans. The pensioners medicad plan reimburses aclusl medical expenses o pansiondns 85 por entflemant. The
Company Mecognises xpense in accordance with A5 19 "Employes Banefits”,
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An actuarial valeation of all defined benahf schémes axcepl eligible retifed emplayess’ medical schoms ks conductod every
yiar. The vahuation vsas the Profected Unit Cradil mathed. Actuarial gaing and losses am recognisod in full in the parod in
which thay accur in the uncensolidated stalémant of SRer Compréhensiva INComae,

All past service cosis are recognised at the earlier of when the amendment or curlaliment cocurs and when the Company
has recognised related restnichuing or lermination banafis.

Defined contribution plans

The Company sparaies twvo registared contributony providant funds for Hs entine stall and & regisbersd dafined contribution
suparannuation fund for ite management staff, who has aither opted for this fund by Juty 31, 2004 or hawve joined the
Company after Apeil 30, 2004,

Compansated absancas

The Company ooghises the accnuals based on actunal valualion for compensaled abaances in fedpact of ompioyees for
wihich thess ane oamed up 1o he noporting date,

Borrawing cost

Borrowing ooty ane fetognised o3 an expanss in the period in which thase are inturmnd except o the extent of borrawing
costs that are directly attibutable lo the scquisiion; construcbion or production of & gueaifying assel. Such Bampaing costs,
if mry, are capilaiized as pan of e cost of thal assel

Provisions

A provision i recognised in e unconschidaled statemant of financial postion when the Cormpany has a lagal or
consiructive obligation as a result of & past ovent, and i is probable that an outfiow of econarmic banafits will ba reguired 1o
saitie the obligathan and & rekable estimale can Be made of the amount of obligation. The amouni reddgnized as &
provision reflects the bost eslimale of the expenditure rquined B0 Sottie the paesent obligation at tha end of the reporting

pericd, They are reviewed al each reparing dnte and adjusted prospectively.

Foralgn currancy translation

Tranzactions denominated in foreign cummencies are transiated to Pak Rupess. 8t the forelgn exchange rate prevailing at
the date of transacticn, Monetary assels and Labilities In forelgn cumencles are re-lransisted inlo Pak Rupees ai the
foreign exchange rates ol the repornting dote. Exchange differences are taken 1o the unconsoidated statement of profit or
lass .

Functional and preseniation currency

Hems Included i the unconsolidaled financial stalements are midasured using the cumency of lhe primary acdndmic
envirgnmgnt in which the Company oparates. The untonsolidated financial statemoents are presenied in Pak Ruposs,
which i3 the Company's funclional and praseniathon curmancy.

Dividend

Dividend distribution to he Company's sharehokiers is recognised as a Badidy & the persad i which the dvidends are
approved. Howaver, If these are approved after the reposiing poriod but before 1he Bnancinl sialement ane authorsed for
Issue, disciosure i3 made in the unconsolidated financial sialoments.

Segmant raparting

Segmant reporing is based on the operating (busingss) segmants of the Company, An oparaling $egment is 8 component
ol the Company thal angages In business activities from wWhith A may eam fevenuds and cud dxpensos. IRchuding
revenues and expondes that relate to transactions wiih any of the Company’s oiher companants. An oparaling ssgmant's
operating resulis are reviewed regularly by the Chis! Execulive fo make decislons about resources fo be aliocated fo tha
segment and assass s performnance. and for which discrede financial information |s availabla

Segmant resulis that are repored b the Chiel Executhie inchide items directly atinbulable 1o & $egment a3 wall o3 thoso
thal csn bo ailocated on B reasonable bosis. Unaliocated items comprise mainly corporate assels, income lax assets,
lisbilites and relaled income and expendiures. Segmenl capial expandiure is the tolal cost incurred dunng ihe year lo
aequire proparty. plant and equipment.
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For managamaent pufpodes, the Company |$ erganiesd Inbo busingss units based on s producls and sérvices and has five
rparable segmants, namely Polyesier, Soda Ash, Animal Healih, Pharra and Chemicals and Agrl Schnces. Mo

operating segments have boan aggrogated 1o farm the above roportable oparating segmants.

The Execulive Managament Commitbon 18 the Chie! Oparating Declslon Maker (CODM) and rmbnfions (he cporating results
of its busingss units separately for the purpose of making dacisions aboul resource allocatlion and parformance
assessment Segment performance Is avaluated based on profit or s and is measured consistently with proafil of ko4 in
the ungongolidated fingnchal stalements

Financial instrumants

A linancial instrument is any eontract that gives fise 1o a financial asset of ona entty and & financial Labiity or aquity
ingErusTienl of Anothid amlity,

1] Financial assets
Initiad recognition snd messuramant

Financial assts arg chassfiad, a1 nitial secognition, as substequenihy Messured a1 amortses oot Tald valug thaough Sher
comprahensive lncome (OC1), and fal value throegh profil or Bss.

The classification of financial osseis ot initlal recogniion depends on the fnancip! assel’s confiroctunsd cash fiow
characieristics and the Company’s business model for managing tham, \With the exception of trade debls. the Company
initialty messures a fingnclal asset af its falr value plus, in the case of a fnancial asset not ot fair value through prof or
loss, transaction costs. Trade debls are measured al the transaction price delermined under IFRS 15 Refer to the
accounting policias in nole 218 19 these unconsolidated financial stalaments.

in prdiar for a fnancial asset o be classiied and messured at amortised cost. or falr valee through OC1 A needs to ghe rse
to cazh flows that are ‘solely paymants of prncipal and interest (SPP1) on the principal amount outstanding. This
assessment o refarmed to s the SPPI tes! and is parformed at an metument leval. The Comaany's business model for

managing financisl azsels refers i hove ! maneges s Snenclsl sssats in order lo generate cash Nows, The Business
model datermings whether cash fows will result from collecling contractual cash fipws. selling the financial assels. or both,

Purchases or sales of fHnpnclal assals thol reguve delivary of assels within a time frame estabiished by regulation or

convention in the markel pisce [reguiar way trodes] are recognised on the irade dale. Le., the date that the Company
commits to purchase o s48 the Basal

Subsegquent messuramant
For puiposss of subsequan measuramant. financial bsiets ofe classifiod into foliving calegonys:
= Financial assels at amodtised cost (Jebt instrumants)

« Financlal assels designeied af fair value through QI with no mecycling of ¢umulative gains and Hssas Wpon
dergeogriiion (equity nstruments)

= Financlsl axsats i fadr vabos throwegh profd or lass
Financial assels at smortsed cost (debl Instrements)

This category ks the moest relevant to the Company. The Company measures financial assats al amodised cost if bath of
thie fallrwing conditions are mal!

= The financial assel i held within & business model with the objective to hold financial assels in onder 1o collect
contractual cash fiows, And

« The contractual terms of the financial asset ghve rise on specified dates to cash fows thal are sclely payments of
principal and intorest on the printipal amoeunt outstanding

Financial asseis al amortsed cost are subsequenthy messured usng the efecthe intensst (EIR) method and afe subpect io
impaimeant. Gains and I055es arg recognised in prof or koss when the pasel is derecognised, mediied o Impalred
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Financinl assets dosignated ot fair valuee through ©Cl [equity ingtrumants)

Upon infial recogniion, the Company can elect o classily irrevocably Hs equity Investments as equity instruments
doslgnated &t falr value thiough OC1 wheh thiy medt d defntion of eguity unded LAS 32 Fnandal Instiurmdnts.
Prossntation and are nol hobd for irsding. The classification ts debermingd on an instrumsn-ty.insireman basis

Galns and 105505 o thase Nnanclal oss0ts and HEVer MecyChed 10 profit of oes. Dividonds and MCognised 8% othar InCome
in the unconsolidated statemant of profit of loss when the right of payment has been established, excepl when the
Company banefs from such procesds 8s & recovery of pan of the cost of the financial assel. in which case. such gains
are recorded In OCL Equity instrumants designated at falr value through GC1 are not subject 1o impalmment assessmaent

Tha Company slected lo cassify imevecably Bs non-isted squity investmaents undor ihis category
Financial assets al falr value through profit or loss

Financial assals al fair valus through profl or 1oss Include financial assets held for bading, Ninancial assets designated
upon intial recogniion af fak valug through profit or 1oss, or fnanclal assels mandatonly required to be measured af lar
valus, Financial assots are classifiod as held for trading If By Are acquired 1ar thi purpese of salling of repurehasing in
e noar tedm. Financial assats with cash iwws thal are Hﬂﬂﬂﬂm#"ﬂﬂﬂﬂﬂ| and inberdal are classfed and
measured at 1air value through proft or loss, irmospectve of thi busingds model, Natwithstanding the criteria for debt
instruments to be classified a1 amortised cost of at fair value through GCI. B8 descnbed above, deb! instruments may be
designated at fakr value through profil of loss on inflial recognition If doing 36 elimingles, of significantly reduces. an
Bcoounting mismatch

Financial assels a1 falr valus thiough prafit of loss ang carried in the unconsoiidated slatement of Anancial position ot fak
value 'with nal changes in Lol value recognised in the stalement of profit o Ioss.

This cotegony ncludes derivaiive instrumants and lsted equity Investments which the Company had nat imevocably
elected 10 classify at falr value through OCI. Dividends on llsted equity invesimenis are alse recognised a3 obhar incoma in
thé unconsolidaled Hlatement of profil or loss whan the right of paymant has been established.

Darcognitien

A financial asset (of, where applicabie, @ parl of a financlal asset or pari of @ growp of similar fnanciol assets) & primanty
derecognised (e, mmoved from the Company's uncongoildaied staternani of financlal position) when:

= Tha rights to récabie cash fiows frem the assal have explred

O

= The Company has transferred (ts rghts 1o fecelve cash flows from the ssset or hos sssemed an obligation to pay the
recaived cash ficavs in full without material delay 1o & third party Gndar 8 “pass-through’ amangement, and efther (a) e
LCompany has transfemed substantally all the rsks and rewards of the assat, or (b) the Company hes neither transfermed
nos redalined substantiaity al the risks and rewands of the assel, bul has iransferred conirol of Bw assel

Whean the Company has transferred fs rights fo recedve cash fisws from an assel of has entersd inlo & pass-through
amangamant, i avaluales F, and to whatl extont, i has relained he daks and rewands of cwnarship,

Wihan it has neither ansharred nof retained sebstantially adl of the reks and rivards of tha assel. nor transharmed coningd of
ihe assel the Company continues 1 recognise the transferred asset to the extent of Hs continuing invelvement. In that
case, the Cempany 840 recognises an associated labiiity. The transfarred asset and the associated lisblity are measured
on 8 bosls hat reflects Sha rights and cbiigations that tha Company has relaingd

Conbinuing Involvement that takes the form of o guaranies dver the trenstamed assel s measured ol the krwer of fhe
criginal carrying amount ¢f the assal and the meximum smewnt of considaratian thal the Company could be required to

repay.
Impalrmant of financial asssts

Furthar disclosunes relating 1o impairment of financial assels ane also provided in thy foliowing nobes:
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= Disclosures for signdficant assumphions note 47
= Trade debls nobe 14

The Company reccgnises an alowance for expected credit losses [ECLs) for all debt Instruments not hedd al fair value
through preft or loss. ECLs arg basad on the ditfference bebasesn the contrachual cash flows due in accordance wilh the
coniract and alf the cash fiows thal the Company expects to recehve. discounted st an approximation of the orkginal
offeciivo inbooest rale. The expected cash fows will include cash Nows frem (he sabp of collateral hild of alher credit
enhancements that ane ieghal 10 the centractual terms

ECLs ané recognised In twd stages, For credil exposuies for which there has ol besn 8 significant incnease in Cnedi sk
H=noe nisal recognition, ECLS afe provided Tor Credl Bases that resull from defsut ovens thal ank possible within the mext
12-months (8 12-menth ECL). For those credi exposures for which thave has been & signdficant increass in credt risk
snce initlal recognition. a loss aliowance is required for credit losses expocted cver the ramaining Me of the axposure,
Irr@spective of the tming of the dofaull (a Motmae ECL).

For trode debls, the Company appies o =mplified sppresch in calculating ECLs. Tharelare, the Company does nol frogck
changes In credit fsx, bwl Bnstead recognises o los3 allwances based on Ifetime ECLs 81 each reporing date. The
Company has estabiEshod a provision matnix thei &8 based on &3 higloncal credit loas experience, adjusied for forwarg-
ksoking factors Spatific 1o the debiors and the dLoRGMIC anviroRmant For all obhar financisl assels, the Campany applies

™o general approsch.

The Company cohstdars & francial assat in default when contraciual paymants are 60 - 90 days past dud. Howdver, In
canaln cases, the Company may alss consider & financial assel o Be in default when inlemal of sitemal infarmation
indicats that the Company i+ unlikely B receive the ouistanding contractual amaunts In full Bofere taking inte acesunt any
erodit enhantements hold by the Company. A financial assel 15 wiltten off when thets i5 no roasonable expectation of
mwmm coniraciual cash flons.

i) Financlal llabilities

inltial recognition and measurament

Financial Enbiiives are classified, at iniil recognition, as financlal iabiities al fair value throwgh profit or loss, lans ond
bormowings, payables, or as derivatives designated as hedging instruments in an effectve hedge, as appropeisis.

All financial llabities ase recognised infbally ol fabr value and, in the case of loans and bomrdwings and payables, net of
directly afiributable transaction cosls.

Financial inbidies a1 falr value throwgh profit or loss

Financipd llabiities af fair valus through profit or loss include financial labilitkes haid for trading and financial llabdities
dasignated upcn initied recognition as at fasr value throwgh proft or loss. Gains or lesses on Boblities hedd for trading ane
recagnised in the uncensolidated statemant of profit or loss. Financial liabilittes designated wpon initind recogaiticn at fair
wahie Chrough prefit of oss are dessgnated at the ndial date of recognition, and caly i the criterds in IFRS 9 ame salizfied,

The Company has noi designated any financlad lisb®ty as at fadr value throwgh profit or loss,

Frnancial liabisties 81 amortised cost (Ieans and Bomowings)

This is the calagory most relevant 1o the Company. After inibial recognition, interesi-bearing loans and bomowings ade
sulbsequentty madsuned at amortised ol using the EIR mathed. Galns and 0sses ang recegnEad in the unconstdaled
statornent of profit or loss when the labllites are derecognised as well as through the EIR amortisation process

Arnorfsed cosf is calculnted by taking into account any discount or premium on acquisiticn and feos or coats that are an
integral part of the EIR. The EIR amartisation is included as finance cosls in e unconsolidaled stabement of profit or foss.
This category generasly applies 10 Inlarest-bearing loans and bomowings. For mora Information, rafer to Mobe 22

Durecognition

A financial lobity 15 derecognised whaon the cbigation undas the llobdty i$ dscharged of cancelled of expires. Whaen an
wuisting Rnancial Nability is replaced by andther from the same lender on substantialty different terms. of the ferms of an
wuisting Babiity are substantially modified, such an exchange or moddication is treated as the derecogniton of the orginal

Habllity and th recognition of & new hability,
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The difference in bhe retpeciivg carmying amounts (s ecognised in the vhtonsclidated statement of profil or loss,

i1y Gitaetting of financial instrumenis

Finamclal a3fets and financial labilites are offsel and the net amount B repoded In the wRconssiidated staldment of
financial position If thade |s a currently anforceabie legal right to offset the recognised amounts and there is an intention fo
#althe on & not badds, 1o readise the a556ts And Sottle the Labities simulandtusly.

Revenue from contracts with customers

The Company i3 in the business of sale of goods. Revenua from coniracts with customars ks recognised a1l a pont in tme
wiven contred of the goods is transfermad 10 ihe customer al an amount thal reflects the consideration 1o which the Compony

oxpacts to be entiied In exchange for those goods. The Company has genarally contluded that i is the principal in fts
mm:r:mnmh because EMWWI mm or $arvices bafore D‘M‘lfﬂfﬂn’g them 10 the customar.

The disciosures of significant accounting judgemaents. esbmates and assumplions relating to revenue from contracts with
cusiomers o provided @7 Mobe &7,

Revenua from sale of goods is recognised al the poin 1 time when contied of the asset is trsnsfemed lo the customer,
genarally on daivery of the geods. The normal credit term s 30 to 20 days upon delivery.

The Company considers whather there are olher promises in the confract thal are separate perfermance cbiigations fo
which & partion of the tansacton price neads o be allocated {e.g.. right of retums, voluma rebates). In determining the
iransaction prce for the sale of goods, the Company considers the effecis of varable consideration, the existence of
sipnificant financing compenents, non cash consiferation, and consideration payabile to the cusiomer {if any).

Yarisbie constdernlion

if tha consideration in o contract Includes a variable amounl, the Company estimates the amaunt of conslderation to which
A will be antitied in exchange for transfaming the goods o the cusfomer. The varisbée consideration i3 esmated ai coniract
Inceplion and constrained wntl 1 ks highly probatie thal & significant revenue reversal In the amount of cumulative revenue
fecognised wE not obcur when the asscclaled uncadiainty with the variable conskderation i3 subseguently resolved. Some
contracis for the sale provide customars with a fight of retum and volume rebales. The rights of patum and voleme rebates
give rise lo wadinbée consideration. Confracts with the Company's customers provide them with a fght of refumn, price
adjusiments and volumd rébales and are considentd as vanable consideration

Rights of return

Certain contracts provide o customer with a right to return the geods within a specified podad. The Company uses the
axpirciod value mathed o eatimaie the goods thal wil nol b retumed becouse this method besl predicts the amoun| of
variable consideration 1o which the Company will be enfiled. The requirements In IFRS 15 on constraining estimates of
variabio consideration are aiso applad In order (o delarmine the amount of varable consideration that con be included in
tha ransacton price. For goods thel are expecied 19 be relumed. instead of revanue, the Company recognises & rafund

Enability, A rigiht of retum assel (and comesponding adiustment 1o cost of sales) is also recognised for the mghl bo recovir
products from a customer,

Yolume rebaies

The ':ﬂl'ﬂplﬂ'f pravides rofrdspective volume rebales (discounts) o cenain cutbemers once the mﬂ'_l' of producis
purchased during the penod excesds a threshold $pecified in the contract. Rebates bre ofsel agains! amounts payable by
the customer, To estimate the vanabie consideration for the expected fulure rebates, the Company opplies the most lkely
amount methad for contracts with & single-velumae threshold and the expected value metnad for contracts with more than
ane vilume threshald. The selected methad that best prodicts the amount of variable conskdoration is primarily drven by
thie number of veluma throshelds contained in the contract. The Company then applies Mo requirerments on constraining
ostimates of variable consideration and recognises a refund Lpbity for the expocted future rebates
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Contract balances

Trade debts
A, focvable i J'I-t-ﬂﬂi'l-llld if an amounl of considoralion thal i uncondibonal |8 dus from B ousbamar (Lo, l:i'l"ll'ﬂI it
passage of time b requined before payment of the conslderalion ks dud). Refer 10 accounting policies of financial assets in
note 2.17 1o these unconsolidated financial statements.

Contract llakilitios

A contract llability 1 recognisod if & payment is recelved of B payment is due (whichever |8 sanier) from a cusiomer bofore
he Company transfers tha related goods of sanvices, Contract Ilab&ties are retognised s revenus whan the Company
porforms unded the contract (Le.. transfers control of the related goods of S0rvices 1o e cusiomer)

Aasets and labiities arising from righis of neturm

Right of retum assets

Right of return sssa! represents the Compamy's nght o fecaver the goods expected to be refumed by cusiomers. The
assal b measured o the farmer carmping amoent of the imvenbony. less any sxpected costs fo recover the goods. including

sny poteniisl decreasas in the value of the retumed gecds. The Company updales the messurement of the asset recorded
for any revisions to ks expected level of refuima, as well B8 any addiional decreases in the valus of he returned products,

Rotfund labities

A rgfund llab@dy s the obligation o refund soma or ol of the consideration recalved (o receivabia) from the cusiomar pnd
is measured at the amount the Company ultmately axpacts i will have to retum to the custamar,

The Company updates s estimates of refund labiiies (and the cormesponding change in the transacton price) al the ond
of each reporting period. Refar 1o above accounting palicy on variable considarnation

Cosl o oblain a contract

The Company pays sales commission lo ifs salas agents for ceriain contracts. The Company has alethed 1o npply the
opticnal practical axpedsent for costs to oblain & contrect which aliows the Company to immediately expense sales
commisskong because the amortisation percd of tha assel that the Company othervise would have used Is one yeor of
j3:5:1:3

Trade Sobis

A focenvabie reprosents the Company's nght 1o an amount of consideration (hat ks unconaibonal (i.e, only the passage of
tima Is required befos paymant of the consideration is due)

Parformance ebligations
Infasrmation about the Company’s perormancs obligations 8 SUmMmansed Bake:
Soda Ash

The pedormance obligation is satsfied upon transfer of physical possession of the goods o e CusSiomMer (8. eX-works)
for bacal sabes whareas lor expod sales, performance obligaticn 5 salisfied when the cusiomer has accepbad the goods.

Paymeant is generally due within 30 to S0 days from deliveny
Psyaatiar
The perdformance obligation | satisfied whan the physical possession of (he goods has passed to the Cusiomers for local

sales whereas for expod sales, parfoomance obligation ks satiafied whan the raX and fewords in respact of the goods e
transfemred 1o the customar. Paymeni is genarally due within 30 o S0 days from delivery.
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Pharma, Animai Health and Chemicals, Agil Sclences

The parformance obligaiion b astsfied wpon dalivery of the goods and paymant s gensmly due withan 30 to 90 cays from
delsiery. Some contracts proeide customers with a right of relurm and volume rebates which give rise to variable
conskdaraton subject o constraint.

Commisskan income is recognised on the dale of shipmeni from suppliers,

Frafii on shor-tihm depoaits @ acocanied fer using ihe affectve intanost rate method.
Dividend incomae s recognised when the right 1o recelve chvidend ks eslablishad.

Tol manufacturing Income i recognised whan services are rendered,

Gither incoma ks recognised on accrual basts

Hew accounting pelicles under IFRS 16 - Leases effective for perlod beglinning on July 01, 2019

During the year, ihe Company has adopled IFRS 16 which became appicable on July 01, 2019, This has resuiled in
change in accaunting polickes of the Company for leasss. The changes are diseussed in note 48 1 to these unconsolidaled
fimancial statamants.

Trad fine Bcoounting policles lor leases ans as follows.

Leases

The Company assesies at contract inception whether a coniract is. or conlains, o lease. Thati i5, ¥ e conbact conveys
the right to contral the vse of an enlifed assed for @ period of Ume in exchange for consideration.

Company as a bessod
The Company spplies 8 singhe recognition and maascremen! approach for all eases, except for ahor-term leases and
leazas of lovw-value asseis. The Company recognises lease Uabiities bo meke lesse paymants and right-of-use aszsets

represanting the right 1o use the undedying assats.
Right-of-use assets

The Company rmcognises right-of-use assals ol the commencement dale of the leass (Le:, the date the underylng assel |s
avallatie for usa), Righl-of-use assets aro measured af cost. less any accumulated depreciation and impaloment losses.
and adjusted for any remessurement of lease labilites. The cost of dght-of-use assels includes the amount of lease
Epbiiites recognised, inilial direct costs incurred, and loase paymants made al of before the commencement data bess any
leaza incentives recaled. Right-of-use assets are depreciated on a siraight-line basls ower the shorter of the lease btesm
and the estmaled useful Mvas of the assais. as follows:

Land and tuikiing 2 2 yoors
hotar vehiches 4 bo § yoors

If eremarship of the loased assal tranafars 1o tha Company at the and of the leass Larmm of the eost reflects the axencias af a
purchass opbon, depracintion b calculated using B estimabed usaful ife of the assal

The nght-cl-use d536ts ard alsd subject 1o impairmant. Refer to the note 2.9 19 thess unconsalidated fnancial stalements
for policy on impairment of nonfinancial assols.

AL the commencemant dale of the lesse, the Company retognises leate Habllites measuted al the présant value of lease
paymaents (o be made ovar the lense tarm. Tho lease payments include flued payments (including in-substance fived
paymanta) as any ease incentives recavable, varable lease payments thal depend on an index of & rale, and amaunts
ixpeched fo be paid undar residual valus guarsnioss. The Base paymants alse include the eosrciie pros of 8 purchass
Gplicn reasanably cortain b be exarcised by the Company and paynionts of panaltaes for lerminating ha kease, If tha kease
lerm roflects the Company éxarcising the aplion bo termonate. \Varabls lsasse payments that do nol depand on an indox oF &
il A5G FeCSIRAISGY A% DXPOASeS (Unlpss thiy &Nb IAcined b produce INVBRLAES) (A the pefcd in which e dvant oF
cangition that 1Aggers 1he payTHEnt SEcurs,
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In calculating the present valoe of lease poyments, 1he Company uses A8 incremental bormowing rate &f the lease
commencemant date, whera the inferest rate implicil in the lease = nol readily delerminabde. After the commencement
date, the amount of lease liabilities is increased o reflect the accrellon of interest and reduced for the lanse payments
made_ In addition, the camying smount of lease Eabiities [ remessured if there 5 & modfication. & change in the lasse
teern, & changa in the lease payments (a.g., changes to future payments resulting from & change i an index of rate uzed
b delermine such iease paymenis) or & changa in the assessmant of an option o purchass ihes undedlying sasal

Short-term laases and leases of low-value assets

The Company apples the shordderm lease recogniion exempbon to its shom-borm Mases of regional sales offices,
warehouses. summer houses and Beach huts (1.6, those lases thal have o laso torm of 12 months or less from the
commentement date and do notl conlaln & purchase gption). I also applies the lease of lw-value asadls recognitisn
fobmaticn 1o Mases thal ar congidered to be low value, Ledss payments ¢n short-torm leases and leases of lowwalup
assats 0rd fecognised as oxpensé on @ siraighi-ine basis over the 1ease term. For such contracts. the managément has
compatitive options avadabla in the marke! and the replacemeont costs are estimated to be minimal,

ljarah contracts

Payreants made under faran contradl ang chanrged 10 e unconsoldabed statlemant of prof of 1058 00 & Sirasghl ine basis
ovaf thie panod of the lease as per IFAS 2

Amalgamation

During the year, Ciin Phamnaceuticals (Private) Limied [Cifn") (a wholly owned subsidiary of the Company)
amalgamated with the Company through a Scheme of Arrangement (The Sthema). The Stheme had laken effoct from
March 1, 2020. Ciin was engaged in manufacturing and marketing of pharmaceutical products.,

The Board of Directors of the Company and Cirin in their mestings heid on December 07, 2019 nd Dacember 09, 2019
respectively, approved the Schema under Section 284 (1] of the Companies Act, 2017 and was duly registered by the
Company with SECP vice thelr kiter & ICUComsec/202023 dated 12-02-2020. Acknowledgment was issued by SECP
vide thelr lefler dated March 28, 2020, The cbjective and salient festures of Scheme is as folcws

aj the entire undertaking, comprising all the assets, llebitias and obligatons, of Cinn shall, simultenaousty, as al the effectiva

data (e, March 01, 2020}, stand marged with, fransiemad 15, vested in, and b assumed by the Company;

b} The drnegs manufactping BCense in name of Cirm has been transfarmed & e Company;
c) upon morgar and transfar of Cuin, the Company shall, without winding up. sland dissohiad and the shares of the Company

hiedd by the Company and i3 nomineas shell be cancalhed without any payment oF ofhes conslderation belng Bsuwed in
terms of the requirement of Section 284(10)1) of the Compankes Act, 3017 under tha Scheme as of March 01, 2020; and

o) the Schame, a3 approved by the Board of Direclers of aach of the companies, |5 1o be binding on the Company and Citn

aiong with all the shareholders, crediors. employess. customers, contracling pasrties, iax suthoribes and any obther
reguisiory § statutory bodies of or with reapect 1o the Company and Cirin respaciivaly, in sccordanca with the tams thonecd,

Aguingd assels and asaumed Eabilites have been rrcognised al the camying amounl In e ConsQlidabed financial
statornants as of the date of the legal margar (e, March 01, 2020)
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Kareh 0,
200
ASSETS
HON - CURRENT ASSETS
Froparty. plant and equipment 254,226
intangibhe nssats TE4,083
Right-af-ise assel 34,135
Leng-tanm ioans T.474
Long-tarm deposite and prepaymants L
Dafaimed Lax pssel = Aol 21,101
1,0B5.455
CURRENT ASSETS
Consumabios £.839
Stock-in-irace 170,650
Trade debls 46 086
Loans and advances 22,313
Trade deposits and shor-term prepmyments 51,252
Chher recalvablas Te4
Taxation - nel 41,078
Cash & bank Balances AT, 329
582332
Total assets 1,667,827
HON-CURRENT LIABILITIES
Long-term financing 1,052
Leasa lablity 31,230
32282
CURRENT LIABILITIES
Trade and othat payables 341,525
Shod tiim finances 304,835
Current portion of non-eurnani |labdities 8,079
B54,810
Total Habdlities BAT. 121

MHet assets transferred BED, TOE
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Dratails of relpled parties with whom the Comparny has entered inio fransactions with or has amangmanis ! agreaments in

place during the year are as follows;

Hama of related party

ICI Pakistan PowirGan Limiled

Cirin Pharmacautical (Private) Limded - note 4
NutiCo Mosinaga (Private) Limited

Arablan Sea Country Club Limilea

HulriSo Pakisian (Private) Limied

Lucky Camant Heldings (Frivala) Limied
Lucky Holdings Limited

Lucky Cament Limfed

Yurus Textile Wy Limiled

Lucky Toxtie Mifls Limibed

Gadoon Text#e Mills Limited

Kis Lucky BMators Limiled

Lucky Knits (Private) Limited

Lucky Foods [Private) limited

ICl Pakistan Management S1aff Providen] Fund
IC! Pakistan Mansgement Staff Gralulty Fund
IC1 Pakistan Management Stafl Defined
Contribution Suparannuation Fund

IC1 Pakistan Mon-Management Stalf Provigen! Fund
IC1 Pakistan Mansgemant Siaff Pension Fund
iCi Pakistan Foundaticn

Lahore Universiy of Managemen! Sclences
Pakistan Busingss Coundll

Glgbal Commadities Limied

Pakistan Cables Limited

Jubdlis Life Insurancs Company Limded
Askar) Bank Limfled

Ariz Tabba Faundatian

Tabba Heart Instifrle, Karachi

Hational Bank of Pakistan

¥ 8 Pakisian Holdings Private Limited
Gadoon Heldings Private Limited

Lucky Textie Holdings Private Limfled

Yunis Texdile Heddngs Privale Limifed

Asit Jooma

M Abld Ganatra

Arshaduddin Anmied

Adrmer Mahmad Malik

Farha Salahiddin

MNaushaan Ahmad

Egan A Khan

Basis of relatienship

¥holly owied subaidiany & Comman deeionp
We'hally cemed sublidiary & Comman dirsciariip
Subaldiary & Comman Directorahip

Equity invesmeni

Comman drectorship & Associate

Group Company & Cormmon Dinectorship
Group Company & Commen Direciorship
Group Company & Commen Deciorship
Group Company & Common Directorship
Group Coempany & Common Direciorship
Group Company & Common Direciorship
Graup Company & Common Diteciorship
Group Company & Commen Directorship
Graup Company & Comman Diechorship
Comman Dirsctorahip

Comman Directérship

Comman Directorship

Comman Directorship
Comman Directership
Comman Directership
Comman Direcicrship
Caomman Directorship
Commgh Directonhip
Comman Directership
Camman Directarthip
Comrman Directorship
Comman Directorship
Commaon Dirsctorship
Comman Directership
Comman Directorship
Comman Directorship
Common Directorship
Comman Directorship
Koy Managemant Personnel
Koy Managemant Parsonnal
Koy Managemant Persanng
Koy Managemant Personns
Kay Managamen! Parsonnsl
Kay Management Personnel
Koy Managemant Personnel
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Notes to the Unconsolidated Financial Statements

Faor the year ended June 30, 2020

Amounts in PRE 000

For the For the
yoar anded el praked
dume 3, duner M,
HHD Faill]
[ & Thee dopetiafon phuage b Me o b been S8Stated dn WSS
Coml of nale - fioie 33 2,509 888 251,013
Spdng md desiribhon aapenaes « nobe 30 &5, Tha b ' 8
Adminsbafon snd gérarinl expenaess - ndbe 31 26 488 0803
=580 1318 o B0 R
Ay at As
Juine 30, Jup 0
Elere] HE
ER  Hod Fere Deen no rovaluaion, B nel Dook vakes of specific chisnes off propety, pland snd soueperenil woosd Terve mmaooeied o
Mt baoh valie
Fearhaeld Raeed 434,594 4 54 et
Bhisdatngzs 3.408.103 F 553 T
Pyl ahd macl sy 12, 183.530 13362 0
16,035,627 1F 80 B
B3 Thi tolarery] i the meentrsiin] i 0L Wl -on-Biogng 05 dorend Tha e
Civthworin and  Plardsnd Wi g W [umigeng, Total
P ] Fuitheri weg el gl dotaullatey
Dol BT i
arp i wa Y ey
AJ-IIJLHHH_._EQH
Bailane 81 B Begeerani of B yeir ARE T BT3.9E68 T B4.3T M 1.038. 214
Teansles o STalGreates - nole 4 RE-11 2558
A, dudng the pear 1a1.ar s Faic R 14278 36,025 1,509 884
Teaniiomed i fomgd Bty B o i Td,337) [H08.3TT) (76393 e 1,250 BES)
Bakerie af B ared ol the s 123072 820,830 TR RS 22223 aT4.83T 1 .
Cwil woro el Pied gnd Magiliseous v L) o Fots

e ] Migd Py il 7 Crel fm.rw;i
COPR Y e

A ol Joma 50, M0

Fldlaner 1 o Sy oF o e ST ATO R Y B )
Ak, Gurng e vear 252,018 1075621 G2ESS BT3B 25,047 230200
Transderied to opesatng e assets damg Be wa (I014TT)  (REITSA)  [ES6MN)  (00874D) : 2,129,555
Balante 0 he end of The yeur LT 673,055 AT 13T 30,600 (NCEFgT)

BT Theh mchudcs milereid ghunged w nespsndl of kg leom lound obiaed fof projccis, delermrmed waong o averags
Clepbiriatn idde G 12 TT% [hand 30 2010 (LG} Sl I & A3 10AG

019 Detubs of spfrmeng bocd Aasetl deiponal huvng et Booll viales @ catees of PR 500,000 arc a3 fsbomn

Ft tha ywar ended Juns 30, 2030
Mooy &t f ALfamwiated  had Bk L ] Gain [ [laeh o

magean  PEVEURE  SERAECIENSA Wt [RETERE & Pl B b
Arrdar W
Comparmy
DL % - Soltware fcrap .o 1330 T - it HiA MAA
DS S - Contral panal and Ghudsm Fraza
Contitrad A18EOAL Scrap 28,247 LT 4830 3,029 (18105 Third party  Tradar, Lakors
Shahid Hanif
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Aumounts in PR 000

T Intangible ansets
As af June 30, 2020

Mel carrying valus basks Brands  Goodwill  Software Liconszes Talal
Oipaming riod book wdied (WME) TH3 460 126,810 14,565 ram 831,804
Tranesior upan Amusgremaisn - noli 4 £24, 218 79,864 - - 764,083
Ao [ iinnsier - = & G 291 8577

Srnotribon = i 7.1 . Ch 18.781) (7.094) [16.855)
Cohoning mil boblk valuo 1,437 6 206,374 12470 13,088 1,685,611

Gross carmying amaount

iConl 1,437 679 206374 269,463 2490770 2007205
Accurnutalod amortaton - - {198 553 (208,691) (407 884)
ki) nail Dol ik 1,437 6719 208374 12,470 33088 1,689,611

Amoriisation rale % per annum n 20t 50

s at Jung 30 2018

Hal earrying valus basis

Cpinineg md Dool, vl (NE) Th34060 126570 5,43 i 0E1 W

Adebons | innsfers : 18,431 & S 04
__ Amceabon chargs - noto 7.1 - : {8 5] {310} {12,508

-I:::ll:mr'rgmt | zee TN 53 460 126 510 14 SEL Iran 93-1,&-[!5

Grats SAffying amMaunt

L, 1 F53 AR 128 510 b1 T B 238 Beh 1,%F3 8358

st ud el St : - l11}ﬂ'='§32! 201 507 ) IJNIB?EI]

ol Book valuo 753,400 126,510 14, 565 31,271 31 B0G
Armartination rate % per annum - - 20 20 i 50
For the Fosf i

yoir ended  yaod onded
June 30, 2030 Juna 20, HI0

T Tha amortasbon changa 1o P yoar nas bean akocasd as folcws

ot of salng - redba MY 2.7 2,214
Sadbrf nnd deitnbtnn pantos - nale 1) 1021 B3
Adrranirabon shd Qo] copoenLes - nobs 31 12,042 0 i

16,856 Y ER

7.2 Impairment lesting of goodwill, intangibles with indefinite lives

Goodwill aind beands aogusioed Bhrough Busmess combmabons and miangies wilh ndefnile usalul B s Deon slocaiod and
inondosnd ol tha Phanma deasion of ha Company Inlengible assals wilth sdofnds usehd Insis mchede Brands: Tha Comparmy has
o st aennunl imgsainmend bk s of Jung B 000

Tha ficoyveiabia amednl o delemened bosed on A value m-usd coleulnbon uaing caih Now projechons Mom Dhandaal Budgots
appdoved vy hie <0e0d MmanRBgRTEN Covenng & e yoof poned snd appbang th axpiciod waley approdch. Tha decoisnt fabs
nopio 10 casi Mow profections i5 17 2 poroont Tor goodwill imgkarmont 1osting and 172 porcont for mbangiblis with kol uobil
ihwirs. Thetr gcwth Fild uSad bo axtapolabs B chah Bows bopend M B-yoar ponod i 4 2 porcenl, As a tesull ol s anahas, Bie
manngamant did nod kleniify ny irpaemant for tha cash ganomiing uni b which gocdvinll of PR 206 374 mlicn and milangibles
wath madofmie unahil Beos (Beancs] of PER 1 AXF 670 mallion ang allgcabod

Koy assumptions used In valve-in-use calculations

Ty Sanbeuin b of Vskis-@-uss B omas] snnsilna b e elawing assumpbans
Dot ks

= By barsinnss nasumplnns

Dilscount rates

Tha discount e rofects cronl mmkol pdsosamant of e mie of redum mquettd fof e butness and & colfuliled using e
Cigribild Assot Priceng Modd The descoun rmbo refiects B el Wosphbod Aoomge Cosd of Capail of B Company.
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Notes to the Unconsolidated Financial Statements
Faor the year ended June 30, 2020

Amesnta in PHE 000

Hey business assumptions

Thirse assumpbons aie bred on industry data bor growin mios, manngoesan] B5s0ss how He s positon, il o s
COMPoRors, meghil changa ovor T progeciod ponod . Aanigemon] 0xpsecls (ovonmss and margims b impiove on ths bass ol
frusitpha shrsingios plannod meludng mersass n salis volurmes and prco

Senziiivity 1o chanpes in sssumptiona

bisnpgoment bobowes il 0figr considorng Bhe wANDDS S0ONRNGA M) MESeNably possible changs monny of tho obown kivy
assurmplons would Cou T camyn vikue of ho uni o malonially iceod b5 recovrablo amoun

Right-of-vas assets and Feass Nabilities

The Company his ks cohrscts for wardus Boms of lred and bubdngs and voheclos wied noits ogoimlons. Loosds of kand nnd
Busbdings gonotnlly hive losase lemms balwion 2 16 9 yeors, whie malor woheties goneally lawd lease lonms of babwoen 4 10 5
yoprs Thoe Company's obégobons under ds looses e socunpd by ha bssocs bl 1o the Inased aszats, Gonoully, the Compeny s
rersincled from asspning &nid TUtlaesmg B pisod Bssols

The Cotphny also has codtnn loases of wabes alfops, witeholrsos, SUvimor buses s boach hids wilh e inms of 12 months
of st Thi Compaly Bpples [ho "shol-liem oasa’ exomplans i iheso Bosos. Fod such conirbcds, Ma monserani hos
eompi i opbons mvadabio m h makod and ho elacamont G041 ann oabmadng bo Do meminnal

Malos Land and s al
Vehicies Bulldings June 30,
2030
Het carrying value basis
Crpaning 13445 349,985 b3 440
Temnsdor upnn Adrnipnmodsn - 34,135 34,135
DpEocivbon chiged note 8 1 {4,918} {74,379) {79,247}
Cher g B.5IT e, 751 JB.2TE

Sat oul balow is the carrying amounl of leass |lability and the mavemant during the year

As arbury 1, AR 336,623
Teafestiod’ LipsDe Adrakpnmoison 36 541
Mccridsin of mlodest 38,641
Paytiusits (78,958}
e mt dune 30, 2000 332847
Cinmnd maturity of b Ratulibos 7O 268
Mo -curmont heodd nTedad 253 591
332847
For tha
year ended
June 39, 2020
The Tollowing are the amounts recognised in the unceneolidaled statemaent of prafi or losa:
Deprocinton axpeee Of ight-of-ute Adsols (nobs 8 1) Tomy
Mo dngparivions 06 Wiasd habddens 38,841
Expaisis bt by shor-Girm bsisas noto § 2] 64 028
152 866

The Comgadry had siveral bose coniracts Hal nchede extimsion ond lemnaton ophond Theso oplions ane  nogotnbed by
managoment fo provehy fowbily @ managng tho eased-ossol portiobo snd align with [he Company's  business. noawds
Manngomen] cercises snificEnt judgemon] it dolemening whalhor Dess cclenson and Mermmalion opbons ano Masonnbly
ot b b e cisosd

81 Allocation of deprecistion sxpanse
Cosl of 9a8dis - il 20 27645
St and debnbautesn Gepingis. - pote 30 26,748
b o (i giTiTEl Capenses - ot 31 24.904

Ta2aT
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Aemounts i PER 000

For the
yoar ended
June 30, 200
8.2 AHocation of shor-lerm leases axponse
Sollryy ordd distnbuton oopensos - nola 1 64,928
Aa at As a1
Jumne 30, Jdune 34,
bt 019
| Leng-term investmenis
Ungusted - af eost
Bubsadumnes
« B Palsinn PoworGon Limsod (wholiy ommed)
T 00,000 ordinory shones Ghareo 30, 2019 7 1000005 of PR 10 anch - nojo 0,1 and 9.3 710,000 F10,0:00
Fromraon ko empninman| koss - node 1 208, (i 54
SO0, 476 S0 ATE
= WulirGo hiormann (Privadie ) Limeod (5 1% hildang)
17 238 000 codenary shorgs (Juno 30, 2009 b4 83 000) of FEKR 100 0ach
- o 0 2 andg T3 1,723 800 1 468 B0
« G Phormacouticats (Prvobe) Liméed
Jung 30, 018 117,000 of PFER 10 soch and promasm of FEKR & 661 61 pos sharp
a5 - i1, 200
Associain
- MunnCs Pakistan (Preaalo) Liruitiscd (409 Feiiedena )
HOe O orddarstuny shanns (dunse 30, D0TH; 300, 00 of FRR 1
epch and pegmnnm of PHR 3,800 poe shang BE0 00 Tr0, (=00
Cnhers
Equety
SArahuan Seo Cotndty Chib Lemiled
250,000 ordaany shans (fune 30, 2009; 2500000 of PER 10 sach 2500 2500
3,188,776 A8V3.078
2.1 As ol tha ioporting dale, B vakio of B Companys msastmon] on ihe bates of net assals of B
Pakisimm PoworGon Lemiod (e Subsaidany) a4 deckosed @ i financnl salomedt wirs 760,096 727 141
82 On Gih Mach 2007, Be Compary onlemed info a poidd ventre wilh Monnoga M indusiny
Company LimAod {"WMommaga™) of Japan and Undbtonds (Prambo) Liried {"Uribrands™) i sel up
i plnt bor monachanng mianigroweng up formula. To intiodo s pioject, @ fiw Compony
RubiCo konnaga (Privito) Limitod has Boon scoiponatod which & o subskiory of 1C) Poidsion
Limwilesd it wiiich 5% shaoholdmg & il By 1IC1 Pokisinn Lmeied. Dusing B cuirenl yoor, e
Compony s subrsciibod for nghl Bsdes msulag in mn chonge in shivehdaldng porcentigoe mnd
has considornd the sama a5 Stmipgd vosimend. Ax of 1he ropoiing date, The vakse of tha
Compormy’s inesimeond o i Boses of nol ossels o5 SSclosod in s Bnoncsl slalenonis: 1.5TE.07T W s L

.3

They Cmpany Das Mardessod ha moosvonabio nmount of T sulradinrns ad ol e rogoding Aok ond Dassd on S assosamant no

imabninl mipustmdnl is roqused i e eampng amouni slaled n ihe inconsolidaled finonoal datomants

Inveadmnn] m subasdinnds and Aasobanbos havi B maio. © scoodd At willl [l fogies emsids of e A

Oy Dacomnibi 220, 20108, thr Company aoquingd 100% vobng shoses of Cinn Fhiamiaceutoals. (Prvade) Limod &Cnn®), Cilin was
o ey berdlod iIncorpaodated in Pakision, which wk invobnsed n menufactumng and ssio of phomaceuticnl prodiscts. [hrng e yoar
Cwin has Bidn mbigsd mlo i Company pirtuand o Do schams, ad dicenbod m nole 4 b0 Biess unconobdalod Bnandsl

BT
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Notes to the Unconsolidated Financial Statements
For the year ended June 30, 2020

Amounta i PHE 000

Az at Aot
June 30, Jumn 30,
1020 HHnd

10 Long-tamm [oans

Congidared good - secured
s from oo Bnd ordioynes - nos 10,1 510,683 A34:1 14

10,1 Due from sxecutives and employees

Walor Houss Tatal Tolad
Vehicle Bullding

Dy B daoBeufeads « polo 102 BE G35 a8 574 136,308 74 600
Ricareabb witfis O yo i14.961) (30,1210 [45,082) 55 B0k
T3 ETA 16 553 a0 227 LRI

Crpn Erom eimgrlogds - nobe 103 538,704 #1249
Fpcasvnidn Wil one yuar {118 2448 {20, et
430 488 315,553

S510.683 A34 114

ml.‘i-!ﬁ.l'lwﬂ} T Dl

v B I Wodirs Sl O S o e 188873 143 Hil

= imacenr Efvdm dfshod yoars 342110 Pl uR 1]
&10.683 FECIRET

10,2 Loans lod porchasn of molcs chrs D oo buldng ato nepayabio Datwiben o o on yoars: Thosa kars oo aborial fraa and
(Ao b tha smployoes, nehsding abocutioes of i Company, in ocsocdnnen wilh o bomms of amgloyman.

11 Long-term deposits and prepayments

Dpsits 37 502 3Gz
Proisparyrils 383 2319
37 885 39 231

12 Stores, spades and consumables

Sorers. - by 12,1 44 515 65 404
Spaitd - il 121 @36 221 2 65
Consumpbies 141,487 1M A2
1,002 28 1, 112510
P for sk mining ond ool sioies mnd spamms - note 17 7 {133,843 {827 5TA)
2ad8 580 A
12,0 Ty nbeos mnchadhs bonis fimed Sparos in fransd emdonsrg o 16858 A5,007
122 Movormdenl o prerrssn bor dleey Mo and ohsohobe SIS and SPanis m s fobiws
Hatanc 0. e Bagenneng o (hs yoar 137,578 114 527
Chana for i vadar - nobe 31 6,085 13 0
Batarie 41 He o o (o yoar 133,843 12T 5TR

13 Stock:indrade

Hivel e packon) imbbisnnl insciidos -t PEHE 1056 573 milon 5,480 270 5,551,041
{durwy 30, 2010 PERF 160446 mallon) - nols 133
Wi el - PG5S 250271 F10 h0E
F s gosositss inchade miinndd PR T 164 mrelin
{dura 30, 2018, PER 16445 mullscn] 3.548.522 425214

8,579,083 0, D0, v
Pricrvision for skow moeang nnd obsobibn Sieck-m drode - noli 131

- Feew inntonl (110,116) (4B 850)
Finshasd qoass {141,102) {1100064)
(261,218 1158.018)

9327845 DA 10
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Amnpunts in PR 000

Anat A
June 39, dun 30,
2020 Hh
131 Movomont of prosnsson bor skow o and Chaolole Slock-aitrede & nE follows
Balnnen at tha Bagnnmdg of i was 158,816 18,100
Tronshor wupon Armak)amalod 50 400 4
Cirenpger Eod By yomi - rofdid 31 1z A5 148, FEi
Rowirsal dunng e yor {19,218}
Wirido-olt gunng thi yoa {81,244) {4,583
Balnnca &l Buwe s of Bhd yoed 251218 158,914

Hock pmountng W FER ST PG mmillcn (Juna 30, 01 PR 3924 450 il ) i measumod b nef reabsaide vahie an0 e
pmsounbng B PHE 5381 mon Glune 30, 2000 PFEKR 56,816 mEon rovarsal) hirs Deon fedogaised i ool 6f sslos aflon king
a0 consmborabion Fobal pondimic amd oot Libuaton

13.3. Inchedoy i and poacking malannk hodd wilh vandes ioll imamufnchress
S Paiusian Lamitod d26.703 AV HET
Mo K] Phaimasceubealks, kP L 3,150
Baerae Phanma islomabad 11899 Vb 5T
Chers 1?_.3“ 11,111
421,550 A4 GTh
14 Trade debils
Conaidersd pood
Bacn réd 622 10T
Unssounsd
D from assocutod compnrgs - ngde 14,1 and 143 14,054 il
Oieirs 1851305 1. 2.5
20000987 & EFS 14D
Considered doubiful - note 14.3 235521 235233
2845502 A0 3N
= hEsvamca kor ECL - noto 14,3 [235.522) 12345333
- Provision for prco ndpstmnnts and discounis [¥20.824) (440 111

[556.506) BTG, 344

2258998 2200 0

141

Tho above Hilinces inchade amounts due from B folowsg rolatisd panins wisch nro nmiher pes! due nod imponsed e ol o
ety dkn o

Uagacurad

Lanciey Crmasnd Lirndtesd 1] 142
Luncicy Tt bl | imstou) 2958 1,504
Vs Toxto M5 Limétos 10130 e
Lanchey Bt (P la) Limitod - f53
Lanchy Foaonds (Prrvato) Limdod 1,676 S 60
MutnGo Modnoga (Privofod Limised 41

Ciney F'I'I.-hw:hw.lurl.rnhd - 241

14,054 26,401

T i i e P ] Daitsdareag o my Bamsl Gunng Sun yar calcuetabed Dy toferencd ko maonih one BakhnGos ana as oliws

Unsecured

Lusichey Cloenend Limibosd ED 0,741
Lucky Tooksh W | wnrtosd 20 F.0En
Yurars Taxtsa Mills Lmsded 10,130 17880
Luciey Kinfts {Prvwarhy) Limidid - 1042
Luchey Fiopdads (Priviotin) Limsdod 1278 5603
WutiCo Molinega (Proeati} Linskd -] i

Cinn Phanmsdcouscol (Fralo) Limsod 241

16578 0604
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Notes to the Unconsolidated Financial Statements
For the year ended June 30, 2020

Arnouants in PEHE 000

As ai A
e 30, Jun 30,
S0 2010
143 Alwiancs of ECL
Balnnce i Doginaing of o yon 236,233 2245
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Incildeps carmy mork-up rangey) figm BIROR « 0005 % to KIECR « | 00 % por annum with an avorogs mock-agp rato of ralovant KIBOR -
034 % [lune 30, 2000 edmvant KIBOR « 0005 % b KIBOR = ) % pet prnuen vwiih on overags mok.upy il of robrenl KIB0R « 030
5 Thé consanional shor temm faclbes, hawo & bl smounting b0 PER 7 330 melon (June 30 2016 PR T 600 misan). Thaso
Hiyesiietes, COFTY FOA-UE Fanaeg foen KIBOR « 005 % bo KIEOR » 050 % por annui with & avoroane mascup e of roliwant KIBOR +
gl&hqm:l-ﬂ.ml-ﬂ rilscnid BIBCHR + D05 % o KEBOR + 0 3 % por annum wilh of envoegd mrk up rdo of rolwvant KIBOR #

13 %)

253 Includes Dagily fom Motsoshal Bank of Pakriian (o relalod party) amountng bo PeE 33 050 mallson, agairsd a il ke of PR 2000
mmilbon, caryg mark uip &l e et of 3 mondh KIBOR » 015 % Thi Company has enotibed othar aissctons mamly b payfents
Crorvmrimait and olobed sutanties in the grdineny ooirse of busingss

1] Contingencies and Commitmenis
Claams agamad T Conporny fol ok ofrwdisdgod o5 dobts o if Falews
Laal s 81,504 7583
Citheas i 11318

104.479 a2

281 Delails of material casss

Colad tirrnbi 0 Ourteeres - Classicaton sswh m PCT hosding

Colborabe of curthonmes. rastnd domansd of PKH 1T A milson on Jofusny 1ﬂ_?ﬂ15,-l-gﬂiulﬂ'llu Compaaty o) I growand el Company m
chrssetying s mportod prodedt Wannode S01% n waong FCT Heodesg . Dunng Se pooe yenr, consgrmnients wiee wihihodd by Cusloms
Appdarubmand dsh 16 classhealion fiuo, For clearmain of e corughmants, Comparny pad PR 15 8 million a5 Secunty Depodd ind
gitng Provriasnal chsnrincio (8 tha final decraon of Clisuficnton Commafioa ond Appalalo fomums, whach i bl iwvatod
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Amounts in PRR "000

For ono ofnos product Wannaln B4 K100 5321, conssgrmants woro agmn wilinesd by Cusioms. Intplgonca on Classificabon msen
Cormpany poid PER 54,0 millon a5 Socurity Doposd Bor Provitaonal Chearonca of ik corssgnmonts B fnall decrion, Cladaficabon
comnmaton theoogh i Pubds nobco datd 124 Juns, 2017 gavde iy visew on Elrssshicattn of B product agams] o Comporry, Customs
aflor the msusnce of B Pubhe Noton jassed Trthor domand nedaling b penod piod |0 Saesncn of Publie Motic, amounbng o FER
(5.0 mateory, Compay boing desateified with The sondic] fod m Sud in Secdh Hagh Coun on certain grounds inchdng thal appcataby
£ pibelel M) i B S e pertivily T Doui [6hs ganbod & shay o e of o Comaany Ut ol dnbs of hoaeg. T
Company B condidon] hal il hus a sinong grounds o dotend the caso nnd 5 Bopol of posithe cllcoems

Ther Compaery haes rocosned @ noboo dibed March 19, 2018 msuod by e Tohdd Munscipal Admmesiraion P Dedon Khan, Toehsd
Cffgea, whsneley a0 sum of PER 67 0 malson was domanded os convorson feo wilh rospec! i lend soqussdparchasad i tha yoars
2010 and TS, Ther Conmpasny fsd @ rosponss i B sad noboo as well a5 appenl balord tha Saceotary Lot Gowmmiman Commaunify
(SLG) The SLG deposed of the appenl by stahng ihat the land purchased was Bangs Gadeom and thal MC was comgelont o chadgo
convorion foo Theonafor anolfar nobls was by ssucd by (o ME o Novombod 15, 2008 lor pooymond of PER 67 0 madlcs.

Tre Conpany [Bod & W Pouton e 225 of 2010 0a 2anaary 17, 2070 bolor ha Lahos Fgh Cour, Riwaipaal Banch a0t
Mobcos &5 woll a5 oeded of SLO. On Oclobor 39, 2000 e Loamaed Judpt was plogsod (o stay Bue ofsnabon of Bur imduogned
CETOPNOBCES, Subjact fo tha doposd of PRI 240 mabon with tha Doputy Regetra Judicinl, whach wns depousod thdough Pay Ondod
Mo S5 1 R805T on Foboeary 14, 20940

Ty Cofngany’ 5 COnSaon] thial the Showo Cases woulkd B Getadod i Comnpanys Tavor, AOCORangly, N Provmsson in M frpact fns

82 Coi by L bt mallers ans declosed i ndla 471 6 IBass (ndcnsoldslod Mshos shllnmonts
s at As
June 30, Juna 30,
2020 Hig
6.3  Commitmenis
2600 Commitmants in rospoct of cagenl noapondsiure ncuduig vorous practs R
2622 Comumitrnonds fod ronlals anded liarah consects o ospecl of vohickes oro 55 follows
Year
201820 . LA
2030-21 1,820 30544
202123 1439 i e
ey o s | 1085 RER SR
202324 2109
80N 126358
Payabdo nod lalos than ono yoor 1880 28,070
Paryabie st Mnm ong yosl A ncd loked than T yars 6203 LU I
5,023 195,468
258,23 Chislardaneg lothet of croadd - Umnibired PER 11 250 B0 milln (June 30, 2089 12 500 THY mallcd) JEM AT AT
2634 The ahonve amount inCludes, facily bmet of 1 500 masen fnom Matonal Bank of Pakiston nidobed party)

26.3.5

Chattnreding halanco of PXR 588 500 milion
Comamilmiorts o edhacl ol Pt dalgd chasqas 1,152,848 i TR
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Notes to the Unconsolidated Financial Statements
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year ended wyear ended
Jume 30, 2020 June 30, 2018

28. Recenciliations of reporiable segment net turmover, cost of sales, assels and Habllities

281 Met tumover

Total net turnaver for roponable segments - nobe 27 53,610,578 58333689
Elimnation of inter-sagment nal lumover - nobe 27 {12,041) {4,850
Total nat tumsver 53,598,537 58,328,848

282 Cost of sales

Tiotal cost of salas for repatable segrmants - note 28 A3, 148 360 48,881 875
Elimination of inter-sagman! purchases - nots 28 {12.041) {4,850}
Total cost of salas 43,138,210 A8.8TT 25
Asat HAs af
Juive 30, Juere 30,
2020 2019
2803 Asseis
Total assats for eporable segments J7 446,973 8172454
Taxation recoverable 1,990,113 2637813
Leng-torm innsbments 2,686,300 3412600
Total assats 42,123,380 44 222 657
28.4 Liabhlities
Total Imilives for reporiable segmants 10,288,440 2071 428
Sho-term barroraing and nenning Bnance - fnobe 25 3,399,181 7,056,373
Long-ierm loan - note 22 135727 8454151
Aczrusd matk-up 227281 40,158
Linciaimed devidends Ba.322 B3.518

Tatal liabilities 21,360,301 25015624
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Armdunts in: PRA 000
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Amncundsin PRR "000

For thi Far i
year ended  yoar ended
June 30, June 30,
2020 2018
32 Ofher charges
Auddors’ remuneratien - nale 32.1 7,304 8.731
Donations - note 32.2 30,993 40,000
Workars" profil partecipation fund 223,012 1687 403
Workers' wellare fund 69,534 B4, 556
Dthers 2,000 3,500
332,030 272,230
321 Avditors’ remuneration
Statuton sudil lee 3,465 3.200
HaH yiady fiview 1.6817 1.540
Cul of pockol exponses 508 484
Cther certifications 1.804 1,407
7,394 REL
3232 BRepresents provision in respect of donation to |Gl Pakistan Foundation {Head office, Karachd) Mr - Asif Jooma,
Chie? sxecutive of the Company, Mr. Muhammad Abid Ganatra. Mr, Arshaduddin Ahmaed, Mr. Aamer Makmud
hiask, M3, Mausheen Ahmad and Ms. Fanha Salahuddin, Executives of tha Company are amongst the Trustees of
iy Foundatian:
33 Finance costs
Mlark-up on financing 1,380,127 1277040
Interest on workers' profit paricipation fund < note 24,3 1,518 1431
Discounting charges on recenvables 161,603 172,888
Guarantos fee and others 12,889 4,280
Accrotion of inlorest on lease labilites 38,641 .
1,594,776 1,455,747
34 Qihrr income
Income from fnanclal asseis
income fram refated party
Intaresl on loan from subsidiary 3148 2440
Serice fea from refated pary - note 34,1 1.980 1,880
income from otfver financial assels
Profit on interest bearing shad-erm and call deposits 10,093 1351
15,224 57T
lngcome fram non-financial assers
Scrap sales 59401 61,085
Gam on disposal of proparty, plant & egquipment 1,429 4811
Prosagecns and aLcruals ng lgnger fegquined witign back 19,315 3874
Dinidend from sssaciate E00.000 1B80.000
Devidend from subaidiary 30,004 135,000
Sundnes 29,872 18.127
835,528 408,788
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For the year ended June 30, 2020

Amounts. in PER ‘000

For thi For tha
year ended  yoar ended
June 30, dune 30,
2020 2018

34,1 This represants amount charged by the Company for ceran managament and othor services rendored 1o is

wholly owned subsidiary, |G Pakiston PowerGen Limited in sccerdance with the sensce agreemant.

33, Taxation
Currant 1.3551473 1,087,751
Friar 4 (85 558)
Deferred ) {148,455)  (126.601)
Met tax charged - nota 35.1 1,206,718 875 534
351 Tax reconcillation
Profi before taxation 4,235, T4 3180508
Tox G 29% (2018: 28%) 1,228,350 B22 225
Effact of credd under section 658 - {17 515)
Tax impact of Prior Yoars - {85,558)
Effect of lower rate of dividend income (120,700) {59.550)
Others 29,059 116,189
Mot tax charged 1208, 718 B, o0
Average effective tax raie 23.49% 2T.53%
[ Basic and diluted earnings per share |[EPS)
Erafit alter taxation 3,020,003 2,304 512
Humber of shares

Waoightoed dverags numbar of ordinary shares culstanding dusing the yoar 92,359,050 92,359,050

PER
Basic and diluted aarmings per share {EPS) J2.80 2485




KX Pasdstan Lirmied Annnl Report 2019-20

F48

Ampunis in PR 000

For the For i
yoar anded  yial ook

Jume 30, oy 50,
_ e iﬂj 2014
A7 Caah fows from operating activities
Pt B tnomtion 4,235,731 3,480, 0
Adprtrmads for
Dopripciatacn and nmdartesntson - nolo 6 F, 71 ond & 1 2681 350 Pl
Coatary oo el of vl foeond stiate - polo 34 i1 48) (4801}
Frowvesaon for stolf rotmermond boness pdon - noda 213 1 38845 523X
Provvsaon $or n0n Mesnogomont stl gealuty aod ool rotnod smpiees’ mdesl schama AT,256 37,517
Brdbngrsd O Sl -hinemy Bk depaends [0, ) (1,351
Uirarchirat] sty sulvlcdeacy - mofo- 34 {30,030} {135,000}
D Troem sssooade - nole 34 (R0, D0} { N 00
sl Dxpare 1.584,778 1455, 147
Al o ECL - fiod 31 iz, 753} A58
Prirvriion Sor o mcirng fund Obolile SEoci- -t - fode 131 122481 148, T
Preesrsann or Ak Imonwing fnd Sl siofos and Spanes. - nold 1.2 2 6,065 13,061
Privdriacns and secniss o ko ioguesd withen back . {3874}
TaT22e0 f.240.00
Mirsiamaed i
Workeng capdad - nots 37 1 AT 58 {200 80kp
Long-term o [, 355) (3019
Long-leem i 8,122 2, 0603)
6,584 553 10084 et
AT Mevemant in working capital
Docreass £ Tncroaso) in eurrent azsed
Shores, spindes nindl corrumabios 1717 0
Shock-an. ki 11,252 3
Treschr hodits 150,404
Lonns ol mimedes (354108
Tradh deposdts and shor-laem propmymmonts 58,206
Otisd FoCvallrs P LT
1020 A8 )
Increats in cinrent latilitios
Tranch il Gl purvndiies 1.958.G8
[T
3 Remunerstion of Chiel Exscutive, Dinector and other exsculives

Thep prrstints changod i the whoonsolidiod financinl shitements ks Bw rommembon, mdudng &t baedits, 1o thae Ceol Emoutem, Damtior

ol Gl e e Of Thed Conmdany winht a5 Foliiws.

Chiel Executhve Director Othar Executives _ Teasl
Far the Fior iy For the For i Far tha ol B Far the For fha
yaas yor year you  year ended yoor oedod  yearended yoor erdod
ereded indsced] ended ok Jume 34, Ny M3, Jume 35, Sy 1,
June 3, Junt 3, Jure 39, June 3 a1} L 2030 2018
ey 20a 2030 i
hinnngennl MomUrmSan a2 83 GI TS5 40,817 o DA BAT 42T L S50 427 203
ity ik vl 2 085 .3 i 500 3|0 46517 42 A
Provdont Furd 15 3 En 2842 L3 68,554 S5 T4 807 1,30
Pasand T4 3488 2662 £ 482 64,853 51831 Ti 256 5T B
Fioid s houd mardnnande 2373 2011 - - 281 E&T ImEsl 283,948 25T
L 1,064 gL n ] 68, 305 55, 60k 0,360 i B 1
kol pnd othions 102 e 4 180 Z0.E60 ol ki .80 20
Pestnr, pad 11,138 21432 TATE 12434 108 (BT BS54 127 077 231TH
35 956 ﬂl.!ﬁ ﬁ% P60 1612368 135300 1654913 1500 R84
Blumber of pasans s &t
popceriang dalo 1 1 1 1 dT8 A Py 233
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For the year ended June 30, 2020

Amounts in PER '000

For the Fiool Min
yoor onded o drichigd
June 30, S M,

2030 Mg

Fstuaisison pad b0 Chasmsn dursng ihe yoor

Dy Becr i Tioed it St nedei-metroutneg cnieChons for ettioncneg Baard mnd off e rredtegs. which o nod
] O w0 fTeCaThs b

5138 5,00

Asatard  psom oo Tof
far the year ) Yo

anided il

dune 34, Jurss )

2000 218
FH3  Tol nrmibor of eenghoyiad. a5 Of (o Qi) (e 1,095 .12
Fuvur oy amibed of iimgiomeds utng T yeal 1,882 1,608
IBA Tolod (wrridoe of Faciony ormgioyeds 1= 0F B ropostag dok [TT] T
Ao e Pl o Faciony senphins i danndg By BX L

Transscions wih relaled paties

The redatod partied comping the Poldng Compary (Lucky Comand Linmviod] snd rplatod group componness, assocestod compie, subsscien
compay, dencion of e Company, comparses whind Srociors also hobkd gaectonshep, iy ormployeos (note 38) snd it rotasmont hands.
fhohs 213 ANt Birac o Wil fokaliod pacbion. phd enbivid nls ol agroed Wt duty Bppioved by the Baand of Destion of Iho Citnd
Dl of roncachors will folided podbos ohor R fhosa which hins boon specihcnlly deciosod obspwhann in Bhase incormobibod
[neEacel sindosraerds o a3 Tolows

Fer the Fior By
your onddd  yoad i
Juine 30, Juesy 0.

L 030 2010

Relabiormhip with the

Company Hature of ransaction

Limcky Comand Limefod Purehass of goods, MG a0 Sces 1671 2456
Sk of goods and matonnts 14,788 2033

Subsidiary companies

MCT Pt Pered G Sy of oods and matedin 184

Lemafind P chasi ol plocincly Mo B2 551
Frvvron of senaons 1.880 LREL
Dxrefinrsd whdcurs X0 000 B35 O

Cirtes Phupmacauheal Sala ol goods and matidial 2943 3083

{Fanvafie) Limsiod Lioseary s i oD 35,000 100 O
Fedonecd o iown 3,148 FAAD
Furchare of goods and maesinl 17,061 1567

MutinCo Momogs (Prvado)  Sale of oo and matenal 48,332 i

L resend Frpambuarsonnnt of annid B043 111
Freesimo] o Sulkseany 65 000
Fraicherss of pocds and mabeinl s

Associated companies Pucharis of poods, nilorab and sordcos 3,488 843 652 837
S ol Gronls ane] IRt 1,985,849 1,754 047
Dradorsd recoragd from associole 804,000 0000
Fosminarsonisisnl & dpnimed £ 200 0333
Baarynity 153 308 473 750
Evidhonsd posd B oss0cialos 106,082 1086, rid
Doatons poud 15,333 2300

Others Stall rotesemont bonsets AN I

Ky managemant pirsonnel - Hotranonstnn ped 325,180 FEi L]
ot omgdoymont bonohits. 153,613 237
Evnioracts el 7,54 6.723
Erincton medung fe 5133 S04
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Amounts in PRR 000

Plant capacity and annual pro-guction
- B G RO
For the Fior thr

yoar snded e oancied
_dune 30, 020 Surwy 30, HND

Annual Hama Production Marrsigsl Mo Producsn
Plste Capaeity i L

409

434

Podgeesicd 122,250 108 320 122350 121 585
Soafey Ak - paki 4101 &35 000 ITESIE 425 0l 422 168
Sodwam Geonrbondln 40,000 A2 40,000 #0153

Onat o {odnl progucian of J72 518 mednc Ionnoes sod osh, 34,318 motnd lonnas wirs Snsiomod lof production of 33, 122 onnes of
Exatfoummi (écirhenait

Tt copicity of Chmrscats, Pharma, Aniral Hoalih sod Bulracsutcsts sooimnen is mdedonmsstie e hise ars mls-paodic]
wiE) ke dosagn and moitphs peck siro plonls. The mason or shotisll in (he annil producin ooainsd nonm pale capacly s
Thay pariy i) T Ecnetanees dhireng ihe s

Fair value of financlal assets and liabikities

Fair vl 1 thd mmagunt bor which on sl oould bo cothaongded, o i Bebidty con Be sotfiod, botwison indadedooatdo willng parbos o
nn wmm's longt irmnsscton Tha campng nmdanis of s iR fnsncind snsinamasngs rofecisd @ these fnsncnd Sistomints npprommabbn
A T (o wnbine

T foslioing 1itdo shows Bsa0ls fecogsed af (nir vaksd, analysed Dobyvood thoso whoso Bner vaslue i based on
Lovol 1 Ouslod proos m scineg madeels lor donbonl assols of kabilities,

Lowel F Thoss ovwolving mputs olbwy than guoted prices indiudod m Lol 1 thal ee obsorvabdo Bor Bha meisol o labiity, oflhor
dirgcily dos poices ) of mdincthy (dormedd froen precns], and

Levnl 3 Thomo whose apuls Tor tha assol oF kndekly [hal aro nod bnsed on obrmonabio markof Galn (unotseryidie mpuls)

A5 of they Fogrorting didn, 1 Compiamy daers. nod ey iy nnnonl @sseds eormad ol Bair vl Ihnl ieguannd cofogordiben in Lol 1
Lovwid 3 panad Laryed 3

Financial risk managemant

Thie Coeparns Setnilns pupa i 4o & voriody of eancial raks mesioot ta (rstolng cugrondy mk, o] b (sl ard Gllor Bl
ik, et sk mned hustty nske Tho Company's evoroll ek mansgomont pobey Feusos on i unpaosetn ity of Tinanenl mstkols
ord Se0ks fo menarere pobonbal schnrss olfocts on i Compams Tl poioimuancn,

Risk management framewark
Tt Egwnd off Drorclon= s dviinl insipbrsislly for estabindument ond oaidssghd of e Compamy's 1rsk managormant irmmawork. e

weulnng e ioam s osponsabio for developing and monsfoning the Company's 1k managemont podicers. Tha Taam
IRy’ meeds mnd ey chares. i CoMmpREnog. 1S5S ot 1portod 10 i Bomrd of Deroctors. hiowgh Tha medi. comesitos

Rk sl Syationts. o0 firvenveed fisgulirty By iy cooeCitnnn manngoman i lo odoct chanois i maiosl condions and
i Coamgarny's eelnibrs. Tha Compary, Paoogh is ianed and managoment standonds and procoiaes, aimd 10 Givokop 4
afrscsplmid nndd Constnucinag conbrol rmemdnanssnd @ whech il ampiovdos undersiand Thisr roles nrad obégatons

The gt COMITEIoN Qviesees comphancd by manmgomont willy (o Company™s 1K managemen! pobisds. oo poceurss, s
neniries. e adeaganey of B ek managomonl ramsdwork in nelation jo s reks foced By P Company,

Market risk

Ikaiiinl risk s e PAK thenl Dha Tner vl of futune cadth Thows of @ finonsanl isinomnd will Nectiealo Debacied of chungos iy madionl
prcas. harkol nak compeeis of mbmsd nole ik, Cunoncy rik aid oihds pooe sk

Intereat rate risk

Iidpresd rabe ek i3 (b oSk that i o vahans of fulre cash fiowes ol & fnoncal indnemenl wll Tectusle beciuse of ehanges .
ol wingesd ok The Compory nubgahos 2 nsk agamst e cepesine by focusng on s Borm sparstmnm and inanbinig
Ak Baank Batnntas. AL T Foporing dnis B sbonosd rate peofie of B Compamns miotes-toanng inonenl mimmns won:
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Amcunts in PR 1000

Carnylng Amount
#As al LY
Jume 340, Jung M3,
2000 2013
Fixed rate Instruments
Financiol a358t - nobo 18 124,000 123.560
Financial Babddies - note 22 and 24 (2.522677) (2412116}

{2,308,677)  (2.288.556)

Variable rate instruments
Financial ksbdtios - note 22 and 25 {8,362,161) (13,223,040}
(B 362.084) (13,323,040}

Sensithiby anabysis for fixed rabe instruments

Thie Carmpany’ dodd not accound for any fxed rate financial s3sots and Bablities a1 far valus Hinough profit of [, ihanefore &
changa |n interest rates al the repodting dabe would nof affect profit or loss.

Sonsitivity analysis for varinble rate instrumants

If KIBOR had baan 1% highar / lewer with all other variables held constant, the impact on the profit befons tax foe Hha year
would have béen: FRR 83,622 million (June 30, 2015 PEFA 132,230 million,

4317 Forelgn currency risk

Forgign cummency sisk is the rsk thai the falr value o fulure Cash flgres of a financial instrument will Ructuate becauss of
changas in foreign exchange rabes Forsign currendy ek arfses mainly whane receivables and payables axbsl dis b
tramsactions entered inlo ane dencminabed in forsign currencies. The Company b5 exposoed o foreign curmindy risk on sales
and purchases which ane antered In 8 currency other than Pak Rupess. When the monagemont sxpacts future depreciation af
Pak Rupee, e Company eners Mt forwand forelon axchangh contracts in accordance wilh Siate Bank of Pakisian
instructions and the Compamy’s easury policy. The policy aflows the Company 1o take cummency exposune 'within prodefined
liils whie Spn SXPOAUNES ArE FIroULy maninmd

Foboaing is tha gross axposure dessifed inlo sepamnte folesgn curmenias:

CHY EURD Ush GEBP
As al June 30, 2030
Crihir mecabvables - - 22832 -
Cash and bonk balances - - 104,328 -
. - 127,220 i
Trade and olhes payables [355.588) {5.043)  [1.210179) 1,043)
GIoas axposiahg [355,588] {5,043} 1,082 859) 1.043)
A 8 fune 30, 2019
Crhgr recsrables 105 1,600 115,054 -
Cash and bank balances . - 104 582 -
105 1.600 219655 -
Trade and othes payables [365402)  [101.427) {451 408) {305)
Gross exposura (365 25T} (99.827) 241, 748) {308)

Significant exchangs rales appied dunng M YEar wive &8 follows:

Avarage rate Spot rate
For the For tha As ol Asal
yoar anded  yodr ended Jums 30, Juinig 30,
Junaé 30, Jumne 30, 2030 2013
2020 2019
PER par FPHER FER
EURD 175.06 15807 188,61 1B 32
usD 158.26 136.20 168.05 160,05
GaAP 199,63 176.06 206,50 203.01
CHY +2.51 19,95 23,78 =3
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Amounts in PER ‘000

=

Sensitivity anatysis

Every 1% introass of decraade in axchangs rabe with all ofher vaiables ikl constant will dacnease of Increads profit belone
tax for the year by PER 14455 mlion (June 30, 2015 PER T.072 milion). The following tabie damonstrabes the senedtivity to
the change in exchange rales. As al June 30, 2020, if Pak Rupes (PER] had weakened | grengthaned by 1% against olher
cumanchas, with all other vafabies hald constlanl. the eifect on the Company prafl befoes tax sl June 30, 2020 and Juna 30,
2019 would be a3 folicws:

Increnns | Effect on Effact on Effect on Effect on
decroass in Prafit Prodit Profit bofore  Profit bafore
exchange  beforetax  befors bax tax tax
rates {EHY) (EURD) (US0) [GEP)
20
Fak Rupsg 1% 1,556 50 10,830 14
Fak Rupes A% {3, 556) [50] [ 10,830y [14]
2019
Fak Rupes +1%% =R k] 58 2417 3
Pak Rupao =i {3.653) (28] 12.817) i3}
44, Crodit risk
Cred® risk nepresants the soooening loas thal would ba recognEed al tha reporing date i countes-paries failed complately o
parform as contrecied. The Company doas ol have significant exposure 1o any individun! counfer-party. To reduce exposure
lo cradn risk the Company has dévelopsd & formal approval process wherely credil limils are appied 1o it customers, The
management also regulary monitons the credit exposue owards the cusiomers and makes afioeance for ECLs against those
balances considered doubtid of recovery. To misgate the risk. the Company has a sysiem of sssigning credif limits to is
CUSIOMWETS DA on dvalublion Daded on Customes profie and paymend hisiery, Oulslanding cusbormer redbhvables ang
regulpdly monibored. Some cusiomers are also sacured, where possdhle, by way of inland letlers of credd, cash sacurity
dopoalt, bank guaranieds and insurancs guosantses.
Thie Company’s gross maximum xpcaune 1o crodi risk st the reporting date ks os follows:
Az At A5 ot
dung 30, Juna 30,
_ 2020 2019
441 Finoncial assels
Long-tedm investmants - nola 8 262,500 D62 SO0
Long-toam loans - note 10 510,683 434 114
Long-term deposits - note 11 37,50 SL.912
Trade debis - nobe 14 2,288,906 2,38802%
Loans and advances - note 15 05080 £58.563
Trada deposts - nole 16 2632 668 153,554
O receivables - note 17 380,001 485,653
Bank balances - note 18 239,837 22E,122
S2TT AT 5228453
442 The Company has placed its funds wilh banks which ofe rafed Al At+, AJ and AAT a3 paf this short term rating by PACHA, /
Mocdy's [ JCR-VIS
443 Financlal assets

= Spcured 1,418,378 1.618,628
- Linsacured 3859070 3609825

S52TT 45T 5228453
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Amounds in PER ‘000

As at As of
Jumae 30, June 33,
2000 2019
44.4 T‘ruag-mﬂnd-mu and lpans and sdvances st tha reporting date is as follows:
Mot past dus 2442613 2ETE 197
Past du#s but nal impaired:
kgl more than [Rrsd menTs 438,422 2E24T4
Past dus and impalned:
Niora than Bves monins and nod mons Than 3ix monia 57383 2BEBT1
hiore than 35 months and net more tham nane manths 53TS 12,781
Liooe than ning months: and il mone thaa one year 40949 68528
Kore than o yead 1B8. 758 12580854
E%4. 827 521,748
Allowancs for ECL:
« 0 Irade debis - nate 14 {235,522) {236,233)
- o kyans and advancas - note 15 (17.742 {16,130
253,264 252,353)
2,884,178 2,947 Bo2
44,5  Thood wiie nd pas! due of impalred rcobeabies from rolabed parties.
446 The maximueT exposuns i credd Ask for past due at tho reponing dote by typs of counlafparty was,
Wholasala cusiomars 324477 243 425
Fotad cusbamsrs 370,650 278,323
604,827 521,748
Adlowanes for ECL:
« o irade deble - nale 14 (235,523) {336, 2331
- i loans and sdvEnses - nole 15 17,742 {16,120
1253.264) {252 253)
441,563 289,395
44.7 Movement of aiowance for ECL on irade debils, loans and advances
Trade Loaivs and Total Total
dibts advancns I 2018
Balancg al the beginning of th year 236,233 16,120 252,353 230,708
Transfor upon amalgamation 10,600 . % 5
Charge during the year - nofe 14.5 and 15 {10,683) 1,721 [B.961) 24,20
Allcrwinicg g BanGer Rpquinea f rversal - - - [3.974)
W nittan off during the year [kl (48] __[tag) (7672}
Balancy a1 the ond of his yiad 235,522 17,742 242,084 At
44.8 Concentration risk

Thee seCtor wita anahysis of receivabies, comprising rade dobis, laans and ad.ances and bank balenoes ahg ghain Dalciw:

Taxtils and Chimicais 582,163 593, 104
Glass 334,118 138,958
Paper and Boasd 97,218 3463
L Sciences 414,012 BE1.500
Faints 142092 Ti.To4
Banks 246,383 237374
Cinars 1,547,633 1484218
3,383,623 3437313
Allwance for ECL:
- trvdhe debis - note 14 (235.522) (236,233}
« kpans and advances - nole 15 [17.742 118120
(253.264) _{252.353)
3,130,555 3,164,966
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Amounts n F'ﬁ_ﬂ_m:l

449 Omor proe sk 15 the Mk that T value of future cash ows of 1 financial nstrumant wil Nuctuats DOCOUSE of changes in

45,

masked prices such as equity price risk. Equity price risk ks the sk arising from unceriaintes sbout fulure values of investmant

securitios. As af the reporting dabe, the Company |5 not materally exposed to other price sk excepd nvestmant in subsidiany
which i cariod a1 0081 against which provision for impairmnt has bedn provided in thess unconsobidatid financial $ataments.

Licquidity risk

Liquikdety riaic b Uhy Fisk Bt &0 sntity will ancouniesr ifcully in mesting abligaticns assacialed with fnancial labdties. Prodent
Bguidity risk mansgement Fples mainianing sufficiant cash and marketable securities and the availabdity of funding through
an adequate amount of commitied credil Tacilites. The Company's easury aims al maintalning Nesibdily in funding by kedping
committed credil ines avadable.

The tabie below analyses the Company's financial Rabities into rebavant maturty groupings based on Me femalning poried et
ihe reporting date to S matuity date.

Camylng Cantractual Less than
amount cazh Mlows o yes
A5 af Juni 30, 2000
Financial llabilities
Troede chedibars - nobe 24 1,832,037 (1,833,037} (1,833,037}
Bilis payable - note 24 2,055,660 (2,055,669)  (2,055660)
Acerind mark-up 227,281 (227.281) [227,281)
Loass Eablnes - note B 332 847 [332.84T) {79,256)
Accrumd eipenses - nobs 24 2,299,602 {2,290, 602) (2,299,602
Technical service foe | royaty - nobe 24 51,437 151,437) {51,437)
Distribulors’ secunty deposiis - payable of armination of
dutributorship - nobe 24 128,550 {141,405) (141,405)
Contradion” eamest § retanton manay - note 24 24 246 {24, 246) {24,246)
Uinclaimed dividends 88,322 (BB, 322) (88,322)
Payable for capital axpenditure - nobe 24 62,272 (62,272 {62,272
Czhars - node 24 91,903 {91,903) {91,903
Long-ladm loans - nobs T.a5T 27 (F33T127) (1227787
Shod-berm financing - nabe 25 3.399.161 (3,399 181)  [3.399.161)
185454 [I7.904.308)  [11.581.378)

it b5 nal expacted that e cash Bosa included In the matuity snahmis cowd oocur significantty earller, or &l significantiy

diferant amount,

Carmying Contraciual  Loss than one

et cash fcras yaar
A ot June 30,3015
Financial labilities
Trode cradibors - mobe 24 2099799 (2099799}  (2.095.799)
Bills payable - nobe 24 1,225,035 (1.226,035)  [1.226.035)
Agcrubd mark-up 0158 {340, 158) (340,1%)
Agcrued axpanses - node 24 2082 180 (2.082.180)  (2.082.180)
Technical sarvica fee | royalty - nole 24 5,157 (5,157 (5,157)
Distnbudors’ security deposits - payalle on
iermination of distibiutership - ot 24 124632 {137.095) (§37.095)

Contracion” aamest [ rabenton money < note 24 26,136 (26.136) {26,1.36)
Uinclaimed dividends 93518 (93.518) {53.518)
Fayable for copital expenditure - noba 24 118.928 {118,828} {118, 8248)
Oshers - nobe 24 109 465 {105,469} (109 469§
Long-temm loans - note 22 £.454 151 (8454 151)  ([1.690,8584)
Shartberm financing - nobe 25 7056378 (7.056.373) (7056373

21,736,534 ([21.T4B.8HT)  (14.985.740)




FB8 IC Ponistan Lmited Anvesl Repor 20019-20

Notes to the Unconsolidated Financial Statements
For the year ended June 30, 2020

Amounts in PHR 000

45 Capdial risk managemeant
Thr Conmguiony’s. obpstineg whon monagng copéal = o cabojuned i Comporn’s abdiy ko conbnu B8 o goang conchm o hat i can
conlirney 10 proraco medumes B shurroboliors pnd benolds for olhor stokoboldors, and o mqpinine & sRong cagstn? bacse b sapeort B
SLrsinarsno doyropTa e Of 85 Do,
Thur Ceampsarry Mssnaps ds cagpdol droctes by monstoring rohsm on ol ssols ond mokes sdersimmnts ol in fhe bghd of changos m
CCONOMEC Conchairs. My ovdie 10 mipntnen oF st the copilnd struchuno, o Company mury Daust T armceny of deadends pasd 1o
shunhidors or issen i shates. Tha Compary also monitons capdal (mirdg o poiring rbs, whecl is mod dobd, inbonos] Dosmng kans
aned oo nciuding finsnco cost Thaneon, loss cash nnd hank balsncos. Cagenl signides. oquly a5 shiwn in o slatomon] of
frsarscenl Posaon plus nol Gl The goarmg mabo irs o] Juee 300 2000 ond Juns 30, 2009 15 0k folows

Asat As al
June 30, Jusnuin 30,
2020 201p

L) larrm Foaees - ok 237 T.35712 A% 151
Sheei-loem hnnmndg - noba 5 3,303 161 ¥ 06 33
Tatal dabd 10758 288 15 510 5248
Conh i Bienk balaneet - nolda T8 (246 383} (237 374}
Hot debt 10, 509, 805 15,273,150
St Capetnl 523,591 923 591
Coguinl rosongs 209,643 0 543
Suphus o novikusbon of peogarty, plom nrd edquepmon £31 240 548 10
Fliveritei frcibivn - aappeoginatod ek 18,598 572 17305708
Equity 20,763,055 10207 043
Capila 31272960 34 400,103
Goaring ratio (Mot idobd / (Not dobl * Eguityl 33.61% 44 3%

a7 Accounting estimates and |udgements

L | ncome and aales tax

Thy Cwrgaany Likird, 0 DoCO] Clmon] incom and sebis b s ond docrons. Bkon by B ogpoiabe authontas. Bebsnos
whiod Bho Company's vw 8o from o wow Wkon by Ba siuthorsos ot tho sssossmont <iaga ond whieo Bha Cemparry, in
excsLstabon with its gxdedmal counsel, corisideds Tt s v o fime of matonal natun = i soceddanc with L, this amounds an
by &5 conlingon| knbstees (Unioss Teang (5 omebo possiheldy of inenddor of bonedits) The dolis of B W matiors am a3 Bws:

B eirse of Bsssmond yonr [AY] 1006-00, e Appoliate Trdamal irdand Fowenios (Th Tribunad) on Seplombeds 10, 2008 had sof
e T asseismadits mads by FBR. Tha ro-assossmaont wod Bnalieed sy Bie doporimont on Juriy 20, 2010 o whech the issues
porinreng b dade of commessonang of PTAS pland snd the tin doprecahon dninad Bisoon, rosinclon of oosl of cppsSalrnbon of
PTA phand sred moddom i mcoena = rmspect of insl procuchon slocks wonn decscod pgunsd e Comparry, Tha Compasmy Tad iod an
il igaired T sasd goded Bolone the Comemssond (Appaals) [CERIAT] wisch wos dodidod on Mowomber 24, 2015 in which tha
s of dolp of comimisSiadung of PTA' plant arsd B Lo dephociasn Clismssd Daoon aong vwaall B Haus of sddeton 1o icoms i
rirspict of ok prodicion stodes wild cotadid i Compnng's freoe. Hiowired, hd s of isincbon of ool of capstahznbon of PTA
plai was dockbod foamsl tho Comparry. Tha Comparny ond FBR T B0 th Agpeeas o respotini masions Goced npaml Usm
i Taibuifial, sl of wheeh e pirshin] epossl

By [Pt s of AN 20023000, o popospl of nolon uncier sichaody B3 of tha incomna Tax Oednance, 1670, tho Compaen had Bod 5wl
Eralt i e Sugedirmady SO, mflod s odubesd Do Daand deumassod by tha Sindh High Codert o maasnbsinalulty. culongang FER's
o whith stibid thil Bo sffecie dolo of PTA'S domorgor wis August G, 2001 (fang nAY 200200) mthdr hon e offoctneg
dabe geen in e Schome of Aammpomend s Oclobor 1, 2000 (whech folis in AY 3004-007 The nobop aiso msod cortmn s
poditing |0 wirding of PTA nsseds by tha Compary, On Manch 18, 2015, tho Sugsromt Cout ferssod an inlonm cadoer staling Bl e
Gy fhaars Pooiurs ‘will e calrn o A A0R0 A0G mnd Fudaarir wall Rakir placo oo tha Fhih Cour docados. Sh casd m AY 200000 Tha
High Couml dedded o sama m b of the Compary ond shatod thal Hoe essesiment for AY 20002 © bmo bomoed The
dopartinin] hon fled 06 apeonl in thd Supioames Cout ngames o ordor of e Migh Courl. On March 13, 2017, e Suprome Couil
diirmis o e Sppood of B choged sl Pt fo AY 2001-02, endorsod B direchens of thi Hegh Coull, st e cose m
Esineing Taiaiminch by bevilovtacun anrncl thaceroby seesdonieg L persalson o this e odes whioroby unib-sorbod (oot was siwod

Fuathr, thir Honorobdo Supeoms Cowrt gove dirsctions (o B Comgurny! vido its ordor dalod March 14, 3007 to M it asply 1o B
roboo dobid May 26, 2000 wilfy roesped] o AY 200003 Thoreafaor, B Compony Sobmdied iSS rosponmn 0 o Sopaimand in
CanLm Al with S docioine] Counsol On My 15 2007 T ECHED possod fs assotomant ool desilionandg dopipciabon nnbng 1o
PTA assols, capital ganh on tarmsder of PTA plantd, capetol goil on oxchanan of shons, Bnsncial chinges on ks subordmnato 1o
Pakidan PTA, Boobss pigusitin, daemnts, robisl pasd 1o 0| Jadien, phovassiv and wails oila
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An oppond egaansl his asseiemont onger v pioforred Defore: CIRIAY who, vide his appefialy Ordor datod Jorary 19, 2018,
dpcdid mucrty of e msasirs agasl th Company, Connoguentty, te doparlimont Bsusd appeil affoct dedor didod March 1 008
grvin ofliecd for thie Hiradenags of CHRCAS onded Thie Comparry s then profeared on appeal, agoined Boe CHIRA) omfer, Bofone Trtanal
viluch & penidang despossl Motegw, demand ciosled vida sppoad ellec ceder dalod March 1, X8 hins. adso bpon slayind by e
High Counl

Droprocinton nolading ko PTA neseln portmning e AY 200100 wos atrsorbod aganst toe permbhe n AY 00000 o 2010, As & rosull
ol cardor dnbos) My 15, 2007 lor tha AY 300G 008 whoroky i oo ports of the saed doprecnlion was disalicead, tha Sopamon] on
Juna 15 3T ssued ordors Tor e Tox Yoors 2000, 2004, J005, 2006, 2007, 2008, 2000 and 2010 theough wiich spilovor impact
ol Ui csaniicsnasd dpprecaabon i AY 2007 - D) was mcorporabed. This risusiod i e pavakio by the Compary for the Taz Yeuwrs
2008, M0 pnd HH0 Appodils sgaenst thecn opdoers wenn blod bofona CHEAY, whi wido his combnod sppollabe Grdor doliod Jomseny
Vb, MG aheechcae Hd COS0 mgaerst Bue Compamy

Condoquenntly, [ doportmont ssoed rochfisd onders for Tax Yoors 2000 o 2010, ol datod Maich 2, 2018, giving eonsaguontinl
oiflact bo e Combsnnd CHRUA) ondor, i nin with By neasad posibion A 00300 The Compamy than peaforrnd an apponl egsns
ir cosmkaned CARA) cedor dotod Januory 19, 2018, tolom tha Triduna! which is ponding dsposal. Morooyer domand crootod vico
rocifod onders fod Tex Yoars 2008 2000, 2010 datod barch 2. H8 has also boen stawed By i High Court

I ecddiaoe 10 U Sbined ofdars, ol Tax Yoars 2000 b 2000 FER hed mads dsaldnvnintis of s mallors relabsd 10 prosnsans
ehnrpid unded vaneds hiaids, inancol chapis, gan on Sapeal of fmyd miaobs, euchangn I6Ss proraton of sxpinses Boamnsd
caipili] gosns and shloqest oo board offodod 1o ampioyts. Tho CHRIA) 0cwnd ol i iSS00s M Tox Yoors 2000 ko 2010 0
Compaimy®s faneor foxcopl for bwo S50 in b yoor 2003 and 3010) sgasnst which apposds haowo begn flod by FOR m tha Troibannl
Chrt o Wiy F tsstens detead ngnied the Comparry, oo relalics b deadiosaned of Trssnchal chiipes of PER 46 38 million in b g
H003 which hivs now boon decdsd 0 Compony™s T vide appenl oflec] ordor dotod June 15, 2007 VWil mospect to e ssug of
desaflowincos of prowessons of PR 18 GF mislion chargod undor vanos hoods forf tne yoar 2010, on sppoal in o Tl has toen
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Vil Conducting ol o audd fod he ponod July 2002 1o Jurg 2003, M Daputy Comimeissaond iniend Rmvanig [DCIR) misod
oot Hoirs with roapect 10 B declomicn of gwemft and Joro { redueced mie selis in monidy selos b roburs, i vide Gidor
iialed Snplombor 12, 2014, rartod i dormand of PRH S57 malkon fun sppoid wat fdosd with CIRRA) wihd dotsdiod maganty of B r<aug
pgmrrst i Comparry, whilh grang denctions 1o o asseiseng offost 10 amond e ofignal ofdor Il tho felurns B tivesed By Be
Cormpany. The Compasy hnd B ttod sevornl apphentions Tor nppeoval of tvasion of oturms, which mo ponding with e FBIR. An
appnil poasnsd b CIFRUN) oided Fir Dk bonn fed babods h Tridunnd, stsdh 5 pondng ol

Snhis Lavx avincil Bor et porod Juby 2014 15 Jung 2015 was Enaksod by thi DCER wdo cedor dalod Soplombor 25, 2018 thecagh which
sibirs bt domand of PRI 25 5 mulbin o6 VAN msuos wirs assed Th Company, whit drehargmg e wmd domand, peotomod an
appoal ogminsd Mo ofdor betore (ho CIREA) who, wide appofialn onder dabod Apnl 15, 2019, had fomanded back all o maes
Corsogquetiy, B g rront bow drssabrbod with hi oidoe hues Bod an apgpoal balan the ATIR which r pondeyg dispesal

Ssanbers, W it Jof W poviod July 2003 1o Jun 2014 wars fnohzid v oded datod May 20, 2010, hecugh wheeh salis tax demand
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Pensbon and Gratulty
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Froperty, plant and equipment
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Thae Coumpary hurs srmni oose confimcls fhal mciude oxdossson ond Igmenabon opbons. The Company apphes. pdgamant in
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shmelinr secunty, e funds necosseny & obiam an assol of & sminr vabus 1o Fer noht-ef45e 85500 in o Samelon Soonomic snvaTenImsnl
Thar 18I tharndore noflocts whnd Ty Cpommpadry ‘would lrvs o ey, wiich requises ashmaon whon no obsonsabls mles o mralnbia
Of ‘wipety thatry P B0 b estipurshiod 30 roflosct By ted s, anvd Condidsond of Bho laro, The Companyg dstimalos. o IBR using obdensabio
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MNew slandards, amendmsents (o spproved aceounting standards and new Interpratations
New alandards, amendmenis, interpretation and improvements effective during the currend year

Trg Congey RS H00pi0d T Bdowang Shandants. amondmonts, INHpEolabn AN IMPAASTENES 10 INMMaLorl . Fikancis
Respodbing Stondoeds (IFRS4) which betama affecineg if i curmon] yo.
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Amounts in PHR '000

Standard, Armendment of Interpretation
IFIAS O - Propanytredl Feabimid wish Nagatii Comjtnastad (Ameaimn)

IFRS 18 - SO0 10 Fekalied Fonl Conoossdms (Amnomimonis

1AS 10 - Plan Amondment, Curtesimont o SoiSeasnt (Armendmonts)

AS 38 - Long-lorm Infooosks in Assocnios and Jount Yomntunes. (Amordmants)
IFIREC 3%+ Lirspnrtnsrly oiend imcoimdy B ingatrmants

improvements to Accounting Standards issued by ihe IASE (20152017 cycie)

IFFAS 3 - Business Combenabions. - Provicasty hedd Inorosts @ o pent opstion

IFRES 11 - Joind Anshgeemanits - Prossoueshy Bkl rilorss oo poonl Spesaiaon

IAS 12 - lincoma Tioogs - Income nx cofvsjaenons of payrmands on fmanciol insbiuments dassilind o5 ooy
LA 23 - Bormgmang Cerids « Boomowang costs oligablo for cogutulsbon

Thas ncdopieaon of P nbstren andands, amondmonts, intorprotslions and angiowemants o B aoommbng standands dd nol fures oy
mentivrial eflecd on i Compry's lincial stabemaiits mocog fof IFIR5 18 Tha onpect of adopton of IFRS 10 5 desciibeg Dedow

IFRS 16 - Leanes

IFRS 18 suporsades WS 1) Leases IFRIC 4 Dalormening ahathor an Avangomont conliers & Lesss, S3C-15 Ooarpird Losses-
Incontraes s 58C-27 Evalunbing e Substanco of Tronssctons irmeotving tha Logsl Fom of & Lease The slerdaed solbs ol Bu
prnciphys for B mopgribon, maasroenanl, proseribnion ond deckosung of dmes and coquns Ko o moognes mcrd (e on
thas sinsomord of Tinsncind posited

ik seacamaniaryy kirsdbr IS 10 subrstandaly unchongpol) Brom UAS 17 Dessors vell contind 10 classily Mases s ey ofsoalig
of it hanses ESing) semdnd prncgees 85 0 WS 17 Thonolodn, BFRS 16 Gl nol henad an dndoesd (o] loasos whons e Comphny
ha ioscoe

Tho Conguumy ndopied IFRS 16 wing o modified morespactie mothod of sdopbon with thoe dote of bl appscation of July 1,
2010 Undor s ipdlbod, (ho stondoed b oppled fcspociniely with i cumulsdive pffect of mitiolly ogphang iy stondoed
ronaqnisnd o Th dobe of el eppbeatcdi Th Company oleciod Lo s B arion proctcsl el 1 nol foassass whilhisr o
G i, O Conloer o loda Bl dully 1. 2000 loesiaod, T Comgany apobed thi dandand only 0 conlrocs hal s proisardy
heribrfiod ns bonsas apphing IAS 17 and IFRIC 4 of fw dobo of mibad apphoabon. Howeend, i por rolsvan] gusdolindg masd by
ishbie of Chorered Actouriants of Pakestnn, contiact undir fiarab will continud bo b0 [reetod a5 oparahng basos undor [FAS 2

Thar Socimnbos and Exchangs Commission of Pakestan (SECP) wde 5RO S80y2010 datied Seplombod 2. 2019 hars grantod
Dernpianh Ihom corten rquirnmans of nlermabonal Francsl Fopoang St o 6l cormpuirees thal heo eocsiod [Per pow
pachmse ageodmaends bofors danunry 1, 2011 whech inchsde the adopbon ol FRS 16 - Loases, & Bo oxtont of the oxooubon of
o prEchEnse agroa T bofore he oftocive dobe of IFRE 1 (Lo, July 1, 2000 bor tha Comporny). T Comgpaey has omocutod B
i pUAClanse agnesmont wish 01 Padosian PovweGaon Limited (o subsidiany comaaeny') o Jur 10, 2008 ond accordangly, dguisliflins
for i didiimplai,

Thus aftct of mdopbon IFRS 16 ms 8 Jufy 1, 2010 fncrossuidecroasal] r_ i kikus

Az ol
Juby 04, 2020
Tl €4 i BS54t 363440
Propenmnts {26.817)
Total wasels 336,623
1. fsireors Busbiaeebeirs J06, G
Total liaksilities 336,623

Than Commpaany hns. bansa. contractks fof lond and eldag?, wadehoirses, ol 0fhops, wiechin, Susmomods hocsos and bosch Buts
Botonr to adophon of IFRS 10, e Companios dassilod ooch of its leasos (as bosson] ot B ncopbon Galo o5 mn opoiming ks,

Upon adopbon of IFRS 16, ho Compainy sppbed o ssigho recognibon and marsunomeond spprosdh for ol loases axcopd Jor shor lonm
el and bodciss of oyl isobs. Rofior 10 Node 4,1 W0 ko anoordobdnbod fnancel Snsmonts fof Te stoiuanbing policy
Deginaang Juty 1, 2010, Tho standnnd provioes SpOshic bl qpueemants and procesl pepodonts, whith o Boon applsd by
tha Cormguairy,
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Notes to the Unconsolidated Financial Statements
For the year ended June 30, 2020

Amounts in PHR 000
T Comparny roscgrrssd fight of-uka Bisob and laso BRbMB0S jor ot lasrs provowsly clissliod &% opsaing koses, aocopt
ol SPOr-Sommm beates and leasod of Ww yiisil assole 'lhnnqm-ul-um 550k worg rocognetad Basad on the amodni egeal 1o e
loaso Wabikbos, sdpsled lor ary rolaled piopied and acoiuod kAo payMORE. ploweosly rologressd. Loass Rabeddes wiio
rocognesed basod on he prosent valuo of 91 ieraning nose payments SSoouniod using ho incresmantad bosmoweng mio ol the dole
of inilinl mpphcaton, whano tho rnfo implol & tho leass wos nod doborminabis

Thed Compadry aibo opphnd tha avadatdo piactcal sapodionts whifom it

= Lieod o sivgio drscournt rale b o portiols of kases with reasonnbdy simidar chodionibcs

& Apglind T shodllum eses aoomepbons b Mty wilf) lomwg e Pl ends wilfen 122 montis of he dabe Of bl applicabcd
= Lisod e sghi o dotarmranng ih hase bim whedn Tha Coninect conlanoed Gplsans i axtond of brmanato T kose

Basod on D nbowe, o5 ol Jusyp 1, 30168
= Heghtgd <ume pissds of FKR 363480 millon worg rocognied ond phesshdod sepadodoly n the undonsobidated stalomoni of

firsnine il position
o | gyt Beabib s o PR 3040623 sl weon 0 nosbognind
* Fropoymonts of PR 56 817 mikon rodsiod 1o prowvdws pperning 108aes wern goroognessd

For o i ondod Juno 30, S0

= Dagracinbon aEpanse noroasod bocause of ihe dopdeciabon of Sdddon pesols ecoasad [0, AODoSE M Aol use assels).
Fhs rosuted m incieasos in Cost ol sokes’, 'Selng ond destrbubion oxporses’ and “Adminetiotive and gonoral axponses’ of PER
T 845 millon, PER 36 148 millon and PER 24 904 million iespottendy

= Fanl expense inchedod in Cost of sabes’ “Soflmg nnd distnbubion axpenses and Adminassoie end ponenl caponses’, elatng 1o
PO NG Mo, deomasd by FRR 30551 milbon, PER 48543 milion and PR 116D millon mspocieady

= Finanioe costs mctnasdad by PRR 38 841 malon nalahiv bo Uie mbsiesd ovpaiss of st hnbdbes feoognsod
= Dhalirind Lo axpodian’ docroatod by PER 8 13T mded pobalauy b i Lax 080t of Boss chamsgns i dqpnses

o Cash outows oo oporaling activisrs docreasad By PR 18 (58 melon snd cash outfiows from linancmg sl incroasod By
i somn amount, felolng 0 docroase m o opeaing aso payments and mosses in poncpnl ol Bioes paymends of Ease
linbatiBirs

The e Babadibios & of Juby 1 2070 con o cofoncdod o Tha Gpamitmg loise commmeants os of Juro 30, 2010, s folows

Aral

_ . 1, 2020
Chpshiririeng oS commiments a5 a1 e 20, 20010 376580
W pighlnd mvorogd incromantal Bomoraang ribe o5 ol July 01, 2010 LT %
Didcouphind oporaheg Inasy commimonts as alfuly 01, 2019 376,455
Loss

Commesments rotsing i leasos of Sho: o eases {15,157}
fgnenh newl otters {28,8T8)
Lsasr luahibtnrs o ol Jaly 1, 20108 338,623

Standards, amendments and improvements to the approved sccounting standands that are not yet effective

Ted Lol Standands, amondmonts and mmpdovomonts i T appiovod acoounbng $lordaids &5 apploabie n Pakion would bo
e Tochiv Trodw e dialoss mmaninod Doy pgminsl thip fespadinm sinndard of mbsipioliason

Standard of Interpretation EMective date [annual pericds beginning
omor after)

IFRS 3 Dafinrbon of 0 Busingss (Amendments) Qv danunry 2004
IFRS 3 Reforonon o thi Contapiond Fromework (Amondimants) 01 Janunry 2007
IFRS O [ IAS

FIFERS T nhetos] Hale Banchmank Roforn (Amondmanis) 01 danunry 220
IFRS W00 Saby of Dontibottn of Addsts Datwson on Mmaeaol aid it Adacinbe

AS 28 of Jaunt Vorduro (Amordima) Mol yol lnalrod
AR §IAS & Dofiibon of Matornal (Ambndimants) 01 Januory 2020
AR Clossie abon of Libbidibod &% Curtdgnt of Bohourmsnl (AMmandmsnis) ﬂl.h'l-uﬂ'.'i‘[ﬂ?"
IAS 16 Prooodeds balons inbondod Liea (Amondmanis 01 Banunry 2023

LS 3T Onirows Contmcls = Costs of Fulfilng & Conlimc] (manadimentih 01 Janunry M
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*Tha IASE has essuand oo eporsaine diall propoosng o doled tha oftecig daba of the Armsstcmants o 1AS 1 & 01 Jinuiosy 220

Impravemants to AsLounting Standards Bausd by the LASE [2018.2020 eytla)
IFRS 8 Fannncn nstrumants = Foas in D10 podcont” s for derecocrution of firsnrceil ibbshibes 01 darweary 200F
(A% 41 Agiculing = Taraton i Al vohsr b omonts 01 Jdaniary 2022

Tl DBt SLNASHS QN SRS o o] Oag0Chid B R ey rdlsinl mpact of) B Corpanmys undonioabialod fnmshcul
slndemunts i L poncd of irstnl snplaabon

The LASEH has abso msued T vsed Concopiusl Frnmework for Feancial Fopocsng (S Conoiplisl Froensodi) m Maech 2018
which 15 ofoctve Sor aneeal ponods bogennmg on of ofor 01 January 2030 Tor poopators of finencsl statomants who dovslop
ngcoyiteng polscers Basid on i Concopiunl Fromowork, TR owised Concoptuad Frimowork s nod o standied, and noos of Bha
CONCOERS. (P rile o i oy standoed of ooy mpAErDmanls moa ddondeid. The purpose of tha Concophuoll Fromaoweeic & i osssl
ASH in dowelopng standards, 1o halg preparors Gdeeiop consision! scoouning podices. I hare 5 N applscatde siandaid in ploce
ﬂwﬁwﬂmwuﬂMﬂﬂEMHMM

Furthor, the Soliowng taw standards fiwee beon ssoed by ASH which syl 10 b noliiod by e SECP for v puiposs of
Apphesty i Fraksion

1.1

51,2

Standard or Inferpretation LASE affective date [annual pariads
beginning om of after)
IFRS 18 linvuurand Conlracis 07 Jshisry FOEE

Fast reporting date events - dividends

T Chngciors o [ imaddding P o Awsgersd 20, SR hurdg fiscomimandad 8 Gl deaoond of PR 500 por dhoee [dund 30, 2011
PR 4 50 per shawng) an tospoct of pend enced June 30 2000, Ths dyidend 5 o adddson to mbeim dovdend pad of FER 11000 por
sy ureuy their Eniinond yond Ths conooteabed Bnucial SUberinda ko this yeal oo June 30 2000 b radl gl tha oflect of
e Tirund clewacira] wimeh wall By pootundnag for im (T yaad i wihich 0 o appecsod

Caie of authorieation
Thwieatn Eryrcninl SLAOSTWONES e Sl Fuorened Jod s i e Bhoel ) Of Dt oaClif el il om Ausgued 1, 2000

Gasfearal

Coosrrirspecncing fguaird i nis0 bon rodmangod ond reclissifsgd. whonin'or Beokksbny, fof Bolted peogoninicn Howovor, hedo hok
mpete i el T Salralinn 10 it

Fiaguanies Do Buiaiery arsiiinchost) T 80 Bk riosird Sl Bioarard ivpeses ducedl &4 shifod ofudhass

Sohail Tabba Agit Jooma Muhammad Abid Ganatra

Chaerrman / Daector Ll Eoecudive Crigf Financsal Officer
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Comparison of Results for Ten Years

As at December 31 / June 30

12 months
Januvary - December
2011 2012 2012-13
Ristatod Restatod Fgtatod
Statement of Financial Position
Edpty 9,056,723 9,024,890 9,788,989
Rercabuntion Rasonns 824,207 740,856 698 535
Total Equity and Revaluntion Resonde 9,890,930 9,765,548 10,487 625
Mon Currond sty 1,340,306 1,503,267 3,067 B16
Currant Linbaty 9,780,988 9,355,282 7,380,385
Total Equity and Liabilities 20,512,224 20,714,095 20,944,705
Non Currnt Assots 9,154,438 10,888,077 11,330,538
Currnt Assars 11,357,786 9816018 9,614,167
Total Assots 20,512,224 20,714,095 20,844,705
Statement of Profit or Loss
Tusmongr 38,348.591 37,809,433 30637115
Mot Tumcnoe 35,516,114 34,681,563 36,267,761
Cost of Sxoa 30.910,029 30.GER, 007 32,193,170
Groas: proft 4,608,085 3,903,465 4,074,602
Codratng Rogul 2378445 1,624 534 1,988,737
Profit bafor Esation 2294653 1,486,223 1,749,207
Profit aftor taxation 1,531,430 673 681 1,168,701
Summary of Cash Flows
Cash gonaratod from / [used in) oporations 4,027,104 (1,963,689 (164,272)
Net cash ganarated from / (used in) oparating acivitios 2,875,020 {3.176,714) {871,364
ot cish used In imesting aciasios {BOG.814) (2,125,793 40,727
ot cash ganeratod from / [usod in) financng acthitios (2,151,438 {796,407 1,453,483
Cash and cash squivalonts at Decembaor 31 / June 30 4,633,322 (1,465,597 [1.824,200)
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Amounts in PR 000

12 months
July - June
2013-14 2014-15 2015-18 2018-17 2017-18 2018-19 2019-20
11,237,427 12,717,080 14,416,528 16,183,900 17,411,939 18803540 | 20,231,808
639,372 576458 820,845 743,948 660,495 508,103 531249
11,876,799 13,290,538 16,246,173 16,927 Bag 18081 438 19207043 | 20,763,055
3,488,365 2,762,532 5,174,242 6,243,246 10,248,010 E,840,547 8,107,085
T 574,264 10613713 10,167 B15 12.984 767 14,818,685 18,368,077 13,253,246
22937418 26,660,783 30.588,030 36,155,861 43,148,129 44220667 | 42,123,386
12 500,614 15,843,044 1R.900,604 22,906,164 25,881,087 25847426 | 25265472
10,436,804 10,826,739 11,678,338 13,150,697 17,266,192 18,575,241 16,858,214
22,937,418 26,669,783 30,588,030 36,155,861 43,148,129 44222667 | 42,123,386
42 B98.650 42,593,948 42,689,358 A7 548,639 65.591.275 65383089 | 64.781.546
38.233477 37,515,328 36,854,437 41,363,695 49,107,580 58,328,843 | 53.508,537
33,581,636 31,725.574 30475911 $3.598.220 40,553,323 ABBTTIZE | 43136319
4,651,841 5.780,754 B.4T8526 7.785475 8,654,257 0,451,724 10,462,218
2225834 3044007 3478707 4,043,576 4,397 841 4,935.414 5.576.077
1,980,954 2,700.494 3,488,206 4,394,370 3,650,402 3,180,506 4,235,721
1702216 2,125,708 2,843,185 3.206.001 3.059,704 2.304.912 3,029,003
4,818,897 5,015,304 4,T88.015 5,560,176 358,766 7,034,995 9,984,563
3.806.585 ErapAT 3,660,106 4 824 855 £1,401,.55¢) 4,528,568 7.547 855
(2,400,932) 18.372.,472) (4,138,318 (#,930.518) 15,752,560 (2267 022) {1.007.464)
933274 {1.654,6852) 404,044 52,8649 1,993,226 (1,842 010 (Z.816.564)
AV 2T (1, 7E3.980) (1.818.146) (1.5 00E) (7,137 624) (B8 Vi, OoEn) 3,152, 7 rE

F 85
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Pattern of Shareholding
as at June 30, 2020
Mo. of Shareholders ialegonas Mo. of Shares
From To

6,112 1 100 205 139
2,464 101 500 591,637
588 501 1.000 434,379
602 1,001 5.000 1,334,776
96 5,001 10,000 695 462
49 10.001 15,000 600,086
18 15,001 20,000 318 876
3 20,001 25,000 173,589
3 25,001 50,000 205,726
3 30001 35,000 100,785
3 35,001 40,000 108,512
9 40,001 42,000 211,038
4 45,001 20,000 192 671
3 50,001 55,000 155,300
1 29,001 60,000 25.018
2 65,001 70,000 131,400
3 70,001 15,000 216,267
1 80,001 85,000 84,300
1 90.001 95.000 94 750
2 100,001 105,000 202,517
1 105,001 110,000 109,700
1 115,001 120,000 119,687
1 140,001 145,000 142,050
1 200,001 205,000 204 679
1 210,001 215,000 212 520
1 215,001 220,000 219,695
1 305,001 310,000 307,281
1 440 001 445,000 440 600
1 455 001 460,000 456,920
1 465,001 470,000 468,800
1 670,001 675,000 673,950
1 785,001 790,000 787 323
1 995,001 1,000,000 1,000,000
1 1,100,001 1,105,000 1,103,885
1 222500 2,230,000 2,229 188
1 3,115,001 3,120,000 3,118,030
1 2,720,001 2,792,000 2.7151,130
1 5,980,001 5,985 000 5,980 917
9 12,120,001 12,125,000 12,121,357
1 20,795,001 20,800,000 20,798,000

3

9,99

92,359,050
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Pattern of Shareholding
as at June 30, 2020
No. of No. of Percentage
S.NO. Shareholders Category Sharehclders] Shares o,
|Direciors, Chief Executive Officer, and their
1 i and vk e 2 471420 0.50
Associated Companies, Undenakings and
2 Relited Partias 78,443,354 B4.93
3 NIT and ICP 3 702 0.01
Banks, Developmen! Financial Inslifutions, Mon
* Banking Financial Instiutions ~R hiRi:ies it
5 Insurange Companies 18 3452 791 374
& |Modarabas and Mulual Funds 646 2818127 3.05
T Share holders halding 10%6 2 62,819,357 6812
B |Seneral Public :
a. local 8,636 3.890,134 4.00
b .Foreign = = =
9  |Others 234 1,666,604 1.83
Total (excluding : share holders holding 10%) 9993 | 92,359,050 100.00
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Pattern of Shareholding

as at June 30, 2020

' | Humber of
Sharehoiders categony Sharehod Humbeer of ahare held T
7 S0LC mpanies, IFeCh B arfies (nams Wise ETIE

GADOON HOLDINGS (PRIVATE) LIMITED 673,950 073
GADOON TEXTILE MILLS LIMITED 5980917 LR L

LUCKY CEMENT LIMITED B0, 788,000 S5 04
LUCKY TEXTILE MILLS LIMITED 6,751,130 623
YB PAKISTAN HOLDINGS (PRIVATE) LIMITED 3,118,030 334
YUNUS TEXTILE HOLDINGS (PRIVATE) LMITED 12,121,357 13.12

[ - e R

78,443,384 492
ii. Mutual Funds (name wise datails)

GOLDEN ARROW SELECTED STOCKS FUND 1 7 000
MCBFSL - TRUSTEE JS VALUE FUND 1 13,650 0.
CODC - TRUSTEE J5 LARGE CAP. FUND 1 8,250 00
CDC - TRUSTEE ATLAS STOCK MARKET FUND 1 72,000 0.08
COC - TRUSTEE MEEZAN BALANCED FUND 1 101416 RE
CDC - TRUSTEE JS ISLAMIC FUND 1 25,000 0.03
CDC - TRUSTEE FAYSAL STOCK FUND 1 3.500 000
CDG - TRUSTEE ALFALAH GHF VALUE FUND 1 T.130 0.0
CDC - TRUSTEE UNIT TRUST OF PAKISTAN 1 23,810 LG
COC - TRUSTEE AKD INDEX TRACKER FUND 1 3,388 0 00
CDC - TRUSTEE AL MEEZAN MUTUAL FUND 1 204,678 022
COC - TRUSTEE MEEZAN ISLAMIC FUND i 1,103,835 .1
COC - TRUSTEE FAYSAL ASSET ALLOCATION FUND 1 3,040 004
CDC - TRUSTEE UBL STOCK ADVANTAGE FUND 1 85,500 007
COC - TRUSTEE ATLAS ISLAMIC STOCK FUND 1 20,000 007
COC - TRUSTEE AL-AMEEN SHARLAH STOCK FUND 1 70,367 004
COC - TRUSTEE NEBP STOCK FUND 1 142,050 015
CDC - TRUSTEE MEEZAN TAHAFFUZ PENSION FLND - EQLITY SUI 1 212,520 023
CDG - TRUSTEE APF-EQUITY SUB FUND 1 3,300 000
COC - TRUSTEE JS PENSION SAVINGS FUND - EQUITY ACCOUNT 1 8,000 001
COC - TRUSTEE ALFALAH GHP [SLAMIC STOCK FUKD i a,7ar o.M
COC - TRUSTEE ARIF - EQUITY SUB FUND 1 6,600 0w
MC FEL - TRUSTEE JS GROWTH FUND 1 £2,300 0 0d
COC - TRUSTEE J5 ISLAMIC PEMSION SAVINGS FUND-EQLITY ACH 1 5,800 0.
COGC - TRUSTEE ALFALAH GHF STOCK FUND 1 11,070 0.
CODC - TRUSTEE ALFALAH GHP ALPHA FUND 1 TA50 o001
COG - TRUSTEE NIT-EQUITY MARKET OPFPORTUNITY FUND 1 13,568 004
COC - TRUSTEE ABL STOCK FUND 1 52600 0.0
COC - TRUSTEE FIRST HABIB STOCK FUND 1 3.000 000
COC - TRUSTEE LAKSON EQUITY FUND 1 73,800 00
COC-TRUSTEE HEL ISLAMIC STOCK FUND 1 33,800 00
CDC - TRUSTEE HBL EQUITY FUND 1 41,800 005
CDC - TRUSTEE HEL IPF EQUITY SUB FUND 1 3,000 00
CDC - TRUSTEE HEL PF EQUITY SUB FUND 1 5,000 0
COC-TRUSTEE FIRST HABIE ISLAMIC STOCK FUND 1 3.000 000
MCBFSL - TRUSTEE ABL ISLAMIC STOCK FUND 1 35,150 4
CDC - TRUSTEE NAFA PENSION FUND ECUITY SUB-FUND ACCOU 1 12,800 00
COG - TRUSTEE MAFA ISLAMIC PENSION FUND EQUITY ACCOUNT 1 12,600 0
CDC - TRUSTEE LBL ASSET ALLOCATION FUND 1 4,600 000
COC - TRUSTEE AL-AMEEN ISLAMIC ASSET ALLOCATION FLND i 10,200 001
COC-TRUSTEE AL-AMEEN ISLAMIC RET. SAY, FUND-EQUITY SUB | 1 13.200 00
CDC - TRUSTEE UBL RETIREMENT SAVINGS FUND - EQUITY SUB | 1 10,300 LI
COC - TRUSTEE HBL ISLAMIC EQUITY FUND 1 13,750 0
CDC - TRUSTEE ABL ISLAMIC PENSION FUND - BEQUITY SUB FUND 1 2,030 004
CDC - TRUSTEE ABL PENSION FUND - EQUITY SUB FUND 1 1,750 0.00
CDC-TRUSTEE ALHAMBA ISLAMIC PEMSION FUND - EQUITY SUB | 1 T.700 LR
CIOC - TRUSTEE PAKISTAN PENSION FUND - EQUITY SUB FUND i 8,500 0
COC - TRUSTEE NEP ISLAMIC STOCK FUND 1 65,900 007
COC - TRUSTEE AL AMEEH ISLAMIC DEDICATED EQUITY FUND 1 3,160 004
COC - TRUSTEE MBP ISLAMIC ACTIVE ALLOCATICN EQUITY FUND 1 12,200 0.
1

COC - TRUSTEE MEEZAN ASSET ALLOCATION FUND 50,400 004
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Pattern of Shareholding

as at June 30, 2020

CDC - TRUSTEE LAKSON TACTICAL FUND 1 9,250 oo
CDC -TRUSTEE LAKSOM 1SLAMIC TACTICAL FUMD 1 4,070 000
MCBFSL TRUSTEE ABL ISLAMIC DEDICATED STOCK FUND i 13,000 oo
CDC - TRUSTEE AGIPF EQUITY SUB-FUND 1 TED 0.0
COC - TRUSTEE AGEF EQUITY SUB-FLMND i 350 0,00
CDC -TRUSTEE ALFALAH GHP ISLAMIC DEDICATED EQUITY FUMNI 1 1,733 0,0y
CDC TRUSTEE - MEEZAN DERICATED EQUITY FUIND 1 25,300 003
COGC - TRUSTEE J5 ISLAMIC DEDICATED EQUITY FUND (JSIDEF) 1 400 0.0
CDC - TRUSTEE UBL DEDICATED EQUITY FUND 1 ] 000
MCEBFEL - TRUSTEE HEL ISLAMIC DEDICATED EQUITY FUND 1 1.800 0.0
COC - TRUSTEE ATLAS ISLAMIC DEDICATED STOCK FUND 1 4,650 oo
CDC - TRUSTEE FAYSAL ISLAMIC DEDECATED EQUITY FLIMD 1 38 500 ona
63 2,802,5T 303
iik. Directors and their spouse(s) and minor children (nama wise details)

ASIF JOOMA 1 458 920 049
KHAWAIA IDBAL HASSAN 1 14,500 fo2
2 471,420 0.61
v, Executives 8 113 0.0
v, Public Sector Companies and Corporations 3 2,536,748 276

vi. Banks, Development Finance Institutions, Non-Banking Finance Institutions,
Insurance Companies, Takalul, Modaraba and Pension Funds 70 2944870 318

vil. Shareholder Holding five percent or more voting Rights in the Listed Company (name wise details)
GADOON TEXTILE MILLS LIMITED E.980.917 648

1
LUCKY CEMENT LIMITED 1 &0,798,000 55 Db
LUCKY TEXTILE MILLS LIMITED L 5,751,130 623
YUNUS TEXTILE HOLDINGS {PRIVATE) LMITED 1 12,921,357 b
4 74,654,404 20,83
viii, Others & General Public 9,841 5,158,026 559
Total [excluding: Shareholders holding 5%) 0,993 92,350,050  100.00

ix. Dotails of trading in the shares by the Directors, CEQ, CFD, Company Secretary and their spouses
Dunng 1his yoar, Khawaa lgbal Hasoen bought 5,500 shives and sokd 3,500 shares of tho company ieough COC



Fo K1 Pakistan Limiscd Annual Report 2019-20

Notice of 69" Annual General Meeting

Motice is hereby given that the Sixty-Ninth (63™) Annual General Meeting (“AGM") of ICI Pakistan
Limited (the "Company”) will be held on Tuesday, September 29, 2020, at 10.30 a.m. virtually via
video-link (as permitted by Securities and Exchange Commission of Pakistan). Instruchions with
regard lo participation appear in the notes below. While convening the AGM, through video-link,
the Company will observe the quorum provisions and will comply with all the regulatory
requirements.

The AGM is being held o transact the following business:

ORDINARY BUSINESS:

1. To receive, consider and adopt the annual financial statements of the Company for the
year ended June 30, 2020 alongwith, the report of the Audilors thereon and the report of
the Directors,

2. To declare and approve Final Cash dividend @ 50% i.e. PKR 5/-per ordinary share of
FPKR 10/- each for the year ended June 30, 2020, as recommended by the Directors,
payable 1o the Members whose names appear in the Register of the Members as at
September 21, 2020,

3. To appoint the Auditors of the Company for the year 2020-21 and to fix their remuneration.

SPECIAL BUSINESS:

To approve by way of Special Resolution with or without modification the following Resalutions in
respect of related party transactions in which the majonty of Directors of the Company are
interested in terms of Section 207 & 208 (to the extent applhcable) of the Companies Act, 201/7:

“RESOLVED THAT related parties transactions in which the majornty of the Direclors are
interested carried out by the Company with Lucky Cement Holdings (Pvt.) Ltd, Yunus Textile
Holdings (Pvt.) Ltd, Lucky Cement Limited, Gadoon Textile Milis Limited, Lucky Textile Mills
Limited, YB Pakistan Holdings (Pvt.) Lid, Gadoon Holdings (Pvt.) Ltd., Yunus Textile Mills Limited,
Lucky Textile Holdings (Pvt.} Ltd, Lucky Holdings Limited, Global Commeodities Limited, Lucky
Knits (Private) Limited, NutriCo Pakistan (Private) Limited, NutriCo Morinaga (Private) Limited,
Lucky Foods (Private) Limited, Cirin Pharmaceuticals (Private) Limited, ICI Pakistan PowerGen
Limited, Kia Lucky Motors Pakistan Limited, and other such related parties to the extent of
FKR.9.078 481 646/-(PKR nmine billion seventy eight million four hundred eighty one thousand six
hundred and forty six only) during the year ended June 30, 2020 as reported in the financial
statements for the said period, be and are hareby ratified and confirmed.

RESOLVED FURTHER THAT the Company may carry out transactions from time to time
inclueding, but not limited 1o, the purchase and sale of goods, materials, sales of vanous chemicals,
soda ash, electricity, purchase of cement, availing or rendering of services, payment of royalty,
donations, fees, dividends or subscription of shares with related parties in which the majority of
the Directors are interested including but not limited to Lucky Cement Limited, Gadoon Textile
Mills Limited, Lucky Textile Mills Limited, , Yunus Textile Mills Limited, Global Commeodities
Limited, Lucky Knits (Prvate) Limited, NutiCo Pakistan (Private) Limited, NutnCo Morinaga
(Private) Limited, Lucky Foods (Private) Limited, I1C] Pakistan PowerGen Limited, Kia Lucky
Maotors Pakistan Limited and other such relaled parties to the extent of approximately PKR
.8,500,000,000/- (PKR eight billion five hundred million only) during the financial year ending June
30, 2021. The Shareholders have noted that for the aforesaid transactions a majority of the
Directors may be interested. Nolwithstanding, the Shareholders hereby granl an advance
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authorisation to the Board Audit Committee and the Board of Directors of the Company lo review
and approve all related parnty transactions for the aforesaid companies as noted above based on
the recommendation of the Board Audit Committesa.

RESOLVED FURTHER THAT the related party transactions as aforesaid for the penod ended
June 30, 2021 would subsequently be presenled to the Shareholders at the next Annual General
Meeting for ratification and confirmation.”

The Statement under section 134(3) of the Companies Act, 2017 pertaining to the Special
Resolufion is being sent along with the Notice 1o the Members.,

By Order of the Board
September 8, 2020
Karachi.

Nausheen Ahmad

Company Secretary
NOTES:

1. Closure of Share Transfer Books.

Share Transfer Books of the Company will remain closed from September 22, 2020 to September
29, 2020 {both days inclusive). Transfers received in order at the office of our Shares Regislrar,
FAMCO Associates (Pvt) Limited, 8-F, Block-6, P.E.C.H.5. Shahra-e-Faisal, Karachi, by the close
of business on September 21, 2020, will be considered in time, 1o entitle the transferees to the
Final Cash dividend and to attend the Annual General Meeling.

2. Participation in the Meeting.

Members whose names appearing in the Register of Members as of September 21, 2020, are
entitled to attend and vote at the Meeting. A Member entitied 1o attend and vote at the Meeting is
entitled to appoint a proxy to attend, speak and vote for himfher, A proxy must be a Member of
the Company.

An instrument of proxy applicable for the Meeting 15 being provided with the Notice sent to
Members. Further copies of the instrument of proxy may be obtained from the Registered Office
of the Company during normal office hours. Proxy form may also be downloaded from the
Company's website: htip/fwww icicom pk. An instrument of proxy and the power of attomey or
other authonty (if any) under which it 15 signed, or a netanally cerlified copy of such power or
authority, must, to be valid, be deposited through email on AGM2020@icl com pk not less than
48 hours before the time of AGM.

Members are requesied to submit a copy of their Compulerized National Identity Card/Smart
Mational |dentity Card (CNIC/SNIC), if not already provided and notify immediately changes, if
any. in their registered address to our Shares Registrar, FAMCO Associates (Pvt.) Lid.

3. Attendance of AGM through Video-Link:
As permitted by Circular No. 5 of 2020 issued by SECP and in the interest of the Company’s
shareholders, Directors and employees, the AGM will be held virlually via video-hnk.
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Notice of 69" Annual General Meeting

a. To attend the AGM through the video-link members are requested to register themselves
by providing the following information through email at AGM2020@ ¢ com.pk at least 48
hours before the AGM.

Name of | CNIC Number | Folio Number/ | Cell Number "Email Address
Shareholder CDC  Account
No.

b. Members are registered, after necessary verification as per the above requirement, will be
provided a video-link by the Company via email

€. The login facility will remain open from 10:15 a.m. till the end of AGM.

d. Members can also share their comments/ suggestions on the agenda of election of
Directors on WhatsApp number at 0301-1177529 or by email at AGM2020(@ici com. pk

4. Guidelines for Central Depository Company of Pakistan Limited ('CDC’) Account
Holders.

CDC Account Holders will further have to follow the under mentioned guidelines as laid down In
Circular 1 dated January 26, 2000, issued by lhe Secunlies and Exchange Commission of
Pakistan (SECP).

A. For Attending the AGM:
(1) In case of individuals, the account holder or sub-account helder andfor the person whose

securilies are in group account and their registration delails are uploaded as per the Regulations,
shall authenticate his'her identity by sharing a copy of hisfher CNIC/SNIC or passport through
email (as mentioned in the noles) at least 48 hours before the AGM.

(i) In case of corporate entity, the Board of Directors” resolution/power of attorney with specimen
signature of the nominee shall be shared through email (as mentioned in the notes) (unless it has
been provided earlier) at least 48 hours before the AGM.

B. For inting Proxies:

(1) In case of individuals, the account holder or sub-account holder andior the person whose
secunties are in group account and their registralion details are uploaded as per the Regulations,
shall submit the proxy form as per the above requirement

(i} The proxy form shall be witnessed by two persons whose names, addresses and CNIC/SNIC
numbers shall be mentionad on the form

(iii} Copies of CNIC/SNIC or the passport of the beneficial owners and the proxy shall be fumnished
with the proxy form through email (as mentioned in the notes)

{iv) The proxy shall produce his onginal CNIC/SNIC or onginal passport at the ime of the Meeting.
(v} In case of a corporate entity, the Board of Directors' resolution/power of attorney with specimen

signature shall be submitted (unless it has been provided earlier) along with proxy form to the
Company through email (as mentioned in the notes).
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5. Consent for Circulation of Audited Financial Statements and Notice of AGM through
E-Mail.

Circulation of Annual Audited Accounts via EmalliCD/USB/DVD or any other media pursuant o
the directions given by the Secunties and Exchange Commission of Pakislan through its SRO
TET(1)2014 dated September 8, 2014 and SRO 470(1)/2016 dated May 31, 2016 thal have
allowed the companies to circulate its Annual Audited Accounts {i.e. Annual Balance Sheet and
Profit and Loss Accounts, Statements of Comprehensive Income, Cash Flow Statement, Notes
lo the Financial Statements, Auditor's and Director’s Report) to its members through
Emal/CD/USB/DVD or any other Electronic Media at their registered Addresses, Shareholders
who wish to receive the hardcopy of Financial Statements shall have to fill the attached “Standard
Request Form® (also available on the company's website hitp/fwww.ici.com.pk) and send us at
the Company address.

6. Consent for Video Conference Facility,

Pursuant to Section 134(1)(b) of the Compames Act, 2017, f the Company receives a request
from member(s) holding an aggregate ten percent (10%) or more shareholding residing at another
eity, such member(s) may request a video conferencing facility for the purposes of participating
in the meeting at such a location by sending a request to the Company at least 10 (ten) days prior
to the date of meeting, the Company will arrange video conference facility in that city subject to
the availability of such facility in that city. To avail such facility, please submit the following form
with the requisite information at the registered office of the Company.

lfwe of being a member of ICI Pakistan Limited, holding
ordinary shares as per registered Foliof COC Account No. hereby opt for
video conference facility at .

Name and signature Date

The Company will inlimate members regarding venue of video conference facility at least 7 days
before the date of Annual General Meeting along with complete information necessary lo enable
them 1o access such facililty.

T. Submission of CNIC/SNIC/NTN (Mandatory).

Pursuant to the directives of the SECP, the dividends of Shareholders whose CNIC/SNIC or NTN
(in case of corporate enfities) are nol available with the Share Registrar could be withheld
Shareholders are therefore, requested to submit a copy of their valid CNIC/SNIC (if not already
provided) to the Company's Share Registrar, FAMCO Associates (Pvi) Lid. 8-F, Block-6,
P.ECHZS., Shahra-e-Faisal, Karachi. In the absence of a member's valid CNIC/SNIC, the
Company will be constrained to withhold dispatch of dividend warrants to such members.

8. Dividend Mandate (Mandatory).

In accordance with the provisions of Section 242 of the Companies Act 2017, and Regulation 4
of the Companies (Distribution of Divdends) Regulations 2017, a listed company is required (o
pay cash dividend lo the shareholders ONLY through electronic mode directly into the bank
account designated by the enlitled shareholders. In compliance with the above law, in order to
receive dividends directly in your bank account, you are requested to provide the information
mentioned in the Form placed at the Company's website hitpi/iwww.ici.com.pk otherwise the
Company would be constrained to withhold payment of dividend (if any) in lerms of Regulation 6
of the Companies (Distribution of Dividends) Regulations 2017. Shareholders shall submit the
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information directly lo their brokers / Central Depository Company Ltd, If the shares are held in
the electronic form of to the Company’s Shares Registrar if the shares are held in physical form.

9. Revised Treatment of Withholding Tax.

Dividend income on shares is liable to deduclion of withholding tax under Section 150 of the
Income Tax Ordinance, 2001 and pursuanl to Finance Acl 2020, effective July 1, 2020,
withholding of lax on dividend based on 'Active’ and ‘Non-Active’ status of shareholders shall be
@ 15% and 30% respectively where ‘Active’ means a person whose name appears on the Aclive
Taxpayers List available at e-portal of FER (http:/iwww.for.gov.pkf) and ‘Non-Active’ means a
person whose name is not being appeared on the Active Taxpayers List.

Furthermore, according o clarification provided by the FBR; in case a Folio/CDS Account is joinlly
held, each joint-holder is 1o be trealed separately as Aclive or Non-Active. In terms of the said
clarification, tax of each joint-holder has been deducted on the gross dividend amount determined
by bifurcating the shareholding of each joint-holder on equal proportions, except where
shareholding proportion of joint-holder(s) is pre-defined as per the records of the Company’s
Share Registrar and thus lax rates are applied in line with respective proportions.

Those shareholders who are holding Folio/CDS jointly, are requested to notify (in writing) any
change in their shareholding proportions o Company's Share Hegistrar (in case of physical
shareholding) or their Parlicipants/CDC Investor Account Services so that their revised
shareholding proportions are considered by the Company in all prospective dividend payouts of
the Company, if any.

10. Exemption from Deduction of Income Tax [ Zakat.

Members seeking exemption from deduction of income tax or are eligible for deduction at a
reduced rate, are requested to submit a valid tax exemption cerlificate or necessary documentary
evidence as the case may be. Members desinng no deduction of zakal are also requested 1o
submit a valid declaration for non-deduction of zakat.

11. Placement of Financial Statements on Website: The Financial Statements of the Company
for the year ended June 30, 2020 along with reports have been placed on the website of the
Company: hitps (fevew ici com. pifinvestor-relationsifinancial-reports/.

12. Deposit of Physical Shares into CDC Account

As per Section 72 of the Companies Act, 2017 every existing listed company shall be required to
replace its physical shares with book-entry form in a manner as may be specified and from the
date notified by the Commission, within a period nol exceeding four years from the
commencement of the Act, 1.e., May 30, 2017,

The Shareholders having physical shareholding are encouraged to open CDC sub - account with
any of the brokers or investor Account directly with COC o place their physical shares into scnip
less form, this will facilitate them in many ways, including safe custody and sale of shares, any
time they want, as the trading of physical shares 15 not permitted as per existing regulations of
the Pakistan Stock Exchange,
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Statement Under Section 134(3) of the
Companies Act, 2017
Pertaining to Special Resolution

This Statement sets out the matenal facts pertaining o the Special Resolution described in the Notice of
Annual General Meeting (CAGM’), intended to be transacted at the 69" AGM of ICI Pakistan Limited
(the "Company/ICI") that is scheduled to be held on September 29, 2020.

The Company carries out transactions with its associaled companies and related parties in accordance
with its policies and applicable laws and regulations. Certain related party fransactions require Shareholder
approval under Section 207 and 208 (to the extent applicable) of the Companies Act, 2017 as a majority
of Directors on the ICl Pakistan Lid. Board are interested in the transaction {by virtue of being shareholders
or directors in related entities),

The details of transaction where majonty of Directors are interested are as under:

Sin | Company Name Transaclion Nature
1 Lucky Cement Holdings (Fvt.) Limited Dividend
2 | Yunus Texble Holdings (Pvi.) Limiled Dividend
3 Gadeon Textie Mills Sale of goods materials and services and Dividend
4 Lucky Textile Mills Limifed Zale of goods matenals and services and Dividend
5 ¥B Pakistan Holdings (Pvt.} Lid. Dividend
& Gadoon Holdings {Pwvi.) Lid. Dividend
7 Lucky Textile Holdings (Pvi.) Lid. Dondend
] Lucky Holdings Limited Dividend & Royalty
a Global Commaodities Limited Purchase of goods, materials and services
10 Kia Lucky Motors Pakistan Limited Purchase of goods materials and services
11 Lucky Cement Lid, Purchase & sale of goods matenals and services
12 Yunus Textile Milis Sale of goods, materials and services
13 Lucky Foods Private Limited Sale of goods, matenals and services
14 Lucky Knits Private Limited Sale of geods, materials and services
15 HutriCo Pakistan (Private) Limited Reimbursement of expenses’ Dividend income
: - e Purchase & sale of 5, malerials and services &
:E_ MutriCo Morinaga (Private) Limited :u@ugurn_mm Siesis & gihirs
17 | Cirin Pharmaceuticals (Private) Limited Sale and Purchase of goods, materials and services & others
K L Purchase of aelectricity, sale of goods, malanals and services and
18 ICH Pakistan PowerGen Limited Dividénd Incoms

All related party transactions are in accordance with ICI policies and comply with all legal requirements.
These are primarly transactions conducled in the ordinary course of business and on an ams’ length
basis. Under the IClI Pakistan Policy for Relaled Party Transactions all related party transactions are
reviewed periodically by the Board Audit Committee which is chaired by an independent Direclor. Following
review by the Board Audit Committee, the said lransactions are placed before the Board of Directors for

approval.

The Shareholders are requested lo rafify the transactions with related parties in ‘which the majority of the
Directors are interested as disclosed in the financial statements for the year ended June 30, 2020 and
further to authonize the Company to conduct certain related party transactions in which the majorty of
Directors are interested for the Financial Year ending June 30, 2021,

shareholder approval is also sought to authorize and grant power to the Board (o periodically review and
approve such transactions based on the recommendation of the Board Audit Committee.

The Shareholders are informed thal in the Special Resolution described in the Notice of AGM, the Company
has provided ils best estimate of the quantum of related party transactions (0 be undertaken in the period
ending June 30, 20:21. The Company will present the actual figures for subsequent ratification and
confirmation by the Shareholders, at the next AGM,
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Statement Under Section 134(3) of the
Companies Act, 2017
Pertaining to Special Resolution

Based on the aforésaid the Shareholders are requested to pass the Special Resolution with or without
modification as stated in the Naolice,

The Directors who are inlerested in this subject matter are as foflows:

« Mr. Muhammad Sohall Tabba « Mr. Jawed Yunus Tabba
= K. Muhammad Ah Tabba = iir Asif Jooma
« Mrs. Amina A Aziz Bawany « Mr. Muhammad Abid Ganalra
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Report of the Directors

for the year Ended June 30, 2020

The Directors are pleased to prasant their raport together with the audited Group results of 1C1 Pakistan Limited
for the year ended June 30, 2020. The 01 Pakistan Group comprises of IC] Pakistan Limited, 101 Pakistan
PowerGen Limited (PowerGen), Cinn Phamaceuticats (Private) Limited (Cirin) and NutriCo Morinaga (Privata)
Limitad as its subsidianeas.

The Directors' Report, which provides a commentary on the perdormance of IC1 Pakdstan Limited for the year
endad June 30, 2020, has baen presented separalely,

Mal tumover of PowerGean for the year ended stood at PKR 375 millian, baing 50% lower as compared to
last year of PKR 751 milion. Sala of electricity units to Polyaster business decreased by 61% compared to
last vear, as the company shifted to in-house Coal based energy sowrce towards end of Q1 2019-20.
Consequenily, operating profit lell by 80% from PKR 117 million to PKR 46 milion against last year,

Cirin was sucoessiully amalgamated into 101 Pakistan Limited effective March 1, 2020 and the post amalgamation
results have been presented in the Directors' Report of ICI Pakistan Limted. During the pré-amalgamation
period of eight months, Cinn achieved net sakes of PKR 738 milion, 3% higher as compared to the SPLY, Tha
growth was achieved despile the tempormry ban on imports from India, which led to a significant loss of sales
of life-saving medicinas during tha period undeér reviewy. Operating profit for the pre-amalgamation period was
PKR 97 million, which shows an increase of 244% over the SPLY. The improved results wena achiaved mainly
due to improved manufacturing efficiencies and strict cost controls.

The construction of a state-of -the-art NutriCo Maorinaga manufacturing facility was completed and the plant
inaugurated in September 2019, Following the inauguralion, commerncial production commencad during the
second quarter of the year undér review with the commercial releass of products in January 2020, During the
period, the Company macde not sakes of PKR 978 milien with a gross profit of PKR 176 million. However, the
gross profit transiated into a Loss After Tax of PER 340 miion primarily due to high initial advertisament and
administration expensas along with finance cost on tha financing obtained for the project.

On a consolidated basis (including the results of the Company’s subsidiaries: PowerGen, Cirin and NutriCo
Morinaga), net turnaver for the year under review was PKR 55,256 milon which was a 7% decrease over
SPLY. Whereas cperating resuft at PKR 5,520 million was higher by 12% in companison 1o the tast year.,

Profit After Tax (PAT) for the year was PR 2,382 milion of which loss of PKR 186 million is attibutable to
non-controlling inlerests. This translates into PAT altribulable to owners of Holding Company at PKR 2,528
million and an EPS of PKR 27.37 which is almost in line with the last vear. During the year, the Company
recognised PKR 431 milion as a share of profit from NutiCo Pakistan (Private) Limited as compared 1o PKR
526 million recognised last year,

jv Aot Fe

Muhammad Sohail Tabba AsHl Jooma
Charman ¢ Dracion Crsat Exacuthvi

Dated: August 20, 2020



I Pakoatan Uimiflod Annual Roport 201920 F81

£Y Ford Rhodes b v S RLL 2R 34 37 [BVER)
husiired becteRlbaly Tl » $E2L Y565 00071
i e . i B3I STEA

R T FS, AT a [yl R, # Ak L) (Lot

[ B [URLL . Eampe Tun bl 2 By #

Brirlifirg & Belbis
verklng wearkd

Independent Audatere Report
To the members of ICI Pakistan Limited
Report on the Audit of Consolidated Financial Statements

Opinion

W here fudied the annexed consoldatod fnancad statements of IC Pakdatan Limited and s subssdarmos (the Growp), which comprisa
the consakdated stalaemsnt of francisl positon &9 2 30 June 2020, the consoldated stalement of profit or iogs and other comgrehantive
incama, the consolidatd statement of chinges in eaulty and the consoidatod stntomont of Cash iows fof th yaar then endad, mnd natos
b0 thy ConsoBdnind fnoncil statements, ncuding 0 summary of sgrficant docouning Polcns and ohor dxparriony Infommaticon,

In our opirkon, consobiated fimancial stalements give & true and fair v of the consolidated financis! posiion of the Group as o
30 Juna 2020, and of 1 consoldated nanclal pedcemansca and s consoddatad cash fows for the yedr than endad in accondance

with the acoounting and repdring stancands &5 apphcabl n Pakistan.

Basis lor Oplnion

W conducted cur awdi in accordanca with International Standards on Audling [5As) as apphcable In Pakistan. Our responsiodites
undis thoss standands ans bethor describod in (e Audtor's Responsibtes for the Audl of the Consolddiated Fnancial Stitermants
socton of Ouwr nepad. Wo fno ndependant of the Groun in socondancs with B Inemationdl Etrecs Standaends Boand for Accouniants’
Codo of ETrucs Tor Profossaonal Accouniams as acdopbod tey the institute of tho Chatened Accounants of Pakkstan (he Codo), ond v
o Fulfod our other oihical osponsibdities i socordance with the Code, W belevse thal the sudd evddence wo hiv obiainod 5
sufficient and appropriste o provida 8 basss for our opineon,

Koy Audit Matters

Koy a8 rmghtors o Bhosa maihoes that, in our profiossional udgmont, wiord of mogl Snfcancd in our nudd of o considatod
financial stabements of the curront pedod. These matters were addressed in the context of our aidit of the consoiidated fnancial
alatements 85 & whoba, snd in looming our Gparion thanson, and wa do not provide & separabe openeon on thess matisns

Folonving o Tha Kiny B malies:

Koy pudit matior

1. First time adoption of IFRS 16

How our nudit addrassed the Koy sudit matier

Az relorred (o nonota 48,1 1o the unconsolidated financial
stataments. |ha Group has adopled IFRS 16 'Leaszes’ (tha
standard) with effect from July 1, 2018,

The standard has introduced o new becoumiing modol for
oparating lease conlracts from the stendpont of 4 lessea. As
e tha neny reduimamants, the Gooup B reouined 10 mecogniss
righil -0l Lesdy BEsals b loased astols and Rabiites e the kesa
Pyt Crab B M L,

The appécation of the new slancand requents memagoment b
maks signifcan] estimales and judgemeants. suech s in reated
A chirtirrTEticn Of kot o i Sryarkah (RSdcn il rabi bor
MGG of ks Eabdty,

Wea considered e adoption of the stendord as & kiy audt moether
gua 1o tha significance ol tha accounting change and 1ha
irnvohearunn of significant rranagent jogemoents in respact
o £ pERCaion o B Nire Standand,

iy oo Bare il [ | Finr o CBeapets | it

Our aue® procedures to niview 1he application ol IFRS 16,
amongst othars, ncluda tha folowing:

Wi evaunbod T ppropriabiness of ks rawy Do00UNTng
poleang f0F MOCOGRtoN, MOGSETGN, DAesEMaton ond
decionurs of lease contracts In The unconsoidated Bnancial
sintemanis;

wi obitisred an understinding of thi prodess and contnols n
i o ickont fetion of in-Soono s contracty ionddinng
rOCOOIECN opmipion avalab under the standand L,
shor-term isgses and kases of ey o assats);

v Compbornfind Bha compestaness of lesses identfod by the
managErmant by finiwing and anslyeng 1he mdsting aase
DTGNS fS of B i of il appicaton and rivkieang
Sy Ot EsROnGa iockpers for the yoor

we porformed independent chacks of lease: accounting
compuilations for a zsampla of keasa coiracts theoogh
riarioeiand of Such Sompaatations and tracing the tenmes
wiith Sy roseand conbrmets:

v tviiaatod the ppprooratonsss of T ssumpbons: used
bry tha managera in messwing sase kebtes such as
dicount rats, s e abe; and

mmmmmmﬂm
i Thi uncorssidied Brancial stiloments a5 rcuird under
the stanciand and appicabl francal reporting framowonk.
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Bulidinng a belter
werking world

Independent Auditors’ Report

2, impact of COVID-18

Haw' our sl addressod the key audit muotbor

s checkcsed nmote 1.1 fo the corsobdatoed financial stalements,
fthe COMID- 18 pandamse cawsad sSgnificant and unprotadended
curlisy if GoORGMIc i socil sobiee kom March 2000 n
g Wit The diracthas of the Govannmon!, This sfuation posed o
range of Duginess and financial challenges (0 1he busnasses
picoaly and Boross vincus sectons of the economy in Pakistan

In rolption to iho Bocounting and reporing obligations, tha
ranagement assassed the impact of COVID-10 rotated evenls
in iz congobdated nanciel statements particuiay gfiects of the
cutbranl of the Grods's assessment of Lhe  Bppropsiatensss
of the usa of the gaing concem basks including financial (debt
COVONAN COMPEINGG CONCRMS, monogolialion: of debt
agreamants, bauicity ond funding concama) and non-Smancal
idisruption of supply chain, lopgistics, fluctualing demand,
workforee managemant  and empleyes  healh ls5us)
Al s snalert O VNt SE and Tl & tha raendaal
Slatemenis,

i wveerey Of the wreua nadune of thess events and s possibla
Impacts on ihe busingss opontions and financial roporting, wo
corstennd This Aned 53 0 kiy pudit malior b ioently spacihic
risks in redntion to the Enancial stalements and dirse our gudit
sirabedy SOy,

« s oo an overnd unclirstandng of tha impaet cus 1 nemois
wirkng arndonmont on The firancal rporting prociss and
wckrAng Sntnals i ondkor 10 Stormind th appeopnaba
stralegy,

« v s o aulonbcly of T confimsons ecihad Srough
e, ey pofmrng Gl DOk peocioiungs

= vl CPWECRaC] B by ot oS o OGS G i i il
chckng that 530 Group & N compiancn Wit Theso Sovenans;

= v chickid SUbGOgUIN MCovVOEs, On O Somple Doss, and
amnesd B POGSOnaENess of Eonsard-looking Inciors used by
o monagmint in diterrninaion of isgachnd ool s B imndo
deltAs,

« W Ol A0CE WO o By IrnaunTn Inclatons (e Ut Coidl
Frigoer iIrnpainmaond for tangbis assels.

« wi chocked tho Bssumpltions and forecasts used by tha
maragornt for the assesament of Imparmont testing of ntanglbin
Bssets g rokod suppon of B eoononmic Aok usod

« iy ciwiiandl th riisoraaress of thi inguts usod Ror coleniafion
ol NFV of wviniorns Ik 10 feaess tho ooy of nemvar

« v hckaG B Doy of thi claciosres macio by tho Group
L Thi appicabln francey) reporting frarmgueads

Information Other than the Consolidated Financial Statements and Auditors’ Report Theraan

Marusgormint i responsinkd for The othor information, The ot information domprisos tha inforrnation includod in the Annel Roapod,
bt deosirs niolt inchadle tha conssBdaied Hinanceal statements and ol sudions” repon thameon,

Car Opirson on the consoidated fnancel slaternents doss nol covi the other Infiermaticn and wa 00 nold epness any Torm of
ASSUFENGE CONCILION 1Pendon,

in connection with ol sudkt of By consodaing financial siatomonts, our roaponstlty is (o rosd thi oihor infommation and, in doing
£, consder whather tha othee information & malanaly mconssstent with the conscidated fnancsd stalements o Cur Kndiados
cbiningd in the pudt o otivneisd appenns o Do motonaly messiatod. B, based on tho wodk wo havn porformod, wir concloco that
theare s B materia! mssiatamant of thes other information, we am reguired Lo repont that 1Bel, We haes nodendg tompart in this negand

Rasponsibiiities of Managemant and the Board of Directors for the Consolidated Financlal Statements
Manapomand s menontbbs lor e proparation and fair presentaton of the conachdated financiil Satemons i pocondanos with
Bonouniing nnd roporting standands a8 appacabig in Pakstan nnd Companies Act, 2017 and kor such infemal Sontrol 05 mannogamant
determines s necessany 10 enabla the praparation of consclidated fnancial stalements that are fnee fram matenal misstatement,
whspthar dug to fraud or aror.

In propanng B inanciad SIaT0MenNts, ManNagemont I esponsbio for ass0ssEng o GrouD's ahETY 10 CONTIMD &5 B goang. SOOI,
disciosing, &5 apphoable, matters relnled to going concern and wting the going concom basks of accounting unkass Managanmant
cithe mtends 1o Kpadats 1he Groun oF 10 Caass OpOrations, oF Nas no kst ahomatie bt 1o 6o 50,

Thix Board of Directons i responsibin for cvarspang the Group's Bnancial reporting process.

& e B 08 it s Vi oot Lmwesi
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Huliding a belter
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Auditor's Responsibllities for the Audit of the Consolidated Financlal Statements

Cur obiectivis aind bo obtan reasonabin assurancn about whothar thi consobdatnd financinl SLattmants a5 & whals are frod fdm mabe-
rial rresstolomont, wholhor Oe bo faud o emor, ond bo s an sudfonrs” report that Inckedos our openion, Rensonobio assurancD &
& hegh leved of Bssurance, BUt i not 8 guarantoe that an sudit conducied in aocordance with [SAz 58 apphcable in Pakistan will aways
datect o matéeal misstatemant wihen i axdsis. Mestalaments can akse from aud o emos and Gre conssdenad matanal i, indhvidunthy
o in the aggrogate, thisy could reasonably bo expectsd 10 uence the eoonomic decisions of LSers taken on the basis of these
conacicatod fnancinl statoments.

Az pad of an audil i accoddanca with [3As as applicable in Pakistan, wo exancise professional judogment and malintsin prodessional
shopticiam throughout the sudt. We also

+  loentify and ass0ss the fsks of matorial misstatomont of The consolanied inancind statomonis, whothor cun 1o frand of oo,
dasion and portonm Sudl procedungs responshe 10 thoes dsks, and oblain audit evidence thil i sulficeent and approgviale to
provade & basig o ol opinicn, The sk of nol deteécting a matenal messtalemnent resuiting from Faod = egher than for one
neEuting Bom error, 83 fraud may imeolse coBusion, foepany, mbentional omessions, misnepresentations, of the owamida of emal
conirol,

+  Colan an ungerstanding of iemal conirgl rofgvant 1o Tho audkt v geder To dessgr pudhl procodunes that ar apgropdate in tha
Circumsiancas, bul not for e pumose of expressing an opsson on iha affectiveness of the Growp's inlemal control,

»  Evaiuate the appropaatoness of accounting policios weed and the reasonabioness of Bccounting ostimaties and rolaled desciosures
ek by Mmanagenment.

o  Concluds o ha appnopristensss of management’s Lse of the gong concem basia of aceounting and, basad on tha sl
nddence cbitalnad, whather 8 matens! uncananty axdsis nelated 1o events or conditions that may cas! significant doutit o the
Group's abily 10 CONtinue &5 A going Concam, M wi conciut that & matorisl uncianty s, Wi anG roquinsd 10 driny atletion
O dkions” nogort 10 tha ritated discionurss in th conaolicadod fanced Stiviemants o, If such distiosures aro inadecuate. 1o
mexEly Carr opneon, Our conclusions 0ra Dased on the audil evidence cbitamed wp 10 th dabe of our Bodions’ report, Howoves,
futune events o conditions may cause 1he Group 1o cease 1o conlinud B3 & Qoing Concem.

= Evaluate the ovorall prosontation, strachem and contont of the conscldatod Rnancial statomonis, nckrling tha dsckcsunms, and
whthor the congcddated finoncial statemants raprasont tho Lndeching Transactions. and cvenls in & manngr thp achirwes fr
e afion.

= Civlain sulficesit approprio aud evidenda radganding the Tinancial inbommartion of fhe antifies o business Sothdties within s Groun
10 Ggpross an openion on the consolidatod francial Stalemants. W ane nisponsibio o the dinection, SUPBNASICN and DariommMance
of The group B, W remain Sololy responstes for our Bkt opinion,

Wa communicata with 1ha Board of Direclors reqganding, among other matiars, ihe planned scopes and tirmeng of 1ha audd and sagraf.
cant sudn findings, ncieding amy significant deficiencies in ntamal control that we idantity duning our audi,

W alsd prodrcks it Board of Directons with a Statemon that war have compioc with nelenant oivcil roquinermants regending inckapon:
denca, and to gommunicate with them ol relationships and piher matters that may roagsonabdy be thought o bear on our indepen:
O, s wihora apploshie, minted safpouans

Figer 1h rreiborns oommmunicalod with thi Board of DEecions, Wi Gotermind Thiss mations that wand of most Sgnificance in I po
of tho consolcatod fnancial sAatoments of tha current paked and ang thangions th koy sudt maotbers. We describe those mattes in
Car aldilons” rpon unless o or reguialion precludes publc disclosrs aboul the matter or wian, in axiremedy e Croumslances,
wip clafosrring that a mather shodd not ba communecatiad in our repo becatss |ha povarss consaquencas of doing 50 wouold reason
bty b abgpsectined 1O OUbwASg Pl intorcest Dana®ls of Buch CommuEatation,

Th engagement partne on the it resulting in this independent auditons’ repon ks Arll Nazeer.

L Fared Lhiuden
Date: 0F September, 2030 EY Ford Rhoges
Karachi Chartened Accountants

i rmsiapr R [l [l B Ve (R0 | |
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Consolidated Statement of Financial Position
As at June 30, 2020

Armoaads in PRF 000

Hat dume 3, Juna 30,
2020 2019

ASSETS
Hon-curment assals
Property, plant ond equipman -1 25312, 700 25873777
intengible assals 7 1,704,435 1.685.889
Right-of-use assets ] 38.2Te -

2335513 27 569 BEE
Long-taam invaatmants 9 1,109,287 1478273
Long-tafm laans 10 530,122 452,038
Leng-tarmmn daposits and prepoyments 11 18045 43.518

1.67T.454 1.5973.829

28,012.596T 25,543,495
Currant assels
Sones, spanes and consumabies 12 1,053, 481 1,052,054
Sock-n-trade 13 10,224, 76D 10,105,003
Trade debis fdd 2,386,116 2,449 558
Loans and Sdvandes 15 637,072 383,691
Trade doposis and sholiem prépaymants 1] 413,875 322 8ED
Dahar receivablas b 1,977,327 22T
Taxaton - nir 2,120,847 2.682.961
Cash and bank balancoes 8 540,559 423888

19,371,037 19,897, 926

Tolal assss 48,355,004 a9, 447 421
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Arnounts n PR 000

Hote dune 30, Juna 30,
2020 2018
EQUITY AND LIABILITIES
Share capilal and réesarvaes
Authonsed capital
1,500,000,000 [Jung F0. 2019 1,500,000.000)
aedinary shanks of PER 10 sach A5, GO0, (00 15.000.000
is3wed, subscribed pnd pasd-up capital 15 3.5 923,53
Capital reseries i1 30,643 305,643
Surpius on revaluation of propery. plend and equipment - net of lax 20 BT 116 44,266
Ravinipe tesand - unappdopriated poofit A, 104,349 17T 445
Attributable to the squity holders of the Holding Company 21,007,699 19,954,549
Hu-l'htﬂ'll:mtunﬂ Iribnrasty 1,516,475 1,437 617
Total aquity 22,523,874 21,382 566
Hon=curment Habilitkes
Provislons for non-management staff gratuily 21 114,703 113012
Long-lisrm osns X 8715448 2454 188
Loase llabities & 15350 g
Defedned ax Rabity - net 23 1480473 1,748, 66
10,564,213 11,315 565
Current Habilitias
Tradse and othar payablas &4 B.638.939 T.155.477
Ascrused mc-up 287,754 433,645
Ehortsterm finanting 25 4 598,672 T.A56.142
Currenl porthon of long-lanm loans 22 1,292,974 1,524,503
Currgni portion of lease labities ] 19,256 -
Undlaimipd dividand s 931518
15206017 16,733,280
Tolal aquity and linbikities 48,385,004 28,4070 421
Contingencles and commitmeants 26

Tha annexed nobtes 1 to 51 form an integral part of thecs consolidated financinl stataments.

L g

M Sohail Tabba Azl Jooma

Chairman § Dracior Cihail Expcuthm

Muhammad Abld Ganatra

Carsal Financiad Cdficar
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Consolidated Statement of Profit or Loss

For the year ended June 30, 2020

Aemcaants in PRI 000
MNote For the year For the year
ended ended
June 30, 2020 June 30, 2019
Net urnover 281 55,256,473 58382411
Cost of sales 282 (44,339,713} (49,637 402)
Gross profit 10,916,760 8,745,009
Seliing and distribution expenses 30 (3,762,672} (2,344 129)
Adminstration and general expenses 3 [1.634,543) (1457 445)
Operating result 5,519,546 4843435
Other charges 3z (350,705) (273,180)
Fnance costs 3 [1.891,014) (1.485754)
Exchange loss (378,943) (437 615)
[2.620,66:2) (2,156,549)
Other mcome 34 162,647 131,305
Ehare of profit from an associate 8 431,014 525,762
Profit before taxation 3,492,515 3,203,960
Taation 35 {1.130.899) (28T, 2300
Profit after taxation 2,361,616 2,536,630
Attributable to:
Cvmers of the Halding Company 2,528,058 2920221
Won-contrafling interests {166,442) 11,409
2,361,616 200630
Basic and diluted earnings per share (PKR) 36 2737 27.34

The annexed notes 110 31 form an integral par of these consolidated fnancial stalements

Huﬁ-j:!;hli Tobba

Choirman # Dapctor

Azl Jooma
Chind Exocuting
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Consolidated Statement of Other Comprehensive Income

For the year ended June 30, 2020

Arnounts in PRI 000

Faor the yesr i By yosir
andad o]
Juna 30, 2030 Junir 30, 2040
Pealil afer laxation 2,361 616 & kB 30
CHhar comprahensive [loss) / income
Rizres e b B o larssfiad o conseldalod simomant of profd or ioas
R e emnnl of dofadnd bonsf plansg (82518} 41,530
Imcorme foo pigol 11,081 (¥ 160
(41,428} 23,180

Total comprahensive income for the year 232019 2 SED 400
Attributabie fo:
Cranirs of tho Holkdng Company 2486635 FR R
Men Conlrolng nioross, {166,442) 19,400

2320191 2 500400

Thi anmeed nobes 1 6051 form an sibegral part of thase consoldabed (nancinl stalamenls

M Sohail Tabbs Asif Jooma Muhammad Abld Ganatra
Chsrman f Diepchor Chied Expciitias Cehaed Faniancial Officer
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Consolidated Statement of Changes in Equity

For the year ended June 30, 2020

Arnounds in PEE 000

LR i it Tt fem Hiirrrmim Tansd R Tonal sty
ey P FraT e aerguhumtion A B Emr
wred of proptty  umappropeised kErrwai
el g it el Prel
sapital wepuslpaand
Ad 3 Jene 33, 2000 prafs ]l p i) L= ] 183 ARD  TTER038
¥ ol vt For ety e endied
S 30, 21NE {§ PER B 5D per share ; . [TBE 062 [EL 2]
btirmn devadeed fod Tae year enc]
o 20, M3 B PRR 4 5 per whaes - - . 415 B 141551
I'I.'-'EIJHHI i
“ﬂmnwmm‘hl‘ﬂ
YO
Painkd e Byt - : . EET I - 2505
Catt’ pomgchordnyd lnkd lor [ yooe - ref
ol Lo !'I'I:I ?3]'?11 TR
Total coenprabanthve Income .
Tirmrridis feowm SURDALA. o Pevslton of [Dpery,
PR S S - mCnemenlEl SopeeCaion
ool ey - ot i b B - Aadie 30 3 ; T :rnlu
£ : [EEAIETS FEART
AL 28 Sark 30, 218 FI0.55 A B TLL 286 12977 18,001,35 1.1.11,":'
Final idevaciewsd for The year ended
Jana 3, 2075 PRR 4 50 per shard ; CEETAT (415818 (5 )
Pile' i el ol T a7 ekl
Sanet 30, 2000 3 PR 1100 per whare - - - 1,005 Sl L ER ] 1015 5
- . . 031 8EE) (1431 588 1431
Shares, vund M non fortimllag Saomh [ =i |l .| | | 245,000 |
HI:II“MIJHMMI'II:EI‘:!IR
A ; ; |[ [IEG H!Jl [ HGE -l-l.:'|l
Foobi for e yrar - - - AL TN - ?5-15?41
Dot Gt chenneye noome: lor The yoor - e of
kax . - - 41 435 . 185
Tobs| Compramt v Inoome - - - 5 1B
Tearrden Separm Larphus of Ao lugiban &F oy,
planst e equpemend - incremontal deptccalon o
W yeast « el of defisrmed L » note 0.3 . . {11850 I1150
- a ] 71980

TR IE LT I T T T

Thed grwrampd ol 1 i D Ratm % mboge el pof] o eyt Conmaickiiod Bnanca sasmendy.

.-m.ﬂ_‘ @
-

Sohall Tabba Azl Jooma Muhammad Abid Ganatra
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Consolidated Statement of Cash Flows
For the year ended June 30, 2020

Amounts in PKR 000
For the yoar For tha yaar
onded anded
Sume 30, 2020 June 30, 2019
Cash fows from operating activities
Coash ganprated from opeialions - nobe 37 B414 370 6,610,955
Payments 5 ;
Sdaff retirement benalit plans - nobe 21,3.2 (63,409) {64,007
and eligible refired empioyees’ (47, 724) {43,163)
Taxalion [834,587) (1.120.621)
Intaresi {1.985,332) 11,303.601)
Not cash gonoerated from oparating activities 6483327 %, 073,558
Caah flows from investing activities
Capital dpendiuns [2,334,122) (5347 240)
Froceeds from disposal of operaling fixed asseis 11,830 19,136
Intarest recelved an bank deposits A7,1558 35,180
Dividend frorm asssciate BO0000 180.000
Hat cash used in invasting activities (1,485,137 (6, 108,544 )
Cash flows frem financing acthvitles
Iszsuance of sheres (0 non=controlling nterests” 245000 -
Long-term loans obiaingd * 461,769 £ 985,024
Long-term loans repakd * {1,604, 040) {1,048 355)
Paymanl against finance laase Lablity * [24,017) .
Dividends paid [1.438,762) {1,156, 528)
Het cash (used Inj / generated from Mnancing activities (2,415,050) 742,106
Kot increass in cash and cash equivalents 2,583,140 {1.287.279)
Cash and cash equivalents st the beginning of the year (6,932,253 | 5.644 . 975)
Cash and cash equivalents at the end of the year {%,349.11 {6932, 254}
Cash and cash equivaients at the and of the year comprize of:
Cash and bank balances - noke 18 545,558 423,568
Shoriterm financing - note 25 [4,898.872) [T 355, 143)
[4,245.113) 15.932.254)

‘Mo non-cash dbams are included in thesa activitiea
Tha annexed notes 1 63 51 Torm an integral pan of thesd consaiidated financlal statemants

Mu Sohail Tabha Asi Jopma Muhammad Abld Ganatra
Chairman f Diechor Cheed Expcuithe Ched Financial Officer



F80 ICI Pakistan Limited Annual Beport 20019-20

Notes to the Consolidated Financial Statements
For the year ended Juna 30, 2020

i1

Status and nature of business
Thi Gidup consists of.

= 1C1 Pakistan Limited (the "Holkding Company”);
= ICH Pakistan PowerGen Limited (“PowerGen®); and
- Hifricg Mofinaga (Private) Limited ["Marnaga®],

The Hoiding Company I8 Incorporated in Pakistan and Is listed on the Pakistan Stock Exchange Limited. The Holding
Company's registered office Is stunted at § West Whar, Karachl. The Haiding Company is engaged in the manufacture of
polyester staple fibre, POY chips, soda ash, specialty chemicals, sodium bicarbonate and polyureihanes; marketing of
seeds, toll manufactured and imponed pharmaceuiicols and animal heafih products. and merchanting of genersl
chemicals. It als acts as an indenting agent and toll manufactiner.

PowarGen I8 inCorporated i Pakislan a% an unlsled public company and i3 8 whelly cewhed Subsidiany company of ICH
Fakistan Limited. FewerGen (3 engaged in ganeraling, seliing and swpplying electricity to the Group.

Marinaga is incorporated in Pakistan a3 & pavale limited company, IC1 Pakistan Limited has 51% cwnarship in Mornaga.
Marinaga i3 angaged in manufactuning of infant and grown up formuls

On Decamber 230d, 2016, the Holding Company- acquined 100% woling shares of Cifin Fharmacewticals (Frivate) Limited
(“Cain™). Chin was & peivale limibed Incorporaled @n Pakistan, which was mwclved in manilactuing and saie of
phamacautical products. During the year effetiive frem March 01, 2020, Cirin has been amalgamated inis the Holding
Company, purduant 10 the Scheme of Arfangement. as describid in Role 4 1o the uncondaldated Rnanclal stalemantdy of
the Holding Company, Accordingty. a3 of the eMective date, the Aol assels of Cin have boesn transfarred 1o the Halding
Company withoul any considoration,

Geographical lecation and addresses of majer business units incheding mills/plants. of the Group ard as undar

Karachl Purposs
ISl House, 5 Wasl Whart Head Office and Produchon Plant
5-33, Hawiksbay road, 51.T.E Production Plant

Lahore

ICI House. 63 Mozang road Reglonal Offica

30-Km, Shiekhupurs road, LARsM Reglonal Offece and Preduction Pland
45-Km, Off Muflan road. Lahore Production Plant

Kivivwra

ICI Soda Ash, Tohad Pind, Dadan Khan, Disticd Jhalum Regional Office and Production Plant
Haripur

Fiot Mo 32724 Phosa I, Industrial Estate Hatlar, District Harspur Fraducion Flant

Islemabad

islamabiad Conporate Canter, Ind Floor, H-13, Islemabsd Henad Ofice

The COVID-19 pandemic cawsed significant and unprecedenied curiaiment in economic and social activities during the
parod from kMarch 2020 In Hne with the directives of the Governmeni. This situstion pesed & renge of business and
financial chaanges to the businesses ghobally and acrosa vancus saclors of the economy in Pakistan. The leckdawn
howaver axcluded companies Invalved in the busingss of necessany consumer supplies. Comphing with the beckdown, th

Group emporarily suspended operations of certain divisions.

The lockdewn was subsequently ralaxed fom the month of May, and the Gioup resumed operalions in steges, aftes
imphementing all the necessary Slandard Oparating Procedures [S0PS) 10 ensure safoty of ampioyees. Tha managemant
Fias ansured all necessany steps 1o ensure smooth and adequate continuation of ity busness in order to maintain brsiness
parformance despie siowed dorwn SConemic activity,

The Group's opérations were disrupted duoé to the ciicumsiances afsing from COWVID-19 includng the suspanson of

sales and oporabiohs In cbfadn dhiasens, Dud 1o Ghis, the managoment has assdssed the accounting
implications of theses developmants on these consalidated financial statements, inckidirg Bul not Beited 1o expactid credit
lossas unded IFRS 9, Financial Instrumaents’. 1he impairment of tangibhe and intangitle assets under IAS 38, Tmpalrment
ol non-financial assels’, tha net reallsablbe valua of inventory vnder 1A% 2, Inventorkes’, defemred lax assels in accordance
with 1AS 12, “Incoma faoes’, provisions and contingant Eabifies under 143 37, including onerous coniracts, and going
concam assempbon used for the preparation of thesa consolidalad financial siatements.

According 1o managemant's sssessmant, thers o no signifeant sceountng impact of the offects of COVID-19 i hase
conaoidated fnancaal stalamants.
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Basis of preparation

Statemont of compllance

Theas consodidaled financind stslemants have bean prepaned [n accordance with the accounting and reporting slandards
a3 sppéicable in Pakistan fer fnonclal reporting. The accounting and réparting standards ss applicable in Paklatan
comprisge of Inlemational Financial Reporling Zlandards (IFRS). issued by Internaticnal Accaunting Slandard Board
(lASE) and Istamic Financial Accounting Standards (IFAS) ssued by tha Instifute of Chartored Accouniants of Pakisian
(ICAP), a3 notified under Companies Act, 2017 (ihe Acl) and, provisions of end girechivies BBsued under thi ACL VWhete
the provislons of and directives issued under the Act differ from the IFRS standards, the provishons of pnd directives
izsued under the Act have been followed.

Agcounting Convention
Thess consolidated financial statements have baen propared wnder the histodcal cosl conventlon, eicept.

a) Cartain classes of propery. plant and equipment [Le. fréshoid land, bulldings on freehald. leasehold land and
plart and machinary) nave bean measurad st révalued amsents:

b Provislon for mansgement staf! gratully and nan-management staff graluity are slated al présent value,

4] Llores and spare and 310K -in-trade which is 31abed a1 1he lowar of €031 oF net realisable value: and

) Empioyes loans ang siabed o present value.

Tha preparabicn of consolidaled financial slaternenis in conformity wilth approved actounting slandards reguires
management 1o make estimates, assumplions and use judgments thol afect the application of policles and reponied
amounts of assets and Habliios and income and dxponses. Estimatos, assumplions and judgments are Sonfinually
avalualed end afd baded on histeAc experiende and olher faclors. Including reasonable expeclalions of future dwents.
Revisions (o sccounting astimates are recognised prospectively commancing fram the peried of revision,

Judgments and estimales made by the managamaent thal may have a significant risk of matenial adjustments to the
conaoidated financial statemaents in subsequant years are stabed in note 47,

Easls of consolidation

Subsidiaries are those entibes owde which the Group has conirgd, Conral |3 achleved when the Group |8 exposed. of has
rights, to vadable returns from 8 Invedvamaent with the investes and has the ablity to alfedt those relums through s
Power over the ivestes, Specifically, the Group controls on invesies il and only If. the Group has.

- power over the investes (i, exsling righls thal give | the current ability 1o direct the relevant sctivities of the
IFrveatee).

= gpdsure. of rights. to vardable refems from B Invobvement with the Irvestes: and

« ihd ability 10 wis 13 powll OV Ih inviesies 10 aTfect its rolumms
Generally, thare is a presumplion that & majerity of vidling fighis resuits in conbiol To suppod s predumpbicn and when
the Group has less than a majority of the voling o simitar rights of an invesies. the Group considers all relevant facis and
circomstances in assessing whethed i1 has povwer over an investes, inciuding
= th contraciual arrangementls ] with the sihe vote holders of 1he Inveslos.
- fights arlalng from other contractual arrangemonts: and

- tha Group’s valing rights and pelential valing rights.

The Group re-assessed whather or not It controds an investes | facls and circumsfances indicate thal thers are changes
1o e or more of the three slemeonts of control.

Subsidiaries aré consalidated from i date o which the Group oblaing contrel, and conlinue 1o Bé consolidated unti the
date when such control cesses. Assefs. labllities. income and expentes of o subsicipry acquired or disposed off during
the year are included in the consodidated stalement of profil or less from the date tha Group gains contoal until the date
the Group ceasas o contred the subsidiarny.
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Identifiable assats acquired mnd lpbdilies and contingen! llabilities assemed in a tasiness comblnalion are measured
Imitialty at thedr fair velues at the scguisition date, irespectve of the edent of any non-contredling Interest. The excess of
the cost of pogquisition |3 recorded as goodwill. if the cost of acquisition 13 less than falr valve of the net assets of the
subakdiary aoquired, i diference s recognised dircily in he consolidated statement of prafii of loss,

After initlsl recognition, goodwill is messured a1 cosi tess socumulated impalrment losses, If any. For the purposes of
impabiment testing, goodwill acquired in a business combénation |5, on e acquisiton dale. aliocaled 1o each of the
Group's cash generaking units thal are expected to benelit from the combination, Goodwill Is 1esbed annuaily or wheneves
there s an ndication of impabmient existe. Impalrmant loss in respect of goodwill is recognisad in consoiidated slalemant
of profit of loss and Is ndl revarsed in future pericds

The assets, llablities, income and expenses of subsidisry companies ane consobidated on & fing by line basis and the
carrying value of Investments Nald by e Holding Company is sliminated against (he subsidianes” sharehoiders’ aquity in
he consolidated inancial slatements.

All intra-group transactions, balances. income. expenses and unnealized golne and losses on transactions batween Group
companies are ellminaded bn full,

A change in the senership inlefest of 8 subsidiary, withoul a 1033 of control, I8 accounted for 8% an eguity transaction. If
the Group loses conteod owver & subsiliary, I derecogrises the related assels (inchuding goodwill), HEabidies, non-
conbrgiling interesi and ciher components of egquity, while any resuliant gain or loes is recognised in profil or loss. Any
inwesimant fetained s recognised at fak value.

Subsidianes hive Sams fbponing parkod as that of thi Halding Company. The stcounting policied of subsdiadins Rhave
Bisin changed 1o confinm with accsunting palicies of the Group, whbrever nisded.

Associates

An sssociabe s an entity ower which the Group has slgnificant Influence. Significant influence s the power to particlpate In
the financial and cperating policy decishons of the invesles, bul is not conirol of joint conired ovel those pollckes, The
considoraticns made In Selermining significant InTusnce of Hen contndl s Similar b9 those nocessary 1o delesming
contnsl aver subskdiadies,

The Group's invesimenl in its assaciate is sccounted for using the equity method of accounting. Under the aqulty method,
tha invesiment in the assoelats s camed |n the consolidated statamant of financial pasiion af cost plus post aegulsition
changes in the Group's shase of net assets of the associaie. Goodwill relating to the associate |5 intluded n the camying
amaunt of tha invesiment and ks nof amortised o separalely lesied for impairmanl

The Groug's share of s sssociate’s post-acquisition profits or lesses is reccgnised In the consolidated statoment of prefit
o loss. and fs share of profit of posi-acquisition movemenis in reserve is recognised In consclidaled reserves. The
cumulalive posl-acquisition movements are adjusted against the investmen! When the Group's share of losses in the
ASSOCIAlG BGUAIS OF excesds (s Intorest in associste. including any other unsecursd recelvables, the Group does nol
recogniss further osses. unless it has incurred obiigations or made payments on bahall of the associate.

Unrealised gaing on trensactions between the Group and N associale nre eEminated to the extent of the Group's Interes!
in the assoclate. Unreallsed losses are afso afiminatied unless the transaction provides evidence of an impairment of the
assel ransforned

The financial stataments of the ss30ciale of [pin] vierlund &te prépaned 1a¢ the Safmié Mparting period a4 the Group. When
Ribbessary, adjustmants afe made bo Bring the acoounting policies in ling wWith thase of the Group,

Aftor application of the equity method, the Group determines whethar [t is netessdny 19 recognise an impalrment 1053 on
its investment in s associate o [oint venture. Al sach reporting date. the Group determines whether thare is objective
evidence that the investment in the assoclate or joint venture Is Impaired. If there is such evidence. the Group calculates
the amount of impairmant as the dfference between the recovesabie ameunt ¢f the associate or jolnt vénture and its
Ccarrying value, and than recognises tha [oas within “Share of profit of an associate and & joint vanture' in 1he consolidated
siatemant af profil of foss.

Upon loss of significant Infleence oved the asseciate or [olnt contrgd over the |&inl venlure, the Group messures and
recognises any relained Investment al s fair value, Any diffarence babwben the camying amound of the associale or joint
venture upcn loss of significant influence or joint contrad and the falr value of the relalned investment and procesds from

dispoant is recognised in prafd of loss.
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Summary of significant accounting policies
Property, plant and equipment and depreciation

Property, plant and equipment {except freehold land, buildings on freehold and leasehcid land and plant and machinery)
are siated at cost less sccumulated depreciation and impairment lesses, if any. Freehold land, buildangs on freehold and
lsasehold land and plant and machinery ans staled at pivalued amounts lass subsequent sccumulaied deprociation and
subsequont impaimmant losses, if any, Capitel work-n-progroess is stated a1 cost less impairmant, if any, Cost of contain
propety, plant and egupment comprises histoncal cost. Such codt includes the cost of replacing parts of the property,
plant and equiprment and the cost of bormowings for long-lerm construction projects, if the recognition critedia i3 mal

A rirvabuation sepies i recorded in ofber comprahensive income (QOC) and credied 1o the assel revalustion surplus in
pquity, Howenor, the increase is recorded in the consolidaied siaternent of profit or loss to the extent i reverses a
riccaluation deficit of the same assel previously, A decreass as a result of revaluation is recognised in the consolidated
siaterment of prolitor loss however, & decreass is recorded in conaaledated statement of other comprehensive intoms fo
the extent of any credit balance eniry in revaluation surplus in respect of same aszels.

An annyal transfer from the asset revaluation surpius to relained samings (s made for the difference betwien depreciation
based on the rivalued carming amount of the assel and the deprocintion based on assels onginal cost. Additionally,
sccumulated dopreciation as ol the revaluabion date is sliminaled against the gross camying amaunt of the assel and the
ned amount 8 restaled 1o the revalued armownt of the ssset. Upon dispoanl, pny revabustion surplus raisting 1o the
particular assel being scid 5 fransferred 1o unappecpriated profit.

Depraciation charge is based on the sirasghi-line method whereby the cost of revalued smount of an sssed B wnitten off io
consolidated statement of profil or losa over s estimaled useful life after taking into acocunt ressdual value, if material.
The cost of lessehold land is depreciated in equal installments cier the lasse peviod. Degrecintion on additions is charged
from tha manth in which the asse is available for use and on disposals up 1o the month of dispoasl,

Spars parts and senacing equipment ane classified as propadty, plant and equipment under plant and machinery rather
than shore, spares and loose tools where they meet the definition of property, plant and eguipment. Availabla for use
capital spared, and senvicing equipment are depreciated ovier their uselul lives, or the remaining |ife of prncpal saset,
whsChever b5 lowar,

The residusl velue, depreciation method and the uselul lives of sach parl of property, ploni and egupment thal s
sagnificant in relaticn to the tolal cost of the assel are reviewed al each reporting date and adjusted, if appropiate.

Mamisnance and normal repairs. are changed 1o consoldated statoment of profit or loss as and whan incumed.
Improvaments ans capitalised when it is probable that respective fulune sconomic benofits will fow to the Group and the
cost of the itern can be measured raliably. Assels replaced, if any, are derecognized

Gaina and losses on disposal of assets are taken 1o the consolideted statement of profit or loss, and the related surplua f
deficit on revaluation of proporty, plant and equipmant is transferred directly 1o unappropriated profit,

intanglble assets and amortisation

Intangible sesets noquired separately are messured on initial recognition ol cost. The coat of intangitde assels aomuined in
business combinations i3 their falr value at the dale of scquisition,

Intangible assets with finile usefd lves are amodised over useful fives and asseased for Impaiment whaneves thaa s
Indication thal the assel may be impaited. Intangitle assets with indefinde lives ore not amorbized, but are teated for
impairmaent annualky, either individually or ol the cash gonerated unit (CGLU) level, as appropriste. Tha assessmant of
indefinila life is raviewed pnnually to determine whether indefinite e continues (o be supportable. If nol. 0 changa in
isaful fe from indefinde o finie is made on & prospective basis,

Amomisaton s based on the cost of an assel less its residual value, Amomisalion is recognised in consolidated siatemant
al prefit or loss on & straightdine basis over the estimated useful ves of iMangible assets Amortisaticn methods, wseful
lives mnd residual values are reviesed at each reporting date and adjusted, if appropiate.

Siores, spares and consumables

Stores, spares and consumables are stated at the lower of weighted aversge cost pnd nt realisabie wvaive. Cost
comprises all costs of purchase, costs of conversion and other costs incurmed in bringing the imverdories io their presani
lecation and condition, Met realisable value is the estimated seliing price in the ordinary course of business less nol
estimatod costs 1o 36l which s gonerally sgquivalont 1o replacament cosl
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items in Srensil are valued ot cost comprising involce value plus other charges incurred therson up te the reporting date

Stock-in-trade

Stock-in-trade (s vadwed a1 the iowee of weighted average cosi and estimated nel reallsabie value

Cosl comprises all costs of purchase, cosis of conversion and other coslts incurred In Bringing 1he nvanfories 1o their
present lacation and condition, Mel realizable valse signifies the estimated selling price in the ordinary course of business
bess nat estimaled costs of complation and sedl.

items in fransi are valued ot cost comprising invoice value plus ofher charges incurred thereon up to the reporting date:

Toaxation

InCome LAk eapanad COmprses curnend and deformed tad INoome 1Ax axpdnds i edognised in the donslidated stabomend
of prefifl or loss, excepd 1o the exent that 0 redatos 19 Hems retognised directly in sther comprehinsive incoma, @ which
casa | ks recognised In consolidated stalemant of other comprehensive income. respectively

Current

Provision for cumrent taxation s basad on taxsble incoma ot the enacted or substantively enacted rafes of toxation after
teking Imbo sccount avaliable tax credits and rebates. If any. The charge for current tax inchides adjusiments to change for

prior yaars, i any,
Defarrod

Deferred fax |3 recognised wsing balance sheet method, providing for temporary differences bateween the camying
amounis of asseis and liablities for financisd reporting purposes and the smounts usad for taxaltion purposes. The
amcoind of deferred tax provided is based on the expecied manner of realisabion or setllemant of the carrying amaunt of
#hsats and Nabditios, using 1he enached or substantivaly enacied refes of taxation In this regand, ihe effects on dofermed
laxation of the porten of income expeciid to Do subject o finsl tax regime B ediusied in accordante with the
reguirdments of Accounting Technical Refease = 2T of ihe Insbiute of Chartered Accountants of Pakistan,

Thar Gihdup fecognises a dolormed Liot asset O Ui extanl hat it 18 probable thit taxadie profts for the femeseesbie fulude
Wil b avaitabie against which the assel can b ubised, Dolorred Lox Bssels ane reductd 1o the extent thal it is no lenger
probabla thal tha related 1ax banali will be resiised.

Doferred lox redating 1o Hems recognised culside consolidabed stolemant of proff or loss I3 recognised oculside
consolidated statoment of profil or loss. Doferned tax Hems aré recagnised in corralatin 10 the undetlying transaction
withar in consolldated statemont of othes comprenansive incame o direcily in eguily,

Furthed, the Group recognises defarred tax assel / llablity on deficil / surplus on revaluation of property. plant and
eguipment which is adjusted agains the reated Sefich [/ surplus.

Bales tax
Expenses and astls are recognised nal of the amount of sales fax, excapl:

= Whan Eive sakes lad Incurred on o purchase of assets of services is not recoverable from the laxalion suthority. in which
cass, i sales 1ax is recognised as part of the cosl of scquisiion of 1ne asset or a3 part of iho expanss ibem. as applicablo

= YWhen recelvables and payabibes ore staled with lhe amoami of sales fax incheded tha nel amount of sakes lax
recoverakle from, o poyasble to, the laxation swthorty s indloded as part of receivables or payabies in the consolidated
siafement of fnanciad posiion.

Cash and cash equivalents

Thise anp carmipd al cosl. Cash and cash squivalents comprise of cash in hand and curdnl and depost atcounis hald
wih banks, which are subject 1o insignificant sk of changs, Shor tenm fnancsd facikiss avalled by 1he Group, which a5
payatie on demand and form an infegral par of the Group's cash management are included as par of cash and cash
equivalants for the purpose of consolidated statement of cash flows.
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Im Flllﬂ'l'llﬂl: of nan-financial assals

The camylng emounis of non-financipl assets are reviewed of ench roporiing dale fo datermine whether ther Iz ony
indication of imparment. i any such insication exists, or when anmual impairment testing for asset is required then the
m3zal's fecoverabls amount it sstimated. The recowerabls amount of an assel of cash-genbrating unil I8 e grealer of its
valig-in-use and (b Talr vaiies leas coats o sedl, In sasessing valie-in-uss, the estimated fulure cash Rows ans discounled
be their presan! volue wsing & pre-tax discount rate thal reflects curnen? market assessmen) of the time value of money
ardd the risks specific to the assel. In detewmining the falr wadue less cost of disposal, recent market iransaction are laken
inbe account, if no such fransaction con be identifed appropdnte valuation mocdel BB used These caloulations are
corroborated by valuation muRiples. quoted share prices for publicly troded companies or avallable fair value budgets.
The Group bases its Impairmaent calculation on defaded budget and forecast calculation, which are prepanid separately
for aach of the Group CGEU 1o which individual aisets are allscated. For the purposs of impalrmanl losting, asssls thal
eannot be 1ested Indiadually afe grouped together inta the smalles) group of asaets thal generalds cash inflows from
continuing use that ane |argely independent of the cash inflows of ofher assels or groups of assets (“the cash-generating
unit, or CELMY.

An Impaliment loss 16 recogniaed if the canrylng amounl of ah assel of s COLU oxcesds Ite estimated recoverable
amounl. Impalrment lasess ane recognised in the cansolldated stmemaent of prafit o loss

impairment lossss recognisaed in prior pecdods are assessed at each repodting date for any Indications that the loss has
decreased or no longer exsls. An impairmaend loss B reversad i there has been a change in the estimales used o
deferming the recoverabie amaunt. An impalrmsnd s 1§ carssd oaly 15 Ihe oxdoent that the asael's carrying amount
doees NOY GXCOEd Thie Carmying amound that would have Besn detenmined, if fo impaliment k48 had beon recophised

Staff retirement banafits

The Groasp's retirement benedil plans comprise of provident funds, pensions, gratufty schemes and & medical schame for
adigible relingd Bmployss,

Defined benafii plans

The Grodp operales a funded penslon scheme and a funded gratully scheme for management stalf. The pension and
gratuity schemes ahe salary schimes providing pansion and lump sums, respoctvely. Ponslon and gratuty schomes for
managemant stafl aie invested through two approved tnest funds. The Group also oporates gralulty schama far non-
managemaent stofl and the pensioners’ medical scheme which are unfunded. The pension and grofuity plans are finnl
salary plans, The pansboner's medical plan reimburses aclual medical expenses lo pensioners as per entittemant. The
Group recognises axpense [n accordance with [AS 15 "Employes Benafits”

An actuarial valualion of all dofined benofit schemos excepl &igibly retired employsss’ medical schoms i3 conduciod
every year. The valustion uses tha Projected Unil Credit method. Actuardial galns and losses are recognised in Tull in the
pevied In which they coour in the consclidated statement of other comprehensive income

All past service costs ame fecegnised at the earser of whan the amendment or curtaiiment occurs and when the Group has
recognised related restiucturing or terrmination banafits.
Dafined contribulion plans

The Group cporales two registenad contribulory provident funds for Its entine stofl and & reglalered defined contribution
suparannuation fund for its management stalf, who has alither cpled for this fund by Juty 31, 2004 of have jolned the
Group after Apdil 30, 2004. In addition to this ihe Group also provides group insurants bo afl its omploydes,

Compansated sbsences

The Group recognises the accrual for compensated obsences based on actuadal valuaition in respect of employess for
which these are eamed up to the reporting date.

Barrowing cost

Bormgrwing costs are recognised a3 an axpense in the pecod (n which these are incurred axcep! 10 the extent of borowing
cosls thal are directly atiribulable to the scquisilon, constnsction or production of & qualiftying asset. Such bomowing
coste, I ary, ara capitalisod as part of the cost of thal assel
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Provisions

A provision 18 recognised in the consclidated stalement of finsncial positon wheh the Group has & legal or consbiuctive
cbdigation as & result of & past event, and it is probabla that an outfieew of economic benefis will be required io seltle the
obilgation and & reliable estimate can ba mads of the amount of cbligation. The amount recognized as & provision reflects

the best astimate of the expenditure required 1o settle the present obligation a1 the end of tha reporting poriod. They are
reviewed at eath reporiing date and adjusted prospactivedy.

Foreign currency translation

Transactions denominaied in foredgn currencies are transiafed 10 Pak Rupees. of the foreign exchange rale prevalling at
the date of transaction. Monetary assals and lablities in forelgn cummencies are re-iransisied infa Pak Rupeses at the
forsign exchange rates Al the reporting date. Exchange difarences are taken bo e consolidated statement of profil o
lass

Functional and presentstion currency

NMems included In the consolidated financlal sistements aré messured using the currency of the primary economic
enviranmant in which the Group cperales. The consoiidatod financlel statements are presented in Pak Rupess, whith s
the Group's functicnal and presentation cunmency,

Dividend

Dividend distribution B0 the Group's shanehclders 15 fecognised as a Rabiily in the penod In which he dividends ange
approved. However, if these are appvoved after the reponing pericd bul before the consoldaled financial sialement are
authorised for i, disclosurd 3 made in e consolidated Ninancual siatemaents

Sogment raporting

Sagmont reporting ks bated on 1he operaling (business) segments of 1he Group, AR cperaling segmant IS & compenent of
he Grxap Ehal engages in business activities trom which H may &arm MYenLes and ncul 4xpenses, ll'lrtll.rﬂlﬂﬂ FE BNLRE
and axpenses that relate 10 fransactions with any of the Group's othor companents, An operating S0gment's oporating
resuits are raviewed regularty by the Chied Executive to make docislons aboul resources to be aliocabed to the segmant
and assess its performance. and far which discrate financial Information is avallable.

Segment results thal are repodted fo the Chief Executive include fems directly attribulabde (o & segrment a8 wall as those
thal can be aSolaled oh & reasonable basis, Unallacaled fams compriss malnly coporate assels, inceme 18X assels,
labilites and rélaled InCome and eapendilures. Segment capial expenditune I8 the tolal co%t Incuffed during 1he year i
acquing property, plant and oquipmant,

For managermon! purpeses. the Group |8 organisdd in1o business units based on iy products and services and has five
reporiable segments, namely Polyester, Soda Ash, Animal Health, Pharma, Chomicals & Agr Sciences. Morinaga and
others. No oporating segmants have been aggregoled to feem (he above reportable operaling segments.

The Executive Managemaen! Commities is the Chief Operaling Decision Maker [CODM) and monilors the operating
resuits of s business unils separabbly for the purposs of making decisions aboul risourcs allacation and peromiancs
assesamant. Segrment porformance is evalunied based on profit o (oas and ia measured consistently with profit or loas in
the consolidated Ninancial stalements,

Financlal instruments

A financisl instrument is any contract that gives fise to & financial asset of one entity and a financial liabillity of equity
Instrumant of ansibas Enlity,

I} Financlal assets

Fritial I'.l.‘iﬂgl'llﬂl:l-.l'l and measurement

Financial 833655 are classfod, al indial recognition, &% SUDSpQuanthy mMeasured at amanised ¢oal, faer valus WMH Sihiar
eamprahenslive incomae (OCH), and Talr value through profit or logs.

The classfication of financinl assels ol initial recognilion dopends on ithe financisl assel's conlractual cash figw
characieristics and the Group's business moded for managing them. Wih the exceplion of rate debis, the Growp niflaity
measures a financial assel a1 Hs falr value plus, In the case of a financial asset not at fair valua through peofit or loss,
transaction cosis. Trade recelvabies are measured ab the transaclion price delermined under IFRS 15 Refer lo the
Booounting polickes in nole 3,16 1o inese consodidaled finsncinl stalements.
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in ordar for a financisl assd by bo classified and measunsd a1 amortisdd cost or falr value theaugh CCL 1 nseds 19 give
s b0 cash Niows that ard “solaly payments of principal and intoresl (SPFI) on the principal amouni outalanding. This
assesament |5 refprred 1o a4 the SPPI test and i3 performad at an instrument level. Tha Group's busingss model for
managing financial asssts refers 1o how 1 manages its financial assets in order to gendrate cash Nows. Tho business
modi delermings whathor cash fows will resull frem collecling confractual cash figws. selling the financial aisels. o
bath.

Furchases or sales of fnancisd assels that reguire defivery of assets within a tima frame eslablished by reguistion of
convention in the market place (regular way trades) are recognised on the trade date, je., the dale thel the Sroup
eammits o purchase or sell the psset:

Subsequent measuramant
For purposes of sutsequent madsuremant, inancial assoets ono classdiod intd following calegorios.

+ Financial assets a1 amortsed cost (dobl Instruments)

= Financial assety designaied af fair value through OCI with no recyciing of cumulabive gains and losses upon
derecognition (equity instrumants)

s Financial assets a1 falr value through prafil of loss
Financial assads af amortised cost (ded instrurmenis)

This cabegory ia the most redevant 1o the Group. The Group measures financia! sssets oi omortised cost if both of the
following conditions ane mel:

= The finonclal asset s held within & business model with the obiactive fo hold financiel sssels In order fo coliect
contractunl cash fows, And

= The contractual tarms of he financial assel give rse on specified dales 1o cash Nows that ase solely payments of
principal and interest on the principal amount cutstanding

Finoncial assals sl amorlised cost are subsequently measured using the sfective Interest (EIR) method and are subject
o impalrmant, Gaing and lofses amd reCognised bn consolidated slabement of profit of less when (Pe assel s
deracognised. modified or Impalred

Financial assets designated at fair valua through OCI {jequity instrumenis)

Upan initial recognition, the Group can eiect lo clasady imevocably Iis equily inwvestmenis as equity Insiniments
designated a1 fair value inrough OC1 when they meel the delnition of equity wnder [AS 32 Financial Instrumens

Fresentatien and are not held for irading. The classification i determingd on an Instrument-by-instrumend basls.

Gains and loases on thess financial asseis sre naver recycled to profid or fosa. Dividends sre recognised as other income
im the consolidated staterment of profil of foss when the right of payment has been eslablished, except when the Group
benefits from such proceads as & recovery of part of the cost of the financial assel, In which case, such gaing ane
recorded In OCI. Equity instruments designated at falr value theough OO are not subject to impairmeant assessmaent.

Thie Group dected bo classity imovocably its non-lisled squity Investments undaf this cabegary.
Financial azsats at fair value through profif or loss

Financial ssssts al fair value through profil or loss include financinl assets held for trading, fnancisd asseds designated
upon initfal recognition of falr valup through profit oF [oss. o finencial assels mandatodly reguited b0 be measured of falr
walud. Financial assets a5 clossified as hald fof rading If they afe acquired fof the purpese of selling of repurchasing bn
tho nbar term. Financial as$eis with cash fioes hot are not sobaly paymants of principal and interest are clasafied and
measured at falr valud throwgh prof of fess. Irrespective of the busivess moded, MNotwithstanding the critaria for debd
instruments to be classified ot amoddised cost o at falr value throuwgh OCI, a3 described above. debl Instruments may be
dasignated at falr value throwgh profit or loss on nltlal recognition if dolng so eliminales, or significantly reduces. mn
accounting mismateh,
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Financhal pasats ot faif value hagugh peolit of hoas and camisd in the consalidated stalemant of Enancial position af fadr
value with net changes in falr value recognised in the consolidated statbment af profit of loss

This category includes dedvative Insirumaenis and isted equily investments which the Group had not imevocably etecled
1o classsty at falr valpe thiough QCI Dividends on Hled quity Imiesimonts ard also reboghised as othed (ncomb in the
consolidated stalemant of profil of 943 whisn the right of paymant has been a31ablished.

Derecagnition

A financial asset jor, where appiicable, a par of & financial assei or part of 8 group of simdar financial assels) is primariiy
derecognised [i.e., removed from the Greup’s consolldated statament of financial posflion) when:

= Tha righis to recahie cash flows from the assed have spined

On

« Thie Group has trensfermed It rights 1o recelve cash Mows from the assel or has assumed an obligation to pay 1he
recoivisd cash fiows in full without matenal delay b0 & third party URGE & ‘pASS-IRrOUGN BATARGEMAnt, and oither (a) the
Group has fransferred substantially all the risks and rewards of the assel. of (b) the Group has naithes transferred por
ratainad substanlinily ail thi risks and reands of the assst, but has lransterred contrel of thie asdal.

When the Growup has fransferred s rights to recelve cash fows from an assel or has entéred Into a pass-through
sarangement, it evaluates if, and to what extent, it has redained the risks and rewards of oemarship,

Yihan il has festher ransfered nor ndtained substantially all &f the reks and nrvards of the asset, nor ranstisred contnd
of the assel, the Group continwes b0 Mecognise tho transferred assel to the sadent of s continuing Invelvement, |n that
casd, tha Group alks retognises an assodinled lability. The fransfeded assel and the associaled labllity ane mbasured
on & basis that reflecis the righls and obligaticns that the Group has retained.

Cantinulng involvemon! that takes the faom of 8 guarantes over tha transfored assed 8 messured &t (ha lower of (he
adiginal corrying amount of th assat and the madmum amount of consideration thal the Group could bo réquired to
fopay.

impairment of finaneclal assets
Furihgr digciosures rolating bo Impaliment of Anancial asaels ara oks0 provided In the fallowing nobes:

» Disebasures for significant assumpbions nofe 47
= Trade deisls nods 14

The Group recognises an allowancs for axpected credd losses (ECLs) for all debt Instrumanis nol hedd a1 fadr value
through profit or koss. ECLE are bosed on the difference bebtween the contractusl cash flows due in sccordance with the
conlract and a8 the cash fows that the Group expects fo receive, dizcounted at an approximation of the orfginal effeclive
intereal rate. Thi expecied cash fiowl will intlude cash Aows frem the sale of collateral fisdd o ofhar credit enhancements
that ars integral 19 the conlraciual 1erms,

ECLs mre recognised in two stages. For credit exposures for which there has not been a significant increase in credii risk
since inatial recogniton, ECLs are provided for credil losses that resell from default evends that are passibla within the
e 12-monihs (@ 12-monih BCL). For ihose credil evposunes for which thane has been & significant increase in credit
fisk since nitial recognition. & (055 allowancd 1§ requingd for Credsl 10sses orpacied ovid e remaineng ife of the
gz inhespeciive of ihe timing of the defeult (a Melime ECL)

For trace deblis, the Group applies a simplified approach in calculating ECLs. Thevelode, the Grosp does nof track
changes in eredil risk, but instead recognises a loss alicwance based on Idetime ECLs al each reporting date. The Group
has estabbaned & provizion matnd that 5 based on if3 histoncal credil lo3s expengnce, adjusied for forwand-looking
facicrs specific bo tha dablors and the aconsmic envisgnmant. Fos all other financial assels, the Group applies the gorgral
Bpproach

The Group considars a financial asset in defaull when contractual payments are B0 - 90 days pasl due. However, in
oenain cases, the Group may aiso consider & financial assef (o be in defaull whan indernal or exiernal infenmatian
indicabes that the Group I undikedy 15 recaive thi sulslanding conlbractual amounts in full bafore taking ino aecount any
credit anhancemants held by the Group, A fnencial asset is written off when theve is no reasonablé expectation of
racowvaring the conbractual cash fows.’
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i) Finaneinl Habiliges
indtinl recagnithon and manserdmen

Financial llabilities ars classified. & inifial recognithon. as financial labllities ot falr value theoogh prefit or laes, [ans and
borrowings, payables, or s derivatives designated as hedging instruments in an effective hedge. a3 appropriate.

All financial labdittes sre recognised initially a1 falr vaius and. in the casa of loans and boorowings and payabbes net of
directly aftributaible transactan costs

Financial [Labifies at fadr value through poofil of bss

Financial labdites 01 fair value through phofit of loss include financlal labilithes hetd for trading and financial labilites
deslgnated upon nftlal recognition as al fair valve theough prafit of loss. Gains or lesses on (lablities held for trading are
recognized in the consolidated siatement of peofil ar loss. Financisd lablites deslgnated upon initial recognibion st tair
wabise theough prafl or less are designated af the infdial date of recognifion, and aaly i tha criteris in IFRS 9 are salafiod.

The Group has net designoted any financial abiity as at fedr valee through profit or loss.
Financipl labilles at amorised cost (Loans and bomaadngs §

This s the calegony most relevant to the Group. AMer intial récognition. interest-beanng lodns and bamowings are
subsaquontly measuned al amantised cost uting the EIR mathad. Gaing and |osses ard recognised in profit or loss whan
tha liabilities are derecognised as well as through the EIR amortisation process.

Amonised cost is calculaled by taking Inte account any discount of premium on Boquisiton and fees or costs 1hat ae an
inbegral part of the EIR. The EIR amomisalion is included a3 Bnance Costs i the consalidated statemant of proafil o loss.

This catogory gonorally appiles 1o inlerest-bearing loons and borrowings. For mons information. refer to Note 22,

Cerecognition

A finandial liability i derecdgnised whan the cbligation under tho labdity is dacharged of cantelled of explres. Whes an
existing financlal (labllity s replaced by ancther from the same lender on substantially ¢ilterent terms, or the lerms of an
axisting liatdily are substaniiaiy modified, such sn exchange or modification is treated a3 the derecognition of the eriginal
linioility and the recognition of & new llabdly. The difference in tha respective camying ameunts is recognizsed in {hae
eensolidated statenient of phofit & 048

ilij Qifsatling of financial instrumaents

Financisl pssets and financial labilittes are offset and the ned amount s reperied in the consolidated siaternant of
financlal pasition if thed 13 & cwrrently enforcaabl legal righl 1o offsel the retognlsed amounts and thecs is an Inteation 1o
sattle on & not basss. o realise the assels and seltle the labiliies simullanaoushy.

Revenua from conbracts with customears

The Group ks in the business of sale of goods. Riévenue from contrscts with customass i3 recognised at o painl i e
whan contred of the gooads is translermed to the cusiomar ol an amcund theat reflects the consideration o which the Group
axpects o be éniitted in axchange for those goods The Group has generalty concluded that it s the principal in its
FEVENILE AITARGEMents Bacause it typlcally conlrols the Gods oF sanioes belons transharring hem D the customer.

The disciosures of slgnificant sctounling jusgements, eshimales and assumplions nHating 10 fevenus from contracts with
custemers ane provided in Note 47,

Revenua from sale of goods is recognised al the paint in time when contral of the asse! is transferred lo the cusiomer,
ganarally on dalvery of the goods, The normal credil lenm s 30 5o 90 days upsn delivery,

The Group considers whether there ade other promises in the contract ihal are separale performance cbdgations towhich
a portion of the iransaction price needs to be abBocated Je.g.. rght of refums, woluma rebates), In delenmining tne
transaction prce for the sale of goods, the Group considers the effects of varable consideration, the exisience of
significant financing components. non cash consideration, and consideration payable 1o the customer (if any).
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Varlable conshderalion

It thie consideration In & contract incledes a varisbée ameund, the Group esttmates the amount of considenation o which Ik
will be entithed in exchange for transiaring the goods to the cusiomer, The variabie consideration i3 estimaled at contracl
inceplion and consirained wnbl it I3 highlty probable that a significant revenud reversal in the emount of cumulative
fgwaning fetoghided will hol otcur when the asisociabed uRchriainty wilh the vafiable considefalion B Subdsquently
ressived, Some contracts for the sale provide dustomars with a right of rélum and volume rebales. Tha rights of retum
and volume rebates give fse to varkable considaration. Contracts with the Group's cusiomeds provide them with & right of
nesurn, price adjustments and volume rebales and afe considered as wanable consderation

Rights of retism

Cenaln contracts provide a cuslomes with & right 1o relum he goods within a apecilied perbed. The Group uses the
anpacied value method 10 eslimale e goods that will nol be relurned becauss this method baat predicia the amownt of
variable considocation (o which ihe Growp will b entifed. The rquiremants In IFRS 15 on constraining estimales of
variabla consideralion are alvo sppied In order ko determing the amount of variable conskderation thol can be inchuded in
tha iransaction price. For goods That are expecied (o be relumed, instead of revenue, the Group recognises a refund
Hability. A righl of refurn assef (and commesponding adjustmeny te cost of sales) is also recognised for the righl to recowver
producis frem @ customdr,

Voluma rebates

The Group provides refrodpective volume rebales (discounts) 1o codain custoemars ente the quantity of produdls
purchased during the perlod exceads a threshald specified IR the conlract. Rebates are offsel agalnst amounts payable by
i custormer, To estmate the variable conslderation for the axpacted future rebates, the Group appdles the mast Hikeby
amaunt method for conlracts with a single-voluma threahodd and the expected value mathad for contracts with more than
ond volume threshedd, The seleched mathod that best predicts the amount of varable consideration is primarily drvan by
tha number of volume threshoids contained In the contract. The Group then appliey the requirements on consiraining
estimates of varlable constdoration and recognises & refund Nabdily for the axpected future rebales

Contract balances

Trade debis

A rechivabio s rﬂng-l'lllid it an amauni of considoraticn that 15 uncanditional s dua from tho cusiomer (i@, oy ihin
passago of timg |8 reguired befons H'_ﬂ'r‘lll'll of the considoration 18 duegl. Rafer 1o umnunq policion of Mnandial asiabs in
nole 3.15 to these consolidated financial sialemants.

Contract liabilities

A coniract llabdity ia recognised f & payment is recelved or & payment s dus (whichever ks eardiar} from 8 customer
before e Group transfers the related goods of sendess. Contract lisbllities are rocogniced Be fevenus when the Group
porferms under the contract (I.e., transfers control of the refaled goods of Serdices 19 tha cusiomar).

Aszsets and labilities arlsing from rights of relurn

Right &f return assets

Right of redurn assal répresents the Growp's rght o recover the goods expectad 1o be rélurmed by customers. The assel is
mieasured & fhi fadrmer carrying amount af the innenlocy, 1658 any expoecied costs 1o recovir tha goods. including any
potential Secreassy in the valus of the refumed goods, The Group updales the meaasunement of the s58) reconded for
aay fnisions 13 it expacted el of relurnd, as waoll a3 any stddional dacreases in the valus of thi relurned products.

Refund liabilities

A rafund Nabiity s the obligatien ta refund somd or all of tho considaraticn received (oF recaivable) from the customer and
s measured o the amount 1fe Group witimately expects i wili have 1o fofum Lo the cusiomed,
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The Group updales its estimates of refund liabilites (and e carréapanding changs in iha Iransaciion prics) at the end of
ench roporting perked. Refed o above Bccounting podicy on varisbde consideration.

Cosi 1o obiain a confract

The Group pays sales commission B0 1S sales agents for canain contracts, The Group had elected to apply tha optianal
Fll‘ll:ﬂl:li l':lipﬂll-'ll for costs fo oblain & conatracl which alloas thir Group to h'I\MﬂIH}' axpanse Sales commissions
becausd the amonisation pariod of the asset (hat the Group olRérwiss would have used i5 008 Yoar ofF [iss5,

Trade debls

A racelvable representis the Group's rghl bo an smount of consideration that s unconditicnal (e, only the passage of
time i3 required belore payment of the cansideration is duel.

Parfermance obligations
information about the Group's perfarmancs obligaticns afe summarnsed bHow.
Soda Ash

The performance obligation is satisfied upon iranster of physical possession of the goods to the customer (.. ex-woeks)
fer locnl Bal0S wheraas fof xport sales, parformance cbligation 3 sabshad when (no customer has accepled the poads

Fayrnen] iz ganarally dus withén 30 to 90 days from deliverny.
Prlyesier
The performance obligation is satisfied when the phirsical possassion of the goods has passed 1o the cuslomerns for local

s8les wWhereas for export sales, parformance obligatian is satisfied when the risk and rewards in respect of the goods are
tranvafarrad b0 Eha cusiomar. Payment is genarally dug within 30 15 20 days rem Salviry,

Chemicals, Agei Sciences, Pharma and Anlmel Haalth
The perfermance obiigation i3 sabisfied wpon dalivery of the gedds and payment i3 generally due wilhin 30 o 30 days

trom dellvery, Some contracts provide customers with a right of return and volume rebates which glve rise 1o variable
contideration subfect 1 constraint.

Perwdr goniration

Performance cbliigation for transmission of electricity to customers i3 satisfied as the eleciricity is franzmitted and
payrmient is generslly due within 30 10 90 days from transmission,

Coammissien incame |5 recognised on the date of shipment from supphers

Prodit on short-lerm dopoalls | accounied for Uusing the effective inleres! rate malhad.
Civigend income s recognised when the righl 1o recelve dividend is established.

Toll manufacturing incoma |3 recognised when services are rendeced,

CHRt INGSmd 1S MECOgniSsEd on SCLrual Dass,

How aceounting poliches under IFRS 16 - Leases effective for period beginning on July 01, 2019

During tha year, tha Group has adopled IFRS 16 which bacame appiicable on July 01, 2019, This has resulted in
In atcounting policios of the Group for leases. The changes ate discussed in note 48.1 10 these consolidated Ninancial
slatermenis.

Tha ndre Becsunting policies for leases are as foliows.
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Arnlunts in PRR 000

4.1

4.14

4.1.2

443

Leages

The Group assesses at contract incephon whether 8 contract 1, or contésng. & lease. That is. if the contract cormeys tha
right to controd the use of an identified assel for o period of time In exchange for consldenation,

Group &8 & lessea

The Group applies & single recognition and measurement approach for all leates, except for shon-term leases and leases
of bw-value sssets, The Group recognisss |sass labdites fo make lesse payments and righl-ol-ute Assals repiesanting
the right 1o use the undartying sssets

Right-of-use assets

The Group recognises fghbohuse asiels at the commencement dale of the leass (e, the date the undadfying assel (3
available for use), Right-of-use assats are measured ol oodl, less any accumulated deprecistion and impalrment losses,
ard adjusted for any remeasurement of lease fpbidities. The cost of right-of-use asselts inchedes the amound of lease
liabdlities recognised, Inikad direct costs inowred, and lease paymenls made al of belora the commencemean] dale less
any lpase incentives received. Right-of-use mssels are depreciated on o siralghl-line basts over the shorer of the lesse
berm and the estimated usaful Ives of 1ha assets, as follows!

Lard & bulidings 2109 years
Motor veshiclas 4 o & years

It ewriecship of thi loased asse! transfers to the Group at the end of the leass term of the cost reflects the sxarcise of &
PUrEhase optich, depreciatan is calcwnted using the estimated usaful Ife of the assel

Tha rght-of-uss a34ots ang Ao subject o impairment. Refer to the nobe 3.7 16 thete consolidaled financial statemanis
for poficy on impalrment of non-financial assels

Al the commendamaent date of tha loeass, th Group retognises loase [abinies messuned a1 the present value of laass
paymants o o made over the lease lem. The lsase payments include fiosd paymanis (Including in-substonce fuopkd
payrvents) less any leade intenlives Pocolvable. varablo lease payments that depand oa an index of 8 fale. and amounts
eipected i e pald undes residunl valus guarantess The lsasé payments also include the exencise prica of & purchase
option reasonably carain to be axercised by the Group and payments of penalties for lerminating the lease, |f the lsase
torm reflects e Group exercising the option o terminate. YVarlable loass payments that do nol depeand on an index of &
rate and recognised &S expenses (unioss they ame incumed to produce inveniores) In the penod in which the event ar
condition that triggers the paymMent ooours,

In calculating the présent value of ledase payments. the Group uses B Incrémantal boomdwing rate a1 the |easd
commanceman! date. whera the inlerest rate Emplich in the lease is nol roadily determinable. Afer the commaencement
date, the amoent of lase labiites is Increased fo refledt the scoretion of interes! and reduced for the leasa payments
made. In addEton, the camying amount of leass lablites |5 remeasured If there |3 & modification, & change in the lease
b, & changs in the leate payments (8.9, changes b& future payments resulling from a changs in an intex o rabs wsed
b goteming such Hase paymonts] of a changs in the asssssment of an option 10 purchade the undbriying assat,

Short-term leases and leases of low-value assels

The Group applles the shod-lerm losse recognilion exemplion 1o Itd shodderm leases of regionsl sales offices,
warghouses. summéer houses and beach huts (1.8, these leasss thatl hove a lease term of 12 months or less from tha
commancement date and do nod conbaln @ purchese option). M also applles the lease of lwvalue bssels recogniticn
exerriplion 10 leases (hat ane consldered o B 10w vales. Leats payments on shor-1emm leades and leases of ow-valus
BE0Ls A0 POSOQNISE] BS SOPONSE 0N 8 Slrakghib-link Basls o i leasa bam,

Hjarah contracts

Pi]'TI'I'&I'Ih made unted arah contrech and Charged b0 Ine consolidated stalémant of [.'H'ﬂfﬂ oF 1055 ©n & stralghl hnd Dosls
cver the pariod of the lasse as per IFAS 2

Datalls of relatéd parties of the Sroup

Details of relaied pares with whom the Group has enfered inta transaciions wWith of has arvangments | sgreaments in
placa during the year angs as follews;



Hame of related party

IC! Pakistan Management Sta®f Provident Fund
IC1 Pakistan Management Staff Gratuity Fund

ICH Pakistan Managemaent Staft Dofined
Contribution Superannuation Fund

ICH Pakistan Nom-Managemani Stafl Provident Fund
iCI Pakistan Management Staft Pension Fund

KCH Pakistan Foundation

Arabisn Sea Country Club Limited
HUIFCo Pakistan (Privats) Limitea
Lucky Foads [Private) limited

Lucky Comant HHdings (Privale) Limied

Lucky Haldings Limilsd

Lucky Cemant Limited

Yunus Teatde Mills Limited

Lugky Taxtide Milks Limited

Gadoon Teaile Mits Limited

Eia Lucky Molors Limited

Lueky Knis (Privale) Limiled
Pakistan Business Councl

Global Commoditias Limitad

Pakistan Cables Limitod

Jublies Life insurance Company Limited
Aakari Bank Limited

Aziz Tabba Foundation

Tabba Hearn Inslifuie, Karachi
Mational Bank of Pakisian

B Pakistan Holdings Prvate Limided
Gadoon Hobdings Privete Limited
Lucky Toxtide Holdings Private Limiled
Yunus Teodde Holdings Private Limited
hiosinaga Milk Indusiry - nota 5.9

Astf Jooma

M Abid Ganatra

Arshaduddin Ahmisd

Aariar Maktmud Malik

Fasiha Salahuddin

Hauzheen Ahmed

Egan Ali Khan
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Basls of relationshilp
Camrmon Difectorship
Common Cirectorship
Common Difectorship

Common Dirgciorship

Common Directorship

Common Cirectorship

Equity Invesimen)

Common direciorship & AsIoriale
Group Company & Common Déreciorship
Group Company & Common Dénaclorship
Group Comparny & Comrmon Direlorship
Group Company & Common Directorship
Group Company & Common Directorship
Group Company & Common Dérectorship
Group Company & Comman Directorship
Ghoup Company & Commoan Direclorship
Group Company & Common Directarshp
Common Direciorship

Common Difectorship

Cammon Directarahip

Common Directorship

Common Diractorship

Common Directorship

Cammon Directorship

Common Cirectorship

Common Directorship

Common Directorship

Coammon Dérectorship

Common Directorship

Group Company

Koy Managameni Personnel

Hery Managermant Personne

Koy Managemen] Porsanne

Koy Managemen Parsonned

Koy NManagemen] Pérsonnsd

Koy Managemeni Fersonned

Koy Mansgamanl Personnal

bborinaga MK ndustry Co., Limbled |8 incorporated in Japan. it s stuated af 33-1 Shiba 5 - chome, Minato - KU, Tokyo

108-8364, Japan,



F 104  1C1 Pasistan Limitod Anmel Beport 2019-20

Notes to the Consolidated Financial Statements

For the year ended June 30, 2020

Arnouns in PRR '000
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Amcunts in PR 000

B3 Sulweieent forevleton on Oclober |, 1000, Septaniber 30, 2000, Dovember 15, 2008 and Deterniber 21, 2011 whach bl prealied in @ sapios of PER
14 20T ey, PR 1 5900065 mdlion, FER T08 T53 milon and PR BB TR mellon nsspetbecly as ot fuce 30 3006 b nevakiaion wm Oondicted
fiscdticng wn pevidluton Garplus nel of deleynd e aleley of PRELMED T2 welion The st o condaciod by o sdepintont viseor ilualer, ke jlan
and. Frachessny and Pusdhn watts Dol Of e Esiamaitd groe scplanemel o0l depedCaiend 10 oS Pe deRedunl vl p0Bentan O the et akor
acgourd of the ape, contben and cbaokesoens Land v valged on P bamc of Lie mavioed valie. The T vibus of The onsets suibess) b rovalstaon sl Ll

e leved 2 of fsr valos hecanchsy 1 & sagralicand Ot senvaible spus |

Estafe Hattar, (Dustricl Harigar

E4 Forced ials valu S pad B Ll revaludnlan fepst 52 of June 30, DL - rote 841
Bazer Clazs Foresd Sale Walus
Freschuoid Larsd 0T e
Lty oo inihid Livd &3 512
el on brobkd Land SEX Go4
e o) brurcod and FLE
FPant & Waschwrery .05
Total 100904, 80
B4 The plerep armspurd dos nol contsn sety which are capialred fom July 1, 2075 Bo Jues 30, 300
68  Particulary of enoevable ssaets of the Group
Locaion Hddreises Weage of immovable property Coversd Awa ligh)_
Fariacts 00 Mo & Ve Wit Karac e THO00 i O it Prockacton Pt 17040
£33 awishoy rond 511 E 15T Proaiucten Flard 14,500
Labwre 10 Hewme 67 Wozang Food Labone BA00E ool (e AT
300 W, Setwictuprra o Lafebrs Pt s 160 B0
ATy, Ol Ao Rioeed Lahons: Proafaton Pird 14,000
Rhevn ACH St M, Tl Pl Ol Ry Ot v Frodiucten Plant 2,744 40
e, Dasdrict Jheham
Fangus it Mgy T2 Phase i, iakmirel o rien Frard £ T

Aa st As ol June B

A, 2058 20
€6 Pl and mastlhery o equisment Peld with Seafe Paptan Lenaded for ol maradachanng m s Aol
ol 8,508 TAL
Bl o v 1,703 2.0
Foo the year  For the year
w#nded wnided
dJune B 0 June 30, 000
BT The degentudon chanis ke the oo Fua Boen afonsted o Soloes
ol o sty « e 70 TTA T o B R
Sy 0 celnbabn cageras - e 3 B,524 40 33r
Aubrmurmtraton o gereTal sarees. - oote M LR G
Trarsder 60 Copelal WORK - {RTgress. = i)
5558 P b T
BT Deprocaion chorpe i mciunse of e ecnomenial depregusion s 5o pevaiusion
As ot Jusle As @ Juno B
35, 0 JiY
B85 Fiad thers Baden fu d Twibuntann, T fel Daokl wilue Of gpececld ladses ol peopaty, Plamd o cpapemonl vadudd Fueie Ieniduniad b
Hrt book value
Freahnid laned TR0, 487 RO, 157
ke £.358.600 L
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Armonmis in PR D00
L5 Tha Klcwing B S Frowemen] 5 Capil vk (rogrosd Somg ths ye
Cowil works  Plant sl e -llvmnih Dusagrang. Todad
ana machindfy  SQUDMENT  Jupebersl  coRiumamcy
Itz Sadhlr 2o Shd
g Fer
A 34 June 30, 2020
Baanco gt Hhe Begmnang of Tha yos TERRASET  1A20.04E SERO5E R - 1e214 5567 524
sty dhureng T yea dEN VAT TERTE4 (S Rl 238200 bk R
Tramaferied bo cperabes b mrusets durng the o [L.TITOM) (29743 [1A30B64)  [TI428) [FEETT)  [53IE50I)
Mhsiange at et o of Bhe el 138,072 B0 15,838 s ET4EIF 1.268.780
Grdlwrks Pl e ML Advanocuie et Total
DU ANy g apersenil SUppheny | CONSLINAnCY a0
AN OREneeing ind
As al June B0 Mk
Hatanoe it et begrnang of e poar LTt ] STROME N2 S FIAMEL! 13,350 025,105
Trarmuled Lpson emalgamats
AT Guhng I ks ViR 3 0000 wE fera e 100 CFeH Rl B
Trariberied b3 ogetvarieg bt Sicts dunng Bhe war 176768 0T ST 100 O30S 85 EALERL
Halance af ihe e of S year 16FREST A B es LEE I 1 1EE4 i i el
g ot Jums A ot 30,
3, G J0i%
8.8.1 Théin ndledes et chaiged i nespct of Dng-Serm nees obimned b Vs prosecin delarmined wsng
Cagainkrabee igle of 13 43% Liune 30, 2005 10 07%) sesaatdeg in 273748 150 842
B 10 Detids of pporateg foed asobs delposal having et Book visue v eapess of PRA S00000 gré- e loSows:
For the year snded June 30, 2020
[T T I T T T LT G | Lioas i b 50 P B o B
Raranunsd R g e [ e S T e
oo . | B Gigia
DCE - Polyeddesd Bi2iap 2,034 130 i L] ERT]] B A
DCE - $ada Agh g Rt k=84 b A5 2020 (1810} Thind Paty Ghulam Raza Trades, Lahsre
Calcirer d gas madn Shahid Hanl Ghowri Manal
and geartoxes Sefap 2.800 187 628 3 (BBE} Third Pasry BakaudSin

Faar e e’ d=ndlend]l Jiorw M0 20100

Mot Thedr i3 rad desboidl harving el ook valise n pocess of PHR 500, 000 dunng it wsie ended Jors 20, 2010
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Armounds in PRIR 000
T Intangible assels
A% al June 30, 2020
Hat comying value basis Goodwlil Brands Software Licenses Totkal
Crpaning nat ook voiue (NEV) 206,374 1,437,670 14,565 raEm 1,695,889
Agdilians § transfers . - 21,450 391 24,4010
Amartisatian :hﬂr-El - meoie 7.1 LE O {E.?Eﬂ [T.094) !:5_355!
iChasing nat book valee 206,374 1,437 879 27304 13,088 1,704,435
Gross carmying amount
o 206,374 1437679 anp2ar 241,774 2112119
Apcumulatad smorsathon - - (198,883) (208,691) {407 684)
Chosing ret book value 206,374 1437674 ar.284 33,088 1,704,415
Amortisation rate 7 per
anmum . E 20 2012 50
A% ot June 30, 2013
Hot carrying value basis
Cpaning net book value (NEV) 206,374 1437674 5743 368,581 1,688,377
Agditians ! transiers - r 18421 4,000 20421
Amartisalion charge - note 7.1 . - {9.599) (3.3101 {12.909)
Clasing net book valua 206,374 1437673 14.565 Irzm 1,695, 665
Groas carmying amount
Cosl 206,374 1,437,675 S0 THY 238864 2.087.718
Accumulated amortisaton = = (190.232) [201.587} (391.829)
Ciosing net book volue 206374 1.437.675 14565 Iravi 1,695 8685
Armortisation rate 7 per annum . - 0 2010 59
For the year  For iha yoar
anded ended
Juime 30, June 30,
2020 2019
T Thie amprisation changs Tor the year hias been allocaled as folivws:
Cost of sales - nobe 29 2,782 2274
Solling and distribulion dapenies - nole 30 1,021 B3
Adminiatration and general expenses « note 31 12,042 9804
15,855 12,505
r.a impalrment testing of goodwill, intangiblea with indefinite Hves

The Group has performad its annual impairment test on the foliowing cash gensrating units as a1 Juna 30, 2020,

Cosdwill acquened hrough BUsiness ComMBinations ang INCANGIBMS wilh ndofinte wselud Ives Nave Deon alldcaled and
manitered af the Pharma division of the Group, Intangible assals with indafiniie usstul s includs Branda. The Group
Fias padormed fs annuad iImpalfmant Wesl as at Juns 30, 2020

The recoverable amount is determingd based on & valug-in-use calculaton waing cash Now projections from financial
budgets approved by the senler managemant coviring a five yoar pariod and spplying e sxpected valus approach.
The discount rate applied 1o cash fow projections is 17.2 percent for goodwill impalmidnt testing and 17.2 percent fof
Intangiles with indefinibe useful lves, Tha growth rate used to extrapolate the cash flews bayond the five-year period
4.2 parcent. As a rosult of this analysis, the management did not identify any impairmant for the cash generating unit ko
which goodwill of Rs. 206 374 million and intangdies with indalnite usefyl lives (Brands) of Rs. 1437679 milion any
allocated,
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Ampunis in PRR "000

Hey assumplions used In value-in-use calculations

The caltulaton of valus-in-use = modt sensitive o e following assumplions:
= Ciscount rates
- Key business assumplions

Discount rates

The discount rate raflects curren! market assassmant of tha rate of felum required for the butingss and is calculated
using the Capital Assel Pricing Modael. The discount rate reflects the target Welghled Avarage Cost of Capital of the

Group,
Koy business assumpiions
Thass assumplishs drd based on indusly dala fed giowih fales, mansgament asaess hiw INe unil's positien, relativa 1

its epmpatitars, might ehange over the projected potkdd. Managamen! axpecls Mvenued and Manging O impreve on the
Base of multiple strategles planned nciuding INCrease in Sa8les vilume and price.

Sensitivity to changes in assumptions

Managament baliewes that after conaldaring the vafksus sconados no reasonably possinie changs in any of th abawe
ko assUMPlions would cause the camying value of the unit 1o matenaily exceed its recoverable amowni,

B Right-cf-use assets

The Graup has lasse contracts for various fHems of land and Bulldings and vehizies ueed In its oparatans, Leases of
iand and buildings penerally have ease teims between 2 to 3 years, while mobor wehicies genarally have lease terms
of Batwadn 4 1o 5 years. The Group's ctligations under NS leases ane secured by ihe le3300s tike o ihe leased assets
Ganarally, the Group is restricted from assigning and subleating the leased atsats

The Group slso has carain leases of 2ales offichs, warshouses. summer Rouses and baach huls with leass torms of 12
monhs of s The Group applies the “short-term leads’ exampbans for theds bbases. For such contracts, e
mpnagiment has compabineg opbons avalable tn the marke! and the replacemant costs are estimatied 1o ba mininmal

Sel oul below is the carrylng amount of right-of-se assot recognised and the movemeant duting the year:

Motor Vehicles Land and Az At June
Bulldings 30, 2030

Qpening 13,445 389,382 402,827
Depreciation charged nofe 8.1 [4.818) [79.630) B4, 548)
E!-Hh‘r! B8.5ar 309,752 IE.2T8
Sel oul below Is Ihe carrying amount of leases Hatllity and the movermen] during the year:
A al July 1. 2019 375,287
Accration of intenest 41,577
Paymmienis [84,017)
As at June 30, 2030 332 847
Currant rmatunty of loase (asility 79,256
Hon-cumen| lease labllity 253,591
332 847
For the yoear
ended
Jung 30,
20240
The foliowing are the amounts recognised in statement of profit or loss:
Depreciation gopense of righi-of-use asset - note 5.1 E4,548
interesd dapansa on leasa lability 41,597
Expenses related 1o shor-tom leases - nole 8.2 64,928

191,053
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Arrnds in PRR 000

The Group has several leadse coniracis thal inelude sxtension and lerminalion oplions. These oplions aro negotiated by
management 1o provide fMexinlity in managing the leased-assel portfolio and align with the Group's busingss nesds,
hianagamant axercites significan] judgement in gsdrminng whathar these sxiension and hrminabsn opbons ane

F'I:ﬂ!-l:l-l'lll:tll',lI enrialin o b dxencited.

For the year
#nded
June 30,
2020
Ba Allocation of depreciation expanse
Coatl of sales - noby 29 27545
Selling and distribution expanses - nota 30 26.748
Adminisiration and general expenses - nole 31 30455
B4, 548
B2 Allocation of shori-lenm leases sxponsoe
Seling and distrbution expanses - note 30 64,928
4,528
Az at June Az af Juna
30, 2020 0, 2019
] Lang-term investmants
Unguoled af equily method
Associabe
» Mutritco Pakistan (Private) Limited 40°% hidding
200,000 grdinary shares [June 30, 2019 200.000) of
PER 1,000 each and premium of PER 3800 per $hoan 960,000 960,000
Fost scguisition prafis at the baginning B15,T73 170,004
Shara of profit for th year 431,014 526,789
Dividend recehed (B00,00:0) {180,000}
Camying Valul of Assosiate 1,106,787 1ATE 7T
Othars
Equity
<Arabinn Sea Country Club Limited
280,000 oerdinary shares {fene 30, 2019 250,000) of PER 10 each 2,500 2.500
1,109,287 1,478,273
invesiment in an associsle has Deen made in socordance wilh the requrements of Act
As at and for  As &1 ana for
i ywear the yaar
andod Jung  SndEd Jund
30, 20020 30, 208
9.1 The summary of financlal information of an associate as at the reporting date & a8 fodows
Totsl sssets S.807.1T4 b.agE 480
Tolal liabities 3,030,643 1, 777492
Tota! pgquity and rasarees 2,776,531 3,680,957
Tumower 8,523,520 10,307,145
Profit for tha year 1,077,584 1314 422
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Armounda in PRR '000
Az atJune As &t Jund

30, 2020 a0, 2019
10 Longsterm loans
Considered good - securad
Dt froem execulives and ampioyees - nobe 10,1 530,122 452,038
101 Due from axeculives and employess
Molor Houss
Vehicle Bullding Tolal Totnl
Cpd Trodm exacutives - nole 102 S4.27TT 46,674 140,851 174,690
Racaivable within one year (15.915) (30.121) [45,038) {55.929)
T& 362 16,553 B4,915 118761
Dwa froe amploydes - note 102 LLE. 187 433,557
Ratalvable within one yaar (1209800 [  (100.280
435,207 333,277
530,122 452038
Ouistanding for panod:
- Ipss than thres yaars bul over one year 174,850 1d3. 215
- mare than three years 355,132 302,833
530,122 452038

16.2  Loans for purchaze of mobor cars and house bulding are repayatie befween two o fon years, Thess lpans are inleresi
free and granted to the employeses, incheding axecutives of tha Group, in accordance with thair terma of employmant

1 Long-term deposits and prepaymenis

Daposis 37662 41158
Eropaymanis 383 2313
38,045 43518

12 Slores, spanes and consumables

Stores - nota 12,1 44,515 TzA403
Spares - note 12,1 1,005,542 9848 328
Consumables 157,747 143.601
1,207,824 1,200,332
Provision for siow moving and obsolete siores and spares - nole 12.2 i154,343) {148, 278)

1,053,481 1.052.004

121  Tha above amdunts include slores and spares in ransd. 15,859 6230
122  Movement of provision for skow mowing and obsclele stores and spates is as faflows:

Balance at tha beginning of the year 148,278 135227
Charge for ihe yeas -nola 31 6,065 13,051
Balance al the and of the year 154,343 148,278
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Arncunts n PER 000
A& al Juna AL A June
. 20 A0, 2019
13 Stocksin-trade
Raw and packing matoral includs in-transit PHR 1,658 B73 milion
(June 30, 2018; PKR 2,230,042 million) = node 13.3
&102,533 ST3ATE
Work-in-process 250,271 242 931
Finishad goeds include in-transif PER 7,184 million [June 33, 20159; PRR 16.445
illion) 4123974 4323979
10,475,978 10.301. 36T
Frovision for sliow mdring and obsolets steck-n-frade - note 131
- R materials (110,118) {70.754)
= Work in process - {2.105)
- Finishad goods (141,102) {123.505)
[251.218] {198 384)
10,224,760 10.105.003
131 Movement &f provision for slnw mawving and obiolabe sioch-in-irade i3 a8 follows
Esiance ol the beglinning of the year 168,364 1850
Charge for the year - note 31 135,413 183,823
Raversal during the yaar [18.315] -
Wiite-off duiing the yemr (67.244) {5.283)
Balanced o1 tha and of the yaar 251.218 198,364
152 Stock amounting to PRR 777,761 milion (June 30, 2019 FRR 3,924 490 matlen) is measuned ab nel realsabie valus
and axpense amguniing to PR 75381 million (June 30, 3015, PER 36618 milllon reversal) hos bean recognised in
cat of sales after toking inte consideration giobal pandermic and economic situation
133  Raw and packing mabterals held with varieis ol manutaciuners:
Searie Pokisan Limibed 426,703 415187
Mova Med Phamaceuticals 12462 34,150
Brooze Pharma samabad 11,999 14,527
thers 16,398 11111
481,560 474,575
14 Trade dobis
Considerod good
~ Sacunid 748,111 1025170
- Linsacured
Dud fram associabid companiis - nole 14,1 and 14.2 14,024 28,200
Cithars 1,246,065 1834400
2,707,100 2,889.770
Conzidored doubiul - mole 143 235,521 58 3079
2,942,829 3.148079
Aligwante for ECL - note 14.3 (235521) (258.309)
Provision fof price adjushments and discounts (320,584) (240,181}

{556,508) (693,220

2 288,118 2449852
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Arnounts in PHR 000
As ot June A% al Jung
30, 2020 30, 2019
14,4  The above balances include amounis dus from the following associaled undertakings which are nejthar past dus ngs
mpained a5 of the neponing dats.
Unzecired
Lucky Cament Limited &0 143
Luchky Textis Miis Limited 2,258 1.5584
Yuris Teodla Miks Limdied 10,130 17,4879
Lucky Knits (Private) Limied . 893
Lucky Feods (Private) Limied 1.578 5882
14,024 26,200
142  The maxmum amount outstanding at any Ume during the yoor calcuiatod by refarencs 1o month ond balances ar as
Toliowa.
Unsecired
Lucky Cament Limited &0 B.T41
Lucky Toxtile Mills Limited 3.020 T.04949
Yunus Taxibe Milks Limilea 10130 17879
Lucky Knits (Private) LimAed - 1042
Luseky Foods (Private) Limited 3200 £ 582
16,480 Ig453
143 Allowance for ECL
Balance af the beguning of tha yoar 258,306 218903
[Reversal) / Charge for the year {2 58) 43555
Allgwancs 1o longer requingd - (3.974)
Write - off 5] {1.175)
Balance at end of ine year 235,531 288 309
13 Loans and advancos
Cangidered good
Leans dus from:
Exgcubives - mate 151 46,036 £54929
Employees 120,980 100,280
167,016 156,209
Advances b
Exacubides 14,851 15,968
Employeas 2.634 B33
Contracions and suppilers 415,308 402,351
Cihers AT.265 2825
470,056 427,482
37072 583,891
Considered doubifil 17,742 16,120
454 814 599,811
Alswance fof ECEL on loans and advances - nole 44 4 and 44 6 [H7.742) {16, 1304
837,072 583,691
15.4 Tha maxdmum amount outstanding al any lime during the yeos calculaled by roferdnce
1o monih end balances ane as fallowy 54,747 55952
18 Trade deposits and shem-lerm prapaymants
Trade deposits 264,048 185,366
Shod-darm prépaymants 149,827 135,523

413875 322 589
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Arnspuntsine PEH 000
As atJune  As at June

30, 2020 30, 2015
i Other recaivables
Considaned good
Duties. saias tax and actrod refunds dus 1,561,744 1,798.3224
Commission and Gioounts nocéivable 101,554 127.514
Raocaivable from principal 63947 TE.A10
Othars 250,082 273333
1.977 327 2,277,781
Cansidorsd goubeful 9.007 2,798
1.986, 334 2,280,579
Aligrwance for ECL on recelvables = nate 17,1 8,007} (2.798)

1877 327 2277 781

171 Movement of allowance for ECL on receivables

Balancé sl ihe beginning of the year 2,798 24,320
Chargs Tor tha yoear 8,200 E4
W rite-otf during the yeos - {21585}
Balancd 4l e and of the yoar 9,007 2,794
18 Cash and bank balancas
Cash of bank:
= Shorl-term deposita - note 181 114,000 123,580
= Currgnd accounts 414,844 175573
- Zaving accounts - note 18.2 and 183 3,875 114,147
Cash in hand 6,840 10638
540,559 423,488

181 Represen] security deposis from distribwdons thal are placed with various separate Bank sccounls sl ple-agresd rate
faluring ot varous doles. These are interest based arangements. The mark-up percentage on theae depoalts during
g year was ranging from 8% to 11% (Juna 30, 2018 736 1o 10%) and ihese larm deposits ané readidy ancashable
without bny penalty.

18.2 Thaess comy interast atithe mies ranging from: 5.25% to 10% (June 30, 2015: 5.00% 16 5.00% ) per annum

183  Includes cash af Bank. Rald in saving accounts with Nabonal Bank of Fakiian, & ralabed parhy,

19 Isauad, subscribed and paid-up capiisl

As et Jung  As al Jung 30, As gl June Asal June 30,
a0, 2018 30, 2019
203 2020
[Humbers)
83,734,062 B3 T3.082 Oedinary shares of PKR 10 @ach fully paid in cash BT 41 BIT.341

Cndinary shares of PRR 10 each H5ued 8 Wiy paka
for conakdaration othad than cash under schime of
arangamani for amalgamation

211,925 211926 - (note 18.1) 2,118 2118

Cidinary shafes of PKR 10 eath Baued 8 fulty pald
16, TEG 16. 785 bBonus sharos 168 168

Oudinary shares Biued pursuan! 1o the providus
schema as fully pald for consideration of investmant in
8396277 8396277 assoclate note 15.2) 83,963 23,383

92,359,050 92,359,080 923,591 223,591
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Amourds in PRR "000

T4

1802

193

Th piocess or amalgamabod of Broe companas namoly Paindex Limdod, P01 Paksian Manulacimers Limdod s Imgeonal
Chipirscal bndarsties Lrmdead insiSig o nosy comaneny &5 B0 Pakistan Livsdod on Agal 01, 1987

With effoct Trom Oclobos 01, 2000, ho Pumn Totephihabe Acid (PTA) busnoss of the Comparny was domesged undor o schomo of
armngomont dotod Decombor 12, J000 approved by Ihe sharboidors and sanctionsd by the High Court of Sedh

During tho yoal, pursanm 0 Be g amalgomasten of Lpsky Comont Lid and s wholly owneed subsahany Lisdkcy Comil
Holfngs [Privain) Lenited (LEHPL), 55% sharohoking prirnoushy hiokd by LCHPL was mansfornod nnd vosied in Licky Comnond
Limsdod. Thaoo wears mo chang m e ullanalo borofczal canorship

An al Jurn 30, 3000, the Paronl Company Lscky Coment Limdod logothor wih Yinus Texble Holdmgt Prevabe Limsbod, Oadoon
Toxkdn Kilts Liomiced, Lischy Toxtda Kl Lmadod, YH Pakeslen Hokdngs Frovalo Lomiod and Gadoon Holdigs Priviate Limstbod bk
B4 B3% (una 30, F010) B4 B4%) whio imddubons hod 8 Td% (duna 30, J011% F 42%) ond indenduals, othors hold e batanodg of
A3 (una 30, A0 T G4%) Vohng nghls, board Solocion, & othar sharoholdenrs fghls ara m propoibon 1o e sharshalding

As at Az al
Jume 30, Juirse 30,
Farkin Fiiahl

Capltal résarves

Shipeg proarann - nod 2.1 1050867 300057
Capidal necospls - node h F 1] SB6

309,643 3040 643
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Arncunts in PRR 000
For thié year Fow it yosne
anded ol
il MI 2020 J'LILH]‘ A0 2019
28 Reconcllations of reporable segment net lirnaver, co3t of sales, assels and Rabilities
2B Ma&l luinovar
Folal nod turmorae bor ropoiibbe segrments « nodie §7 65 To1. 224 60,138,204
E ity 04 WnBor-asmenn nol ILmaw - folis 27 {12.041) {4.850)
E bamrintacsy o mh'u'-i.-rrﬂ-lru'ntnﬂ e Mo i Sty {lﬂ,ﬂ@j {70 S 1)
Tolnl nod humavos 55 258,473 L9 XH2 411
282 Costol salea
Tl Sost of Salies Tor roporialie sogmonis - mdba 20 44 TE4 464 50,503 1056
I leeritacn o Wibor-Soqmont purdhases - noba 77 12041 {4 850§
E hemervndscn o mbor- Sogmemmi] punchasers from B subscory (432,710} (Fh943)
Tolalcost of s 44 339,713 45,637 402

s ol June 39, A ml S 1,

2030 Fat ik
2B.3 Ansela
Toslin mrcsints Joot aoportabio sogmonts 45,265,604 45 305535
T ooauhon codowtanlio 1,080,113 2617 813
Liorg-tonmm invedmants - nola @ 1,108,207 1 ATE TR
IWEEUI'- Hﬂﬁm 46441 435
284 Liabilities
Tobisd Ealaifeos: oo Top-oetbie sogmonts 14.789.2259 12,104 05T
Shor lofm Borewniis and nanng nance 3300161 FO58 373
Loy -borm o TasTA2T BAS 151
Acerpd mork-ug 2ET.281 10,156
Lok vl Bg. 322 B3R
T ok Enbatens 25,861,130 28 0ah 855
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Ariolrd s in PR 000

Far the year For Ihe year
onded endid
June 30, 2020 June 30, 2019
32  Other charges
Augiions’ remunaration - nots 321 B,365 7633
Donationg - nol 32.2 30,593 40,558
¥i'orkars’ profid participation fund - nofe 24.2 228,486 168 469
Workers' waliare fund 71,406 Ez41
Othars 11,365 d.e84
350705 273160
427 Auditers’ remunaeration
Stattory audd fed 5409 4, 504
Hal yeardy fiddw 1.617 1.540
Out of pocket wpenses T2 14
Oihr cortfications 537 1.0F5
B.365 T8
422 Roepresents provision in respect of denalion fo IC) Pakisian Foundation [Head office, Ramachi), Mr, Asdt Jooma, Chisl
dxssidinid of thiy Comparry, hir, Muhsmmad Abed Ganatra, Mr Arshaduddan Anmngd, MeAasmer Mahsoud Maik, L. Haushosh
Ahmad ard Ms. Fariha Salahisdding Executiees of the Company are amongs! the Trustees of the Foundation.
33 Finance costs
dari-up on Bnancing 1,665,338 1,297,513
Irhehes] Gn winkery’ proft paricpaton fund - note 24.2 30 1418
Déscounting chadges on Mceivables 165,008 1Tr.817
Acchalon of inlentl on ke 1labilities 41,517 .
Guargnbios fee and othars 16711 9.008
1.891.014 1,455,754
4 Oiher [ncoma
Income frem financial assets
Profit on inberasd bearing shon-lerm and cadll deposits 37155 39,160
Income frem non-financial assels
Scrap salies g PR L] =R ]
Sales from $orap caw maledals 17,206 .
Gain on disposal of cperating fxed sssels - nole 37 1.487 4,055
Proviskons and accrusls no kanger reqguined wiitlen back (10, 244) 34874
Exchangs gain 15 17
Sundries 33.913 20,042
162,617 131,305
=L Taxatlon
Cusrent 1,387,701 1,115,374
Frics - (55.585)
Dafarred (256.802] {162.488)
et tax charged - note 35.1 1,130,809 857,330
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For the year ended June 30, 2020

Arnounts in PER 000
Foir thiy yidar For the yoar
ended i

Juani 30, 200 Jurke 340, 2013

351

Tax roconcliiation

Frofit bafors tax 3,492,515 3.403,%50
Tax & 29% (Juna 30, 2018 2% ) 1.012.829 587 M8
Effect of exempd incoma {8,700} [34.850)
Effect of shana of profit from associate 16,470 [25,200)
Effect of crédi] under seclion 538 = {17.515)
Eftacl of Amalgpamation 35,056 -
Effect of price yeas chagga . {B5.558)
Orthars. 735,244 42,333
Met tax charged 1,130,800 BET 330
Average effeciive Lax rale IL.38% 2545%
36 Bazle and diluted aarmings per share (EPS)
Frofil after (AxAZion Tor e yaar 2,529,058 2,525 221
Humbar of shares
Waighted avorage nomber of ordinany shares in Bl during the year 82,353,050 82,359,050
FKR
Basic and dilvled sarmings par share (EPS) ar.ar 2T
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Arroynts in PRE 000
For the year Fan thes year
wfded Lo o]

June 30, 3030 June 30, S000

Eh Canh Aows frem ogadating activities

Poolt belore LEason 1432815 B 403t
A imends hor
Deprenaton and smomeess - nobe 8.7 7.1 and 8 | 1905003 27132
Do g oAl ol P 0] ool ket - Pelie 4 11.4ET] (400
ferpasarrernd Dt e o Pl ot ;
Prrcrvialey bt $10 | A0RInerReEr Detriarld Pl - obe 30 3 Y 3 o220
Prgppriatna fod R Panapormen ST of shudy
-n"'l:ll.'llﬂl: retd el oy’ ol aohavne Iy &3 0T
vl o ahaofi- b DA Jepons {37088 @, 1907
Shuare ol peodd Hom sdule [431.214) (LZ6.TE)
Irtisen | enpesnas 1850014 1 4G Tr
Alcwarce har ECL (RE T} B8 RS
Procraviaie® Bonf Sainy alnirig D0 SRDOMERE SIODE--B00 - Made 131 13541% TER R
Prosstshon fod sioay mning sorey ot spowes - nole 1233 068 (LA
Prraggriacea, il ooy e ksl iesgunied wisllen ook foa ] (2 A4l
BT 70 69
LSpeeanierd iy
Wby Cogetl - meide 37 1 N AEL EXT LFT A%
Lors desm b [TROEL) (A2
Lostsg-bearry dhopeoriel red prepurTREntl AT B

FARAITE 010050
AT ovemas |m wering capital

ifmereane) f Decradsd o cuvrent 2erels

oven aguires aridd Ermamiables [P R PT])
b B R 25T C1.378 143)
Tiew detits Tr.Tdd e I
Loaews and adearces (&3 381) [ Teid g
Tidtn Srperat and 3Rt b, rifan et {134,888 0,733
Dby iyl p L= 1] [FFRGTH)
[EmT1) L0, O
Inraasd b ouvrent dabilles
Ty dand e payabiey 1834308 1007 5
TARLAET  (TalAm

13 Remursaraiicn of Chisd Exeoutive, Director and otber sosoutives

Ther armaonts chatgod m e condoidiatad St daemphis 1o The mfnirainn, ntkaes) S honeise in thet Chesl Exndyptes [reciin o oifses

eperutives of B Group e as foliows
Chial Exwcedive Crwcios (bt wxscutives Taotal
Fiar tha For e Ft tha Foi the Forthe  Fotheyes Forths yebt  Fid the e
RS e VR M R e i fars ]

whdad e i e sodad Jorw 3, June 3, 2000 Juns 30, 2016
Huns 3, Junedl  June 3, Gdune Sung 3, E LY

203 2009 2 2009 20
ragered remuneEraion 62,489 T A &40, 847 2 0ER LR - T2 0 B0 Y ok
Grausy 2909 2T 083 1543 41,530 a0 144 465817 &4 L 1H
Fooasaerd Fund 1629 fo e 2817 E3 e o D TagaT B T1h
P +744 X &85 & A L BTG T ST
Girgusp inaannince
[Rint s Pt FUENESRANGD 1373 2010 - ; LT e I T e BT |
LRty ;
el Sel] IR
st fuim]
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For the year ended June 30, 2020

Amnpunds in PKR 000

For e year Focer the vl
whded fded
Juns 30, 2ope  June 30 A01R

Renmuneraton paid fo Chaman durng o yes =

Diutang (he yoad Bed ol B3 i ror-Coetutned doctborns b aiandng boaed and oifet mocongs. whath o nod padt ol
TorripEd pldn afmiunts 1 LA E o

Az atand fof A snd for

tha year ey

windad efrded
June 3 200 Jone 300D
0.3 Tot pumbed of Empknstes 30 00 e cepong dale 24T FREE
frernge nunbed of seioees v The e TERs k-]
Todaal rmniees of TadBony os a1 Bhi ieporting datn < 1] 1o
Ararngs pmbey of Bainny dunng the year 54 1054

k1L

A et Brpriod requenmont of B ALl Cofdutve MAS 30 emplestn, oier tham thecf faeiubvd 368 Soncion, whirks BEUS Laiafy erefvds e
Feafsired Baduriand fupdes if 8 Srasial ol

Trantsctiene with relxled partiat

Thee: prtated pstern COMmprnd e boking Caemfiany (Luchy Corrted Lmod] ahd ielaied grop coffpaiont, kedal sitoiaied oomiaears, deediols o
she Group, companies where Snoiion 850 hold deeciorbe, bey employecs [rode 30) and stall reteoment ket [node 1) A8 B Bonsacions wih
teliied parted Al eracted i o aeeed baTd duly Spiereed By e Boand of Dveotant of e Gooup Dot of Vonaachom wil) (eladed poeies,
et Bl wTich Puwie Beodh el ity i piiowhere ot eorialaduiod kil AEMEenls S i folowi

For tre year Fost the e
anded ended
s 3 DR hunes DB

Ralstionthip with the Droup | Maturs of Bansashian

Halding Company Puyrghass of gos, Mmasenaly ahtf sorces 1,671 450
Sre of oods and musenay 1l TER 40,80
Aasodined companing Purcharse of goods, mdenals and sofviled 4,371,367 e e
Sale ol goods and maleenaiy 1,538 843 1S T
[eadend recchicd Kon assedain 20,000 180,000
Firimbaaruemonm of raponcs AT ESEaT
Pryaliersd] uand b Sitocaiies 131802 LR et ]
Fsyraiy TR 75,000
Erovartarivs. pasd 5238 23040
Oihars L0l reseement bersiis 333200 T4 TS
Hay mansgemeni personnel  Fersunersbon pad 2784840 200 sl
P emplaryiresnl Donelits 29,613 B
Ervnderasts puaed T4 6783
Daresior mostng loe 5,138 00
&0 Pixne eapacivy and snnual produstion
1 miing ignnes excepl PowerCes whach & o hooganeds of Megawat] hours
For the year Fodt Tha yeu!
anded eruied
Juna 30, 2030 June 30_ 7019
Anaryieal Prothaction Ay Producasn
Mama Plate Pl Piate
Cagaeity Capacy
Podypaten i3 280 108,334 133 250 130 856
Soda Aab - sl 40 1 A28 000 312 B8 AL 000 423 158
Lhorwniegs - reide il 4 12600 BA3 - -
e 40,000 38,422 413 0 0358
Perwetlien - ngte 013 IR0 17,514 122 40 4454

Tht ol ol progucton of JTES1E meetnd Mnhos boda g, 31D metnd lonned wad Famdimed R piodarben of 38,127 lehhes of Sodium
Bacaibonafe
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Armourds 0 PRR 000

40,3
404

3.1

The eapacdy of Chomcais, Roirncotces, Anamal hosRh and Phommes & fdssmmanaiss Docsssn thasa aro mal.product wilh mullspo
cosaga nd muliplo peck so plants. Tho roason for shorind i Ihe annul peoSUChon DoMNSl Namo Plsbh Copncly’ oio Bh Provieir
kol Corsilions Surmneg 1 yoor.

Elcbicdy Try Frowortom o prodhicdd oo =08 domand of [ Group

Mormunga pland wos oomimgneod 5 ogodolons. during Mo yoor from Janusny 200

Fadr vadue of linancial sxaels and labilities

Fir v 22 e amourt Tor wiich an assel could be exchangad, or & Mebisty can bo Soiliod, Botwoon knowkidgesbl wiling parie. n an
mmum MWMﬂ-mmeSMNMMﬂMWHM
Lo i

Tt fralicmanareg) Bisabin Sheow®, Sipds podogficwid ol bk ks, afiysod Bedfvnoot Bhocs wivdsa Iar valao o basad on
Livvid 1 Cruobod prcos i sclive mnioeds. for eduntcnl assols of kabdibos

Lol 3 Thebe wvwohing mpuls otfve {hin quotod prdes nciuded n Lived | that are obispovndls for the iedid oF Ralalily, asfhor dereglly (i
P of indaoctly (dadsveod fiom puicoes); and

L 3 Tharfe witida ngads bor tha arssol or ketebty thed oo ol barsod on phsernabdy misdod deln (indokmonsdbn ms)

As of tho ropartng dabs, B Group dods roll furee oy Innncal aests comed of fie valuo Bl dtequeed coligorealon n Lo 7, Loed 2
e Lol

Financlal risk managemen

They Giciap™s atlivibies Gxpods 8 10 o voroly of Bhancal disks mokol mk (iBchuding cuimency ek, mbetodt fato 1k oand ofhal prco k)
ot i aewd Bequicily risk. The Group's ovonoll ik managoement pobcy Tocusos on (hd Lnpeodsciabily of Brancisl molots oo Sooksy b
g polecial advorso offects on the Guoup's fnancel porfamance

Rink managemant framew ek

Thee Bpard of Thracions fss overnll ieag0na ity ior establshmnl pod gvirsaphl of [F Grougs isk manaegonsenl ianeson, The oxeoulive
RGNl 10 B TEsponsdie o7 divvlipe and rondolng B Croup's ink mohageenont pobcers. Thi leam foguisily msibs and Bivy
chugis i comglanee Saias mno raporied W B Boord of Darecions Feough thieudd commdie

Rk mransgimon] Sysbomms ate ivedwid ieguisly by the axsculivs manageenint bham 1o riflect changos m markol conddons and thiy
Geougrs sl Thin Groug, Bvough @5 franeg and monagimand standards and procodures. sim do Sewlop & decpindd and
EonSIruc e Soninol afmaranemiond i wiich ol ermployis. undsssand thon 1oss, and cblgatons

The skl Conmimdios oversers complenco by mansgembnl wilh) (v Group's mek managonsen] pobows and procedines, el Mo o
SOy ool Ty T Y RBruunysiond Sraemanvori o pielaen B0 T ks ieood By T Group

Market riak

Mokl rink; 5 e rralc Tl e (e vishes oF flue cadh Sows of o feawhoil instroimodl will B lunls Bocmrme of Chingss o i e
Minrkod rrek Comgiies theo by of imk curmency ik, elones indo iek and othir prica Nk

Enbersst rate risk

el aias| rabe rek 5 o nel ad e e valiees of fuftls cash Nows of & hesshool nsiiumond wil uctudio Bocaese of Chardos n o
mbiwesd pes. Thip Gooup mibgeies #2 fek pgaenst T agpesure by Toousng on shoiSonm ivoestmon] and manisneng soodgustsn Dark
badancos Al e poporing dsles B nbeees] rale profie of Group's mbsegst-baaring fnmanciol estrumienls were

Carrying Amount
Az 8l June Hx ml Juna
30, 2040 30, HD

Fixed rata insiruments
Fmand el B sty - nole 10 127876 2arary

Fmancel lebiitns - noto 8 72 ond 14 EEE1ﬂ.H-ﬂ 2AIZN16)
(2.061,958) (2174450

Variabls rate insfrumenls
Finon ey bkt - nodo 22 arsd 24 (T2513.964) (6217340

Sensiiivity anabyais for fxed rate Instruments
The Gonguap chons. recd oeCgomant for vy Beond b financeal is5obs nd Bobddes b for vl Theoogh profi o less, IParefonn & chamge m eiees
rabes ol By roporte] dabo wolld rol afBocl B corrsoBicabiod sEaformsnnd of profil or koss.
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Arnourds in PER 000

Sensitivity analyeis for variable rate instrements

12 HIELOS e ety 1% hagland 1 hovend wall pll ot vaninliers hebdd corestaed, B empact on s peoft bobong by fod [P yinr woad b
Boon; PER 125 140 realon (June 30 2010 PKR 162 173 millon)

432 Forekpn cuamency risk

Fosongh curmency rek i Fur i thod The Toir volsl of fudure corsh Rows of @ finoncipl nstiument il Beciuslo Bocouse of chamges R
fedign Bncieang Ialos. Fotesn tumehcy il alises maily wheld iecerables ord payablis ool disb (o Handaisns ondishsd nho an
donominatod n foroen ounences. Thie Gioup & oxposed W formgn croncy sk on oS and purchases which aro aniened o a
cusrancy ciher than Pak Fupeos. Wisen Bo managomond sxpects fulu deprocinben of Pok Rupeds, the Growp antors mla jorward
Fesfiagny axchange conecls m socondancn with Stobo Bard of Paksian malrudbons and the Group's easury pobcy. Th pofscy aliows tha

Griup 40 lakd cusmindy augosung withen pdodofinod hmits whil Ofd cXpsues an RQOcoUsly montonsd.

Followang s ihir gions capasuns thissdod inlo soparahl lofedgn curmoncios

CHY EURD UED GEP JPY
s at June 34, BO30
it mconmbles . . il T = .
Cash are bank balarees ; ; 104,388 :
. . 127220 - -
Trodh mmd other payabios [358,528) (5.119)  {1,385870) (1,943 (106,941}
Grons, strlmant of [nancl Do smon exposiss {355 5E8) (6.118)  (1.238.450) {1,943 (105.941)
A o Jurw 30 B0
T rocerabie 105 14000 15,004 .
ash and bank balances , IRy ’
105 1,600 219,650 F
Troda nd ot payabios (3854007 {100 437 {AB1 4015 {a05)
G50055 Sialomant of (Naicinl PO SRposias (MEIAF)  w0an) (40 140} _i30%)
Saprdh il @i Talis HEgd i) B yenr wiii 55 kil
Awarage rale Spol raie
Forthe year For o year  As atJune  As B June
enced et 10, 2029 30, 2016
PHR par PHR PER
EURD 175,08 15507 128.81 182 32
LIS 168,38 13520 188.06 180 &5
GHF 189,63 17 Ol b, 50 2001
CHY ol 1 &5 13,76 HAamn
JPY 150 122 157 149
Sensitivity snalysis

Enviy 1% iefrocrtdy of GiErmnse in axchinmngo o wih oll oihod worstls Bokd comnitnd will Socronss of I rkasa profil Doboto bax bt iha
virad vy FER 17 GBD meBen (Juma 30, 2000 PR 7 OF? mion) Tre foienng Lable dainansirates e sonudagly i flue chango 0
ec e talod, A af S M) 20D, o Pk Bupen (PR hed woakonod | sbtengShonod by 1% against othor cosrondies, with all offod
mmm,m-ﬂQﬂmme-nmuHm“uum 30, 020 ared Juna 30, 20 T vwoild Do 04 Sl

Incrwans I Effect on Effact om Effect om Efecton EfTeci on
decrerss in Profit Profi Profit Prala Prafit
wxchange [ bfoew tax [ baloes tax Bedore Eax
e {CHY) {EURD) [{IL-E]] [GaF) [##7)
2024
Pad, Rypa +i% 356 &4 12,385 149 1,088
Pk Rupéa A% 3,658) (1) (12.385) {15 {1,085)
il
Pl Rupon s 643 L] 217 3
Pak Fuifi 1% 12,853) 19HkAN (2417} (33

&4 Credit risk

e sk inpiosonls Bn pooounting ks bl would be ocopiesed &l e ropietng dodo d Counbes-partsrs Ialsd complaloly Bo parfodm
i conlinciod  The Groud G00s nol Ravo spriitant axpodun B by mdeadunl counbor-paimy. To ieduds paposars 1o copdi rgk ha
Geoup burs velogd 0 Bormal appaoval process wharely crodd rots o appled o its cusbomsors. The inansgamanl  alse negidaiky
mndions Ty crodd oupoture Mvands Fn cuslomons and makos aikmanco for ECLs agonal Thisa Balandos corsadorod doubtful of
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Arnounds in PR 000

Capltal risk management
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Accounting sstimates and [udgements

Income and sakes fax

Ther Circapp Ukkos 050 pocounl curronl Bcome ond S0k x bews ond deceaons Wiotn By Be appodaio ouhonbes  InsiEnces
wihinn i Group's vy diflais frodm i vew tsken by i aiihoohos o e assosamen] steae and whaie e Gioup, n
consuftadon with @5 e counveel, consdens thal is vwew on loems of nuilenal noheo 5 0 eccordance with ey, ho smounts
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Court demesed tha npposl of the dopaitmont porinang b Al 2000 03 ondorsed Bho drsctons of Bio Mgh Court, adjudgod B
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Pakslnn PTA, oxcess poegusides, duoosunts, siionast pad b G Japon, provisons and sibo ofts
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AN appbal aganst his a3Hpsamenl ofdor was prafored before CIR{A) who, vide his appolste Crder dabea January 19, 2018,
decited majodity of the Bsuss agains! the Group. Conseguently, the department issued appeal effect crder dafed March 1, 20018
ghving effect 1o the fndings of CIR{A] ordid. The Gioup has then prefemed an sppaal sgans! the CIR{A) order, bafsne Tribunal
which i pending disposal. horeover, demand created vide appeal effect order daled March 1, 2018 has asiso bean staped by the

High Cou,

Dapreciation reiating b PTA asasls peraining 1o AY 2001-02 was sbaorbed agams! lax payabis in AY 200203 & 2010, As a
retul of coder dated May 15, 2017 for the AY 2002403 whemby a cerain portion of the said depreclation 'wirs disalowed, the
cepantmnl on Junk 15, 2017 msued orders for this Tax Years 2003, 2004, 20035, 2006, 2007, 2008, 2009 and 2010 thiough
wiich spiicver impact of the disaliowed depreciation in AY 3002 - 03 was ncorporated. This resulled in tax payable by the Geowp
for the Tax Years 3008, 2005 and 2010. Appeals against these orders ware fled balore CIRIA)L who vide his combxned appelate
Qrdar dated Januany 19, 2018 decided T o34 sfainsl the Group,

Consaquéntly. the depatmant ssbed noctfied ordbcs for Tax Yaars 2003 to 2010, of datéd Manch 2. 2018, ghing consequential
effect b this Combaried CIRIA) oider, in Bna with the redied position in AY 2002-03, The Group then prefemed an sppaal sgainst
tha combned CIR(A) order doted January 19, 2018, before the Tribunal which & pending disposal. Moracr, demand created
wide rectified orders for Tax Years 2002, 2005, 2010 dobed March 2, 2018 has siso been siayed by the High Courl.

in addiion to fa abowe orders. for Tax Years 3003 1o 2010, FER had made daaligvancss o0 The malbers mlated o pronisions
chanpad under varous hesds, finanelal changes, gan on diepossl of fived assels Bxchangs E8, Brofaton of Gxpenias Bans
copitad gains and inberest free Dans offened 10 employees. The CIR(A) alowed all he msues in Tax Years 2003 19 2010 In Group’s
favor [excepl for two Baues in tax year 2003 and 2010) against which appeals have bean Med by FER in the Tribunal. Oul of the
2 imsues decided agoinsd the Group, one relates io disalorwance of financipd charges of PR 46.33 milon In b year 2003 which
hxs now bean decided in Group's faver vide appeal affect order dated June 15, 2017, With respect fo he Bius of dialrwentces
of prondgaons. of PER TEET million charged under various hesds for tax year 2010, an sppedl in e Tribunal has been Bed, which
is panding daposal

The Addtionsl Commissionss inland Revenue (ACIR) through & ceder dated June 0F, 2012 diasdvwed tax bas on dapossl of
Foord Fiots of PER 6,46 milion for Taod Yiear 2002 on the grounds thal the sarmae wehi 30id threugh negafistions and not through
puction as required by e, An appeal Bgansl Mo 20'd order wirs Thed with the CIRA), who dedided the appsal in Group's favad.
Consequantly, the depariment baing dssatafied weh the CIR{A) order fied an appeal with the ATIR who vide s order daled
Decembar 01, 2016 decided the matler against the Group. The Grodsp hos prefemed en sppenl befose the Honoraible High Court
apainsl e waid ordor, which & panding disposal

in Tax Yoar 2016, B Group paid dnidend o Lucky Holdings, without ta deduction, based on Big axemplon as por clouse 103
A Pan 1, 2nd Schidule of Income Tax Ovdnance. 2004 [IT0, 2001] under Group Felol - saction 598 of the [TO. 2001, Dbidend
ywas also pasd b Mutial Funds and Banks, withou! fax deduchon, based on the specific exsmplion svadabso under MO, 2001,
Howirm©, the tax officer vide Order dated September 2, 2016, created tax demand of PER 13836 milon on acccunt of non-
deduction of ncomas tax on such dividends aiong with penalss and defsull sucharge. The Group had Bhen prefermed an appasl
bafors CIR{A) who, vide order dabed Jenusry 19, 2018, mainbsined the demand raised on sccount of Lucky Holdings whadans
FNRANING Bius was emanded batk for fresh varficabon. An bppoal oh the Bsus decided agans! ihe Group has bean filed
Bafodn Tribunal wihich B panding daposal whith remmand back prodeddings and ybl i be nfiated

i addition B e above orders, for Tax Yiears 2007 1o 2010, FER had made dealovwances on he maiten nilated 1o provisons
chanped wnder vanous heads, finsncial chanmes, gan on disposal of foed assebs Bxchangs ioss, proqation of Bxpenses. Aains
capiol gains and Interest free ons offived 1o empdopeds. The CIR(A) aiowed ol the Bsues i Tax Years 2003 1o 2010 in Group™s
Favonr [emenpt for ba ares in Ly year 2003 ard 2010) agasnst which sppeals heavwe been fled by FER in the Tribunal, Cut of the
2 ssees deckded against the Group. one relptes o dsadosance of financiel changes PR 46 38 millicn in tax year 2003 which
has o been decided in Group's ivor vide appeal affect order dated June 15, 2047, With respect to the Bsue of disalcrvances
of prondisaons of PER 7887 millonh chargied whdér various haads for todypsar 2010, an sppeal in ihe Tribunal has beon Bsd, which
is pending dsposal

The Addibonal Commissiones inland Revenua (ACIR] through #5 order dabed June OF, 2012 dissdowed fax bss on disposal of
fooed pabats of PER E.46 milign for Tax Yiear 2009 on the grounds that B same wishg 504 throwgh negelistions and not feough
duchon a5 requingd by e, An appeal agains! o S0d order witds Tled with the CIRA), whe decided the appeal in Group's faer.
Cansequently, the depanment boing dasatafed wih the CIRA) erder fied an appeal with the ATIR who v i3 onder dated
Decambar 01, 2016 decied themalier against the Gooup, Tive Group hios prefemed an sppeal befose the Honorabie High Court
Bgainst Bhe said order, which @ pending daposal
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in Tax Year 2016, tha Group pad dhnadend 1o Lucky Heldings Limited, withoal tax deducton, based on the sxempticn s par
clauze 1034, Part |, 2nd Schedule of the ncome Tax Ordinance, 2001 [ITO. 2001] under Geoup Reled - sechon S0 of he MO,
2001, Divdend was also paid o Mutusl Funds and Banka. withou! i deduction, based on the specific axampton salshds undar
TP 2001, Howrm, Thie th offioer wide Order daded Seplembor 2. 2016, cheated La demand of PKR 138.28 milon &N 8000
o non-dedusbon of income tax on swch dhidends aiong with penaltes and defaull surchangs. The Gioup had then prefermed an
appoal batore CIRAY who, vide order dobed Janwary 15, 2018, maintained the demand rafed on sccount of Lucky Holdings
Lirndtiad wibB/BAS PATaNTG BELS WS femanded Back 1 fesh weficalian. An appasl on e Bsue Jeciced apan e Group Nas
riiens Tl baafore thie Tribwnal which s pending dispodal whils! remand back procedings are wel 10 be indated.

Whily conduching aies lax audd for thiy pariod July 2012 0 Jung 2013, the Deputy Commissione intand Révenut [DCIR] rased
cartain msues with respect o the declarstion of exempt Bnd Zero | reduced rate sakes i monthly sakes tax retums snd vide onder
doted Seplamber 12, 2014, ralsed @ demand of PR 952 millon. An appedl was fled with CER{A) who decikded majority of e
Bsues agains! the Group, whils ghang drections ta the sssessing officer 1o amand the ooginal arder ¥ the retums an revised By
i Group, The Group had then fled sewral appicalions for approval of revision of rdums. which am pending wih the FER. An
appoal Bjansl s CIR{A) order fas also bean fidd bafons B Tribunal, which i pending diaposal

Sabs 1o audR for W panod July 2014 b June 2016 was fnaized by ths DCIR wife ofdel dated Seplormber 25, 2018 thraugh
which sales tay demand of PER 255 milon on vanous Ssues wos raised. The Group, whie dischargng the said demand,
prafarred an appaal against the order Dolare i CIRIA) who. wide appeliade order dabed Apd 15, 2015, hed remanded back &l
thie issues. Consegquently. e depariment being dissatisfed with The ordor has fied an appeal before the ATIR which & panding
depasal

Salas lox oudh for fhe pencd July 2013 %o June 2014 was finplized vide onder dafed May 25, 2019, through which sales tax
demand of PKR 1727 millon was rased on varous issuss. The Group, whie dischanging thae demand, prefemed an appeal
against the order befiore the CIR(A) who, vide sppefiale Order dafed Augual 23, 2018, hes remanded batk o the Bsuss.
Fomand back procesdngs 8 yol 15 bo niEsted by S depariman

Thee CIR{A} passed an sppefate order dated March 20, 2015 against the income i assesament for tan year 2014, amended
vide ooder dated December 31, 2016 Through the appalate dnder, majonity of the Baues hove been decided in Group's B,
wherass an appesl on the aes decikdod ngaine the Gooop hes baean fied bafore Tribunsl which & panding depoasl

Curing e year, ncome B audd for 1ax year 2016 has also bebn fnaized by the department vde assesament oider dabed
Cecomber 30, 2015, Through sald order, moome Lo demand of FRR 35600 milion hes been mised on various Bsues. Although
i dimand hsd bdan dacharged uhded protis]. &N ApPaal SOAMNSE the ofder has Daen fed Defone e CORMMSLGN [ADHaak)
which i pending disposal

During the year, tha department aiso finsired monitonng proceedings vide crder dated Sepbember 26, 2018 relating o tax year
2017 through which demand of PEKR 11,83 millon was raisdd. The Group, whies diecharging the said doermand. fled an appéal
sgast the onder befone the Commissioner (Appaais) wha, vde appoelate order dated February 10, 2020, has remanded back a8
ih issamees b B departiment. Romand back proceedings are yol o be niiated by e depariment.

The departmen! has aise fnakzed mondorng proceedngs for 1o year 2018 vide order daled January 30, 2020 thrcasgh which
dpmand of PER 15 milon was raised, AZhough the said dermand wird decharged, the Group prifemed an appsal against e
orded befors the Comnimsinner (Appeals) who, vide appelate order dated Juna 10, 2000, has remandsd Back al the Baues o
taxabion oo for frgsh adjudication. Remand back proceddings ane yet i be nBaled,

Thie Group I8 confident thal the above cases would be decided i Group’s fwed, Accordngly, no provison in this respect has
been made in these consolidpied fnancal ststomaents.

AT1.4 in making the estimales for incoma tues, the Geoup takes inko account the cument income foe byw and decisions taken by

4T.2

appiliaty bulhodtes oh CeMan ESiuds in the pasi Thed may be vatitud mathics whoeos the Group's Vi difen wih thiy Vi
{aken by tha incoma ax depatment &l the assessment stags and whene the Group consisers thal s vew on Sems of & material
nature & In accondance wWith tha lis. The dfference between the pobential and actusl tax charga, i amy, B dockosed as a

contngent lagdsy

Significant managemen! [udgemaent s requined 10 delermine he amownd of defermed tax thal can Do recognised. based upon e
Heady timing and the vel of fulune tacabie profits, logother with fulune tax planning strateqios. Thi mansgement consider Lo
consequences that would folicw from the manner in which the entity axpecis. af the end of the repoting pedod, to recover or
LTt 0o camying amount of B8 aksets and Eabitios.

Pensian and Gratuity

Cornan sctusnal assumplons ke Desn sdopied 8 dackeed in nobe 21 1o M consobdated financial satements for valuaton of

presant vaiue of defined banelit cbigations and fair value of plan assets. Any changes in these assumptions in future years might
Aflos] gains And 3 i Moo years.,
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4T3

474

475

476

Froperty, plant and equipment

The estiimabes for revalsed amcunts, ¥ any, of different classes of proparty, piant snd . egquipment. are based on waluaton
parformed by sxdemal professional valugr and recommendation of technical sams of the Group, Tha said ricomimindabons 280
inchide estrmates wih respect ko residual valyes and depreciable ves. Further, the Group rendenss e vake of the assels foe
posskie Fiparmend o 00 annusl bass, The fulume Cash fded Lied In the Imparmant lestng of Sxsets B based on
ranagement's best estmates whaeh may changs in fubure penods, Any change in he estmates in fiture years mgn! affect the
carmying amaunts of the respaciive fisms of propadty. plant and squipméent with & codrespanding affect on the deprocistion changs
mnd impairment.

Provisien for expected credit lpeses of cartain financial assats

The Group uses 8 provision matrx o calcutale ECLS for trode recerabies and olher recesvables. The provision mies are based
Of Cays past dud for GRoupings of varous UM Saqments that have Simar ks pathems.

Tha provision matrid i inially based on the Group™s hisforical cbsenved defaull rates, The Groug will calibrate the mabri: 1o adjust
e historical credd loss epedence with forward-ooking information. For instance, I forecast econcdres condions. (La., gross
domastic produil] o wgacied 1o dabéidrale ovir thi fosd yoor which can lead 1o on Ncrdased numbar of dolouls In tha
pramulacieng secior, (he historcal defaufl rates mre adjusted AY sviny repoding date, B hivonesl shasned dofau® rabed sne
updated and changes i the forvard-ooking estimates are ansdysed,

The asssasrrant of the complation bBolsdsn halonesl obsenwd defalll rates, forscas! sconomes condlions and ECLs 8 &
significant estimate. The amount of ECLs s senslha b changes in circumslances and of forecas! econpmic condons. Tha
Group's histoncal cradd ioss apadenco and Breles] of economic conditions may oo not Db repressntatig of cuealomd's actual
ciafaufl in the future. The nformation about tha ECLs on the Group’s financial assets exposed o credil risk s daciosed in Moba
i

Rovanud from contracts with customars

The Group appbed the folowing fdgements that significantty aMoc! the determination of the amaurt and tming of revenus Fom
coniracts Wit Cusicmens:

Dabesrrmining mathod 1o estimate vanabls contidenation and S5se35ng the consirant

Cerlan contracts for the sake of goods nthude B righl of retum and volume rebates thal ghe e o variabie consideraton. b
estimatng the variabie consideraton, the Group i requined 1o use slher the expacied Wue meMmod or the most Ikely amaunt
Frthod Based 60 Wiich rthod BRT Prodicts v amMount of considaraton 1o which & wil Be smtted.

Tha Group determingd thal the opecied valug mathod B he appropriste meihed b vis in eslimialing Me variabe consdiraton
for thie sabs of goods with rights of rebumn, ghen the Bege nember of custooser contracts st fune simisr charscienates. in
ostimating i varabie consideration for the salh of esquipment with volume rebales, the Group debermined thal using a
Sormbinpion of e mosl Mely amounl mathod and expedted value mathod B appropriste. Thi selecled maethad hat botier
prodicts tha amaown] of varable conssderation was primanty driven by the number of volume thrasholds contained in the conbract,
The mest Baly amcunt mathod i used for those contracks with o aingle volame threshold, whie the spected value method
bt fior Eoniracts wWith mcns BRan ol volurm theeshald,

Before including any amount of variable conssderation in e rensacticn price. the Group conskders whether the amount of
vaabls consdefation B cofdiaingd, The Group debbrmingd that the ssdimabes of vafasble consideration are nol constramed
based on &5 hisdcykeal padence, Busness forecast and e curment econamic condtions. In addton, e unceranty on e
wairabis considerabion il e mssbed within a short time frame

Datermining the lease Llerm of contracts with renswal and termination oplions = Group ag lisses

Thi Group detenmings the eass 1o & e non-cancslabie 1m of thi laas, togeihes with any poniods covensd By an opbion 1o
fotend s lpase ¥ i & reascnably cortain 1o bo axertised, of any penods coviied by an oplion b lermnate the less, fR B
reasanaibhy certain nod lo be anencised.

The Group has sevedal leasl coniracts thal inchude fdenion and rminabion optons, The Group Bppled jucsgemant in evaluaing
wiether & s ressonabdy certain whether of ol o exercisa the option 1o renes or tenminate the kease. That s, | conalders al
redvant faciors that Croald o0 SCondmic RCenthe Tor A B ks lhed the Mindwad oF Weminabion, A Sk COmMMmeEtament
dade, thi Grouh reaissssey e Bas e § there B 8 sgnfesnt avant of changs in crommatancss s B within s contrad and
affects i3 ablity o wowcise or nol 10 weecise the option o mnew or 10 rminole (e.g., consiuction of signficant baehosd
mprovements or sgniicant cusiomisation 1o the eased assat)
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Leases - Estimating the incremantal bormowing rate

YWhity tha Group cannst readly delerming tho inleas! rale phc? in e leass, § uses B3 incremintal bamawing rate (BR] o
maasuny leass Labites. The ISR s the rate of nierest that the Group would have 10 pay 10 bomow over a similad lemn, and wEha
srmilar $acury, thi funds necedsany i oblan an asssd of & Smiss valus %0 the Aghl-ofule &%l N & SIMlsr SCONOMIC
environmenti The B8R therefooe refiacts whal tha Group “would have fo pay', which requires estimation when no obsanvable rabes
&e avalabis of whoh they Aesd 15 bo adjissied B refiect The Ikvms and condons of Do Wass. The Group estimabis e ISR
using obrsenabll nplds (Such a3 marked inberest rales)

Stock-ln-trade and stores and Spanps
The Growp reviews e nel rosisabls valus of stock-n-trade and siores and spares &0 assess amy dminuton in the mespecte
LAy vales S B0 nirddr’ thid Pnbones for obaciastancs.

Cantingencies

The assesarment of e conbingencies inherently involes he everciss of signiicant [Logrment &3 e ouloome of thie fuburs dvents
canfol be pradicied wih certainty, The Group. basded ¢ thie ovadksb®y of the lnbest information, esfimales Fe value of contingent
ety and Babilties, which may diffid on fhl octurancs | Ron=-0Ccurmencd of B unceian fubur @ani{s)

Estimabes and judgments sné conbinuaty eveluabed and swe based on historcsl expedence and other factors, inchiding
wpectations of futurne ! that arg Beleved i ba mestnabis tnde the croumsiances. Revisions 10 sccounting estimates sng
réCognisad in the pbriod inowhich i ssimate B nindad and in any futeng paniods afecied.

Oihiy disclosures relsbing 1o the Group’s ecposurd B0 risks and unceriainfies nciedes capilal fak mansgement, Financal
nstrurndnts risk managemant and polckld and sbnathily analsies ducisiunss. &% diisaed innoles 33, 32,3 snd 32.3.1 1o thesn
financial siatemanis

impairment of goodwill and intangikle sssets having Indefinite vsatul lives

Tha Group 85565583 annualy al year end and when croumnsiances indcate that the camying value may ba impared, Impaiment
for goodwill and intangbls hoving ndolinge usedul s b5 delemiingd by assessng the retowrable amound using Livel 1 of far
vl Miararchy of cash generstng und (Le. ol the Group keed) 1o which these sseaty relates. When the recowerabs amaun af

CGU is s than s cormying amount. an Impainment kiss B reCognised.

impairment of non-Jdinanckal assets

The Group assesses sl each reporing date, whather fwere i an indcabion thal an sssel may be impained. | amy indicaton s,
of when annusl Imparment testing for an asset B required, the Group estimates the sssels recoverable armounl An assels
recovinatie amount i T highe of an aasel’s or CGUMS for value less cobls of disposal and 85 valud In use. The rcovennbie
mvount & delemmined for =y ndnidenl sssel uniess B astsd doas not genarales cash infiows Bl are lamgedy ndependent of
thoss from othad assats o groups of assets. When the camying amaunt of an assel or CGU exceeds ks recoverabla amount. the
Aripd I contdentd impaned and @ writhen So0n 0 RS redovsrabls amaunt

In azsessing vahbe in wvse, the estimabed fulre cash fiws ane discounted bo thedr present value oeing & pre-the discownd mle that
rifechs cumnt madkM assessmants of the e value of money and the rsks specilic 10 the assel. In delemining fair valug less
costs of deposal, recent marogl ransactions and laken Mo acodunt. i nd such tnansactons can be idoni®ed, on approprate
valuation model B used. These caiculations are cormoborated by valuastion muliphes. guoted shore prices fof pubicly traded
companies o other svalabla fair value Ndicalons.

The Gioup based fs impairmaen! caltulation on masd recent Budgets and fanstas! caltulabiens, which af propaned Separslely fod
each of thie Growp's CEUS o which the indbsdusd assets are allocated, Thess budgets and forecas! calcuiations generady cowed a

pariod of five years.

imparmant osses of contnuing operalions are MCcognsed n the consoldaled statement of proft of 1053 In EPENSe Categoivs
conssient with the henction of the mpaired assel, axcepl ior propertes. previowsly nevalued with e revalusbon taken to OC1. For

BUER Properted, the MEAnMEnt i recoghasd in OCI up 1 M ameunt of BNy preous rvaliation.

Fof adsts snciuding goodwil, ah sideianiant @ made st aach neporting date 1o dobermine whethed hede B an iIndication thal
presiously recognsed imparment losses no enger et of have decreased, I such indication edsts, the Group estimales tha
assats of CEUS recoverable Brmaunl A prcsously recognised imparment loss is reversed only if thena has been 8 change in tha
ExEEmptons used o debeming the assel's recovorabio pmound since the Las impalrmend (093 was recognised. The miversal B
iﬂ'ﬁﬂﬂhﬂﬂmﬂﬂmtﬂﬂﬂmﬂmm{mﬂﬁhmuﬁum nor exceed the Camyng amount al
vaould hanve been determined. el of depreciation, had nd mpolment oss been fecognised fof the assel in prior years. Such

reversal iy recogned i the consoidated statemdn! of proft of 1053 UNkas the a3l B canmed o8 & revaluied amound, i which
i, thid niarasl B taalbed &8 & MinBluatsn Hondads,

Goodwll s tested for impairrent annualy as al June 30 and when circumstances indicale that tha caming value may ba
impared. Impaimind B deleimingd for goadwll by a33essng the redovenabie amound of each CGU or group of CGUS) to which
this goodvil redales. YW hen the recowarable amount of the CEL B eas than 88 caming amount, B0 imparmant 1 i recogrised.
Impairment iosses relating 1o goodwil cannat be revirsad in futuine pedods.
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IntEngitae Assels wilh sdohndn rsahsl inves aoe toded fof smpaarmaen) annually as a1 Juna 30 o8 e CGL rvol, @3 appropnobn,
AN Whon SftUmAlnness idenio thal th camang vakes may ba impdirod

Hew slandards, amendmaents e approved sceouniing standands and few Inlerprataliong
e sstairling oS adoplod @ i proparaton of 1Bote contoidniod nancnd Siaiemonis ab consabant with s of iho
prancais financaal yond antapl 8% folows

Adeption of standards and amendments ellective during the year

Thar Girsiip hias adoplad the fellpwing accomning standasds, tho amandmenis and miorprabnsons of IFRSs wihich bocames
affietean fod e Cuarsnd v

Standard, Amendment of Interprotation

IFRS B - Prapaymant Foaluros wilh Negninee Compantntion [Amombmants)
IFRE 14 - Roguioiody Dolomasd Adoodnis

IFR%S 1 - Lodgas

IFRS 16 - COVID 19 Rolalied Ront Concoasans (Amondimonti)

1AS 19 « Plon Amandmsnl, Cariniimes of Safioman (fumandmanis)

IAS 28 « Long-lomm Inlorosts m Associates and Joml Venhes (Amendmants)
IFREC F3 - Limoortamty over mnoornd nx troalmeants

improvemenis o Accounting Standards ssved by the 1858 (2045-201T cycle}

IFRS 3 - Business Combinnions - Prowvously held inlorests noa pel opembon

IFRE 11 - Jonl Aursngamoanis - Frovosgsty old mbanreis oo poind oporaton

145 12 - Incoma Texes - Incoma tax consequonces of paymaonds on fusancel mstnemaonts dossidiod o oquity
A5 73 - Borowing Costs - Bosrowss cosis alpbdo o capdalabion

The idoplion of 1B abonne Slandadds, imbndmant, intorphotolons Brd imptovoronl 1 the Becounting slandirds dsd nod Hivo
ey Fabaninl ofieel an he Gioup's inandial statomants. excopd for IFRS 18 The impodt of adepton of IFRS 16 & dosorbed
Lisilli

IFRS 16 - Lensen

FRS 16 supeisedes IS 17 Leases, IFRIC 4 Dotormineng wivother an Amangomenl contoing 8 Loase, SIC-15 Opovating
L oases-Incehivns and SIC-FF Evalealng e Subslancs of Trihan et vvabnrg thiy Loggal Formm of m Loasis Tho siamdard
w015 oul I prncipes for he rocognibon, mepsuramont, proseninbon ond disclosemn of Bases el eguees essoes 1o
rocagniss most leases on tha slatemaont of finoncial poston

Lossor pcopunng undes IFRS 16 s substantioly unchongod from 1AS 17, Lessors will conlinun B clissify bnses a5 oither
opEmbng of nnncd Weases uding smmilar prncgdos 4% in IAS 17 Theroipoe, IFRS 10 dul nol Rawve an mpact ol eesis wikea
Thsis Groug B G aaps

Their Goroup ndeptod IFRS 16 whrg i moddod robaspectrag molived of sdopbon with B ke of mlod Dppacntion of July 1,
A0 Unded s madhod. e Standord & apiliod mbospoeciely with T cunmlatvvg ofloct of Fulinly apphang tho standord
mcagnied aliho date of silsl spplicabon. The Group ohociad o uty e Banabeh practen? sonpidsant i6 nod renssels s i
i condrncd w5, or comloand o heaso al Jufy 1 200 nsiond, he Gooup appdod e standand ohby 10 conimett 1Rl win ooty
identiliod irs oot apghyng AS 17 and IFRIC 4 at i dato of imtiol opphcabion Howaver, s pot tokreant guadilnos sued by
inslituile of Chartonnd Accouniants of Pakslsi, comimels undor arah will conlinuge by ba Bosted a5 cporstng leases under IFAS
.

Thii affect of pdoplon IFRE 16 a3 ol July 1, 2008 [nooaseidoc ease)] is, as oo

HAs at July 01,
2009
Riphi-ol-irsa assels 402 82T
Propaymems LT, 540)
Total ansels ST5.28T
Lants kbl 375 287

Tekal liabilities 31753
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T Gromge hars Wi conbracls fof fend amgd Busangs, wanehouses, =nis afoes, whickes, summes housds and boach huts
Boforn tht Bdopbon of FRS 16, the Companses clinssfod anch of 85 besos (o sses] & Ba nooplon dilo b5 an opaembng
(TS LA

Uipon adopbhon of FRS 16, O Gioup appbed 0 dmiis mcognbion and mepsursment oppioach ke ol iases oxcopl for ahor lmm
hpases and nset of lowowmleo ol Rofor fo nale 4.1 o Beko consoldaled fmancinl atomonts for e accounbng policy
Bogaunineg Judy 1, 2009 Tha stundand presndes speclie Fnston fegadaments and poceal eopaedmnts, wihil e Bod e
by e Ciroup:

Thee Growp rocognised nghl-ol-use assots and oo babdtss Boe oo Mo prviowsly clissifiod i opornting s, cxeopl b
shodl Borm Warsid ond asos of Keeovalie issols The dghi-ofuse ossobs wore mecognsaed based o thie nmosnd oqund i The
s BSOS, BOASKN KF aly MEted propid A Beciied DA BN BRousl [eeopnesed . Loass kabibes wiro
rocagnned basad on ho prosonl vakuo ol i emanng laaso paymonis, dacouvid (man] B neomonial bemowng rale ai e
o of miflial pppleston, whods B tibo erpdoed @) B ke se wies not delemmandaban

Thie Groagp akss Dpphog e rvadadin pinchend expotsnts wieome i
= Ui i N dsosunt rabl 10 & poriiola of Bases with masonahdy sames charbebinmies
= Appied e Sheodt-Biamm Bickes eoompbons b asess wilh s borm thd ends wilhin §2 monihs of e Aot of inSssl oppcaton

= Lsnd mendsghl m dobammanng the oess lonn whor o conboct contimad oplons 1o codond of ieemmnalo tho ieoso

Bocsiml o0t beooos, @S o July 1000

= Righi-af -wse assets of PER 402 80 mBlon woin ocognsed and prisonted sopmmbelys n Bhe oonsobdaiod shaledmont of
fnncial poeBon

= Lt Dbl 00 PR TG 28T ool waort nocopnesed
= Prepayments of PER 27 530 mBon rilobed 10 provieus opeining s wore deecognse
For (P yomr ondoed June 30, 2000

o Deapeecibon N0 Nnerossod bocmsse of the depieciahon of adddonal astets roCognsed (0, meteass n nohi-ol-use
550t This rosafiod m neroases n "Cosl of sans’, “Selng and desimtiubon exponses” mnd “Admmstaise nd geneml egesaes
al PR 2T 645 mdion, PHR B0 T4E méon mnd PRE 30155 milon mdpecinvoly

= Ranl expateen chadod o Tost of salbs”, Solng ond desiniufion ooponses’ and "Admnesitnisyo wnd gononsd oopanses’, elalmg
fa provsou s opodabng Kesos, docionssd by PER 30 551 mion, PKR 48 543 mison and PER 11643 milion rospaciassy

= Fonon couts” noroasod by PR 41 577 mlcn polobegd W ihe oionst oxponso on ke Enbitos. mooognisod
= "Dhorlearod by odgeivsn’ doonoisad by PR 8 VAT rriry ot 0 100 o ofRct o Ihose clulrdes o oupinies
= Cash cauifiows froam opoiatng oclvibers doctnssed By FRR 84.01F and cosh oulfiows fiom Bnancng acbatos ncreased by tha

samd amount, Toldng 1o docronse N operatryg ase paymonts and ncroepsis 0 prncool snd Mres] poyments Of ko
habax:

Thi oarsar bbb % of July 1, 2010 con o roconciod 1o Ba opaming noso commamaonts as of June 30, 2015, g5 folows

A al
HJuly 1. 2018

Oporatisg oo commamonts a5 al Juna 30, 2019 376 L8O
WWaphindg avbrage mcromandal Bomowing role as &l Juby 00, 2010 19, 77%
Drscoimbod ofsoratryg naso commadmonts a5 al July 01, 2089 ATE 459
Loss:

Comivimon s iidateng bo kases of shorlorm kases {11,167}
harah and olfioi . {28,879)
Lisnsay Enkybdis A% al Judy 1, 2018 J3E.E23

Standards, amendmanis and improvermants fo the approved accounting standards that are nol yel effective

Thi tolkpwing siandard s, amonidmonls and enprowamants 1o Be nppiownd aocounlng stendaics a5 sppeeabla o Paksbsn wouukd
b ofinctned Troan tho datos monbonad baolow tganst the rospecivg stondard or mloeprotahon
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FRS3 Dideton of o Busness (Amondmants) 01 Januisry 2020
FHRE3 Rodorinen i i Concepieal Fmmesodk [Amondmants) G Jhury 202F
FRS 87 IAS T

{IFRS T inliiesd Rl Banchimoric Fasomm DRumdndmant] 01 Jonuy 20H)
FRS 10/ A8 Solo or Comnbuion of Assels botwoeon an invesion and is Assocnip

28 o Joaril VianBun [Amdndmend) Hod yot Tk
WsIrsa Dedwtian of keabsmsl (Amandmonbs) 01 Jamumng 2030
Wi Clasadenton ol Dinbdtirs 55 Crimonl of Mod-cumeil (Aanendnsonis) 00 damuny 02"
s 1 Procoods Dafotd Inlended Uss (Amendments) 01 Junuory 2023
s 37 Cwniious Conracts — Cosis of Fullng a Conbadl (Amondmonisl 01 Jamumng 2023

*“Theo ASH has sspod m oxpesito dafl proposey o doler the ofectve dnsoe of the Amendmonis {o S 1 fo O Jenupry 2033,

improvemants 1o Accounting Standards lsausd by the LD (20 18.2020 cycls)
FR5D Fnneial insinmants = Foes m iha 10 percan’ best e dedocogmiticd of fnanceil kbt 01 Jnuinery 2033

Wi 41 Agneuiture - Trxabon b el mle mossiEemonls O Jnmuinery J033

Tho ibove sandads and smandmonts a0 nol opociod 10 oo oy mabeal mpact cn the Gioup's consobdalod fndancinl
winbpmants o the panod of ndinl spplesion

T BASE hirs also sseed e rovsod Concopiual Frormpwod fof Fnaivcial Beporng (e Concoplusd Fromework ) m Mach 2018
which & offocinn for nnnunl ponods bigamineg o6 of aftef 01 Jinuory 2000 fod piofrancrs of Bnanced Sinfoments who drweiop
nEooUnlng posces bisod on tha Concephnnl Fremdewo, Thoe ravsod Concopiubl Fromdescd s nol o standard, and nono of ths
concopls ovende Moss no any standard oF 0y ieQueemonts noo slandesd. The purposs of Uk Concoplikal Fremowork o o
aEs] WSH o direniofan stardords, B help pRopanes diwnion consulon) Bocouning pokes @ ihidi & no appheabio Sandaed in
plrco o 10 sl 08 partes. B yndorstand and ntorpeo! the standands

Furthis, Ihe folowng now stamionds hove boen ssred by WSE which s yol W Do nobicd By e SECPE e e pppose of
apphoabaty in Paketan

&t
] B

B3

Standard of Interpretatian ASE effoctive date (annual perlads
baginning on or after)
FRE AT InaurEndn Conlintls OF Januigy 2024

Posi consalidated statement of inancial positlen evenis - dividends

The Deoctors ;o thor inpabng hold on Auguesd 240, 200K hiveo recommaendad o fml deadond of PER 500 por shoee {Jung 34,
200 PHR 4.50 par sharo). This dridond B n add@on & ntorm dradond paid of PER 1100 pi shoeo during th curmont yoo
The consokdatod Tnancal siathmonts t thi yoear ondod Jieng 30, 2000 do not mciuads tho offgel of B el deadond whah wil
ba nocotmnied for o thr yone nvowach @ & npproyvoed

Date of authorfsation
Tty Comeapieliiod Tnmndcin! siofommsnts wodd authortend K s 0 e Bomd of Deeciors mootng held on August 20, X

Goneral
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ICI PAKISTAN LTD.

DIVIDEND MANDATE (MANDATORY)

In accordance with the provissons of the Companies Act, 2017 and the Companies (Drstnbution of Doadends)
Regulations 2017, it i5 mandatory for a listed company lo pay cash dwidend to fis shareholders only through
electranic mode by remitting directly inte the designated bank account (“the Bank Account™) as provided by
the entitled shareholders,

In order to receive your doidends directly info your Bank Account, please complete the pariculars as menfioned below

and refun this lefter duly signed along with a copy of your valid CNIC fo the Shares Registrar of ICI Pakistan Limited

E:_l: Company”) M's FAMCO Associates (Pvi.) Limited, 8-F, Near Holel Faran, Mursery, Block 8, P.E.C.H.S., Shahrah-
aisal, Karachi;

IF YOU DO KROT PROVIDE BANK ACCOUNT DETAILS, THE COMPANY WILL WITHHOLD DIVIDEND PAYMENT
AS REQUIRED BY LAW,

Bank Account Details of Shareholder for Payment of Cash Dividend through electronic mode
| heteby communecale to recerve my fulure dividends directly in my Bank Account as delalled bafow,
Mame of Shareholder:

CHIC NaSSNIC! Passport Mumber
{in case of Foreign Shareholder) altach copy :

NTH (in case of corporale sharehoider).

Folio Mumber! CDC Account number:

Contact number of Shareholder:
Email address of sharehoider.
International Bank Account No. (IBAN): 24 Digir*
Title of Bank Account:

MName of Bank

Bank Branch:

Full masling address of Branch
& contact number of branch;

It 5 stated thal the above particidars given by me are correct to the best of my knowledge and | shall keep the Company
informed in case of any changes in the said parficulars in fulure,

Sharoholders “HHLH'& Duwbe: CMIC ! SMIC Na. {Eﬁp-f aftachad)
[ ot SpeSCETy Sl PO aber e ey e B0 Pkt Lesnied SR Regeadim |

*Fhease prosade compiche ELUAM Mumber (24 digas), after checiong with yoor conceired banic Beanch 0 enable elecimre; oredt dinecly o your banis
oot The payrsen] of CEAR deedirsd will B (HOCesead haced on U 24 dgd HRAN slors
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¥ ICI PAKISTAN LTD.

Standard Request Form
Circulation of Annual Audited Accounts

The Company Secretary

11 Pakistan Limited

IS Hensa, & West Whad,

Karachi 74000

Subject Circulation of Annual Audited Accounts via EmaliZOUSEBIDVD or Any Ciher Media

Purguant to the directions given by the Securites and Exchangn Commission of Palastan through its SRO BT 12014
dated September & 2014 and SRO 47012018 dated May 31, 2018 that have silowed the companies to circulate its
Annugl Audited Ascounts (Le Annual Balsnes Sheat and Profit and Loss Accounts, Stetaments of Comprehanaive
Incemae, Cash Flow Siaternent, Motes to the Financial Stalements, Auditer’s Report, Directors” Report) and Chairman's
Review Report along with Notice of General Meeting(s) to its membars through EmallCIVDVDIUSE! or any othar
Electronic Media at their registered Addrasses. In this connection, we request you to provide your emall address.
Ermall Address.,

Hama of the Membor’ Sharsholder.

CHIC ISNIC 8¢

Fobe | Shareholder Mumbad'CRC Aceount No.

Valid Emall Address:
e Fecehr ANl Asdiod Astdunts o wilh Moo if
(Rt Liertagys giedd of g copy, CIMMWIVINER

Further, sharehalders who wish (o receive a hardeopy of Annual Audited Accounts should [ the form balonw and send
the same to the Company’s address.

In case Hard copy is requested.
Kame of tha Member' Sharaholder

CNIC/ SNIC &
Folia ¢ Shareholder Mumben'CDC Account Mo
Malling Address:

I'e heveby confiern that ihe above — mentioned infcernabon 18 comect and in case of any change therein, Lvwe will
enrnedistely mtimale (o the Company's Shares Registrar, Ihwe furthar confirm thal the iransmession of Company's
Annusl Audied Accounis and Motice of General Mesting(s) through myfour above addrass would bo taken o
complance with Section 223G6) of the Companies Act, 2017

Sharefvoddes’s signatura
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- ICI PAKISTAN LTD.

Revised Treatment of Withholding Tax

Dvvdend imcome on shargs 8 habie o deducton of withholding tax under secton 150 of the Income Tax Ordinance,
2001 . Pursuant to Finance Act, 2020 éffective July 1, 2020, withholding tax on dividend based on “Active’ and “Non-
Active’ siatus of sharsholders shall be & 15% & 30%, respectively,

Fusihetmone, according o danfication provided by the FER. In cade a Folio/CDS Account is josntly hedd, each |oint-
Poldior i3 10 be treated separately as Active or Non-Actve. In fvis regard, all Shareholdars of IC] Pakistan Limited ("tha
Company™) who hold shares with joint shireholders are réquesied lo provde shareholding proporions of Prntipal
shaneholder and Jesnd-Holder(s) i respect of shares held by them 1o the Company's Sharea Registrar, FAMCO
Associates (Pl ) Limded, B-F, Block-6, P.E C H.5. Nursary, MNaxt to Hotel Faran, Shahrah-e-Faisal, Karachi

Following are the detadks io be provided by Princpal | Joint-Holder of the shares of ICI Pakistan Limited

Prncipal Shareholder Joint — Holder 1
Mame
FolioiCDS S.L:T:;ts and CMIC g:&rl:fs Mame and CHIC & Mo. of Shames
Account # #
Joint = Holder 2 Joint = Holder 3
Mame and CMIC # Mo. of Shares Mame and CNIC # Mo. of Shares

I is stoted that the above mentoned information is correct and that | will intirnate the changes in the above mentoned
infermation ta the company and ifa Shanos Registrar a3 soon as thote oocu

Signature of Principle Sharaholder:
Zignature of Joni-Holder 1. Signature of Joinl-Holdar 2
Marme ; Mamie -

[ B IO LET TR Y (AR B OO LT TR

Signature of Joint-Holder 3:

Marme .
[RALE B4 DLOSK LETTER]
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