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Mission

To enable the origination of
outstanding content on subjects

of interest and relevance to a range
of audiences while using the best

professional practices and ensuring
long-term continuity.
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'CEQO’s Message

i

This year has been highly challenging to meet influences of tough economic macros prevailed in the country during the period under review. Compa-
ny business fundamentals are intact and it will again attain its growth momentum as economic conditions revive. In these tough times for the
Country as a whole due to an unprecedented devaluation of the rupee against the dollar and heavy inflation, HUM Network continued to provide the
best of entertainment and information to the masses without compromising its quality.

Our fresh and new approach to highlight sensitive social issues has been quite successful within the masses yet again encouraging others to also
follow in our path. Hum Network has been the market leader in the entertainment world since its establishment and continues to live up to the
expectations of its viewers.

Since its launch in last year, Hum News has raised the bar of broadcast journalism by its factual, objective and balanced coverage. Hum News is
striving to shape up a new, dynamic and inclusive national narrative by focusing on strengths and positives of this nation of 220 million people, while
at the same time highlighting the problems and contradictions, which need to be solved and resolved. Within this short span of time it has climbed
the ladder of leading news channels and has won the hearts of the masses.

The rapidly changing landscape of digital platforms in the world makes it a promising venture and Pakistan is enjoying development and high rise in
this field. Our dramas and shows are available on various platforms across the globe for overseas Pakistanis and as well as foreign viewers and
helping to enhance the soft image of Pakistan.

We are proud to state that our brilliant venture in e-commerce operations, HUM Mart is gaining momentum with Karachiites as is evident from
growing monthly sales. Launched during FY2017-18 to take advantage of the highly potential untapped market in Pakistan, we are motivated to
expand to Lahore in the upcoming year.

We have seen a boom in our film industry this year with dozens of local and international films being released, bringing a wonderful source of
entertainment to cinema-goers. Hum Films has served as a vital platform to distribute joy amongst the people of our country by releasing local and
international films including Superstar which has been a hit at the box office.

Currently, Pakistan is going through a challenging phase due to the economic reforms the country is undergoing for bringing the slumping economy
back on its feet. However, such reforms create uncertainty in the short term as was predicted last year. Slow economic growth and increasing fiscal
imbalance is preventing the advertisers to publicize their product and services on all accessible ad platforms and therefore we saw a decline in ad
revenue. However, based on the optimistic vision of the current government, we foresee a rectifying trend in the near future.

We aim for growth with hard work, dedication and innovation. We are not afraid of a challenge, because we believe that innovation can bring unprece-
dented rewards. It is what compels us to break boundaries, to enter new markets and develop new ways of operating in existing ones.

I would like to thank all our shareholders and stakeholders for their continued support in the execution of our strategy to deliver on growth and profita-
bility. | would also like to take this opportunity to thank our employees for their dedication and hard work that enables us to take this Company
forward.
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COMPANY PROFILE:

HUM Network Limited was incorporated in 2004 in Pakistan as a public Limited company having its shares listed on the Pakistan
Stock Exchange. The company’s principal business is to launch transnational satellite channels and aims at presenting a wide variety
of cultural heritage. We cover a wide variety of programmes with respect to information, entertainment, news, education, health, food,
music and society through our vast array of channels.

HUM undoubtedly remains to be one of the finest entertainment providers in Pakistan. We have grown from owning the most popular
drama channels to launching Pakistan's first 24-hour live cooking channel, printing our widely popular publications, becoming the
most sought-after film distributors in the country and also launching our latest venture in the daunting news genre.

In its debut year, we are proud to state that HUM News has started to make its mark with the viewers and is continuously gaining
popularity amongst the masses. The upward trending revenues are evidence to the fact that HUM News will continue to prosper in the
future.

Not only that, but HUM Mart, our diversified business of e-commerce operations is in its initial phases and despite the volatile econom-
ic situation is striving to gain success.

HUM Network Limited takes immense pride in the fact that we are the only public listed broadcast media house in Pakistan. We have
maintained our reputation of being one of the top media houses in Pakistan. At HUM, we have created a strong culture based on values
and our fearless attitude to take on new challenges has been our secret of innovation. Our vision gives us direction and destination. It
captures our aspirations of being the best in everything we do.

We strive to shape Pakistan’s entertainment industry by not only providing good entertainment but also educating the masses on
social issues through constructive content which is getting global recognition.

HUM NETWORK LIMITED 07
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Journey of Success:

Hum Network Limited was launched on January 17, 2005, with its flagship channel Hum TV to revive the demand for quality content
in Pakistan at a time when Indian serials were quite popular amongst the masses. Since then, Hum Network has proudly produced
ground-breaking serials and dramas that are highly popular in the South Asian diaspora. We have not only provided the audience with
quality entertainment but also educated them on social issues with dramas like Inkaar, Udaari and Sammi which have gained interna-
tional praise and recognition.

In 2006 Hum Network launched Pakistan’s only successful 24-hour live cooking channel therefore enjoying its monopoly. Many
competitors came but were unable to compete with Masala Tv and were discontinued. With an excellent team of experienced and
talented chefs and home cooks, Masala TV has a bright future. With the launch of Masala TV in the USA, Europe, Middle East, North
Africa and South Asia, it became very popular with the South Asian diaspora and continues to top the charts. Every year, the channel’s
following is vindicated by Masala Food Festival which attracts thousands of followers in Karachi and Lahore. The event provides them
with an opportunity to interact with their favorite chefs and enjoy a fun day with their families.

In 2013, Hum Sitaray was launched as a hybrid channel offering both narrative as well as format-based entertainment shows. It is now
an archive channel airing content consisting of dramas, soaps, fashion lifestyle shows and celebrity talk shows.

We have further ventured into film distribution by launching Hum Films in 2014 which instantly became the first choice for local &
international film producers and studios for distribution and marketing of movies in Pakistan. We have collaborated with EROS, Red
Chilies Entertainment, YRS Films and Disney to distribute various successful films in Pakistan, uplifting the film industry. This year we
have proudly been the sole distributors of the hit film “Superstar” across Pakistan along many other local and international films.

Hum Network has always played a key role in supporting and developing the fashion industry in Pakistan. For the past few years we
have regularly been holding events like Bridal Couture Week, Hum Style awards, Hum Showcase and Miss Veet Pakistan contest which
give a platform to the entertainment fraternity to showcase their talent and gain recognition.

Itis with immense pride we say that Hum dramas, serials and talk shows are widely viewed all over the world with its extensive interna-
tional foot print in North America, Europe, South Asia and MENA region.The first international beam of HUM was launched in the North
American Region through its dedicated channel Hum World and later on Hum Masala and Hum Sitaray launched on Dish Network, the
leading distribution platform in the USA.

HUM was also launched in the Middle East and North African region via its beam HUM MENA. It has not only provided superior content
but we also believe in showcasing the true essence of the region. Our localized programming and presence at local events prove Hum
MENA to a be great platform for people from different countries and regions. The channel’s high- quality programming and launch of
specialized channels globally, marks the beginning of even better things to come.

To entertain the land of Kiwis and kangroos, we launched Hum World and Hum Masala in Australia and New Zealand through the
platform Fetch TV and later on were made available to ‘Vision Asia; and ‘Yupp TV’

The launch of Hum Europe and later on Hum Masala Europe are also big achievements of Hum Network, which is aimed towards
establishing the brand as a household name and to serve the Pakistani community residing in Europe.

With an exciting mix of content Hum Europe is broadcasting the best of entertainment across Europe and within a short span our
popularity has sky rocketed, reigning at the top leaving giants like Starplus behind in ratings

Hum Europe won the Best Urdu Channel Award at the Asian Viewers Television Awards in 2015, 2017 and again in 2018. Hum Europe
was also nominated in 2015 and 2016 as "TV channel of the year" in Asian Media Awards.

This year Hum Masala Europe broadcasted Pakistan's biggest cricketing event "Pakistan Super League" EXCLUSIVELY and set new
rating records.
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Hum Network has been constantly syndicating its dramas internationally. After syndicating the content to Zee in India, Colors
&Rishtey in the UK and MBC in UAE; Hum Network has recently touched the Malaysian borders by syndicating blockbuster drama
serial ‘Zindagi Gulzar Hai’ on mainstream Malaysian channel ‘TV3’. Mauritius Broadcast Corporation (A Mauritius based channel) and
Sharjah TV (UAE based channel) are also acquiring content on regular basis. This year, Hum has syndicated its famous romantic
comedy show Suno Chanda Season 1 and hot serial Ishq Tamasha to MBC in UAE which have gained quick success from its viewers.
HUM network has a well-established digital wing to entertain the ever-increasing number of broadband users within the country as
well as the audience worldwide, who are increasingly turning to online sources for viewing and purchasing of content through video
on demand platforms.

HUM Network has also been the first Pakistani channel to have its content available on Netflix and Iflix, first to collaborate with
ErosNow and first to have direct channels on Youtube & DailyMotion having strong footholds on social media platforms like Youtube
with over 5.9 million subscribers and Facebook with 7 million followers respectively.

We were the first media broadcasters to launch an exclusive web series “Chatkhara” last year. A new mobile app by the name of HUM
mobile app to watch live streaming of Hum TV, Hum Sitaray and Hum Masala as well as a vast library of all programs.

Hum Network has a strong presence in print media as well where the network boasts of its own publications like Masala TV Food
Magazine, GLAM fashion & lifestyle magazine, Newsline Magazine and BCW Catalogues.

Hum News, our news channel went on air in May 2018 and since then has made its name amongst the leading news channels of
Pakistan. Dedicated to professional journalism, we aim to report the truth without sensationalism and become the audiences’
preferred source of trusted information. Hum News has recently launched in the UK, Middle East and North America and has started
to gain attention among Pakistanis residing there due to its unique, investigative

Hum Mart, our e-commerce venture is an online shopping platform which offers hassle free grocery shopping experience. With a
well-designed website, app and express delivery, Hum Mart has created a niche for itself. After gaining popularity in Karachi, it will
soon be launched in Lahore.

"HUM" in itself contains a strong message regarding the principles, beliefs and philosophy of the network. It has become a household

name as it continues to delight its viewers and consumers with its unmatched content. We constantly evaluate the ever-changing
consumer preferences and look forward to serve them.
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Company Information:

BOARD OF DIRECTORS
Chairman Mr. Mazhar-ul-Hag Siddiqui

Directors Ms. Sultana Siddiqui
Mrs. Mahtab Akbar Rashdi
Mr. Shunaid Qureshi
Lt. Gen. (R) Asif Yasin Malik
Mr. Muhammad Ayub Younus Adhi
Mr. Sohail Ansar
Ms. Nabigha Nasser Masood

Chief Executive Officer Mr. Duraid Qureshi

Chief Financial Officer Mr. Muhammad Abbas Hussain
Company Secretary Mr. Mohsin Naeem

Head of Internal Audit Mr. Kamran Shamshad Ahmed
AUDIT COMMITTEE

Chairman Mr. Sohail Ansar

Members Mr. Shunaid Qureshi

Mrs. Mahtab Akbar Rashdi
Lt. Gen. (R) Asif Yasin Malik

HUMAN RESOURCE AND REMUNERATION (HR&R) COMMITTEE

Chairperson Mr. Sohail Ansar
Members Ms. Sultana Siddiqui
Mrs. Mahtab Akbar Rashdi
Secretary Hassan Jawed
AUDITORS M/s. EY Ford Rhodes

Chartered Accountants
7th Floor Progressive Plaza,
Beaumont Road, Karachi

INTERNAL AUDITORS M/s. KPMG Taseer Hadi & Company
Chartered Accountants
1st Floor, Sheikh Sultan Trust Building
No.2, Beaumont Road, Karachi

LEGAL ADVISOR M/s. ljaz Ahmed & Associates
No.7, 11th Zamzama Street Phase-V
D.H.A. Karachi.

BANKERS Bank Alfalah Limited

Faysal Bank Limited
National Bank of Pakistan
The Bank of Punjab

Allied Bank Limited
United Bank Limited
Askari Bank Limited
Habib Metropoliton Bank
MCB Bank Limited
Boston Private Bank & Trust
Barclays Bank PLC
Habibsons Bank Limited
Dubai Islamic Bank

Wells Fargo Bank

REGISTERED & HEAD OFFICE Hum TV, Plot No. 10/11, Hassan Ali Street,
Off. 1.1 Chundrigar Road, Karachi -74000 UAN: 111 -486-111

REGISTRAR/TRANSFER AGENT M/s. Central Depository Company of Pakistan Limited (CDC)
CDC House, 99-B, Block 'B', S.M.C.H.S., Main Shahra-e-Faisal,
Karachi-74400

WEBSITE www.humnetwork.tv

PAKISTAN STOCK EXCHANGE LIMITED HUMNL
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Notice of the 15th Annual General Meeting

Notice is hereby given that the 15th Annual General Meeting of HUM Network Limited will be held on Friday, October 25, 2019 at 06:30
p.m at Auditorium Hall, Institute of Chartered Accountants of Pakistan, Clifton , Karachi to transact the following businesses: -

ORDINARY BUSINESS:

1-  To confirm the minutes of the 14thAnnual General Meeting held on October 24, 2018.

2- To receive, consider and adopt Annual Audited Financial Statements of the Company together with the Directors’ and Auditors’
reports thereon for the year ended June 30, 2019 together with the Audited Consolidated Financial Statements of the Company
and the Auditors’ Report thereon for the year ended June 30, 20109.

3- To appoint Auditors' of the Company for the financial year ending June 30, 2020 and to fix their remuneration. The Board of

Directors, on the recommendation of Audit Committee of the Company, has proposed the name of retiring auditors M/s. EY Ford
Rhodes, Chartered Accountants, for their appointment as external auditors for the year ending June 30, 2020.

ANY OTHER BUSINESS

4- To transact any other business with the permission of the chair.

By Order of the Board
Sd/-
Dated: October 04, 2019 Mohsin Naeem
Place: Karachi Company Secretary

Notes:

1. Notice of Book Closure:

The Share Transfer Books of the Company will remain closed from October 19, 2019 to October 25, 2019 (both days inclusive).
Transfer received in order by our Share Registrar, CDC Pakistan Limited, CDC House, 99 -B, Block 'B', S.M.C.H.S., Main Shahra-e-Fais-
al, Karachi -74400 at the close of business on October 18, 2019 will be considered in time for any entitlement, as recommended by
the Board of Directors and attending the meeting.

2. Appointment of Proxies and Attending AGM:

i)  Amember eligible to attend and vote at the Meeting may appoint another member as his/her proxy to attend, and vote instead of
him/her.

i) Ablank instrument of proxy applicable for the meeting is being provided with the notice sent to members. Further copies of the
instrument of proxy may be obtained from the registered office of the Company during normal office hours.

iii)  Aduly completed instrument of proxy and the power of attorney or other authority (if any), under which it is signed or a notarized
certified copy of such power or authority must, to be valid, be deposited at the registered office not less than 48 hours before the time
of the meeting. Attested copies of valid CNIC or the passport of the member and the Proxy shall be furnished with the Proxy Form.

iv) In case of corporate entity, the Board of Directors’ Resolution / Power of Attorney with specimen signature shall be submitted

HUM NETWORK LIMITED 11



with proxy form.

v)  The owners of the physical shares and the shares registered in the name of Central Depository Company of Pakistan Ltd. (CDC)
and / or their proxies are required to produce their original Computerized National Identity Card (CNIC) or Passport (in case of foreign
nationals) for identification purpose at the time of attending the meeting.

3. Video-Link Facility for attending AGM

If members holding ten percent of the total paid up capital, are resident in any other city, the company shall provide the facility of
video-link to such members for attending annual general meeting of the company, if so required by such members in writing to the
company at least seven days (7) before the date of the meeting.

4. Change in Members Addresses:

Members are requested to notify any changes in their addresses immediately to the Share Registrar M/s. Central Depository Company
of Pakistan Limited.

5. Submission of Copies of Valid CNICs/NTN:

Members are requested to submit a copy of their valid CNICs/NTN Certificates along with the folio numbers to the Company's Share
Registrar, if not already provided, otherwise payment of dividend would be withheld in terms of section 243 of the Companies Act,
2017 ('the Act’) and clause 6 of the Companies (Distribution of Dividends) Regulations, 2017 (the Regulations™).

6. Availability of Financial Statements and Reports on the Website:

The Annual Report of the Company for the year ended June 30, 2019 has been placed on the Company’s website at the below link:
http://www.humnetwork.tv/Annual_Financial_Reports.html

7. Circulation of Annual Financial Statements for the year ended June 30, 2019 through
CD/DVD/USB:

The Securities and Exchange Commission of Pakistan (SECP) vide SRO No. 470(1)/2016 dated May 31, 2016, has allowed listed
companies to circulate their Annual Audited Accounts (i.e. the annual balance sheet and profit and loss account, auditor's report and
director’s report) to its members through CD/DVD/USB at their registered addresses instead of sending them in hard copies, subject
to approval obtained from shareholders in General Meeting. Accordingly, the company has obtained approval from members in the
12th Annual General Meeting held on October 20, 2016. Pursuant to the approval of shareholders, as aforesaid, the Annual Audited
Financial Statements of the Company for the year ended June 30, 2019, are being circulated to the members through CD/DVD/USB.

8. Transmission of Annual Financial Statements and Reports and notice of meeting
through Email:

In terms of SRO No 787(1)/2014 dated September 8, 2014, shareholders can opt to obtain annual balance sheet and profit and loss
account, auditor’s report and directors report etc. alongwith the notice of Annual General Meeting through email. The Companies Act,
2017 also allow electronic circulation of annual financial statements and reports thereon. Accordingly, we are pleased to offer this
facility to our members who desire to receive Annual Financial Statements and Notices of the Company through e-mail in future.

For the convenience of shareholders, a Standard Request Form has been made available at our website -www.humnetwork.tv, to opt
receiving of future annual reports through email or in hard copies or otherwise request for any hard copy of any accounts. The scanned
copy of the duly filled & signed form may be emailed to the Company Secretary at mohsin.naeem@hum.tv or the same can be submit-
ted through post/courier to Company’s Share Registrar - Central Depository Company of Pakistan Limited, CDC House, Block B,
SMCHS, Main Shahrah-e-Faisal, Karachi — 74400.

Members who do not provide their email ids or request for a hard copy shall continue to receive their future Annual Financial
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Statements and reports through CD/ DVD/USB at the registered address.
9. Deduction of Income Tax under Section 150 of the Income Tax Ordinance, 2001

a) The rate of deduction of income tax under Section 150 of the Income Tax Ordinance, 2001, from payment of dividend to a
NON-FILER of income tax return is prescribed as 20% and for FILER of Tax Returns as 15%. List of Filers is available at Federal Board
of Revenue’s (FBR) website: http://www.fbr.gov.pk. Members are therefore advised to update their tax FILER status latest by October
18, 2019.

b)  Further, according to clarification received from Federal Board of Revenue (FBR), with-holding tax will be determined separately
on ‘Filer/Non-Filer’ status of Principal shareholder as well as joint-holder(s) based on their shareholding proportions, in case of joint
accounts.

In this regard all shareholders who hold shares jointly are requested to provide shareholding proportions of Principal shareholder and
Joint-holder(s) in respect of shares held by them to our Share Registrar, in writing as follows:

Total Principal Shareholders Joint Holder (s)
Folio/CDC ota
Alc No. number | Name and Shareholding Name and Shareholding
of shares | cniC No, Proportion CNIC No. Proportion
(No. of Shares) (No. of Shares)

The required information must reach our Share Registrar by the close of business on October 18, 2019; otherwise it will be assumed
that the shares are equally held by Principal shareholder and Joint Holder(s).

c) The corporate shareholders having CDC accounts are required to have their National Tax Number (NTN) updated with their respec-
tive participants, whereas corporate physical shareholders should send a copy of their NTN certificate to the company or Share
Registrar. The shareholders while sending NTN or NTN certificates, as the case may be, must quote company name and their respec-
tive folio numbers.

d) Theinformation received within the above specified time would enable the Company to deduct income tax at the applicable rates
from the payment of dividend if announced by the Company on October 25, 2019.

e) Members seeking exemption from deduction of income tax or deduction at a reduced rate under the relevant provisions of the
Income Tax Ordinance, 2001, are requested to submit a valid tax certificate or necessary documentary evidence, as the case may be,
latest by October 18, 2019.

10.E-DIVIDEND MANDATE (MANDATORY)

Under section 242 of Companies Act, 2017(Act), every listed company is required to pay dividend if any to their members compulsorily
through electronic mode by directly crediting the same in their bank account provided by them. In terms of SRO No. 1145(1)/2017
dated 06 November 2017, it is mandatory for shareholders to provide their bank account details to receive their cash dividend directly
into their bank accounts, failing which the company shall be bound to withhold dividend of those members who do not provide their
bank details.

All members are required to provide to the Company’s Share Registrar, particulars relating to name, folio number, bank account
number, title of account, complete mailing address of the bank. CDC account holders should submit their request directly to their
broker (participant)/CDC. A Form is available at the Registered Office of the Company and the same are also placed on the Company's
website.
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11.Unclaimed Dividend / Shares

Pursuant to Section 244 of the Companies Act, 2017, any shares issued or dividend declared by the company, which remain unclaimed
or unpaid for a period of three years from the date it became due and payable shall vest with the Federal Government after compliance
of procedures prescribed under the Companies Act, 2017.

All valued members of the Company, who by any reason, could not claim their dividend/shares, if any, are requested to contact Compa-
ny's Share Registrar, to file their claims with the for any unclaimed dividend or shares outstanding in their name.

In compliance with Section 244 of the Companies Act, 2017, after having completed the stipulated procedure, all such dividend

outstanding for a period of 3 years or more from the date due and payable shall be deposited to the Federal Government in case of
unclaimed dividend and in case of shares, shall be delivered to the SECP.
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Pattern of Shareholding

as of June 30, 2019

# Of Shareholders Shareholdings'Slab Total Shares Held
357 1 to 100 7,599
290 101 to 500 128,382
311 501 to 1000 306,266
676 1001 to 5000 2,001,500
280 5001 to 10000 2,431,071

93 10001 to 15000 1,213,617
83 15001 to 20000 1,559,636
64 20001 to 25000 1,531,701
26 25001 to 30000 738,700
23 30001 to 35000 755,500
16 35001 to 40000 608,600
9 40001 to 45000 389,500
33 45001 to 50000 1,635,180
9 50001 to 55000 485,503
12 55001 to 60000 688,565
4 60001 to 65000 253,500
11 65001 to 70000 747,301
8 70001 to 75000 593,500
2 75001 to 80000 156,000
2 80001 to 85000 166,000
4 85001 to 90000 354,682
6 90001 to 95000 561,650
24 95001 to 100000 2,399,700
4 100001 to 105000 418,500
3 105001 to 110000 321,000
5 110001 to 115000 566,000
3 115001 to 120000 352,500
1 120001 to 125000 122,350
1 130001 to 135000 135,000
2 135001 to 140000 275,500
1 140001 to 145000 142,500
6 145001 to 150000 900,000
1 150001 to 155000 150,500
1 155001 to 160000 157,500
1 160001 to 165000 161,000
2 165001 to 170000 336,318
1 170001 to 175000 174,000
1 175001 to 180000 178,000
3 180001 to 185000 551,050
5 185001 to 190000 944,950
4 195001 to 200000 800,000
\_ 2 200001 to 205000 401,500 J
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# Of Shareholders Shareholdings'Slab Total Shares Held
4 205001 to 210000 835,500
1 210001 to 215000 212,500
2 215001 to 220000 436,850
1 220001 to 225000 225,000
1 225001 to 230000 230,000
2 235001 to 240000 474,000
2 245001 to 250000 500,000
2 250001 to 255000 502,500
1 260001 to 265000 261,500
2 265001 to 270000 535,500
1 270001 to 275000 275,000
2 280001 to 285000 567,000
2 290001 to 295000 581,500
4 295001 to 300000 1,196,000
1 315001 to 320000 316,000
1 320001 to 325000 325,000
1 325001 to 330000 326,000
1 340001 to 345000 345,000
3 345001 to 350000 1,047,500
1 355001 to 360000 357,750
2 370001 to 375000 749,500
1 395001 to 400000 400,000
1 450001 to 455000 455,000
1 465001 to 470000 467,000
1 475001 to 480000 475,500
3 495001 to 500000 1,500,000
1 520001 to 525000 524,900
1 530001 to 535000 531,500
1 540001 to 545000 542,000
1 545001 to 550000 550,000
1 580001 to 585000 583,000
1 595001 to 600000 600,000
1 630001 to 635000 633,150
2 645001 to 650000 1,300,000
1 660001 to 665000 661,500
1 675001 to 680000 677,130
1 695001 to 700000 700,000
1 710001 to 715000 713,000
1 770001 to 775000 775,000
1 810001 to 815000 815,000
1 825001 to 830000 825,500

\_ 1 845001 to 850000 850,000 J
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# Of Shareholders

Shareholdings'Slab

Total Shares Held

1 895001 to 900000 900,000
1 915001 to 920000 915,500
1 920001 to 925000 925,000
1 940001 to 945000 941,500
1 960001 to 965000 965,000
4 995001 to 1000000 4,000,000
1 1015001 to 1020000 1,017,060
1 1080001 to 1085000 1,085,000
1 1145001 to 1150000 1,150,000
1 1205001 to 1210000 1,205,500
2 1210001 to 1215000 2,429,200
1 1245001 to 1250000 1,250,000
1 1315001 to 1320000 1,320,000
1 1345001 to 1350000 1,348,250
2 1595001 to 1600000 3,200,000
1 1650001 to 1655000 1,653,750
1 1795001 to 1800000 1,800,000
1 1895001 to 1900000 1,900,000
1 2355001 to 2360000 2,357,500
1 2495001 to 2500000 2,500,000
1 2520001 to 2525000 2,520,130
1 2640001 to 2645000 2,641,000
1 2660001 to 2665000 2,660,500
1 3325001 to 3330000 3,330,000
1 3395001 to 3400000 3,397,000
1 3475001 to 3480000 3,480,000
1 3815001 to 3820000 3,819,500
1 3855001 to 3860000 3,856,000
1 4295001 to 4300000 4,300,000
1 5445001 to 5450000 5,450,000
1 5495001 to 5500000 5,500,000
1 5725001 to 5730000 5,730,000
1 6630001 to 6635000 6,632,000
1 9500001 to 9505000 9,500,500
1 10745001 to 10750000 10,750,000
1 11595001 to 11600000 11,600,000
1 11910001 to 11915000 11,912,199
1 12905001 to 12910000 12,910,000
1 15095001 to 15100000 15,100,000
1 16055001 to 16060000 16,060,000
1 16835001 to 16840000 16,836,000
\_ 1 16995001 to 17000000 17,000,000 J
HUM NETWORK LIMITED 17



# Of Shareholders Shareholdings'Slab Total Shares Held
1 18995001 to 19000000 19,000,000
1 25195001 to 25200000 25,200,000
1 25995001 to 26000000 26,000,000
1 26405001 to 26410000 26,407,500
1 31995001 to 32000000 32,000,000
1 50865001 to 50870000 50,865,620
1 125025001 to 125030000 125,027,200
1 154005001 to 154010000 154,009,500
1 226960001 to 226965000 226,961,490
\_ 2507 945,000,000 Y,
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Additional Information
as of June 30, 2019

Categories of Shareholders Shareholders Shares Held Percentage
Directors and their spouse(s) and minor children
DURAID QURESHI 2 226,961,500 24.02
SULTANA SIDDIQUI 2 219,860 0.02
MAZHAR UL HAQ SIDDIQUI 1 10 0.00
MEHTAB AKBAR RASHDI 1 10 0.00
ASIF YASIN MALIK 1 10 0.00
SOHAIL ANSAR / 1 583,000 0.06
SHUNAID QURESHI 1 50,865,620 5.38
HASAN REZAUR RAHIM 1 500 0.00
Associated Companies, undertakings and related parties
Executives 3 566,750 0.06
Public Sector Companies and Corporations 1 2,641,000 0.28
Banks, development finance institutions, non-banking finance companies,
insurance companies, takaful, modarabas and pension funds 7 36,569,000 3.87
Mutual Funds
CDC - TRUSTEE MCB PAKISTAN STOCK MARKET FUND 1 10,750,000 1.14
CDC - TRUSTEE PAKISTAN CAPITAL MARKET FUND 1 700,000 0.07
CDC - TRUSTEE MCB PAKISTAN ASSET ALLOCATION FUND 1 1,150,000 0.12
CDC - TRUSTEE AKD OPPORTUNITY FUND 1 16,060,000 1.70
General Public
a. Local 2422 114,582,980 12.13
b. Foreign 2 5,730,500 0.61
Foreign Companies 15 459,293,899 48.60
Others 43 18,325,361 1.94
Totals 2507 945,000,000 100.00
[ Share holders holding 5% or more Share Held Percentage )
SHUNAID QURESHI 50,865,620 5.38
MR. DURAID QURESHI 226,961,500 24.02
KINGSWAY FUND-FRONTIER CONSUMER FRANCHISES 154,009,500 16.30
STICHTING GENERAL HOLDINGS 125,027,200 13.23
HUM NETWORK LIMITED 19



Corporate Calendar

MEETINGS DATE

Audit Committee Meeting to consider and approve the annual audited accounts of the
Company for the year ended June 30, 2018

October 02,2018

HR & R Meeting to discuss and approve the creation of a new designation named Head of
Business Organization and Development

October 02,2018

Board of Directors Meeting to consider the annual audited accounts of the Company for
the year ended June 30, 2018

October 02,2018

14th Annual General Meeting to consider accounts of the Company for the year ended
June 30, 2018

October 24,2018

Audit Committee Meeting to consider accounts of the Company for the Quarter ende
September 30, 2018

October 29,2018

Board of Directors Meeting to consider accounts of the Company for the Quarter ended
September 30, 2018

October 29,2018

Audit Committee Meeting to consider accounts of the Company for the Quarter ended
December 31,2018

February 27,2019

Board of Directors Meeting to consider accounts of the Company for the Quarter ended
December 31,2018

February 27,2019

Audit Committee Meeting to consider accounts of the Company for the Quarter ended

March 31, 2019 April 27,2019
Board of Directors Meeting to consider accounts of the Company for the Quarter ended
_ March31, 2019 April 29, 2019 )

HUM NETWORK LIMITED



B
Six Years at a Glance

Key Financial Data

2013-2014
OPERATING DATA
Revenue-Net 2,886,587,171
Cost of production (1,381,432,771)
Transmission Cost (107,161,845)

Gross profit

1,397,992,555

PROFIT AFTER TAXATION
Profit / (Loss) before taxation 806,823,677
Taxation (215,088,701)
Profit / (Loss) after taxation 591,734,976
Financial Ratios

2013-2014
Current Ratios 2.46
Quick ratio 1.89
Debt/ Equity Ratio 0.003
Cash flow per share- Rs. (Re-stated)* 0.11
Return on equity - % 42.38
Share Price per share - Rs. (Re-stated)* 10.68
Break-up value per share - Rs. (Re-stated)*  1.48
Gross Profit to Sales - % 48.43
Net profit / (Loss) to Sales - % 20.50
Interest Cover - number of times 109.89
Debtors Turnover (number of days) 92
Administrative Expenses to Sales - % 10.44
Cost of Production To Sales- % 47.86
Price earning ratio (Re-stated)* 17.06
Turn Over to Total Asset Ratio 1.48
Earnings per share Rs. (Re-stated)* 0.63

*Calculated using 945,000,000 shares

HUM NETWORK LIMITED

2014-2015

3,721,047,096
(1,791,616,731)
(84,201,837)
1,845,228,528

1,032,669,083
(285,418,132)
747,250,951

2014-2015
1.73

1.25

0.214

0.01

44.72
16.09

1.77

49.59
20.08
44.88
89
11.10
48.15
20.35
1.36
0.79

2015-2016

3,942,824,460
(2,313,660,029)
(86,465,867)
1,542,698,564

773,237,291
(236,301,365)
536,935,926

2015-2016
1.80

1.39

0.257

0.01

26.29
10.28

2.16

39.13
13.62
20.32
17
11.04
58.68
18.09
1.24
0.57

2016-2017

4,643,648,317

(2,669,283,288)

(86,925,178)
1,887,439,851

1,095,402,936
(80,019,958)
1,015,382,978

2016-2017
5.07

5.06

0.013

0.40

33.20
11.74

3.24

40.65
21.87
58.30
127
12.02
57.48
10.93
1.33
1.07

2017-2018

4,609,478,886

(2,853,147,800)

(177,878,025)
1,578,453,061

812,155,067
(82,661,579)
729,493,488

2017-2018
4.68

4.65

0.313

0.18

19.75

8.09

3.91

34.24
15.83
28.38
138
11.50
61.90
10.48
0.86
0.77

2018-2019

3,979,099,138
(3,495,240,846)
(193,223,194)
290,635,098

(454,725,557)
(81,157,536)
(535,883,003)

2018-2019
2.25

2.24

0.531

0.16
(16.97)
3.17

3.34

7.30
(13.47)
(2.27)
161
12.54
87.84
(5.56)
0.71
(0.57)
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WARNUAUREPORTZOTO" B
Graphical Presentation

Analysis Of Statement Of Financial Position And Profit & Loss Account
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Break-up of Revenue Streams

3% sy 3%
5%
0.44%
3% \

2018

3%

86%

H Advertisement revenue - net M Production revenue - net
M Subscription income - net M Digital revenue - net
M Film distribution revenue - W Other Income

net

Break-up of Cost

10% 3%

% -

0,
13% 196

M Cost of production H Transmission cost

W Distribution costs M Finance costs

B Administrative expenses M Taxation

HUM NETWORK LIMITED
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5,000

4,000

3,000

2,000

1,000

Net Revenue
Rs. in million

4,644 4,609

3,979
3,943
3,721
2,886 | | |

2013-2014  2014-2015 2015-2016  2016-2017 2017-2018  2018-2019

CURRENT RATIO

5.07
4.68
2.46 2.25
> ] '

2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

BREAKUP VALUE PER SHARE

391
3.34
3.24
2.16
1.77
: '

2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
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EY

Building a better
working world

INDEPENDENT AUDITORS' REVIEW REPORT
To the members of HUM Network Limited

Review Report on the Statement of Compliance contained in Listed
Companies (Code of Corporate Governance) Regulations, 2017

We have reviewed the enclosed Statement of Compliance with the Listed Companies (Code of
Corporate Governance) Regulations, 2017 (the Regulations) prepared by the Board of Directors of
HUM Network Limited (the Company) for the year ended 30 June 2019 in accordance with the
requirements of regulation 40 of the Regulations.

The responsibility for compliance with the Regulations is that of the Board of Directors of the
Company. Our responsibility is to review whether the Statement of Compliance reflects the status
of the Company's compliance with the provisions of the Regulations and report if it does not and to
highlight any non-compliance with the requirements of the Regulations. A review is limited primarily
to inquiries of the Company's personnel and review of various documents prepared by the Company
to comply with the Regulations.

As a part of our audit of the financial statements, we are required to obtain an understanding of the
accounting and internal control systems sufficient to plan the audit and develop an effective audit
approach. We are not required to consider whether the Board of Directors' statement on internal
control covers all risks and controls or to form an opinion on the effectiveness of such internal
controls, the Company's corporate governance procedures and risks.

The Regulations require the Company to place before the Audit Committee, and upon
recommendation of the Audit Committee, place before the Board of Directors for their review and
approval, its related party transactions and also ensure compliance with the requirements of
section 208 of the Companies Act, 2017. We are only required and have ensured compliance of this
requirement to the extent of the approval of the related party transactions by the Board of
Directors upon recommendation of the Audit Committee. We have not carried out procedures to
assess and determine the Company's process for identification of related parties and that whether
the related party transactions were undertaken at arm's length price or not.

Based on our review, nothing has come to our attention which causes us to believe that the
Statement of Compliance does not appropriately reflect the Company's compliance, in all material
respects, with the requirements contained in the Regulations as applicable to the Company for the
year ended 30 June 2019.

Sd/-
EY Ford Rhodes
Chartered Accountants
Date: October 4, 2019
Place: Karachi
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“Statement Of Compliance With The Listed Companies
(Code Of Corporate Governence) Regulations, 2017”

HUM Network Limited (“the Company") has complied with the requirements of Listed Companies (Code of Corporate Governance)
Regulations, 2017 ("the regulations") in the following manner:

1. The total of number of directors of the Company are 08 as per the following (As at June 30, 2019)

e e

2. The composition of the board is as follows (As at June 30, 2019)

Category Name

Independent Director Mr. Sohail Ansar

Executive Directors Ms. Sultana Siddiqui
Mr. Duraid Qureshi

Non-Executive Mr. Mazhar ul Haq Siddiqui

Mr. Shunaid Qureshi

Mrs. Mahtab Akbar Rashdi

Mr. Hassan Reza-ur-Rahim

\_ Lt. Gen.(R) Asif Yasin Malik Y,

3. Thedirectors have confirmed that none of them is serving as a Director on more than five listed companies, including this Compa-
ny (excluding the listed subsidiaries of listed holding companies where applicable).

4. The Company has prepared a "Code of Conduct” and has ensured that appropriate steps have been taken to disseminate it
throughout the Company along with its supporting policies and procedures.

5. The Board has developed a vision/mission statement, overall corporate strategy and significant policies of the Company. A
complete record of particulars of significant policies along with the dates on which they were approved or amended has been
maintained.

6. Allthe powers of the Board have been duly exercised and decisions on relevant matters have been taken by Board / Shareholders
as empowered by the relevant provisions of the Companies Act, 2017 (“the Act") and the Regulations.

7. The meetings of the Board were presided over by the Chairman and, in his absence, by a director elected by the Board for this
purpose. The Board has complied with the requirements of the Act and the Regulations with respect to frequency, recording and

circulating minutes of meeting of Board.

8. The Board of Directors has a formal policy and transparent procedures for remuneration of directors in accordance with the Act
and the Regulations.

9. The Company arranges orientations courses for its directors as and when needed to appraise them of their duties and responsibil-
ities. The incoming directors are also provided with appropriate briefing and orientation material to enable them first-hand knowl-
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10.

11.

12.

13.

14.

15.

16.

17.

18.

edge on the working of the Company. All the Directors are either exempt or have acquired the certification under the program.

The Board has approved appointment of CFO, Company Secretary and Head of Internal Audit, including their remuneration and
terms and conditions of employment and complied with requirements of the Regulations.

CFO and CEO duly endorsed the financial statements before approval of the Board.
The Board has formed committees comprising of members given below:

Audit Committee

Mr. Sohail Ansar — Chairman (Independent)
Mr. Shunaid Qureshi (Non-Executive)

Mrs. Mahtab Akbar Rashdi (Non-Executive)
Lt. Gen. (R) Asif Yasin Malik (Non-Executive)

Human Resource and Remuneration Committee

Mr. Sohail Ansar — Chairman (Independent)

Ms. Sultana Siddiqui (Executive)

Mrs. Mahtab Akbar Rashdi (Non-Executive)

The terms of reference of the aforesaid committees have been formed, documented and advised to the committee for compliance.
The frequency of the meetings of the committees was as under -

Audit Committee - Four (4) quarterly meetings during the financial year ended June 30, 2019.

Human Resource and Remuneration Committee — One (1) meeting during the financial year ended June 30, 2019.

The Board has set up an effective internal audit function and has also outsourced the internal audit function to M/s. KPMG Taseer
Hadi & Co. Chartered Accountants who are considered suitably qualified and experienced for the purpose and are conversant
with the policies and procedures of the Company.

The statutory auditors of the company have confirmed that they have been given a satisfactory rating under the quality control
review program of the ICAP and registered with Audit Oversight Board of Pakistan, that they or any of the partners of the firm,
their spouses and minor children do not hold shares of the company and that the firm and all its partners are in compliance with

International Federation of Accountants (IFAC) guidelines on code of ethics as adopted by the ICAP.

The statutory auditors or the persons associated with them have not been appointed to provide other services except in accord-
ance with the Listing Regulations and the auditors have confirmed that they have observed IFAC guidelines in this regard.

We confirm that all other requirements of the Regulations have been complied with.

For & on behalf of Board of Directors

DURAID QURESHI Date: October 01,2019 MAZHAR-UL-HAQ SIDDIQUI
Chief Executive Officer Place: Karachi Chairman & Director
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Chairman’s Report on Board’s Overall Performance
(Under Section 192 of the Companies Act, 2017)

A Board of Directors (BOD) forms the highest level of authority in the governance of a company and includes elected individuals who
represent the interest of the shareholders. They ensure that the strategic decisions of the Chief Executive Officer (CEQ) best protect
and benefit every stakeholder of the Company. Under the guidance and scrutiny of a BOD, the CEO strategically aligns resources to
achieve the company objectives in the most efficient way.

Accountability

The BOD becomes fiscally accountable. It sets the dividends paid to the shareholders and how much fund is reinvested into the compa-
ny from the undistributed reserves of the Company. Furthermore, BOD members ensure that the financial disclosures are accurate and
truly represent the affairs of the company. This accountability is enforced by the International Financial Reporting Standard (IFRS),
Companies Act, 2017, Listing Regulations and others relevant laws and regulations.

Responsibilities

The BOD reviews the programs selected by the CEO that are most likely to achieve the financial objectives set for the company. This
scrutiny includes the investment decisions made by the company's executive team, and the expenditures required to support the
efforts. This power extends to choosing the Chief Executive Officer who can best perform the duties and set the compensation level
for this position.

Legal Duties

A Board member is trusted with fiduciary responsibilities which encompass three legal duties: care, loyalty and obedience. He / she
must act in good faith and for the interest of the shareholders and the organization. He must also keep the good of the organization
in mind and not base the decision on personal interests, and finally, he must obey the policies stated in the articles of association of
the Company and the regulation of the industry.

Risk Management

In light of the accountability to the shareholders, the BOD frequently weighs company's risks of missing the corporate objectives and
the consequences that this would have on dividend distribution, or financial return to the company. Mitigation measures developed by
the CEO enter the portfolio of strategic decisions that the company pursues and are reviewed by the BOD.

Qualifications

In the election of Directors, members who have been elected are well known business professionals who add real value to the Board
through their expertise, experience and strong value systems.

Further, an annual evaluation of the Board of Director's overall performance is conducted to in compliance with the requirement of the
Code of Corporate Governance and the Companies Act, 2017.

The immediate objective of evaluation is continuous governance improvement - identifying board performance improvement opportu-
nities and governance framework gaps.

Specific and/or long-term objectives may include developing team work, better decision making, improving the effectiveness of
meetings, gaining greater clarity of roles. The overall assessment was based on an evaluation of the following integral components:

28 HUM NETWORK LIMITED



*  How well has the Board done its job?

+ How well has the Board conducted itself?

+ Board's relationship with Executive Director?
+ Performance of Individual Board members.

+  Feedback to the Chair of the Board.

For the financial year ended 30 June 2019, the Board's overall performance and effectiveness has been assessed as ‘Satisfactory' in
achieving Company's objectives. It's also important to highlight the key role played by the Committees (Audit Committee, Human
Resource and Remuneration Committee) in underscoring and directing towards areas of improvements and recommending practical
solutions

On an overall basis, | believe that the strategic direction of the organization for the long term is clear and appropriate. Further, the
processes adopted in developing and reviewing the overall corporate strategy and achievement of organization's objectives are
commendable which are truly reflected by the current financial results and performance of the organization.

Mr. Mazhar-ul-Hagq Siddiqui
Chairman of the Board
Date: October 01, 2019
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WANNUALREPORTZ019 B
Directors’ Report

The Directors of Hum Network Limited (HNL) present the Annual Report together with the Company's audited financial statement for
the year ended 30 June 20109.

Media & Entertainment industry is going through a phase where we are seeing discontinuous changes in all aspects of entertainment
and for the consumer. Freedom of choice, enhanced connectivity and multiple screens, have given new dimensions to overall entertain-
ment consumption. The attention span of the consumers has shortened, and the conventional boundaries of content creation have
been breached. In this competitive environment, the need for innovation and creativity is certainly at its peak. In our journey of deliver-
ing extraordinary entertainment content across platforms, our Company has been at the forefront of driving change and setting trends
for the industry and we are gearing-up for success in this evolving landscape.

FINANCIAL PERFORMANCE

During the current year net revenue has shrunk by Rs. 630 million owing to economic instability due to dwindling foreign exchange
reserves, low exports, high inflation, growing fiscal deficit and current account deficit. The gross profit for the year has decreased by
82% as compared to last year owing to decrease in revenue due to above mentioned reasons and increase in cost which is attributed
to newly launched channel HUM NEWS. In FY 2019, the Company reported loss before tax of Rs. 455 million whereas loss after tax
was Rs. 536 million resulting in loss per share for the FY 2019 of Re. 0.57. However we are optimistic that the macroeconomic stability
in the country will also have a positive effect on Company's profitability.

PRINCIPAL ACTIVITIES

HNL is undoubtedly one of the leading media networks of Pakistan and has predominantly been an entertainment provider for more
than a decade now. HUM is already Pakistan’s most admired media brand, and our content reaches millions of people through our
domestic and international bouquet of channels and multiple distribution platforms worldwide, films, digital, print media and live
events. Broadcasting portfolio consists of satellite channels namely HUM TV, HUM Sitaray, HUM Masala and HUM World (including
separate beams for North America, UK & Middles East) with a latest addition of HUM News to the bouquet.Apart from these satellite
channels HNL has growing business units in Films, Digital as well as Print Media.

THE EXTERNAL ENVIRONMENT

The Company operates in highly competitive environment that is subject to innovations, changes and varying levels of resources
available to each player in each segment of business.

In urge to compete and provide the best content to viewers, HNL incurs high expenditure to provide an impetus on its programming
front from time to time and this increase in costs might not necessarily perk up its revenues in the same proportion.

However, HNL is well placed to deliver growth going forward backed by our well-defined business strategies, excellent infrastructure
and robust brand.

ACHIEVEMENTS & RECOGNITION

During the year, HUM TV outperformed other channels and once again emerged as a winner at Lux Style Awards 2019, bagging 6 out
of 9 awards in Television category: “Dar Si Jati Hai Sila” won the award for the Best Actor Critics, “Parwaaz Hai Junoon” for the Best
Song, “Suno Chanda” won the award for Best Drama Serial, Best Actress Popular and Critics, and Best Television Director & Best Writer
Awards were also won by HUM TV dramas.

HUM TV also won the award for the Best Urdu Channel of 2018 in “Asian Viewers Television Awards-2018" held in London-UK.
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OPERATIONAL PERFORMANCE

Despite pricing challenges and overall downward trend in the industry, the network maintained and grew its dominance. During the
year, the operational performance of different units of HNL was quite commendable.

HUM TV

HUM TV is famous for its intense and engaging prime time dramas, soaps and serials that highlight sensitive issues and are consid-
ered as a medium of message for the society. This year we continued to offer viewers with the best of the Pakistani dramas like
“Aangan”, “Ranjha Ranjha Kardi” and “Sanwari” which stole limelight and have touched the audiences’ hearts.

After the phenomenal success of ramzan special series “Suno Chanda” last year, the sequel “Suno Chanda Season 2” was back with
a bang, and was a massive hit receiving overwhelming response from the audience.

HUM NEWS

After the successful launch of HUM News last year, HUM News successfully aired the election transmission in July 2018. HUM News
has engaged the audience with its informative talk shows, detailed news bulletins and news alerts presented by renowned anchorper-
sons. Although in its nascent stage, HUM News has created huge impact by its reporting, programming and investigative pieces and
is being followed by decision makers around the country.

HUM SITARAY

The channel is positioned as a hybrid channel offering both narrative as well as format based entertainment shows. The content mix
consists of Dramas, Soap operas, fashion lifestyle shows, Celebrity talk shows and international contents.

HUM MASALA

The first 24 hours cooking channel HUM Masala, being an integral part of every household, has added to its content a series of new
cooking and informative shows introducing many different recipes, cooking experts, professional chefs and health consultants which
have been overwhelmed by food mavens.

HUM FILMS

Under the banner of HUM Films, the blockbuster movie “Parwaaz Hai Junoon” was launched which was a huge success at both local
and international box offices.

The cinemas saw a glory on Eid-ul-Azha with the release of mega blockbuster movie “Superstar” and despite tough competition at the
box office, “Superstar" turned out be a massive hit and people continued to flock to cinemas throughout Eid. The cast, direction,
production, budget, scripts and music, everything combined has impacted on the film's success.

DIGITAL MEDIA DIVISION

Digital Media has continued its consistent growth in the year 2018-19. One of the major breakthroughs includes significant growth on
social media platforms (Facebook, Instagram, Twitter, YouTube) following the implementation of revamped Social Media Strategy.
Another milestone is the major digital sponsorship by huge brands like Kashmir, Singer Pakistan and OPPO for Hum Awards and
Dramas.

Direct sales (local web advertisers) have been another business avenue that has grown significantly this year as we have open opportu-
nities for digital sponsorship.
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EVENTS & BRAND ACTIVATION

Over the last decade HNL has played a key role in supporting and developing the drama, fashion, foodand music industry in
Pakistan.Our on-ground events are now becoming more of a tradition which we celebrate on an annual basis, exceeding the expecta-
tions with more grandeur events every year.

HUM Awards

The Network also gives Pakistan’s entrainment calendar as enthralling awards ceremony each year with HUM Awards. This year HUM
Awards 2018 was held in all their glory in Toronto. Honoring the best in Pakistan’s entertainment industry, the award gala aimed to
portray the soft image of the nation to audience overseas. And the next destination of HUM Awards 2019 is Houston USA.

Bridal Couture week (BCW)

In December 2018 the fashion bigwigs got together for the 16th edition of country’s biggest and most sought-after bridal extravagan-
za, HUM Bridal Couture Week, in Lahore where the country's acclaimed couturiers, bridal wear designers set the stage on fire with their
bedazzling and sui generis collections. This grand bridal show has now become the most eagerly awaited event of the fashion
industry, and has continued to exceed expectations with each passing show.

HUM Showcase

In its third season, HUM Showcase which took place in Karachi, continued to raise the bar and ante, continuing to offer myriad and
diverse designer collections and a fresh and unique approach to Fashion presentation.

Hum Style Awards

HUM Style Awards2018 — the third edition of star studded event was held in Karachi in September 2018. All the favourite stars of
Pakistani fashion, music, sports, television and film industry under one roof and some sparkling performances made HUM Style
Awards a night to remember.

Masala Family Festival

Pakistan’s biggest and much-anticipated festival, Masala Family Festival was organisedtwice in Lahore and Karachi which included
musical performances, magic and comedy segments, live cooking demonstrations, dance and singing competitions and a chance to
meet their favourite celebrity chefs.

HUM Family Festival

HUM Family Festival was the main attractions of HUM’s 14th Anniversary celebrations. HUM Family Festival 2019, a fun-packed day
for the employees and their families to enjoy activities, kids games and refreshments were on offer for everyone

HUMAN RESOURCE MANAGEMENT

The Network views its human resource as the most valuable asset and pays special attention towards developing an atmosphere
which fosters growth, high performance, adherence to organizational values and business ethics.

CORE VALUES

HUM Network Limited is continuously striving to provide an enabling corporate and social work environment to its employees as this
helps them to work in complete harmony in a healthy and professional way.
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For this very purpose the HUM Network Family has developed the following core values.

Integrity & Honesty

Respect for All
Commitment/Dedication/ Ownership
Accountability & Objectivity

Team Work

Discipline

Safety/Health & Hygiene

No o~ wDdE

We adhere to the above core values in all the initiatives that we undertake as this helps in promoting a culture of fairness, objectivity
and teamwork.

RISK MANAGEMENT

The Company has a robust Risk Management framework to identify, measure and mitigate business risks and opportunities. This
framework seeks to create transparency, minimize adverse impact on the business objective and enhance the Company’s competitive
advantage. This risk framework thus helps in managing market, credit and operations risks and quantifies exposure and potential
impact at a Company level.

CORPORATE SOCIAL RESPONSIBILITY

CSR has always been a priority for us at Hum Network Ltd. We strongly believe in contributing whole heartedly towards the social
development of our country.

Blood donation drive was held by HNL in collaboration with Fatmid Foundation and Indus Hospital to spread awareness and promote
voluntary blood donation culture. Under the collaboration, blood donors got free medical checkups and blood tests.

Besides the campaigns mentioned above, the network has also made free airtime available to SIUT, LRBT and other charitable institu-
tions to help promote their cause.

EMPLOYEE TRAINING & DEVELOPMENT

As part of our annual appraisal exercise, each employee is assessed and counseled on individual basis. Training sessions are arranged
on the basis of needs identified which creates growth opportunities for employees and provide us with highly motivated and trained
resource.

GLOBAL REACH

HUM News has been successfully launched in UK in July 2018 as part of network’s market expansion strategy, with the aim to provide
high-quality news, current affairs and infotainment content to the viewers.

Pakistan’s biggest cricketing event “Pakistan Super League” was broadcasted exclusively on HUM Masala Europe which broke all
previous rating records.

In order to increase its footprint globally, HNL continued to expand its content syndication. The blockbuster drama serial ‘Suno
Chanda-Season 1” and “Ishq Tamasha” dubbed in Arabic and aired on the leading Arabic Channel MBC.

MAGAZINES AND PUBLICATIONS

The Network currently has four regular publications; namely NEWSLINE, GLAM and Masala Tv Food Mag. Additionally, number of cook
books of Masala Tv chefs were launched which became popular among the masses and there was overwhelming demand of those
cook books.
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FUTURE PROSPECTS & CHALLENGES

Our business and financial strategies, and the operational decision that stem from the below initiatives are designed to move HNL
from strength to strength, and to ensure that its independence is preserved in a sustainable way. As an enterprise we are well placed
to deliver much better growth forward backed by our well-defined business strategies, excellent infrastructure and robust board.

Sustainability of business leadership in the competitive environment:

To further enhance market share, the HNL has a planned content lineup of new shows across network channels by means of content
differentiation and breaking the existing norms of the genre, we are confident that we would be able to challenge the existing players
both in all genres of entertainment and news.

Concentrate on additional revenues from digitization:

Pakistan has a prospective digital market and the consumer shift towards digital services is exhibited through the rampant expansion
of digitized households. HNL is well positioned to take advantage of aforesaid market trends having partnerships with all major
international VOD platforms such as Netflix, Iflix and ErosNow.

Rationalize on costs across different heads:

The belief at the Company has always been that higher spends may not necessarily result in sustained incremental viewership. HNL
continues to endeavor towards maintaining its cost structures through better negotiations with suppliers and better control on
distribution spends.

Strengthen our expansion in the international markets:

During the year, the Company undertook various initiatives to further strengthen its dominance in international markets by entering
into deals with new platform operators as well as launching new channels in some of the geographies. In line with this expansion
strategy, the company launched HUM News in UK. Further to increase its international footprint, HNL continued to expand its content
syndication.

Minimizing risks & generating revenues from different avenues:

Risk minimization and exploiting various growth opportunities have always been the main agenda when devising strategies at HNL.
HNL in the process of acquiring M.D. Productions (Private) Limited would enable to achieve its long-term objectives of growth and
expansion in the Pakistani media industry and the same is expected to lead greater profitability in coming periods.

Anticipating the changes taking place in this digital era, HNL ventured into the e-commerce market through HUM Mart. We are optimis-

tic that we would be able to take advantage of the highly potential untapped market in the coming years and HUM Mart will grow
profitably.

CREDIT RATING

The Pakistan Credit Rating Agency Limited (PACRA) maintained the long-term and short-term entity ratings of Hum Network Limited
at "A+"and "A1", respectively.These ratingsdenote a low expectation of credit risk and the network’s established market position.

BOARD COMPOSITION & REMUNERATION

Composition of the Board and the names of members of Board Committees may be referred to Statement of Compliance with CCG at
Page No..

Furthermore, the Board of Directors has a formal policy and transparent procedures for remuneration of its directors in accordance
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with Companies Act 2017 and the Listed Companies (Code of Corporate Governance) Regulations 2017.
CHANGE OF DIRECTORS

During the year, casual vacancy occurred due to the resignation of director Ms. MominaDuraid. As per section 155 (3) of the Compa-
nies Act 2017, Ms. Nabigha Nasser Masood was appointed as director with effect from July 06, 2019.

PATTERN OF SHAREHOLDING
Pattern of share-holding as on June 30, 2019 is annexed with the annual report.

MEETING OF THE DIRECTORS

During the year, four (4) Board of Directors, four (4) Audit Committee meetings and two (2) Human Resource & Remuneration (HR & R)
Committee meetings were held. Attendance by each Director was as follows:

4 Name of Director Board of Directors Audit Committee HR & R Committe h
Attendance Attendance
Mr. Mazhar-ul-Hag Siddiqui 4 - -
Ms. Sultana Siddiqui 2 - -
Mr. Sohail Ansar 4 4 1
Mrs. Mahtab Akbar Rashdi 3 4 1
Mr. Shunaid Qureshi 2 3 -
Ms. Momina Duraid 1 - -
Lt. Gen. (R) Asif Yasin Malik 3 3 -
Mr. Duraid Qureshi 3 - -
Mr. M. Ayub Younus Adhi* 2 - - )

*Ms. Nabigha Nasser Masood has been appointed in place of Ms. Momina Duraid and no Board meeting has been held after her
appointment.

AUDITORS

The present auditors Messer EY Ford Rhodes Chartered Accountants shall retire and may be considered for re-appointment for the
year 2019-20.

CORPORATE GOVERNANCE AND FINANCIAL REPORTING FRAMEWORK

«  The financial statements, prepared by the management of the company, present fairly its state of affairs, the result of its
operations, cash flows and changes in equity.

»  Proper books of accounts have been maintained by the Company.

«  Appropriate accounting policies have been consistently applied in preparation of financial statements and accounting estimates
are based on reasonable and prudent judgment

« International Financial Reporting Standards, as applicable in Pakistan, have been followed in preparation of financial statements.

»  The system of internal control is sound in design and has been effectively implemented and monitored.

«  There are no significant doubts upon the Company's ability to continue as a going concern.

*  There has been no material departure from the best practices of corporate governance, as detailed in the listing regulations.
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»  There has been no departure from the best practices of transfer pricing.
»  Outstanding taxes and levies are given in the Notes to the Financial Statement.
«  Trading of Shares by the Chief Executive Officer, Directors, Chief Financial Officer and Company Secretary, their spouse and minor

4 Acquisition Transfer N
C.EO - -
Director - -
CFO & Company Secretary - -
Spouses & Minor Children - -

P J

DIVIDEND AND APPROPRIATIONS

Based on these results, the Board announced a final cash dividend of Re. Nil per share (i.e. Nil %).

October 01, 2019
Karachi

DURAID QURESHI MAZHAR-UL-HAQ SIDDIQUI
Chief Executive Officer Chairman & Director
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Report Of The Directors On Consolidated
Financial Statements

On behalf of the Board of Directors, we are pleased to submit the Annual Consolidated Financial Statements along with the Auditor’s
Report thereon for the year ended June 30, 2019.

The Group consists of another wholly owned local subsidiary Skyline Publications (Private) Limited and three wholly owned foreign
subsidiaries in US, UK and UAE namely HUM TV Inc., Hum Network UK Limited and HUM Network FZ-LLC respectively. Another subsidi-
ary by the name of HUM Mart (Private) Limited is an entirely different field i.e. an e-commerce operations by the brand name of Hum
Mart.

The group recorded revenue of Rs. 4,787 million and loss after tax of Rs. 650 million for the financial year ended 2019. The results
translate into loss per share of Re. 0.69.

The Directors’ Report on HUM Network Limited for the year ended June 30, 2019 has been separately presented in the annual report

October 01, 2019
Karachi

DURAID QURESHI MAZHAR-UL-HAQ SIDDIQUI
Chief Executive Officer Chairman & Director
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WANNUACREPORT2019 B
Code of Conduct

1. Introduction

The provisions of this code as set forth in sections 1 to 15 are mandatory, and full compliance is expected under all circumstances.
Every director and every employee is responsible for complying with this code. Directors/Employees uncertain about the application
or interpretation of any legal requirements should refer the matter to their supervisor or to the Board, who, if necessary, should seek
appropriate legal advice.

Failure to comply with the code could result in severe consequences for both the individual and the company. The company will
impose appropriate discipline which may include discharge for violation of the code. Furthermore, conduct that violates the code may
also violate federal or provincial law and could subject both the company and the individual to prosecutions and legal sanctions.

2. Conflicts of Interest:

The Company expects that directors/employees will perform their duties conscientiously, honestly, and in accordance with the best
interests of the Company. Directors/Employees must not use their positions or the knowledge gained as a result of their positions for
private or personal advantage. Regardless of the circumstances, if directors/employees sense that a course of action they have
pursued, or are presently pursuing, or are contemplating pursuing may involve them in a conflict of interest with their employer, they
should immediately communicate all the facts to their supervisor or to the Board.

3. Gifts and Entertainment

Employees shall not on behalf of the company, furnish directly or indirectly, expensive gifts or provide excessive entertainment or
benefits to other persons.

Employees whose duties permit them to do so, may furnish modest gifts, favors and entertainment to persons other than public
officials, provided all of the following criteria are met:

i. The gifts are not in form of cash, bonds or other negotiable securities and are of limited value so as not to be capable of being
interpreted as a bribe, payoff or other improper payment;

il. they are made as a matter of general and accepted business practice;

iii.  they do not contravene any laws and are made in accordance with generally accepted ethical practices; and

iv.  if subsequently disclosed to the public, their provision would not in any way embarrass the company or the recipients.

For example, reasonable expenses of the entertainment of current or prospective business associates or customers are permissible
by employees whose duties embrace the providing of such entertainment, provided prior approval from the supervisor is obtained and
proper accounting is made.

4. Relationships With Clients and Suppliers

Employees should avoid investing in or acquiring a financial interest for their own accounts in any business organization that has a

contractual relationship with the Company, or that provides goods or services, or both, to the Company if such investment or interest
could influence or create the impression of influencing their decisions in the performance of their duties on behalf of the Company.

5. Public Officials

All dealings between employees or directors of the company and public officials should be transparent.
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Even the appearance of impropriety in dealing with public officials is improper and unacceptable. Any participation directly or indirect-
ly, in any bribes, kickbacks, illegal gratuities indirect contributions or similar payments is expressly forbidden, whether or not they
might further the business interest of the company. Maintenance of a high standard of integrity is of the utmost importance to the
company.

Since the furnishing, on behalf of the company, of even an inexpensive gift or a modest entertainment or benefit to a public official
may be open to the interpretation that it was furnished illegally to secure the use of his/her influence as public official, no such gift,
entertainment or benefit may be furnished by an employee or director.

6. Political Contributions

The use of the company's funds, goods or services as contributions to political parties, candidates or campaigns is specifically
forbidden.

Contributions include money or anything having value, such as loans, services, entertainment, trips and the use of the company’s
facilities or assets.

7. Personal Gain
Employees and Directors shall not use their status to obtain personal gain from those doing or seeking to do business with the company.

Except as hereinafter provided, employees and directors should neither seek nor accept gifts, payments, services, fees, special
valuable privileges, pleasure or vacation trips or accommodations or loans from any persons (except, in the case of loans, from
persons in the business of lending and then only on conventional terms) or from any Company or group that does or is seeking to do
business with the company or any of its affiliates, or from a competitor of the company or any of its affiliates. However, employees
and directors may accept modest gifts, favors or entertainment upto the maximum limits prescribed by the Board of Directors of the
Company from time to time provided that doing so is consistent with the tests relating to the furnishing of gifts set forth in Section 3.

8. Inside Information

Employees and Directors shall not use for their own financial gain or disclose for the use of others, inside information obtained as a
result of their position within the company.

Employees and Directors may find themselves in violation of the applicable securities laws if they misuse information not generally
known to the public and either trade or induce others to trade in the stock of the company or in the stock of another company. Specific
confidential information would include financial information, information concerning acquisitions or dispositions of properties and
proposed acquisition or mergers with other companies.

In furtherance of this policy, the company has adopted a statement of policy regarding insider trading, which each director, officer and
employee who has access to material non-public information will be requested to sign.

9. Disclosure of confidential Information

Certain records, reports, papers, processes, plans and methods of the company or to which the company has been permitted access
are considered to be secret and confidential by the company or the party who has permitted access thereto, and employees and
Directors are prohibited from revealing information concerning such matters without proper authorization.

Directors, individuals, clients, agencies, investors and the public should have information about the company as is necessary for them

adequately to judge the company and its activities. The company believes that full and complete reporting to governmental agencies
and the provision of information to the public as required constitutes a responsible and workable approach to disclosure. However, the
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company except as required by law, will not disclose information important to its competitive effectiveness or which might violate the
private rights of individuals, enterprises or institutions. Employee and Directors are therefore prohibited from discussing or disclosing
any secret or confidential information about the company or in the possession of the company unless such disclosure has been author-
ized by the Board of Directors.

Employees shall comply with departmental policies and procedures relating to the retention and orderly destruction of the company’s
documents.

10. Authorization and Recording of Transactions and safekeeping of Assets

The company’s books and records must reflect, in an accurate, fair and timely manner, the transactions and disposition of assets of
the company. Employees responsible for the company’s books and records must ensure that this occurs.

All transactions must be authorized and executed in accordance with the instructions of management and the Board of Directors. They
must be recorded so as to permit the accurate preparation of financial statements in conformity with generally accepted accounting
principles and other generally accepted laws applicable to such statements and to maintain accountability for assets.

Access to assets is permitted only in accordance with the authorization of management.

The use of company funds or assets for any unlawful or improper purpose is strictly prohibited and those responsible for the account-
ing and record keeping functions are expected to be vigilant in ensuring enforcement of this prohibition. The recorded accountability
for assets will be compared with the existing assets at reasonable intervals and appropriate action will be taken with respect to any
differences.

11. Discrimination-Free Work Environment

The policy of the company is to provide a working environment free of discrimination and harassment in which individuals are accord-
ed equality of employment opportunity based upon merit and ability.

Discriminatory practices based on race, sex, color, national or ethnic origin, religion, marital status, family status, age or disability will
not be tolerated. Employees are entitled to freedom from sexual and all other forms of personal harassment in the work place.

It is not a discriminatory practice to make a distinction between persons based on bona fide occupational requirements. Since bona
fide occupational requirements are narrowly defined, such distinctions should not be undertaken without first obtaining express
authorization.

12. Protection of the Environment

The company and its directors and employees shall treat the protection of the environment as an integral factor in all decision
making.

The company is committed to the protection of the environment. To comply with this commitment, the company’s policy is to meet
or exceed all applicable governmental requirements. Employees must report to their superior all circumstances in which toxic
substances are spilled or released into the environment. Violations of environmental laws, even if unintentional, can carry severe

penalties, and could result in the prosecution of the company or the employees involved or both.

Failure to comply with the company’s instructions for the protection of the environment may result in disciplinary actions.
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13. Competition and Trade Practice Standards

The company shall compete vigorously and creatively in its business activities, but its efforts in the marketplace shall be conducted
in a fair and ethical manner in strict compliance with applicable competition and trade practice laws and regulations.

Under no circumstances shall any employee or Director of the company be a partly to any collusion or concerted effort of any type
involving any competitor vendor, supplier, customer or other party, which is in restraint of trade or violation of laws and regulations
designed to foster competition. Because laws relating to competition are complex, employees and Directors should refer matters
about what they are in doubt to their superior or should seek the advice of the company’s counsel.

14. Standards of Conduct

Although the various matters dealt with in this code do not cover the full spectrum of employee or Director activities, they are indica-
tive of the company’s commitment to the maintenance of high standards of conduct and are to be considered descriptive of the type
of behavior expected from employees and Directors in all circumstances.

15. Distribution

Each director and each employee of the company who has executive, managerial or supervisory responsibilities, or deals with govern-
mental officials or political parties or candidates on behalf of the company, or who has access to confidential information, will be
provided with a copy of this code. To ensure proper understanding of the code, any questions as to its application to the area of respon-
sibility and jurisdiction of the Director or employee will be explained fully by his / her superior or by the audit committee.

At commencement of employment and at least once a year thereafter each such employee shall sign the prescribed from of acknowl-
edgement which will be retained by the Chief Financial Officer or the Chairman of the audit committee that each such individual under
his / her jurisdiction has completed the required form acknowledging that he / she has read or reread, as the case may be, the current

version of the code of ethics & business policies and has complied with its terms.

Each director shall sign such an acknowledgment to the audit committee at the commencement of his or her term.
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Whistle-Blowing Policy

1. Purpose

To encourage employees to disclose any malpractice or misconduct of which they become aware and to provide protection for employ-
ees who report allegations of such malpractice or misconduct. The main purpose of this whistle blowing policy is to give all employees
an opportunity to disclose matters they feel need to be reported in the interest of fair-play and larger benefit of the organization; high
standard of corporate governance; compliance with legal requirements and protection of the Company’s interest.

2. Policy

The whistle blowing policy is designed to encourage employees to report alleged malpractice or misconduct, to ensure that all allega-
tions are thoroughly investigated and suitable action taken where necessary. Any whistle-blowing employee is protected against
adverse employment actions (discharge, demotion, suspension, harassment, or other forms of discrimination) for raising allegations
of business misconduct. An employee is protected even if the allegations prove to be incorrect or unsubstantiated as long as there is
no evidence of willful misreporting. Employees who participate or assist in an investigation will also be protected.

3. Requirement of policy

This document thus sets out a formal whistle-blowing policy, consisting of safe and effective procedures for misconduct disclosure
or reporting so that appropriate remedial action can be taken. A written, formal policy is also a means of preventing and deterring
misconduct that might be contemplated but has not yet taken place. It is also a transparent method of addressing issues relating to
whistle blowing, such as answering standard questions, giving assurances, providing information and offering explanations.

4. Onwhat should one blow the whistle
What is reportable misconduct?

Any serious concerns you may have about any aspect of the operations of the Hum Network Limited (the Company) and those who
work in the Company can be reported under this policy. This may be a conduct that:

. Is against the governing rules, procedures, and policies, or established standards of practice of the Company. amounts to
improper, unethical, or unlawful conduct;

. Amounts to waste of company's resources; makes you feel uncomfortable in terms of your experience with the standards you
believe; or

. Amounts to an attempt to cover up any of these types of actions. Conduct becomes reportable when it happens or when it is
reasonably likely to occur. Harm to the Company or to its integrity may occur when any of this conduct is unchecked or
unaddressed. Importantly, in determining whether to report conduct, harm is not only measured in terms of monitory loss to
the organization, or damage to a particular program or initiative, but the harm may also be done to the integrity and reputation
of the Company itself, or its survival and/or growth.

Reportable conduct falls into the following categories:

4.1 lllegal or unlawful conduct

Conduct may be illegal or unlawful in terms of the Rules and Regulations of the Company and other applicable laws. We all have legal
responsibilities, obligations or duties. Criminal offences - such as theft, fraud, corruption (for example, bribery), or money laundering
- are in breach of legal duties and therefore constitute reportable misconduct.

4.2 Un-procedural conduct

Conduct may be un-procedural since it violates clearly communicated procedures (in the form of policies, regulations, or rules) govern-
ing the operations of the Specific rules and processes, together with other best practice procedures, guide accounting practices and
controls, financial reporting, auditing matters, the transfer of funds to recipients, approved recipient accounts, and the like. Such
procedures are important for good governance and breaching them may expose the application of funds to risk of loss or real loss.
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4.3 Unethical conduct

Conduct may be unethical since it undermines universal, core ethical values, such as integrity, respect, honesty, responsibility, account-
ability, fairness. For example one could exert undue pressure on a person in position of power in order to gain an advantage. That
would be unfair to others and as such unethical, although neither unlawful nor un-procedural. But not all unethical conduct is reporta-
ble. For example, some kinds of conduct may be disrespectful and therefore undesirable, without harming any serious interests other
than personal feelings. This would not be reportable misconduct.

4.4 Wasteful conduct

Conduct constituting a gross waste of resources is a reportable category in its own right since responsible stewardship of resources
is as crucial to the success of the Company as all employees have an obligation to ensure that all resources are used prudently and
efficiently. If resources are spent in a wasteful manner, and in breach of the public trust under which they are provided, and an employ-
ee knows about this then this would be reportable under the whistle-blowing mechanism.

5. Whistle-blower protection

HNL shall take all necessary actions to safeguard the interests of the whistle-blower. Where an individual makes a report under this
policy in good faith, reasonably believed to be true, there will be no retaliation (please read detail below) against the reporter should
the disclosure turn out to be misguided. Retaliation means any direct or indirect detrimental action recommended, threatened or taken
because an individual reported conduct described in Section 4 of this policy. When established, retaliation is by itself misconduct
which may be pursued under the appropriate mechanisms - for example, through disciplinary action initiated through mechanisms of
HR Policy or more broadly and as appropriate, through other mechanisms of the company's rules. Reporting under this policy, howev-
er, in no way immunizes or shields a whistle-blower against action following from his or her own misconduct, which includes willfully
making allegations through the whistle-blowing mechanism that the individual knows to be false or makes with an intent to
misinform.

6. Whistle-blowing procedures

HNL encourages all its employees to act responsibly at all times and protect themselves and the company against any illegal orimmor-
al acts (see section 4) by immediately reporting any such actions to the Designated Person.

Designated Persons (DPs)

The
. Company secretary, and
. Head of Internal Audit

Shall be the "Designated Persons" (DPs), and all information shall be directly conveyed to the DPs by the whistle-blower.
Access to the Designated Person

The whistle-blower shall have direct access to the Designated Persons at all times. This right of the whistle-blower shall be upheld
under all circumstances and respected by the management of the Company.

Medium of Reporting
Reports to the Designated Persons can be made by: Official email address of the Designated Persons.
Follow up Procedure

The DPs will initiate an investigation and take any consequent action as deemed appropriate and will record the same for information
of the Board of Directors, keeping at all times, the confidentiality of the Whistle Blower's identity.
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