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Our Vision

e To recognize globally as a leading supplier of steel large bar of the highest quality
standards, with market leading standards of customer service.

e Business development by adoption of emerging technologies, growth in professional
competence, support to innovation. Enrichment of human resources and performance
recognition.

Our Mission

e To manufacture and supply high quality steel large bar to the construction sector whilst
adopting safe and environmentally friendly practices.

e Toremain the preferred and consistent supply source for various steel products in the
country.

e Offer products that are not only viable in terms of desirability and price nut most
importantly give true and lasting value to our customers.

e To fulfill special obligation and compliance of good governance.
e Ensure that the business policies and targets are in conformity with national goals.

o Deliver strong returns on investments of our stakeholders by use of specialized and high
quality corporate capabilities with the combined use of modern bar mill practices,
enterprise class software on a web based solution and targeted human resource
support.

Corporate Strategies

e Ensure that the business policies and targets are in conformity with national goals.

e Establish a better and safer work environment for all employees

e Contribute in National efforts towards attaining sustainable self-efficiency in steel
products,

¢ Customer’s satisfaction by providing best value and quality products.

e Maintain modern management system conforming to international standards needed
for an efficient organization.

e Ensure to foster open communications, listen, and understand other perspectives.

e Acquire newer generation technologies for effective and efficient operations.
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DOST STEELS LIMITED
NOTICE OF ANNUAL GENERAL MEETING

Notice is hereby given that the Annual General Meeting of the shareholders of Dost Steels Limited
will be held on November 27, 2024 at 12.00 p.m. at Room Number 401, 4th Floor, Ibrhaim Trade
Centre 1 Aibak Block, Barket Market, New Garden Town Lahore to transact the following business.

ORDINARY BUSINESS:

1.

3.

To confirm and approve the minutes of the Extra Ordinary General Meeting held on
September 19, 2024.

To receive, consider and adopt the audited financial statements of the Company for the
year ended June 30, 2024 together with the Chairman’s review, Directors’ and Auditors’
reports thereon.

To appoint Auditors for the year ending June 30, 2025 and fix their remuneration.

ANY OTHER BUSINESS:

4. To consider any other business with the permission of Chairman.

By order of the Board

Karachi: November 5, 2024 Company Secretary

Notes:

1.

2.

The Share Transfer Books of the Company shall remain closed from November 21, 2024 to
November 27, 2024 (both days inclusive). Transfers received at our registrar office M/s Corplink
(Pvt) Limited, Wings Arcade, 1-K Commercial, Model Town, Lahore by the close of business on
November 20, 2024 will be treated in time.

A member entitled to attend and vote at this meeting may appoint another person as his/her
proxy to attend, speak and vote instead of him/her behalf at the meeting. Proxies, in order to
be valid, must be received at the registered office of the Company not later than 48 hours
before the meeting. A member shall not be entitled to appoint more than one proxy.

Central Depository Company (CDC) shareholders are requested to bring their Computerized
National Identity Cards, Account/Sub-Account and Participant’s ID Number in the CDC for
identification purpose when attending the meeting. In case of corporate entity, the Board’s
Resolution/Power of Attorney with specimen signature shall be furnished (unless it has been
provided earlier) at the time of meeting.

Members who have not yet submitted photocopy of their Computerized National Identity
Cards to the Registrar of the Company are requested to send the same at the earliest.



5.

7.

Shareholders are requested to notify to the Company’s Share Registrar immediately of any
change in their addresses.

Members have the option to receive Annual Audited Financial Statements and Notice of
General Meeting through email. Members can give their consent in this regard on prescribed
format to the Shares Registrar. The Audited Accounts of the Company for the year ended
June 30, 2024 are also available on the Company’s website: www.doststeels.com.

Form of Proxy is enclosed.
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DOST STEELS LIMITED
CODE OF CONDUCT

PREAMBLE

Every Company employee receives a personal copy of Code of Conduct at the time of
employment. This is the code to which the company is also committed. The maintaining the
highest standards of conduct and ethical behavior is morally right and legally required and
requires the personal commitment of every Director and Employee.

This Code of Conduct is a guide to the ethical conduct for directors and Employees of the
Company. The Code also aims at informing the public of the principles to which the
Company’s employees subscribe. The code further signifies that Director and employees shall
abide by proper and legal business practices, and perform under a standard of professional
behavior that adheres to high principles of ethical conduct on behalf of the public, clients,
employees etc.

POLICY STATEMENT

It is the policy of the Company to follow the highest business and ethical standards of
conduct. It is the obligation of every employee of the Company to be a responsible, i.e. to be
honest trustworthy conscientious, and dedicated to the highest standards of ethical business
practices

RESPONSIBILITIES TO THE SHAREHOLDERS OF THE COMPANY

A primary obligation of directors and employees of the Company is to serve the shareholders’
interest. While the definition of the shareholders’ interest changes through ongoing debate, an
employee owes faithfulness to a responsibly derived concept of the Shareholders’ interest.

THE DIRECTOR’ RESPONSIBLITIES TO EMPLOYEES

As an employer, the Board of Directors’ has certain responsibilities to its employees, and shall
strive to:

1) the Company with all applicable employment/labor laws and regulations;

2) provide a safe work environment in compliance with all-applicable laws and
regulations;

3) appropriately acknowledge work performed by employees;

4) provide opportunities for professional growth and development of employees;

5) develop clear lines of communication between employer and employee, and provide

employees with a clear understanding of their responsibilities; and
6) consistently maintain fair, equitable, and professional conduct toward its employees.



10.

11.

RESPONSIBILITIES OF EMPLOYEES TO THE COMPANY

Employees shall conduct their employment activities with the highest principles of honesty,
integrity, truthfulness and honor. To this end, employees are to avoid not only impropriety,
but also the appearance of impropriety;

Employees have a legal, moral and ethical responsibility to report to the Company, or the
appropriate authorities, known or suspected violations of law, regulations, or corporate
policy, including the Company’s Standards of Conduct;

Employees shall not make, recommend, or cause to be taken any action known or
believed to be in violation of any law, regulation or corporate policy;

Employees shall not make, recommend, or cause to be made any expenditure of funds
known or believed to be in violation of any law, regulation or corporate policy;

Employees shall not use their position in employment to force, induce, coerce, harass,
intimidate, or in any manner influence any person, including subordinates, to provide any
favor gift or benefit whether financial or otherwise, to themselves of others.

In business dealings with government entities, whether Pakistan or foreign, employees shall
not provide or offer to provide, any gratuity, favor or other benefit to government
employees, or engage in any other activity which could improperly influencing, their
decisions or activities. All such activities with the governmental agencies shall be
conducted strictly on an arm’s length, basis;

Employees representing the Company to third parties shall not allow themselves to be
placed in a position in which actual or apparent conflicts of interest exists. Such conflicts of
interest may arise appear to arise or appear to arise, by reason of the employees’
acceptance of gratuities, favors or other valuable benefits which could improperly
influence or reasonably be interpreted as improperly influencing sound business decisions.
All such activities shall be conducted strictly on an arm’s length, business basis;

Employees will exercise great care in situations in which a pre existing personal relationship
exists between an employee and an industry representative or Government employee or
official of an agency with whom the Company has an existing or potential business
relationship. In such a situation the employee shall immediately report the relationship to
management and pending further direction by the Company, the employee shall take no
further action associated with the business in which the personal relationship exists. Where
there is any doubt as to the propriety of the relationship, the employee shall report the
relationship to management so as to avoid even the appearance of impropriety;
Employees shall not engage in outside business activities, either directly or indirectly, with a
client vendor, supplier or agent of the Company, or engage in business activities, which
are inconsistent with or contrary to the business activities of the Company;

The employees should observe the time of arrival and leaving of office as determined by
Human Resource Department of the Company; and

Employees shall not use or disclose the Company’s business secrets, proprietary or
confidential information, or any other confidential information gained in the performance
of Company duties as a means of making private profit, gain or benefit.



SUMMARY

The Company’s reputation and its actions as a legal entity depend on the conduct of its
directors and employees. Each director and employee must commit to act according to the
highest ethical standards and to know and abide by applicable laws. We all must assure that
our personal conduct is in line with above reproach and complies with the highest standards
of conduct and business ethics

We also have no obligation to issuer that the conduct of those who work for and around us
comply with the above standards

The Company’s Code of Conduct and Standards of Conduct will be enforced at all levels
fairly and without prejudice.



































































































DOST STEELS LIMITED
PATTERN OF SHARE HOLDING
AS ON 30/06/2024

2.2 No. of Shareholders From To Total Shares Held
256 1 100 5,673
6,309 101 500 3,129,244
968 501 1,000 955,141
2,109 1,001 5,000 6,079,156
586 5,001 10,000 4,724,201
213 10,001 15,000 2,751,025
145 15,001 20,000 2,702,335
127 20,001 25,000 3,018,173
72 25,001 30,000 2,078,637
34 30,001 35,000 1,148,033
30 35,001 40,000 1,155,440
14 40,001 45,000 614,000
54 45,001 50,000 2,670,300
17 50,001 55,000 899,800
12 55,001 60,000 701,480
8 60,001 65,000 492,980

5 65,001 70,000 341,080
13 70,001 75,000 966,075
8 75,001 80,000 623,495

3 80,001 85,000 244,500

6 85,001 90,000 529,000

6 90,001 95,000 558,115
36 95,001 100,000 3,590,840
3 100,001 105,000 305,456

3 105,001 110,000 319,500

5 110,001 115,000 566,000

5 115,001 120,000 594,000

3 120,001 125,000 375,000

2 125,001 130,000 260,000

3 130,001 135,000 396,595

1 135,001 140,000 140,000

4 140,001 145,000 572,500

4 145,001 150,000 597,700

5 150,001 155,000 765,030

2 155,001 160,000 318,500

3 160,001 165,000 494,000

1 165,001 170,000 169,500

3 170,001 175,000 521,500

1 175,001 180,000 179,500

1 180,001 185,000 183,000
19 195,001 200,000 3,796,000
1 200,001 205,000 205,000

1 205,001 210,000 210,000
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210,001
220,001
230,001
245,001
250,001
260,001
265,001
270,001
275,001
295,001
300,001
305,001
310,001
315,001
320,001
325,001
335,001
345,001
355,001
360,001
365,001
385,001
395,001
400,001
410,001
420,001
425,001
445,001
455,001
485,001
495,001
515,001
595,001
605,001
620,001
645,001
715,001
745,001
755,001
875,001
900,001
995,001
1,035,001
1,065,001
1,150,001
1,350,001
1,615,001
1,635,001
1,855,001

215,000
225,000
235,000
250,000
255,000
265,000
270,000
275,000
280,000
300,000
305,000
310,000
315,000
320,000
325,000
330,000
340,000
350,000
360,000
365,000
370,000
390,000
400,000
405,000
415,000
425,000
430,000
450,000
460,000
490,000
500,000
520,000
600,000
610,000
625,000
650,000
720,000
750,000
760,000
880,000
905,000
1,000,000
1,040,000
1,070,000
1,155,000
1,355,000
1,620,000
1,640,000
1,860,000

215,000
225,000
466,000
1,495,251
1,008,500
260,500
536,460
546,200
277,242
1,800,000
303,500
309,000
627,500
637,500
968,000
654,280
335,380
700,000
360,000
361,500
365,040
390,000
1,600,000
403,500
411,360
421,000
430,000
895,500
460,000
490,000
1,497,000
515,500
1,800,000
606,680
625,000
645,998
720,000
750,000
757,000
1,755,000
905,000
1,000,000
1,038,500
1,068,500
1,155,000
1,355,000
1,617,000
1,636,000
1,856,620



1 2,005,001 2,010,000 2,008,300
1 2,445,001 2,450,000 2,450,000
1 2,660,001 2,665,000 2,661,000
1 2,850,001 2,855,000 2,851,000
1 2,875,001 2,880,000 2,880,000
1 2,985,001 2,990,000 2,986,043
1 3,420,001 3,425,000 3,424,484
1 3,915,001 3,920,000 3,915,500
1 4,145,001 4,150,000 4,149,900
1 4,290,001 4,295,000 4,293,912
1 4,710,001 4,715,000 4,712,188
1 5,030,001 5,035,000 5,032,780
1 5,540,001 5,545,000 5,544,688
1 6,135,001 6,140,000 6,136,506
1 6,885,001 6,890,000 6,886,506
1 7,505,001 7,510,000 7,508,710
1 7,645,001 7,650,000 7,649,972
1 8,005,001 8,010,000 8,007,196
1 9,640,001 9,645,000 9,641,500
1 20,000,001 20,005,000 20,000,947
1 20,455,001 20,460,000 20,458,000
1 20,495,001 20,500,000 20,500,000
1 23,145,001 23,150,000 23,145,500
1 24,575,001 24,580,000 24,577,686
1 26,680,001 26,685,000 26,681,734
1 27,380,001 27,385,000 27,380,986
1 28,995,001 29,000,000 29,000,000
1 29,980,001 29,985,000 29,983,422
1 40,020,001 40,025,000 40,022,602
11,210 444,695,577




DOST STEELS LIMITED
CATEGORIES OF SHAREHOLDERS
AS ON 30/06/2024

2.3 Categories of Shareholders Shares Held Percentage
2.3.1 Directors, Chief Executive Officer, 85,538,215 19.2352%
and their spouse and minor children
2.3.2 Associated Companies, - 0.0000%
undertakings and related
parties. (Parent Company)
2.3.3 NIT and ICP - 0.0000%
2.3.4 Banks Development 9,000 0.0020%
Financial Institutions, Non
Banking Financial Institutions.
2.3.5 Insurance Companies 1,856,620 0.4175%
2.3.6 Modarabas and Mutual - 0.0000%
Funds
2.3.7 Shareholders holding 10% - 0.0000%
or more
2.3.8 General Public
a. Local 354,464,957 79.7096%
b. Foreign 167,840 0.0377%
2.3.9 Others (to be specified)
- Joint Stock Companies 2,555,945 0.5748%
- Others 103,000 0.0232%
444,695,577 100%



DOST STEELS LIMITED
CATEGORIES OF SHAREHOLDERS
AS ON 30/06/2024

S.No. NAME HOLDING % AGE
DIRECTORS, CEO THEIR SPOUSES & MINOR CHILDREN:
1 MR.SUHAIL ELAHI (CEO) (CDC) 500 0.0001%
2 MR.JAMAL IFTAKHAR AHMED (CDC) 27,380,986 6.1572%
3 MR. ZAHID IFTAKAHR (CDC) 24,577,686 5.5269%
4 MR.SHAHAB MEHBOOB VOHRA (CDC) 43,000 0.0097%
5  MIAN ABUZAR SHAD (CDC) 20,458,000 4.6005%
6 MR.NAIM ANWAR (CDC) 50,000 0.0112%
7 MR.MURTAZA HUSSAIN (CDC) 500 0.0001%
72,510,672 16.3057%
ASSOCIATED COMPANIES:
0 0.0000%
NIT & ICP:
0 0.0000%
BANKS, DEVELOPMENT FINANCIAL INSTITUTIONS,
NON BANKING FINANCIAL INSTITUTIONS:
1  ESCORTS INVESTMENT BANK LIMITED (CDC) 9,000 0.0020%
9,000 0.0020%
INSURANCE COMPANIES:
1  CRESCENT STAR INSURANCE LIMITED (CDC) 1,856,620 0.4175%
1,856,620 0.4175%
INVESTMENT COMPANIES 0 0.0000%
MODARABAS & MUTTUAL FUNDS 0 0.0000%
JOINT STOCK COMPANIES:
1  SALIM SOZER SECURITIES (PRIVATE) LIMITED (CDC) 104,796 0.0236%
2 PARAMOUNT COMMODITIES (PVT) LIMITED (CDC) 154,530 0.0347%
3 ABA ALI HABIB SECURITIES (PVT) LIMITED (CDC) 500 0.0001%
4 BEAMING INVEST & SECURITIES(PVT.) L1D. (CDC) 3,000 0.0007%
5 CLIKTRADE LIMITED (CDC) 34 0.0000%
6 CMA SECURITIES (PV1.) LIMITED (CDC) 35,000 0.0079%
4 ELAHI NOOR ENTERPRISES PVT LIMITED (CDC) 500 0.0001%
8 FIRST CHOICE SECURITIES LIMITED (CDC) 100,000 0.0225%
9 GPH SECURITIES (PRIVATE) LIMITED (CDC) 30,000 0.006 /%
10 HAFIZLIMITED (CDC) 10,000 0.0022%
11 IMPERIAL INVESTMENT (PVT) L1D. (CDC) 500 0.0001%
12 J. K. SPINNING MILLS LIMITED (CDC) 75,000 0.0169%
13 KM ENTERPRISES (PVI1.) LIMITED (CDC) 500 0.0001%
14  M/S RANG COMMODITIES (PVT) LTD (CDC) 200,000 0.0450%
15 MAK SECURITIES (PRIVATE) LIMITED (CDC) 1,000 0.0002%
16 MEHDI SECURITIES (PRIVATE) LIMITED (CDC) 1,000 0.0002%
17 MIAN NAZIR SONS IND. (PVT) LTD. (CDC) 30,000 0.006 /%
18  MSMANIAR FINANCIALS (PVT) LTD (CDC) 2,500 0.0006%
19 MUHAMMAD AHMED NADEEM SECURITIES (SMC-PVT) LIMITED (CDC) 44 0.0000%
20 NCC-RETRIEVAL ACCOUNT (CDC) 1,500 0.0003%
21  NHSECURITIES (PVT) LIMITED (CDC) 20,005 0.0045%
22 NINI SECURITIES (PRIVATE) LIMITED (CDC) 196,500 0.0442%
23 PASHA SECURITIES (PVT.) LIMITED (CDC) 10,000 0.0022%
24 PRUDENTIAL SECURITIES LIMITED (CDC) 1,028 0.0002%
25 RAFI SECURITIES (PRIVATE) LIMITED (CDC) 32,000 0.0072%
26 SAAO CAPITAL (PRIVATE) LIMITED (CDC) 106,500 0.0239%
27 SHAFFI SECURITIES (PVT) LIMITED (CDC) 22,010 0.0049%
28  SHERMAN SECURITIES (PRIVATE) LIMITED (CDC) 321,000 0.0722%
29  WEAVERS PAKISTAN PVT LIMITED (CDC) 500 0.0001%
30 ZAFAR SECURITIES (PVT) LTD. (CDC) 450,000 0.1012%
31  WEAVERS PAKISTAN (PRIVATE) LIMITED (CDC) 645,998 0.1453%
2,555,945 0.5748%
OTHERS
1 TRUSTEES HOMMIE&JAMSHED NUSSERWANJEE C.T (CDC) 100,000 0.0225%
2 FIRST UDL MODARABA STAFF PROVIDENT FUND (CDC) 2,000 0.0004%
3  TRUSTEES OF CANTEEN STORES DEPARTMENT (CDC) 1,000 0.0002%
103,000 0.0232%
EXECUTIVES
0 0.0000%
SHARES HELD BY THE GENERAL PUBLIC (FOREIGN): 167,840 0.0377%
SHARES HELD BY THE GENERAL PUBLIC (LOCAL): 367,492,500 82.6391%
367,660,340 82.6769%
TOTAL _ 444,695,577 100.0000%

SHAREHOLDERS HOLDING 10% OR MORE OF TOTAL CAPITAL:

NIL

SHAREHOLDERS HOLDING 5% OR MORE OF TOTAL CAPITAL:

0N U WN P

MR. MOHABAT KHAN (CDC)

MS. JANNAT ABUZAR (CDC)

MST. QURAT UL AIN SHAHZEB (CDC)
MR. JAMAL IFTAKHAR AHMED (CDC)
MR. ZAHIR KHAN (CDC)

MR. ZAHID IFTAKAHR (CDC)

MR. ABDULLAH IQBAL AUJLA (CDC)
MS. ESHWAH ABUZAR (CDC)

40,022,602 9.0000%
31,851,000 7.1624%
29,983,422 6.7425%
27,380,986 6.1572%
26,681,734 6.0000%
24,577,686 5.5269%
23,145,500 5.2048%
23,351,000 5.2510%
226,993,930 51.0448%
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FORM OF PROXY

The Company Secretary ‘
Dost Steels Limited Folio No./CDC A/c No.

Room No. 403, 4th Floor, Shares Held:
lbrahim Trade Centre,
1-Aibak Block Barkat Market,
New Garden Town, Lahore

I/ We

(Name) (Address)
being the member (s) of Dost Steels Limited (“DSL") hereby Appointed

Mr. / Mrs./Miss of
(Name) (Address)

or failing him / her / Mr. /Mrs. Miss./ of
(Name) (Address)

who is also member of the Company vide Registered Folio No. /CDC A/c No.

(being the member of the Company)] as my / our proxy to attend at and
vote for me / us and on my/our behalf at an Annual General Meeting of the Company
to be held on 27th November 2024 at 12:00 p.m. and at any adjournment thereof.

Signature this Day of 2024

(Witnesses)

Affix Revenue Stamp

I of Rupees Five

Signature

Name

Address

CNIC No.

(Witnesses)

2.
Signature Signature of Shareholder
(Signature appended should agree
Name with  the specimen signature
registered with the Company.)

Address

CNIC No.




Notes:

1.

A member entitled to attend and vote the Annual General Meeting is entitled to
appoint another member as proxy to attend and vote instead of him/her. A
corporation or a company being a member of the Company may appoint any of its
officer though not a member of the Company;

Proxy(s) must be received at the Registered Office of the Company not less than 48
hours before the time appointed for the Meeting.

The sighature on the instrument of proxy must conform to the specimen sighature
recorded with the Company.

CDC account holders will further have to follow the under-mentioned guidelines as
laid down in Circular 1 dated 26 January 2000 issued by the Securities and Exchange
Commission of Pakistan.

For Attending the Meeting.

In case of individuals the account holder and / or sub-account holder whose
registration details are uploaded as per the CDC Regulations, shall authenticate his /
her identity by showing his / her original CNIC or original Passport along with
Participant ID number and the Account number at the time of attending the
Meeting.

In case of corporate entity, the Board’s resolution/power of attorney with specimen
signature of the nominee shall be produced (unless it has been provide earlier) at
the time of the Meeting.

For appointing Proxies.

In case of individuals, the account holder and / or sub-account holder whose
registration details are uploaded as per the CDC Regulations, shall submit the proxy
form as per above requirements.

The proxy form shall be witnessed by two persons, whose names, address and CNIC
numbers shall be mentioned of the form.

Attested copies of the CNIC or the passport of beneficial owners and the proxy shall
be furnished with the proxy form.

The proxy shall produce his / original CNIC or original passport at the time of the
Meeting.

In case of corporate entity, the Board’s resolution / power of attorney with specimen
signature shall be furnished (unless it has been provided earlier) along with proxy
form to the Company.
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